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Prihovor predsedu predstavenstva

Rok 2025 bol pre CSOB Leasing obdobim klu¢ovych
milnikov. Napriek ndro¢nym trhovym podmienkam,
dalSej vine konsoliddcie verejnych financii a geopoli-
tickej situdcii sme dokdzali napredovat, posilnit nasu
vykonnost a s prehladom udrzat poziciu jednotky na
leasingovom trhu.

Za najvyznamnejsSi moment roka povazujem ohldse-
nie akvizicie spolo¢nosti Business Lease. Ide o krok,
ktory otvdra novu etapu ndsho rozvoja a zdroven
kladie vysoké ambicie na rok 2026 - integrdciu ti-
mov, procesov a sluzieb do jedného konzistentného
a udrzatelného modelu pre klientov aj partnerov.

Sucasne sme posilnili nase postavenie na trhu ziska-
nim novych exkluzivit pre znacky ako BYD, FIAT, Alfa
Romeo, Jeep, Omoda & Jaecoo, Dongfeng, Forthing,
Hongqgi a Voyah, ¢o dalej rozsirilo nasu ponuku
a upevnilo poziciu v kld€ovych segmentoch.

Nadalej sme pokracovali v dobre vyladenom a unikét-
nom biznis modeli postavenom na silnom partnerstve
s klientmi, importérmi, dilermi a sprostredkovatelmi,
do ktorého strategicky prindSame pridanu hodnotu
pre klientov a ich potreby. Ci u? digitalizaciou proce-
sov, transformdciou spdsobu prdce, alebo prepdjanim
produktov a sluzieb celej finanénej skupiny.

Okrem toho ostdva nasou vyhodou aj pozicia poistné-
ho makléra, ktord priniesla stabilné a rizikovo vyvdaze-
né vynosy a zdroven posilnila spoluprdcu s poistoviiou
aj bankou.

Tieto vysledky by neboli moZzné bez profesiondlne-
ho, odhodlaného a sudrzného timu. Kolegovia zvladli
vSetky zmeny s vysokou mierou zodpovednosti, spolu-
prdce a dévery v spolocny smer.

Rok 2025 nds posilnil a jasne pripravil na dalsi krok
- spojit to najlepsie z finan¢nej skupiny novych akvi-
zicii a naplno vyuZit synergie, ktoré to prindsa. Som
presvedceny, ze prdve kombindcia nasich partnerstiev,
Specializovaného know how a odvahy menit zauziva-
né postupy nds v roku 2026 posunie este bliZSie k na-
Sej ambicii: byt prvou volbou pre klientov hladajucich
moderné, spolahlivé a efektivne financovanie mobility.

Mgr. Andrej Janicina
Predseda predstavenstva a generdlny riaditel
CSOB Leasing, a.s

Letter from the Chairperson of the Board

For CSOB Leasing, 2025 was a year defined by pivo-
tal milestones. Despite challenging market conditions,
a new wave of public finance consolidation, and the
broader geopolitical climate, we successfully advan-
ced our objectives, bolstered our performance, and
decisively maintained our position as the market lea-
derin the leasing sector.

| consider the announcement of the acquisition of Bu-
siness Lease to be the most significant moment of the
year. This move marks the beginning of a new chap-
ter in our development and sets ambitious goals for
2026—namely, the integration of teams, processes,
and services into a single, consistent, and sustainable
model for both our clients and partners.

At the same time, we reinforced our market position by
securing new exclusive partnerships with brands such
as BYD, FIAT, Alfa Romeo, Jeep, Omoda & Jaecoo,
Dongfeng, Forthing, Hongqi, and Voyah. These addi-
tions further expanded our offering and strengthened
our presence in key market segments.

We continued to leverage our refined and unique bu-
siness model, which is built on strong strategic part-
nerships with clients, importers, dealers, and brokers,
into which we strategically deliver added value for our
clients and their needs. We do this through the digiti-
sation of processes, the transformation of our work-
flows, and by interconnecting the products and servi-
ces of the entire financial group.

Another competitive advantage remains our role as an
insurance broker, which provided stable and risk-ba-
lanced revenues while deepening cooperation with
both the insurance company and the bank.

None of these achievements would have been possible
without a professional, dedicated, and cohesive team.
Our colleagues handled every change with a high level
of responsibility, collaboration, and trust in our shared
direction.

We have been strengthened by 2025 and are clearly
prepared for the next step—bringing together the best
of our financial group and newly acquired companies,
and fully leveraging the synergies this creates. | am
convinced that the combination of our partnerships,
specialised know how, and willingness to challenge
established practices will move us even closer to our
ambition in 2026: to be the first choice for clients see-
king modern, reliable, and efficient mobility financing.

Mgr. Andrej Janicina
Chairperson of the Board of Directors and CEO
CSOB Leasing, a.s



Vyrocna sprava / Annual report 2025

Poslanie spolo¢nosti CSOB Leasing, a.s.

CSOB Leasing je lidrom na slovenskom leasingovom
trhu s ponukou komplexnych leasingovych a poisto-
vacich rieeni. Specializuje sa na financovanie podni-
katelskych subjektov, ktorym financuje a poistuje hnu-
telny a nehnutelny majetok prostrednictvom vlastnej
obchodnej siete a v spoluprdci s CSOB Finanénou sku-
pinou. Ambiciou spolo¢nosti CSOB Leasing je byt spo-
[ahlivym partnerom, ktory svojim zdkaznikom neustd-
le prindsa inovativne rieSenia pre ich komfort, stat pri
nich v dobrych aj horsich ¢asoch a stat sa tak sucastou
ich podnikatelského pribehu.

Profil spolocnosti k 31. 12. 2025

CSOB Leasing je su¢astou skupiny KBC a 100 % dcér-
skou spolo¢nostou spolo¢nosti Ceskoslovenskd ob-
chodnd banka, a.s. Na slovenskom trhu p6sobi od roku
1996 a so zdakladnym imanim vo vyske 49,8 mil. eur je
kapitdlovo najsilnejSou leasingovou spolo¢nostou na
Slovensku.

Od svojho zalozenia je CSOB Leasing ¢lenom Aso-
cidcie leasingovych spoloc¢nosti Slovenskej republiky
a patri k dlhodobym ¢lenom Slovenskej asocidcie pre
elektromobilitu (SEVA).

Je drzitelom certifikatu kvality ISO 9001:2015, ktory je
pre kazdého zdkaznika zdarukou vysokej kvality pro-
duktov a sluzieb.

OBCHODNE MENO:
CSOB Leasing, a.s.

ZAPISANE SiDLO:

N

ZIZKOVA 1

815 10 BRATISLAVA - MESTSKA CAST STARE MESTO

Predmet podnikania

CSOB Leasing je univerzdlna leasingovd spolo¢nost
ponukajuca prostrednictvom vlastnej siete pobociek,
centralneho obchodného timu, obchodnych stredisk
CSOB Banky a vybranych doddavatelov $iroky sorti-
ment produktov spifiajucich vysoké ndroky trhu a za-
kaznikov. Uzka spoluprdca s obchodnymi partnermi
vyznamne prispieva k dobrym vysledkom a vysokej
kvalite sluzieb CSOB Leasingu. Na Urovni dovozcov

Mission of CSOB Leasing, a.s.

CSOB Leasing is the leading provider on the Slovak
leasing market, offering comprehensive leasing and
insurance solutions. The company specialises in finan-
cing business entities by providing financing and in-
surance for movable and immovable assets through its
own sales network and in collaboration with the CSOB
Financial Group. CSOB Leasing's ambition is to be a
reliable partner that consistently delivers innovative
solutions to enhance customer convenience, stands by
its clients in both favourable and challenging times,
and becomes an integral part of their business journey.

Company Profile as of 31 December 2025

CSOB Leasing is part of KBC Group and a 100 % sub-
sidiary of Ceskoslovenskd obchodnd banka, a.s. The
company has been operating on the Slovak market
since 1996 and, with registered capital of EUR 49.8
million, is the most strongly capitalised leasing com-
pany in Slovakia.

Since its establishment, CSOB Leasing has been
a member of the Association of Leasing Companies of
the Slovak Republic and is also a long-standing mem-
ber of the Slovak Electric Vehicle Association (SEVA).

The company holds the ISO 9001:2015 quality certi-
fication, providing every customer with assurance of
high-quality products and services.

REGISTERED BUSINESS NAME:
CSOB Leasing, a.s.

REGISTERED OFFICE:

v

ZIZKOVA 1

ZIZKOVA 11 815 10 BRATISLAVA - STARE MESTO
DISTRICT

Scope of Business

CSOB Leasing is a universal leasing company offering,
through its own branch network, a central sales team,
CSOB Bank business centres, and selected suppliers, a
broad portfolio of products designed to meet the high
expectations of the market and its customers. Close
cooperation with business partners significantly con-
tributes to CSOB Leasing's strong performance and
the high quality of its services. At the importer level for
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osobnych automobilov, motocyklov a lahkych Uzitko-
vych vozidiel CSOB Leasing spolupracuje so znac¢kami
Kia, Hyundai, Opel, Suzuki, Mitsubishi, MG, Subaru,
Alfa Romeo, BYD, Dongfeng, Fiat, Forthing, Hongqi,
Jeep, Mhero, Voyah, Ducati, Kawasaki, KTM. Na Urov-
ni obchodného zastupenia pre Slovensku republiku
v komoditdch ndkladné vozidld, stroje a zariadenia
spolupracuje so znackami Man, Iveco, Tatra, Rey-
lon SM, Hochstaffl, Panav, Jungheinrich, Ascendum,
Ematech, Hriadel, Wielton Agro, Hyster, Kverneland,
Norwit, Still a Zetor.

Nasi zakaznici:

+ pravnické osoby,
- fyzické osoby - podnikatelia,
- sukromné osoby

Financované komodity:

-+ osobné automobily a lahké UZitkové vozidld,
- motocykle,

+ ndkladné automobily,

- tazné vozidld, privesy, ndvesy a autobusy,

- stroje, zariadenia a informadné technologie.

Produkty spoloénosti CSOB Leasing pre zakaznikov:

- financny lizing,

- operativny lizing so sluzbami,

« leasingovy Uver (spotrebny Gver)

- Specidlne produkty:

- AGROUver (Uver pre polnohospoddrske odvetvie),
financny rdmec, volitelnd spldatka, spatné financo-
vanie pre spotrebny Uver repredaj dofinancovanych
predmetoy,

+ poistenie:
povinné zmluvné poistenie vieobecnej zodpoved-
nosti za prevadzku motorového vozidla, havarijné
poistenie motorového vozidla, poistenie financnej
straty, poistenie strojnych a technologickych zaria-
deni.

passenger cars, motorcycles, and light commercial
vehicles, CSOB Leasing cooperates with the following
brands: Kia, Hyundai, Opel, Suzuki, Mitsubishi, MG,
Subaru, Alfa Romeo, BYD, Dongfeng, Fiat, Forthing,
Hongqi, Jeep, Mhero, Voyah, Ducati, Kawasaki, and
KTM. At the national dealership level for Slovakia in
the truck, machinery, and equipment categories, the
company collaborates with brands such as Man, lve-
co, Tatra, Reylon SM, Hochstaffl, Panav, Jungheinrich,
Ascendum, Ematech, Hriadel, Wielton Agro, Hyster,
Kverneland, Norwit, Still, and Zetor.

Our Customers:

- Legal entities
- Sole proprietors/self-employed individuals
- Private individuals

Financed Asset Categories:

- Passenger cars and light commercial vehicles

- Motorcycles

+ Goods vehicles

« Tractor units, trailers, semi-trailers, and buses

+ Machinery, equipment, and information technologies

CSOB Leasing Product Portfolio for Customers:

- Finance lease

- Operating lease with supplementary services

« Leasing loan (customer-type loan)

- Specialised products:

« AGROUver (loan for the agricultural sector), credit
line facilities, optional final instalment, sale-and-le-
aseback, refinancing of previously financed assets

+ Insurance products:

Compulsory motor liability insurance, comprehensive
vehicle insurance, guaranteed asset protection (GAP)
insurance, and machinery and processing equipment
insurance.
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Siet poboéiek spoloénosti CSOB Leasing, a.s.

ZILINA
PRIEVIDZA

¢soB Leasing, a.s. — Network of Branch Offices

NAMESTOVO

POPRAD  PRESOV

TRENCIN o

TRNAVA

BRATISLAVA

DUNAJSKA STRED

Bratislava

Zizkova 11

Tel.: +421 910 396 327
bratislava@csobleasing.sk

Dunajska Streda

Nemesszegska 57
Tel.: +421 902 767 874 duna-
jskastreda@csobleasing.sk

Trnava

Stefanikova 25
Tel.: +421 902 758 463
trnava@csobleasing.sk

Nitra

Frana Mojtu 4
Tel.: +421 902 793 736
nitra@csobleasing.sk

Nové Zamky

Turecka 49
Tel.: +421 902 364 397
novezamky@csobleasing.sk

Trenéin

Jesenského 2
Tel.: +421 902 764 414
trencin@csobleasing.sk

. NITRA

BANSKA BYSTRICA
[ ]

" LUCENEC

" NOVE ZAMKY

Prievidza

Necpalské cesta 243/30
Tel.: +421 915 782 462
prievidza@csobleasing.sk

Ndamestovo

Hviezdoslavova ul. 1322/11a
Tel.: +421 902 247 901 hali-
movicova@csobleasing.sk

Zilina
Jana Reka 2/D

Tel.: +421 902 790 243
zilina@csobleasing.sk

Banska Bystrica

Dolna 55
Tel.: +421 902 768 926
babystrica@csobleasing.sk

Luéenec

Kubinyiho ndmestie 10
Tel.: +421 911 088 733
lucenec@csobleasing.sk

Poprad

Hviezdoslavova 28
Tel.: +421 902 780 553
poprad@csobleasing.sk

KOSICE " MICHALOVCE

Presov

Levocska 3/B
Tel.: +421 902 768 839
presov@csobleasing.sk

Kosice

Néamestie osloboditelov 5
Tel.: +421 902 770 474
kosice@csobleasing.sk

Michalovce

Nam. osloboditelov 60
Tel.: +421 911 086 699
michalovce@csobleasing.sk


https://bratislava@csobleasing.sk
https://dunajskastreda@csobleasing.sk
https://dunajskastreda@csobleasing.sk
https://trnava@csobleasing.sk
https://nitra@csobleasing.sk
https://novezamky@csobleasing.sk
https://trencin@csobleasing.sk
https://prievidza@csobleasing.sk
https://halimovicova@csobleasing.sk
https://halimovicova@csobleasing.sk
https://zilina@csobleasing.sk
https://babystrica@csobleasing.sk
https://lucenec@csobleasing.sk
https://poprad@csobleasing.sk
https://presov@csobleasing.sk
https://kosice@csobleasing.sk
https://michalovce@csobleasing.sk

Vyrocna sprava / Annual report 2025

CSOB Leasing poistovaci maklér, s.r.o.,
pre rok 2025

CSOB Leasing poistovaci maklér, s.ro., ako 100 %
dcérska spolo¢nost CSOB Leasingu, a.s., pdsobi na
slovenskom poistnom trhu od 1. jula 2004 a je evi-
dovany v Ndrodnej banke Slovenska ako samostatny
financny agent v sektore poistenia a zaistenia podla
zdkona €. 186/2009 Z. z. o finan¢nom sprostredkovani
a finan¢nom poradenstve.

Hlavnym predmetom podnikania spolo¢nosti je vy-
kondvanie financného sprostredkovania na Uzemi
Slovenskej republiky v sektore poistenia a zaisteniaq,
predovsetkym sprostredkovania poistenia zakaznikom
CSOB Leasing, a.s., pre financovany, ale aj nefinanco-
vany majetok.

CSOB Leasing poistovaci maklér, s.r.o., je vyznamnym
obchodnym partnerom pre vsetky vyznamné poistov-
ne p6sobiace na slovenskom poistnom trhu. Nasim zd-
kaznikom prindSame zdaruku kvalitnych sluzieb a pro-
fesiondlneho pristupu pri sprostredkovani poistnych
produktov.

Portfélio poistnych produktov ponukanych zdkaz-
nikom pri uzatvdarani zmldv zahffia produkty z nezi-
votného poistenia, a to najmd poistenie motorovych
vozidiel a strojov. K zakladnym druhom poistenia pre
motorové vozidld PZP a havarijné poistenie ponuka aj
Specifické druhy poisteni, ako je poistenie vozidla pre
pripad financnej straty alebo poistenie mechanickych
a elektrickych poruch motorovych vozidiel. Pre stro-
jové a elektronické zariadenia, rézne mobilné stroje a
mechanizmy, Specidlne druhy ndkladnych motorovych
vozidiel ponuka kompletné majetkové poistenie vrata-
ne krytia technickych alebo elektronickych poskodeni.

CSOB Leasing poistovaci maklér, s.ro., prostrednic-
tvom svojich podriadenych finanénych agentov umoz-
nuje uzatvorenie poistnej zmluvy plne digitdlnym
sposobom spolu so zmluvou o financovani vratane
ndstroja elektronického podpisu. Vyznamnou vyhodou
pre zdkaznika je platba poistného spolu so splatkami
za predmet financovania, pricom vyska poistného je
garantovand po cely ¢as financovania.

Pre svojich obchodnych partnerov preddvajucich
osobné a vzitkové vozidld madme k dispozicii plne digi-
tdIny ndstroj na uzatvorenie poistenia aj pre klientov,
ktori vozidld nefinancuju prostrednictvom nasej lea-
singovej spolo¢nosti.

Dolezitou sucastou obchodnej stratégie a balika slu-
Zieb nasim zdkaznikom je qj sprostredkovanie pois-
tenia po ukonceni financovania. To prispieva ku kom-
fortu zdkaznika pri procese ukoncenia financovania a

CSOB Leasing poistovaci maklér, s.r.o.,
for 2025

CSOB Leasing poistovaci maklér, s.ro., as a 100 % sub-
sidiary of CSOB Leasing, a.s., has been operating on the
Slovak insurance market since 1July 2004. The company is
registered with the National Bank of Slovakia as an inde-
pendent financial agent in the insurance and reinsurance
sector pursuant to Act No. 186/2009 Coll. on Financial In-
termediation and Financial Advisory Services.

The company's primary business activity is the provision
of financial intermediation services in the Slovak Republic
in the insurance and reinsurance sector, with a particular
focus on arranging insurance coverage for clients of CSOB
Leasing, a.s., for both financed and unfinanced assets.

CSOB Leasing poistovaci maklér, s.ro., is a key business
partner for all major insurance companies operating on
the Slovak insurance market. We provide our clients with
the assurance of high-quality services and a professional
approach in the intermediation of insurance products.

The portfolio of insurance products offered to clients at
the time of contract execution includes non-life insurance
products, particularly motor vehicle and machinery insur-
ance. In addition to the core types of motor vehicle insur-
ance, compulsory liability insurance and comprehensive
collision and damage insurance, the company also offers
specialised insurance products, such as guaranteed asset
protection insurance and mechanical and electrical break-
down insurance for motor vehicles. For mechanical and
electronic equipment, various mobile machines and mech-
anisms, as well as specialised types of commercial goods
vehicles, the company offers comprehensive property in-
surance, including coverage for technical or electronic
damage.

CSOB Leasing poistovaci maklér, s.r.o., through its subordi-
nate financial agents, enables clients to execute insurance
contracts completely digitally, together with the financing
agreement, including the use of an electronic signature
tool. A significant advantage for the customer is the ability
to pay insurance premiums together with the instalments
for the financed asset, with the premium amount guaran-
teed for the entire financing period.

For our business partners selling passenger and commer-
cial vehicles, we provide a fully digital tool for arranging
insurance even for clients who do not finance their vehicles
through our leasing company.

An important part of our business strategy and service
packages to customers is the intermediation of insurance
coverage after the financing period has ended.This con-
tributes to a more convenient end-of-financing process
for the customer and minimises the risk that a vehicle or
machine is inadvertently left without insurance coverage.
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minimalizuje mu riziko, Ze vozidlo alebo stroj zostane
nedopatrenim bez poistného krytia.

Nasa spolo¢nost si uz dlhodobo udrziava poziciu me-
dzi najlepsimi finanénymi sprostredkovatelmi posobia-
cimi na slovenskom sprostredkovatelskom trhu, pricom
patri k lidrom na trhu nezivotného poistenia. CSOB Le-
asing poistovaci maklér, s.r.o., v roku 2025 pokracoval
v implementdcii digitalizdcie svojich procesov v sucin-
nosti so spolupracujucimi poistoviiami.

Cielom spolo¢nosti CSOB Leasing poistovaci maklér,
s.r.o., v nasledujucich rokoch je nadalej efektivne vyu-
Zivat nase klucové obchodné distribu¢né kandly, hla-
dat mozZnosti zvySovania kvality sluZieb pre nasich
zdkaznikov a obchodnych partnerov, ako aj hladat
dodato¢né moznosti rozSirenia predaja nasich sluzieb.
Vyznamny potencidl vidime vo vyuzivani synergického
efektu ako ¢len jedine¢nej bankovo-poistnej financnej
skupiny na Slovensku, ktorej sucastou je silnd banka,
poistovia a leasingovd spolocnost.

CSOB Leasing ako st¢ast CSOB Finanénej
skupiny

CSOB Finanénd skupina vznikla v roku 2006 s ciefom
sUstredit vietky svoje dcérske spolo¢nosti pod ,jednu
strechu”. V tom ¢ase to boli CSOB Banka, CSOB Po-
istoviia, CSOB stavebnd sporiteltia, CSOB Leasing,
CSOB Asset Management, CSOB d.s.s. a CSOB Fak-
toring. Vyvoj na slovenskom finanénom trhu, ako qj
meniace sa finanéné potreby obyvatelstva postup-
ne ovplyviiovali aj jednotlivé spolocnosti patriace do
CSOB Finanénej skupiny, a preto su jej ¢lenmi aktudlne
tieto spolocnosti:

CSOB Banka

CSOB Poistoviia

CSOB Leasing

CSOB Advisory KBC Asset Management
CSOB naddcia

Clen skupiny KBC

Materskou spolo¢nostou a jedingm akciondrom CSOB
Financnej skupiny je belgickd KBC Bank NV. Skupina
KBC patri medzi najvyznamnejsich hrdcov na belgic-
kom bankovom trhu a zdroven medzi najvyznamnejsie
financné institucie v strednej a vychodnej Eurdpe. Za-
stupenie ma aj v dalSich krajindch a regidénoch sveta.
Svoje sluzby poskytuje najma retailovym klientom, ale
aj malym a strednym podnikatelom a privatnej klien-
tele. Jej cielom je upeviovat poziciu na domdcom trhu
v Belgicku, ako aj na kldcovych trhoch v strednej a vy-
chodnej Eurdpe, ktorymi su Slovensko, Cesko, Madar-
sko, Bulharsko, ale gj Irsko.

Our company has long maintained its position among
the leading financial intermediaries operating on the
Slovak intermediation market and is considered one of
the market leaders in non life insurance. In 2025, CSOB
Leasing poistovaci maklér, s.r.o., continued implemen-
ting the digitalisation of its processes in cooperation with
partner insurance companies.

In the coming years, the goal of CSOB Leasing poisto-
vaci maklér, s.ro., is to continue effectively utilising our
key business distribution channels, to seek opportunities
to further enhance service quality for our customers and
business partners, and to explore additional avenues for
expanding the sale of our services. We see significant po-
tential in leveraging the synergistic effects of being part
of a unique banking[1]-insurance financial group in Slo-
vakia, which includes a strong bank, an insurance com-
pany, and a leasing company.

CSOB Leasing as Part of the CSOB
Financial Group

The CSOB Financial Group was established in 2006 with
the aim of bringing all its subsidiaries under one umbrella.
At that time, the group consisted of CSOB Bank, CSOB
Insurance Company, CSOB Building Society, CSOB Lea-
sing, CSOB Asset Management, CSOB Pension Fund Ma-
nagement Company, and CSOB Factoring. Developments
on the Slovak financial market, along with the evolving fi-
nancial needs of the population, gradually influenced the
structure of the group. Today, the CSOB Financial Group
consists of the following companies:

CSOB Bank

CSOB Insurance Company

CSOB Leasing

CSOB Advisory KBC Asset Management
CSOB Foundation

Member of KBC Group

The parent company and sole shareholder of the
CSOB financial group is the Belgian KBC Bank NV. KBC
Group is one of the most significant players on the
Belgian banking market and ranks among the leading
financial institutions in Central and Eastern Europe.
It also has a presence in several other countries and
regions worldwide. KBC primarily serves retail clients,
small and medium sized enterprises, and private ban-
king clients. Its strategic objective is to strengthen its
position on its home market of Belgium as well as on
its key Central and Eastern European markets, which
include Slovakia, the Czech Republic, Hungary, and
Bulgaria, as well as Ireland.
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Profil Ceskoslovenskej obchodnej banky

Cveskoslovenskd obchodnd banka, a.s. (dalej len
.CSOB") je poprednou slovenskou bankou s vyse
50-ro¢nou tradiciou. Patri medzi najvyznamnejsie
a najsilnejSie bankové domy na slovenskom trhu.
CSOB je univerzdalnou bankou, ktord poskytuje sluzby
pre vietky segmenty klientov: fyzické osoby, Zivnostni-
kov, malé a stredné podniky, firemnych klientov, ako qj
inStituciondlnych ¢&i privatnych klientov.

Analyza financnej situacie
Analyza vykazu ziskov a strat

Spolo¢nost realizovala Statutdrny zisk vo vyske
20 539 000 EUR po zdaneni za obdobie konciace
31. decembra 2025, ¢o predstavuje medziro¢ny ndrast
o 529-tisic EUR

Vysledky za aktudlny rok boli ovplyvnené predovset-
kym vysSou vykonnostou portfélia a ndrastom objemu
poskytnutych Uverov.

« Ndrast &istych vynosov z poplatkov a provizii (+13 %
oproti roku 2024) ovplyvnili vy3sie vynosy z poist-
nych provizii a nizSie ndklady na refinancovanie.

- Vy33ie prevadzkové vynosy (+11 % oproti roku 2024)
ovplyvnili najma nizsie Urokové ndklady

- Vys&3ie prevadzkové naklady (+8 % oproti roku 2024)
boli najviac ovplyvnené zavedenim transakénej dane
a vysSimi odpismi majetku.

- Ndklady na tvorbu opravnych poloziek vo vyske
4 674 tisic EUR (v roku 2024 ndklady vo vyske 42
tisic EUR). Medziro¢ny ndrast ndkladov na tvorbu
opravnych poloZiek spdsobeny najmd prechodom
na nové modely.

Analyza Urokovych vynosov podla produktov / Analysis of interest income

by product

Profile of Ceskoslovenskda obchodnda banka

Ceskoslovenskd obchodnd banka, a.s. (CSOB) is one of
the leading banks in Slovakia, with a history spanning
more than 50 years. Itis among the strongest and most
prominent banking institutions on the Slovak market.
CSOB is a universal bank providing services across all
client segments: individuals, sole proprietors, small
and medium-sized enterprises, corporate clients, as
well as institutional and private banking clients.

Financial Situation Analysis
Income Statement Analysis

The company generated statutory profit of EUR 20,539
thousand after tax for the period ending 31 December
2025, representing a year-on-year increase of EUR 529
thousand.

The results for the year were primarily driven by stronger
portfolio performance and an increase in the volume of
loans provided.

« The increase in net fee and commission income (+13 %
compared to 2024) was driven by higher revenues from
insurance commissions and lower refinancing costs.

« The higher operating income (+11 % compared to 2024)
was mainly influenced by lower interest expenses.

- The higher operating expenses (+8 % compared to
2024) were primarily affected by the introduction of
the transaction tax and higher depreciation of assets.

- Impairment-provision expenses amounted to EUR
4,674 thousand (in 2024, expenses amounted to EUR
42 thousand). The year-on-year increase in impair-
ment-provision expenses was mainly caused by the
transition to new models.

2025 tis. € / thous. EUR 2024 tis. € / thous. EUR 2023 tis. € / thous. EUR

Urokové vynosy z finanéného leasingu / Interest income on finance leases 28770 33561 27 490
Urokové vynosy zo spotrebného Gveru / Interest income on consumer loans 40 076 27 694 17 970
Spolu / Total 68 846 61255 45 460

Analyza ostatnych Urokovych vynosov / Analysis of other interest income

2025 tis. € / thous. EUR 2024 tis. € / thous. EUR 2023 tis. € / thous. EUR

Uroky z obchodnych pbzitiek a preddavkov poskytnutych predajcom

vozidiel / Interest earned on commercial loans and advances provided to 3632 5710 4342
vehicle dealers

Bankové Uroky / Bank interest earned 0 0 0
Spolu / Totall 3632 5710 4342

Analyza poplatkov a provizii / Analysis of fees and commissions

2025 tis. € / thous. EUR 2024 tis. € / thous. EUR 2023 tis. € / thous. EUR

Vynosy z poistnych provizii / Insurance commission income 13 591 12451 11389
Iné poplatky / Other fees 2453 1966 1747
Spolu / Totall 16 044 14 417 13136
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Analyza ostatnych vynosov / Analysis of other income 2025 tis. € / thous. EUR 2024 tis. € / thous. EUR 2023 tis. € / thous. EUR

Vynosy z operativneho leasingu / Insurance commission income 26 264 26 810 29183

Dividenda z dcérskej spolo¢nosti / Dividend from a subsidiary 1827 1608 1615

Iné prevdadzkové vynosy / Other operating income 643 695 314

Spolu / Total 28734 29113 31112
Analyza suvahy Balance Sheet Analysis

Celkové aktiva spolo¢nosti nardstli o 7 % oproti predo-  The total assets of the company increased by 7 % com-

Slému roku. Ndrast aktiv bol spdsobeny predovsetkym  pared to the previous year. The increase in assets was

ndrastom obchodného portfélia, v désledku ¢oho na-  primarily caused by growth in the commercial portfolio,

rdstli najma pohladdvky zo spotrebnych Uverov. which mainly resulted in higher receivables from con-
sumer loans.

Analyza finanénej pozicie / Analysis of the financial position 2025 tis. € / thous. EUR 2024 tis. € / thous. EUR 2023 tis. € / thous. EUR
Urokové vynosy (v tisicoch €) / Interest income (in thousands EUR) 72 675 84 445 71346

Cisté Urokové vynosy (v tisicoch €) / Net interest income (in thousands EUR) 32443 29589 27775
Zisk/Strata po zdaneni (v tisicoch €) / Profit/loss after tax (in thousands

EUR) 20539 20 010 2010

Aktiva spolu (v tisicoch €) / Total assets (in thousands EUR) 1713293 1598 352 1492 297
Vlastné imanie (v tisicoch €) / Equity (in thousands EUR) 154 692 130 818 122322

Pomer prevadzkovych nékladov k vynosom (CIR) / Cost income ratio (CIR) 4818% 4932% 50,07%
Névratnost vlastného kapitalu (ROE) / Return on equity (ROE) 13,28% 15,30% 16,44%
Hospodarsky vysledok na akeiu / Profit/loss per share 2025 tis. € / thous. EUR 2024 tis. € / thous. EUR 2023 tis. € / thous. EUR
Zisk/Strata po zdaneni (v tisicoch €) / Profit/loss after tax (in thousands 50539 20010 20110

EUR)

Pocet akcii (v ks) / Number of shares (in units) 15000 15000 15 000
Zisk/Strata na 1 akciu (v tisicoch €) / Profit/loss per share (in thousands 137 133 134

EUR) ' ' '

Navrh na vyrovnanie financného vysledku Proposal for the Allocation of the Com-
spolocnosti za rok 2025 pany's Financial Result for 2025

Predstavenstvo spolo¢nosti CSOB Leasing, a.s.,  The Board of Directors of CSOB Leasing, a.s. proposes
navrhuje rozdelit dosiahnuty zisk po zdaneni za rok  to allocate the profit after tax for the year ending 31
konciaci sa 31. decembra 2025 vo vyske 20 539 000  December 2025 in the amount of EUR 20,539 thou-

EUR takto: sand as follows:
Rozdelenie zisku / Profit Distribution 2025
Disponibilny zisk/strata (v tisicoch €) / Available profit/loss (in thousand EUR) 20539
Pridel do socidlneho fondu (v tisicoch €) / Social fund allocations (in thousand EUR) 0
Pridel do rezervného fondu (v tisicoch €) / Reserve fund allocations (in thousand EUR) 0
Vyplata dividend pre akciondra (v tisicoch €) / Dividend payouts for shareholders (in thousand EUR) 0
Nerozdeleny zisk (+) / strata (-)(v tisicoch €) / Retained earnings (+) / loss (-) (in thousands EUR) 20 539

Rezervny fond: Reserve Fund:

Slovenskd legislativa vyZzaduje, aby sa 10 % z Cistého  Slovak legislation requires that 10 % of the net pro-
zisku vykdzaného v Uc¢tovnej zavierke spolocnosti pre-  fit reported in the company's financial statements be
vadzalo ako nerozdelitelné do zdkonného rezervného  transferred as a non-distributable amount to the sta-
fondu az dovtedy, kym tato rezerva nedosiahne 20 %  tutory reserve fund until this reserve reaches 20 % of
vysky zdkladného imania spolocnosti. K 31. decembru  the company's registered capital. As of 31 December
2025 dosiahla suma v tomto fonde 9 958 000 EUR, 2025, the amount in this fund had reached EUR 9,958
¢o predstavuje 20 % zdkladného imania spolocnosti. thousand, which represents 20 % of the company's re-
gistered capital.
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Nerozdeleny zisk:

V zdujme dodrzania stanoveného pomeru vlastného
imania k zdvazkom, ktory je uvedeny v Obchodnom
zakonniku vo vyske minimdlne 8 %, sa Spolo¢nost
rozhodla nevyplatit dividendu zo zisku za rok 2025.
Spoloc¢nost navysi vlastné imanie o nerozdeleny zisk
vo vyske 20 539 000 EUR.

Zakladné imanie / Share capital

Druh / Type

Retained Earnings:

In order to comply with the mandatory ratio of equi-
ty to liabilities, as stipulated in the Commercial Code
at a minimum level of 8 %, the Company decided not
to distribute a dividend from the profit for 2025. The
Company will increase equity by retaining profit in the
amount of EUR 20,539 thousand.

2025 2024 2023

kmenovd kmenovd kmenovd

Forma / Form

na meno na meno na meno

Podoba / Nature

zaknihovand zaknihovand zaknihovand

Pocet ks / Number of units 15000 15000 15 000
Celkovy objem emisie / Total volume of issue 49790 850 EUR 49790 850 EUR 49790 850 EUR
Nomindlna hodnota akcie / Nominal value per share 3319,39 EUR 3319,39 EUR 3319,39 EUR

Zdkladné imanie / Registered capital

49790 850 EUR

49790 850 EUR

49790 850 EUR

Statutdrne orgdany spoloénosti CSOB
Leasing, a.s.

Clenovia predstavenstva CSOB Leasingy,
v roku 2025

Magr. Andrej Janicina
Ing. Michal Holly
Ing. Vladimir Vajgel

as.,

Clenovia dozornej rady CSOB Leasingu, a.s., v roku
2025

Ing. Juraj Ebringer
JUDr. Lubo$ Ondrejko
Ing. Stanislav Jadsdak

Personadlna a mzdova politika za rok 2025

Vyznamnym milnikom v roku 2025 bolo ziskanie pre-
stizneho certifikdtu Top Employer pre celU financnu
skupinu CSOB. Uvedené medzindrodné ocenenie ude-
[uje Top Employers Institute organizdciam, ktoré do-
sahuju nadstandardné vysledky v oblasti HR stratégii,
rozvoja zamestnancov, firemnej kultury, benefitov a
starostlivosti o fudi. Ziskanie certifikdtu Top Employer
potvrdzuje, Ze spolo¢nost patri medzi najlepsich za-
mestndvatelov na trhu a predstavuje vyznamné uzna-
nie dlhodobej prdce HR timu. Zaroveri je pre spolo¢nost
zdvazkom pokracovat v rozvoji moderného, inkluziv-
neho a atraktivneho pracovného prostredia.

Digitalizdcia zostala aj v roku 2025 jednou z klu¢ovych
oblasti vzdeldvania. Celd spolo¢nost bola preskolend
na 4 klucové témy v oblasti M365 ndstrojov a mana-
zéri mali aj dalSie Skolenia na vybrané kooperativne
ndstroje. Pre vietkych zamestnancov CSOB finané-

Corporate Governance Bodies of CSOB
Leasing, a.s.

Members of the Board of Directors of CSOB Leasing,
a.s. in 2025

Mgr. Andrej Janicina
Ing. Michal Holly
Ing. Vladimir Vajgel

Members of the Supervisory Board of CSOB Leasing,
a.s.in 2025

Ing. Juraj Ebringer
JUDr. Lubo$ Ondrejko
Ing. Stanislav Jassak

Personnel and Remuneration Policy for 2025

A significant milestone in 2025 was the achievement of
the prestigious Top Employer certification for the entire
CSOB Financial Group. This international recognition is
awarded by the Top Employers Institute to organisations
that achieve above-standard results in HR strategy, em-
ployee development, corporate culture, benefits, and
people care. Obtaining the Top Employer certificate
confirms that the company ranks among the best em-
ployers on the market and represents an important ack-
nowledgment of the long-term work of the HR team. At
the same time, it creates a commitment for the company
to continue developing a modern, inclusive, and attracti-
ve working environment.

Digitalisation remained one of the key areas of training
in 2025. The entire company received training on four
key topics related to M365 tools, and managers also
completed additional training on selected collaborative
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nej skupiny sa realizoval e-learningovy program Digi
ambasdador Gold, ktory bol zamerany na rozvoj digi-
talnych zru¢nosti, orientdciu v digitalnych ndstrojoch
a lepSie pochopenie digitalnych rieSeni. Program vy-
znamne prispel k posilneniu digitdlnej gramotnosti v
rdmci celej spolo¢nosti a podporil aktivne zapdjanie
zamestnancov do digitdinych zmien.

V oblasti manaZérskeho rozvoja pokracoval uz druhy
rok program Next Level University, zamerany na digi-
talny rozvoj manazérov a ich orientdciu v oblastiach IT,
ddtovej vyspelosti a zdkaznickej orientdcie. Program
pomdha manazérom lepsie porozumiet digitdlnemu
prostrediu spolo¢nosti a posilfiuje ich schopnost viest
timy v ¢ase technologickych a organizaénych zmien.

V obchodnych timoch sa suUstredilo najmd& na rozvoj
argumentacnych zru¢nosti a na efektivne vyuziva-
nie umelej inteligencie ako podporného ndstroja pri
kaZzdodennej prdaci. Viaceré timy zdroveri absolvovali
Farebnu typologiu, ktord bola zamerand na lepSie se-
bapoznanie a posilnenie vzdjomnej spoluprdce.

V rdmci rozvoja manaZzmentu a na zdklade vysledkov
diagnostiky Styly a klima bola upriamend pozornost
na posilfiovanie partnerského pristupu v leadershipe
a na rozvoj komunikacnej inteligencie, ktord zohrdva
kldCovu Ulohu pri riesitelskych stretnutiach.

V roku 2025 bol Uspesne realizovany prechod na novy
systém riadenia vzdeldvania Success Factors, ktory sa
stal centrdlnou platformou pre vietky e learningové
aktivity. Portfolio online kurzov bolo rozsirené o nové
Skolenie Klasifikdcia citlivosti dat.

Podpora diverzity a inklUzie bola nadalej prioritou v
oblasti ludskych zdrojov. Realizované vzdelavacie a
rozvojové programy sa sustredili na posilfiovanie in-
kluzivneho leadershipu, budovanie psychologického
bezpedia v timoch a podporu rovnosti prilezitosti. Tie-
to aktivity prispeli k vytvdraniu pracovného prostredia,
v ktorom sa kazdy zamestnanec méze naplno rozvijat
a aktivne prispievat k spolo¢nym vysledkom. Délezi-
tou suUcastou tychto aktivit je Family program, ktory
dlhodobo pokracuje a reflektuje rézne Zivotné situdcie
zamestnancov. Program podporuje zosuladenie pra-
covného a rodinného zivota a prispieva k vytvaraniu
prostredia, ktoré reSpektuje potreby rodicov, rodin a
zamestnancov v réznych fdzach ich Zivota.

V roku 2025 sa uskutocnil aj Diversity Day, ktory bol
venovany zvySovaniu povedomia o diverzite, inkluzii a
vzdjomnom reSpekte. Podujatie vytvorilo priestor na
otvorenu diskusiu, vymiefianie skusenosti a posilnenie
porozumenia réznym perspektivam na pracovisku.

tools. The Digi Ambassador Gold e-learning program
was implemented for all CSOB financial group em-
ployees, focusing on the development of digital skills,
orientation in digital tools, and better understanding of
digital solutions. The program significantly contributed
to strengthening digital literacy across the company
and supported the active involvement of employees in
digital transformation.

In managerial development, the Next Level University
programme continued for the second year, focusing on
the digital development of managers and their profi-
ciency in IT, data maturity, and customer-centricity.
The programme helps managers better understand the
company's digital environment and strengthens their
ability to lead teams during technological and organi-
sational change.

In the commercial teams, the focus was primarily placed
on developing argumentation skills and on the effective
use of artificial intelligence as a support tool in daily
work. Several teams also completed the Colour Typo-
logy training, which focused on better self-awareness
and strengthening mutual cooperation.

As part of management development and based on the
results of the Styles and Climate diagnostic, attention
was directed toward strengthening a partnership-ba-
sed leadership approach and developing communica-
tion intelligence, which plays a key role during prob-
lem-solving meetings.

In 2025, the transition to the new learning management
system SuccessFactors was successfully implemented,
becoming the central platform for all e-learning activi-
ties. The portfolio of online courses was expanded with
a new training module on Data Sensitivity Classifica-
tion.

Support for diversity and inclusion remained a priority
in human resources. The implemented training and de-
velopment programmes focused on strengthening in-
clusive leadership, building psychological safety within
teams, and supporting equal opportunities. These ac-
tivities contributed to creating a work environment in
which every employee can fully develop and actively
contribute to shared results. An important part of these
activities is the Family Programme, which has been run-
ning long-term and reflects the various life situations
of employees. The programme supports the balance
between work and family life and contributes to crea-
ting an environment that respects the needs of parents,
families, and employees in different stages of their lives.

In 2025, Diversity Day was also held, dedicated to rai-
sing awareness of diversity, inclusion, and mutual res-
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Pre manazérov bola realizovand interaktivna, ga-
mifikovand vzdeldvacia hra Dive In, ktord hravou
formou rozvijala ich schopnost vnimat diverzitu, ro-
bit inkluzivne rozhodnutia a uvedomovat si vplyv
vlastného sprdvania na tim a firemnud kultdru. Tento
formdt podporil aktivne zapojenie manazérov a pre-
pojenie tedrie s praktickymi situdciami z pracovného
prostredia.

Starostlivost o fyzické a dusevné zdravie zamestnan-
cov je sucastou programu DETOX. Aktivity sa zame-
riavali na podporu rovnovdhy medzi pracovnym a
sukromnym Zivotom, prevenciu vyhorenia a posilfio-
vanie odolnosti vodi stresu. Prostrednictvom prednd-
Sok a osvetovych aktivit v oblastiach zdravého telq,
zdravej mysle a celkového well-beingu podporujeme
dlhodobu udrzatelnost vykonu a spokojnost zamest-
nancov.

Trainee program v obchodnych Utvaroch prebiehal
pocas celého roka. HR oddelenie spolupracovalo s
manazérmi zodpovednymi za jednotlivé Casti progra-
mu, monitorovalo progres U¢astnikov a vyhodnoco-
valo ich pripravenost na zauZivané pracovné pozicie.
Po ukonceni prvej etapy programu sa Uspesni UCast-
nici stali plnohodnotnymi zamestnancami spolo¢-
nosti, ¢o potvrdzuje efektivitu programu pri ziskavani
a udrzani perspektivnych talentov.

V roku 2025 pokracovalo pravidelné realizovanie
prieskumu Pulse Check, ktory poskytuje priebeznu
spdtnu vazbu o angazovanosti, spokojnosti a po-
trebdch zamestnancov. Vysledky prieskumu potvrdili
pozitivny vplyv nasich aktivit v oblasti vzdeldvania,
rozvoja, well-beingu a firemnej kultary.

Pocas celého roka sa pracovalo na komplexnom
zjednoteni benefitnej politiky v rdmci celej financ-
nej skupiny CSOB. Benefitnd ponuka bola rozsirend
o nové formy podpory zdravia, mobility a osobného
komfortu zamestnancov. Zdroven boli upravené exis-
tujuce benefity tak, aby lepsie reflektovali potreby
zamestnancov a aktudlne trendy v oblasti starostli-
vosti o zamestnancov.

V oblasti zdravotnej starostlivosti sa pripravovala
spoluprdca s novym poskytovatelom preventivnych
prehliadok, spolo¢nostou REMEDY point, s. r. 0. Po-
skytovanie tejto sluzby je spustené od janudra 2026.

Pocas roka bol taktiez schvdaleny outsourcing vy-
branych benefitnych sluzieb, ¢im bolo zabezpecené
efektivnejSie spracovanie a administrdcia benefitov
suvisiacich s rekredciou a volhocasovymi aktivitami.

Pokracovalo sa v digitalizacii HR procesov a v rozsi-

pect. The event created space for open discussion, sha-
ring experiences, and strengthening understanding of
different perspectives in the workplace.

For managers, an interactive, gamified training game
Dive In was implemented, which developed in a play-
ful way their ability to perceive diversity, make inclusive
decisions, and understand the impact of their own be-
haviour on the team and corporate culture. This format
supported active engagement of managers and con-
nected theory with practical workplace situations.

Care for the physical and mental health of employees
is part of the DETOX programme. The activities focused
on supporting work-life balance, preventing burnout,
and strengthening resilience to stress. Through lectu-
res and awareness activities on a healthy body, heal-
thy mind, and overall well-being, we support long-term
performance sustainability and employee satisfaction.

The Trainee Programme in the commercial divisions ran
throughout the entire year. The HR Department coope-
rated with managers responsible for individual parts of
the programme, monitored participant progress, and
evaluated their readiness for standard job positions.
After completing the first phase of the programme, su-
ccessful participants became fully-fledged company
employees, confirming the programme's effectiveness
in attracting and retaining promising talent.

In 2025, the regular Pulse Check survey continued, pro-
viding ongoing feedback on employee engagement,
satisfaction, and needs. The survey results confirmed
the positive impact of our activities in training, develop-
ment, well-being, and corporate culture.

Throughout the year, work continued on the compre-
hensive unification of the benefits policy across the en-
tire CSOB financial group. The range of benefits was
expanded with new forms of support for employee he-
alth, mobility, and personal comfort. Existing benefits
were also adjusted to better reflect employee needs
and current trends in employee care.

In healthcare services, preparations were made for co-
operation with a new provider of preventive medical
examinations, REMEDY point, s. r. 0. The provision of
this service is available from January 2026.

During the year, outsourcing of selected benefit services
was also approved, ensuring more efficient processing
and administration of benefits related to recreation and
leisure.

Digitalisation of HR processes continued, along with
the expansion of the Vema system with new functiona-
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rovani systému Vema o nové funkcionality, ktoré zrych-
lili administrativne Ukony a zlepsili kvalitu dat. Zaviedlo
sa elektronické spracovanie odmien, digitalizovali sa
ndstupné a zmenové procesy a posilnila sa systemizd-
cia pracovnych miest vrdtane pravidelnej aktualizacie
organizacnej Struktury.

Za rok 2025 spoloc¢nost dosiahla priemerny evidencny
pocet 307,6 zamestnanca (medziroény ndrast o 2 FTE).

lities that accelerated administrative tasks and impro-
ved data quality. Electronic processing of bonuses was
introduced, onboarding and change processes were
digitalised, and job classification was strengthened, in-
cluding regular updates of the organisational structure.

For 2025, the company recorded an average registered
headcount of 307.6 employees (a year-on-year increa-
se of 2 FTE).

Vyvoj priemerného poétu zamestnancov CSOB Leasing
Development of the average number of CSOB Leasing employees
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Podiel zamestnancov s vysokoSkolskym vzdelanim
k 31. 12. 2025 predstavuje 67 %. Priemerny sluZzobny
vek zamestnancov medziro¢ne mierne stupol. K 31. 12.
2025 dosiahol priemerny odpracovany ¢as v spoloc¢-
nosti CSOB Leasing Uroven 8,9 roka (v roku 2024 to
bolo 8,4 roka). Podobné vysledky spolo¢nost dosahuje
aj v demografickom vyvoji zamestnancov. Priemerny
fyzicky vek zamestnancov sa medziro¢ne mierne zvysil
na Uroven 44,8 roka (v roku 2024 to bolo 44,5 roka).
Pomer muZov a zZien v spolocnosti bol k 31. 12. 2025
na urovni 35 % k 65 %.

The share of employees with a university degree as of
31 December 2025 was 67 %. The average length of
service increased slightly year-on-year. As of 31 De-
cember 2025, the average tenure at CSOB Leasing re-
ached 8.9 years (compared to 8.4 years in 2024). The
company achieved similar results in the demographic
development of employees. The average age of em-
ployees increased slightly year-on-year to 44.8 years
old (compared to 44.5 years old in 2024). The ratio
of men to women in the company as of 31 December
2025 was 35 % to 65 %.
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Pomer muzov a Zien v spolo¢nosti k 31. 12. 2025
The ratio of men and women in the company as of 31 December 2025

Zeny / Women

65 %

Zameranie a ciele na rok 2025

Rok 2025 bol pre spolo¢nost CSOB Leasing obdobim
dalSieho posilfiovania nasej trhovej pozicie, prehlbo-
vania existujucich partnerstiev, synergii v radmci skupi-
ny CSOB a rozvoja digitdlnych rie$eni pre internych aj
externych zdkaznikov. Nasa stratégia vychddza tak zo
stratégie CSOB banky ako aj materskej organizdcie,
belgickej KBC Group.

K najvyraznejSim milnikom patri urcite akvizicia spo-
loénosti Business Lease, ktord ndm umoznuje rozsirit
sluZzby v oblasti operativneho lizingu a otvara nové
moznosti pre rozsirenie portfélia sluzieb mobility.
Uspednd integrdcia spolo¢nosti a udrzanie vysokej z4-
kaznickej skusenosti budu urcite vyzvy pre rok 2026,
kedy ocakdvame schvalenie regulaénych orgdnov.

Existujuce partnerstvd su dlhodobo jednou z kluco-
vych konkuren¢nych vyhod nasej spolo¢nosti. V roku
2025 sme pokracovali v rozsirovani spoluprdc s impor-
térmi a distribUtormi novych znaciek, ktoré vstupuju na
Slovensky trh, ale ziskali sme aj etablované znacky v
segmente osobnych a UzZitkovych vozidiel. Tieto part-
nerstva su kft€om k udrzaniu nasej pozicie medzi naj-
vacsimi poskytovatelmi financovania v oblasti mobi-
lity.

Muzi / Men

35 %

Focus and Objectives for 2025

The year 2025 was a period of further strengthening
of CSOB Leasing's market position, deepening existing
partnerships, enhancing synergies within the CSOB
group, and developing digital solutions for both inter-
nal and external customers. Our strategy is based on
CSOB's strategy as well as that of our parent organi-
sation, the Belgian KBC Group.

Among the most significant milestones is the acquisi-
tion of Business Lease, which enables us to expand our
operating lease services and opens new opportunities
for broadening our mobility-services portfolio. Suc-
cessful integration of the company and maintaining a
high level of customer experience will be key challen-
ges for 2026, when regulatory approval is expected.

Existing partnerships have long been one of the key
competitive advantages of our company. In 2025, we
continued expanding cooperation with importers and
distributors of new brands entering the Slovak market,
and we also secured established brands in the pas-
senger and commercial vehicle segment. These part-
nerships are essential for maintaining our position
among the largest mobility-financing providers.
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Ako ¢len finanénej skupiny CSOB zohrdvame ddlei-
tU Ulohu v budovani integrovaného ekosystému pre
skupinovych klientov. V roku 2025 sme pokracovali v
priprave zdkladov, aby nase sluzby, produkty a part-
neri v oblasti mobility boli UspeSnou sucastou projektu
Ekosféra.

Nadalej pokracujeme v modernizdcii systémov a digi-
talizdcii kldCovych ¢asti obchodného procesu. Orientu-
jeme sa na zjednodusovanie pouzivatelskych rozhrani,
rychlejSie spracovanie Ziadosti a SirSie vyuzivanie dat
pri prdci s klientom. Tieto investicie ndm umozZznia po-
skytovat rychlejSie rozhodnutia, vyssiu transparent-
nost a kvalitnejsi servis - ¢o je plne v sulade so strate-
gickym smerovanim celej skupiny KBC.

Udrzatelnost bola aj v roku 2025 pevnou sucastou
nasich priorit. Zameriame sa na podporu nizkoemisnej
mobility, rozvoj elektromobility a zodpovedné vytvd-
ranie produktov, ktoré zohladriuju environmentdine a
spolocenské aspekty. Cielom je nielen plnit legislativne
oc¢akdvania, ale najmd podporovat transformdciu slo-
venského trhu smerom k CistejSim a efektivnejsim for-
mdm mobility.

Nase ciele na rok 2025 boli zamerané na stabilny rast,
udrzatelné hospoddrenie a rozvoj portfélia spdsobom,
ktory reSpektuje potreby klientov a dynamiku trhu. Aj
nadalej budeme pdsobit ako aktivna sucast skupiny
CSOB a prispejeme k jej strategickym ambicidm po-
nukat SMART sluZzby pre kazdodenny Zivot.

Schvalenie auditora

Podla Zdkona o Ucltovnictve, ktory je UCinny od 1.
janudra 2008, je valné zhromazdenie povinné (po
odporuéani) potvrdit auditora, ktory overi U&tovny
uzdvierku dozornej rady.

Na zdklade ndvrhu predstavenstva dozornd rada
CSOB Leasing, a.s., odporU¢a jedinému akciondrovi
schvdlit spolo¢nost KPMG Slovensko spol. s r.o., ako
auditora spolocnosti.

Ak by skupina KBC Group EXCO v buducnosti rozhodla
o zmene osoby auditora, tento suhlas bude prehod-
noteny.

Spracovanie hlavnych rizikovych oblasti
Tato oblast je spracovand v pozndmkach k rocnej
Uctovnej uzdvierke.

As a member of the CSOB financial group, we play
an important role in building an integrated ecosystem
for group clients. In 2025, we continued preparing the
foundations to ensure that our services, products, and
mobility partners become a successful part of the Eco-
sféra project.

We continue modernising systems and digitalising key
parts of the commercial process. We focus on simpli-
fying user interfaces, faster application processing,
and broader use of data in client interactions. These
investments will enable us to provide faster decisions,
greater transparency, and higher-quality service—fully
aligned with the strategic direction of the entire KBC
Group.

Sustainability remained firmly among our priorities
in 2025. We will focus on supporting low-emission
mobility, developing electromobility, and responsibly
creating products that take environmental and social
aspects into account. The goal is not only to meet le-
gislative expectations but, above all, to support the
transformation of the Slovak market toward cleaner
and more efficient forms of mobility.

Our objectives for 2025 were aimed at stable growth,
sustainable operations, and portfolio development in
a way that respects client needs and market dynamics.
We will continue to play an active part in the CSOB
group and contribute to its strategic ambitions to offer
SMART services for everyday life.

Approval of the Auditor

Under the Accounting Act, effective from 1 January
2008, the General Meeting is required (upon recom-
mendation) to confirm the auditor who will verify the
financial statements for the Supervisory Board.

Based on the proposal of the Board of Directors, the
Supervisory Board of CSOB Leasing, a.s. recommends
that the sole shareholder approve KPMG Slovensko
spol. s r.o. as the company's auditor.

If KBC Group EXCO decides in the future to change the
auditor, this approval will be reconsidered.

Processing of Key Risk Areas
This area is addressed in the notes to the annual fi-
nancial statements..
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Naklady na vyskum a vyvoj
V uvedenom obdobi spolo¢nost nemala Ziadne nakla-
dy na vyskum a vyvoj.

Pobocky v zahranici
Spolo¢nost nemad ziadnu pobocku mimo Slovenska.

Vplyv na Zivotné prostredie

Spolo¢nost nevykondva zZiadnu ¢innost, ktord by mala
alebo mohla mat' negativny vplyv na Zivotné pros-
tredie.

Ostatné

Spolo¢nost CSOB Leasing, a.s. neobstarala v roku
2025 vlastné akcie, doc¢asné listy, obchodné podiely
a akcie, docasné listy a obchodné podiely ovladajucej
osoby.

Udalosti po suvahovom dni
Tato oblast je spracovand v pozndmkach k rocnej
uctovnej uzdvierke.

Sprava o &innosti dozornej rady spolo¢no-
sti CSOB Leasing, a.s., v roku 2025

Dozornd rada CSOB Leasing, a.s., ako najvyssi kon-
trolny orgdn spoloc¢nosti, bola pocas svojich zasadnuti
v roku 2025 podrobne informovand o ¢innosti pred-
stavenstva, ako aj o pokroku v obchodnej Cinnosti,
obchodnych vysledkoch spolo¢nosti a realizdcii stra-
tegickych zdmerov spolo¢nosti.

V roku 2025 sa konali 4 pravidelné zasad-
nutia dozornej rady: 31. janudra, 19. mdjaq,
12. septembra, 21. novembra 2025.

V' roku 2025 sa konalo 1 pravidelné zasadnutie val-
ného zhromazdenia: 19. mdja 2025.

V roku 2025 dozornd rada pracovala v tomto zloZeni:

Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, Ing. Stan-
islav Jassak

Na zasadnuti, ktoré sa konalo 31. janudra 2025, boli
¢lenovia dozornej rady pritomni nasledovne:

Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, Ing. Stan-
islav Jassak

Na zasadnuti, ktoré sa konalo 19. mdja 2025, boli ¢le-
novia dozornej rady pritomni nasledovne:

JUDr. Lubo$ Ondrejko, Ing. Stanislav Jassdak

Research and Development Costs
During the reporting period, the company did not incur
any research and development costs.

Foreign Branches
The company does not have any branches outside
Slovakia.

Environmental Impact

The company does not perform any activities that
would have or could have a negative impact on the
environment.

Other

CSOB Leasing, a.s. did not acquire any treasury shares,
interim certificates, ownership interests, or shares, in-
terim certificates, and ownership interests of the con-
trolling entity in 2025.

Events After the Balance Sheet Date
This area is addressed in the notes to the annual fi-
nancial statements.

Report on the Activities of the Supervisory
Board of CSOB Leasing, a.s. in 2025

During its meetings in 2025, the Supervisory Board of
CSOB Leasing, a.s., as the highest supervisory body
of the company, was thoroughly informed about the
activities of the Board of Directors, as well as about
progress in business operations, the company's busi-
ness results, and the implementation of the company's
strategic objectives.

In 2025, four regular meetings of the Supervisory
Board were held: 31 January, 19 May, 12 September,
and 21 November 2025..

In 2025, one regular General Meeting was held:
19 May 2025.

In 2025, the Supervisory Board operated in the fol-
lowing composition:

Ing. Juraj Ebringer, JUDr. Lubos Ondrejko, Ing. Stan-
islav Jassak

At the meeting held on 31 January 2025, the following
members of the Supervisory Board were present:

Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, Ing. Stan-
islav Jassak

At the meeting held on 19 May 2025, the following
members of the Supervisory Board were present:

JUDr. Lubo$ Ondrejko, Ing. Stanislav Jassdak
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Na zasadnuti, ktoré sa konalo 12. septembra 2025,
boli ¢lenovia dozornej rady pritomni nasledovne:

Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, Ing. Stan-
islav Jassak

Na zasadnuti, ktoré sa konalo 21. novembra 2025, boli
¢lenovia dozornej rady pritomni nasledovne:

Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, Ing. Stan-
islav Jassak

Dozornd rada splnila vietky podmienky s cielom splnit
svoje povinnosti v sulade so zdkonom a stanova-
mi spolo¢nosti a tiez priebezne dohliadat na ¢innost
spolocnosti, ako aj na jej riadiace Cinnosti.

Mgr. Andrej Janicina
Predseda predstavenstva
Chairman of the Board of Directors
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At the meeting held on 12 September 2025, the follow-
ing members of the Supervisory Board were present:

Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, Ing. Stan-
islav Jassak

At the meeting held on 21 November 2025, the follow-
ing members of the Supervisory Board were present:

Ing. Juraj Ebringer, JUDr. Lubos Ondrejko, Ing. Stan-
islav Jassdak

The Supervisory Board fulfilled all requirements neces-
sary to perform its duties in accordance with the law
and the company’s Articles of Association, and contin-
uously supervised the company's activities as well as
its management processes.

Ing. Michal Holly
Clen predstavenstva
Member of the Board of Directors
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