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EDITORIAL_—I DEPAUL SLOVENSKO DOZRIEVA

Erik Erikson tvrdi, ze rozvoj [udskej osobnosti
prebieha v ramci 6smych rozli¢nych etap, pri-
¢om posledn etapu definuje az v ramci staro-
by, po $estdesiatom piatom roku Zivota. Clovek
dozrieva pocas celého Zivota - po stranke inte-
lektualnej, emociondlnej, socidlnej, moralnej a
duchovne;j.

Intelektualna dospelost je charakterizovana
schopnostou vytvarat si vlastny ndzor a res-
pektovat ndzory inych. Intelektudlna zrelost je
ochota zmenit svoje zmyslanie vo svetle nové-
ho, lepsieho poznania. Cosi podobné baddme
i v organizacii Depaul Slovensko. Dozrieva po
stranke intelektudlnej, Studujic roézne projek-
ty tym, Ze sa uci od starsich, zrelSich priatelov
z Anglicka, Irska, Ameriky a pritom $tuduje
problémy tu na Slovensku a snazi sa ich vova-
dzat do praxe.

Emocionalna dospelost je charakteristicka pri-
jatim svojich emdcii a schopnostou udrzat ich
pod nalezZitou kontrolou.

Taktiez nasa organizdcia a jej ¢lenovia, pracov-
nici a klienti mozu sa casto dotykat emocional-
ne zrelych i nezrelych Tudi. A iba emociondlne
zreli Judia dokdzu v emociondlne naro¢nych
situaciach konat objektivne. Mnohi povrch-
ne pozerajuci sa Iudia na rieSenie niektorych
problémov v nasich projektoch mozu kritizovat
pracovnikov tejto organizacie, kedze sa casto
nedaju viest iba svojimi vnutornymi pocitmi,
ale pozeraju na vec z vonkajsieho uhla pohladu.
Prajem vSetkym pracovnikom, aby vedeli prijat
kritiku bez pocitu a vyjadrenia urazky, aby sa
dokazali postayvit tvarou v tvar poziadavkam 7i-
vota a rozhodnutiany, aj ked st neprijemné a je
potrebné ich riesit.

Co je zdkladom sociilnej dospelosti? Ona je
charakterizovand schopnostou vytvarat vztahy.
A tu by sme mohli vlozit aj spiritualnu zrelost
osoby, ktorej duchovny Zivot stoji na zaklade
vztahov.

Aby mohla nasa organizacia vyrast do dospe-

losti, vyzaduje sa, aby sa ocistovali vzdjomné
vztahy medzi spolupracovnikmi, ale aj medzi
pracovnikmi a klientmi, aby sa tieto vztahy ne-
nicili ale budovali.

Ako by sme mohli charakterizovat moralnu do-
spelost? Je charakterizovana schopnostou mat
a Zit pre idedly. Myslim, ze ziadna organizdcia,
ktora chce pomdhat ludom, nemoze vykonavat
tato ¢innost iba na zaklade financnej odmeny.
Ti, ktori spolupracuju s touto-organizaciou ne-
mozu iba ,,chodit do zamestnania® bez vnutor-
ného zaangazovania a prezivania tejto prace,
ako povolanie.

Chcem popriat vetkym pracovnikom, vietkym
nasim- spolupracovnikom -a- dobrovolnikom,
aby dozrievali do takej moralnej dospelosti, aby
so svojimi idealmi nevylucovali ni¢ a nikoho.
Prajem im, aby ich idealy neboli egocentrické
ako u deti alebo dospievajticich, ale altruisticke.
Nie v8etci v rovnakom ¢ase dojdeme do. tej zre-
losti, ktora by-bola pre nas uspokojiva. Niekto
je intelektualne zrely, ale na druhej strane je vi-
ditelne emocionalne este nedospely. Niekto sa
boji svojich emocif a preto ich moze zakryvat
urcitou domnelou dokonalostou:

Cfsla a fakty v tejto vyrocnej sprave hovoria jas-
nou recour celorocnej ¢innosti Depaul Sloven-
sko, ale svedcia aj o zrelom a dospelom rieSeni
problémov: O zrelom a dospelom zaobchddzani
nielen s finanénymi prostriedkami a darmi, ale
aj o vynikajicom zaobchadzani s Tudmi.

Za vsetkymi ¢islami, ktoré mozno kontrolovat

za pomoci- tejto vyrocnej spravy - stoja nielen
tu uvedeni sponzori, ale i vela nemenovanych
ludi, ktori darovali svoj ¢as a svoje schopnosti,
aby rodina Depaul Slovensko mohla poméhat
sticasnym chudobnym ¢o nlajefektl’vnejéie. Vda-
ka i tym skrytym, nemenovanym- sponzorom a
dobrodincom.

P. ThLic. Augustin Slaninka CM
predseda Spravnej rady Depaul Slovensko



EDITORIAL - DEPAUL SLOVENSKO ENVOLVES

Erik Erikson claims that personal development
takes place within eight different stages; the fi-
nal stage is defined under old age, after sixty-
fifth year of life. Man matures throughout life
-intellectually, emotionally, socially, morally
and spiritually.

Intellectual maturity is characterized by the
ability to create your ‘own mind and respect
the opinions of others. Intellectual maturity is
the willingness to change own mind in light of
new; better knowledge. Something similar can
be seen also in Depaul Slovensko: It matures in
several aspects: intellectually, by studying vari-
ous projects, by learning from older, more ma-
ture friends from England, Ireland, America,
while studying the problems here in Slovakia
and trying to implement them into practice.

Emotional maturity is characterized by the
adoption of own emotions and the ability to
keep them under proper control.

Also, our organization and its members, staff
and clients can often be influenced by emotion-
ally mature and immature people. Only emo-
tionally mature people are able to act objective-
ly in emotionally demanding situations. Many
people superficially looking to solve some of
the problems in our projects may criticize the
staff, as they often cannot be only led by their
inner feelings, but need to look at the matter
out of the box.

I wish all workers to be able to accept criticism
without feeling-and expressing offense, to be
able to face up to the requirements of life and
decisions, even if they are uncomfortable and
need to be addressed.

What is the foundation of social maturity? It is
characterized by the ability to create relation-
ships. And here we might add also the spiritual
maturity of the person whose spiritual life -is
based on relationships. To enable our organi-
zation to grow into adulthood, it is required to

purify the relationships between co-workers,
but also between staff and clients so these re-
lationships are not damaged but continually
improved.

How can we characterize the moral maturity? It
is characterized by the ability to have and live
for ideals. I think that if any organization wants
tohelp people, it is not possible to perform this
action only on the basis of financial reward.
Those who cooperate with that organization
cannot just “go to work’, without inner passion
and feelings for this work; as a profession.

I want to wish all workers, all our colleagues and
volunteers to ripen into such moral maturity so
their ideals do not exclude anything or anyone.
I wish that their ideals are not egocentric than
in children or adolescents, but altruistic.

Not all at the same time, we go to-the matu-
rity that would be satisfactory to us. Someone
is intellectually mature, but on the other hand,
is still visibly emotionally immature. Someone
is-afraid of own emotions and can mask it by
some matching alleged perfection.

Facts and figures in this Annual Report clearly
state about whole-year activity within Depaul
Slovensko, but also show the mature and adult
problem solving. We practice mature and adult
treatment not only to funds-and donations, but
we also excel in handling people with care.

. For all the numbers that-can be checked with

the assistance of this Annual Report, there are
not only mentioned sponsors, but also-a lot of
unnamed people-who-donated their time and
their skills to family Depaul Slovensko.Thanks
to them we could aid the current peor most
effectively. Thanks also the hidden, unnamed
sponsors and benefactors.

P. ThLic. Augustin Slaninka CM
Chair of Board of Trustees - Depaul Slovensko




RIADIACE ORGANY ORGANIZACIE / BOARD OF TRUSTEES
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HUDOBNE STVRTKY / MUSIC THURSDAYS

|

V mesiacoch médj a jun sa kazdy $tvrtok stretavala v Gtulku sv. Vincenta de Paul
skupinka Iudi pod vedenim Joéla Hummel. Joél bol priatel nasej dobrovolnicky
Stéphanie a naSich klientov zatucal do hry na exotické nastroje. Mnohé z tychto
nastrojov si najskor museli vyrobit sami a az potom sa na nich mohli u¢it hrat.
Postupne tak zvadli hru na bongo, darbukas, maracas, shaker, xylophone a caxi-
Xix, ale aj tamburina a drumlu. Oblubené Hudobné $tvrtky zakon¢ili 27.6.2013
slavnostnym stretnutim s obcerstvenim a koncertom.

Iy
!
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A group of people led by Joél Hummel was meeting every Thursday at Shelter of
St. Vincent de Paul throughout May and June. Joél was a friend of our volunteer
Stéphanie and taught our clients the play on exotic instruments. Many of these
tools had to be created first by themselves, and then they were able to learn to
play. So gradually mastered play bongo, darbuka, maracas, shaker, xylophone
and caxixi, but also tambourine and drumbla. Favorite Music Thursdays ended
on 27th of June 2013 when solemn meeting with refreshments and a concert
took place.



PRECO SME TU?

Poslanim Depaul Slovensko je pomahat
ludom na ulici. Zakladom nasej filozofie
je podat pomocnt ruku ¢loveku tam, kde
sa momentalne nachadza a pomoct tam,
kde najviac potrebuje.

Bezdomovectvo je komplexny-problém.
©Odrazaju sa v nom sice osobné pribehy
a tragédie konkrétnych ludi, ale situacia
Tudi na ulici je do velkej miery zrkadlom
celej nasej spolo¢nosti. Odréza' mieru
sucitu a angaZovanosti verejnosti, ucin-
nost a nastavenie legislativy, stav zdra-
votnictva, ekonomicka situaciu v krajine,
ucinnost pripadne zlyhavanie socialnych
systémov, ako "aj ochotu” a schopnost

miestnych komunit postarat sa o cloveka;®

ktory sa acitol v krize.
Vyrazom ,.clovek bez domova“ obycajne

oznacujeme osobu, ktora prisla o byva-
nie. Ale pojem ,bezdomovectvo® je skor
oznacenie zivotnej situacie cloveka, kto-
ry stratil svoje zazemie, zdroj obzivy, siet
osobnych vztahov a spolu s tym aj nadej,
bezpecie a perspektivu do budtcnosti. Je
to krizovy stav;-kedy je ¢lovek vystaveny
hladu, smadu, odsudeniu spolocnosti,
osobnej nepohode, ohrozovany kriminal-

_nymi Zivlami, vystaveny zdravotnym rizi-

kam a balansovaniu na samotnej hran1c1
Zivota.

Ked v Depaul Slovensko hovorime o po-
moci ludom bez-domova, mame na mysli
pomoc vo vsetkych vyssie spominanych
rovinachsPomoc obycajne zacina pri tom
najakttnejsom - naplnenfm najzéklad-
nejsich existencnych potrieb. '

EXISTENCNE POTREBY

P E O = -

* Jedlo— je sucastou ysetkych poskytova-
nych sluzieb. Snazime sa, aby kazdy klient
mal zabezpecenti hodnotni potravu-a
dostal aspon jedno teplé jedlo denne.

Noclah - podla potreby poskytujeme 162-
ko na jednu, ¢i viac noci v nizkopraho-
vej noclaharni, alebo viacdenné pobyty v
utulkoch.

Hygiena - poskytujeme pristup k sprche,
¢istému a suchému S$atstvu, pracke, po-
skytujeme zakladné hygienické potreby
(mydlo, $ampén, holiace potreby; ap.) a v
pripade nutnosti aj nevyhnutnt. asisten-
ciu pri hygienickych tkonoch (v pripade
zdravotnych obmedzeni, stavu opitosti,
alebo pod vplyvom omamnych a psycho-
tropnych latok). S

=

Zdravie — nedostato¢na vyziva, zIa hygie-
na spolu s chladom a vlhkom maji ¢asto
fatalne nasledky. Hygiene a zdravotnému
stavu klientov preto venujeme mimoriad-
nu pozornost. Poskytujeme oSetrenie a
prevazy rén, sprostredkujeme  vySetre-
nie u odbornych lekarov, zabezpecujeme
sprevidzanie klientov k lekdrom alebo
celodennu starostlivost pocas choroby a
rekonvalescencie.

Vietky spominané sluzby poskytujeme
zdarma, alebo za Uhradu, ktora plne ne-
pokryva nase naklady a ma mat skor vy-
chovny tcel.



SPREVADZANIE PRI RIESENI ZIVOTNE] SITUACIE

Aj ked moznosti organizacie pri riese-
ni roznych zivotnych situacii klientov su
obmedzené, tim socialnych pracovnicok
a pracovnikov hlada spolu s klientmi tie
najvhodnejsie rieSenia, ktoré by dlhodobo
rie$ili vzniknuty krizovy stav a dostali ich
z-ulice.

Kontakt s uradmi a pristup k socidlnej
pomoci - pre mnohych je existujuci sys-
tém Statnej pomoci nedostupny (socialne
davky, dochodky, zariadenia socidlnych
sluzieb ap.), pretoze im chybaju zaklad-
né dokumenty. Doklady a financie st na
ulici ¢asto objektom kradezi. Pomahame
klientom vybavit chybajuce doklady a zis-
kat pristup k socialnej pomoci, na Ktora
majt zo. zakona narok.

Prepravné sluzby poskytujeme najma
klientom; ktori potrebuju navstivit leka-
rov, ale maju obmedzenu pohyblivost.
Umiestnenie v zariadeniach socialnych
sluzieb - v spolupréci s ostatnymi instita-
ciami hladame zariadenia, ktoré by klienta
trvalo prijali-(DSS,-zariadenia pre senio-
rov a pod. ), aby nemusel zostat na ulici.

Docasné byvanie v atulkoch - zabezpecu-
jeme docasné byvanie v utulku, pripadne
pomahame pri hladani miesta v existujd-
cich ubytovniach.

Cesta k samostatnosti - poskytujeme po-
radenstvo, asistenciu pri hladani prace,
byvania, obnoveni kontaktu s rodinou,
pomoc pri rieseni problému a situacie,
ktoré dostali cloveka na ulicu:

NEKLADIEME CLOVEKU-QTAZKY A PODMIENKY,
KED SA POTREBUJE HLAVNE NAJEST.




WHY ARE WE HERE ?

The mission of Depaul Slovensko is to
help people on the streets. The founda-
tion of our philosophy is to give a help-
ing -hand to man in location where he
or she currently is and assist in what is
needed the most.

Homelessness is the complex issue. Even
though it consists of personal stories and
tragedies of specific people, the situation
of people on the streets is a pretty much
a mirror to our whole society.

It reflects the compassion and involve-
ment of the public, efficiency and need
for adjustment of legislation, health sta-
tus, economic situation in the country,
the effectiveness or failure social sys-

tems, as well as the willingness and abil-

ity of local communities to take care of a
man who found himself'in a crisis.

The expression ,homeless individual®
generally describes a person who lost
its living. But the term ,homelessness*
is-a reference to the life situation of a
person who has lost their background,
livelihood, a network of personal rela-
tionships and with it the hope, security
and future prospects. It's a state of cri-
sis, when a person is exposed to hunger,
thirst,“public condemnation, personal
discomfort, threatened by criminal ele-
ments, exposed to health risks and bal-
ancing life on thefrontier.

Once in DePaul Slovensko talking about
aid to homieless people, we mean help in
all the above-mentioned levels. Assis- —
tance usually begins with the most acute -
- filling the most basic existential needs.

EXISTENTIAL NEEDS

«A-person experiencing a threat to-its-exis-
tence is not able to perceive and deal with
other things:

Not asking questions-and conditions,
particularly when the person needs to eat.

Food - it is included with all services pro-
vided by Depaul Slovensko. We strive to
make every client is assured of a valuable
food and gets at least one hot meal a day.

Bed - our goal is to provide bed for one or
more nights in the low-threshold dormi-
tory or longer stays in shelters.

Hygiene - we provides access to the
shower, clean and dry clothing, washing
machines; provide basic toiletries (soap,
shampoo, shaving supplies, etc..). If ne-
cessary, we are offering even indispen-

sable assistance with hygiene routines (in
the case of health limitations, intoxicated
or under the influence narcotic drugs and
psychotropic substances).

Health - malnutrition, poor sanitation,
along with the cold and wet conditions
often has fatal consequences. Therefore
we pay special attention to hygiene and
the health status of our clients. We pro-
vide treatment and wound dressing, ar-
range an appointment with the medical
specialists, provide accompanying clients
to doctor or day care during illness and
reconvalescence.

All these services are provided free or for
a fee that does not fully cover our costs
and have a more educational purpose.



ASSISTANCE IN SOLVING LIFE SITUATIONS

Although the Organizations options in
dealing with various life situations custo-
mers are limited, team of social workers
and employees is looking for the best po-
ssible solutions with our clients that wo-
uld address the long-term solution to their
current state of crisis and get them off the
“street.

Contact with the authorities and access to
social assistance - for many, the existing
system of state aid disabled (social bene-
fits, pensions, social service facilities, etc.)
because they lack basic documents. Do-
cuments and finances are often-subject to
theft on the streets: We help clients to equ-
ip the lack of documents and allow them
access to social assistance to which they
are legally entitled.

Transport services are provided mainly to
clients who need to see a doctor, but have
limited mobility.

Allocation in social service’ facilities - in
cooperation with other institutions we are
looking for facilities that would -perma-
nently take the client (DSS, facilities for
the elderly, etc.) to avoid the stay on the
street.

Temporary housing in shelters — we provi-
de temporary housing in a shelter or help
in finding a place in existing dormitories.

The road to independence - we provide
counseling, job search assistance, housing,
restoration of contact with family, assis-
tance in solving problems and situations
that got a man on the street.




£ OSOBNOSTNY ROZVOJ KLIENTOV :

Uz kratky pobyt na ulici vedie ¢love-
ka k pasivite, strate zaujmu o riese-
nie svojej situdcie, strate pracovnych
a spolocenskych navykov, mentalite
obete a c¢akaniu na pomoc inych.
Vzdy, ked sa to dd, snazime sa pod-
porovat iniciativu klientov, rozvi-
jat ich kreativitu, osobné zruc¢nosti
a obdarovania. Do socidlnej prace
zavadzame osobné rozvojové plany,
kedy socidlne pracovnicky a pra-
covnici spolu s klientom realizuju
konkrétny plan, ktorého vysledkom
ma byt pozitivna zmena v Zivotnej
situdcii klienta.

Vypomoc pri prevadzke - klienti

nie su len pasivni prijimatelia na-
$ej pomoci, ale zapdjame ich aj do
zabezpecenia chodu zariadenia -
sluzbami pri upratovani, umyvani
podlahy, cisteni sprchy, WC, spo-
lo¢nych priestorov, tprave a udrzbe
okolia ap.

Pracovné aktivity - organizujeme
brigddy pri uprave naSich zaria-
deni, zahrady a okolia, pripadne
sprostredkivame pomoc inym.
Klienti si napriklad sami vymalova-
li atulok, starali sa o zdhrady, alebo
pomahali po zéplavach v Devinskej
Novej Vsi. Vidy ked to je mozné,
zapajame klientov do prace a brigad
spolu s dobrovolnikmi (triedenie

Satnika, malovanie, uprava zariade-
niap.)

Vzdelavanie - vyuZzivame prilezitos-
ti na rozvoj vzdelavania klientov, ¢i
uz navstevou externych kurzov (za-
platenim rekvalifika¢nych kurzov),
organizovanim internych $koleni,
alebo s pomocou nasich dobrovol-
nikov (jazykové kurzy, praca na PC).

Tvorivé aktivity - podporujeme
tvorivost a iniciativu klientov or-
ganizovanim stretnuti zameranych
na tvorivé aktivity (hudobné $tvrt-
ky, tvorivé dielne, divadlo Depaul),
alebo na rozvoj osobnych zrucnosti
(vyroba hudobnych nastrojov, tvori-
vé dielne).

Rozsah uvedenych aktivit je v stcas-
nosti urc¢ovany hlavne kapacitnymi
moznostami organizacie a do velkej
miery je zabezpecovany osobnym
nadSenim, odhodlanim a obeta-
vostou pracovnikov organizicie.
Do budtcnosti planujeme systémo-
vo roz$irovat tieto aktivity a v pla-
ne mame tiez zaloZenie socidlneho
podniku.




. : PSONA VELOPMENT OF CLIENTS

Even a short stay on the street leads
one to passivity, loss of interest in
addressing their situation, loss of
work and social skills, victim men-
tality and expecting the help from
others. Whenever it is possible, we
try to support the initiative of cli-
ents, develop their creativity, per-
sonal skills and their talents. We
introduce personal development
plans into our social work, when so-
cial workers and workers assist the
client to implement a specific plan,
which should result in a positive
change in the life situation of the
client.

Operations Assistance - clients are
not just passive recipients of our
aid, but they are also engaged in
operations of the facility - clean-
ing services, washing floors, clean-
ing showers, toilets, room service
and environment modification and
maintenance.

Work Activities - organize brigades
in adjusting our equipment, gardens
and surroundings, or mediate help
others. The clients themselves, for
example, painted the shelter, took
care of the garden, or help after the
floods in Devinska Nova Ves (Brati-
slava district). Whenever possible,
we engage clients to work together

with volunteer brigades (sort ward-
robe, painting, etc.).

Education - exploit opportunities to
develop our clients’ skill set, whether
by participation on external courses
(paying retraining courses), organ-
izing internal trainings, or with the
help of our volunteers (language
courses, PC work).

Creative Activities - To encourage
creativity and initiative clients by
organizing meetings focused on
creative activities (Music Thursdays,
workshops, theater DePaul), or for
developing personal skills (produc-
tion of musical instruments, work-
shops).

The scope of these activities is cur-
rently mainly driven by capacity
limits of the Organization and to a
large extent is assured by personal
enthusiasm, commitment and dedi-
cation of staft of Depaul Slovensko.
In the future we plan to systemati-
cally expand these activities and we
also plan to establish a social enter-
prise.




ZABEZPECENIE OSOBNE] POHODY

U Kklientov najma v utulkoch, sa casto
stretdvame s pasivitou, nudou a nezayj-
mom, ktoré este zhorsuju situaciu klien-
ta. Snazime sa preto vytvarat podmien-

ky na to, aby klienti mohli travit syoj:

volny cas aktivne tvorivo a. podnetne
organizovanim roéznorodych aktivit, do
ktorych klientov zapdjame, pricom vy-
uzivame tiezZ vypomoc dobrovolnikov.

Zahrada - klienti zalozili v kazdom z
utulkov okrasnu a uzitkova zdhradu,
o ktort sa staraj Najma uzitkova za-
hrada vy atulku sv. Liujzy vyzadovala vel-
k€ nasadenie a/starostlivost, ale klienti
Jfam pracuji s radostou, lebo vidia bez-
/| prostredny uzitok-a zmysel svojej prace.

f |
1
' Dopestovant zeleninu a ovocie sme'po-
uzili na spestrenie stravy.

Volnocasové aktivity — v ramci moznosti
organizujeme pre klientov navstevy di-
vadla, ZOO, §portové aktivity, vystipe-
nia umelcov alebo hudobnych skupin,
organizujeme -divadlo, tvorivé! dielne,
vystavy a vernisaze.

Verejné prezentacie - vysledky prac
klientov sa vzdy shazime prezentovat aj
pred verejnostou. Pomaha to vytvarat
mosty medzi svetom Iudi na ulici a §iro-
kou verejnostou a navyse pre klientov je
velkym povzbudenim verejné ocenenie,
uspech a uznanie. :




WELL BEEING Y
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For clients especially in shelters, we of-
ten encounter: passivity, boredom and
disinterest, which exacerbated the situ-
ation of the client even more; Therefore
we strive to create conditions to enable
clients to spend their free time actively
and focusing onicreative activities where
help of volunteers is applied.

| Gardens - clients have established -in
each of the shelters an ornamental and
productive garden in their care. Par-
ticularly productive garden in St. Lou-
'jise  shelter required special .dedication
and care; but clients are happy to work
there, because they see immediate ben-
efits and meaning of their work. Grown

vegetables and fruits were used to en-
rich the diet.

Leisure activities ~ we organize for cliz
ents the visits to the theater, zoo, sports
activities, and ‘performances by artists
or bands, organize theater, workshops
and exhibitions.

Public presentations - we always try to
present clients’ work results on the pub-
lic. It helps to build bridges between the
world of people on the street and the
general public and, in addition to clients
it is\yery encouraging to receive public
appreciation, sense of achievement and
recognition. :



FORMOVANIE SPOLOCNOSTI

Klima a situacia v spolo¢nosti sa bez-

prostredne dotyka osudov Iudi na uli- *

ci. Nedostato¢na legislativa, nefunk¢-
na socialna siet alebo nevsimavost
okolia ich situaciu velmi stazuju. Pre-
to je zmena spolocenského vnimania
chudoby jednym z kltucovych faktorov
uspechu nasej prace.

Legislativne zmeny - v spolupraci s
dal$imi partnermi sa podielame ak-
tivne na legislativnych zmenach, kto-
ré zlepsia postavenie ludi v nudzi a
umoznia efektivnejsiu pracu a finan-
covanie organizacii, ktoré s touto sku-
pinou klientov pracuju.

Skoliace pracovisko pre Studentov VS
- Od skolského roku 2013/2014 sa
nasa organizacia stala vyucbovou za-
kladfiou odbornej praxe pre katedru
socialnej préce VS zdravotnictva a so-
cidlnej prace sv. Alzbety v Bratislave.
Takmer 40 Studentov malo prilezitost
spoznat realne podmienky socidlnej
prace s ludmi bez domova pod dohla-
dom nasich pracovnikov. Pocas praxe

odpracoval kazdy $tudent v Noclahdr-
ni sv. Vincenta alebo v ttulku sv. Lujzy
120 hodin a pre nasu organizaciu to
bola vyznamna pomoc.

Zmena spolocenského vedomia - v ko-
munikacii s médiami a verejnostou sa
snazime informovat, burat zauZivané
predsudky a budovat mosty medzi
svetom chudoby a ostatnou spoloc-
nostou. Nasim cielom je dosiahnut
lep$ie porozumenie podstaty bezdo-
movectva, zvysit zdujem o osud jed-
notlivca a prehibit citlivost na potreby
¢loveka, ktory Zzije vedla mna.

Spolocensky tlak na zabezpecenie chy-
bajicich alebo nefunkénych zloziek
socidlneho systému (socidlne byvanie,
Specializované zariadenia pre ohro-
zené skupiny ako napr. tyrané Zeny,
alkoholici, ludia s mentalnymi prob-
lémami, mladez z detskych domovov),
programy na resocializaciu marginali-
zovanych skupin (Rémovia, Tudia na
ulici, ap.)

60-70% LUDI NA ULICI JE TAM PRETO, LEBO NIEKDE ZLY-
HAL NEJAKY SYSTEM, KTORY FUNGOVAT MAL.




Situation within the society is directly
affects fate of people on the street. In-
adequate legislation, dysfunctional so-
cial network or neglecting surround-
ing makes their situation very difficult.
Therefore, the change in the social
perception of poverty is one of the key
factors in the success of our work.

Legislative changes - in collaboration
with other partners, we participate
actively in legislative changes that will

improve the status of people in need -

and enable more effective work and
funding organizations with this client’
work group.

Workplace training for University
students - Since the school year
2013/2014, our organization has be-
come a training point of professional
practice for the Department of Social
Work of VS zdravotnictva a socidlnej
prace sv. Alzbety in Bratislava. Nearly
40 students had the opportunity to get
to know the real conditions of social
work with homeless people under the
-supervision of our staff. Every student

SHAPING THE SOCIETY

worked at St. Vincent or St. Louise
projects for 120 hours and it was a
great help.

Change in social consciousness - in
communication with the media
and the public, we try to inform, re-
move customary prejudices and build
bridges between the world of poverty
and the rest of society. Our aim is to
achieve a better understanding of the
nature of homelessness, increased in-
terest in the lives of individuals and
enhance sensitivity to the needs of a
person who lives next to me.

Societal pressure to ensure missing or
malfunctioning components of the so-
cial system (social housing, specialized
facilities for vulnerable groups such as
battered women, alcoholics, -people
with mental health problems, youth
in foster homes), programs for social
reintegration of marginalized groups
(Roma, people on the street, etc.).
60-70% of people on the street is there
because system has failed somewhere
while it was supposed to work.
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Obr 1. Zameranie zédkladnych sluzieb pre ludi bez domova (podla navrhovanej kon-
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NASE PROJEKTY

V roku 2013 sme v Depaul Slovensko
prevadzkovali $tyri projekty:

NOCTAHAREN SV. VINCENTA DE
PAUL

Je pravdepodobne najvicsie zariadenie
podobného druhu v celej strednej Eu-
répe. Noclahdren sa nachddza na okraji
Bratislavy blizko letiska v budove byva-
lej stolarskej vyroby. Ciasto¢ne uprave-
né priestory dokdzu v krizovej situdcii
prichylit az 200 klientov.

Noclaharen je nizkoprahova, a teda do-
stupna kazdému bez dalsich podmienok
(teda aj ludom pod vplyvom omamnych
latok, neprispdsobivych ap.). Noclaha-
refl sa otvara o 18:00 hod. a sluzby po-
skytuje vSetkym ludom nad 18 rokov
kazdy den pocas celého roka. Jedinym
obmedzenim je zdkaz pozivania alko-
holu a omamnych litok v priestoroch
noclahdrne. Okrem noclahu dostane
kazdy klient teplu veceru, ranajky, moze
sa osprchovat, oprat si Saty alebo vyuzit
socialny Satnik tak, aby rdno mohol od-
chadzat s ¢istym a suchym oblecenim.
Klienti musia areal noclahdrne opustit

rano do 7:30 hod. Pocas pracovnych dni
mozu klienti vyuzit odbornt pomoc so-
cidlnych pracovnicok, ktoré im poma-
hajt pri vybavovani dokladov, hladani
prace a ubytovania, pri umiestiiovani do
inych zariadeni socidlnych sluzieb alebo
hladani rieSenia svojej nepriaznivej situ-
dcie.

UTULOK SV. VINCENTA DE PAUL

Utulok sa nachddza v tej istej budo-
ve ako noclahdren a je urceny pre Iudi,
ktori chcu riesit svoju zZivotnu situdciu a
aktivne spolupracuju so socidlnymi pra-
covnickami. Utulok mé kapacitu 20 po-
steli a bol zaloZeny v roku 2010. Pobyt v
utulku je podmieneny zdkazom poziva-
nia alkoholu a omamnych latok. Uréeny
je najmé fudom, ktori sa ocitli bez stre-
chy nad hlavou, maja chut vratit sa spat
do bezného Zivota a aktivne sa o to sna-
zia pricinit. Klienti mozu stravit v utul-
ku cely den, dostavaju celodennu stravu,
nevyhnutné oSatenie a obuv, moznost
osobnej hygieny a socidlne poradenstvo.
Okrem toho sa klienti aktivne zapajaju
do ¢innosti v rdmci tvorivych dielni a
pracovnej terapie.
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UTULOK SV. LUJZY DE'(“'“SETROVNA SV. ALZBETY

Utulok sv. Lujzy sa nag
$tvrti Horského p

ku je 35 l6zo
a starych luc

oby pecene,
ebo po prepus-
[ ttulku klientom
e radenstvo,
nﬁutné ofa-

pecovanie liekov

e prostrednictvom Agentiry doma-
cej starostlivosti - ADOS Slnecnica.
Klientov tiez sprevadzame na lekarske
vySetrenia a poskytujeme im preprav-
na sluzbu.

20d roku 2012 prevédzkujeme Oet-

roviiu sv. Alzbety - nizkoprahové
né centrum a stredisko osobnej
hygie?‘ Okrem hygieny, socidlne-
ho peradenstva a stravy poskytuje aj
zakladnt zdravotnd prvd pomoc a
sprostredkovanie lekarskeho oSetre-
nia. Je uréend Iudom na ulici, ktori z
roznych dévodov odmietaju vstup do
existujicich socidlnych zariadeni pre
[udi bez domova. Osetrovna sv. Alzbe-
ty sa nachadza v centre mesta, vedla
Prezidentského palaca.
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OUR PROJECTS

In 2013, Depaul Slovensko operated
four projects:

NIGHTSHELTER OF ST. VINCENT
DE PAUL

The low threshold nightshelter is lo-
cated in the former carpentry build-
ing near the airport in Bratislava. It is
probably the biggest facility of its kind
in Central European region. Thanks to
partial reconstruction we managed to
create an area suitable for providing
shelter for up to 200 clients especially
in a crisis situation.

The nightshelter is open from 6.00 pm
and provides its services to all clients
over 18 years old, 7 days a week, 365
days a year. The only requirement is
that clients are not allowed to drink
alcohol or use

drugs in the nightshelter premises. In
addition to an overnight stay every
client is provided with a hot dinner,
breakfast, the possibility to take a
shower, wash their clothes or collect
donated clothes in order to leave the
nightshelter with clean and dry clothes
the next morning. Clients are obliged
to leave the nightshelter area at 7.30
am in the morning. During weekdays,
social workers help

clients to apply for necessary official
documents and search for jobs or ac-
commodation. They also help to look

for other social facilities or solutions
to clients’ situations.

SHELTER OF ST. VINCENT DE
PAUL

The shelter is located in the same
building as the nightshelter and is in-
tended especially for people who ac-
tively cooperate with social workers in
order to solve their difficult life situa-
tions. The capacity of the shelter is 20
beds and it was established in 2010.
Its services are strictly used by clients
who are not under the influence of al-
cohol or drugs. We offer help to many
people who despite finding themselves
homeless are eager to return to their
normal daily life. Clients can stay
during the day and are provided with
food, clothes and shoes, personal hy-
giene and social counselling. Clients
are actively involved in occupational
therapy and various workshops too.

SHELTER OF ST. LOUISE DE MA-
RILLAC

The shelter of St. Louise is situated in
Horsky Park, Bratislava. Its capacity is
35beds and it is focused on sick and el-
derly homeless people who either have
been recently discharged from hospi-
tal or contact us directly because of
their illness (mental problems, cancer,
amputations, liver disease etc.). In the




shelter, our clients can receive accom-
modation, food, clothes and shoes,
basic medicine, social counselling and
full day care. Wound treatment and
medicine dosage are provided in co-
operation with the Home Care Agency
ADOS Slnecnica. We also accompany
clients to medical examinations and
provide transport services.

DISPENSARY OF ST. ELIZABETH

In 2012 Depaul Slovensko opened the
dispensary of St. Elizabeth - a low
threshold daily first aid and hygiene
centre. In addition to hygiene, social
counselling and food clients are given

7

basic first aid help and are often sent
to visit a specialist. The services of the
dispensary are aimed at people who,
for various reasons, refuse to enter the
existing social facilities. The dispen-
sary is located near Presidential Palace
in the centre of Bratislava.




STATISTIKY ZA ROK 2013 / 2013 STATISTICS

V nasledujucej kapitole uvadzame podrobné statistiky za rok 2013. Kym Sta-
tistiky za jednotlivé projekty st presné, pocty individualnych klientov za celu
organizaciu dokdzeme urcit iba odhadom. Ten isty klient mohol pocas roka
vyuzivat viaceré nase zariadenia a kedZe pri nizkoprahovych zariadeniach
nevyzadujeme doklady, nedokdzeme jednoznacne identifikovat kazdého
klienta. Odhadujeme, Ze pocas roka sme v Depaul Slovensko pomohli asi
1.400-1.500 jednotlivcom.

This chapter presents detailed statistics for the year 2013. Whilst statistics for
individual projects are accurate, the number of individual clients for the enti-
re organization, we determine only as an estimate. The same client could use
more of our facilities over the year and whereas the low-threshold devices do
not require evidence, we cannot uniquely identify each client. Our estimate
is that we as Depaul Slovensko helped about 1,400 to 1,500 individuals.

Number of Number of Total number| Total clients since

AU B T new clients repeat clients of clients project began

Nightshelter St. Vincent
Day Shelter St. Vincent
Shelter St. Louise

St. Elisabeth

~ A te gy »

, L= No of beds
2013 Depaul Slovensko . . or services Number of

. volunteers
¥ provided

w Nightshelter St. Vincent

Day Shelter St. Vincent
.jl,"f‘ St. Louise

St. Elisabeth
TOTAL

71—
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RECONSTRUCTION OF NIGHTSHELTER OF ST. VINCENT DE PAUL

In 2013, the preparations for the re-
construction of St. Vincent Night-
shelter have reached the final stage.
In September, Bratislava Magistrate
approved another 20 years extension
of the lease to rent the building where
nightshelter operates. This was the
condition of the Depaul Slovensko’
Board of Trustees to perform such
a large investment in a building that

is leased. We have worked out plans
for reconstruction, obtained plan-
ning permission and we prepared the
tender materials for the construction
contractor. According to the plan,
the reconstruction should have been
completed during the year 2014.




PODPORA VEREJNOSTI

Aj ked cast nasich nakladov je hradena
z verejnych zdrojov, bez podpory Sirokej
verejnosti by nasa praca a u¢innd pomoc
Iudom v nidzi nebola mozna.

Dobrovolnictvo

Nasa velka vdaka patri vsetkym dobro-
volnikom. Pomdhali mam nielen pri mi-
moriadnych akciach a udalostiach ako st
zbierky, Viano¢né akcie, ale aj pri napl-
nani volného casu klientov.

Mimoriadne cenné su pripady, kedy
dobrovolnik venuje svoj ¢as a pozornost
jednému klientovi, s ktorym si postupne
vytvoria dlhodobejsi vztah. Sformovala
sa skupinka dobrovolnikov, ktori pricha-
dzaju na projekty pravidelne a spreva-
dzaju klientov k lekdrom alebo na trady,
vyucuju ich jazyky alebo zaklady pocita-
¢ov, chodia s nimi na prechadzky alebo
ich v pripade hospitalizacie navstevuju v
nemocnici.

Zvlast by sme chceli vyzdvihnat pomoc
roznych firiem, ktoré povzbudzuju svo-
jich zamestnancov k dobrovolnickej
¢innosti. Vyborné skdsenosti mame so
zamestnancami DELL, ktori ndm chodili
pomahat pravidelne (pomoc v zahrade,
malovanie priestorov noclaharne, triede-
nie $atstva, ap.), ale aj s dal$imi firmami
ako napr. Edenred, hotel Sheraton, ap.

Zapojili sme sa opit aj do projektu Eu-
répska Dobrovolnicka Sluzba (EDS) cez
ktort k nam prichadzaju zvacsa studenti
z inych krajin na dlhodoby dobrovolnic-
ky pobyt. V jini 2013 skoncila 10 me-

sa¢ny dobrovolnicky pobyt Stéphanie z
Francuzska, ktora bola nesmiernou po-
mocou pri organizovani tvorivych dielni
a hudobnych $tvrtkov v Noclaharni sv.
Vincenta.

Zbierky a materialne dary

Nasa vdaka patri v§etkym, ktori ndm po-
mahaju tym, Ze na nase projekty prinest
potraviny, oblecenie, hygienické potreby
alebo iné potrebné veci. Kazdy dar sluzi
na pomoc klientom a v konecnom do-
sledku zniZuje nase naklady na prevadz-
ku zariadeni. Navy$e navsteva darcu na
projektoch je velkym povzbudenim pre
zamestnancov aj pre klientov.

Niekolkokrat za rok rézne firmy bud sa-
mostatne, alebo spolo¢ne v ramci spolo¢-
nej akcie firiem zdruzenych v Engage zor-
ganizovali pre Depaul Slovensko firemné
zbierky medzi svojimi zamestnancami.
Vyzbierané $atstvo, potraviny a stravné
poukazky sme rozdelili nasim klientom v
noclaharni a v oboch utulkoch.

Spolu s Nadaciou TESCO sme v roku
2013 realizovali dve potravinové zbierky
v najvacsich hypermarketoch TESCO v
Bratislave. Pocas vikendov vo februari a
marci to bolo v ramci pilotného projektu,
ktory sa v novembri rozsiril na celé Slo-
vensko a do ktorého sa zapojila aj katolic-
ka charita. Pocas zbierok sme vyzbierali
spolu takmer 5 ton potravin. Vyzbierané
suroviny slazili na pripravu stravy vo
vSetkych nasich zariadeniach.






PUBLIC SUPPORT

Although part of our costs are covered by
public funds, without the support of the
general public our work and effective as-
sistance to people in need would not have
been possible.

Volunteerism

Our big Thanks go to all volunteers. They
helped us not only with special events
and actions such as collections, Christ-
mas events, but also for their time spend
with clients during their leisure activities.
Extremely valuable are those cases where
volunteers dedicate their time and atten-
tion to a client with whom they gradually
establish long-term relationship. A group
of volunteers has formed who come regu-
larly to projects and accompany clients to
doctors or authorities, or teach them the
basics of PC skills, go with them on walks
or in the event of hospitalization, hospital
visits.

We would like to especially highlight help
from various companies that encourage
their employees to volunteer. We have
excellent experience with DELL employ-
ees who visited us regularly (gardening,
painting hospice® spaces, sorting clothes,
etc.) but also with other companies such
as. Edenred, Sheraton, etc..

We have joined once again the project
named European Voluntary Service
(EVS). Through this initiative, we are re-
ceiving mostly students from other coun-
tries to volunteer on long-term stay. In

June 2013, our French volunteer Stéph-
anie finished her 10-month stay, which
was of great help in organizing workshops
and Music Thursdays at Nightshelter of
St. Vincent de Paul.

Collections and material donations

Our Thanks go to all who help us on our
projects by bringing food, clothing, toilet-
ries and other necessities. Every gift is in-
tended to help customers and ultimately
reduces our costs to operate our facilities.
Donor visits on projects are a great en-
couragement both for our employees and
clients.

Several times a year, various companies,
associated in the Engage, either individu-
ally or collectively have organized corpo-
rate collections among its staff to support
Depaul Slovensko. Collected clothing,
food and meal vouchers were shared
among our projects.

In 2013, we cooperated together with the
Foundation TESCO and ran two food
collections at largest TESCO hypermar-
kets in Bratislava. It was the pilot project
running during the weekends in Febru-
ary and March and after its success was
expanded for the whole Slovakia during
November. The Catholic charity was also
involved in this activity. We were able to
collect almost 5 tons of food in total. The
collected materials were used for the food
preparation in all of our facilities.
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PENAZNE VYDAVKY / FINANCIAL EXPENSES

Spotreba materialu / Material consumption 42 462 €
22 093 €

Spotreba energie / Energy consumption

Opravy a udrziavanie / Repairs and Maintenance 20 567 €
Cestovné (sluzobné cesty, Skolenia) / Travel expenses (bussines trips, trainings) 4291€
Ostatné sluzby ( stravovanie, likvidacia odpadov, pranie) / Other services (food, waste disposal, laundry) 112 399 €

Mzdové naklady / Payroll costs 244761 €

Zakonné socialne poistenie a zdr. poistenie / Social security ahd health insurance costs 81801€
Zakonné socialne naklady / Legal social costs 11444 €
Ostatné socialne naklady / Other social costs 490 €
Ostatné dane a poplatky (kolky) / Office taxes and fees (fee stamps) 136 €
Odpisy dlhodobého nehmotného a hmotného majetku / Depreciation of intangible and tangible fixed assets 10976 €

Poskytnuté prispevky organizaénym zlozkam / Benefits provided to organization units 29442 €

Poskytnuté prispevky fyzickym osobam (klientom) / Benefits provided to clients 500 €

Ostatné vydavky / Other expenses 2609 €
Dan z prijmov / Income tax 5€
SPOLU / TOTAL 583 976 €

PODIEL NAKLADOV PREVADZOK NA CELKOVYCH NAKLADOCH /
TOTAL SHARE OF COST IN FACILITIES ON THE TOTAL COSTS

-

Utulok sv. Lujzy de Marillac / Shelter St. Louise de Marillac 162 712 €
Noclaharer sv. Vincenta de Paul / Nightshelter St. Vincent de Paul 276 540 €
Utulok sv. Vincenta de Paul / Shelter St. Vincent de Paul 5% 31231€
Osetrovia sv. Alzbety / The Dispensary of St. Elizabeth 2% 8809 €
Kancelaria organizacie / Office of the organization 104 684 €
SPOLU / TOTAL 583 976 €

¥ Utulok sv. Lujzy de Marillac /
Shelter St. Louise de Marillac

Noclahdren sv. Vincenta de
Paul / Nightshelter St. Vincent
de Paul

2% 18%

5%

R g -

Utulok sv. Vincenta de Paul /
Shelter St. Vincent de Paul

Hin =
L=

Osetrovia sv. Alzbety / The
Dispensary of St. Elizabeth

Kanceldria organizacie / Office of
the organization



Anicka* je 20 ro¢né dievca s miernym men-
talnym postihom. Do Noclahdrne sv. Vin-
centa de Paul ju priviedla policajna hliadka
v jednu mraziva februarovi noc. Anicka
vyrastala najskor v detskom domove, neskor
si ju do pestuinskej starostlivosti zobral vlast-
ny otec s jeho novou manzelkou. V rodine
Anicka nebola velmi spokojna a ked dosiahla
18 rokov usla. Skon¢ila na ulici. Tu sa jej ujal
jeden priatel, s ktorym potom zila dva roky v
zahradnej chatke.

Ked k nam Anicka prisla, nemala Ziadne do-
klady, dokonca ani rodny list. Bola to velka
vyzva a trvalo mesiace, kym sa socidlnym
pracovnickam podarilo vybavit rodny list,
obciansky preukaz, ndjst lekdrov, zabezpecit
potrebné vysetrenia, rokovat s iradmi a na-

koniec vybavit preukaz ZTP. Tym jej vznikol
narok na socidlne davky a na umiestnenie do
zariadenia socidlnych sluzieb. Po intenziv-
nom hladani a kontaktovani mnozstva zaria-
deni sa nakoniec Anic¢ku podarilo umiestnit
do zariadenia DSS, ktoré zodpoveda jej zdra-
votnému stavu.

Lucenie s Anickou nebolo lahké. Za tie me-
siace si svojim bezprostrednym a milym
spravanim ziskala srdcia vsetkych. Nielen
klientov utulku, ktori nad nou pocas pobytu
drzali ochrannu ruku, ale aj vSetkych zamest-
nancov a dobrovolnikov, ktori v utulku pra-
covali. Lucili sme sa s nou vsak s vedomim,
ze ide do leps$ieho prostredia, kde moze napl-
no rozvijat svoje schopnosti a zaujmy.

* Meno bolo zmenené.




Anicka* is a 20 year old girl with mild mental
disabilities. Once during chilly February night,
she was led by police patrol into Nightshelter of
St. Vincent de Paul. Anicka grew up in an or-
phanage and later she was taken into foster care
by her own father and his new wife. Anicka was
not very pleased with the situation at home, and
when reached 18 years of age, she fled and ended
up on the street. A friend of hers took care of her
and she lived two years in a cottage garden.

When Anicka came to us, she had no docu-
| ments, not even a birth certificate. It was a great [
challenge and it took social workers months be-
ing able to equip her with birth certificate, iden-
tity card, find doctors, provide the necessary
| investigations, to negotiate with the authorities
and eventually equip ZTP ID. Thanks to these
2| documents, she becomes entitled to social ben-
efits and to be placed in social service facilities.
After intensive searching and contacting a vari-
ety of facilities, we finally managed to allocate
Anicka into DSS facility, which corresponds to
her health condition.

Saying goodbye to Anicka was not easy. Her be-
loved behavior won the hearts of all. Not only
shelter clients who have over her during their
stay protective hand held, but all staff and vol-
unteers who worked at the shelter. We said her
Goodbye but knowing that she is going to a bet-
ter environment, where she can fully develop her
skills and interests.

* Original name was changed



PENAZNE PRIJMY / FINANCIAL REVENUES

* Trzby z predaja sluzieb (prispevky klientov) / Proceeds from the sale of services (clients financial contributions) 87 954 €
Prijaté prispevky od organiza¢nych zloZiek / Organization units financial contributions 46 073 €
Prijaté prispevky od inych organizacii / Other organizations financial contributions 51435€
Prijaté prispevky od fyzickych oséb / Natural persons financial contributions 9830 €
Prispevky z podielu zaplatenej dane (tzv. 2%) / 2% Tax assignation proceeds 16 333 €
Prijaté prispevky z verejnych zbierok / Proceeds of public collections 18 986 €
Prijaté dary ( hmotné) / Received tangible gifts 8037 €
Dotacie / Subsidies 344 573 €
/| Uroky / Interests 26 €|
Iné ostatné vynosy / Other revenues 729 €
PO OTA 83 976
1
-
i AKTIVA / ASSETS
Samostatné hnutelné veci a subory hnutelnych veci / Individual movable assets and sets of movable assets 6322 €
Dopravné prostriedky / Vehicles 47 736 €
Obstaranie dlhodobého hmotného majetku / Acquisition of tangible fixed assets 21395 €
Opravky k dlhodobému hmotnému majetku / Depreciation of tangible fixed assets -40 114 €
Pokladnica / Cash 4952 €
E, -l,.'_:l.- Ceniny / Office fees 197 €
_-'L:-u 3 “|Bankové Gcty / Bank accounts 377 881 €
. -."'._ I Pohladavky z obchodného styku / Trade receivables 359 € |
1"'._ ': Ostatné pohladavky / Other receivables 3043 €
',. :- Naklady buducich obdobi / Deferred expenses 1851€

MAJETOK SPOLU / TOTAL ASSETS 423 621 €

F & (]

PASIVA / LIABILITIES AND EQUITY [
vy P AN

Zakladné imane/ Registered capital 66 €

Nevysporiadany vysledok hospodarenia minulych rokov / Retained earnings 16 740 €

Vysledok hospodarenia za Gctovné obdobie / Profit or loss for current period 0€

Zavazky z obchodného styku / Trade payables 11 155 €

Zavazky voci zamestnancom / Liabilities to employees 17 653 €

Zavazky voci soc. a zdrav. poistovniam / Liabilities to social security and health insurance companies 10779 €

Dari z prijmu zamestnanci / Income tax employees 1883 €

% Zavazky zo socialneho fondu / Social fund payable 1623 €

Iné zavazky / Other payables 2346 €

Kratkodobé rezervy / Short-term reserves 1266 €
Vynosy buducich obdobi / Deferred income 360 110 €
VLASTNE A CUDZIE ZDROJE SPOLU/ EQUITY AND LIABILITIES TOTAL 423 621 €

<




CENA NADACIE ORANGE

V maji 2013 sme ziskali cenu, ktorou Nadacia Orange ocenuje pracu mimo-
vladnych organizacii. V kategorii socidlna inkltzia sme ziskali 2. miesto za pre-
vadzkovanie nizkoprahovej noclaharne, poskytovanie socidlneho poradenstva a
pomoci pri hladani trvalého rieSenia Zivotnej situacie fudi bez domova. S cenou
bol spojeny finan¢ny dar v hodnote 5.000 Eur.

ORANGE FOUNDATION AWARD

In May 2013 Depaul Slovensko won the prestigious award granted by the Or-
ange Foundation (Nadacia Orange). The Orange Foundation is the only institu-
tion which recognises the work of NGOs in Slovakia. Our organisation won 2nd
place in the Social inclusion category for operating the low threshold nightshel-
ter, providing social counselling and helping to seek a permanent solution for
homeless people. The award included a financial gift of 5,000 Euros.
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Sprava nezdvislého auditora

Sprivne rade DEPALL SLOVENSKO, neziskova organizacia

Uskutofnill sme audit prilofens] Oftovne] zévierky Neziskovej organizacie Depaul Slovensko
(,Neziskova organizacia®], klord obsahuje sivahu k 31, decembru 2013, vykaz ziskov a sirat 2a rok
kongiaci k uvedenému datumu, a pozndmky, kioré obsahuju prehfad vyznamnych Gétownych zasad
a bttovnych matod a dalsie vysveliujios informacie

Zodpovednost Statutdmeho orgdnu za Gélovnd zavierku

Statutamny organ Meziskovej organizacie je zodpovedny za zostavenie a prezentaciu tefio O&tovnej
zéavierky, klord poskytuje pravdivy a vernj obraz v sllade so zadkonom o Gtlovniclve & 431/2002 Z 2
v zneni jeho dodatkov {dalej len .zakon o tlovnictve®) a za intarné kontroly, ktoré Statutamy orgén
povaiuje za polrebné na zostavenie GEiovne) zévierky, kiord necbsahuje viznamné nespravnosti z
déwvodu padvodu aleba chyby

Zodpovednost audifors

Masou rodpovednosfou je vyjadrl nazor na tito GEtownd zawvierku na zaklade nasho auditu. Audit
sme uskutoénill v silade s Medzinarodnymi auditorskymi standardami. Podfa tychio Standardov
mame dodrdigval etické pofiadavky, naplanoval awvykonaf audt tak, aby sme ziskaii primarang
ulstenie, ke Giownd zdviarka neobsahuje vyznamné nespravnosti.

Sdtaslou auditu je uskutofnenie postupov na ziskanie audilorskych dbdkazov o sumach a ddajoch
vykazanych v Odtovne] zavierke. Zvolend postupy zévisia od Usudku auditora, vratane posidenia rizik
viznamnej nespravnost v (ttovne) zavierke, & ul v dislediu podvodu alebo chyby. Pri posudzovani
fohto rizika auditor berie do dvahy internd kontroly relevaning pre zostavenie GSlovne) zavierky
Neziskove| organizacie, ktord poskytuje pravdivi avemny obraz, aby mohol nawhnil' auditorske
postupy vhodné za danych okolnosti, nie véak ra adelom vyjadrania ndzoru k O0Zinnost intarmych
konirol Neziskove| organizécie. Audit dalej zahffia vyhodnotenie vhodnosti poulitpch dglovnych
zasad a GEtovnych meldd a primeranosti Ottovnych odhadov, kioré urobil &tatutdmy organ, ako &)
vyhodnotenie calkove| prezentacie Oilovne| zavierky.

Sme presvedieni, fe auditorske dokary, kioré sme ziskali, poskytujl dostatodny a primerany zaklad
pre nas nazos

Nazor

Podla nésho nazoru, Gtlovna zévierka poskytuje pravdivy a vemy obraz finantnej situacie Neziskovey
organizacie k 31. decembru 2013 a vysledku jej hospodarenia za rok kontiaci k uvedenamu datumu
v sulade so zakonom o Octovnictve.

16. jina 2014
Bratislava, Slovenska republika

Emst & Young Slovakia, spol s ro
Licencia SKAL & 257




Independent Auditor's Report

To the Board of Depaul Slovensko, neziskova organizacia

We have audited the accompanying financial statemenls of Depaul Siovensko ("the Mon-profit
Organisation®), which comprise the balance sheet as at 31 December 2013, the income statement for
the year then ended and the notes, which includes a summary of significant accounting policies and
other explanatory information.

Management's Responsibiity for the Financial Statemenis

Managemenl is responsible for the preparation and presentabion of financial statements that give a
true and fair view in accordance with the Act on Accounting No 431/2002 Coll., as amended by later
legestation (the Act on Accounting?, and for such internal control as management determines is

to enable the preparation of financial statements that are free from matenial misstatement,
whether due to fraud or error

Audhtor's Responsibility
Our responsibility is 1o express an opinion on these financial statements based on our audit. We
conducted our audit in accordance with International Standards on Auditing. Those standards require

that we comply with ethical requirements and plan and perform the audit to obtain reasonabla
assurance whether the financial statemeants are free from malanal misstaternent.

An audit invalves performing procedures to oblain audit evidance aboul the amounts and disclosures
in the financial statements. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of materal misstatement of the financial statements, wheiher due to fraud or
errcr. In making those risk assessments. the auditor considers internal control relevant to the entity's
preparation of financial statements that give a true and fair view in order to design audit pracadures
that are appropriate in the circumstances, bul not for the purpose of expressing an opinion on the
affectivenass of the entity’s internal control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounling estimates made by management, 85
well as avaluating the overall presentation of the financial statements

VWe believe that the sudit evidence we have cbiained is sufficient and appropriate to provide & basis
far our audit opinion
Opinion

In our opinion, the financial statements give a true and fair view of the financial posibon of the Non-
profit Organisation as at 31 December 2013, and of its Ginancial perfarmance for the year then ended
in accordance with the Act on Accounting

16 June 2014

Bratislava, Slovak Republic

Emnst & Young Slavakia, spol. sr.o Ing. Pater Matejitka
SKAU Licence No, 257 SKAU Licence No. 509






terstvo prace socialnych veci a rodiny SR; MUDr. Ladislav Poliak; MUDr. Lubica
Vasova; MUDr. Peter Sedlak; MUDr. Belanska Sona; MUDr. Katarina Tétho-
vé; Nadécia Pontis; Nadacia Slovenskej sporitelne; Nadécia SPP; Nadacia VUB;
Naddcia Orange; Nadac¢ny fond Telekom; Orange Slovensko; Omnia holding;
OZ Proti prudu; PHOS Photos; Prva Bratislavska Pekarenska a. s.; Pricewater-
houseCoopers; QSI - medzinarodna §kola; Radio Lumen; Reformovana cirkev,
zbor Bratislava; Rimskokatolicka cirkev - farnost Ruzinov; Siemens Slovakia;
Slovak Telekom; Slovenska katolicka charita; Slovenské elektrarne a.s. - ¢len
skupiny Enel; Spolo¢nost dcér krestanskej lasky sv. Vincenta de Paul; Stichting
Hulp Oost Europa; O2 Slovakia; TESCO STORES SR, a.s. Bratislava; s.r.o.; TV
Bratislava; TV Lux; TV Ruzinov; Velvyslanectvo USA; Velvyslanectvo Irskej re-
publiky; Velvyslanectvo Svajéiarskej konfederacie; Vysoka $kola zdravotnictva a
socialnej prace sv. Alzbety; a mnohym dal$im and many others.

Radi by sme na tomto mieste tiez podakovali aj nadim pravidelnym darcom.

Dakujeme tiez mnohym, ktori ndém pomohli, povzbudili nas, ale zostali ano-
nymni.

We would also like to thank all our regular donors as well as all our anonymous
supporters who helped and encouraged us during the year.

Autori fotografii:
Depaul International , Boris Németh, Matas Zajac, Andrej Lojan
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