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Zakladné udaje o spolo¢nosti

* Obchodné meno a sidlo spoloénosti:
ASPEL SLOVAKIA s.r.o.
Michalska 2367/89
060 01 Kezmarok

ASPEL SLOVAKIA s.r.o0. (dalej len Spolo¢nost), bola do obchodného
registra zapisana 30.septembra 2005 (Obchodny register Okresného
sudu PreSov v Presove, oddiel Sro., viozka 16621/P).

* Hlavnymi €innost'ami Spoloénosti su:
— vyroba, montaz a predaj vstrekovanych, formovanych plastovych &asti
— vyroba vyrobkov z plastov
— vyroba elektrickych zariadeni
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Organy spolo¢nosti, spoloc¢nici a konsolidovany celok

*  ORGANY SPOLOCNOSTI
Konatel" Noel Van den Boer (od 03.07.2012)
Dozorna rada: Frank Donck (od 11.10.2011)
Hans Swinnen (od 26.03.2009)
Paul Maurice Octave Plasschaert (od 05.04.2012)
Plant Manager: Noel Van den Boer (od 28.02.2012)

«  SPOLOCNiICI

Jedinym spolo¢nikom spolo¢nosti je ASPEL POLYFORM SA. Chemin du Loup 10, Dolhain
4830,Belgicko

°  KONSOLIDOVANY CELOK
Spolocnost sa zahffia do konsolidovanej Gétovnej zavierky ASPEL POLYFORM SA,

-

Chemin du Loup 10, Dolhain 4830, Belgicko a tato sa zahfiia do konsolidovanej Uctovne;
zavierky koncernu Anchorage NV, Beverlosesteenweg 99, 3583 Paal-Beringen, Belgicko.
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Stav, vyvoj, rizika a neistoty Gétovnej jednotky

« STAV A VYVOJ

Aspel Slovakia bol zaloZeny 30.septembra 2005 odé&lenenim od spoloénosti
Plastiflex Slovakia. V priebehu takmer 10 roénej samostatnej Cinnosti si
postupne upevrioval miesto na trhu ako dodévatel' najma pre automobilovy
priemysel. Na tento druh dodavok sa bude $pecializovat aj nadalej. Od
vzniku spolo¢nosti kazdym rokom trzby postupne narastali a v roku 2009
dosiahli $tvornasobok trovne roku 2008, trzby v roku 2009 v hodnote 9.705
EUR. Po krizovych rokoch 2010-2011 sa trzby v roku 2012 dostali na Grover;
13.593 TEUR v roku 2013 dosiahli vy$ku 13.103 TEUR . V roku 2014
zamestnavala spolo¢nost v priemere 95 [udi. Po prehodnoteni vyrobnych
nakladov sa trzby stabilizovali v roku 2014 na trovni 12. 365 TEUR z hlavnej
cinnosti. Pocet vstrekovacich lisov sa postupne od roku 2006 zvySoval z 1
na dnesnych 30 strojov. Spolo¢nost zarover poskytuje dodatocny servis pre
zakaznikov vyvojom foriem a ponukou montaznych kapacit.
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*  RIZIKA A NEISTOTY

Existuje niekolko tisic firiem zameranych na vstrekovanie plastov v Eurépe,
Severnej Amerike a Azii. Z uvedeného dévodu, je takmer nemozné uviest
udaje o realnych trhovych podieloch v regiénoch, a ani v jednotlivych
sektoroch. Najvéacsie spolo¢nosti predstavuji zanedbatelné % z
automobilového trhu.

Okrem toho, v&¢Sina zakaznikov v odvetviach ako je automobilovy
priemysel maju aj vnitorné kapacity vstrekovania plastov.

Zaroven sa vyvijaju nové formy vyroby z plastov ako napr. 3D tlagiarne,
mikroplastova vyroba apod.
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Vybrané ukazovatele

 PREDAJ A VYROBNE NAKLADY HLAVNEJ VYROBNEJ CINNOSTI
Hlavna vyrobna ¢innost’ uctovnej jednotky je predaj plastovych vyliskov s
alebo bez naslednej montaze. Trzby z takéhoto predaja sa drZia na Urovni
13.000 TEUR roéne (r. 2013: 13 103 TEUR; r. 2014: 12 365 TEUR). Neustale
sa pracuje na opatreniach na znizenie nakladov na priamy material , priame
mzdy i prepravu.

- VYSLEDKY HOSPODARENIA,

Pozitivny dopad z hlavnej vyrobnej ¢innosti bol zaznamenany uz v roku 2009
aj v ostatnych Cinnostiach, ¢im sa hodnota EBIT i prevadzkovy vysledok
dostali do kladnych &isel v porovnani so zapornymi hodnotami 2008. Kladny
EBIT v roku 2014 je vysledkom zavedenych Uspornych opatreni vo
vyrobnych nakladoch, najma priamych a nepriamych miezd. Usporach v
logistike zmenou vytaZzenosti prepravnych kapacit.

« CASH FLOW, PRACOVNY KAPITAL

Vroku 2014 nedoslo v oblasti cash flow k vyznamnym zmenam, spoloénost
okrem kratkodobého Uveru a zostatku investi¢ného Uveru nederpala Ziadne

A TR

nove uvery ani pozicky:.
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Vybrané ukazovatele
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VYROBA A PREDAJV POROVNANi S ROKOM 2013

* Elektrické zariadenia Automotive Sluzby a tovar Spolu

2014 2013 2014 2013 2014 2013 2014 2013
EUR EUR EUR EUR EUR EUR EUR EUR

1

13095674 4060844 610777 8165378 658 550 677227 12 365 000 12 903 449
e A R RO [ : 24 183 T (] 127295 512283 151478 512283
i b o 531255 164944 12213522

7365 000



>mﬁm_| Let’s make the difference together '

Politika kvality

* Aspel Slovakia je zamerana na vyrobu montaz a dokonéovanie
technickych dielov z termoplastov. Je drzitefom certifikatu ISO/TS
16949:2009

» Kriadeniu tychto aktivit a moznych rizik, opatrenia k ich
obmedzeniu su stanovené a popisané v Management systéme.

* Vo zaujme neustaleho zlepSovania a taktiez kvoli kontrole
efektivnosti a vykonnosti je tento Management systém pravidelne
preskiumavany prostrednictvom internych auditov (systému, procesu
a vyrobku) a prostrednictvom Preskimania manazmentom.

¢V ramci internych auditov doS$lo k racionalizacii a Gsporam v oblasti
logistiky, najmé naklady na obstaranie komponentov a surového
materialu. Systém vyhodnotenia dodavatelov zas ulahgil vyber
najspolahlivejSich s primeranou cenou.
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Vplyv na zivotné prostredie a zamestnanost’

Vplyv na zivotné prostredie

Pri vyrobe su pouzite chemické substancie- granulaty. Su to vstupné
suroviny, ktoré sa spracuvaju pri vyrobe plastovych vyliskov.

Produkcia a v8etky nové produkty su posudzované v sulade so zavedenym
riadenim podla ISO 14001.

Vplyv na zamestnanost’

Spoloc¢nost pdsobi v okrese Kezmarok, kde celkova miera evidovanej
nezamestnanosti za rok 2014 bola 25,59 %, €o je oproti koncu decembra
2013 pokles 0 2,22 %. Okres sa stale radi na popredné miesto v
nezamestnanosti v ramci Slovenskej Republiky.

Prehlad vyvoja priemerného poétu zamestnancov za posledné tri roky je
uvedeny v nasledujlcej tabulke



>mﬂm_| Let’s make the difference together

Zamestnanci

ZAMESTNANCI ASPEL KEZMAROK

_4353_3&&98&8&»5%3&"
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Podnikatelsky zamer 2015

«  VYHODNOTENIE ZAMERU V POROVNANI S ROKOM 2014
Podnikatel'sky zamer na rok 2014 bol planovany vo vyske 11.540 TEUR.
Tento sa podarilo v roku 2014 dosiahnut, ked” dosiahnuta hodnota bola
11.706 TEUR. V roku 2015 predpoklada podnikatel'sky zamer dosiahnutie
hodnoty 9.239 TEUR. Predpokladané naklady su planované vo vyske 8.709

TEURS
Group 2015 (tis.EUR)
Valeo 5721
Bosch 954
Schneider 1664
Other 900
Spolu 9 239

Pozn.: tabulka uvadza predaj zakaznikom s planovanou hodnotou predaja prevy3ujtcu 100 tis.EUR
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Predpokladany budci vyvoj &innosti

°V nasledujicom obdobi po&itame s rozsirenim vyrobného programu, ako aj
s rozsirenim kmena zakaznikov

*Pracujeme na novych projektoch v automobilovom priemysle, ale zamerom

je upriamit’ pozornost' aj mimo automotive a diverzifikovat do oblasti ako
elektrotechnicky alebo farmaceuticky priemysel

Potencialnym novym partnerom chceme ponuknut moznost dodavok do
celeho sveta, vyuzivajlic siet spoloénosti Aspel v Eurépe, Mexiku a Cine.
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Udalosti po skoncéeni u¢tovného obdobia 2014, rozdelenie

zisku, organizacna zlozka v zahranici

* Po skonceni uctovného obdobia, za ktoré sa vyhotovuje vyroéna sprava
nenastali udalosti osobitného vyznamu

 Z Rozhodnutia podla ustanovenia §132 ods.1 Obchodného zakonnika
jediného spoloénika spoloénosti s ruéenim obmedzenym zo dna
03.04.2015, schvalil jediny spoloénik riadnu roénu uétovnu zavierku
schvalenu auditorom a navrh na rozdelenie hospodarskeho vysledku za
rok 2014. Vlykazany kladny hospodarsky vysledok 860.791 EUR bude
preuctovany na Nerozdeleny zisk minulych rokov vo vyske 67.751 EUR,
povinny pridel do rezervného fondu 43.040 EUR a na vyplatu dividend vo
vyske 750.000 EUR.

- Ugtovna jednotka nema organizaénl zlozku v zahraniéi.

» Spolo¢nost nenadobudla po¢as roka 2014 viastné akcie, docasné listy,
obchodné podiely a akcie, doasnych listy a obchodné podiely materske;
uctovnej jednotky
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Company Profile

* Entity name and registered office of the Company: :
ASPEL SLOVAKIA s.r.0.
Michalska 2367/89
060 01 Kezmarok

ASPEL SLOVAKIA s.r.0. was established and was registered in the
Commercial register on 30th September 2005 (Commercial
Register of the District Court Pre$ov in Presov, Section Sro., file
16621/P).

° Principal activities of the Company:
— injection moulding, wiper systems
— production of plastic products
— production of electric equipments
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Company’s bodies, Shareholders, Controlling parties

- COMPANY'S BODIES
Executive Noel Van den Boer (from 03.07.2012)
Supervisory board Frank Donck (from 11.10.2011)
Hans Swinnen (from 26.03.2009)
Paul Maurice Octave Plasschaert (from 19.04.2012)
Plant Manager: Noel Van den Boer (from 05.04.2012)

« SHAREHOLDERS

The only partner of the company is ASPEL POLYFORM SA, Chemin du Loup
10,Dolhain 4830,Belgium

* CONTROLLING PARTIES

Company is the member of group: ASPEL POLYFORM SA, Chemin du Loup
10,Dolhain 4830, Belgium which is a member of group: Anchorage NV,
Beverlosesteenweg 99, 3583 Paal-Beringen, Belgium.
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State, evolution, risks and uncertainty of accounting
entity

« STATE AND EVOLUTION

Aspel SK was founded the 30th September 2005 formerly from Plastiflex SK
business unit and as an independent company. During the 10 years period as
independent company secured its place on the market. Since 2006 the sales
have been multiplied by 4 and today the level of employees is in average 95
people. After crisis years 2010-2011 the sale in the 2012 reach 13.593 kEUR and
in 2013 13.103KEUR. In the 2014 was in the company 95 employees. After
reevaluation of production cost, sales were stabilized in year 2014 at 12.365k
EUR from main production. Parallel with the growth of sales, the number of IM
machines increase highly from 1 in 2006 in to 30 machines today. In addition to
offer a new service to our customer we have developed our assembly capacity.



>m_um_| Let’'s make the difference together

* RISKS AND UNCERTAINTY

 There are several thousands Injection Molding companies in Europe, NA and
Asia. Therefore, this is quite impossible to give figures on realistic market
shares per region, nor per sector. For example, the largest IM company will
represent a insignificant % of the automotive market.

*  Moreover the most of customers in automotive have internal capacity for
injection moulding

« At the same time evolves new methods of IM f.c. 3D printers, microplastic
moulding etc.
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Selected indicators

 SALE AND PRODUCTION COSTS OF PRINCIPAL ACTIVITIES

The principal activity of accounting entity is sale of injected plastic parts with or
without following assembly. Sales from main production is stabil on level
13.000 KEUR (2013: 13 103 kEur; 2014: 12 365 KEUR). Furthermore, it
followes costs reduction by direct material direct labor and transpor.

 RESULTS OF THE BUSINESS

The positive impact of the main manufacturing activity was recorded in 2009
and In other activities, the value of the EBIT and the o_omﬂmﬁ_:w result were
positive numbers compared with the negative values of the 2008. Positiv EBIT
In 2014 follows economic saving tools in production cost, especially direct and
indirect personal costs, in logistics with eficient work in transport capacities.

- CASH FLOW, WORKING CAPITAL

There was no big change by cash flow evolution in 2014. The ooa%m: exept
of m:_on term straight loan-overdraft and rest of investment loan didn’t take no
new loan.
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Foup
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Production and sale 2014 compared to 2013

mﬁﬁ%ﬁaﬁ&ﬂ:ﬁ Automotive Sluzby a tovar Spolu
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Company policy

* Aspel Slovakia is a company oriented for the production, assembly
and finishing of technical parts in thermoplastic materials. Owns
certificate ISO/TS16949:2009

* To control these activities and the possible risk, containment
measures are established, these containment measures are
described in a "Management-system”.

 In the light of continuous improvement and also to check the
effectiveness & efficiency, this Management system is periodically
reviewed by means of, internal audits (system, process & product) &
via the Management review.

« After internal audits the company logistics departement works more
efficient, cost reduction was by purchasing of components and raw
material. Suplier selection system allows the reliable and cost
appropriate choice.
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Impact on environment and employment

Impact on environment

The chemical substances — granulates are used in the production. These
are raw materials processed in the production of injection molding parts.

The production and all new products are considered in line with management
according ISO 14001.

Impact on employement

Company operates in the district Kezmarok, where the average registered
unemployment rate in 2014 was 25,59% and this region is the third in
Slovakia.

Overview of evolution of number of employees in three years is shown in the
following table:
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Employees
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Business plan 2015

* Result evaluation 2014

The business plan for 2014 was with revenue 11. 540 TEUR, this amount exceed the
company and reached 11.706 TEUR. Assumption of business plan for 2015 is revenue 9.239
TEUR. The planed cost in amount of 8.709 TEUR

Group 2015 (TEUR)

Valeo 5721

Bosch 954
Schneider 1 mmp_

Other 900

Spolu 9 239

NB: sales to customers with budgeted value more than 100 TEUR
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Expected future development activities

+ The following year we expect an extension of the production program, as
well as the enlargement of portfolio of the customers

* We work on the new projects in automotive, but there is intention to
diversify out of automotive in electrical or pharmaceutical industry

*To potential business partners we would like to offer deliveries from and to
all around the world, used network of ASPEL companies in Europe, Mexico
and China.
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Events after the end of bookkeeping year 2014,
research, profit distribution, branch abroad

« There were no events of special importance at the end of the accounting
period for which the annual report is prepared

» Accounting entity does not carry out research and development

« Based on The Decisions according §132 part 1 Business act of the sole
shareholder on 03/04/2015, the sole shareholder approved a proper annual
accounts approved by the auditor and proposal on profit distribution for
2014.

e The reported profit 860.790,60 EUR will be transfered to the required
allocation to the reserve fund of 43.040 EUR and 750.000 EUR will be
distributed to shareholder ASPEL POLYFORM SA. The rest of 67.750,60
will be transfered to the retained earnings.

» Accounting entity has no branch abroad.

e The company did not acquire own shares, temporary certificates, business
shares and shares or temporary certificates and shares of the parent entjty
under Section 22 of the Accounting Act.
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