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1. Vizia organizicie

Viziou neziskovej organizacie EPIC je vytvdrat programy zamerané na sluZby zamestnanosti,
a realizovat ich tak, aby boli svojou laskavostou, starostlivostou a kvalitou prikladom pro-
klientsky orientovaného pristupu a slgsili vietkym, ktori ich potrebuju, zvla&t véak tym, ktori
st najréznejsim spésobom znevyhodneni.

2. Misia organizacie

Misiou neziskovej organizacie EPIC je poskytovat takd podporu, poradenstvo a sluZby, ktord
pomdZe Ucastnikom realizovanych programov ziskat zamestnanie a ndasledne sa
plnohodnotne ziéastAovat na socidlnom a ekonomickom Zivote vo svojej komunite.

3. Histdria organizdcie

Neziskova organizacia EPIC bola na Slovensku zaregistrovana 19. juna 2012 svojou materskou
organizaciou EPIC employment service so sidlom v australskom Brisbane.

Organizdcia EPIC employment service vznikla v roku 1990. Vo svojich zadiatkoch zamestnavala
Styroch ludi, ktori poskytovali sluZby klientom zo svojho najblizéieho okolia.

Od roku 2013 EPIC employment service zamestnava viac ako 400 ludi, ma 34 kancelarii v troch
krajinach sveta a roéne asistuje viac ako 10 000 ludom pri hladani zmysluplného zamestnania
a nasledne plnohodnotnej Gi¢asti na socialnom a ekomickom Zivote vo svojej komunite.

EPIC employment service patri medzi lidrov v oblasti inovativnych rieSeni pri zamestnavani
ludi s najréznejSimi druhmi znevyhodnenia alebo postihnutia. Vdaka vysokej profesionalite
svojich zamestnancov, ktora predstavuje kombindciu odborného vzdelania a praktickych
skdsenosti, EPIC dokaZe uspeine naplfiat $pecifické poZiadavky zamestnavatelov ako i
uchadzaov o zamestnanie.




K rozhodnutiu zaloZit svoju prvi eurépsku pobotku prave v Bratislave, doilo na zaklade
predchadzajicich skusenosti EPIC-u s viacerymi organizaciami na Slovensku. Spolupréca sa
tykala najmd tém zameranych na skvalitfiovanie slufieb zamestnanosti a zvySovanie
zamestnanosti pre fudi so zdravotnym alebo mentélnym znevyhodnenim.

Medzi hlavné ambicie neziskovej organizacie EPIC na Slovensku patri:

- ovplyviiovat tvorbu verejnych politik v oblasti zamestnanosti a socidlnej inklazie
marginalizovanych skupin,

- iniciovat a asistovat pri priprave a realizacii programov zameranych na zvy$ovanie
zamestnanosti na miestnej urovni,

- zvySovat povedomie o zamestnavani ludi s najréznejsimi druhmi znevyhodnenia,

- aktivne poskytovat individualizované sluzby zamestnanosti uréené pre
znevyhodnené skupiny.

4. Struktira organizécie

Neziskova organizacia EPIC bola zriadena svojou materskou organizaciou EPIC employment
service so sidlom v australskom Brisbane .

Najvy$sim orgadnom organizécie je spravna rada, ktorda m4 troch Clenov, z ktorych je voleny
predseda. Clenovia spravne rady su:

o brat Donald Cambell, predseda
o Michael Eastgate, ¢len
o Bill Gamack, élen

Vsetci ¢lenovia spravnej rady neziskovej organizécie EPIC sU stc¢asne &lenovia spravnej rady
materskej organizécie EPIC, employment service, inc.

Statutarom organizacie je pan Keith Martin, ktory zastéva aj poziciu General Manager v EPIC
employment service.

Hlavnym konzultantom organizacie je Zuzana Polackova, ktord kona v pozicii regionélneho
koordindtora organizacie.

V roku 2013 neziskova organizacia EPIC prijala do pracovného pomeru $tyroch fudi:

Dagmar Mokru na poziciu projektovej manazérky

Michaelu Mudrofiovi na poziciu koordinatorky pre vonkajsie vztahy
Michala Smetanku na poziciu koordinatora pre samospravy
Michaelu Stancikovi na poziciu asistentky

o O 0 ©

V roku 2013 sa zmenilo sidlo organizacie a kancelaria organizacie bola presunutd z adresy
Pribinova 4, Bratislava 811 03 na adresu Panensks 29, Bratislava 811 03.




5. Cinnost organizécie

Neziskova organizécia EPIC v roku 2013 realizovala aktivity v rdmci 4 programovych linii:

5.1.  Podpora zamestnatelnosti ludi so

zdravotnym znevyhodnenim epic 0

- . 5 - " 1eziskova organizécia
Ciefom programu je navrhovat riefenia

zamerané na zlepSovanie prilefitosti pre

zamestnanost a zamestnatelnost ludi so zdravotnym postihnutim.

podpora obecnych
socidinych podnikov

Medzi hlavné aktivity programu patri irenie informéacii o zamestnavani ludi s postihnutim
medzi zamestndvatelmi, navrhovanie legislativnych rie$eni a vytvdrania programov
zamestnanosti fudi s postihnutim pre konkrétnych zamestnavatelov.

V roku 2013 bola v rdmci programu nadviazana spoluprdca s kltiCovymi zamestnavatelskymi
zvazmi na Slovensku, s relevantnymi neziskovymi organizaciami a zamestnavatelmi
zdruZzenymi v Americkej obchodnej komore. S viacerymi spoloénostami (napr. DELL,
Profesia.sk) bola zacata diskusia o vytvarani cielenych programov pre Iudi so zdravotnym
postihnutim a boli za¢até prace na aplikécii australskeho modelu Supported Wage System
v Slovenskej republike.

Neziskova organizacia EPIC aktivhe spolupracovala so zdstupcami EK DG Employement pri
vytvarani Operacného programu [udské zdroje, ktory bude hlavnym rdmcom pre
financovanie aktivit zameranych na zvySovanie zamestnanosti/zamestnatelnosti fudi so
zdravotnym postihnutim v obdobi rokov 2014-2020.

S ciefom posilfiovat kapacity miestnych organizécii v oblasti zamestnavania ludi s postihnutim,
neziskova organizacia EPIC poskytla Slovenskej Unii podporovaného zamestnavania (sUurz)
inStitucionalny grant, vdaka ktorému sa SUPZ stala riadnym ¢&lenom Eurdpskej dnie
podporovaného zamestnavania a jej traja ¢lenovia sa zdé&astnili na Eurépskej konferencii
podporovaného zamestnavania, ktora sa konala v Dubline.

5.2.  Podpora obecnych socidlnych

podnikov epic

BZiSkova organizacia nastrojo pre zvysovanie zamestnatefnosti
Tudi so zdravotnym postihnutim

Ciefom programu je malym obciam poskytovat technick asistenciu potrebnu pre zalozenie
a prevadzkovanie obecného socidlneho podniku zameraného na vytvaranie pracovnych
prileZitosti v miestnej komunite.




V roku 2013 sme spolupracovali s 11 samospravami a dvomi mimovladnymi organizaciami
z 13 lokalit. Do programu je zapojenych 12 dobrovolnikov so skusenostou s komeréného
sektora, ktori zapojenym subjektom poskytuju potrebnt pro bono asistenciu.

Aktivity programu realizované v roku 2013 sa ststredovali najmd na vyhladavanie vhodnych
lokalit, zapajanie dobrovolnikov a identifikaciu vhodnych podnikatelskych prilezitosti
v jednotlivych obciach.

Program je realizovany s spoluprici so Svajiarskou organizéciou Social Business Earth.

5.3.  Podpora pracovnej mobility mladych ludi

Ciefom programu je mladym ludom vo veku do 29 rokov pomoct ziskat pracu v inej krajine EU
ako ich domovskej prostrednictvom finanénej pomoci uréenej pre cestovné naklady potrebné
na ucast na pracovnom pohovore a pre naklady spojené s prestahovanim sa za pracou.

V oktobri 2013 sa neziskovd organizécia stala st¢astou medzinarodného konzorcia organizacii
vedeného samospravou dénskeho mesta Aarhus, ktoré realizuje program , EURES first job“ .
Ulohou neziskovej organizacie EPIC je vyhladavat fudi s nizkou mierou kvalifikacie, ktori maju
zaujem pracovat v inej krajine EU. S cielom tdto aktivitu Uspesne realizovat neziskova
organizacia EPIC nadviazala spolupricu s viacerymi terénnymi socidlnymi pracovnikmi
pracujucimi v prostredi marginalizovanych rédmskych komunit.

5.4.  Podpora pri tvorbe verejnych politik

Ciefom programu je aktivne prispievat ku tvorbe prostredia, ktoré umozfiuje a podporuje
pristup zranitelnych skupin obyvatelov na otvoreny trh préce.

V roku 2013 sa neziskové organizicia EPIC stala &enom viacerych pracovnych skupin
splnomocnenca vlddy SR pre marginalizované rémske komunity zameranych na
programovanie finanénej pomoci eurdpskeho spolocenstva v rokoch 2014-2020. Aktivity
v oblasti tvorby verejnych politik zamerané na sociglnu integraciou marginalizovanych
romskych komunit neziskovd organizacia EPIC realizovala v spolupraci s Rdmskym instititom
a Instititom pre dobre spravovanu spolo&nost.

Predmetom zdujmu bolo i presadzovanie principu socidlneho aspektu vo verejnom
obstaravani. Neziskové organizacia EPIC iniciovala zaloZenie pracovnej skupiny zameranej
skupiny pre uplatfovanie socidlneho aspektu vo verejnom obstaravani. Tato zaangaZovala
zastupcov relevantnych ministerstiev, Uradu pre verejné obstaravanie, neziskovych
organizdcii a stavebnych podnikatelov.

Dalsia téma, ktora bola v roku 2013 otvorena je vypocet Standardnej stupnice jednotkovych
cien vo verejnych sluibach zamestnanosti poskytovanej neverejnymi poskytovatelmi. Vznikla
expertna skupina, ktord sa touto témou zaala systematicky zaoberat a pripravovat
metodologické podmienky potrebné pre mozné zaangazovanie neverejnych poskytovatelov.




V roku 2013 bolo realizovanych niekolko formdlnych ako i neformélnych rokovani
0 mozZnostiach zapdjania neverejnych poskytovatefov do vykonu verejnych sluZieb
zamestnanosti s Ustredim prace, socialnych veci a rodiny ako i s Ministerstvom financii SR
alebo EU.

V roku 2013 sa neziskova organizacia EPIC venovala i téme nezamestnanosti mladych ludi
a plnila dlohu experta pre oblast zamestnanost pri tvorbe Nérodnej stratégie mlidee
pripravovanej Ministerstvom 3kolstva, vedy, vyskumu a $portu SR.

6. Prehlad o penaznych prijmoch a vydavkoch

Financny zostatok na konci Uétovného obdobia roku 2013 predstavoval sumu 251 191 -.
Euro. V prilohe vyroénej spravy je uvedené vyjadrenie nezdvislého auditora o hospodareni
neziskovej organizacie EPIC v roku 2013.

6.1.  Prijmy v roku 2013

Aktivity neziskovej organizacie EPIC sa v roku 2013 realizovali vdaka finanénej podpore

uréenej pre realizaciu $vajtiarsko-slovenského projektu ,Podpora obecnych podnikov

zaloZenych na zvy$enie zamestnanosti [udi

znevyhodnenych na trhu préce”, ktory je PRIJMY

podporovany prostrednictvom Programu

Svajciarsko-slovenskej spolupréice v ramci

rozsirenej Eurépskej Unie a projektu Dotacie materskej organizécie EPIC

»Nastroje pre zvy$ovanie zamestnatelnosti Employment Service: 163 400.- Euro
, , ] , , Triby z predaja sluZieb: 5 800.- Euro

fudi so zdravotnym postihnutim®, ktory bol

podporeny z Fondu pre mimovladne Zostatok z roku 2012: 87 113.- Euro

Granty: 72 134.- Euro

organizacie financovaného z Finanéného
mechanizmu EHP 2009 — 2014. Spravcom
fondu je Nadécia otvorenej spoloénosti —

Open Society Foundation.

Celkové prijmy neziskovej organizacie
EPIC organizacie v roku 2013
predstavovali sumu 328 447.- Euro

v ¢leneni uvedenom v grafe.




6.2.  Vydaje

Celkové vydaje neziskovej organizécie EPIC v roku 2013 predstavovali sumu 87 934.- Euro
v Cleneni uvedenom v grafe.

VYDAIJE

= Spotrebny materidl: 3 080.-Euro
= Cestovné: 5 417.- Euro
Naklady na reprezentéciu: 544.- Euro
Ostatné sluzby: 53 027.- Euro
= Mzdové ndklady: 9 362.- Euro
# Zakonné socidlne a zdravotné poistenie: 3 127.- Euro

= Zakonné socidlne naklady: 158.- Euro

= Ostatné dane a poplatky: 30 Euro

s Odpisanie pohladavky: 3 Euro

= Osobitné naklady: 11 600.- Euro

® Iné ostatné nédklady: 333.- Euro

® Poskytnuté prispevky organizatnym zlozkam: 793.- Euro

Poskytnuté prispevky inym Gétovnym jednotkam: 458.- Euro

7. Clenstvo v inych organizéciach
V roku 2013 bola neziskové organizacia EPIC &lenom nasledujucich organizacii a sieti:

- EPIC International

- Americka obchodna komora
- Socioférum

- Social Inovation Europe

V Bratislave 4.6.2014

Podpis toho, kto vypracoval vyroénu spravu




Vid' dalej anglicky preklad

Podpis revizora
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NON-PROFIT ORGANIZATION EPIC

Annual Report
Year 2013

1. Vision

To be the exemplary human service organization extending care, kindness and quality services to all
people, especially those who are disadvantaged.

2. Mision

Enabling people to access support, counseling, employment and training to achieve social and
economic participation in their community.

3. History

The organisation EPIC was registered in Slovakia on June 19th, 2012 by the organisation EPIC
employment service with residence in Brishane, Australia.

The organisation EPIC employment service was founded in 1990. At the beginning, it employed four
people, who provided services to clients from their immediate community.

In 2013, EPIC employment service is employing more than 400 people, has more than 34 offices in
three countries and assists more than 10 000 clients yearly in finding meaningful employment to
achieve social and economic participation in their community.

EPIC employment service is one of the leaders in innovative solutions in employing people with
diverse needs. EPIC has a highly skilled range of employees that combine tertiary qualifications with
industry experience, giving them the skills and knowledge to successfully service the varying
requirements of employers and job seekers.




Previous EPIC employment service experience with organisations in Slovakia led to decision to open
its very first European office in Bratislava. Cooperation was focused on topics like better quality in
employment services and increasing employment between people who are disadvantaged.

Main ambitions of non-profit organisation EPIC in Slovakia are:

© to influence a design of public policies on the fields of employment and social inclusion of
marginalized groups;

© toinitiate and to assist with preparation and implementation of the programmes focused on
increasing employment on local level;

O to increase awareness in topics related to employment of people with various
disadvantages;

o to provide individual employment services for disadvantaged groups.

4. Structure

The organization EPIC was registered by its mother organization EPIC employment service with
residence in Brishane, Australia,

The governing body of the organization is the executive board comprised of three members with
one elected as a chairperson.

Members of executive board
© Brother Donald Cambell, chairperson;
© Mr. Michael Eastgate, member;
o Mr. Bill Gamack, member.,

All members of the executive board of the organization EPIC are also members of the board of the
organization EPIC employment service, inc.

Statutory body of the organization s Mr. Keith Martin, who is also the General Manager of EPIC
employment service.

Senior consultant of the organization is Zuzana Polatkovéd, who is the regional coordinator of the
organization.

Since 2013, non-profit organisation EPIC has employed four people:
©  Ms. Dagmar Mokr, project manager;
© Ms. Michaela Mudrofova, coordinator for outer relationships;
© Mr. Michal Smetanka, coordinator for municipalities;

0 Ms. Michaela Stantikov4, assistant.

In 2013, headquarters of organisation changed and office moved from Pribinova 4, Bratislava 811 03
to Panenskd 29, Bratislava 811 03,




5. Activities

Non-profit organisation EPIC implemented in 2013 activities within 4 main programmes:

N Promotion of employment for people with disability

The goal of the programme is to propose
solutions aimed at improving opportunities for

employing and employability of people with eplc -

naziskovd organizacia ndstroja pro zvylovania zamestnatelnosti
disability > Tudi 80 2deavolegm postibautim
Among main programme activities belong s reading information about employing people with
g ploy

disability between employers, suggesting legislation solutions and creating employment
programmes for particular employers.

Since 2013, new cooperation has begun with key employers’ associations in Slovakia, with relevant
non-profit organisations and with American Chamber of Commerce. With many of these companies
(e.s. DELL, Profesia.sk) has started a discussion about targeted programmes for people with

disabilities and the activities on application the Australian model Supported Wage System in Slovak
Republic have begun.

Non-profit organisation EPIC has actively cooperated with representatives of European Commission,
DG Employment in creating Operational programme Human resources, which is going to be a main

financial framework for activities aimed at increasing employment/employability for people with
disabilities in years 2014-2020.

With the aim at strengthening local organisations' capacities in area of employing people with
disabilities, non-profit organisation EPIC provided Slovak Union of Supported Employment (SUSE)
institutional support thanks to which SUSE became a full member of European Union of Supported
Employment and its three members participated in European Conference of Supported
Employment, in Dublin.

5.2 Promotion of municipality social enterpresis

The goal of this programme is to provide smaller
municipalities with technical assistance which is

necessary for establishing and operating plc P

neziskovd arganizdcia naslojd pre Zvylavan's zamastnstefnost

=
municipality social enterprise aimed at creating T motsosiaoin oo
new job opportunities in local community.

In 2013, we cooperated with 11 municipalities and two NGOs from 13 localities. Programme includes
12 volunteers with experience and skills from commercial sector, who provide included subjects with
pro-bono assistance.

Programme activities implemented in 2013 were focused on searching suitable localities, involving
volunteers and identifying suitable business opportunities in each municipality.

Programme is implemented in cooperation with Social Business Earth organisation.




8.3, Suport of the work mobility of young people

The purpose of the program is to help young people, up to the age of 29, get a job in an EU member
state, different from their home member state, through a financial assistance granted for travel

expenses connected with attending a job interview, as well as expenses connected with moving to
another member state for work,

In October 2013 non-profit organisation became a part of international consortium which is led by
municipality of Danish town Aarhus, implementer of the programme ,,Your first EURES job”. The
non-profit organisation EPIC’s role in the project is searching for people with lower level of
qualification, who have an interest in working in other EU country. With the aim at successfully
implement this activity, non-profit organisation EPIC started cooperation with number of field social
workers, who work in marginalized Roma communities.

5.4. Support for the good public policies

The goal of this programme is to actively contribute in creating environment, which allows and
supports access of vulnerable groups on the open labour market.

In 2013, non-profit organisation EPIC became a member of number of task groups working along
Office of Governmental Plenipotentiary for marginalized Roma communities focused on
programming a financial assistance of European Community for the years 2014-2020. Activities in
creating public policies aimed at social integration of marginalized Roma communities were
organised by non-profit organisation EPIC, Roma Institute and Slovak Governance Institute.

Subject of interest was also to enforce principle of the social aspect in public procurement. Non-
profit organisation EPIC initiated establishment of work group aimed at application the social aspect
in public procurement. This group engaged representatives of relevant ministries, Office for Public
Procurement, non-profit organisations and construction companies.

Other topic, which was opened in 2013 is calculation of standards scale of unit costs in public
employment services provided by non-public providers. Group of experts was created to
systematically design and prepare methodical conditions which are necessary for engage non-public
providers. In 2013, there were numerous formal and non-formal discussions made about
possibilities how to engage non-public providers in public employment services with Central Office
of Labour, Social Affairs and Family as well as with Slovak Ministry of Finance and representatives of
EU.

In 2013, non-profit organisation EPIC discussed also the topic of unemployment among young
people and took a role of the expert for area of employment within the drafting the Youth National
Strategy, which was coordinated by National Institute of Youth, luventa.




6. Overview of income and expenditures

Balance at the end of the accounting period of the year 2013 was 251 191.- Euro. Statement made
by independent auditor about economy of non-profit organisation EPIC in 2013 is attached to this
report.

6.1. Income

Activities of non-profit organisation BPIC were . .
in 2013 implemented also thanks to financial IN Cco ME
support intended for the implementation of
swiss-slovak project named »Promotion of
social businesses established by municipality gg;"_“éi‘::"”mb““"“ from EPIC Australia: 163
in-order to increase an employment for the Takings from the sale of services: 5 800.- Eure
people marginalized on the open labour

market”, which is supported by Programme The balance of the year 2012; 87 113.- £uro
for Swiss and Slovak cooperation within

extended EU and project , Tools for :
increasing the employability of people with Wy
disability “ which was supported by Fund for

non-profit  organisations financed  from

Financial mechanism EHP 2009-2014.

Administrator of the Fund is Open Society

Foundation (OSF).

s Grants: 72 134.- Euro

Whole income of non-profit organisation EPIC
in 2013 was 328 447~ Euro.

The structure of the income was as indicated in the graph.

6.2. Expenditures

Total expenditures of non-profit organisation EPIC in 2013 were 87 934.—- Euro. The structure of the
expenditures was as indicated in the graph,

|s




EXPENDITURES

» Material consumption: 3 080.-Euro
Travelling expenses: 5 417.- Euro
Travelling expenses: 544.- Euro
Other services: 53 027.- Euro

# Wages and salaries: 9 362.- Euro

» Statutory social insurance and health Insurance: 3 127.- Euro
® Legal social costs: 158.- Euro

# Other taxes and fees: 30 Euro

# Written-off receivables: 3 Euro

" Special expenses: 11 600.- Euro

# Miscellaneous other expenses: 333.- Euro

u. Provided contributions to organisational units: 793.- Euro

* Provided contributions to other accounting entities: 458.- Euro

7. Membership in other organisations:
In 2013, non-profit organisation EPIC was a member of following organisations and networks:
©  EPIC International;
©  American Chamber of Commerce;
o Socioférum;

© Social Innovation Europe,

In Bratislava, 4.6.2014
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SPRAVA NEZAVISLEHO AUDITORA
spravnej rade organizacie Neziskova organizacia EPIC

Uskutoénila som audit pripojenej Uctovnej zavierky organizacie Neziskova organizacia EPIC, ktora
obsahuje sivahu k 31.12.2013, vykaz ziskov a strat kongiaci sa k uvedenému datumu a poznamky, ktoré
obsahuji sihrn vjznamnych Uctovnych zasad a Udtovnych metod a dalsie vysvetlujlice poznamky.

Zodpovednost Statutarmeho organu za tétovni zavierku

étatutérny organ je zodpovedny; za zostavenie tejto UCtovnej zavierky, ktora poskytuje pravdivy a verny
obraz v stlade so Z&konom o Uétovnictve &, 431/2002 7. Z. v zneni neskorsich predpisov (dalej len ,zakon
0 Uctovnictve® ) a za interné kontroly, ktoré Statutarny orgén povazuje za potrebné pre zostavenie Uctovnej
zavierky, ktora neobsahuje vjznamné nespravnosti, ¢i uz v dosledku podvodu alebo chyby.

Zodpovednost auditora

Mojou zodpovednostou je vyjadrit nazor na tito uctovnl zavierku na zaklade méjho auditu. Audit som
uskutoénila v stlade s Medzinarodnymi auditorskymi $tandardmi. Podia tychto Standardov mam dodrziavat
etické poZiadavky, naplanovat a vykonat audit tak, aby som ziskala primerané uistenie, ze Uétovna
zavierka neobsahuje vyznamné nespravnosti.

Sucastou auditu je uskutoénenie postupov na ziskanie auditorskych dokazov o sumach a Udajoch
vykéazanych v Gétovnej zavierke. Zvolené postupy zavisia od Usudku auditora, vratane posudenia rizik
vyznamnej nespravnosti v uctovnej zavierke, & uz v dosledku podvodu alebo chyby. Pri posudzovani tohto
rizika auditor berie do Gvahy interné kontroly relevantné na zostavenie Uctovnej zavierky Uctovne] jednotky,
ktora poskytuje pravdivy avemy obraz, aby mohol vypracovat auditorské postupy vhodné za danych
okolnosti, nie viak na Ucely vyjadrenia nazoru na ucinnost’ internych kontrol Uctovnej jednotky. Audit dialej
zahffia vyhodnotenie vhodnosti pouZitych Uctovnych zasad a Uétovnych metod a primeranosti uctovnych
odhadov uskutocnenych $tatutamym organom zdruzenia, ako aj vyhodnotenie prezentacie Uctovne;
zavierky.

Som presvedcena, Ze auditorské dokazy, ktoré som ziskala, poskytuju dostatocny a vhodny zaklad pre mdj
nazor.

Nazor

Podfa méjho nazoru, Gétovna zavierka poskytuje pravdivy averny obraz finanénej situacie
organizacie Neziskova organizacia EPIC k 31. decembru 2013 a vysledku jej hospodarenia za rok
konciaci k uvedenému datumu v stlade so zakonom o Uctovnictve.

Ing. Marta Dvorska
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