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ytvaranie vhodného podnikatelského prostredia zo

strany $tatu je ¢asto diskutovanou témou. Opravnene,

ved ekonomické i legislativne prostredie moze byt
,motorom” dalSieho rozvoja ekonomiky ako celku, ale i
Jbrzdou” , ktord spomaluje napredovanie ¢i dosahovanie
nastavenych cielov. EvolUcia sa viak neda zastavit; ani napriek
roznym prekazkam, ktoré casto ani statne Struktury nedokazu
ovplyvnit a ani odstranit. Kym zaciatok rokov devéatdesiatych
bol poznaceny neuveritefnym civiliza¢nym pohybom, ktory
vyustil do vzniku novych $tatov na starom kontinente, nasa
sucasna doba je determinovand uz nielen zdpasom o
zastavenie Sirenia prvkov ekonomickej financ¢nej krizy, ale aj
pohybom velkych socidlnych skupin. Témami dria v Eurépe sa
nestali otdzky zlepsovania podmienok spolo¢ného trhu, ale
emigranti, vojnovy konflikt na Ukrajine a problémy gréckej
ekonomiky. Skoda.

MATADOR sa v tomto roku ,doziva” stodesiateho vyrocia
zaloZenia spoloc¢nosti. Od roku 1905, kedy bola spolo¢nost
zapisana do vtedajsieho obchodného registra, jeho zamest-
nanci a management sa museli vysporiadat s prvou svetovou
vojnou, vznikom prvej republiky, svetovou ekonomickou
krizou ustiacou do druhej svetovej vojny, spoloc¢enskymi
zmenami po nej stabilizovanim a rozvojom vyroby pneumatik
¢i dopravnych pasov, privatizaciou, so vstupom zahrani¢ného
investora do segmentu gumarenskej vyroby az po definitivnu
zmenu vyrobného programu v roku 2007. Ziada sa uviest, ze
nie vdaka, ale napriek vsetkym uvedenym zlomovym
okamihom vo svojom podnikatelskom zivote spolo¢nost
MATADOR existuje a aj v sucasnych podmienkach je jednym zo
stabilizovanych prvkov slovenskej podnikatelskej sféry. Firma
rastie nielen do vlastnych Struktur, ale rastie aj jej spolocensky
vyznam. Rozsiahla Uspesna kooperédcia so zahrani¢nymi

DEVELOPMENT OF THE COMPANY -
BUSINESS AND CIVIC

he creation of an attractive business environment by the

State is a frequently discussed theme. And rightly so as

the economic and regulatory environment can be the
“motor” driving economic development or alternatively the
“brake”which slows progress and goal achievement. Evolution,
however, cannot be stopped despite various barriers, which
even state structures are unable to influence or remove. While
the beginning of the nineties was marked by incredible
movement of civilizations, resulting in the forming of new
states on the old continent, the current period is characterized
not only by the fight to counter the effects of the financial crisis
but also migration of large social groups. The topics of the day
in Europe are not questions of improving the conditions of the
common market but rather emigrants, armed conflict in the
Ukraine and problems with the Greekeconomy.What a shame!

This year, MATADOR celebrates the one hundred and tenth
anniversary of its establishment. Since 1905, when the
company was listed on the business register, its employees and
management have had to deal with the first world war, the
establishment of the first republic, the global economic crisis
connected to the second world war, social changes following
the stabilization and development of tire production and
conveyor belts, privatization together with foreign investors
entering the rubber manufacturing segment to the definitive
change to the production program in 2007. It should be noted
that not thanks to, but in spite of the mentioned critical events,
MATADOR has survived and is currently one of the stable
elements in the Slovak business community. The company is
growing both in terms of structure and its social significance.
Extensive, successful co-operation with foreign producers and
the 1203 people employed are a testimony to this. A heartfelt
congratulations to the employeesand management.
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vyrobcami a zamestndvanie 1203 ludi, ¢o je oproti pred-
chadzajicemu roku o 75 viac, st toho dékazom. Uprimne
zamestnancomimanazmentu gratulujeme!

V tejto suvislosti sa nedd nepripomenut, ze ani v pred jubi-
lejnom, hodnotenom roku neboli zdaleka idedlne podmienky.
Doznievali doésledky finan¢nej a ekonomickej krizy, bolo treba
zapasit o nové projekty na trhu a objavili sa nové medzinarod-
nopolitické skutocnostiv podobe sankcii EU vo vztahu k Rusku.
Len nerealizované kurzové straty v MATADOR Automotive Rus
LLC predstavovali hodnotu 1 799 tisic EUR. Napriek nazna-
¢enym podmienkam celkové aktiva spolocnosti stupli oproti
roku 2013 o 3,6%. Spolocnost si na urovni holdingu mohla
dovolit investicie vo vyske 20 890 tisic EUR, nevraviac o inves-
ticidch do ludského potencialu a vyvoja. Talentovani pracovnici
su preto v centre pozornosti a ich ziskanie ¢i udrzanie
predstavuje jeden z hlavnych cielov spolo¢nosti. V tretom
ro¢niku Talent Management Programu sa zUcastnilo 11
Ucastnikov. Z doteraz realizovanych cyklov, ktorych sa zucast-
nilo celkom 49 zamestnancov z celej Skupiny MATADOR, kariér-
ne postupilo az 27 talentov. Investicie do strojov a zariadenia
vyrobnych programov predstavovali ¢iastku 9 072 tisic EUR.
Osobitne pozitivne sa nasi zamestnanci vysporiadali s pro-
jektom Audi Q7, ktory sa v podobe cca 500 technickych zmien
vyvolanych zdkaznikom dotvaral za pochodu. O¢akévame, Ze
jeho sériova realizacia bude mat za nasledok rast pridanej
hodnoty nasejpraceazisk spolo¢nosti.

Vsetky Urovne riadenia nasej slovenskej, spolo¢nosti sklonuju
slovo veda, vyskum inovativne technolégie. Pri, otvorene
povedané, zlom riadeni zékladného i aplikovaného vyskumu z
centra Statu, sa musi ¢oraz Castejsie podielat na uvedeni vyssie
spominanych atributov do Zivota aplika¢nd prax. MATADOR
stoji o projekty, ktoré prindsaju zmysluplné vysledky. Medzi
takéto mozno zaradit aj projekt : ,Zavedenim inovativnych
technolégii k vyssej konkurencieschopnosti’, ktory je stic¢astou
Opera¢ného programu ,Konkurencieschopnost a Hospo-
darsky rast”. Konkrétny prinos by sa mal uz vtomto roku preja-
vit aj na pracoviskach projektu Audi Q7. Z vyssie uvedeného
objemu investicii do priamych projektovych investicii bolo
pouzitych v hodnote cca 6,6 mil. EUR, pricom za hlavné
projekty mozno oznacit Audi Q7, Suzuki Vitara, VW UP, Skoda
Fabia a pracovisko na produkciu platformovych dielov.
Technolégia nitovania polo dutymi nitmi je vyuzitelna nielen v
nasom segmente podnikania. K vyznamnym cinnostiam
mozno zaradit vyskum a vyvojrobotickych pracovisk spdjaniaa
manipuldcie. V spolupraci s katedrou Vyrobnej techniky a
robotiky Technickej univerzity KoSice realizuje projekt,Apliko-
vany vyskum systémov inteligentnej manipulacie priemy-
selnych robotov s neorientovanymi 3D objektmi”, ktory je
spolufinancovany zo strukturdlnych fondov.

With this in mind itis impossible to ignore that even before the
jubilee, the conditions for the year in review were far fromideal.
As a result of fallout from the financial and economic crisis, it
was necessary to fight for new projects on the market and a
new international political reality has emerged in the form of
EU sanctions against Russia. Unrealized foreign exchange
lossesin MATADOR Automotive LLC alone amountto EUR 1799
thousand. Despite the highlighted conditions, total assets of
the company increased by 3.6% over 2013. At holding level, the
company was able to invest 20 890 thousand Euro, not to
mention further investment in human resources and personal
development. Talented workers are therefore the focus, with
their recruitment and retention among the primary goals of the
company. There were 11 participants at the third year of the
Talent Management Program. 27 of the 49 employees from
across the MATADOR Group who have completed the program
have been promoted. Investment in machinery and
equipment for production programs amounted to EUR 9 072
thousand. It was particularly positive that our employees were
able to manage the challenges presented by the Audi Q7
project, including approximately 500 technical changes made
by the customer on the fly. We expect that the start of mass
production will lead to growth in the added value of our work
and the profitability of the company.

All levels of management at our Slovak company use the
mantra science, research of innovative technology. Frankly
speaking, due to bad leadership of basic and applied research
from the state, it is necessary to increasingly participate in
putting the above mentioned attributes into real life practice.
MATADOR stands behind projects that bring meaningful
results. The project “The Introduction of Innovative Technolo-
gy for Improved Competitiveness” which is part of the Opera-
tion program“Competitiveness and Economic Growth”may be
counted among these. Tangible benefits should already be
visible this year in the workplace of the Audi Q7 project. Of the
above mentioned volume of investment, EUR 6,6 million was
used for direct project investment where the main projects can
be identified as Audi Q7, Suzuki Vitara, VW UP, Skoda Fabia and
workplaces for platform production of parts. The technology
for riveting semi-hollow rivets is useful not only in our field of
business. The most important activities include research and
development of robotic lines for joining and manipulation. In
co-operation with the department of Production Technology
and Robotics at the Technical University in Kosice, we are
running the project “Applied Research System for Intelligent
Manipulation of Industrial Robots with non-oriented 3D
Objects”,whichis co-financed from structural funds.
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Z uvedeného mozno urobit zaver, Ze akciondri i management
spolo¢nosti maju v prioritach jasno, ked' 75 % celkového obje-
mu investicii nasmerovali do projektov a inovacii vo vyrobe.
Uvedeny pristup vedenia firmy tak otvara pre spolo¢nost cestu
k stabilite a pre zamestnancov déveru vich pracovné miesta.

Do nedavna bola firma MATADOR cenena najma v oblastiach,
v ktorych priamo posobila, vytvarala pracovné prilezitosti ¢i
prispievala k rastu vzdelanosti. Ako sme uz vyssie uviedli, v sku-
pine je zamestnanych celkom 1203 zamestnancov v pracov-
nom pomere. Okrem toho ma vsak MATADOR 552 externych
spolupracovnikov. V SirSom kontexte vsak dnes skupina
MATADOR pbsobi cezhrani¢ne. Najma SBU Automotive ma
svoje “nohy” na Uzemi troch krajin. MéZzeme tak porovnavat
pristup k podnikaniu zo strany vlad, obyvatelstva, uroven
vyrobnej kultiry, ale najma dufat, Ze tento trend spolo¢nosti
pomoze vyvazovat vykyvy trhu.

Dozornd rada pocas uplynulého obdobia pozorne sledovala
napliianie stanovenych cielov podnikatelského planu na rok
2014. Jej predseda sa zucastnil viacerych rokovani predsta-
venstva spolo¢nosti. Tak, ako v minulosti aj v uplynulom
kontrolovanom obdobi mézeme konstatovat, Ze nielen
uctovnictvo spolo¢nosti, ale agenda obchodng, finan¢nd i pra-
covnopravna su vedené v sulade s pravnym poriadkom SR a
vnutornymi predpismi spolo¢nosti. Dozornd rada sa ani v jed-
nom z kontrolnych pripadov nestretla s porusenim zdkona ¢i
podzdkonnych noriem. Komunikacia vykonnych organov
a ¢lenov dozornej rady bola zalozend na vzdjomnej dbévere
a spolupraci. Zelajme si spolo¢ne, aby sa nam podarilo aj
nasledujucom obdobidosiahnut ciele, stanovené pre tento rok.

Doc.JUDr.Lubomir Fogas, CSc

Predseda Dozornejrady

From the information given, we can reach the conclusion that
the shareholders and management of the company have clear
priorities, in that 75% of total investment went into projects
and innovation in production. This position among the
leadership of the company has opened up a path to stability for
the companyandto job security for the employees.

Until recently, the company MATADOR was appreciated
especially in the areas in which it was directly active, job
creation and contribution to furthering education. As we have
already mentioned above, the group has 1203 employees.
Apart from these, 552 external employees also work with
MATADOR. In a broader context, the MATADOR Group today
operates internationally. SBU Automotive especially is active in
three countries. We can therefore compare the attitude to
business of the governments, citizens, level of production
culture, and especially hope that this trend in society will help
offset market fluctuations.

In the previous period, The Supervisory Board monitored the
progress towards achieving the targets set out in the business
plan for 2014. The chairman participated in several negoti-
ations of the Board of Directors of the company. We may
conclude that the company for the previous auditing period, as
in the past, was lead in accordance with the laws of the Slovak
Republic and internal regulations, not only in the accounts of
the company but also in business agenda, finance and labor
law. The Board of Supervisors, during their checks, found no
cases of breaches of the law or by-laws. Communication be-
tween the executives and the members of the Board of
Supervisors was based on mutual trust and co-operation.
Together we trust that, in the coming period, we succeed in
achieving the targets set for this year.

Doc.JUDr. Lubomir Fogas, CSc

Supervisory Board Chairman
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PROFILE OF
MATADOR HOLDING, A.S.

MATADOR HOLDING, a.s. bola zaregistrovana ako manazérska
spolo¢nost holdingového typu top manazmentom MATADOR
a.s. 10.marca 1997 s oficidlnym sidlom na Strezenickej ceste 45,
Puchoy, Slovenska republika. Od novembra 2010 je centralou
spoloc¢nosti aredl na Bojnickej ulici ¢. 3 v Bratislave. MATADOR
HOLDING, a.s. je 100 %-nym majitelom spolo¢nosti M.I.L.
MATINVESTMENTS LIMITED.

Spolo¢nost MATADOR HOLDING, a.s. predstavuje matersku
spolo¢nost Skupiny MATADOR a jej hlavnou cinnostou je
strategické riadenie vietkych jej majetkovych Ucasti. Zarovenr
im poskytuje ekonomicko-finan¢né, personaine, IT a iné sluzby
pre dosahovanie vykonov v sulade so stratégiou skupiny.

Ambiciou skupiny MATADOR je zaujat pevné miesto na
eurépskom trhu v pozicii systémového doddavatela kompo-
nentov pre automobilovy priemysel, ako aj iné priemyselné
odvetvia.V sucasnosti sa Skupina MATADOR zaobera vyvojom,
dizajnom, inovaciami, konstrukciou a sériovou vyrobou liso-
vanych a zvaranych komponentov a zostav, ako aj strojarskou
zakazkovou vyrobou, ndvrhmi a rieSeniami v oblasti prie-
myselnejautomatizacie a robotizacie v strojarskej vyrobe.
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MATADOR HOLDING, a.s. was registered by the top
management of MATADOR a.s. on March 10th, 1997 as holding
type managerial company with an official residence at 45
Strezenicka cesta, Puchov, Slovak Republic. Since November
2010, the company's headquarters is at the Bojnicka ulica 3
area in Bratislava. MATADOR HOLDING, a.s. is a 100 % owner of
the company M.I.L. MATINVESTMENTS LIMITED.

The company MATADOR HOLDING, a.s. is the mother company
of the MATADOR Group and its main activity is strategic
managing of all its capital investments. At the same time it
provides economic-financial, human resources, IT and other
services for achieving performance in accordance with the
group’s strategy.

The MATADOR Group has an ambition to gain afirm placein the
European market in a position of a system component supplier
for the automotive as well as non-automotive industries.
Nowadays, the MATADOR Group deals with development,
design, innovations, construction and production of pressed
and welded mass-produced components and assemblies, as
well as order engineering production, proposals and solutions
in the field of automation and robotization in engineering
production.
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Organy spoloc€nosti / Company bodies

Predstavenstvo / Board of Directors
Doc. Ing. Stefan Rosina, PhD,, MBA Predseda / Chairman

Ing. Miroslav Rosina, PhD. Podpredseda / Vice-Chairman

Ing. Jozef Vozar Clen / Member

Matersku spolo¢nost MATADOR HOLDING, a.s. vlastnia traja
akcionari - fyzické osoby, z ktorych Ziadna nevlastni viac ako
41,4% - ny podiel na zakladnom imani.

MATADOR HOLDING, a.s. nemad v zahranici organiza¢nu
zlozku.

Doc.Ing.Stefan Rosina, PhD.

Absolvoval studium na Chemicko-techno-
logickej fakulte Slovenskej vysokej skoly
technickej v Bratislave, nasledne dokto-
randské studium na Ekonomickej Univerzite
v Bratislave a titul Docent ziskal na Fakulte
metalurgie a materidlového strojarstva
Technickej univerzity v Ostrave. V roku 2013
absolvoval MBA Automotive Stddium na
Technickej univerzite vo Viedni a Slovenskej
technickej univerzite v Bratislave. V skupine
MATADOR pracuje od roku 1984, kedy zacal
svoje posobenie v oblasti vyvoja a vyskumu.
Neskér pracoval na tUseku technicko-inves-
ti¢nej vystavby, kde sa v roku 1989 stal vedu-
cim odboru vystavby. V roku 1995 nastupil
do funkcie riaditela divizie technického
rozvoja a v roku 1997 bol vymenovany za
viceprezidenta pre vedu, techniku a rozvoj.
Neskor pdsobil taktiez vo funkcii viceprezi-
denta pre stratégiu. Vo svojej Uspesnej
profesiondlnej kariére pokracuje od roku
2002 ako predseda predstavenstva a prezi-
dentspolocnosti.
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Dozorna rada / Supervisory board

Doc. JUDr. Lubomir Fogas, CSc. Predseda / Chairman

Ing. Dusan Mikula Clen / Member

Ing. Jaroslav Zigo Clen / Member

The mother company MATADOR HOLDING, a.s. is owned by
3 shareholders - physical persons, from whom neither owns
over 41,4 % share of the stock capital.

MATADOR HOLDING, a.s. has no organizational unit abroad.

Doc.Ing.Stefan Rosina, PhD.

He graduated from the Faculty of Chemical
and Food Technology, Slovak University of
Technology in Bratislava, later he completed
his PhD. Study at University of Economics in
Bratislava and obtained a degree of univer-
sity lecturer (Docent) at Faculty of Metallurgy
and Materials Engineering, Technical
University of Ostrava. In 2013 he completed
studies of MBA Automotive at Vienna
University of Technology and Slovak
University of Technology in Bratislava. He has
been working in MATADOR Group since
1984, when he started in research and
development. Later he was working in the
Section of Technology and Investment
Development, and he became a Construc-
tion Department Manager in 1989. In 1995
he became Technical Development Division
Director and in 1997 he was appointed Vice-
President for Science, Technology and
Development. Later he also worked as Vice-
President for Strategy. Since 2002 he has
been pursuing his successful professional
career as the Board of Directors Chairman
and company President.



Ing. Miroslav Rosina, PhD.
Absolvovalinzinierske studium na Univerzite
Carl Schorlemmer v Leuna-Merseberg v
Nemecku a doktorandské studium na ekono-
mickej Univerzite v Bratislave. V Matadore
zacal pracovat v roku 1983 do oblasti vyvoja
a vyskumu, neskor posobil ako riaditel mar-
ketingového oddelenia.

V 90-tych rokoch pésobil v Spolkovej repu-
blike Nemecko v spoloc¢nosti Metzeler Reifen
GmbH na poste vyrobkového manazéra.
V polovici 90-tych rokov sa vrétil do Mata-
doru a nastupil na funkciu riaditela divizie
marketingu a exportu. Od roku 1997 do roku
2007 viedol obchodné zastupenie Matadoru
v SRN.V roku 1997 bol zérovern vymenovany
do funkcie viceprezidenta pre zahrani¢né
vztahy. V tejto funkcii zodpovedal za zahra-
ni¢nu politiku spoloc¢nosti. V stucasnosti
posobi ako podpredseda predstavenstva a
viceprezident.

Ing.JozefVozar

Po studiu na Strojnickej fakulte Slovenskej
vysokej Skoly technickej v Bratislave absol-
voval postgradualne Studium v odbore
inZinierska psycholdgia. Do Matadoru Puchov
pri-Siel uz v roku 1965 na oddelenie projekcie.
Pocas svojho viac ako 45 ro¢ného pdsobenia
zastaval v spolocnosti cely rad vyznamnych
riadiacich funkcii, medzi inymi ako $éf expert-
nych timov v Barme, Indii, Cine, Turecku a
Juhoslavii, kde ziskal zahrani¢né skisenosti. V
roku 1992 nastupil do funkcie veduceho
useku stratégie rozvoja firmy a od roku 1995
posobil vo funkcii viceprezidenta pre
stratégiu. V roku 1998 sa stal prezidentom
spoloc¢nosti a v rokoch 2000 az 2002
vykonaval funkciu generdlneho riaditela. Od
roku 2002 posobil vo funkcii viceprezidenta
pre stratégiu.

V sucasnosti pdsobi ako ¢len predstavenstva a
viceprezident.

Ing. Miroslav Rosina, PhD.

He obtained his Engineer diploma at Tech-
nical University Carl Schorlemmer in Leuna-
Merseburg, Germany and his PhD. at Uni-
versity of Economics in Bratislava. In 1983 he
started working in Matador’s research and
development, later he was a Marketing
Department Director.

Inthe 90s he was working as a Product Mana-
ger in Metzeler Reifen GmbH, Germany. In
mid-90s he got back to Matador and became
Marketing and Export Division Director.
From 1997 to 2007 he ran Matador Commer-
cial Representation in Germany. In 1997 he
was also appointed Vice-President for
Foreign Affairs, and he was responsible for
the compa-ny’s foreign policy. Today heis the
Board of Directors Vice-Chairman and Vice-
President of the Company.

Ing.JozefVozar

After graduating from the Faculty of
Mechanical Engi-neering, Slovak University
of Technology in Bratislava, he completed his
postgraduate studies in engineering psy-
chology. He acceded to Matador Ptchov in
1965 and started working in engineering
department. During his more than 45 years
of work he held a whole range of impor-tant
controlling offices in the Company, he was a
head of expert teams in Burma, India, China,
Turkey and Yugoslavia, where he obtained
foreign practice. In 1992 he took up the
position of Section Manager for Company
Development Strategy and he was Vice-
President for strategy since 1995.1n 1998 he
became President of the Company andin the
years of 2000 - 2002 he was working at the
position of General Director. Since 2002 he
was Vice-President for Strategy.

Today he is a member of the Board of Direc-
torsandVice-President of the Company.
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Skupina MATADOR sa sklada zo strategickych podnikatelskych
jednotiek (SBU), ktorych cielom je koordinacia c¢innosti
spolocnosti skupiny posobiacich v jednotlivych podnika-
telskych oblastiach, ako aj koordindacia spolo¢ného postupu
SBU pri poskytovani dodavok na klu¢ / komplexnych rieSeni
zdkaznikom.

Kazda SBU ma svoj dlhodoby - strategicky plan aj jednoro¢ny
podnikatelsky pldn a manazér SBU koordinuje cinnost
jednotlivych spolo¢nosti SBU prostrednictvom manaZovania
riaditelov tychto spolo¢nosti.

Na Cele kazdej SBU je manazér SBU, ktorého menuje na ndvrh
generdlneho riaditela materskej spolo¢nosti predstavenstvo
materskej spolo¢nosti(MATADORHOLDING, a.s.). Manazér SBU
jezvycajneriaditel' najvyznamnejsejspolo¢nostiSBU.

Nemeni sa pravna subjektivita tychto spoloc¢nosti, nadalej
vystupuju ako samostatné pravnické osoby riadené svojimi
Statutdrnymi orgdnmi (predstavenstvom alebo konatelmi) a
vykonnym manazmentom.

SBU Automotive

Spolo¢nosti zoskupené v SBU Automotive poskytuju hlavne
vyrobu kovovych lisovanych komponentov a zvarovanych
zostav pre automobilovy a elektronicky priemysel a predaj
nastrojov — lisovacich foriem. Vyrobky dokéze pripravit od na-
vrhu lisovacejformy az po hotovy vyrobok.

SBU Engineering

poskytuje komplexné, vysoko kvalitné rieSenia v troch
Specifickych diviziach: vSeobecné strojarstvo, priemyselna
automatizécia a vyroba lisovacich nastrojov pre automobilovy
priemysel, ako aj pre dalsie priemyselné odvetvia.

Vseobecné strojarstvo: Ponuka rieSenia z oblasti strojarenskej
vyroby: komplexné zvérané konstrukcie, obrabanie, montaz,
jednoucelové zariadenia a vulkanizacnélisy.
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RIADENIE SKUPINY
ATADOR

= MATADOR GROUP
(@ MANAGEMENT

MATADOR Group consists of Strategic Business Units (SBU's),
whose main focus is coordination of the activities of the group
companies active in particular business areas, as well as
coordination of the mutual SBU proceeding in providing turn-
key deliveries /complexsolutions for the customers.

Each SBU has its own long-term strategic plan as well as a one
year business plan and the SBU manager coordinates the
activities of the individual SBU companies by the way of
managing the directors of these companies.

At the head of each SBU is an SBU manager, he is appointed by
the board of directors of the mother company (MATADOR
HOLDING, a.s.) upon a proposal of the general manager of the
mother company. The SBU manager is usually the director of
the mostimportant SBU Company.

The legal personality of these companies does not change,
they act further as autonomous legal entities managed by their
statutory bodies (board of directors or executive director) and
executive management.

SBU Automotive

The companies grouped in SBU Automotive provide the
customers in the Automotive area with products of stamping
automatically / manually welded and joined metal arrange-
ments. They are able to prepare the product from the design of
the stamping mold up to the final product.

SBU Engineering

offers complex, high quality solutions from three distinctive
divisions: General Engineering, Industrial Automation and
Tools for automotive as well as non-automotive industrial
sectors.

General machinery: This division offers solutions from the area
of machinery manufacturing: complex welded constructions,
machining, assembling, single-purpose equipment and
vulcanization presses.
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Priemyselnd automatizécia: Dodavame inovativne riesenia pre
automotive, systémové integracie robotov KUKA, automa-
tizdcia a robotizécia liniek, vyroba zvaracich pracovisk, PLC
programovanie, konstrukcie v CATIA, Invertor.

Nastroje: Dodava precizne odladené a otestované transferové
atandemové lisovacie nastroje.

SBUR&D

Specializuje sa na poskytovanie dizajnérskych, vyvojovych
konstrukénych a vypoctovych produktov a sluzieb pre auto-
mobilovych vyrobcovaich dodavatelov.

Prehlad dcérskych spolocnosti, spolo¢nych podnikov a
pridruzenych spolo¢nosti Skupiny MATADOR k 31.12.2014

Industrial automation: Supply of innovative solutions for the
automotive industry, systems integration for KUKA robots,
automation and robotizing of production lines, creating
welding work-areas, PLC programming, design in CATIA,
Invertor.

Tools: We supply our customers precisely tuned and tested
transferand tandemdies.

SBUR&D

This division is focused on providing design, development,
constructional and computing products for automotive
producersand their suppliers.

Overview of subsidiaries, joint ventures and associated
companies in the MATADOR Group at Dec 31st, 2014

MATADOR HOLDING, a.s.

LR |
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EKONOMICKA A FINANCNA
POZICIA V ROKU 2014

ECONOMICAL AND FINANCIAL
POSITION IN THE YEAR 2014

Informacie o materskej spolo¢nosti
MATADOR HOLDING, a.s.

Rok 2014 bol z pohladu vysledkov celej skupiny ovplyvneny
najma ndbehom projektu Audi Q7 v spolo¢nosti MATADOR
Automotive Vrable, a.s., ndbehom projektu Skoda Fabia v spo-
lo¢nosti MATADOR Automotive CR, s.r.o. v Liberci, dianim
v Rusku a v dcérskej spolo¢nosti MATADOR Automotive Rus
LLC v Niznom Novgorode a rozvijanim divizii spolo¢nosti
MATADOR Industries, a.s.

Informacie o SKUPINE MATADOR

Udaje v nasledujucej tabulke vychadzaju z IFRS konsolidacie:

Information about the mother company
MATADOR HOLDING, a.s.

The year 2014 was from prospect of the Group mainly influ-
enced by launch of Audi Q7 project in MATADOR Automotive
Vréble, a.s., by launch of SKODA FABIA project in MATADOR
Automotive CR, s.r.o.in Liberec, by events in Russian federation
and MATADOR Automotive Rus LLC in Nizhny Novgorod and
by development of divisions of MATADOR Industries, a.s.

Information aboutthe MATADOR GROUP

The data in the following table are coming from the IFRS
consolidation:

v tis. EUR 2014 2012 in EUR thousands
Trzby 158 437 142 621 127 206 Sales
VH pred zdanenim 1052 4711 Profit Befor Tax
EBITDA" 14 339 16 304 EBITDA"
ROE? 0,72% 3,32% ROE?
Pracovny kapitél / trzby 12,88 % 4,10 % Working Capital / Sales®
PH na pracovnika 24,1 24,2 AV per employee

1) VH pred zdanenim + odpisy a znizenie investicie do nehnutelnosti a dlhodobého majetku ur¢eného na predaj + nakladové Uroky,

ENG: Profit Before Tax + depreciaton and reversal of impairment charge for investment property a non-current assets held for sale + interest expense
2) VH po zdaneni / priemerné vyska vlastného imania; ENG: Profit After Tax / average equity
3) Priemerny pracovny kapital za posledné 2 roky / trzby, ENG: Average working capital of 2 years / sales

Skupina MATADOR je tvorena materskou spolo¢nostou MATA-
DORHOLDING, a.s.a vsetkymidcérskymi spolo¢nostami.

Skupina MATADOR dosiahla podla IFRS konsolidovany zisk po
zdanenizarok 2014 v hodnote 663 tis. EUR (v roku 2013 zisk 3
979tis.EUR).Ide o pokles 0 83% vociroku 2013.

Pod tento vysledok sa podpisali najvyznamnejsie spolo¢nosti
Skupiny MATADOR nasledovne. Jedna sa o udaje z individual-
nych Uctovnych zavierok pred vnutroskupinovymi eliminaciami.:
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MATADOR Group consists of mother company MATADOR
HOLDING, a.s.and allits subsidiaries.

According to IFRS, MATADOR Group reached consolidated profit
after tax for 2014 in an amount of EUR 663 thousand (in the year
2013 a profit of EUR 9 373 thousand). It is a decrease compared
with the year 2013, i.e. by 83%.

Most important companies of the MATADOR Group
contributed to this result as follows. This is the data from
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Spolo¢nost MATADOR Automotive Rus LLC zalozend v roku
2012 dosiahla v roku 2014 stratu po zdaneni -1 828 tis. EUR.
Tato strata bola vo velkej miere zapri¢inend nerealizovanymi
kurzovymi stratami v hodnote 1 799 tis. EUR. V roku 2013
dosiahla stratu-188 tis. EUR (prepocitané priemernym ro¢nym
kurzom daného roku).

Spolo¢nost MATADOR Automotive Vrable, a.s. dosiahla v roku
2014 vysledok hospodérenia po zdaneni v hodnote 1 326 tis.
EUR. (v roku 2013 dosiahla vysledok hospodérenia po zdaneni
vo vyske 2385 tis.EUR).

Vysledok hospodérenia po zdaneni spolo¢nosti MATADOR
Automotive CR s.ro. bol v roku 2014 zisk 135 tis. EUR
(prepocitané priemernym ro¢nym kurzom) a v roku 2013
strata - 533 tis. EUR (prepocitané priemernym rocnym
kurzom). Tento zisk po zdaneni bol dosiahnuty napriek
pomaldiemu nabehu nového projektu Skoda Fabia a stabil-
nom vyvoji nosného projektu Skoda Rapid.

DV, s.r.o. sa podielal na hospodarskom vysledku skupiny iba
24% podielom, VH po zdaneni v roku 2014 dosiahla
spolo¢nost DV, s.r.o. vo vyske 106 tis. EUR, vroku 2013 zisk vo
vyske 0,4 tis.EUR.

Spolo¢nost MATADOR Industries, a.s. dosiahla vysledok
hospodarenia po zdaneni 1 156 tis. EUR, ¢o predstavuje oproti
roku 2013 nérast o 48 % v ktorom dosiahla vysledok
hospodarenia pozdaneni780tis.EUR.

Spolo¢nosti MIA Engineering s.r.o., v ktorej ma skupina
MATADOR 24% podiel, dosiahla VH po zdaneni v roku 2014 vo
vyske 151 tis. EURavroku 2013 vo vyske 99tis. EUR.

Spoloc¢nost AUFEER DESIGN s.r.o., v ktorej ma skupina
MATADOR 24%ny podiel dosiahla v roku 2014 vysledok
hospodarenia pred zdanenim na trovni 1 151 tis. EUR a v roku
2013 na urovni 866 tis. EUR (prepocitané priemernym ro¢nym
kurzom).

Spolo¢nost MATADOR HOLDING, a.s. ako materska spolo¢nost
dosiahla v roku 2014 zisk po zdaneni v objeme 57 tis. EUR a v
roku 2013 vobjeme 237 tis.EUR.

V sulade s dlhodobou stratégiou Skupiny MATADOR
spolo¢nost PARI, s.r.o. v roku 2014 zniZzovala objem
dlhodobych nevyrobnych nehnutelnosti a pozemkov a z
doévodu rekonstrukcie a nasledného odpredaja sidla
spolo¢nosti MATADOR HOLDING, a.s. na Bojnickej ulici
vykazala zisk vo vyske 1 179 tis. EUR. Tento zisk bol sposobeny
vo velkej miere rozpustenim opravnej polozky k dlhodobému
hmotnému majetku v hodnote 826 tis EUR. Spoloc¢nost PARI,
s.r.o.dosiahlavroku 2013 stratu vo vyske -260 tis. EUR.

Spolo¢nost M.LL. Matinvestment Limited dosiahla v roku 2014
stratu po zdanenina urovni-1491 tis.EURa v roku 2013 zisk po
zdaneni 1 203 tis. EUR, strata v roku 2014 bola hlavne
spOsobena vytvorenim opravnej polozky k finan¢nej investicii
vspolo¢nosti PARI, s.r.o.vhodnote 2923 tis EUR.

Pozitivny vplyv konsolida¢nych Uprav vo vyske 177 tis. EUR
(rok 2013: 796 tis. EUR) predstavoval z vyznamnej casti

individual financial statements before intra-group
eliminations.:

The company MATADOR Automotive Rus LLC, founded in
2012, reached a loss after tax in an amount of EUR 1 828
thousand in 2014 and a loss EUR 188 thousand in 2013
(calculated with the year's average exchangerate).

In 2014, the company MATADOR Automotive Vrdble, a.s.
reached a profit after tax in an amount of EUR 1 326 thousand.
(Inyear2013a profit after tax of EUR 2 385 thousand).

The profit after tax of the company MATADOR Automotive CR,
s.r.o.wasrecorded at EUR 135 thousandin 2014 and loss of EUR
533 thousand in 2013. (Calculated with the year's average
exchange rate). This profit after tax was recorded despite the
slower start of project SKODA FABIA and stable sales of key
project SKODARAPID.

DV, s.r.o. participated on the profit of the MATADOR Group only
with 24% share of their stock capital. DV, s.r.o.recorded in 2014
profit after tax in amount of EUR 106 thousand and in 2013 an
amountof EUR0,4 thousand.

The company MATADOR Industries, a.s. reached a profit after
taxinanamount of EUR 1 156 thousand, what represents 48%
increase compared with the year 2013, when profit after tax of
EUR780thousand wasrecorded.

The company MIA Engineering s.r.o. participated on the profit
of the MATADOR Group with 24% share of their stock capital
and recorded profit after taxinamount of EUR 151 thousand in
2014 and of EUR99 thousandin2013.

AUFEER DESIGN, s.r.o. company where the MATADOR Group
owns 24% share reached a profit before tax in an amount of
EUR 1 151 thousand in 2014 and a profit before tax in an
amount of EUR 866 thousand in 2013 (calculated with the
year's average exchangerate).

In 2014, the company MATADOR HOLDING, a.s. as the mother
company reached a profit after tax in amount of EUR 57
thousand and in 2013 reached a profit after tax in amount of
EUR237 thousand.

In line with the long-term strategy of the MATADOR Group the
company PAR], s.r.o. reduced also in 2014 the volume of the
long-term non-production real estates. Due to the
reconstruction and sale of the headquarters to the company
MATADOR HOLDING, a.s. in the Bojnicka street it recorded an
profit in an amount of EUR 1 179 thousand. This profit was
caused mainly by release of provisions for tangible fixed assets
of EUR 826 thousand. The company PARI, s.r.o. recorded in
2013 aloss of EUR 260 thousand.

In 2014, M.L.L. Matinvestment Limited reached a loss after tax
in an amount of EUR 1 491 thousand and in 2013 recorded a
profit of EUR 1 203 thousand. Loss in 2014 was mainly caused
by creation of provision for financial investments in the
company PARI, s.r.0.invalue of EUR 2923 thousand.

The positive influence of consolidation adjustments in an
amount of EUR 177 thousand (in 2013: EUR 796 thousand) was
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eliminaciu c¢asového rozliSenia vynosov buducich obdobi
projektu VW UP, rezerv na poniZenia cien, kurzové rozdiely a
Upravy hodnoty majetku a odpisov v konsolidovanej u¢tovnej
zavierke podlaIFRS.

Skupina MATADOR vykazala celkové aktiva v hodnote 195 996
tis. EUR (v roku 2013: 189 149 tis. EUR), t.j. 0 6 847 tis. EUR viac
ako v roku 2013.Tento nérast sposobil hlavne rast stalych aktiv
06979 tis. EUR, konkrétne dlhodobého hmotného majetku o
6 117 tis. EUR. Islo hlavne o rekonstrukciu a rozsirenia sidla
spolo¢nosti MATADOR HOLDING, a.s. na Bojnickej ulici a v
spolo¢nosti MATADOR Automotive Vrable, a.s investicie do
zvdracich a nitovacich liniek AUDI Q7, SUZUKI VITARA a KTL
linky.

V kratkodobej a dlhodobej ¢asti vynosov buducich obdobi je
zauctovand zostavajuca cast dotacie nazvaracie pracoviska.

Skupina MATADOR v roku 2014 preinvestovala cca 20,9 mil.
EUR, ztoho do priamych projektovych investicii v hodnote cca
6,6 mil. EUR (hlavné projekty Audi Q7, Suzuki Vitara, VW UP,
Skoda Fabia a pracovisko na produkciu platformovych dielov),
doKTLlinky 1,2 mil. EUR, do budov a pozemkov preinvestovala
cca 1,9 mil. EUR, ostatné investicie boli smerované do
rozsirenia a obnovenia strojového parku, skladovacich a inych
logistickych kapacit, vozového parku, hardvéru, softvéru a
licencii.

V roku 2014 mala Skupina v priemere 1 203 zamestnancov
(2013: 1 128 zamestnancov), z toho 27 riadiacich pracovnikov
(2013:27 pracovnikov).

caused mainly by elimination of deferred income of project VW
UP, provisions for price reductions, foreign exchange
differences and changes of the property, plant and equipment
valueinthe consolidated financial statements according IFRS.

The MATADOR Group recorded total assets in a value of EUR
195996 thousand (in the year 2013: EUR 189 149 thousand), i.e.
by EUR 6 847 thousand more than in 2013. This increase was
caused mainly by the growth of the current assets by EUR 6 979
thousand, specifically by the growth of property, plant and
equipment in value of EUR 6 117 thousand. This increase was
caused by MATADOR HOLDING Bojnicka street Headquarter
reconstruction and in MATADOR Automotive Vrable, a.s.
investmentinto welding and riveting lines for AUDI Q7, SUZUKI
VITARA and Cataphoresisline.

The remaining part of the donation for the welding workplaces
is carried to account of both the short-term and long-term part
of the deferredincomes.

In 2014, MATADOR Group invested about EUR 20,9 million, into
direct project investments in the value of EUR 6,6 million (main
projects Audi Q7, Suzuki Vitara, VW UP, Skoda Fabia and
workplace for manufacturing platform parts), into
cataphoresis line EUR 1,2 million and into land and building
EUR 1,9 million. Other investments were directed into
extensions and renovations of the machine pool, the storage
and other logistic capacities, car fleet and hardware, software
andthelicenses.

In 2014, the group employed 1 203 employees in average
(2013: 1 128), 27 from them were senior managers (2013: 27
seniormanagers).

Podiel jednotlivych SBUs / Sales of SBUs 2014
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0 SPOLOCNOSTI
KEY INFORMATION ABOUT

THE COMPANY

Ocenenia

V MATADORE sme vzdy dbali na kvalitu. Uz v roku 1998 sme
sa stali prvou slovenskou ako aj vychodoeurdépskou firmou
certifikovanou 1ISO9001 a QS9000 pod zastitou RAB. Od tej
doby sa mnohé zmenilo, ale nasa tuzba inovovat a neustéle
sa zlepsovat sa v nas zachovala. Preto pri budovani nasej
znacky vzdy myslime na bohatu histériu a dedi¢stvo, ktoré
MATADOR reprezentuje. Spolu s kvalitou a s orientaciou na
inovacie je nasa znacka formovana tizbou byt jasnou a pr-
vou volbou nasich zdkaznikov. Preto neustale dbame na to,
aby nasi zdkaznici dostali vzdy najlepsiu starostlivost,
profesionalne sluzby a najkvalitnejsie vyrobky. Tieto kvality
ako aj profesionalizmus nasich zamestnancov sa neustéle
podielaju naformovaninasejznacky.

Casopis Forbes udelil znacke MATADOR 6.miesto v rebri¢ku
najcennejsich znaciek Slovenska.

V Spolo¢nosti MATADOR Automotive Vrable sa podarilo
dosiahnut Externé PPM na hodnotu 36, ¢o sa pozitivne
odzrkadlilo na hodnoteni u zdkaznikov. V priebehu roka
2014 sme siudrzali hodnotenie A u zakaznikov OEM

Riadenie ludskych zdrojov

V dnesnej ekonomike, ktord by sme mohli oznadit ako
znalostnd, su fudia tym najcennejsim, ¢o organizacia ma. Ta-
lentovani pracovnici st preto v centre pozornosti a ich
ziskanie ¢i udrzanie predstavuje jeden z hlavnych cielov HR
oddelenia, na ktoré sme sa ststredili v tretom ro¢niku Talent
Management Programuss 11 Gcastnikmi.Z doteraz realizova-
nych cyklov, ktorych sa ztcastnilo celkom 49 zamestnancov
z celej Skupiny MATADOR, kariérne postupilo az 27 talentov.

S inovativnymi a kreativnymi mladymi [udmi intenzivne
spolupracujeme na vysokych a strednych skolach.

Awards

In MATADOR we have always paid attention to quality. In
1998 we became the first Slovak and Eastern European
Company certified by 1SO9001 and QS9000 under the
guidance of RAB.

Since then much has changed, but our desire to innovate
and constantly improve still prevails. Therefore, when
building our brand we are always thinking about the rich
history and heritage that represents the MATADOR.

Along with focus on quality and innovation our brand
represents a clear desire to be the first choice of our
customers. Therefore we continually strive to ensure that our
customers always receive the best care, professional services
and best quality products. These skills and our employee's
professionalism are constantly involved in shaping our
brand.

Forbes magazine has awarded MATADOR brand 6th place
position in the most valuable brands in Slovakia
competition.

In MATADOR Automotive Vrable Company we managed to
achieve external PPM of 36, which had a positive effect on
our customer assessment. During the year 2014 we kept the
A-category supplierat OEM customers.

Human Resources Management

In today's economy, which we could call knowledge based,
people are the most precious asset that organization has.
Talented workers are therefore in focus and their acquisition
and sustaining are the main objectives of the HR
department. The Talent Management Program with 11
participants in 2014 is the proof of it. From now completed
cycles, attended by 49 employees from across the MATADOR
Group, 27 talents were promoted in their careerin MATADOR.

With the innovative and creative young people we work
intensively at universities and secondary schools.
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Studenti STU Bratislava pdsobia v Studentskom inkubétore,
stazisti Technickej univerzity v Kosiciach, Zilinskej univerzity a
Slovenskej technickej univerzity si rozsiruju svoje teoretické
poznatky rieSenim bakalarskych, diplomovanych a
doktorandskych prac aj prostrednictvom narodného projektu
Vysoké Skoly ako motory rozvoja vedomostnej spolo¢nosti. V
rovnakej miere stredoskoléaci SOS a SPS v Dubnici nad Vahom,
SOS vo Vrabloch na odbornej praxi pod odbornym vedenim
nasich nastavovacov kovoobrabacich alebo CNC strojov ¢i
nastrojarov ziskavaju praktické zru¢nosti a vo Vrabloch sme
Uspesne zucastnili pilotného projektu duaineho vzdeldvania.

Nemalu pozornost Skupina venuje sti¢asnym manazérom na
vietkych riadiacich urovniach. V prepojeni na vysledky
rocného hodnotenia podporeného e-testovanim a aj
360°spdtnou vdzbou su pre nich spracované individudlne
plédny rozvoja v Moduldrnom vzdeldvani.

S postupnym starnutim pracovnej sily HR celi novej ulohe -
zabezpecit, aby sa pracovnici vietkych vekovych skupin citili
prispolupréciprijemne a nikto nemal pocit diskriminacie.

Na druhej strane sa vSak musime snazit, vzhladom na
poziadavky trhu, o vytvorenie o najrozmanitejsie pracovnych
timov, ktoré su schopné prinasat inovativne a kreativne
rieSenia.

Vyskum a vyvoj

V ramci skupiny MATADOR sa spolo¢nosti DV s.r.o a MIA Enginee-
ring, s..o primarne zameriavaju na vyskum a vyvoj. Skupina
MATADOR vlastniv oboch spolo¢nostiach 24%ny podiel.

MIA Engineering je zameranad na oblast automatiziacie a
robotiky v strojdrenskom priemysle predovsetkym v
automobilovom. Medzi hlavné ¢innosti patri vyskum a vyvoj
robotickych pracovisk spdjania a manipuldcie. V spolupraci s
katedrou Vyrobnej techniky a robotiky Technickej univerzity
Kosice realizuje projekt ,Aplikovany vyskum systémov
inteligentnej manipulacie priemyselnych robotov s
neorientovanymi 3D objektmi’, ktory je spolufinancovany zo
Strukturdlnych fondov.

DV s.r.o je zamerané na vyskum a vyvoj v oblasti tvarnenia a
spéjania (zvaranie, nitovanie, lepenie). Na podporu tychto
aktivit DV s.r.0.ziskalo podporu zo strukturalnych fondov.

Skupina MATADOR aktivne spolupracuje so Studentmi a
Cerstvymi absolventmi strednych a vysokych $kél a umoznuje
im uplatnit nadobudnuté vedomosti v praxi, uci ich novym
poznatkom z odboru strojarskej vyroby a vyvoja a tym
najsikovnejsim po Uspesnom ukonceni Studia ponuka
pracovné miesta.

Zivotné prostredie a kvalita

V priebehu roka 2014 vedenie Skupiny MATADOR venovalo
systematicki pozornost udrzatelnému rozvoju v oblasti
environmentélnej politiky a BOZP. Popri uz tradi¢nych
zdvazkoch v oblasti ochrany zdravia zamestnancoy,
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STU Bratislava students are engaged in student incubator,
trainees from Technical University in Kosice, Zilina University
and Slovak Technical University are expanding their theoretical
knowledge by elaborating bachelor, diploma and doctoral
thesis also through national projects of universities as engines
of development of knowledge based society.

To the same extent, the high school students from Dubnica and
Vrable during traineeship programs under the guidance of our
CNC operators and supervisors gain professional expertise. In
Vrable we have successfully participated in the pilot project of
dual education.

The Group devotes considerable attention to existing
managers atallmanagementlevels.

Individual modular education development plans based on
the results of the annual performance interviews, which are
supported by e-testing, as well as 360 degree feedback are
prepared and executed.

With the gradual aging of the workforce HRis facing anewrole -
ensuring that workers of all ages feel comfortable and no one
has the feeling of discrimination.

On the other hand, we must try, given the demands of the
market, to create the most versatile work teams that are able to
deliverinnovative and creative solutions.

Research and development

Within the MATADOR Group the companies DV s.r.o and MIA
Engineering s.r.o. are primarily focused on research and
development.The MATADOR Group owns in both companies a
share of 24%.

MIA Engineering is focused on automation and robotics in
machine industry first of all in automotive industry. To its
principal activity belongs research and development of robotic
workplaces for joining and manipulation. Project "Applied
research of systems for intelligent manipulation of industry
robots with non-oriented 3D objects" was delivered in
cooperation with the department for Manufacturing techno-
logy and robotics of the Kosice University of Technology and it
was co-financed from the structural funds.

DV s.r.o.is focused on research and development in the area of
forming (welding, riveting, and gluing). For supporting of these
activities subvention from the structural funds was approved.

MATADOR Group actively cooperates with students and fresh
high school and university graduates. The company helps
them to apply their knowledge in practice, teaches them new
knowledge from the field of engineering and manufacturing
and offers jobs to the most successful students after the
graduation.

Environment

In 2014, the management of the MATADOR Group took
systematic care of sustainable development in the area of the
environmental policy and of Safety and Health Protection at
Work. Besides the traditional commitments in the area of the



zvySovania urovne bezpecnosti pri praci a riadenia
environmentdalnych aspektov spolo¢nost prispieva k riadeniu
socialnych dopadov ¢innostina okolie.

V roku 2014 prebehli v skupine MATADOR viaceré kontrolné
audity systémov kvality podla viacerych noriem:

ISOTS 16949:2009, STN EN ISO 9001:2009, STN ISO 9001:2008,
ISO 14 001:2004 a VDA 6.4 firmou TUV NORD dopadli s
pozitivnym vysledkom. Vysledky auditu potvrdili, ze
spolo¢nosti v skupine MATADOR patria medzi firmy, ktoré
svojou ¢innostou minimalizuju negativne vplyvy na Zivotné
prostredie a opatreniami prispievaju k ochrane zdravia svojich
pracovnikov. Spolo¢nosti v skupine MATADOR z hladiska
kvality patria medzi dodavatelov na Urovni porovnatelnej i
presahujucejkonkurencné firmy.

health protection of employees, increasing the security level at
work and managing the environmental aspects, the company
contributes to the managing of the social impacts of the
activities onto the surroundings.

In 2014, several control audits of the quality management
systems in the MATADOR Group were executed to be in
compliance with several norms: ISOTS 16949:2009, STN EN ISO
9001:2009, ISO 14 001:2004 and VDA 6.4 - via TUV NORD with a
positive result. The audit results proved, that the MATADOR
Group belongs to a group of companies, which minimize the
negative influence on the environment and contribute to the
health protection of employees.

In terms of quality MATADOR group companies are among
suppliers at comparative level comparable and exceeding
competing firms.
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SBU Automotive

Udaje v nasledujlcej tabulke vychadzaju z manazérskej
konsolidacie. Manazérska konsolidacia vychadza z
individudlnych Statutarnych uctovnych uzavierok, pri ktorych
sa vylu€uju vnutro skupinové trzby a naklady, vnutro
skupinové pohladavky, zadvazky ako aj financné investicie do
spoloc¢nostikonsolidovanych vramcijednotlivych SBU.

The data in the following table are coming from the
management consolidation. The management consolidation
comes fromindividual statutory financial statements, in which
the group internal revenues and costs, the group internal
claims, liabilities as well as financial investments into
companies consolidated within particular SBUs are excluded.

v tis. EUR 2014 2012 in EUR thousands
Trzby 145911 135 304 107 357 Sales
VH pred zdanenim * -107 1027 * Profit Befor Tax
EBITDA" 9082 10283 8199 EBITDA”
ROE? 0,62 % 4,99 % 4,91 % ROE?
Pracovny kapitél / trzby 18,60 % 11,13 % 8,71 % Working Capital / Sales”
PH na pracovnika 31,01 26,54 AV per employee

1) VH pred zdanenim + odpisy a znizenie investicie do nehnutelnosti a dlhodobého majetku ur¢eného na predaj + nékladové uroky,

ENG: Profit Before Tax + depreciaton and reversal of impairment charge for investment property a non-current assets held for sale + interest expense
2) VH po zdanen(/ priemerna vyska vlastného imania; ENG: Profit After Tax / average equity
3) Priemerny pracovny kapitél za posledné 2 roky / trzby, ENG: Average working capital of 2 years / sales

* v roku 2014 ovplyvnené nerealizovanymi kurzovymi stratami v MA RUS v hodnote 1 799 tis. EUR / in 2014 influenced by unrealized FX loss in MA RUS in value

EUR 1 799 tousand.

V segmente SBU Automotive sa podarilo dosiahnut ndrast
trzieb za vyrobky, tovar a sluzby o 10,6 mil. EUR, ¢o predstavuje
narast 7,8% a je ovplyvneny hlavne nérastom trzieb za tovar v
spolo¢nosti MATADOR Automotive Vrable, a.s. Bolo to
spésobené hlavne zu&tovanim néstrojov projektov Skoda
Fabia, Skoda Rapid a SUZUKI Swift v roku 2014.

V roku 2014 dosiahla spolo¢nost MATADOR Automotive
Vrable, a.s. hospodarsky vysledok pred zdanenim na urovni 1
821 tis. EUR.Vroku2013tobolo 3045 tis.EUR.

Pokles konsoli-dovaného hospodérskeho vysledku SBU
Automotive bol ovplyvneny hlavne nerealizovanymi
kurzovymi stratami v spolo¢nosti MATADOR Automotive Rus
LLC v hodnote cca 1,8 mil. EUR a ndbehom projektu Audi Q7 v
spolo¢nosti MATADOR Automotive Vrable, a.s., v ktorom bolo
viac ako 500 tech-nickych zmien vyvolanych zakaznikom, ¢o
znamenalo ndrast investicii a Urokovych nakladov, neustale
dordbanie nastrojov aich nové skisanie nalisoch, ¢o odsuvalo
beznl vyrobu, sposobilo zvysenu externu kooperdciu,
zvys$enie osobnych nakladov (viac nad¢asov) a vyssie naklady
na externych agenturnych pracovnikov.

SBU aj v roku 2014 pokracovala v rozvoji v oblasti novych pro-
jektov a lokalit. Najdolezitejsimi milnikmi sa stalo spustenie
KTL linky a priprava sériovej vyroby projektu Audi Q7 a Suzuki
Vitara v spolo¢nosti MATADOR Automotive Vrable, a.s. a
rozbeh projektu Skoda Fabia v MATADOR Automotive CR.

Spolo¢nost MATADOR Automotive CR sa podielala na
vysledku SBU Automotive v roku 2014 hospodarskym vys-
ledkom pred zdanenim na Urovni 135 tis. EUR v roku 2013 to
bola strata -533 tis. EUR (prepocitané priemernym ro¢nym
kurzom). Spolo¢nost MATADOR Automotive RUS sa podielala
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In the Automotive segment, the SBU achieved sales growth of
products, goods and services of EUR 10.6 million, which
represents increases of 7.8%, and is influenced mainly by an
increase in sales of goods in the MATADOR Automotive Vrable
company. This was mainly due to the settlement of tools in
Skoda Fabia, Skoda Rapid and SUZUKI Swift projectsin 2014.

In 2014 the company MATADOR Automotive Vrable, a.s.
achieved Profit before tax at EUR 1 821 thousand.In 2013 it was
EUR 3 045 thousand.

Decline in consolidated profit of SBU Automotive was affected
mainly by unrealized foreign exchange losses in the company
MATADOR Automotive Rus LLCin theamount of EUR 1,8 million
and by launch of Audi Q7 projects in MATADOR Automotive
Vrable, a.s., in which there were more than 500 technical
changes requested by customers, which resulted in anincrease
of investments, higher interest expense, constant tools re-
modelling and new testing on presses, higher production
backlog, resulted inincreased external cooperation, increase in
personnel costs (more overtime) and higher costs for external
agency workers.

In 2014, the SBU continued the developmentin the area of new
projects and locations. The most important milestones beco-
me the launch of the cataphoresis line, preparation of serial
production for project Audi Q7 and Suzuki Vitara in MATADOR
Automotive Vrable, a.s. company and start of serial production
of Skoda Fabia projectin MATADOR Automotive CR.

The company MATADOR Automotive CR s.r.o. participated at
the result of the SBU Automotive in 2014 by a profit before tax
on the level of EUR 135 thousand, in year 2013 by a loss of EUR
533 thousand (converted by the annual average exchange



na vysledku SBU Automotive stratou pred zdanenim na trovni
-1 828 tis. EUR v roku 2013 to bola strata -188 tis. EUR
(prepocitané priemernym ro¢nym kurzom).

Priemerny prepocitany stav zamestnancov v SBU Automotive
v roku 2014 bol 868 kmernovych zamestnancov (v roku 2013:
826 zamestnancov).

rate). Company MATADOR Automotive Rus LLC participated at
the result of the SBU Automotive by loss before tax in value of
EUR 1 828 thousand EUR, in year 2013 by a loss of EUR 188
thousand (converted by the annual average exchangerate).

In 2014, the average recalculated staff size in the SBU
Automotive was 868 employees (in the year 2013: 826
employees).
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SBU Engineering

Udaje v nasledujucej tabulke vychéadzaju z manazérskej
konsolidacie. Manazérska konsoliddcia vychédza z
individudlnych statutarnych uctovnych uzavierok, pri ktorych
sa vylucuju vnutro skupinové trzby a néklady, vnutro
skupinové pohladavky, zavazky ako aj financné investicie do
spolo¢nostikonsolidovanych vrdmcijednotlivych SBU.

The data in the following table are coming from the
management consolidation. The management consolidation
comes fromindividual statutory financial statements, in which
the group internal revenues and costs, the group internal
claims, liabilities as well as financial investments into
companies consolidated within particular SBUs are excluded.

v tis. EUR 2014 2012 in EUR thousands
Trzby 51494 50472 61 540 Sales
VH pred zdanenim 1790 966 Profit Befor Tax
EBITDA" 5861 5055 EBITDA"
ROE? 9,71% 5,56 % 5,08 % ROE?
Pracovny kapital / trzby ¥ 25,54 % 18,13 % 11,80 % Working Capital / Sales”
PH na pracovnika 37,46 37,74 AV per employee

1) VH pred zdanenim + odpisy a znizenie investicie do nehnutelnosti a dihodobého majetku ur¢eného na predaj + nékladové uroky,

ENG: Profit Before Tax + depreciaton and reversal of impairment charge for investment property a non-current assets held for sale + interest expense
2) VH po zdanen( / priemernd vyska vlastného imania; ENG: Profit After Tax / average equity
3) Priemerny pracovny kapitél za posledné 2 roky / trzby, ENG: Average working capital of 2 years / sales

Trzby za vyrobky, tovar, sluzby narastli o 2,0 % oproti
predchddzajicemu roku.V oblasti Priemyselnejautomatizacie
spolo¢nost zaznamenala pokles obratu o 0,5% a to vplyvom
posunu projektov Skoda a VW Group do buduceho roku. V
segmente Nastrojov zaznamenala spolo¢nost pokles obratu o
4,5% voci roku 2013 a to vplyvom niz3ej rozpracovanosti pri
projektoch pre zékaznika SKODA AUTO, kde neboli ukongené
projekty z predchadzajucich rokov a presunula sa ich
finalizacia do nasledujucich a dalSich rokoch.

Ukazovatele rentability a efektivity zdkaziek zaznamenali
medziro¢ny rast najma v dosledku realizacie zékaziek s vy$sou
pridanou hodnotou u divizie Priemyselnd automatizacia a
vykonanim Uspornych opatreni na strane nakladov, ako aj v
dosledku neustalych zlepSovaniprocesov v spolo¢nosti.

Spolocnost kladie doraz na efektivne vyuzivanie viazanych
finan¢nych prostriedkov, aj ked'rast pracovného kapitalu voci
trzbdm mda medzirocne negativny vyvoj - jedna sa najmd o
financovanie dlhodobych projektov s vyssim stavom
rozpracovanosti v segmente Néstroje a Priemyselnd
automatizécia (najma SKODA AUTO a MATADOR Automotive
Vrable).

V segmente Lisovacieho naradia spolo¢nost dosiahla
medziro¢ny pokles obratu o 4,5%, v dosledku posunu
projektov pre zakaznika SKODA AUTO na rok 2015, naopak
dosiahol sa ndvrat kzékaznikovi OPEL v objeme takmer 0,5 mil.
EUR. Podarilo sa taktiez pokracovat v realizacii kooperacnej
vyroby lisovacieho naradia u partnerov v Azii a v dalsom
rozvoji spoluprace s tymito kooperac¢nymi partnermi bude
spoloc¢nost pokracovat ajv nasledujucich rokoch.

Nérast obratu o 7,5% zaznamenal v roku 2014 segment
Vseobecného strojarstva, napriek poklesu v spolupraci so
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Sales of products, goods, services grew by 2.0% over the
previous year. In the segment of industrial Automation, the
company recorded a decline in turnover of 0.5% due to a shift
of projects for Skoda and VW Group to the next year. In the
segment of Tools, the company recorded a decline in turnover
of 4.5% compared to 2013, due to lower amount of production
in progress for SKODA AUTO, for which projects from previous
year were not completed and moved to subsequent years.

The indicators of profitability and efficiency of contracts
recorded year-over-year growth mainly due to the
implementation of contracts with a higher value added in
Industrial Automation Division and due to the execution of
saving measures on the cost side, as well as due to the
continuousimprovement of company processes.

The company emphasizes efficient use of committed financial
funds despite the fact that growth in working capital against
sales has a year-over-year negative development - this is
mainly due to financing long-term projects with a higher state
of work in progress in the segment of Tools and Industrial
Automation (especially SKODA AUTO and MATADOR
AutomotiveVrable).

In the segment of Pressing Tools, the company reported year-
over-year decline in turnover of 4.5% due to the shift of SKODA
AUTO projects to 2015, on the other hand return to customer
OPEL in the amount of almost EUR 0.5 million was achieved. We
have also managed to continue in the implementation of
cooperative production of pressing tools with partners from
Asia, and further development of cooperation with these
partnerswill continue inthe coming years.

Turnover growth of 7.5% was recorded in 2014 by General
Engineering segment, and the decline in cooperation with



zakaznikom Continental (gumarenské stroje a zariadenia), sa
podarilo vyrobné kapacity nahradit novymi zdkaznikmi. U
dalsich zdkaznikov pokracovala aj v roku 2014 spolo¢nost v
spolupraci na stabilnej drovni - Krones (Casti strojov pre
potravinarsky priemysel), Cordiant Vostok (gumarenska
produkcia), FMC (tazobny priemysel) a Mediso (medicinska
technika), navyse sa podarilo etablovat do lodného priemyslu,
konkrétne ziskanim obchodu so zékaznikom Bergen Engines
aj pre nasledujuci rok. Na konci roku 2014 sa na vynosoch
taktiez podielal vysoky stav rozpracovanych projektov.

Segment Priemyselnej automatizacie v roku 2014 zaznamenal
obrat na rovnakej urovni ako v roku 2013, pricom posun
projektov pre zakaznikov Skoda a VW Group sa prejavi rastom
vynosov v nasledujucich rokoch. Novy projekt SUV za 8,3 mil.
EUR pre zékaznika SKODA AUTO sa na konci roku 2014 prejavil
v znacnej miere najma v rozpracovanej vyrobe, pricom jeho
finalizécia je o¢akdvand pocasrokov2015a2016.

Priemerny prepocitany stav zamestnancov v SBU Engineering

v roku 2014 bol 327 kmenovych zamestnancov (v roku 2013:
303 zamestnancov).

Continental (rubber machinery and facilities) has been
replaced with new customers. In 2014, the company has
continued the cooperation on a stable level for Krones (parts of
machinery for the food industry), Cordiant Vostok (rubber
production), FMC (mining industry), and Mediso (medical
equipment); in addition, we have managed to establish
ourselves in the shipping industry, namely, by the acquisition
of contracts with Bergen Engines for the next year. At the end of
2014, high state of projects in progress also helped the
revenues.

In 2014, the segment of Industrial Automation recorded a
turnover at the same level as in 2013, and the shift of projects
for Skoda and VW Group will be reflected in the growth of
revenues in the next years. The new SUV Project for EUR 8.3
million for SKODA AUTO has been significantly reflected at the
end of 2014 mainly in the production in progress, which is
expected to be completedintheyears 2015and 2016.

In 2014, the average recalculated staff size in the SBU
Engineering was 327 employees (in the year 2013: 303
employees).
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SBU R&D

Udaje v nasledujucej tabulke vychadzaju z manazérskej
konsolidacie. Manazérska konsoliddcia vychadza z
individudlnych statutarnych uctovnych uzavierok, pri ktorych
sa vylu¢uju vnutro skupinové trzby a néaklady, vnutro
skupinové pohladavky, zavazky ako aj financné investicie do
spoloc¢nostikonsolidovanych vramcijednotlivych SBU.

The data in the following table are coming from the
management consolidation. The management consolidation
comes fromindividual statutory financial statements, in which
the group internal revenues and costs, the group internal
claims, liabilities as well as financial investments into
companies consolidated within particular SBUs are excluded.

v tis. EUR 2014 2013 2012 in EUR thousands
Trzby 15 303 17 805 13 026 Sales
VH pred zdanenim 1159 866 686 Profit Befor Tax
EBITDA" 1689 1384 1097 EBITDA"
ROE? 61,50 % 14,21 % 26,98 % ROE?
Pracovny kapital / trzby ¥ 16,54 % 21,83 % 19,57 % Working Capital / Sales Y
PH na pracovnika 31,10 39,50 53,70 AV per employee

1) VH pred zdanenim + odpisy a znizenie investicie do nehnutelnosti a dihodobého majetku ur¢eného na predaj + nakladové uroky,

ENG: Profit Before Tax + depreciaton and reversal of impairment charge for investment property a non-current assets held for sale + interest expense
2) VH po zdanenf / priemerna vyska vlastného imania; ENG: Profit After Tax / average equity
3) Priemerny pracovny kapitél za posledné 2 roky / trzby, ENG: Average working capital of 2 years / sales

Hospodarsky vysledok SBU R&D, s.r.o. za rok 2014 prekrocili
uroven roka 2013 napriek tomu, Ze trzby z predaja vlastnych
vyrobkov a sluZieb za rok 2014 klesli 0 14% na uroven 15,3 mil.
EUR (prepocitané priemernym ro¢nym kurzom).

K najvacsim a najdolezitejSim zédkaznikom za rok 2014 patrila
SKODA AUTO, Uspesne sa rozvinula spolupraca a pozicia u
firiem Magna, Fujikuraainych.

Pokles pridanej hodnoty na pracovnika bol sp6sobeny
poklesom hodinovych sadzieb u vybranych vyznamnych
zakaznikov, vstupom do nového biznisu kolajovych vozidiel
ale aj poklesom objemu zakaziek v porovnanis rokom 2013.

Narast ROE je sposobeny predovietkym ndrastom vysledku
hospodarenia a poklesom vlastného imania, sposobeného
vyplatenim dividend.

Vroku 2014 spolo¢nost investovala 1,1 mil. EUR, kde investicie
smerovali predovsetkym do hardvérového a softvérového
vybavenia ale ajdo vystavby novych priestorov.

Z pohladu kvality v roku 2014 prebehli kontrolné audity na
Standardy kvality s pozitivnymi vysledkami.

Celkovy majetok, resp. aktiva spolo¢nosti stupli vociroku 2013
o 1,7 mil. EUR na hodnotu 8,1 mil. EUR vplyvom zvy3enia
hodnoty dlhodobého majetku o 0,6 mil. EUR a stavu
obeznych aktivo 1,1 mil. EUR.

Priemerny prepocitany stav zamestnancov v SBU R&D v roku
2014 bol 165 kmenovych zamestnancov (v roku 2013 to bolo
171).
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The economic results of the SBU R&D, s.r.o. in 2014 exceeded
the level of 2013, despite the drop in revenues in 2014 by 14%
to the level of EUR 15,3 million (calculated with the year's
average exchangerate).

SKODA AUTO still belongs to the biggest and most important
customers in 2014 and cooperation and position at the
companies Magna, Fujikura and others were also successfully
developed.

Decrease of Added Value per employee was caused by slight
decrease in hourly rates at certain customers, by entering into
new railway segment and also by decrease of revenues
compared with 2013.

Rapid increase of ROE was caused by increase of profit and
decrease of equityin 2014 as aresult of dividend pay-out.

In 2014, the company invested EUR 1,1 million, the biggest
part of which went into software and hardware equipment
andalsointo construction of new premises.

From the quality point of view, a control audit was successfully
executedin2014.

The overall property, resp. company's assets increased in
comparison to the year 2013 by EUR 1,7 million to the amount
of EUR 8,1 million mainly due to the increase of long term
assets by EUR 0,6 million and increase of stock level by EUR 1,1
million.

In 2014, the average recalculated staff size in the SBU R&D was
165 employees (intheyear2013:171 employees).
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Vyhlad na rok 2015

SBU Automotive

Pozitivny trend vyvoja trzieb ocakdvame aj pre rok 2015. V
sulade s doterajsim vyvojom trhu a na zéklade redlnych
vyhladov od zdkaznika bol pldn predaja vyrobkov v
spolo¢nosti MATADOR Automotive Vrable, a.s. stanoveny na
hodnotu 124 mil. EUR (narast o 16% v porovnani s vysledkom
roka 2014). Plan predaja tovaru na rok 2015 bol schvéleny vo
vyske 33 mil. EUR (ndrast 0 41 % v porovnani s vysledkom roka
2014).

Nosnymi projektami pre rok 2015 budu dodévky pre VW
Slovakia — novy model Audi Q7, ale tieZ modely Touareg a
Cayenne, dalej dodavky pre SKODA AUTO pre model Rapid
priamo z MATADOR Automotive Vrable, a.s,. alebo
prostrednictvom MATADOR Automotive CR s.r.o. Vyznamnym
milnikom je tiez ndbeh modelu Suzuki Vitara, ktory spolu s
dal$imi modelmi tejto znacky zvysuje podiel zdkaznika Suzuki
na celkovych trzbach. Pokracujeme v spolupréci a dodavkach
systémovym prvostupriovym dodavatelom, najma Brose,
Webasto, ¢i IRS, ale tiez novym dodavatelom pre sedackové
systémy Audi Q7 - Amvian.

Plan predaja pre MATADOR Automotive RUS LLC a celkové
vyhlady pre vyrobu automobilov v tomto regidéne su opat pod
vplyvom situdcie v Ruskej Federacii.

Plan predaja MATADOR Automotive CRs.r.0 je na trovni 25 mil.
EUR a to hlavne dodéavky pre modely Skoda Rapid, Rapid
spacebag, Fabia, YETI a Citroen C3 Picasso.

Spolo¢nost MATADOR Automotive Rus LLC, planuje v roku
2015 vyrobu pre VW Rusko a Skoda Rusko s predpokladanym
objemom trzieb vhodnote 3,0 mil. EUR.

Priemerny pocet zamestnancov za SBU Automotive je
pldnovany na 1023 zamestnancov.

SBU Engineering

Plan predaja na rok 2015 na zadklade poziadavky trhu
predpoklada trzby vo vyske takmer 61 mil.EUR, pricom vykony
smeruju vo vacsej miere k stabilnym zdkaznikom, ale nemald
cast obchodnych aktivit je zamerand na rozvoj novych
zakaznikov s cielom ziskat stabiln poziciu na trhu v oblasti
priemyselnej automatizacie, dodavky lisovacieho naradia ale
zaroven aj stabilizovat zakaznicke portfélio pre oblast
vSeobecného strojarstva. Trzby pre rok 2015 su uz ku koncu
stvrtého mesiaca zabezpecené na 80% potvrdenymi
objednavkami od zdkaznikov a obchodné aktivity
predznamenavaju vysoky predpoklad na dalsi rast
spolo¢nosti. Pldnovany nérast v oblasti predaja dava
predpoklad vyznamného rastu ziskovosti produkcie najma v
dosledku finalizacie rozpracovanych projektov, ale aj
ziskavanie novych obchodnych partnerov a projektov s
vyssou efektivitou.

Priemerny pocet zamestnancov za SBU Engineering je
planovany na 369 zamestnancov.

28

Outlook for the year 2015

SBU Automotive

A positive trend in the development of sales is also expected in
2015. In line with market developments and on the basis of
real customer perspectives, the plan for sale of products was
setat EUR 124 million (growth of 16% compared to the results
for 2014).The plan for the sale of goods for 2015 was approved
at EUR 33 million (growth of 41% compared to the results for
2014).

The core projects for 2015 are supplies for VW Slovakia - new
AudiQ7 as well as forToureg and Cayenne and also supplies for
Skoda Auto for the model Rapid directly from MATADOR
Automotive Vrable, PLC or via MATADOR Automotive CR, Itd. A
major milestone is also the start of production of the Suzuki
Vitara, which, together with other models, is set to increase the
share of sales for this customer. We are continuing our co-
operation and supply to TIER 1 suppliers such as Brose,
Webasto and IRS but also with a new supplier of seating
systems forthe Audi Q7 - Amvian.

The sales plan for MATADOR Automotive RUS LLC and the
overall outlook for automotive production in this region are
again subject to the influence of the situation in the Russian
federation.

Sales plan of MATADOR Automotive CR s.r.0. is at the level of
EUR 25 million mainly supply for models Skoda Rapid, Rapid
spacebag, Fabia, Yeti and Citroen C3 Picasso.

MATADOR Automotive Rus LLC, sales plans for 2015 is set for
the production of VW Russia and Skoda Russia with the
expected volume of salesintheamount of EUR 3.0 million.

Average number of employees for SBU Automotive is planned
for 1023 employees.

SBUEngineering

At the request of market requirements, the Sales Plan 2015
expects sales in the amount of nearly EUR 61 million, while the
supply of the company leads, in a greater extent, to stable
customers; however, a certain - not a small - portion of
business activities is also aimed at the development of new
customers in order to gain a stable market position within
industrial automation and pressing tools and to stabilize the
customer portfolio in the area of general engineering.
Revenues for 2015 are already at the end of the fourth month
covered by 80% confirmed customer orders, and business
activities forecast a high opportunity for further growth of the
company. Scheduled growth in sales gives potential for
significant growth in the profitability of production mainly
due to the finalization of ongoing projects, as well as resulting
from the sales to new business partners and projects with
higher efficiency.

The average planned number of employees of the SBU
Engineeringis 369.



SBUR&D

Obchodny plan SBU R&D pre rok 2015 je postaveny na predaji
sluzieb v oblasti konstrukénych riedeni a zvaracich liniek v
celkovom objeme 18,5 mil. EUR, pricom rozhodujucim
zékaznikom bude SKODA AUTO. Ostatné trzby si smerované
na 1-Tier zakaznikov.

Priemerny pocet zamestnancov za SBU R&D je pldnovany na
245 zamestnancov.

SBUR&D

The business plan for 2015 of the SBU R&D is based on selling
services in the area of constructive solutions and welding
lines in a total amount of EUR 18,5 million, with the key
customer SKODA AUTO. Other revenues are directed to the 1-
Tier customers.

The average planned number of employees of the SBU R&D is
245.
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OSTATNE ZVERE|INENIA
OTHER PUBLISHMENTS

Skutocnosti, ktoré nastali po dni, ku ktorému sa zostavuje uctovna zavierka /

Post-balance sheet events

Pocas obdobia odo dna zostavenia Uctovnej zavierky
Spolo¢nosti za rok 2014 do dna zostavenia tejto Vyrocnej
spravy nenastali skutocnosti, ktoré by si vyzadovali
zverejnenie alebo vykazanie z dévodu, ze by mohli
vyznamne ovplyvnit hodnotenie dosiahnutych vysledkov
Spolocnostizarok2014.
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During the period after the date of the company financial
statement preparation of 2014 until the date of this annual
report preparation, there were no facts, which would require
publicizing or relegation due to significant effect on achieved
company resultsassessment of the year 2014.



