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Prihovor predsedu
predstavenstva

VéZeni obchodni partneri,

v poslednych rokoch sa né§ svet velmi rychlo meni. Covid nas
naudil vasit si svoie zdravie a blizkost nasich blizkych. Ale prinie-
sol aj nowy spdsob prace z domy, vatsiu potrebu digitalizacie
slufieb k zékaznikovi, Narusil tradiéné obchodné retazce a do-
dévky, o priniaslo vypadok panuky, kior nestihala napiiat do-
pyt. Logicky z tohto nardstli ceny predmetov dennej spotrehy,
ale a) wyrobnych prostriedkoy, ke my v CSOB Leasingu finan-
cujeme. A k tomu &) vjznamna zmena, ked po skoro 15 rokoch
maili peniaze opat hodnotu. A peiitat si ich znamend zaplatit
wysoky drok. Vietko toto dokopy dnes pre nasho klienta zname-
nd narast lizingovej splatky o desiatky percent. Aj preto mam
pred touto zmenou redpekt a dctu k podnikatelom, ktorf aj za
tychto podmienok idd do investicil a budujs svoju, ale aj nasu
ekonomickil budicnost,

7atinali sme rok, ked nadi spotupracujlici parter hlasili prazdne
sklacly oscbryoh, nakladnych dut a srojov a velky objem nevy-
plnenych objednavok. Konéili sme ho Uplne nacpak s pinymi
skladmi a Kesajicim dopytom, ktory priniesla wysoka inflacia.

Tou najvatiou vyzvou pre nas vietkyeh je viak vojnowy konflikt
ktory neuticha a zatina stupiiovat napétie skiz caiou Furapou.
V fasoch globalizacie uZ neexisiujll lokdine konflity. Konflikt
u nasich susedov je aj nadim konfliktom. A to ako ekoncmicky,
tak hlavne fudsky.

Napriek vietkym tymto faktorom je dobrou spravou fakt,
7e podnikatelia nestratili chut rozvijat sa a pozerat do bu-
dacnosti. Som valmi rad, 7e aj tento rok sme v praxi mohfi
napliiat nadu viziu byt pri nadich partneroch v dobiom aj
v zlom & poméhat im udr?at a dihodobo rozvijat ich podnika-
nie. Napliianie tejto stratégie je nafou mantiou. Aj preto ma
nesmierne tesi spatné vazba, ktord dostavam pri osobnych
stretnutiach, ale aj vo vysledkoch prieskumu spokojnost
zékaznikov a partnerov, ktory sme za rok 2023 uskutognil.
Dakujeme za vasu dbverul

Rok 7023 bol ) vo vndtornom firemnom priestore velmi aktv-
rym rakom. V rémei digitalizicie sme nasu ontine kalkulagku na-
sadili aj pre dalsieho spolupracujticeho partrera znacku OPEL.
A tym padom sme mohli prepojit online svet uZ dnes dvoch
nagich partnerov KIA aj OPEL s online svetom nasej finantnej
skupiny v SmartBankingu. Y tornto rende chceme pokracovat
a prepojit online svat vietkjch nasich dalSich partnercy s 800-t-
sic 7akaznikmi CSOR Finangnej skupiny.

Foreword by the Chairman
of the Board of Directors

Dear Business Partners,

In recent years, our world has been changing so fast, Covid has
taught us to value our health and the closeness of our loved
ones. But it also brought a naw way of working from home
and a greater need for digitization of customer services. It di-
srupted traditional business chains and supplies, which resul
tad in a drop in supply that could not keep up with demand.
Logically, this led to an increase in the prices of iiems of daily
consumption, but also of the means of production that Cs0oB
finances. In addition, there is alsc a significant change when
after almast 15 years, money has value again. And borrowing
money means paying high interest. Together, all this means an
increase in iease payments by tens of percent for our client. This
is alsa why | have respect for this change and hold in high este-
em enirepreneurs who, even under these conditions, invest and
huild bath their and our economic futurs.

We started the year when our cooberating partners reported
empty warehouses of passenger cars and trucks and machines
and a large volume of pending orders. We ended it quite the 0p-
posite with full warehouses and falling demand brought about
by high inflation.

However, the biggest challenge for al of us is the war conflict,
which has not subsided and is starting to escalate tensions
throughout Furape. In times of globalization, focal conflicts no
longer exist. The confict in neighbouring Ukraine is also our
conflict, both economically and in terms of cur humanity.

Despite all these considerations, the good news is that entre-
prenaurs have not fest their desire to develop and look to the
future. 1 am very happy that this year we were aiso abie to fulfi
our vision in practice, to be with cur parters in both good and
had times, and to help them maintain and develop their busi-
nessin the long term. Accomplishing this strategy is our highest
priority. This is also why | am very pleased with the feedback
| receive in personal meetings, but also through the results of
the customer and partner satisfaction survey we conducted for
2023 Thank you for your trust!

The year 2023 was also a very active year in the internal corpo-
rate space. As part of digitization, we also deployed our oriline
caledlator for another cooperating partner, which is OPEL. And
thus we were able 1o connect the online world of two our part-
ners, KIA and OPEL, with the online world of our financial group
in SmartBanking. We want to continue this trend and connect
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Pozomost sme venavali aj dalSiemu rozvoju siuzieb pre kiientov,
UZ dnes nas klient dostava cez nas zakaznicky portal komplex-
ny prehlad o stave svojich lizingovyeh zmliv. MoZnost urobit si
samostatne kalkulacie, kioré potrebuije k svojim rozhodnutiam
o priehehu zmluvy. Ale & prehlad o schvalerom limite financo-
vania, s ktorym méaze pri svejich planovanych investiciach rtat,
Do hudtena rozviiame a digitelizuieme dalSie sluzby a procesy,
tak aby si Klient vedel administrovat zmeny na svojich kontrak-
toch sam a 24/7.

Nasou stratégiou je prindSal k nasim klientom komplaxn(i po-
nuku. Okrem financovania prinaSame aj poistenie predmetov
v pevng] sadzbe podas celej doby financovania. Aj preto sme
v roku 2023 spustili projekt rozvoja naej deérskej spolo€nost
(SOB Leasing poistovaci maklér. Tato sa pravidelne so svojimi
wsledkarmi umiestiiuje v rdmei lop 10 slovenskyeh maklérskych
domov. Pracuieme na dalie] digitalizacii, tak aby sme &j do bu-
diicna vedeli poskytovat moderné maklérske sluzby.

Ckiem technickych projektov sme intenzivne pracovali aj na
Zepsovant firemne] kultdry a spokejnosti zamestnancoy. Spravili
sme mnofstvo aktivit smerem k rozvoju zamestniancoy, budove-
niu dobre] atmosféry a angazovaniu kolegov do rozvoja firmy cez
rno¥stvo projekiov a zmien, ktoré realizujeme.

Velmi sa tedim vysokej lojalite. Vela kolegov prepoila svoj
asobny pribeh s pribehom nasej spolotnosti a pomahaji pri
adaptacii nowych kolegov, Aj v roku 2023 sa k nam pricalc cez
30 novich ikovayeh kolegov a nada firma sa rozrasta. Nove
mySlienky verzus skisenosti, know-how a kontinuita nasich
lojalnych zamestnancov prinéSajd Uspech. Vidaka vam, kole-
govia, je nasa firma Gspesna!

Vazeni obchodn partner, dakujem vam za priazefi a prejavent
déveru. Vdaka vam a vaej priazni sme aj tento rok potvrdili svoje
vedice postavenie na iizingovom trhu a udrzali sme svoj rhovy
podiel okolo 23 %.

Ajv dalsom roku sa budeme opatovne snazit byt sticastou vas-
ho tispesného pribehu a neustale vam prinasat inovativne rie-
Senia pre vas komfort,

the onling world of all our other partners with the 800,000
customers of the CSOB financial group.

We also paid attention to the further development of client
services. Already today, our clients receive & comprehensive
overview of the status of their leasing contracts through our
customer portal, It is possible for them to make their own cal-
culations that they need for thair decisions regarding the course
of the contract, But they also have an overview of the appro-
ved funding limit, which they can count on for their planned
investments. In the future, we will develop and digitize other
services and processes so that the client can administer chan-
ges in their contracts themselves and 24/7.

Our strategy is to bring a comprehensive offer to our clients. In
addition to financing, we also provide asset insurance at a fi-
ved rate throughout the financing pericd. That is also why we
launched the project to develop our subsiciary CS0B Leasing
paistny maklér in 2023, With its results, the subsidiary is regu-
larly ranked among the top 10 Slovak brokerage houses, We are
working on further digitization so that we can provide state-of-
-the-art brokerage services in the future,

In addition to technical projects, we also worked intensively
on improving corporate culture and employee satisfaction. We
carried out a number of activities to facilitate employee deveiop-
ment, building a good atmasphere and engaging colleagues in
the development of the company through a number of projects
and changes that we have implemented.

I am very pleased with the high loyalty. Many colleagues have
linked their personal story with the sfory of our company and
help in the adaptation of new collsagues. Even in 2023, over 30
new adroit colleagues joined us and our company is growing.
New ideas combined the experience, know-haw and continuity
of our loyal employees bring success. Thanks to you colleagues,
our company s successiull

Dear business partners, thank you for your trust and support.
Thanks to you and your support, this year we also confirmed
our leading position on the leasing market and maintained oL
market share of around 23%.

In the year ahead, we will again strive to be a part of your stc-
cessful story and constantly bring you innovative solutions for
your comfort.

Ing. Richard Daubner
Predseda predstavenstva a generéiny riaditel CSOB Leasing, a..
/ Chairman of the Board of Directors and CEO of {SOB Leasing, a.s.

2023
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Poslanie spoloénosti
CSOB Leasing, a.s.

(SOB Leesing je lidrom na slovenskom lizingovom frhu
s ponukou komplexnych lizingowych & poistovacich riesant.
Specializuje sa na financovanie podnikatelskych subjekoy,
ktorym financuje a poistuje hnuteiny a nehnuielny maje-
tok prostrednictvom viastne] obchodngj siete a v spolupraci
s (SOB Finandnou skupinou. Ambiciou £SOB Leasingu je
byt spolahlivim partnerom, ktory svojim z&kaznikom neusta-
le prind§a inovativne rie§enia pre ich komfort, stat pri nich
v dobr{ch aj horgich asoch a stat sa tak sucastou ich podni-
katelského pribehu.

Profil spolo¢nosti
k 31.12. 2023

CSOB Leasing je stitastou skupiny KBC a 100 % deérskou spo-
loénostou spolotnosti Ceskoslovenska obchodné banka, a.s.
Na slovenskem trhu pdsobi od roku 1996 a so zakladnym ima-
nim vo vyske 49,8 mil. EUR je kapitalovo najsingjSou lizingovou
spoloénostou na Slovensku.

0d svojho zalofenia je CSOB Leasing Elenom Asociécie leasin-
govych spolotnosti Slovenske] republiky,

Je dritelom certifikétu kvality 1S0 9001:2015, ktory je pre kai-
dého zakarnika zarukou wsoke; kvality produklov a stuZieb.

OBCHODNE MENO:
(SOB Leasing, a.s.

ZAPISANE SIDLO:
ZIZKOVA 11 o
815 10 BRATISLAVA — MESTSKA CAST STARE MESTO

Mission
of CSOB Leasing, a.s.

£S0B Leasing is the leader in the Slovak leasing market,
offering comprehensive feasing and insurance solutions.
It specializes in financing businesses by financing and in-
suring movable and immovable property through its own
business network and in cooperation with CSOB Financial
Group. CSOR Leasing's ambition: is to be a reliable partner
that constantly brings its customers innovative solutions for
their comfort, stands by them in both good and bad times,
and thus becomes part of their business stary.

Company Profile
as of 31 December 2023

(508 Leasing is part of the KBC Group and a 100% subsi-
diary of Ceskoslovenska obchodna banka, a.s. It has been
operating on the Slovak market since 1986, and with share
capital of EUR 49.8 mil. it is the strongest capitalized lea-
sing company in Slovakia.

Since ifs establishment, CSOB Leasing has been a member of
the Association of Leasing Companies of the Slovak Republic.

It helds the 1SO 9061:2015 Certification for Quality Mana-
gement Systems, which is a guarantee of high-quality pro-
ducts and services for every customer.

IE}USINESS NAME:
CSOB Leasing, a.s.

REGISTERED OFFICE:

ZIZKOVA 11

845 10 BRATISLAVA — MESTSKA CAST STARE MESTO
(OLD TOWN BORCUGH)

]

M
o
N
194

i




INDIVIDUALNA VYROCNA SPRAVA

SEPARATE ANMUAL REPORT

Predmet podnikania

(S08 Leasing je univerzaina lizingova spolctnest pondka-
jlica prostrednictvom viastne] siete poboCisk, centrélneho
ohehadného timu, obchednich stredisk CSOB Banky a vy-
branych dodavatefov Siroky sortiment produktov spiia-
jicich vysoké naroky trhu a zakaznikov, Uzka spolupréca
s chehodnymi pertnermi vyznamne prispieva k dobrym w-
sledkom a vysokej kvalite slufieb CSOB Leasingu. Na (rov-
ni dovozeov osobnych autemobilov, motocykloy a lahkych
(Zitkovych vozidiel CSOB Leasing spolupracuje so znackami
Hyundai, Kia, Opel, Mitsubishi, MG, Suzuki, Subaru, Ducati,
Kawasaki, KTM, Triumph. Na Grovni obchodného zastupe-
nia pre Stovenskd republiku v komoditach nékladné vozidla,
stroje a zariadenia spolupracuje so znagkami IVECO, ZETOR,
Tatra, Schwarzmdilier Jungheinrich, Still, Hyster.

Nasi zdkaznici:

B pravnické osohy,

B fyzické osoby — podnikatelia,
® s(kromne asoby.

Financované komodity:

® psobné automobily a fahké Uzitkové vozidia,
motocykle,

nakiadné automobily,

fainé vozidia, privesy, ndvesy a autchusy,
stroje, zariadenia a informagné technologie.

Produkty spolocnosti
CSOB Leasing pre zdkaznikov:

finanény fizing,

operativay lizing so shuzbarmi,

Gver,

Specialne produkty:

AGROGver (Gver pre peinohospodarske odvetvie),
finanény ramec,

volitelna splatka,

spéiné financovanie,

repradaj dofinancovanych predmetov,

B poisiehie:

povinné zmluvné poistenie vieobecnej zodpoveanesti
7a prevadzku motorového vozidla,

havarijné poistenie motoroveho vozidia,
poistenie financnej straty,

poistenie strojnych a technalogickych zariadent,

]
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| ines of business

(SOB Leasing is a universal feasing company offering
through its network of branches, central business team,
(S0R Bank business centers, and selected suppliers a wide
range of products that mset the high requirements of the
market and its customers. Close cooperation with busi-
ness partners contributes significantly to the strong results
and high quality of CSOB Leasing services. At the leval of
importers of passenger cars, motorcycles, and light com-
mercial vehicles, CSOB Leasing works with Hyundai, Kia,
Opel, Mitsubishi, MG, Suzuki, Subaru, Ducati, Kawasaxi,
KM, Triumph. As regards sales representation in the Slo-
vak Republic for commodities including trucks, machinery,
and equipment, it cooperates with IVECO, ZETOR, Tatre,
Sehwarzmller Jungheinrich, Stll, and Hyster.

Our customers:

® businesses (legal entities),
& ndividuals — entrepreneurs,
' private individuals,

Financed commodities:

® passenger cars and light commercial vehicles,
motorcycles,

trucks,

towing vehicles, trailers, semitrailers, and buses,
machinary, equipment, and information technologiss.

CSOB Leasing products
for customers:

finance lease,

aperating lease with services,

loan,

special products:

AGROGver {a loan for the agricultural secior)
financial framework,

optional installment,

refinancing,

resale of items with completed financing,

B nsurance:

compulscry third-party motor vehicle general fiability
insurance,

motor vehicle accident insurance (hull insurance),
financial loss insurance,

insurance of machinery and technological equipment.
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Siet pobociek spolocnosti CSOB Leasing, a.s.
/ Branch Network of CSOB Leasing, a.s.

. NAMESTOVO
ZILINA 5
PRIEVIDZA PGPRAD PRESOV
TRNAVA SRR
._“ : E . %
e b
. _ @ ® M
; - BANSKA BYSTRICA >
o i | KOSICE “ MICHALOVCE
Poe g NITRA " LUBENEC
BRATISLAVA  © i
, " NOVE ZAMKY
DUNAJSKA STREDA
BRATISLAVA NOVE ZAMKY BANSKA BYSTRICA KOSICE
Zitkova 11 Turecka 49 Dolnd b5 Mamestie osloboditelov 5

Tet: +421 610 396 327
bratislava@csableasing.sk

DUNAJSKA STREDA
Nemeasszayska b7

Tel.. +421 992 767 874
dunajskastreda@csobleasing.sk

TRIMAVA

Stefanikova 25

Tel.: +421 862 758 463
trnava@csobleasing.sk

MITRA

Frana Mojtu &

Tel.: +421 902 793 736
nitrai@csobleasing.sk

Tel. +421 8072 364 387
noveramky@csobleasing.sk

TRENCIN

Jesenského 2

Tol. +421 902 764 414
trengin@esobleasing.sk

PRIEVIDZA

Necpalska cesta 243/30
Tel. +421 915 782 462
prievidza@csobleasing sk

ZILINA

Jéna Reka 2/0

Tel.: +421 902 790 243
zilina@esohleasing.sk

Tel: +421 502 768 926
babystricadcsobleasing.sk

LUCENEC

Kubinyihe ndmastie 10
Tel.: +421911 088 733
lucenec@csobleasing.sk

POPRAD
Hvigzdoslavova 28

Tel.: +421 902 780 553
poprad@csoblsasing.sk

PRESOV

Levoiska 3/B

Tel.: +421 802 768 838
presovi@csobleasing.sk

]

Tel.: +421 902 770 474
kosice@rsobleasing.sk

MICHALOVCE

Nam. osloboditelov B0

Tal: +421 911 086 699
michalovee @csobleasing.sk

NAMESTOVO

MabreZie 1161

Teb: +421 902 247 941
halimovicova@csobleasing.sk
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CSOB Leasing poistovaci
maklér, s.r.o. pre rok 2023

{508 Leasing poistovaci makiér, s.r.0., posohf na slovenskom
poistnom trhu od 1. j(la 2004 a je evidovany v Nérodnej ban-
ke Slovenska ako samostatny finanény agent v sektore pois-
tenia a zaistenia, podla zakona €, 186/2003 Z. 7. o financnom
sprostredkovani a finanénem poradenstve.

Je 100 % deérskou spoloCnostou spolotnost: {S0B Leasing, a.s.

Hlavnym predmetom podnikania spoloénosti je vykondvanie
finanéného sprostredkovania na (zem{ Slovenskej republiky
v sekiora poistenia a zaistenia, €o predstavuje sprostradkova-
nie poistania zakaznikom (SOB Leasing, a.s., pre financove-
ny, ale aj nefinancovany majetok.

CSOB Leasing poistovach maklér, sro., je vyznamnym ob-
chodnym partnerom pre poistovne pdsobiace na slovenskom
poistnom trhu a naplfia vyzamn Glohu aj v (CSOB Finandnej
skupine v oblasti sprostredkevania poistenia, Nadim zakazni-
kom to prinaSa zaruku kvalitnych sluZieb a profesionlneho
pristupu pri sprostredkovani poistnych produktov.

Portfdlio poistnych produkiov pondkanych zékaznikem pri
uzatvarani zmlGv zahina predovéetkym produkty z nedivotng-
fio peistenia, a to najma poistenie motorovych vozidiel vrdta-
ne dpecifickych druhov poisteni, ako je poistenie vozidla pre
pripad finanéngj straty alebo poistenie mechanickych a elek-
trickyeh pordch motorovyeh vozidiel. Pre komoditu strojov
a zariadeni pondka kompletné majstkové poistenie vratane
krytia technickych alebo elektronickych poSkodeni.

Délefitou sutastou obchednej stratégie a halkka sluzieb na-
§im zakaznikem je aj sprostredkovanie poistenia po ukongeni
financovania. To prispieva ku kemfortu zakaznika pri procese
ukongenia financovania a minimalizuie mu rizike, Ze vozidlo
alebo stroj zostane nedopatrenim bez paistného krytia.

CSOB Leasing poistovaci maklér, s.r.0., prosirednictvom svoj-
ho podriadeného finanéného agenta CSOB Leasing, a.s.
integroval proces Lzatvorenia poistenia do digitélnej podoby
spolu aj so zmluvou o financovani, ¢im umonil zékaznikom
komfort uzavretia zml(v pine digitalne prostrednictvom elek-
tronicksho podpisu. Daliou whodou pre zakaznika je platba
poistného spolotine so spiatkami za predmet financovania,

2023
J

CSOB Leasing poistovaci
maklér, s.ro., for 2023

(S08 Leasing poistovac maklér, s.r.0. has been operating in
the Slovak insurance market sinee 1 July 2004 and is regis-
tered with the National Bank of Slovakia as an independent
financial agent in the insurance and reinsurance sector pur-
suant to Act No. 186/2009 Coll., on Financial Intermediation
and Financial Advisory Services.

The company is a 100% subsidiary of CSOB Leasing, a.s.

The company’s core business is carrying out financial inter-
mediation in the Slovak Republic in the insurance and rein-
surance sector, which includes insurance intermediation for
customers of CSGB Leasing, a.s., for both financed and non-
-financed assets.

CSOB Leasing poistovaci maklér, s.ro., is an important part-
ner for insurance companies operating in the Slovak insu-
rance market and also plays a significant role in the CSOB
Financial Group in the area of insurance intermediation. This
gives our customers & guarantee of top quality services and
a professional approach in the intermediation cf insurance
products.

The portfolic of insurance praducts offered to customers
when concluding contracts includes primarity non-life insu-
rance products, in particular motor vehicle insurance, inclu-
ding specific types of insurance, such as vehicle insurance
in case of financial loss or insurance for mechanical and
electrical breakdowns of motor vehicles. For machinery and
equipment, it offers complete property insurance, including
coverage of technical or electronic damage.

Insurance intermediation after the termination of financing is
also an important part of our business strategy and package
of customer services. This contributes to the customer’s com-
fort in the financing termination process and minimizes the
risk that the vehicle or machine will remain inadvertently
without insurance coverage.

CSOB Leasing poistovaci maklér, s.ro., through its subordi-
nate financial agent CSOB Leasing, a.s., integrated the insu-
ranca conclusion process inte a digital form together with the
financing contract, thus allowing customers the convenience
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pritom wéka poistného je garantovand pocas celej doby fi-
nancovania.

Pre svojich obchodnych partnerov spolupracujicich v gin-
nosti sprostredkovania poistenia, CSOB Leasing poistovaci
maklér, s1.0., pondka aj daldie efektivne moZnosti uzatvore-
nia poistenia prostrednictvom poistného agregétora, kiory je
v plnej miere elektronicky, v online tase, a prispieva tak ku
komfortu nielen klienta, ale aj cbehodného partnera.

Spolognost si u? dlhodobo udrZiava svoju poziciu medz haj-
fep§imi finantnymi sprostredkovatelmi pdsobiacimi na slo-
venskom sprostredkovatelskom trhu, pricom patri k lidrom na
trhu nefivotneho poistenia.

Cisfom spolognosti CSOB Leasing poistovaci maklér, s.r.o.,
v nastedujicich rokech je nadalej efektivne vyuZivat nase
kiigove obehodné distripucné kandly, hladat moZnosti 2vyso-
vania kvality slufieb pre nasich zékaznikov, ako aj hladat do-
datoiné moZnosti rozgirenia predaja nasich sluZieb spojenych
so sprostredkovanim nezivotného poistenia,

of concluding contracts fully digitally through an electronic
signature. Another advantage for the customer is that the in-
surance premium can be paid along with lease payments for
the financed asset, while the premium amount is guaranteed
throughout the financing period.

For its business partners engaged in the business of insu-
rence intermediation, CSOB Leasing poistovact makiér, s.r.c.
alsc offers other effective options for concluding insurance
through an insurance aggregater, which is fully electronic, in
online time and thus contributes to the comfort of both the
client and the business partner.

For a long time, the company has maintained its posttion
among the bast financial intermediaries operating in the Slo-
vek intermediary market, while being one of the leaders in
the non-life insurance market,

In the coming years, the goal of CSOB Leasing poistovact
maklér, s.r.c. is to continue to affectively use our key business
distribution channels, to fook for opportunities to improve the
quality of services for our customers, as well as to lock for
additional opportunities to expand the sale of our services
related to the intermadiation of non-life insurance.
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C:ZSOB Leasing ako suéast
CSOB Finanénej skupiny

CSOB Finanénd skupina

CSOB Financna skupina vznikia v roku 2006 s cieforn ststre-
dit vietky svoje deérske spolotnosti pod jednu strechu”.
V tom gase to boli CSOB Banka, (SOB Poistoviia, CSOB
stavebné sporitelia, CSOB Leasing, CSOB Asset Manage-
ment, £S0R d.s.s. a CSOB Faktoring. Vivoj na slovenskom
finanénom trhu, ako aj meniace sa finantné potreby oby-
vatelstva, postupne ovplyviiovali aj jednatlivé spoloCnosti
patriace do CSOB Finanénej skupiny, a preto su jej Clenmi
aktualne tieto spolognoests:

(SOB Banka

CSOB Paistoviia

(SOB Leasing

CSOB Advisory

KBC Asset Management
{SOB nadacia

Clen skupiny KBC

Materskou spolotnostou a jedingm akcionarom S08 Fi
nanénej skupiny je belgické KBC Bank NV. Skupina KBC
patri medzi najwznamnejsich hiratov na belgickom ban-
kovom trhu a zarovedi medzi najvyznarmnejSie financné in-
Stitdcie v strednej a wehodnej Eurdpe. Zastlpenie ma aj
v daldich krajinach a regidnoch sveta. Svoje siuzby posky-
tuje najmé retaitovym klientom, ale aj malym & strednym
podnikatelom a privatne] klientele. Jej cielom je upevioval
noziciu na domacom trhu v Belgicku, ako aj na klGtovyeh
trhoch v strecngj a vyehodne] Eurépe, kiorymi st Slovensko,
Cesko, Madarsko, Bulharsko, ale aj v [rsku.

Profii Ceskoslovenskej
obchodnej banky

Ceskoslovenska obehodnd banke, a.s., (dalej len ,£SOB") je
poprednou slovenskou bankou s vySe b0-rotnou tradiciou.
Patri medzi najvyznamaejsie a naisiinejSie bankové domy na
slovenskom trhu. CSOB je univerzalnou bankou, kioré po-
skytuje sluzby pre vietky segmenty Kiientov: fyzické osoby,
Fiviiostnikov, malé & stredné podniky, firemnyeh Klientov,
ako aj indtitucionalnych &i privatnyeh lientov.

CSOB Leasing as Part of

- CSOB Financial Group

CSOB Financial Group

(SOB Financial Group was established in 2006 with the aim
of concentrating all its subsidiaries under ,one roof”. Atthat
time these were (SOB Banka, (S0B Poistoviia, CSOB sta-
vebna sporiteliia, CSOB Leasing, CSOB Asset Management,
(SOB d.s.5., and £S0B Fakioring. The development of the
Slovak financial market, as well as the changing financial
needs of the population, graduatly affected the individual
companies befonging to CSOB Financial Group, which is
why the following companies are currently its members:

(S0B Banka

CSOB Poistovita

{S0B Leasing

CSOB Advisory

KBC Asset Management
(SOB nadacia

Member of the KBC Group

The Belgian KBC Bank N.V. is the parent company and sole
shareholder of CSOB. The KBC Group is one of the leading
financial institutions in Belgium and one of the top banks in
Central and Fastern Europe. The group also has an estab-
lished presence in ciher countries and regions of the world,
KBC renders its services particularly to retail customers, as
well as small and medium-sized enterprises and private
banking cliantele. lts aim is to strengthen its position on
the domestic market in Belgium, as well as key markets in
Central and Eastern Europe including Slovakia, the Czech
Republic, Hungary, and Bulgaria, as well as lrefand,

Ceskoslovenskd obchodnd

banka Profile

Ceskoslovenska chehadna banka, a.s., {hereinafter refer-
red to as “CSOB") is a leading Slovak bank with more than
50 years of tradition. It ranks among the most impoertant
and powerful banking houses on the Slovak market. £s08
is a universal bank that provides services to all client segd-
ments; natural persons, sole traders, small and medium-si-
zed enterprises, corporate clients, as well as institutional
or private clients. With the acquisition of OTP Banka Slo-
vensko, a.s., CSOB strengthened its position on the Slovak
banking market.
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Analyza finanénej situdcie Analysis of the Financial Situation
The company made a statutary profit of EUR 20,110,000 after
tax for the period ended 31 December 2023, representing a ye-
ar-on-year decrease of FUR 1,082,000 (~5%).

Spoloénost realizovala Statuérny zisk vo viSke 20 110-tisic
EUR po zdanen za obdobie konfiace 31. decembra 2023, ¢o
nredstavuje medziroény pokles o 1092-tisic EUR (=5 %),

The results for the current year were primarily affected by
higher interest expanse and income due to the increase in in-
terest rates.

Vsledky za aktudlny rok boli ovplyvnené predovSetkym vys-
$imi Grokovymi nakladmi a vinosmi v dasledku narastu Uro-

kovych sadzieb.

Mierny pokles Sistych vynosov 7 poplatkov a provizi
{—1 % oproti roku 2022) ovpiyvnili vy3Sie naklady na
refinancovanie.

A slight decrease in net fee and commission income {~1%
compared to 2022) was affected by higher refinancing
Costs.

& NizSie prevadzkové wnosy (6 % oproti roku 2022 ovplyv- Lower operating income (6% compared to 2022) was af-
nili nizsie wnosy z dihodebého finanéného majetku. fected by lower income on long-term finanicial assets.

B Yy§sie prevadzkové nékledy (+6 % oproti roku 2022} boli Higher operating expenses {+6% compared to 20722) were
avplyvneng vyiSimi persondinymi nakladmi. affected by higher personnet expenses.

® \nosy z rozpustenia opravnych polofiek vo vyske Revenues from the release of provisions of EUR 1,710,000

1770-tisic EUR [v roku 2022 naklady na tvorbu vo vyske
2 9372-tisic EUR). Vynosy 7 rozpustenia apravnych polo-
siek vznikli predovietkym v stvistosti s apfikaciou novyeh
modelov pre vypocet opravnych poloZiek,

(in 2020: creation costs of EUR 2,232,000}, Revenues from
the release of pravisions were generated primarily in con-
nection with the application of new models for the calcula-
tion of provisions.

27 480 19536 18967

Urckové vynosy z finanEnéha lizingu / Interest income on finance leases
(rokové vimosy 26 spotrebného Gveru / Interest income on consumer loans 174970 11489 4844
Spolu / Total 45 460 31025 28 811

Ceas

Uroky z obchodnych pdZidiek a preddavkov poskytnutych preﬂa;cam Qamdle!

/ Interast earnad on cormmercial Inans and advances provided to vehicle dealers 1342 104 1082
Bankové Groky / Bank interest earned 0 0 0
Spolu / Tetal 4342 1104 1082
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Vnosy z ﬁnmmﬁh pr-o\;'izu / “!nsurance commigsion income 11389 10 505 7155
Iné poplatiey / Other fees 1747 1796 1035
Spolu / Total 13136 12 301 8190

Vynosy z aperativneho hzrihgu / O;Jerati'ng lease income 29183 35 832 35984
Dividenda z deérskej spolotnosti / Dividend from subsidiary 1615 31776 3827
Iné prevadzkove vynosy / Gther operating incoms 314 499 1082
Spolu / Total 312 40107 40 893

Analyza vybranych poloziek
suvahy

Celkove aktiva spoloénosti narastli o 11 % oproti predosie-
mu roku. Narast aktiv bol spdsobeny predovietkym naras-
tom obchodného portfdlia, v ddsledku toho narastli najma
pohfadavky 7 finanéného lizingu a spotrebnyeh Gverov.

The analysis of selected items of
the balance sheet

Tne company's total assets increased by 11% compared
to the previous year. The increase in assets was primarily
caused by an increase in the businass portfolio, resulting
in a rise in finance lease and consumer loan receivables in
particular,

Urokové vinosy (v tis. EUR) / Interest income {in thousands EUR) 71 34%5 34 488 324933
fisté Grokové vinosy (v tis. EURH/ Netinterest incoms [in thousands EU R 271775 30 165 28705
Zisk/strata po zdaneni (v tis. EUR) / Profit/loss after tax (in thousands EUR] 20 110 21202 22035
Aktiva spolu {v tis, EUR} / Total assets (in thousands EUR) 1492 297 1350 02% 1203194
Viastné imanie [v tis. EUR} / Equity [in thousands EUR) 122 322 148 222 118 782
Pomer prevadzkovyeh nékladov k vynosom [CIR} / Cost income ratio (CIR} 50,07 % 44,35 % 46,17 %
Navratnost viastngho kapitdlu (ROE) / Return on eguity (ROE) 16,44 % 14,30 % 18,05 %

Zisk/strata po zdaneni (v tis. EUR) / Profit/loss after tax (in thousands EUR) 20 110 22035
Paitet akeif (v ks) 7 Number of sharas {in units) 15 000 15 600 15 000
Zisk/strata na 1 akeiu (v tis. EUR) / Profit/loss per shars (in thousands EUR) 1,34 1.4 147
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Navrh na vysporiadanie
finanéného vysledku spoloénosti
za rok 2023

Predstavenstvo spoloénosti CSOB Leasing, a.s., navrhuje
rozdelit dosiahnuty zisk po zdanani za rok konciaci 31, de-
cembra 2023 vo wySke 20 110-tisic EUR takto:

Proposal for the distribution of

the company's financial results
for 2023

The Board of Directors of $SOB Leasing, a.s., proposes that
the achieved profit after tax for the year ended 31 Decem-
her 2023 of EUR 20,110,000 be distributed as follows:

Disponibilng zisk/strata {v tis. EUR) / Disposable profit/loss (in thousands EUR) 20110
Pridel do socidlneho fondu {v tis. EUR) 7 Social fund allocations {in theusands EUR) 138
Prided do rezerviého fondu / Reserve fund allocations 0
Viplata dividend pre akciondra / Dividend payouts for shareholders 0
Nerozdeleny zisk {+strata (-} {v tis. EUR} / Retained earnings (+}/ loss {} {in thousands EUR) 19972

Rezervny fond:

Slovenska lagislativa vyZaduie, aby 10 % z Cistého zisku vy-
kazaného v {ICtovngj zdvierke spolotnosti sa prevadzal ako
nerozdelitelny do zékonného rezervného fondu az doviedy,
kim tato rezerva nedosiahne 20 % vysky z&kladneho imania
spolotnosti, K 31, decembru 2023 desiahla suma v tomto
fonde 9 958-tisic EUR, Zo predstavuje 20 % zakladného
imania spoloChosti.

Sociéalny fond:
Predstavensivo navrhuje previest zo zisku dosiahnuteho
y roku 2023 do socialneho fondu sumu 138-tis. EUR.

Nerozdeleny zisk:

V zaujme dodrfania stanoveného pomeru vlastného
imania k zavazkom, ktory je uvedeny v Obchednom
zakonniku vo vyke minimélne 8 %, sa SpoloCnost
rozhodla revyplatit dividendu zo zisku za rck 2023. Spo-
loénost navysi viastng imanie o nerozdeleny zisk vo wyske
19 872-tis. EUR.

Reserve fund:

Slovak legislation requires that 10% of the nat profit re-
cognized in the company’s financial statements be alloca-
ted as non-distributable to the statutory reserve fund until
such reserve fund has reached 20% of the company's share
capital. As at 31 December 2023, the amount of this fund
reached EUR 9,958,000, which represents 20% of the com-
pany's share capital.

Social fund:

The Board of Directors proposes that out of the profit achieved
in 2023, an amount of EUR 138 thousand be allocated to the
social fund.

Retained earnings/dividends:

In order to comply with the established equity-to-liabilities
ratio, which is set in the Commercial Code in the amount of
at least 8%, the Company decidad to pay no dividends out
of the profit for 2023. The company will increase its equity
by retained earnings i the amount of EUR 19,872,000.

Druh / Type kmefova / equity shate kmefiova / equity shara kmefiova / equity shara
Forma / Form na meno / registersd na meno / registerad na meno / registered
Potaba / Nature zaknihovana / dematedialized  zaknihovand / dematerialized  zaknihovand / dematerialized
Polet ks / Number of units 15000 15009 15000
Cetkovy objem emisie / Total velume of issug 48 790 850 EUR 49 780 850 EUR 49 790 850 EUR
Nominaina hodnota akcie / Nominai value per share 3 313,39 EUR 3319,39 ELR 331939 EUR
Zéakladné imanie / Share capital 49 790 850 EUR 49 790 850 EUR 49 790 850 EUR
2023
14 _J
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Statutarne orgdny spoloénosti
CSOB Leasing, a.s.

Clenovia predstavenstva CSOB Leasingu, a.s.,
v roku 2023

Ing. Richard Daubner

Ing. Michat Holly

Ing. Vladimir Vajgel

Clenovia dozornej rady CSOB Leasingy, a.s.,
v roku 2023

Ing. Juraj Ebringer

JUDr. Lubod Ondrejko

Ing. Stanistav Jagsak

Persondlna a mzdova politika
za rok 2023

Slova stratégie, rorvoj a udrzatelnost boli v roku 2023 gasto
pouFivané a sklofiovang nielen na drovni vedsnia spolocnos-
ti, ale & v oblasti fudskych zdrojov. Jednou z mnohyeh Uloh
ludskych zdrojov bola orientacia na akivnu komunikaciu
a podporu komunikécie k téme stratégia smerom o vedenia
spolotnosti ku véetkym zamesinancom. Cheeli sme priplizit
zamestnancom na vietkych (rovniach smerovanie spolog-
nosti, kam ako spolotnost smerujeme a pre€o. Zamerali sme
sa na efektivny komunikdciu — posivanie informécii smerom
nadol, overovanie zrozumitelnosti a v neposlednom rade aj
na budovanie psychologicky bezpetného prostredia. Yyuli
sme rézne komunikatné kandly; online okienko s vedenim
v novom formate, vided a vytvorenie podstranky intranetu
FVP s pravidelnym prezentovanim noviniek — s logom ,Pre
Vas aktivne”.

Potas roka sme sledovali vyvol ekonomickej situécie & rea-
govali na zmenu na trhu préce. Na zaklade informécii z trhu
sme pristipili k systémove] zmene vo vyplacani bonusov pre
back office §pecialistov a presli sme z kvartaingj na rofnd vy-
platu bonusov. Pristdpili sme k navySovaniu platov v priemere
0 8 % a wyplatili niekolkokrét extra prispevok na stravu, Ulo-
hou extra prispevku na stravu bole Giastotné pokrytie nakla-
dov na stravu 7 dovodu zvydujdes sa inflacie potas roka.

Pozreli sme sa detailneiSie na pracu s fudmi, a to v oblasti ma-
naérskeho nastupnictva v jednotiivych timach a prelinkovali
sme 1o s analyzou aktualneho zloZenia timov (skiisen kolego-

Statutory Bodies of
CSORB Leasing, a.s.

Members of the Board of Directors of CSOB Leasing, a.s.
in 2023

ing. Richard Daubner

Ing. Michal Holly

Ing. Vladimir Vajgel

Members of the Supervisory Board of CSOB Leasing, a.s.
in 2023

Ing. Juraj Ebringer

JuDr, Lubos Ondrejko

Ing. Stanislav Jadsak

Human Resources and Wage
Policy for 2023

In 2023, the words strategy, development and sustainability
were often used and inflected ot only at the level of company
management, but also in the field of human resources. One of
the many tasks of human resources was orientation towards
active communication and supporting communicaticn on the
topic of strategy from the company’s management 1o all em-
ployees. We wanted fo make employees at all levels aware of
the direction of the company, of where we are going as a com-
pany and why. We focused on effective communication - shif-
ting information downwards, verifying comprehensibility anc,
last hut not least, building a psychologically safe environment.
We used various communication channels: an anfine window
with the management in a new format, videos and the creation
of a sub-site of the EVP intranet with regular presentation of
news - with the ,Active for you" logo.

During the year we monitored the development of the econo-
mic situation and responded to changes in the labour market
Based on market information, we made a systemic change in
the payment of bonuses for back office specialists, shifting from
quarterly to annual bonus payments. We increased salaries by
8% on average and paid extra food aliowance several times. The:
purpose of the extra food allowance was 10 nartially cover the
cost of meals due to increasing inflation during the year.

We took a more detailed look at the work with people in the
area of managerial succession in individual teams and linked
it with the analysis of the current compositions of the teams
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via vs. novi kolegavia v time) a s potrebami zloZenia timov do
buddcnosti. Porovnania a vysledky sme vyudivali pri hladan
novych kolegov, tak aby sme timy dopltiali o profily, kioré nam
chybaji. Ak sme cheeli ziskat vhodnych kandidatoy, tak sme
sa opét viac museli zamerat na aktivne oslovovanie kandida-
tov, &i uZ cez Profesiu, LinkedIn alebe iné zdroje, Okremn iného
sme zmenili, resp. wlepsili softvérové néstroje pri vhiadvani
a vybere zamestnancov & prisposobili sme rétoriku komuni-
kacie srmerom k oslovenym kandidator, V roku 2023 sme sa
zamerali aj na pracu so Studentami, ked sme sa zGCastnili via-
ceryeh univerzitnych trhov prace,

V ablasti vzdelavania a rozvoja sme sa v roku 2023 okrem
standardného odbornaho vedelédvania, adaptatného progra-
mu urienéhe pre novych kolegov, zamerali na optimalizaciu
procesoy, 7lepSovanie administrativiych & [T procesov, na
kreativne rieSenie problémov a kiitické myslenie. NaSich
manazérov sme rozvijali najma v oblasti leadershipy a pre
teamieadrov sme pripravili $pecidlny rozvojovy program. Na-
dalej sme prostrednictvom e-leamningov podporoveli rozvoj
v oblasti digitalizacie a technoldgit, Skolenie Digi Ambaséador
nam sprostredkovalo aktuéine digitélne novinky a moZnosti,
ktoré CSOB svojim klientom a zamestnancom pontika. V ram-
ci fimanéne; skupiny rozvijame hlasov(l asistentku Kate, za-
mestnanci ju majl moZnost spoznat pomocou samostatnej
série e-learningov s ndzvom Kate Academy. Tymito spdsobom
budujeme odborne zdatny tim pripraveny zviadnut dobu dat
a technologil. Stale sa venujeme rovnovahe medzi pracov-
nym a sikromnym #ivotom nadich zamestnancov a rozvijame
ich v rAmci programu DETOX v témach zdravé telo, zdravé
mysel a organizujeme tie? inpirativne prednasky na rozne
témy fypu cestovanie, zdravy Zivotny $tyl, ochrana Zivatného
prostredia a pod.

Y oblasti diverzity a inki(izie sme sa venovali najma téme r1oz-
nych generécii na pracovisku a ich vzajomnému porozumsniu
a efektivngj spotupraei, V sérit prednasok a workshopov sme
hladali spolotné prieniky a diskutovali o vzajomnych ofakava-
niach a forméch komunikacie.

Pravidelne pozyvame naSich zamestnancov K wysloveniu ich
spokojnosti v ramci interného prieskumu, aby sme poznali ak-
tudlne nastavenie zamestnancov voCi spolotnosti & k svojei
nréci. Zistili sma tak, aké adekvatne zlepSenia vieme 7aviest,
aby sa zamestnanci citili spokojne a boli v speletnosti anga-
sovani, Navrhavané zmeny a zlepdenia prendSame priebeine
do praxe.

(experienced colleagues vs. new colieagues in the teams} and
with the needed team compositions in the future. We used the
comparisons and results when fooking for new colieagues so
that we could supplement the teams with the profiles we lack.
To get suitable candidates, we again had to focus more on ap-
proaching candidates actively, whether through Profesia, Lin-
kedin or other sources. Among other things, we modified and
improved the software tools used to search for and select em-
nloyees, and adaptad comminication towards the approached
candidates. In 2023, we also focused on working with students
when we particiated in several university iabour markets.

In the field of education and developmant, in 2023, in addition
to standard vocational raining and an adaptation program for
new colleagues, we focused on optimizing processes, impro-
ving administrative and 1T processes, creative problem solving
and critical thinking. We developed our managers mainly in the
field of leadarship and preparad a special development program
for team leaders. We continued to support development in the
field of digitization and technology through e-leaming. The Digi
Ambassador training provided us with current digital news and
opportunities CSOB offers to its clients and employees. Within
the financial group, we are developing the Kate veice assistant,
which emplovees have an opportunity 1o get o know through
a separate e-leaming series called Kate Academy. In this way,
we are building a professionally competent team ready to cope
with the age of data and technology. Within the financial group,
we still pay atiention to the balance between the work end
nrivate life of our employees and develop them as part of the
DETOX prograrme in areas such as healthy body and healthy
mind, and we also organize inspiring lectures on various topics
such as travel, healthy lifestyle, envirenmental protection, efc.

I the area of diversity and inclusion, we focused mainly on the
topic of different generations at workplaces and their mutuat
understanding and effective cooperation. In a series of lectures
and workshops, we looked for what we have in common and
discussed mutual expectations and forms of communication.

We requiarly invite our employees to express their satisfaction as
part of an intemal survey in order tc know the current attitudes
of employees towards the company and their work. This helped
us find out what adeguate improvements we can implement
30 that employees fee! satisfied and engaged in the company.
We continuously put the proposed changes and improvements
Into practice.
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Nadi zamestnanci majdl k dispozicii Sirok( $kalu benefitoy,
ktoré prispievajl k ich motivécii. Tvoria ich benefity ako pri-
spevok na doplnkové ddchodkove sporenie, prispavek na
fivoiné poistenie, preventivne lekarske prehliacky, kompen-
zacia praceneschopnosti, odmeny pri pracovnych a viznam-
nyeh Zivotnyeh jubileach, program MultiSport, poskytova-
nie dalSieho pracovného volna nad rdmec Zakonnika prace
a pod. Samozrejmostou st aj zamestnanecké zvyhodnenia na
produktoch celej CSOB Finanéne; skupiny,

Y roku 2023 sme zrealizovall tender na dodavatelov na pre-
ventivne zdravotné prehliaclky ako jeden 7 benefitov poskyto-
vanych zamestnancom, v ramei kiorého sme rozsirili 2oznars
wySetreni zahriiujlci aj prevenciu prad civilizacnymi ochore-
niami a umo?nili sme dalSieho poskytovatela zdravotne; sta-
rostlivosti v ramei Bratislavskeho kraja.

Za rok 2023 spoloénost dosiahla priemerny evidenény pocet
300.8 zamestnancoy. Narast pottu zamestnancov oproti roku
2022 je spdsabeny presunam zamestnancov z personalneho
lizingu do stavu.

VYVOJ PRIEMERNEHO POCTU
ZAMESTNANCOV
CSOB LEASING

Our employaes are offered a wide range of benefits that contri-
bute to their motivation. These include bengfits such as a con-
tribution to supplementary pensicn savings, a contribution o
life insurance, preventive madical examinations, compensation
for incapacity to work, rewards for work and significant life an-
niversarias, the MultiSport program, pravision of additional days
off beyond the scope of the Labour Code, etc. As a matter of co-
urse, employes discounts on all (SOB Financial Group products
are provided as well.

In 2023, we held a tendering procass for suppliers of preventive
medical examinations as one of the benefits provided to em-
ployees, within which we extended the list of medical examina-
tions to include prevention of civilization diseases and enabled
engaging another health care provider within the Bratislava
region.

In 2023, the company reached an average registered number
af 300.8 emplovees. The increase in the number of emplayess
compared to 2022 is due 1o the inclusion of lease employees
personnel in the headcount.

DEVELOPMENT OF THE
AVERAGE NUMBER OF
CSOB LEASING EMPLOYEES
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Podiel zamestnancov s wysokoSkalskym vzdelanim k 31, 12.
2023 predstavuje 67,9 %. Priememy sluZobny vek zamest-
nancov medzirodne miermne klesol. K 31. 12, 2023 dosiahla
priemernd odpracované doba v CSOB Leasingu Grovedi 7.9
roka {v roku 2022 te bolo 8 rokov). Podobné vysledky spo-
loérost dosahuije aj v demografickom vyvoji zamestnancov.
Priememy fyzicky vek zamestnancov sa medzirotng migrme
7NiFl na Grover 43,7 roka {v roku 2022 to bolo 43,5 roka),
Pomer muiov a Zien v spolognosti bol k 31, 12, 2023 na
Grovni 36 % k 64 %.

POMER MUZOV A ZIEN
V SPOLOCNOST]
K 31.12. 2023

& ZENY 64 %
MUZI 36 %

iy
i

Zameranie a ciele na rok 2024

Dlhodebou viziou spolotnost CSOB Leasing je budovanie cb-
chadnych vzfahov zaloZenych na hodnotach partnerstva, dovery
a férového pristupu.

Rok 2023 napried celym svetom nadalej potvrdil ddleZitost in-
vesticii do digitalizacie a preklapania procesov do online pro-
sedia tak, aby boli k dispozicii v ka7dej situacii. Jednou zo
st ategaciwch iniciativ nadej spolotnosti je digitalizacia a elextio-

nizécia procesov. Aj v rokus 2024 bude CSOB Leasing investovat
wyznarn(; fast finanényeh a fudskych zdrojov do ablasti dalSie-

ho rozvoja digitalizacie. A to ako dostupnej digitéine] panuky fi-
nancovania formou online lizingovych kalkulagiek funkénych pre
nasich parinerov v refime 24/7, tak v digitélnej obsluhe nasich
Klientov cez rozvaj nésho zékaznickeho portaiu. Ale v neposied-
nom rade aj cez spristupnenie a zwsovanie komiortu a rychiosti
ponuky financovania pre naich cbehodnych partneroy v pria-
mom styku s nasimi klientmi.

V rémei digitéineho predaja budujerne most medzi nasimi part-
nermi z automobilovej brande a C30B Skupinou. V roku 2023
sme prepojii enline predaj nasich partnerov KiA aj OPEL s onli-
ne svetom nadej financnej skupiny v SmartBankingu. ¥ tomto
trende chceme pokratiovat a prepcjit online svet vetkych na-

The share of employees with university education as of 31
December 2022 is 70.2%. Every year the average age {len-
gth) of employee service also has an increasing trend. As of
21 December 2022, the average time worked at CSOB Lea-
sing reached the level of 8 years (in 2021: 7.69}, which re-
affirms CSOR Leasing’s position as an attractive and stable
emplover, Similar figures were recorded by the company in
the demographic development of employees. The average
age of employees increased slightly to 43.5 years (in 2021:
42.96). The ratic of man to women in the company as of 31
December 2022 was 41% to 59%.

THE RATIO OF MEN AND
WOMEN IN THE COMPANY
AS AT 31 DECEMBER 2023
WOMEN 64 %

MEN 36 %

5]
5t

Focus and goals for 2024

Itis the long-term vision of CSOB Leasing to build business re-
lationships based on the valuas of partnership, trust and a fair
approach.

The year 2023 continued to globally confirm the importance
of investing in digitization and switching the processes to the

aniine environment so that they are available in every situation.
One of the strategic initiatives of our company is the digitization
and electronization of processes. In 2024, CSOB Leasing wil
also invest a significant part of financial and human resources
in the arsa of further development of digitization. And this is
being provided via the available digital offer of financing in the
form of functional online leasing calcutators available to our
partners on a 24/7 basis, and digital services renderad to our
clients, including the development of our customer portal. And
fast but not least, through making available and increasing the
comfort and speed of the financing offer for our business part-
ners in direct contact with our clients.

As part of digital sales, we are building a bridge between our
partners from the automotive industry and the CSOB Group. in

2023 we connected the online sales of our partners KiA and
GPEL with the online world of our financial group in SmartBan-

]
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Sich dalich partnerov s 800-tisic z&kaznkmi CSOB Finantnej
skupiny.

Y oblasti rozvaia produklov sa cheeme zamerat na oblast
sprostredkovania poistenia a nadalej 7vySovat podiel poistenia
nefinancavaného majetku. Daliie uplatiiovanie novjch moder-
ryeh produktov PCP, ktoré pri financovant vozidla prinasaja pre
kiienta vela whod spojenych s niZéou splatkeu, ako aj s finalaym
razhodnutim ake dalel s automobilom na konci lizingove) zmiuvy.

V centre nasej pozomost aj nadale] zostévaji zékazmici a napl-
fianie ich potrieh a ofakavani. Mame zaujem neustale zvySovat
Grovelt a dostupnast zakaznickych sluzieh ich permanentnou
slektronizaciou & zjednoduSovanim internych procesov. Ako
rAsadné vnimame nade rozhodnutie venovat sa komplexnemu
Flepsovaniu nagho Zakaznickeho portalu tak, aby sme jsho do-
stupnost pre zakaznikov, funkcionalitu a komfort jaho pouzivania
zmenili na &o najviac flexibiing. Hlavnymi cielmi v projakie rozvo-
ja Zakaznickeho portalu st zjednedusenie pouZivania 2o strany
rakaznika, rozsirenie ponuky sluzieh a Ziadost! rieSenych end-to-
-end u? ina elektronicky a celkové zjednoduSenie komunikacie
s CSOB Leasing wyuZitim novych kemunikacrych pastiojov,

Aktivity smerujice k vytvaraniu intemych kapacit na rozvej bu-
deme smeravat predovietkym do dalsej optimalizicie procesu
mplementacie softvérovich a procesnych zmien. V roku 2023
sa nam podarilo podstatne navysit pocet zrealizovanych zme-
novych konani oproti predehadzajlicin rokom. Hlavnym ciefom
pokratuitice] optimalizacie pre rok 2023 je zvwySovat flexibilitu
a skracovat reakény as podnetov prichadzailcich z prostredia
finantnej skupiny, irhu alebo zékaznikov.

Dostupnost nasich stuzieb v online prostredi, zrychlenie nadej
reakcia a flexibility vnimame ako nevyhnuté kamponerity rozvoja
(SOB | easingu tak, aby sme si aj nadalej udrzali poziciu lidra
lizingového trhu.

king. \We want to continue this trend and connect the online
world of all our other pariners with the 800,000 customers of
the CSOB financial group,

In the area of product development, we want to focus on insu-
rance intermediation and continug e increase the share of un-
funded property insurance. Further application of new modarn
PCP products which, when financing a vehicle, bring the client
many benefits associated with a fower lsase payment, as well
as with the final decision on how to proceed with the car at the
and of the leasing contract are aiso our focus.

Customers and fulfilling their needs and expectations remain
at the center of our attention. We are desirous of constantly
increasing the level and availabiiity of customer services by
their permenent electronization or simplification of intemal
processes. We perceive as fundamental cur decision to devate
ourselvas 1o the overall improvemant of our Customer Portal
in order to make its availabiiity to customers, functionality and
comfort of use as flexible as possible. The main goals of the
Customer Portal development project are the simplification of
use hy the customer, the expansion of the range of services
and requests solved end-to-end only electronically, and the
averall simplification of communication with (S0B Leasing by
using new communication tools.

Activities aimed at creating intemal capacities for development
will primarily be aimed at further optimization of the process
of implementing software and process changes. In 2073, we
managed to significantly increase the number of implemented
change procedures compared o previous years. The main goal
of the ongoing optimization for 2023 is to increase flexibility and
shorten the time for responding to initiatives coming from the
arwironment of the financial group, the market or customers.

We sec the availability of our services in the online environ-
ment, the acceleration of our response and flexibility as ine-
vitable components of CSOB Leasing's development so that
we can continte ta maintain our position as the leacer of the
leasing market.

)
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Schvdlenie auditora

Podfa Zakona o (ttovnictve, ktory je ucinny od 1. janudsa
2008, e vainé zhromaZzdenie povinné (po odpordani) po-
wrdit audftora, ktory overt Gétovnd uzavierku dozornej rady.

Na zéklade navrhu predstavenstva dozorna rada CSOB
Leasing, a.s., odporGcila na rok 2023 jedinému akcio-
narovi schvalit spolodnost PricewaterhouseCoopers Slo-
vensko, s.1.0., ako auditora spoloCnosti,

Ak by skupina KBC Group EXCO v budicnosti rozhodla
o zmeng schy auditora, tento stthlas bude prehodnoteny.

Spracovanie hlavnych
rizikovych oblasti

Tato oblast je spracovand v pozndmkach k rolnej (Ctovnel
uzavierke.

Ndaklady na vyskum a vyvoj

Y uvedenom obdobi spolotnost nemala Ziadne naklady na

vyskum a wyvoj.

Pobocky v zahranidi

Spototnost nema Ziadnu poboku mimo Slovenska.

Vplyv na zZivotné prostredie

Spolotnost nevykonéva 7iadnu Einnost, kiora by mala alebo
mohia mat negativny vplyv na Zivoing prostredie.

Ostatneé

Spolognost CSOB Leasing, a.s.. nechstarala v roku 2023
vlastné akcie, docasné listy, chehodné podiely a akcie, do-
Easné listy a obchodné podiely oviadailice] osoby.

Udalosti po sOvahovom dni

Po 31. decembri 2023 nenastali Ziadne iné vyznamné uda-
losti, kioré by si vyZadovali Upravu tejto vroénej sprévy.

Approval of the Auditor

Under the Act on Accounting, effective as of 1 January
2008, the General Meeting is obliged {upon recomman-
dation) to confirm the auditor who will verify the financial
statements of the Supervisory Board.

Based on the proposal of the Board of Directors, the Super-
visory Board of CSOB Leasing, a.s., recommended that the
sole sharehcider approve PricewaterhouseCoopers Sloven-
sko, s.r.0., as the company’s auditar in 20Z3.

Should the KBC Group EXCC decide to change the auditor
in the future, this approval will be reassessed.

Processing of Major
Risk Areas

This area is referred to in the notes to the annual financial
statemants,

Costs for Research and Development
During the given period, the company had no expenses for
research and development.

Foreign Branches

The company has no branches outside of Slovakia.

Environmental Impact

The company does not carry out any activity that would or
could have & negative impact on the envirenment.

Other

In 2023, CS0B Leasing, a.s. did not acquire its own shares,
interim certificates, or business interests nor did it acquire
shares, interim certificates, or business interests of the con-
frolling entity,

Fvents After the Balance Sheet Date

After 31 December 2023, there were no other significant
evenis that would require any adjustments to this annnual
report,
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Sprava o ¢inposti dozornej rady
spolo&nosti CSOB Leasing, a.s.,
v roku 2023

Dozomé rada CSOB Leas;ng a.%., ako najyyss! kantrolny or-
gén.spolotnosti, bota potas svouch zasadnuti v roku 2023
podrabne infermovand o &innosti predstavenstva, ako aj
@ pokioky v obchadiej Ginnosti, obchodnych visledkaeh
spolotnosti a realizécii strategickjch zamerov-spolotnosti.

V roku 2023 sa konali 4 pravideing zasadnutia Dozorriej
rady:

27, janudra, 21, aprita,.25, augusta, 20. okidbra 2023,

V roky 2023 sa konalo 1 pravidelng zasadnutie valného
zhromaidenia; 21, aprila 2023,

V roku 2023 dozornd rada pracovala v nasledavnom
zloZeni: .
Na zasadiut], ktoré sa konalo 27, januéra 2023, bolo zlofe-
nie dozorne] rady nastedavné:

Ing, Juraj Ebringer, JUDy {uho§ Ondrejko, Ing. Stanislay
Jassak

Na zasadniutl, které sa konalo 21, aprita 2023, bolo zlozenie
dozomej rady nasledowné: _
Ing. Juraj Ebringer, JUDr. Lubo§ Ondrejke, Ing. Stanislay

Nyt

Jagsak

Na zasadnuti, ktoré sa korialo 25. augusta 2023, bolo Zloze-
nie dozorne] rady nasledavné;

Ing, Jurai Ebringer, JUDr. Lubo§ Ondrejko ,Ing. Stanislav
Jassak

Na zasadnutl, kioré sa konalo 20. oktébra 2023, bola zioZe-
nie dozomej rady nastedovné:

Ing. Jurgj Ebringer, JUDr Lubo§ Ondrefko, Ing. Stanislav
Jadiak

Dazorné rada splnila viitky podmienky $ ciglom spinit svo-
j& povinnosti v siilade s0.zakdnom a stanovami spoloénnsti
& tie? priebeine dohliadat na &innost spolocnpst:, ake ajna
jej riadiace €innosti, ;

Ing. Ric-\f

~ Predseda feds avenstva
J Chairran of the Board of Directors

Report on Activities of the
Supervisory Board of CSOB
Leasing, a.s. in 2023

The Supervisary Board of CSOB Leasing, 8.s., as the com-
nany’s supreme supervisary body, was thoraughly-informed
during its meetings in 2023 about the activities of the Bo-
ard of Directors,-as well as about the piogress of busiiess

activities, the:company's business results, and the achieve:

mentof the company's strategic goals,

In 2023, four regular mestings of the Supervisory Board
were hald;

an January 27, Aprit 21, August 25, and October 20, 2023, In
2023, one regular General Meating was hisld on Aprl 21, 2023,

The Supervisory Board worked with the following com-
pasition in 2023 _

At the meeting held on January 27, 2023, the composition
af the Supenvisary Board was as fallows;

Ing. Juraj Ebringgr, JUDr. tubod Ondrejko, Ing. Stanislav
Ja§sak

At the meeting hald.on April 21, 2023, the composition of

the Supervisory Board-was as follows:
(ng. Juraj Ebringer, JUDs. Lubo§ Ondrejko, Ing. Stanislav
Jaggak

At the meeting. held on August 25, 2023, the composition
of the Supervisary-Board was as follows:

Ing. Juraj Ebringer; JUDr. Lubo§ Ondrejko. Ing. Stanislav
Jas&ak

At the meeting held on Octaber 20, 2023, the composition
of the:Supervisary Board was as follows:

Ing. Juraj Ebringer, JUDr. Lubio§ Ondrejko, Ing. Stanislay

Jadiak

The Supervisory Boatd has met-all the conditions in order to
fulfilf its cbligations in-accordance with the Actand the com-
pany's Articles nf Association, and to continugusly aversee the
company’s business as well as its nanagement activities,

Clen predstave nstva
/ Member of the Board of Directors
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