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Vazeni akcionari a investori, cteni zakaznici, mili
kolegovia, mili Citatelia,

rok 2016 bol pre nas v Asseco Central Europe rokom
konsolidacie. Nase aktivity sme zameriavali na skvalitiovanie
nasich internych procesov a na prehlbovanie vztahov

s nasimi existujucimi zakaznikmi. Upevnili sme tak svoje
postavenie v ramci skupiny Asseco, posilnili poziciu na
lokalnom trhu a zaroven sme rozsirili svoje obchodné aktivity
na nove trhy. V Nigérii sa nam zaciatkom roka podarilo
uspesne dotiahnut prvy signifikantny komercny kontrakt

v oblasti komplexného poistenia. Pre spolocnost Wapic
dodavame nas komplexny informacny systém pre oblast
poistovnictva StarINS. RieSenie LIDS pre spravu verejného
osvetlenia, semaforov a informacnych tabul, ktoré realizuje
nasa dceérska spolocnost Asseco Berit Nemecko v spolupraci
s brnenskou diviziou GIS & Utility, zvitazilo po naro¢nom
konkurencnom boji v susednej Viedni. Aktivhe sme sa
venovali vyhladavaniu novych obchodnych partnerov a
zdkaznikov na tzv. rozvijajucich sa trhoch. Svoje obchodné
ambicie sme nasmerovali na krajiny ako Iran, Kazachstan,
Portugalsko a koncom roka najma na Vietnam.

Nase finan¢né vysledky na Slovensku boli, aj vzhladom

na situaciu na trhu, uspokojivé. Stabilizovali sme situaciu v
Ceskej republike, ktord bola po minulé roky, najma v oblasti
verejnej spravy, zIlozitd. RozSirujeme obchodneé aktivity v
regione strednej Europy. Na Slovensku sme si v rebrickoch
tyzdennika Trend obhajili svoje prvenstvo v kategorii Najvacsi
dodavatelia IT pre sukromny financny sektor a druhé miesto v
kategorii NajrychlejSie rastice slovenske IT firmy. Spolocnost
IBM nas vyhlasila za IBM Analytics Solutions partnera roka
2015. V Ceskej republike sme ziskali prestizne ocenenie
CZECH Stability Award za rok 2015.

Stratégiu postavenu na uspesnej realizacii velkych projektov,
kde nasSe produkty prispdsobujeme individualnym potrebam
zékaznikov, sa ndm podarilo potvrdit v Ceskomoravskej
stavebnej sporitelni — najvacsej stavebnej sporitelni v CR a
druhej najvacsej v Eurdpe. V marci sme uspesne ukoncili
program zasadnej generacnej obmeny IT systémov

banky. Aktualne sa tak nase rieSenie vyuziva ako hlavny
informacny systém v Styroch z piatich stavebnych sporitelni
v Ceskej republike. Riesenie spolo¢nosti Asseco sa tak stalo
$tandardom pre stavebné sporitelne v CR.



Dear shareholders and investors, valued
customers, dear colleagues, dear readers,

the year 2016 was the year of consolidation for us in Asseco
Central Europe. We focused our activities on enhancement

of the quality of our internal processes and deepening of
relationships with our current customers. Thus, we strengthened
both our position within the Asseco Group and the position in
the local market and we expanded our business activities over
new markets. By the bbeginning of the year, we succeeded

in concluding the first significant commercial contract in the
area of comprehensive insurance in Nigeria. We supply our
comprehensive information system StarINS to the Wapic
company. The LIDS solution for management of public lighting
systems and information boards, which was implemented by
our subsidiary company Asseco Berit Germany in cooperation
with the Brno GIS & Utility division, won the tough competition
in Vienna. We actively searched for new business partners

and customers in so called emerging markets. We directed

our business ambitions towards the countries such as Iran,
Kazakhstan, and Portugal and by the end of the year, we started
to focus on Vietnam.

Our financial results in Slovakia were satisfactory also due

to the market situation. We stabilized the situation in the
Czech Republic - it was rather complicated in past years
especially in the area of public administration. We have been
expanding our business activities in the region of Central
Europe. In Slovakia, we have retained our first position in

the ranking by the weekly magazine Trend in the category
“Largest IT Suppliers to Private Financial Sector” and the
second position in the category “The Fastest Growing Slovak
IT Companies”. The IBM company granted the title “2015 IBM
Analytics Solutions Partner” to us. In the Czech Republic, we
received the prestigious prize “2015 CZECH Stability Award”.

The strategy built on successful implementation of large
projects, within which we adjust our products to individual
needs of clients, was successful in Ceskomoravska stavebni
spofitelna — the largest building savings bank in the Czech
Republic and the second largest bank of this kind in Europe.
In March, we successfully completed the program of
fundamental generational change of IT systems of that bank.
Currently, our solution is used as the main information system
in four out of the five building savings banks in the Czech
Republic and thanks to this fact, the solution of the Asseco
company became a standard for building savings banks in the
Czech Republic.



Informacné systéemy pre VSeobecnu zdravotnu poistovriu
boli i tento rok ocenené pocas kongresu ITAPA. RieSenie

pre Financné riaditelstvo ADMIS je od svojho nasadenia do
prevadzky v roku 2014 v pozicii klu¢oveho informacného
systéemu v prostredi Finan¢ného riaditelstva SR. Rovnako
uspesné boli nase produkty i v bankovom sektore a tiez
Registre v Ceskej republike, ktoré zohravaju zasadnu Ulohu pri
rozvoji kiu¢ového systému eGovermentu v Ceskej republike.

Dcérska spolocnost Asseco Solutions zamerana na ERP
rieSenia aj v roku 2016 potvrdila svoju poziciu jedného z
najvacsich ERP producentov v strednej a vychodnej Europe.
Nadalej pokracuje vo svojej stratégii expanzie nielen na
existujucich, ale aj novych trhoch. Svoje pbsobenie rozsirila
do Talianska i na oblast strednej Ameriky, kde pobocku
otvorila v Guatemale. Uspechy v rozvoji novych aj existujucich
produktov sa pretavili aj do vynikajucich financnych vysledkov
celej skupiny Asseco Solutions za rok 2016.

V Madarsku sa nam potvrdilo dobré rozhodnutie v

podobe zlucenia dvoch dcérskych spolocnosti GlobeNet

a Statlogics. Novovzniknuta spolo¢nost Asseco Central
Europe Magyarorszag zvladla aj rieSenie zlozitej situacie,
ked dokazala vykompenzovat straty z bankovych klientov
divizie Statlogics na ruskom trhu. Darilo sa aj projektom divizie
GlobeNet, ktorad uz dlhodobo patri medzi najuspesnejsie

na trhu nemocni¢nych informacnych systémov v Madarsku.
Okrem pokracovania v Uspesnej realizacii projektov neustale
pokracuje aj vyvoj a doplnenie novej funkcionality nasho
produktu MedWorks.

V sulade so stratégiou skupiny sme v Asseco Central Europe

v tomto roku rozsirili aj nase portfolio startupov. K eDocu,
ktorého hlavnym produktom je ,Internet of Things®, do
portfolia skupiny Asseco Central Europe pribudli v roku

2016 LittleLane — spolo¢nost, ktora sa venuje vytvaraniu
edukacnych hier a SCS Smart Connected Solutions, ktory
automatizuje vyrobu nasich zdkaznikov. V stratégii investovania
do startupov by sme chceli pokracovat aj v buducnosti. Mdme
ambiciu stat sa v celej skupine Asseco akceleratorom stratégie
investicii do startupov.

Nemenej délezitym milnikom v nasej doterajsej histori je
rozhodnutie spolo¢nosti ukoncit obchodovanie s akciami
Asseco Central Europe na Burze cennych papierov vo VarSave.
Tymto krokom prestala byt nasa spolocnost verejnou akciovou
spolo¢nostou. Odchod z burzy vnimame ako jeden z krokov k
Standardizacii a konsolidacii skupiny Asseco.

Mili priatelia,

dovolte mi na zaver podakovat sa vSetkym zakaznikom a
obchodnym partnerom za dlhoro¢nu priazen a vzajomnu
spolupracu. Dakujeme, e vdaka vdm méme moznost vyvijat
a implementovat pre vas nove riesenia, ktoré posuvaju
nase produkty a rieSenia na vyssiu uroven. Vdaka patri gj
vSetkym kolegom vo firme, za ich nasadenie, pracovitost a
lojalnost. Vdaka ochote prichadzat s novymi myslienkami

a rieSeniami sa radime medzi top poskytovatelov IT

sluzieb v regione strednej Europy. V neposlednom rade
dakujem, v mene firmy, nasim akcionarom za koordinacnu
podporu na obchodnej a manazérskej Urovni. Praca v
skupine prinasa stale noveé obchodné prilezitosti a moznosti
spouprace. Coraz ¢astejéie sa pustame do spolo&nych
projektov, vyuzivame znalosti a know how nasho Sirokého
spektra firiem a zastupeni o miestnych trhoch, o vyrazne
zvySuje spolo¢né Sance na Uspech a pomaha dalSiemu
rozvoju Asseco Central Europe a vSetkych jeho dcérskych
spolocnosti.

Jozef Klein
CEO a Predsed




The information systems for VSeobecna zdravotna poistovna
(General Health Insurance Company] were prized during

the ITAPA congress the last year. ADMIS — a solution for the
Financial Directorate — has been the key information system in
the environment of the Financial Directorate of the SR since its
implementation in 2014. Our products were similarly successful
also in the banking sector and as concerns the Registers in the
Czech Republic, which play the fundamental role within the
development of the key eGovernment system.

Also in 2016, subsidiary company Asseco Solutions, focusing

on ERP solutions, confirmed its position as one of the largest
ERP producers in Central and Eastern Europe. The company
continues its strategy of expansion not only in the existing but
also in new markets. It has expanded its activities in Italy and
the region of Central America where the company has opened
a branch in Guatemala. The successful development of new
and existing products is manifested through excellent financial
results of the entire Asseco Solutions group for the year 2016.

The decision to merge two subsidiary companies in
Hungary, GlobeNet and Statlogics, was confirmed as a good
one. The newly created company, Asseco Central Europe
Magyarorszag, managed to resolve the complicated situation
when it succeeded in compensating the loss of banking
clients of the Statlogics division from the Russian market. The
projects of the GlobeNet division were successful too and
the division ranks among the most successful companies as
concerns the hospital information systems market in Hungary
in a long-run. The continuing successful implementation of
projects has been accompanied by the development of and
adding of a new functionality to our product MedWorks.

In compliance with the group’s strategy, Asseco Central

Europe extended its portfolio of startups in the last year. In

2016, LittleLane, a company developing educational games,
and SCS Smart Connected Solutions, a company focusing on
automation of our customers” production processes, joined
the eDocu company, the main product of which is “Internet of
Things”, within the portfolio of the Asseco Central Europe group.
We would like to continue the strategy of investments into
startups in future. Our ambition is to become the accelerator of
the startup investment strategy within the entire Asseco group.

The decision to end trading with shares of Asseco Central
Europe on the Warsaw Stock Exchange ranks among important
milestones in our history. Thus, our company ceased to be a
public joint-stock company. We perceive the departure from
the stock exchange as one of the steps towards standardization
and consolidation of the Asseco group.

Dear friends,

in conclusion, | would like to thank all customers and business
partners for the long-standing preference and mutual
cooperation. We thank you for providing us with opportunities
to develop and implement new solutions for you that drive
further improvements of the level of our products and
solutions. | would also like to thank all the colleagues in the
company for their commitment, diligence, and loyalty. Thanks
to the willingness to present new ideas and solutions, we rank
among top providers of IT services in the region of Central
Europe. Last but not least, | would like to thank, on behalf of the
company, to our shareholders for the coordination support at
the business and management levels. The group’s activities
open new business and cooperation opportunities. More

and more frequently we start joint projects and make use

of the knowledge and know-how of the wide spectrum of
our companies and representations in local markets which
significantly enhances our joint chances and supports further
development of Asseco Central Europe and all its subsidiary
companies.

Jozef Klein "
CEO and Chairghast of the Board of Directors
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Historia
Asseco Central Europe

Histéria spolo¢nosti siaha az do roku 1990, ked bola zaloze-
na spoloc¢nost ASSET, a. s. Po odc&leneni softvérovej divizie
bola 16. decembra 1998 zalozena spolo¢nost ASSET Soft, a. s.,
ktora v roku 2004 vytvorila strategickeé partnerstvo so spoloc-
nostou Asseco Poland (vtedy Comp Rzeszow). Obidve firmy
tym polozili zaklady medzinarodnej skupiny Asseco. Spo-
lo¢nost pbsobila pod pbébvodnym obchodnym menom do
21. septembra 2005, ked bolo zmenené na Asseco Slovakia,
a. s. V oktdbri 2006 vstupila spolo¢nost na VarSavsku burzu
cennych papierov a stala sa tak prvou slovenskou firmou ko-
tovanou na zahrani¢nej burze cennych papierov priamym
spbsobom.

Na c¢esky trh vstupila spoloc¢nost akviziciou firmy PVT (neskor
Asseco Czech Republic) v roku 2007. V juli 2009 doslo k in-
tegracii Asseco Slovakia a Asseco Czech Republic, ¢im sa
zvySila miera spoluprace medzi tymito spolocnostami. Ob-
chodny nazov Asseco Central Europe, a. s. bol zaregistrovany
v oboch krajinach na jar 2010. Asseco Central Europe vdaka
spolocnej stratégii vyvoja novych rieSeni, zdielaniu znalosti a
rozSireniu ponuky pre svojich zakaznikov zvysilo svoj predaj-
ny potencial a konkurencieschopnost. Na slovenskom uzemi
je mozné vyuzivat osvedcené Ceské rieSenia a naopak, na
Ceskom tie slovenské (napr. ¢esku dopravnu telematiku, resp.
slovenské bankové systémy).

Asseco Central Europe
dnes

Spolo¢nost Asseco Central Europe [(Asseco CE) je dnes
jednym z najsilnejSich softvérovych domov v strednej a vy-
chodnej Eurépe. Pésobi na Slovensku, v Ceskej republike,
Madarsku, Nemecku, Rakusku a vo Svaj¢iarsku. St¢astou sku-
piny Asseco Central Europe su i dalSie firmy s IT zameranim.
Spoloc¢nost realizuje narocné projekty pre komercnu sféru,
ako aj pre Statnu spravu a samospravu, postavené na dlho-
roCnych skusenostiach s rozsiahlymi projektmi softvérovych
rieSeni na mieru, pri ktorych kladie silny dbraz na podporu
strategickych zamerov svojich klientov.

Ocenenia
spoloc¢nosti

Spolo¢nost Asseco Central Europe, ako aj jej dcérske spoloc-
nosti, ziskali v roku 2016 viacero vyznamnych oceneni. Spo-
lo¢nost sa dlhodobo umiestfiuje na poprednych miestach v
rebricku Trend TOP v ICT, ktory kazdoroc¢ne zostavuje tyzden-
nik Trend. V roku 2016 uspela v kategorii Najvacsi dodavatelia
IT pre sukromny financny sektor, v ktorej sa uz niekolko rokov
po sebe stabilne umiestiiuje na najvyssej priecke. Zaroven
sme ziskali druhu poziciu medzi najrychlejsie rastucimi slo-
venskymi IT firmami a ako Najvacsi dodavatelia IT pre verejny
sektor. Tretie miesto sme obsadili v rebricku ,Softvérovych
domov na Slovensku“ a ako ,Vyrobcovia balikového softvéru
na Slovensku®,

Nasledujuca tabulka ponuka rozsiahlejsi prehlad umiestnenia
spolocnosti v rebrickoch.

Umiestnenie v kategériach

Najvacsi dodavatelia IT pre sukromny finan¢ny 1.
sektor

Najvacsi dodavatelia IT pre verejny sektor

Najvacsi dodavatelia IT pre infrastrukturne podniky

Softvérové domy na Slovensku

Mo

Dodavatelia IT produktov a sluzieb v SR podla
pridanej hodnoty

o

Dodavatelia IT produktov a sluzieb v SR podla
trzieb

Vyrobcovia balikového softvéru na Slovensku 3.

Zdroj: Trend TOP v IT, ekonomicky tyzdennik Trend, maj 2016.

V rebricku Trend TOP 200 — najvacsSie nefinanéné podniky
Slovenska — sa spolo&nost Asseco Central Europe v roku 2016
umiestnila na 128. mieste. NizSie je uvedeny suhrn niektorych
dalSich umiestneni spolo¢nosti Asseco CE:

o 7. miesto v rebri¢ku ,Najvacsi dodavatelia IT produktov a
sluzieb na Slovensku®,

o 3l. miesto medzi najvacsimi firmami podla ,Pridanej hod-
noty*“,

» ocenenie IBM Analytics Solutions partner roka 2015,

« hlavna cena — CZECH Stability Award za rok 2015.



Asseco Central Europe
History

The history of the Company goes as far back as to 1990 when
ASSET, a. s., was established. After the separation of the soft-
ware division, ASSET Soft, a. s., was established on 16 Decem-
ber 1998, which formed a strategic partnership with Asseco
Poland (then Comp Rzeszéw] in 2004. Thus, both companies
laid the foundations of an international Asseco Group. The
Company operated under the original business name until 21
September 2005, when it was changed to Asseco Slovakia, a.
s. In October 2006, the Company entered the Warsaw Stock
Exchange, and thus it became the first Slovak company di-
rectly listed on a foreign stock exchange.

The Company entered into the Czech market by an acquisi-
tion of PVT (later Asseco Czech Republic) in 2007. In July 2009,
Asseco Slovakia and Asseco Czech Republic, were integrat-
ed, thus increasing the extent of cooperation between the
two companies. The business name Asseco Central Europe,
a. s., was registered in both countries in spring 2010. Asseco
Central Europe has increased its sales potential and competi-
tiveness thanks to the joint strategy of new solution develop-
ment, sharing of knowledge, and extending the offer for its
customers. Proven Czech solutions can be used on the Slovak
territory and viceversa [(e.g., Czech transport telematics or
Slovak banking systems).

Asseco Central Europe
Today

Asseco Central Europe (Asseco CE] is today one of the stron-
gest software houses in Central and Eastern Europe. It is
active in Slovakia, the Czech Republic, Hungary, Germany,
Austria and Switzerland. Other IT companies are also a part
of the Asseco Central Europe Group. Company implements
challenging projects for the commercial sphere, as well as
for the state administration and local government, which are
built on the long-time experience in extensive projects of
tailor made solutions, where it heavily emphasizes the sup-
port to the strategic intentions of its clients.

Awards
of the Company

The Asseco Central Europe company as well as its subsidiar-
ies received several important awards in 2016. The Company
has ranked high in the Trend TOP in ICT ranking compiled by
the weekly Trend each year. In 2016, it succeeded in the cat-
egory Largest IT Suppliers for the Private Financial Sector in
which it has steadily placed the first for several years in a row.
At the same time, we reached the second position among
the fastest growing IT companies and as the Largest IT Sup-
pliers to the Public Sector. We placed third in the ranking of
“Software Houses in Slovakia” and as the “Software Package
Manufacturers in Slovakia”.

A more detailed overview of the Company’s ranking is pre-
sented in the following table.

Ranking in categories

TOP IT Suppliers to Private Financial Sector

TOP IT Suppliers to Public Sector

Software Houses in Slovakia

1
2
TOP IT Suppliers to Utility Companies 5.
3
4

Suppliers of Information Technologies in Slovakia
Ranked by Added Value

Suppliers of IT Products and Services in Slovakia 5.
by Revenue
Software Package Manufacturers in Slovakia 3.

Source: Trend TOP in IT, the weekly Trend, May 2016.

In the TOP 200 ranking — the Largest Non-Financial Compa-
nies in Slovakia — the Asseco Central Europe company oc-
cupied 128th position in 2016. Here is a summary of some ad-
ditional successes of Asseco CE:

e 7th place in the ranking “The Largest Suppliers of Informa-
tion Technology in Slovakia”,

o Asseco CE was the 3Ist among largest companies accord-
ing to added value.

o 2015 IBM Analytics Solutions Partners

e The main prize — 2015 CZECH Stability Award



Nasa
Vizia

Vizia Asseco Central Europe

V duchu sloganu ,Solutions for Demanding Business” — byt
poprednym dodavatelom softvérovych rieSeni a poskytova-
teflom komplexnych sluzieb a konzultacii v oblasti IT. Vdaka
zodpovednému pristupu a inovativnym technolégiam byt
strategickym, déveryhodnym a spolahlivym partnerom pre
zakaznikov na tuzemskom i medzinarodnom trhu. Byt spolo-
censky zodpovednou firmou a prispievat k zlepSovaniu kvali-
ty Zivota spolocnosti ako celku.

Vizia skupiny Asseco

Viziou skupiny Asseco je vybudovat spolahlivu a ziskovu glo-
balnu IT firmu poskytujucu vysokokvalitny softvér a sluzby.
Stratégia skupiny Asseco je postavena na troch pilieroch.
Prvym je organicky rast dosiahnuty prostrednictvom proprie-
tarneho softvéru a sluzieb, druhy zahffia expanziu prostred-
nictvom akvizicii a tretim pilierom je podpora a vstup do per-
spektivnych startupov v roli strategického investora.

Organicky rast

Stratégia skupiny Asseco sa spolieha na dobré obchodné zna-
losti v Specifickych biznis doménach, ktoré su podporené tech-
nologickou kompetenciou. Skupina buduje dlhodobé vztahy so
zakaznikmi zaloZzené na ddvere, &im sa stava ich strategickym
partnerom. Skupina Asseco vyuziva rozsiahle skisenosti svojich
medzindrodnych pridruzenych spolo¢nosti na vytvaranie kom-
plexného portfélia produktov, ktoré uspokojuju potreby tisicok
jej zakaznikov. Spolo¢nost chce byt vnimana ako partner, ktory
poskytuje vSetky rieSenia pod jednou strechou. Preto okrem
vlastnych IT rieSeni a sluzieb dodava aj infrastrukturu, ktora je ne-
vyhnutna pre riadnu prevadzku obchodnych aplikacii.

Expanzia prostrednictvom akvizicii

Asseco realizuje akvizicie firiem, ktoré bud posilnia jej spdso-
bilost v jednotlivych sektoroch, alebo poskytnu prilezitost na
vstup na nové geografické trhy. Spolo¢nost Asseco Poland
uspesne realizuje svoju akvizi¢nu politiku uz niekolko rokov a
v sucasnosti je jednym z najskusenejSich konsolidatorov trhu
v Polsku.

RozSirovanie portfélia pomocou startupov

Asseco ma ako Clen akceleratorov zdujem podporovat a gj
majetkovo vstupovat do startupov ako strategicky partner s
ciefom pomoct realizovat zaujimavé podnikatelské napady,
a tak rozsirovat svoje vlastné portfolio produktov a sluzieb.

Kluéové
hodnoty

Spokojny zakaznik

Poskytovat stabilné a kvalitné sluzby a rieSenia s vysokou pri-
danou hodnotou za U¢elom naplnenia strategickych cielov
zakaznikov je jedinou spolahlivou cestou, ako si zakaznikov
nielen ziskat, ale aj udrzat. Spokojni zakaznici a ich prirodzena
lojalita su zakladom uspechu Asseco CE.

Spokojnost zamestnancov spolocnosti

Klu€ovym vstupnym faktorom pre poskytovanie kvalitnych
a stabilnych sluzieb su nasi zamestnanci. Motivaciu a lojalitu
zamestnancov povazujeme za neoddelitelnud sucast uspechu
firmy. Snazime sa vytvarat stimulujuce pracovné prostredie,
ktoré rozvija kreativitu zamestnancov a podporuje ich osob-
nostny rast. Asseco CE podporuje akukolvek formu vyjad-
renia nazorov a pripomienok, ktoru si pracovnici zvolia. V
Asseco CE vyznavame kulturu otvorenej spatnej vazby, ktoru
moéze kazdy zamestnanec adresovat pomocou HR partnera
svojej divizie.

Doévera investorov a akcionarov

Transformacia Asseco CE zo sukromnej akciovej spolo¢nosti
na verejne obchodovatelnu vyplynula zo vstupu spolo¢nosti
na burzu. Tato zmena so sebou priniesla hlavne nutnost usku-
to¢novat klu€ové rozhodnutia pri su¢asnom zohladneni za-
ujmov investorov, splnit ich o¢akavania, vybudovat déveru a
nutnost transparentného pristupu k riadeniu procesov.

Organicky kontinuadlny rast

Snahou spolocnosti je kracat s dobou, neustale sa zlepSovat
a prinasat na trh pokrocilé technolégie a ,rieenia pre naroc-
nych zakaznikov*, ktoré naplfiaju poziadavky klientov.

Spoloc¢enska zodpovednost

Asseco CE sa usiluje prispievat k zvySovaniu kvality Zivota
spoloénosti nielen dodrziavanim legislativy, ale i prostrednic-
tvom vyvoja inovativnych informacnych technoldgii a pod-
porou vedeckych institucii odovzdanych tomuto cielu.



Our
Vision

Asseco Central Europe’s vision

In line with the slogan “Solutions for Demanding Business” —
we want to be a leading supplier of software solutions and
provider of comprehensive services and consulting in the IT
area. Thanks to the responsible approach and innovative tech-
nologies, we want to be a strategic, trustworthy and reliable
partner for customers in both domestic and international mar-
kets. We want to be a socially responsible company and con-
tribute towards improvement of the society’s quality of life.

Asseco Group’s vision

The vision of the Asseco group is to develop a reliable and
profitable global IT company providing high quality software
and services. The strategy of the Asseco group is based on
three pillars. The first one means organic growth achieved
through proprietary software and services, the second pillar
involves expansion through acquisitions, and the third pillar is
formed by the support for and entering into promising start-
ups as a strategic investor.

Organic growth

Asseco strategy relies on good sector-specific business ex-
pertise, which is supported by technological competence.
The company builds long-term trust-based relationships
with customers, becoming their strategic business partner.
Asseco leverages on the vast experience of its international
affiliated companies to create a comprehensive portfolio of
products satisfying the needs of thousands of its customers.
The company wants to be perceived as a ‘one-stop shop’
and therefore, in addition to its own IT solutions and services,
it also delivers infrastructure necessary for the proper opera-
tion of business applications.

Expansion through acquisitions

Asseco acquires companies that either enhance its compe-
tence in individual sectors or provide opportunities to enter
new geographic markets. The Asseco Poland company has
been carrying out its acquisition policy for several years and
currently, it is one of the most experienced consolidators in
the Polish market.

Expanding the Portfolio by Startups

Asseco, as one of accelerators, is interested in supporting
and having interests in startups as a strategic partner with the
aim to help implement interesting business ideas and thus
extend its own portfolio of products and services.

Key
values

Satisfied customer

The only reliable way how to win and keep customers is to
provide them with quality services and solutions with a high
added value to reach their strategic goals. Their satisfaction
and loyalty resulting from it are the basis of Asseco CE success.

Employee satisfaction

The Company is aware of the fact that its employees represent
a key factor in the provision of quality services. It considers
their motivation and loyalty an integral part of the Company’s
success. Its aim is to create a stimulating working environment
that develops the creativity of employees and supports their
personal growth. Asseco CE encourages any expression of
opinions and suggestions staff members make. The corporate
culture of Asseco CE values open feedback that any employee
can share thru the HR partner of their division.

Trust of investors and shareholders

With its listing on a Stock Exchange market Asseco Central
Europe was transformed from a privately owned joint-stock
company to a publicly traded one. Its presence on the Stock
Exchange means particularly the necessity of a new ap-
proach to process management and the implementation of
key decisions, while considering the interests of investors,
meet their expectations and building their trust.

Constant organic growth

Asseco CE wants to improve constantly, keep up with the
times and bring advanced technologies and “Solutions for
Demanding Business” to the market, thus meeting the needs
of the clients.

Social responsibility

Asseco Central Europe strives to contribute to increasing the
quality of life of society not only by developing of innovative
information technologies and by supporting scientific institu-
tions committed to this goal.



Nase
poslanie

Poslanie spolo¢nosti Asseco Central Europe ma v sebe ob-
siahnuté zavazné hodnoty, ktoré su neodmyslitelnou su-
Castou podnikatelského prostredia a su platné i v medzi-
narodnom meradle. Tieto zavazné hodnoty reprezentuje
predovietkym vysoka a stabilnd kvalita ponukanych rieSeni
a sluzieb, nepretrzitad starostlivost o zakaznikov, flexibilné re-
agovanie na potreby trhu a poskytovanie profesionalnych IT
sluZieb a informac¢nych systémov na baze modernych infor-
macnych technologii, ktoré podporuju obchodné aktivity a
uspech zakaznikov a sucasne zabezpecluju dihodobu pro-
speritu Asseco Central Europe.

Eticky
kédex

Asseco CE ma eticky koddex definovany suborom principov,
ktoré smeruju dovnutra spolo¢nosti, k pracovnikom, ale aj k
svojmu okolitému prostrediu. Spolo¢nost sa primarne riadi
principmi etického spravania v podnikani, tj. vo svojich ak-
tivitdch zohladnuje principy objektivnosti, transparentnos-
ti, zodpovednosti a otvorenosti. Dodrziavanim uvedenych
principov Asseco CE deklaruje, Ze tak ako v sucasnosti, aj v
buducnosti chce byt neustale spolahlivym partnerom pre
vietkych svojich zakaznikov, akcionarov, obchodnych part-
nerov, pracovnikov, ako aj verejnost vo vSetkych krajinach a
regionoch, v ktorych pdsobi. Spolo¢nost Asseco CE vytvara
podmienky pre otvorenu a transparentnu firemnu kultdru, na
zaklade ktorej maju pracovnici moznost rozliSovat medzi pri-
meranym a spornym konanim.

Vztahy v spolo¢nosti

Spolo¢nost povazuje za rozhodujucu predovietkym uctu k
Cloveku, ktora je zakladnym prvkom medzifudskych vztahov.
V spoloc¢nosti je zakazana akakolvek forma diskriminacie,
zneuzivania, ponizovania, sexualneho obtaZovania &i de-
honestacie ludskej osobnosti. Nikto nesmie byt znevyhod-
neny, zvyhodnovany, obtazovany alebo vylu¢eny pre svoje
pohlavie, etnicky pdévod, rasu, vek, pdvod, vierovyznanie
alebo fyzické obmedzenia. Nesmie sa porusovat dostojnost
Ziadneho pracovnika, jeho prava a jeho sukromie. Dalej po-
vazuje za dblezitu Cestnu, svedomitu a efektivnu pracu, etiku
komunikacie, lojalitu k spolo¢nosti, ochranu dobrého mena a
majetku spolo¢nosti, etiku rieSenia sporov.

Vztahy so zakaznikmi a dodavatelmi

Vztahy su prezentované Uctou k zdkaznikovi a korektnym
spravanim sa k obchodnym partnerom. Domace a medzina-
rodné pravne ramce platia pre kazdé podnikatelské konanie.

Kédex o riadeni
spoloé¢nosti

Spolo¢nost Asseco CE si plne uvedomuje dolezitost zave-
denia a dodrziavania $tandardov Corporate Governance. V
sulade so Standardmi trhu boli zakomponované potrebné
predmetné principy a metddy riadenia firiem, tzv. Best Practi-
ces, do dokumentov, procesov a noriem spolo¢nosti. Kbdex
o riadeni spolo¢nosti schvalilo predstavenstvo spolo¢nosti
a bol publikovany ako Prehlasenie spolo¢nosti o dodrZiava-
ni odporucani a principov obsiahnutych v Kédexe o riadeni
spoloc¢nosti pre firmy kétované na WSE dna 19. 2. 2016. Sprava
je dostupna na oficidlnej internetovej stranke Asseco CE v
sekcii Investori. Obsahuje kompletné informacie o metddach
riadenia vyuzivanych v spolocnosti, ako aj vietky informacie
o odchylkach od kédexu o riadeni Asseco CE a dévodoch,
preco k takému rozhodnutiu doslo.

Ciele
spolo¢nosti

o Byt dbveryhodnym strategickym partnerom zakaznika a
prostrednictvom modernych informacnych systémov s
vysokou pridanou hodnotou podporovat jeho rast a kon-
kurencieschopnost.

« Prostrednictvom zvy3ovania kvality sluZieb a aplikovania
najnovsich trendov v oblasti vyvoja informaénych systé-
mov pokracovat vo zvySovani spokojnosti zakaznika.

o Byt myslienkovym lidrom v oblasti vyvoja softvéru a posil-
fovat svoju poziciu v ramci trhu strednej Eurépy ako aj na
medzindrodnych trhoch.

o Podporovat silnu, technicky i moralne zdatnu a zakaznicky
orientovanu zamestnanecku zakladriu.

o Budovat firemnu kultdru podporujucu vzajomnu spolupra-
cu, kreativitu a dynamicky rozvoj spolo¢nosti.

o Rozvijat a podporovat vedecko-vyskumné aktivity v ob-
lasti IT.



Our
Mission

The mission of Asseco CE comprises binding values which
form an integral part of the business environment and also
apply internationally. These binding values are represented
in particular by the high and stable quality of the offered so-
lutions and services, continuous care for customers, flexible
response to the needs of the market and providing the cus-
tomers professional IT services and information systems on
the basis of modern information technologies which support
their business activities and success. Last, but not least, it in-
cludes the assurance of the long-term prosperity of Asseco
Central Europe.

Code
of Conduct

The Company’s Code of Conduct represents a set of principles
that are focused inside the Company — towards the employ-
ees, as well as towards its surrounding environment. It primar-
ily recognizes principles of ethical behavior while conducting
business and upholds principles of objectivity, transparency,
accountability and openness in its activities. Asseco Central
Europe declares that it nowadays, as well as in the future,
wants to be a reliable partner for its customers, shareholders,
business partners, employees and also for the public in all the
countries and regions where it operates. Based on conditions
for an open and transparent corporate culture that are created
by the Company, the staff members are able to distinguish be-
tween reasonable and contentious actions.

Relations within the Company

Asseco CE regards as its core values especially respect for
people — a basis for interpersonal relationships. All forms of
discrimination, abuse, humiliation, sexual harassment or inde-
cent behavior against humans is prohibited at the company.
No one can be disadvantaged, favored, harassed or exclud-
ed because of their gender, ethnicity, race, age, origin, reli-
gion or physical limitations. It is banned to violate the dignity
of any employee, their rights and their privacy. Next Asseco
CE regards as important the honest, conscientious and effi-
cient work, communication ethics, Company loyalty, uphold-
ing the Company’s reputation and safeguarding its assets,
ethics in conflict resolution.

Relations with customers and suppliers

Relations with customers and suppliers, meaning respect for
customers and correctness toward business partners. Local
or international legal frameworks apply to all entrepreneurial
conduct.

Company
Management Code

Asseco CE is fully aware of the importance of having Cor-
porate Governance standards in place and complying with
them. In accordance with standards valid in the market, the
above corporate management principles and methodology
— “Best Practices” — were incorporated into the Company’s
documents and procedures. The Company Management
Code was approved by the Company’s Board of Directors
and published as the Statement on the company’s compli-
ance with the corporate governance recommendations and
principles contained in the Code of Best Practice for WSE
Listed Companies on February 19, 2016. This report is acces-
sible on the Company’s official web site under the “Investors”
Section. It contains complete information on the manage-
ment methods utilized in the Company as well as all informa-
tion on deviations from the Management Code and the rea-
sons why the decision deviating from the Code was made.

Strategic
Objectives

« To be a trustworthy strategic partner of the customer and
to support its growth and competitiveness by deliveries
of modern information systems with high added value to
the customer.

e To continue to increase customer satisfaction by increas-
ing the quality of services and by application of the latest
trends in the development of information systems.

e To be a thought leader in the area of software develop-
ment and to strengthen the position within the Central
European market and international markets. Promote a
strong, technically and morally savvy and customer-ori-
ented employee base.

e Build a corporate culture that supports cooperation, cre-
ativity and dynamic development of the Company.

o Develop and promote scientific and research based activi-
ties in the field of IT.
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Struktura
vlastnikov

Asseco Central Europe je od oktdbra 2006 spolocnostou kétovanou na VarSavskej burze cennych papie-
rov. Akcie spoloc¢nosti boli v roku 2016 verejne obchodované, Cast akcionarskej Struktury sa preto neustale
menila. Na zaklade pravnych predpisov a oficidlnych burzovych pravidiel ma kazdy akcionar, ktorého podiel
prekrodi, resp. poklesne pod zakonom stanovené percentudine podiely na zakladnom imani a hlasovacich
pravach na valnom zhromazdeni, povinnost informovat spolo¢nost o tomto fakte. NajniZsia hranica, pri
ktorej je akcionar povinny informovat spolo¢nost o svojom podiele, je 5 %.

Zakladné imanie spoloc¢nosti je 709 023,84 EUR a je splatené
v plnom rozsahu. Je rozdelené na 21 360 000 ks kmenovych
zaknihovanych akcii na dorucitela, kazda v menovitej hodno-
te 0,033194 EUR. Vsetky akcie spolo¢nosti boli prijaté na ob-
chodovanie na regulovanom trhu VarSavskej burzy cennych
papierov.

Dna 24. 10. 2016 majoritny akcionar Spolo¢nosti Asseco
Poland, S.A. dorucil spolo¢nosti Asseco Central Europe ozna-
menie o vzniku povinnosti spolo¢nosti Asseco Poland, S.A.
uskutocnit povinnd ponuku na prevzatie akcii spolo¢nosti.
Spolo¢nost Asseco Poland uskutocnila Povinnu ponuku na
prevzatie akcii spolo¢nosti Asseco Central Europe z dévodu
rozhodnutia o ukonceni obchodovania s akciami spolo¢nosti
Asseco Central Europe na regulovanom trhu cennych papie-
rov Burzy cennych papierov vo VarSave.

Povinnost uskutocnit Povinnu ponuku na prevzatie akcii spo-
lo¢nosti Asseco Central Europe vznikla spolocnosti Asseco
Poland v zmysle ustanovenia § 91 polského zdkona o Verej-
nej ponuke a podmienkach na zavedenie finanénych na-
strojov do organizovaného obchodného systému a zakona

<99,32 %

o verejnych obchodnych spolocnostiach, a to v dosledku
rozhodnutia zvolat valné zhromazdenia spolo¢nosti Asseco
Central Europe, na ktorom sa malo rozhodovat o zmene
formy akcii spolocnosti Asseco Central Europe, o skonceni
obchodovania s akciami spolo¢nosti Asseco Central Europe
na VarSavskej burze cennych papierov a o tom, ze spoloc-
nost Asseco Central Europe prestava byt verejnou akciovou
spoloc¢nostou.

Mimoriadne valné zhromazdenie spolocnosti Asseco Central
Europe, ktoré sa konalo dia 28. 11. 2016, rozhodlo o zmene
podoby a formy akcii spolo¢nosti Asseco Central Europe zo
zaknihovanych akcii vydanych vo forme na dorucitela na lis-
tinnu akciu alebo hromadnu akciu vydanu vo forme na meno;
o skon&eni obchodovania s akciami spolocnosti Asseco Cen-
tral Europe na Burze cennych papierov vo VarSave a o tom,
ze spolocCnost Asseco Central Europe prestava byt verejnou
akciovou spolo¢nostou.

Povinnd ponuka na prevzatie akcii spolo¢nosti Asseco Cen-
tral Europe trvala 30 kalendarnych dni, t. j. od 15. 11. 2016
do 14. 12. 2016. Pred uskuto¢nenim Povinnej ponuky na

Asseco Poland S.A.

Ostatni - pod 5 % hlasov

0,68 % Others - less than 5% votes

Vlastnicka Struktura Asseco Central Europe.
Ownership structure of Asseco Central Europe.



Structure
of Shareholders

Asseco Central Europe has been listed on the Warsaw Stock Exchange since October 2006. The Company’s
shares were publicly traded in 2016 and therefore some of the shareholders are always changing. On the
basis of legal regulations and official stock exchange rules every shareholder, whose share exceeds or
drops below the statutorily stipulated percentage of shares in the reqgistered capital and voting rights at the
General Assembly, is obliged to inform the Company of this fact. The lowest threshold, when a shareholder

is obliged to inform the Company of its share, is 5%.

The share capital of the Company is EUR 709,023.84 and is fully
paid up. It is divided into 21,360,000 book entries, ordinary
bearer shares, each with a nominal value of EUR 0.033194. All
of the Company’s shares were admitted for trading on the
regulated market of the Warsaw Stock Exchange.

On 24 October 2016, the company’s majority shareholder,
Asseco Poland, S.A, delivered to Asseco Central Europe the
notice of the rise of the obligation to declare the Mandatory
takeover bid in respect of the company shares. The Asseco
Poland company executed the Mandatory takeover bid in re-
spect of shares in the Asseco Central Europe company due
to the decision to end trading with the shares in the Asseco
Central Europe company on regulated stock market of the
Warsaw Stock Exchange.

The obligation to declare Mandatory takeover bid arose pur-
suantto article 91 of the Polish Act on Public Offer and the Con-
ditions for Introducing Financial Instruments to the Organized
Trading System and Public Companies Act and this due to
the decision to convene a general meeting of Asseco Central
Europe and to include in the agenda of the general meeting

the following: to decide to replace shares of the company
issued as book-entry bearer shares by shares issued as paper
shares (re-materialization of shares), to decide to discontinue
the trading of the shares at WSE, and to decide that com-
pany ceases to be a public joint-stock company (hereinafter
referred to as “Mandatory takeover bid”).

The Extraordinary General Meeting of the company Asseco
Central Europe was held on November 28, 2016 and decided
on replacement of shares of the company issued as book-
entry bearer shares by shares issued as paper shares (re-ma-
terialization of shares), on cessation of trading of the shares at
WSE, and on the company’s ceasing to be a public joint-stock
company.

The Mandatory takeover bid of shares of the company
Asseco Central Europe lasted 30 calendar days, from Novem-
ber 15, 2016 to December 14, 2016. Before declaration of Man-
datory takeover bid of shares of the Asseco Central Europe
company, the Asseco Poland company owned 19,973,096
shares, which is appprox. 93.50% of the registered capital
and voting rights of the Asseco Central Europe company.
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Vyvoj ceny akcii Asseco Central Europe v porovnani s WIG indexom.
Development of Asseco Central Europe’s share price compared to the WIG Index.

21



22

prevzatie akcii spolo¢nosti Asseco Central Europe vlast-
nila spolo¢nost Asseco Poland 19 973 096 kusov akcii, ¢o
predstavovalo cca 93,50 % podiel na zakladnom imani a
hlasovacich pravach spolo¢nosti Asseco Central Europe. V
ramci vyhlasenej Povinnej ponuky na prevzatie akcii spo-
lo¢nosti Asseco Central Europe spolo¢nost Asseco Poland
nadobudla 1 242 480 kusov akcii spolo¢nosti Asseco Cen-
tral Europe, pricom v ddsledku uvedeného celkovy podiel
spoloc¢nosti Asseco Poland na zakladnom imani spolo¢nosti
Asseco Central Europe predstavuje cca 99,32 %, €o je 21 215
576 ks akcii, s ktorymi su spojené hlasovacie prava v spolo¢-
nosti Asseco Central Europe.

Dna 27.12. 2016 spolocnost Asseco Central Europe podala
Ziadost o suhlas so zmenou formy akcii zo zaknihovanych
na listinné akcie a o ukoncenie verejného obchodovania
akcii na VarSavskej burze cennych papierov na polsky
organ dohladu nad finan¢nym trhom - Komisja Nadzoru
Finansowego (dalej len ,KNF“). V sucasnosti spolo¢nost
Asseco Central Europe Caka na rozhodnutie KNF, ktoré sta-
novi datum, ku ktorému ma byt ukoncené verejné obcho-
dovanie s akciami.

Struktura
zakladného imania

52 579,30 penazny vklad akcionarov

6 506,02 nepenazny vklad akcionara — spoloCnosti
Asseco Poland S.A., ktorého predmetom
boli akcie spolo¢nosti Asseco Czech Re-
public, a. s. (dnes Asseco Central Europe, a.

s., so sidlom v Ceskej republike)

531767,88 zvySenie zakladného imania z majetku

spoloc¢nosti

118 170,64 zvysSenie zakladného imania na zaklade
verejnej vyzvy na upisovanie akcii v sulade s

poverenim predstavenstva spolo¢nosti

709 023,84  zakladné imanie spolo¢nosti celkom




Within the declared Mandatory takeover bid in respect of the
shares in the Asseco Central Europe company, the Asseco
Poland company acquired 1,242,480 shares in the Asseco
Central Europe company and due to this fact, the total share
held by the Asseco Poland company in the registered capital
of the Asseco Central Europe company represents approx.
99.32%, i.e. 21,215,576 shares bearing the voting right in the
Asseco Central Europe company.

On 27 December 2016, the Asseco Central Europe company
filed the Application for approval of the change of the share
form from book-entry bearer shares to paper shares and the
end of public trading with shares on the Warsaw Stock Ex-
change with the Polish authority for financial market super-
vision — Komisja Nadzoru Finansowego (hereinafter referred
to as “KNF”). Currently, the Asseco Central Europe company
is awaiting the decision of KNF determining the date as at
which the public trading with shares is to be terminated.

Data on the structure
of the share capital

52,579.30

Monetary contributions
from shareholders

6,506.02

Non monetary contribution from Asseco
Poland S.A., where the subject of such
contribution were shares in Asseco Czech
Republic, a. s. [today Asseco Central Europe,
a. s., registered in the Czech Republic)

531,767.88

Increase in the share capital from the Com-
pany’s assets

118,170.64

Increase in the share capital on the basis of
an open call for the subscription of shares in
compliance with a mandate from the Board
of Directors of the Company

709,023.84

Share Capital of the Company
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Vrcholné organy
spoloénosti

Vrcholnymi organmi spolocnosti Asseco Central Europe, a. s. su Valné zhromazdenie, Dozorna rada a Pred-

stavenstvo.

Valné zhromazdenie

Valné zhromazdenie je najvy$sim organom spoloc¢nosti a
zucastnit sa na flom maju pravo vsetci akcionari alebo ich
splnomocnenci, ako aj iné osoby v sulade s ustanoveniami
stanov spolo¢nosti, ako napriklad ¢lenovia predstavenstva a
dozornej rady spolo¢nosti. Zvoldva ho predstavenstvo naj-
menej raz za rok. Kona sa spravidla v sidle spolo¢nosti Asseco
Central Europe.

Dozorna rada

Dozorna rada je kontrolnym organom spolocnosti, ktory do-
hliada na vykon p&sobnosti predstavenstva a uskuto¢nova-
nie podnikatelskej Cinnosti spolo¢nosti.

Adam Goral Predseda
Andrej Kosari Podpredseda
Marek Panek Clen
Przemystaw Seczkowski Clen

Clen (z&stupca

Jan Handlovsky zamestnancov) do 23.9.2016

Clen (zastupca

Karol Kleibl zamestnancov) od 24.9.2016

Predstavenstvo spolo¢nosti

Predstavenstvo je Statutarnym organom spoloc¢nosti a kona
za spolocnost spbésobom uréenym v stanovach a pravnych
predpisoch.

Jozef Klein Predseda
Marek Grac Podpredseda
David Stoppani Clen
Branislav Tkacik Clen

Manazment spolo¢nosti

Manazment spolocnosti tvori predstavenstvo spolo¢nosti a
Top manazment spolo¢nosti Asseco Central Europe. Pred-
stavenstvo Asseco CE ako riadiaci organ skupiny spolo¢nos-
ti Asseco Central Europe zabezpeduje jednotny postup pri
podnikatelskych aktivitdch a internych procesoch spolo¢nos-
ti skupiny. Prijima tiez rozhodnutia, ktoré zabezpecluju jednot-
né riadenie Asseco Central Europe, a. s., v oblasti strategické-
ho a operativheho riadenia spolo¢nosti skupiny.

Top manazment spolocnosti Asseco CE tvoria:

Jozef Klein CEO

Marek Grac COO SK

David Stoppani COO CZ & Utility BU Director
Group CFO

Branislav Tkacik

& Corporate Governor

Krzysztof Bondyra

Insurance BU Director

Jaroslav Gasinec

Banking BU Director

FrantiSek Kérosi

Healthcare BU Director

Michal Polehna

Public CZ BU Director

Martin Smutny

Public SK BU Director

David Sindelaf

IT Infrastructure & Integration
BU Director

Miroslav Kepencay

Coordination & Strategy
Support Director

Andrej Zmecek

Business Development
& Sales Support Director

Kamila Martinkova

HRM Director

Miroslava Aleksieva

Marketing, PR & IR Director

Michal Navratil

Internal Support Director

Jednotlivé business divizie priamo riadi vykonny manazment
spolocnosti Asseco CE, ktory tvoria:

Riaditel divizie
Jifi Dastych Public CZ
Marek Fano Public Consulting

Branislav Galba

Card Systems

Jaroslav Gasinec

Banking

Miroslav Hajek

Utility Asset Management

Jan Mikolgj eHealth
Peter Ondrovic¢ Public SK
Maro$§ Paulovi¢ Insurance

Rudolf Poliak

Building Savings

Pavel Rotschein

GIS & Utility

Martin Smutny

Public Infrastructure SK

David Sindelaf

IT Infrastructure

Petr Suradn

Public Health

Jiti Winkler

Public eGovernment

Jaromir Zrak

Public BI




Governing Bodies
of the Company

Governing bodies of the Company are General Assembly, Supervisory Board, and Board of Directors.

General Assembly

The General Assembly is the supreme authority of Asseco CE.
All shareholders or their attorneys have a right to participate
at the General Shareholders Meeting as well as other per-
sons in accordance with the Company statutes as for instance
members of the Board of Directors or members of the Super-
visory Board. The Board of Directors convenes the General
Shareholders Meeting at least once a year. That is being held
generally at Asseco CE’s registered office.

Supervisory Board

The Supervisory Board is the governing authority of the Com-
pany that supervises the performance of the Board of Direc-
tors, as well as the business activities of the Company.

Adam Goral
Andrej KoSari

Chairman

Vice-Chairman

Marek Panek Member

Przemystaw Seczkowski Member

Member (elected by
employees) till 23.9.2016

Member (elected by
employees) from 24.9.2016

Jan Handlovsky

Karol Kleibl

Board of Directors

The Board of Directors is the statutory body of the Company.
It acts on behalf of the Company in the manner specified in
the statutes and laws.

Jozef Klein Chairman
Marek Grac Vice-Chairman
David Stoppani Member
Branislav Tkacik Member

Management of the Company

Management of the Company comprises of the Board of Di-
rectors of the Company and the TOP management of Asseco
Central Europe. Board of Directors is the governing body of
the companies comprising the Asseco Central Europe Group.
Its purpose is to ensure a consistent approach to the business
activities and internal processes of the group companies. It
is also competent to make decisions that ensure the unified
management of Asseco CE in the area of the strategic and
operational management of the companies.

TOP management of Asseco CE comprises of:

Jozef Klein CEO

Marek Grac COO sK

David Stoppani COO CZ & Utility BU Director
Group CFO

Branislav Tkacik

& Corporate Governor

Krzysztof Bondyra

Insurance BU Director

Jaroslav Gasinec

Banking BU Director

FrantiSek K&rosi

Healthcare BU Director

Michal Polehna

Public CZ BU Director

Martin Smutny

Public SK BU Director

David Sindelaf

IT Infrastructure & Integration
BU Director

Miroslav Kepencay
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Coordination & Strategy

Support Director

Andrej Zmecek

Business Development
& Sales Support Director

Kamila Martinkova

HRM Director

Miroslava Aleksieva

Marketing, PR & IR Director

Michal Navratil

Internal Support Director

Individual business divisions are managed directly by the ex-
ecutive management of Asseco CE comprising:

Director of Division

Jifi Dastych

Public CZ

Marek Fano

Public Consulting

Branislav Galba

Card Systems

Jaroslav Gasinec Banking

Miroslav Hajek Utility Asset Management
Jan Mikolaj eHealth

Peter Ondrovi¢ Public SK

Maro$ Paulovi¢ Insurance

Rudolf Poliak

Building Savings

Pavel Rotschein

GIS & Utility

Martin Smutny

Public Infrastructure SK

David Sindelaf IT Infrastructure

Petr Suran Public Health

Jifi Winkler Public eGovernment
Jaromir Zrak Public BI
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Jozef Klein
Predseda predstavenstva

Jozef Klein absolvoval Matematicko-fyzikalnu fakultu UK v
Bratislave, odbor Teoreticka kybernetika a matematicka infor-
matika. Pre spolo¢nost Asseco CE pracuje od roku 1996, naj-
skdr externe, neskdr uz ako interny pracovnik na pozicii pro-
duktovy a projektovy manazér pre oblast DWH & BIl. Od roku
2002 je predsedom predstavenstva Asseco Central Europe
na Slovensku, od decembra 2009 aj predsedom predstaven-
stva Asseco Central Europe v CR. V obidvoch spolo¢nostiach
zaroven vykonava funkciu CEO. Jozef Klein pbdsobi tiez ako
predseda dozornej rady v spolocnostiach Asseco Solutions
(SK], Asseco Solutions (CZ), Asseco Solutions AG (DE], Danu-
bePay (SK], eDocu (SK), Asseco Central Europe Magyarors-
z4ag, Asseco IT Services, InterWay, exe (SK) a LittleLane. Od
oktébra 2009 zastava aj vyznamnu funkciu CEO na celoeu-
ropskej skupinovej urovni Asseco Group. Ziskal ocenenie IT
Osobnost roka 2010 udelované neformalnym zdruzenim v
ramci ICT komunity.

Jozef Klein

Marek Grac
Podpredseda predstavenstva

Je absolventom Fakulty elektrotechniky a informatiky STU
v Bratislave. Pocas svojej profesionalnej kariéry sa venoval
najma oblasti vyvoja, implementacie a prevadzky informac-
nych systémov pre bankovnictvo a zdravotnictvo. V spolo¢-
nosti Asseco CE zastaval rézne pozicie od pozicie programa-
tora - analytika, team leadra, biznis konzultanta az po riaditela
divizie zdravotnictvo. V sucasnosti pdsobi na pozicii COO SK
a od decembra 2011 je Clenom predstavenstva. Na celoeu-
ropskej skupinovej Urovni Asseco Group zastava Marek Grac
vyznamnu funkciu lidra business unitu Healthcare, v ramci
ktorej ma za ulohu definovat dlhodobu stratégiu pre seg-
ment zdravotnictva v ramci celej skupiny Asseco pdésobiacej
v réznych regidonoch Eurdpy. Posobi tiez ako Clen predstaven-
stva Asseco Central Europe v CR, Asseco IT Services, eDocu
(SK) a ako ¢len Dozornej rady Asseco Central Europe Magy-
arorszag.




Jozef Klein
Chairman of the Board of Directors

Jozef Klein graduated in Theoretical Cybernetics and Math-
ematical Informatics from the Mathematics and Physics Fac-
ulty of Comenius University in Bratislava. He has worked for
Asseco CE since 1996, first externally, and later as an internal
employee in the position of Product and Project Manager for
the field of DWH & BI. He has been the Chairman of the Board
of Directors of Asseco Central Europe in Slovakia since 2002,
and also the Chairman of the Board of Directors of Asseco
Central Europe in the CR since 2009. At the same time, he
holds the position of CEO in both companies. Jozef Klein also
acts as the Chairman of the Supervisory Board in companies
of Asseco Solutions Group (developing activities in five coun-
tries) and all other subsidiaries of the Asseco Central Europe
group. Since October 2009, he has also held an important
position of CEO at the whole European group level of the
Asseco Group. He won the IT Personality of 2010 award grant-
ed by an informal association within the ICT community.

Branislav Tkacik

Marek Grac
Vice-Chairman of the Board of Directors

He graduated from the Faculty of Electrical Engineering and
Computer Science of the Slovak University of Technology (SUT)
in Bratislava. During his professional career, he has dedicated him-
self primarily to the area of development, implementation and
operation of information systems for banking and healthcare. He
has held various positions in Asseco CE, from the position of Pro-
grammer/Analyst, Team Leader and Business Consultant to the
Healthcare Division Director. Currently, he holds the position of
COO SK, and he has been the Member of the Board of Directors
since December 2011. At the whole European level of the Asseco
Group, Marek Grac holds a significant position of Healthcare Busi-
ness Unit Leader. His role is to define a long-term strategy for the
healthcare segment within the whole Asseco Group that oper-
ates in different regions of Europe. He is also a member of the
Board of Directors of Asseco Central Europe in the CR, Asseco IT
Services, eDocu (SK], and a member of the Supervisory Board of
Asseco Central Europe Magyarorszag.
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David Stoppani
Clen predstavenstva

Vys$tudoval fakultu aplikovanej informatiky na Univerzite
Tomasa Batu v Zline. Uz pocas Studia zacal pracovat v PVT
(neskor Asseco) ako projektovy manazér. V odbore infor-
matiky pracoval aj neskér, ked'sa stal vedicim manazérom
pre IT v spolo¢nosti XT — Card. Tri roky pd&sobil ako pred-
seda predstavenstva v spolo¢nosti Right Power Group. Na
pozicii obchodného riaditela Asseco Central Europe pra-
coval od februara 2011, v marci 2015 sa stal business unit
leaderom pre oblast Utility. Clenom predstavenstva Asseco
CE v Ceskej republike je od juna 2011, &lenom predstaven-
stva Asseco CE na Slovensku od decembra 2012. Od 1. 12.
2014 zastava funkciu COO Asseco CE v Ceskej republike.
Dalej pdsobi ako podpredseda dozornej rady spolo¢nosti
DanubePay (SK], Prvni certifika¢ni autorita (CZ) a Asseco IT
Services.

Branislav Tkacik
Clen predstavenstva

Je absolventom Fakulty podnikového manazmentu Ekono-
mickej univerzity v Bratislave. V spolocnosti Asseco Central
Europe pracuje od roku 1998. Od roku 1999 pésobil ako
finan¢ny manazér, neskér financny riaditel a postupne sa
podielal na vybudovani finanéného oddelenia a zavadza-
ni nastrojov finanéného controllingu. V ramci pripravy IPO
na VarSavskej burze sa podielal na aplikacii IFRS a nasledne
zavadzal proces skupinoveého reportingu a konsolidacie. V
sucasnosti pdsobi ako CFO pre celu skupinu Asseco Central
Europe & Corporate Governor. Branislav Tkacik je ¢lenom
dozornych rad dcérskych spoloc¢nosti Asseco Solutions (SK],
Asseco Solutions (CZ), Asseco Solutions [DE), DanubePay
(SK), Asseco Central Europe Magyarorszag, InterWay, exe
(SK] a LittleLane. Pésobi tiez ako ¢len predstavenstva Asseco
Central Europe na Slovensku a Asseco IT Services.

Top Management Office

International Business Development
& Sales Support

COO sK

Finance — Marketing, PR & IR
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David Stoppani
Member of the Board of Directors

He graduated from the Faculty of Applied Informatics at Tomas
Bata University in Zlin. He started working at PVT (later Asseco)
as a Project Manager yet during the studies. He worked in the
field of informatics later as well, when he became a Lead Man-
ager for IT companies in XT — Card. He acted as a Chairman of
the Board of Directors in Right Power Group for three years. He
had worked at the position of Sales Director of Asseco Central
Europe from February 2011 until March 2015 when he became
the Utility Business Unit Leader. He has been the Member of
the Board of Directors of Asseco CE in the Czech Republic
since June 2011, and the Member of the Board of Directors of
Asseco CE in Slovakia since December 2012. Since December
Ist, 2014 he has also held the position of COO of Asseco CE in
the Czech Republic. Furthermore, he acts as the Vice-Chair-
man of the Supervisory Boards of companies DanubePay (SK],
Prvni certifikacni autorita (CZ), and Asseco IT Services.

Branislav Tkacik
Member of the Board of Directors

He is a graduate of the Faculty of Business Management of the
University of Economics in Bratislava. He has been working for
Asseco Central Europe since 1998. Starting 1999 he has been
working as financial manager, later on as financial director and
gradually participated on building the financial department and
implementing instruments of financial controlling. During prepa-
ration for IPO on Warsaw Stock Exchange he was involved in
IFRS application and subsequently put into practice the pro-
cess of group reporting and consolidation. Currently he serves
as CFO for Asseco Central Europe Group & Corporate Gover-
nor. Branislav Tkacik is a member of the Supervisory Boards
of subsidiaries Asseco Solutions (SK), Asseco Solutions (CZ],
Asseco Solutions (DE], DanubePay (SK], Asseco Central Europe
Magyarorszag, InterWay, exe, and LittleLane. He also acts as a
member of the Board of Directors of Asseco Central Europe in
Slovakia and Asseco IT Services.

Struktura skupiny Asseco Central Europe.
Asseco Central Europe Group Structure.
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Januar

Ziskali sme kontrakt na prevadzku a dalsi rozvoj Registra in-
dividualnych u¢tov poistencov Ceskej spravy socidlneho za-
bezpeclenia.

Februar

Asseco CE v spolupraci s coworkingovym centrom Connect
usporiadalo eHealth Hackathon. Cielom podujatia bolo vy-
mysliet inovativne rieenie v oblasti elektronického zdravot-
nictva. Eventu sa ako odborni garanti zucastnili nielen Specia-
listi z radov Asseco, ale aj veduci IT oddelenia z nemocnice v
Banskej Bystrici. Slovenskych odbornikov doplnil zahrani¢ny
host z nadej dcérskej spolo¢nosti Asseco CE Magyarorszag,
ktorej divizia GlobeNet sa Specializuje na nemocni¢né infor-
macné systémy.

Marec

V Ceskomoravskej stavebnej sporitelni (CMSS, marketingovo
znamej ako Liska), najvacsej stavebnej sporitelni v CR a druhej
najvacsej v Eurdpe, bol v marci 2016 UspeSne ukonceny
program generacnej obmeny IT systémov banky realizova-
ny spolo¢nostou Asseco. Aktualne sa nase rieSenie StarBUILD
vyuziva ako hlavny informaény systém v Styroch z piatich sta-
vebnych sporitelni v Ceskej republike, &m sa stal standardom
v tomto segmente v CR.

April

Zaciatkom aprila sa v Hradci Kralové v Ceskej republike
Asseco znova stalo partnerom konferencie Internet v $tatnej
sprave a samosprave (ISSS). Nase partnerstvo sme obohatili
prezentaciami na tému RPI, elDAS a Kyberneticka bezpec-
nost, ktoré zastresila nasa dcérska spolo¢nost exe. O vystav-
nu plochu sme sa opat delili s kolegami z Asseco Solutions.

M3j

Tyzdennik Trend zverejnil rebricky Trend TOP v infotechno-
I6giach. Asseco CE obhajilo v porovnani s vysledkami za rok
2015 svoje prvenstvo v kategorii Najvacsi dodavatelia IT pre
sukromny finan¢ny sektor. Druhu poziciu sme ziskali medzi
najrychlejsie rastucimi slovenskymi IT firmami a ako Najvacsi
dodavatelia IT pre verejny sektor. V kategérii Vyrobcovia bali-

kového softvéru na Slovensku sme obhajili svoju minuloro¢nu
tretiu poziciu.

Jun

Do prevadzky bol spusteny webovy portdl SAMO (Strategic
Asset Management & Operations) s adresou www.samo-as-
seco.com. Portdl je ur¢eny pre produkty z radu geografic-
kych informaénych systémov (GIS). SAMO pomadha prevadz-
kovatelom rozsiahlej infrastruktiry optimalizovat naklady na
prevadzku, udrzbu a rozvoj technickej infrastruktury, udrzia-

vat vysoké Standardy spolahlivosti dodavok a proaktivne
riadit rizika spojené s prevadzkou kritickej infrastruktury.

Sucastou skupiny Asseco Central Europe sa stal slovensky
startup LittleLane. LittleLane sa zaobera vyvojom edukacnych
hier a smart aplikacii pre deti vo veku od 3 rokov.

Zamestnanci nasej spoloc¢nosti sa opat pridali k iniciativne
Avon Pochod v Prahe, ¢im spolo¢nost vyjadruje svoju pod-
poru boju proti rakovine prsnika. Zamestnanci bratislavskej
centraly Asseco CE sa uz tradi¢ne zucastnili najvacsieho dob-
rovolnickeho podujatia v strednej Eurdpe s nazvom Nase
Mesto.

Jul

Asseco CE ziskalo od poradenskej spoloCnosti Bisnode
hlavnu cenu, prestizne ocenenie CZECH Stability Award
za rok 2015. Certifikdt CZECH Stability Award, ktory vydava
Bisnode v spolupraci so Zdruzenim CZECH TOP 100, sa za

sedem rokov svojej existencie stal najprestiznejsim firemnym
ocenenim v Ceskej republike.

September

Pre VSeobecnu zdravotnu poistoviiu boli v septembri 2016
zahdjené pripravné prace pre realizaciu projektu zavedenia
DRG (Diagnoses Related Groups - skupiny suvisiacich diag-
noz).

Oktober

V Prahe sa konala konferencia Innovations on Banking CE,
ktorej partnerom sa stala naSa spolo¢nost Asseco CE. Na
prazskej konferencii sa stretli zastupcovia bank a institucii,
aby diskutovali o najnovsich trendoch a vyzvach v oblasti
digitalnych distribu¢nych kanalov, mobilnych platieb, umelej
inteligencie a analytickych udajov.

November

Projekt Online prepojenie s registrami ISVS — Cast Register
fyzickych oséb, ktory Asseco Central Europe realizuje v spo-
lupraci so VSeobecnou zdravotnou poistoviiou (VS$ZP), ziskal
pocas slavnostného galavecera 15. ro¢nika medzinarodné-
ho kongresu ITAPA prvé miesto v kategoérii Nové sluzby pre
obcana. V tejto kategarii boli ocenované projekty, ktorych
cielom bolo zavedenie sluzieb zjednodusujucich zivot bez-
ného obcana.

V novembri 2016 ziskala naSa spolo¢nost zmluvu na rozvoj
klucového systému eGovernmentu Ceskej republiky — Regis-
tra Prdv a Povinnosti (RPP). Ide o jeden zo zakladnych regis-
trov CR.

December

Asseco ziskalo zakazku na dodavku Multikanalovej platformy
pre ¢esku bankovu spolo¢nost Sberbank. Nasou spolo¢nos-
tou dodavané rieSenie pre internetové bankovnictvo bude
vystavané ako modularny systém z nezavislych Casti, pricom
zakladnym stavebnym kamenom je nas produkt Asseco Om-
nichannel Platform.



January

We won a contract for operation and further development of
the Register of Insured Persons of the Czech Social Security
Administration.

February

Asseco CE, in cooperation with Connect, a co-working
centre, organized eHealth Hackathon. The aim of the event
was to develop an innovative solution in the area of e-health
sector. The event was attended by both Asseco experts and
the Head of the IT Department of the Banska Bystrica Hos-
pital, as expert guarantors. The team of Slovak experts was
enhanced by a foreign guest from our subsidiary company
— Asseco CE Magyarorszag, the division of which, GlobeNet,
specializes in hospital information systems.

March

In Ceskoromoravska stavebni spofitelna (CMSS — a building
savings bank known as “Fox”), the largest building savings
bank in the Czech Republic and the second largest BS bank
in Europe, the program of the bank’s IT system generation
exchange was completed successfully by the Asseco com-
pany in March 2016. Currently, our solution StarBUILD is used
as the main information system in four out of the five building
savings banks in the Czech Republic.

April

By the beginning of April, Asseco partnered again the con-
ference entitled Internet in the Public Administration and
Self-Governments (ISSS) held in Hradec Kralové, the Czech
Republic. We enhanced our partnership with presentations
dealing with RPI, eIDAS, and Cyber Security carried out by our
subsidiary company — exe. Again, we shared the exhibition
area with colleagues from Asseco Solutions.

May

Trend, a weekly magazine, published Infotechnology Trend
TOP rankings. Asseco CE defended its first position when
compared to the 2015 results in the category “Largest IT Sup-
pliers to Private Financial Sector”. We reached the second
position among the fastest growing IT companies and as the
Largest IT Suppliers to Public Sector. We defended our third
position from the last year in the category “Software Package
Manufacturers”.

June

Web portal SAMO (Strategic Asset Management & Opera-
tions), www.samo-asseco.com, was launched. The portal is
intended for products from the series of Graphic Information
Systems (GIS). SAMO helps operators of extensive infrastruc-
tures optimize the costs associated with the operation, main-
tenance, and development of the technical infrastructure and
maintain high standards of delivery reliability and it enables
proactive management of the risks associated with operation
of critical infrastructures.

LittleLane, a Slovak startup, became a member of the Asseco
Central Europe group. LittleLane focuses on development of
educational games and smart application for children over 3
years of age.

Employees of our company initiatively joined the Avon
Parade in Prague again and through this participation, the
company manifests its support for the fight against breast
cancer. Employees of the Bratislava headquarters of Asseco
CE traditionally participated in the largest volunteer event in
Central Europe entitled Our City.

July

Asseco CE received the main award granted by Bisnode,
a consulting company — prestigious prize CZECH Stability
Award for the year 2015. The CZECH Stability Award Certifi-
cate issued by Bisnode in cooperation with the CZECH TOP
100 Association, has become the most prestigious business
award in the Czech Republic for the seven years of its exis-
tence.

September

In September 2016, preparatory work started for implemen-
tation of the DRG project [Diagnosis Related Groups) for
VSeobecna zdravotnd poistoviia (General Heath Insurance
Company).

October

Conference “Innovations on Banking CE” was held in Prague
and Asseco CE partnered the event. The conference in Prague
was attended by representatives of banks and institutions to
discuss the latest trends and challenges in the area of digital
distribution channels, mobile payments, artificial intelligence,
and analytical data.

November

Project “Online Interconnection with ISVS Registers — sec-
tion Register of Natural Persons”, which is implemented by
Asseco Central Europe in cooperation with VSeobecna zdra-
votnd poistoviia (VSZP), won the first place in the category
New Services for Citizens during the ceremonial gala evening
of the 15th year of the ITAPA International Congress. In this cat-
egory, the projects aimed at implementation of the services
making the life of ordinary citizens easier are awarded.

In November 2016, our company won a contract for develop-
ment of the key eGovernment system for the Czech Republic
— Register of Rights and Responsibilities (RPP). It represents
one of the fundamental registers of the Czech Republic.

December

Asseco won the contract for delivery of the Omnichannel
Platform for Sberbank, a Czech banking company. The in-
ternet banking solution delivered by our company will be
built as a modular system consisting of independent sections
where our product — Asseco Omnichannel Platform — serves
as the foundation stone.
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Materska spolo¢nost Asseco Central Europe so sidlom na Slovensku je vlastnikom viacerych firiem s IT za-

meranim. Do skupiny Asseco Central Europe patria:

Asseco Central Europe, a. s. (CZ)

Spoloc¢nost Asseco Central Europe (CZ] sa stala ¢lenom skupi-
ny Asseco Vv janudri 2007. Spolo¢nost patri medzi najvyznam-
nejSich poskytovatelov komplexnych rieSeni a sluzieb v oblasti
informa¢nych technologii v Ceskej republike. Realizuje naro¢-
né projekty pre komerénu sféru, ako aj pre Statnu spravu a
samospravu. Ma dlhoro¢né skusenosti s integra¢nymi a out-
sourcingovymi projektmi, pri ktorych kladie silny déraz na bez-
pecnost. Pre svojich zakaznikov je stabilnym partnerom, ktory
pomaha riesit vSetky procesy spojené s rozsiahlou oblastou
informacnych technoldgii. Tato oblast zahfiia IT infrastrukturu,
zalohovanie, virtualizaciu serverov a desktopov, ako aj Specia-
lizované aplikacie vyvijané na mieru, geo-informacné systémy,
ECM ¢&i BI rieSenia pre podporu riadiacich a rozhodovacich
procesov. Pre finan¢né institlcie a subjekty kapitdlového trhu
poskytuje napriklad outsourcing prevadzkovych systémov,
dodava portaly, systémy pre priame bankovnictvo, systémy
zaloZené na Cipovych kartach a iné.

Asseco Solutions, a. s. [SK, CZ, DE, AT, CH, IT, GT)

Spolo¢nost Asseco Solutions je najvacsim producentom
podnikovych informacnych systémov na ¢eskom a sloven-
skom trhu a v nemecky hovoriacich krajinach. Softvérové
aplikacie z jej produkcie sa distribuuju aj na dalSich trhoch v
ramci strednej Europy. Podnikové informacné systémy pokry-
vaju potreby firiem vsetkych velkosti v najrozli¢nejsich oblas-
tiach podnikania. Spolo¢nost sa zaobera vyvojom, ale takisto
implementaciou a podporou Specializovanych systémov pre
organizacie vsetkych velkosti v najrozlicnejSich oblastiach
ich p&sobenia. Produktové portfélio siaha od informacnych
systémov pre najsirSie spektrum podnikov zaoberajucich sa
vyrobou, obchodom ¢i sluzbami, cez produkty pre oblast
verejnej spravy az napriklad po produkty pokryvajuce Spe-
cializované potreby ubytovacich a stravovacich zariadeni.
Véetky produkty dopiia $irokd ponuka sluZieb a partner-
skych programov. Okrem zakladnych modulov a funkcionalit
poskytuju tiez rieSenia pre jednotlivé oblasti podnikania, tzv.
Loranzove rieSenia“. Asseco Solutions je nositelom certifikatu
kvality 1ISO 9001:2008. V sucasnosti spolocnost Asseco Solu-
tions tvori sedem krajin. Okrem Slovenska a Ceskej republiky
aj Rakusko, Svajeiarsko, Nemecko, Taliansko a Guatemala. V
Asseco Solutions k 31.12. 2016 pracovalo 773 [udi.

DanubePay, a. s. (SK)

Spolo¢nost DanubePay je procesingové centrum so sidlom
v Bratislave. Spolo¢nost bola zalozena materskou spolo¢nos-
tou Asseco Central Europe v sulade s jej stratégiou rastu. Za-
meranim DanubePay su predovsetkym sluzby suvisiace s kar-
tovym a transakénym biznisom a poskytovanie softvérovych
rieSeni formou sluzby (Software as a Service) pre finan¢ny
sektor. Najsilnejsi predpoklad uspechu spolo¢nosti prameni

z ponuky inovativnych produktov za primeranu cenu a fle-
xibility produktového portfélia. Svojim klientom poskytuje
Spickoveé know-how a tim kvalitnych a skisenych odbornikov
v oblasti spracovania transakcii a spravy kariet a zariadeni.
Spolo¢nost DanubePay je schopna dodavat kvalitné rieSenia
tak pre slovensky, ako aj pre zahrani¢ny trh. Pocas svojej krat-
kej existencie dokazala, ze je dobrou volbou pre financny trh
v strednej Eurdpe, ktory pozaduje sluzby tohto charakteru a
postupne sa na domacom a zahrani¢nom trhu presadzuje a
ziskava stale novych zakaznikov. Asseco Central Europe vlast-
ni 55 % akcii spolo¢nosti DanubePay.

Skupina Asseco BERIT (CZ, DE, CH)

Skupina Asseco BERIT je v ramci Asseco Central Europe no-
sitelom kompetencii v oblasti geografickych informacnych
systémov, systémov pre spravu majetku a systémov podpo-
rujucich procesy v oblasti spravy inZinierskych sieti (utility).
Skupinu tvoria divizia GIS & Utility a dcérske firmy Asseco
BERIT GmbH so sidlom v Mannheime, Nemecko a Asseco
BERIT AG so sidlom v Sissachu, Svajciarsko. V rdmci skupiny
pracuje v sucasnosti 70 fudi - analytikov, vyvojarov, konzul-
tantov a projektovych veducich. Dodavané rieSenia su posta-
vené na baze vlastného vyvoja [produkty SAMO, LIDS, TOMS,
AG Portal a WFMS), ktory nadvazuje na viac ako dvadsatpat-
ro¢nu histériu firmy BERIT zac¢lenenej do Asseco CE v roku
2008. Vdaka vlastnej obchodno-implementacnej sieti mézu
produkty vyvijané v Asseco CE pouzivat zakaznici v mnohych
krajinach strednej Europy, najmd v Nemecku, Svajciarsku,
Cesku, na Slovensku a v Polsku. V roku 2016 boli zahajené
prace na vyvojovom projekte SAMO - Strategic Asset Mana-
gement & Operations. SAMO na modernej platforme zastresi
vetky existujuce produkty a sucasne je odpovedou analyti-
kov a vyvojarov na zmeny prebiehajlce v Eurdpe v segmente
utility a spravy infrastruktdry (SmartGrid, Strategic Asset Plan-
ning, Unbundling). V rdmci rozvoja obchodnych aktivit sku-
pina intenzivne pracuje na rozvoji obchodnych prilezitosti na
novych trhoch skupiny Asseco.

Asseco Central Europe Magyarorszag (HU)

Spolocnost Asseco Magyarorszag vznikla zli¢enim dvoch
jestvujucich pobociek v Madarsku — Globenet a Statlogics,
ku ktorému doslo 1. jula 2016. Spolo¢nost ma viac nez 130 za-
mestnancov a generuje prijem, ktory ro¢ne dosahuje takmer
8 miliébnov eur. Spolo&nost poskytuje sluzby v oblasti bankov-
nictva a zdravotnictva a jej geograficky dosah zahffia Rumun-
sko, Ukrajinu, Rusko a Kazachstan, pricom tiez vyvija vyrazné
aktivity na trhu v Madarsku. Po tejto fuzii je stratégiou Asseco
dalej posiliiovat svoju pritomnost v Madarsku, docielit narast
prijmov od jestvujucich podnikov, ziskavat novych zakaznikov
a iniciovat nové smery vyvoja pre podniky a produkty.



The Parent Company Asseco Central Europe, located in Slovakia, is the owner of several companies with IT

focus. The Asseco Central Europe Group includes:

Asseco Central Europe, a. s. (CZ)

Asseco Central Europe (CZ) became a member of the Asseco
Group in January 2007. The company belongs to most sig-
nificant providers of comprehensive solutions and services in
the information technology field within the Czech Republic. It
has undertaken challenging projects in both the commercial
sector and for national and regional governments. The com-
pany has many years of experience in integrating and out-
sourcing projects, where it has been placing strong emphasis
on security. It is a stable partner for its clients, helping them
resolve all processes connected with information technolo-
gies, starting with IT infrastructure, backup systems, server
and desktop virtualization, and specialized applications, such
as geoinformation systems, or ECM and Bl tailored solutions
to support control and decision processes. For financial insti-
tutions and capital market the company provides for exam-
ple, outsourcing of operating systems, delivers portals, direct
banking systems optical card systems, and others.

Www.asseco.com/ce

Asseco Solutions, a. s. (SK, CZ, DE, AT, CH, IT, GT)

Asseco Solutions is the largest producer of the ERP systems on
the Czech, Slovak and German speaking markets. Software ap-
plications developed by Asseco Solutions are distributed also
to other markets within Central Europe. Business Information
Systems cover the needs of companies of all sizes in a variety
of business areas. The company is involved in development,
implementation and support of tailored systems for companies
of various sizes, in different fields of their business activities. The
product portfolio ranges from information systems for a broad
spectrum of enterprises involved in production, trade or servic-
es over products for public administration up to, for example,
products covering specialized needs of companies providing
accommodation and catering services. Moreover, the prod-
uct portfolio is complemented by a wide offer of services and
partners programs. Besides the basic modules and functionality,
they also provide tailored solutions. Asseco Solutions has ob-
tained the Quality Certificate ISO 9001:2008. At the moment the
company Asseco Solutions consists of seven countries. Besides
Slovakia and the Czech Republic - Austria, Switzerland, Germa-
ny, Italy and Guatemala. There were 773 people employed in
the whole group as at 31 December 2016.

www.assecosolutions.eu

DanubePay, a. s. (SK)

DanubePay is a processing centre with headquarters in
Bratislava. The company was established by Parent Company
Asseco Central Europe in line with its growth strategy. The
company is focused mainly on services connected with card
and transaction business and providing “Software as a Service”
solutions for the financial sector. The strongest assumption of
company’s success is stemming from offer of innovative prod-
ucts for suitable prices and flexibility of product portfolio. It

provides its clients with cutting-edge know-how and the team
of quality and experienced professional in the field of trans-
action processing and card and devices administration. Dan-
ubePay is able to deliver quality solutions for both Slovak and
foreign markets. During its short existence, the company has
proved to be a good choice for the Central European financial
market that requires services of this character and the compa-
ny gradually gains positions in both domestic and international
markets and keeps on winning new customers. Asseco Central
Europe owns 55% of the shares of DanubePay.

www.danubepay.com

Asseco BERIT Group (CZ, DE, CH)

The Asseco BERIT Group is a bearer of competences in the field of
geographic information systems, the assets administration system
and systems supporting processes in utility administration within
Asseco Central Europe. The group consists of its GIS & Utility Divi-
sion and the subsidiary companies Asseco BERIT GmbH, seated
in Mannheim, Germany and Asseco BERIT AG, seated in Sissach,
Switzerland. The group currently employs 70 people — analytics,
developers, consultants and project managers. The supplied so-
lutions are based on their own development (SAMO, LIDS, TOMS,
AG Portal and WFMS]), which has continued more than twenty five
-years-long history of BERIT, a. s. and which has been incorpo-
rated in Asseco CE since 2008. Thanks to the own business and
implementation network, the products developed by Asseco CE
may be used by customers in many countries of Europe, especial-
ly in Germany, Switzerland, Czechia, Slovakia, and Poland. In 2016,
the work on the development project entitled “SAMO - Strategic
Asset Management & Operations” started. SAMO, making use
of a modern platform, will cover all current products and, at the
same time, it represents the answer of analysts and developers to
the changes taking place in Europe within the segment of utilities
and infrastructure administration (SmartGrid, Strategic Asset Plan-
ning, Unbundling). Within the development of business activities,
the group has been intensively working on the development of
business opportunities in new markets of the Asseco group.

WWW.asseco-berit.de
WWWw.asseco-berit.ch
WWW.Samo-asseco.eu

Asseco Central Europe Magyarorszag (HU)

Asseco Magyarorszag was created through the merger of
two existing Asseco affiliates in Hungary, Globenet and Stat-
logics, on st of July 2016. The company has over 130 employ-
ees, generating the annual revenue just under 8 million EUR.
The Company provides services in banking and healthcare
industries, geographically reaching out to Romania, Ukraine,
Russia, and Kazakhstan, besides having strong market pres-
ence in Hungary. After the merger, Asseco’s strategy is to
enhance further the presence in Hungary, increase revenues
from existing businesses, acquire new customers, and initiate
new development directions for business and products.
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Banking Strategic Business Unit Statlogics

Statlogics Business Unit je poskytovatelom globalnych riese-
ni pre hracov na trhu spotrebitelskych financii. Spolo¢nost sa
Specializuje na manazment uverovych rizik a konzultacie pre
podniky poskytujuce retailové Uvery. Poskytuje tiez platfor-
mu pre financovanie spotrebitelov a jej softvérovy balik po-
kryva cely cyklus spotrebitelskych Gverov od ich vzniku az po
manazment splatok. Pomahame nasim partnerom riadit ich
obchodné rizika a optimalizovat ich procesy.

Prostrednictvom komplexného rozsahu inovativnych pro-
duktov dokaze spoloc¢nost vyvijat rézne aplikacie a sluzby na
mieru tak, aby naplfiali konkrétne potreby. Rie$enia Statlogics
riadia viac nez 5 milidnov Uverovych Ziadosti ro¢ne so sumou,
ktora prevysuje 3 miliardy eur a pomahaju poskytovatelom
uverov zvySovat mieru schvdlenych ziadosti, znizovat Uvero-
vé straty a redukovat ich naklady spojené so spracovanim.

Healthcare Strategic Business Unit GlobeNet

GlobeNet Business Unit je jednou z poprednych spolo¢nos-
ti na madarskom trhu IT rieSeni pre zdravotnictvo. Jej hlavny
softvér MedWorkS, komplexny informacny system pre ne-
mocnice, a dalie suvisiace produkty tejto spolocnosti vyu-
ziva denne viac nez 60 zdravotnickych zariadeni (kliniky, ne-
mochice a vieobecni lekari).

MedWorkS predstavuje modularne a integrované riesenie. Je
vysoko flexibilné vdaka jednoducho nastavitelnym paramet-
rom presne podla potrieb zakaznika. Tento softvér pokryva
vSetky nemocnic¢né procesy, podporuje starostlivost o am-
bulantnych pacientov, diagnostické procesy, lekarenské pro-
cesy a zdravotnicky kontroling. Vdaka suboru komplexnych
funkcionalit je toto rieSenie na madarskom trhu unikatom.
MedWorkS je integrovany s inymi systémami tretich stran,
ako je napriklad rozpoznavanie reci, PACS, MIS, systémy ma-
nazmentu ¢akania pacientov a EPR systémy (napr.: SAP).

eDocy, a. s. (SK)

eDocu je softvérovd spolo¢nost (startup), ktorej hlavnym
produktom je ,Internet of Thing” (Internet veci). Centrom po-
zornosti suU veci a objekty, ktoré je mozné zaregistrovat do
cloudu a s ktorymi sa prepajaju informacie pomocou iTagov
(QR kod, NFC alebo BLE ¢ip). eDocu vyvija cloudové sluzby
formou Saa$S (Software as a Service] pre zjednodusenie pri-
stupu k informaciam naviazanym na dany objekt, akymi su
historia, pracovné zaznamy, povinnosti, ulohy, planované
udalosti alebo dokumenty. Do informacného systému eDocu
maju ludia priamy pristup aj pomocou smartfénu vzdy a
vSade, bez hladania, pric¢om je rovnako lahké informacie zo
systému ziskat, ako aj pridavat. Cielom spolo¢nosti eDocu
je objavovat a prinasat na trh rieSenia, ktoré zjednodusuju
zivot verejnej sprave, firmam a beznym ludom. V sucasnosti
sa eDocu vyuziva najmd na kontrolu a pomoc v oblastiach

facility management, asset management, poskytuje rieenia
pre samospravy v oblastiach Smart City a pre firmy s produk-
tom Smart Company, ale je rovnako vhodny pre domacnosti,
napriklad pri objednavani s produktom eDocu Smart Product.

exe, a. s. (SK)

Na slovenskom a ¢eskom IT trhu pdsobi najma v oblasti infras-
trukturnych sluzieb, vyvoja a predaja softvéru. exe je etablo-
vanym poskytovatelom prekladatelskych sluzieb a lokalizacie
softvéru a autorizovanym partnerom spolo¢nosti Microsoft.
Vyprofilovala sa ako systémovy integrator disponujuci viast-
nym vyvojovym centrom. Vdaka neustalemu rozvoju svojich
schopnosti sa spolo¢nosti dari dodrzat krédo ,Innovating
your world” a zaroven neustdle zlepSovat biznis svojich klien-
tov, pre ktorych je klu¢ovym dodavatelom v oblasti IT rieSeni
a lokaliza¢nych sluzieb. V zlozitom priestore globaliza¢nych
a internacionaliza¢nych procesov dokaze efektivhe pomahat
slovenskym spolo¢nostiam pri umiestiiovani ich produktov
na globalny trh.

Spolo¢nost exe je Clenom medzinarodnych odbornych aso-
ciacii The Globalization and Localization Association (GALA)
a European language industry association (Elia). Spolo¢nost
exe zastava funkciu narodneho koordinatora pre Slovensko v
medzinarodnom programe Elia Exchange program zabezpe-
cujuci odbornu prax Studentov na $pi¢kovych pracoviskach v
prekladatelskom odvetvi.

exe je certifikovanym poskytovatelom sluzieb podla noriem
ISO 9001:2008 a ISO 17100:2015 (nahradza EN15038).

InterWay, a. s. (SK, CZ)

Spolo¢nost InterWay, a. s. pdsobi na slovenskom a zahra-
ni¢nom trhu najdynamickejSieho odvetvia - informacnych
technoldgii od roku 1997. Spolo¢nost sa zameriava na pro-
fesionalnu implementaciu technoldgii a systémov IDM, SSO,
ECM, ERP, BPM, Cloud Computing, integra¢nych rieSeni ako
SOA, rieSeni e-commerce, content management, intraneto-
vych a portalovych rieSeni. Dodava softvérové a hardvérove
rieSenia renomovanych vyrobcov (Oracle, DELL, Microsoft,
HP, atd) a na baze Open Source produktov od malych vy-
lep3eni pre existujuce systémy po uceleny navrh a dodavku
komplexnych rieSeni. Produktové portfélio je doplnené rie-
Seniami na baze vlastného vyvoja — redakeny systém WebJET
a dokument manazment systém DMS Greeny. Spolo¢nost In-
terWay, a. s. iniciovala zalozenie medzinarodného konzorcia
v projekte Cloud for Europe (C4E), ktorého cielom je zdielanie
existujucich sluzieb a aplikacii v rdmci $tatov EU. V suc¢asnosti
spolocnost disponuje profesionalnym timom kvalifikovanych
Specialistov, certifikovanych odbornikov a certifikovanym
timom s previerkou na stupen Tajné (NATO, EU, Narodné) v
jednotlivych organizacnych zlozkach spolocnosti zapojenych
do réznych Specializovanych projektov. Klientela je tvorena
Sirokym spektrom od organov Statnej spravy a samospravy,
telekomunika¢nych operatorov, bank, poistovni, podnikov



Banking Strategic Business Unit - Statlogics

Statlogics business unit is a global solution provider for con-
sumer finance market players. The company is specialized in
credit risk management and retail lending business consult-
ing. It also provides a consumer finance platform; its software
suite covers the whole life cycle of consumer loans from loan
origination to collections management. We help our partners
to manage their business risks and optimize their processes.

Through a comprehensive range of innovative products, the
company is able to tailor different applications and services
to the specific needs. Statlogics solutions manage more than
5 million credit applications per year for an amount exceed-
ing 3 billion EUR while assisting lenders in increasing their ap-
proval rates, lowering their credit losses, and reducing their
processing expenses.

www.asseco.hu
www.statlogics.com

Healthcare Strategic Business Unit - GlobeNet

Asseco Magyarorszag's GlobeNet business unit is one of the
leading companies in the Hungarian healthcare IT market. It's
main software, the MedWorkS, a complete hospital informa-
tion system - along with other related products of the com-
pany - is used daily in more than 60 healthcare institutions
(clinics, hospitals, and general practitioners).

The MedWorkS is a modular and integrated solution. It is
highly flexible and easy to parameterize according to the cli-
ent’s needs. The software covers all hospital processes, sup-
ports ambulatory and outpatients care, diagnostic processes,
pharmacy activities, and medical controlling. This set of com-
plex functionality is what makes it unique in the Hungarian
market. The MedWorksS is closely integrated with other 3rd
party systems like speech recognition, PACS, MIS, patient
queue management systems and EPR systems (e.g. SAP).

www.asseco.hu
www.globenet.hu

eDocy, a. s. (SK)

eDocu is a software company (startup) the major product of
which is “Internet of Thing”. It focuses on the items and objects
that can be registered in a cloud and with which information
is interconnected via iTags (QR code, NFC or BLE chip). eDocu
develops cloud services in the form of SaaS (Software as a
Service] to facilitate the access to the information intercon-
nected with a given object such as history, work records, ob-
ligations, tasks, planned events or documents. People have a
direct access to the eDocu information system also via smart-
phones every time and everywhere without any searching
and it is easy to acquire from and to add any information to
the system. The aim of the eDocu company is to discover and
present on the market solutions that will make the function-
ing of public administration, companies, and ordinary people
easier. Currently, eDocu is used mainly for checking and sup-
port in the areas of facility management, asset management
and it provides solutions for self-governments in the areas of

Smart City; the product Smart Company is intended for com-
panies but it is also suitable for households and may be used,
for instance, for ordering through the eDocu Smart Product.

www.edocu.sk

exe, a. s. (SK)

It develops activities in Slovak and Czech IT markets especial-
ly in the areas of infrastructure services and development and
sale of software. Exe is an established provider of translation
services and software localization services and an authorized
Microsoft partner. It has profiled itself as a system integrator
with own development centre. Thanks to continuing devel-
opment of its abilities, the company is able to be up to its
credo “Innovating your world” and keeps on improving the
business of its customers for whom it is the key supplier in
the area of IT solutions and localization services. In the com-
plex environment of globalization and internationalization
processes it is able to help efficiently Slovak companies with
placement of their products on the global market.

The exe company is a member of specialized international
association The Globalization and Localization Association
(GALA) and European language industry association (Elia).
The exe company acts as the national coordinator for Slo-
vakia within the international program entitled Elia Exchange
Program securing professional practical training for students
at top companies in the translation industry.

exe is a certified service provider in accordance with ISO
9001:2008 and I1SO 17100:2015 (replaced EN15038).

www.exe.sk

InterWay, a. s. (SK, CZ)

The company InterWay, a. s. has been operating on the Slovak
and foreign IT markets — the most dynamic industry - since 1997.
The company focuses on professional implementation of tech-
nologies and systems IDM, SSO, ECM, ERP, BPM, Cloud Comput-
ing, integration solutions such as SOA, e-commerce solutions,
content management, intranet and portal solutions. It delivers
software and hardware solutions of reputable manufacturers
(Oracle, Dell, Microsoft, HP, etc.) and solutions based on Open
Source products starting from small improvements to existing
systems and ranging to integrated design and delivery of com-
plex solutions. The product portfolio is complemented by so-
lutions based on its own developments — the WebJET system
and the DMS Greeny document management system. The
company InterWay, a. s. initiated the establishment of an inter-
national consortium in the project Cloud for Europe (C4E) aimed
at sharing existing services and applications across the EU. The
company currently has a professional team of qualified special-
ists, certified specialists and certified team cleared to the SECRET
level (NATO, EU, national] in each department of the company
involved in a variety of specialized projects. The client base is
made up of a wide range of state and local government authori-
ties, telecom operators, banks, insurance companies, network
industries corporations to industrial manufacturers. The com-
pany InterWay, a. s. has established ISO-certified management
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sietovych odvetvi po priemyselnych vyrobcov. Spolo¢nost
InterWay, a. s. md zavedené certifikované systémy riadenia
ISO podla poziadaviek medzindrodnej normy ISO 9001, ISO/
IEC 27001 a ISO 14001.

LittleLane (SK)

Spoloc¢nost LittleLane sa venuje tvorbe edukaénych hier a
smart aplikacii. Cielovou skupinou su nielen rodicia a peda-
gogovia v materskych a zakladnych Skolach, ale najma deti
od 3 rokov. Hlavnou myslienkou spolo¢nosti je, aby deti pri
tabletoch a pocitacoch travili ¢as zmysluplne. Pri tvorbe hier
su vyuzivané technoldgie ako virtualna realita vo vzdelavani.
Online systém je k dispozicii v piatich jazykoch, angli¢tine,
slovencine, ¢estine, madarcine a nemcine, a je pravidelne
doplfiany o nové animované témy.

LittleLane ma v sucasnej dobe vytvorenych niekolko aplika-
cii vratane vlastného Smart Class systému, ktory je ureny
priamo pre materské a zakladné Skoly.

Spoloc¢nost spustila svoj pilotny projekt, v ramci ktorého uza-
tvara po celom Slovensku zmluvy o spolupraci s priblizne 45
vybranymi materskymi a zakladnymi Skolami. Cielom projek-
tu je vzajomna spolupraca a vytvaranie funkénych stredisk
tabletovych ucebni, ktoré budu sluzit ako vzorové prezentac-
né ucebne pre ostatné skoly v danom regidne & meste.

Vzdelavanie ucitelov prostrednictvom hier a aplikacii LittleLa-
ne bude zaradené medzi akreditované vzdelavanie ucitelov.

Kluc¢ové udalosti a ocenenia

Asseco Solutions (SK, CZ, DE, AT, CH, IT, GT)

Asseco Solutions SK sa aj tento rok predstavilo na veltrhu
Danubius Gastro 2016, kde uspeSne prezentovalo vlastny
reStauracny systém ASSECO BLUE GASTRO a hotelovy systém
ASSECO HOREC.

Timu UNICK ONE (v minulosti HELIOS One] sa v rekordnom
Case podarilo pripravit jedine¢nu aplikaciu s ndazvom VR-
-Billing, ktorej zaklady su postavené na cloudovom softveéri
UNICKONE. VR-Billing poskytuje priame spojenie bankovnic-
tva a fakturacie, ¢im sa stava efektivnym nastrojom pre pod-
nikatelské ucty. Prioritne je tato online aplikacia ur¢ena prave
pre podnikatelov a malé spolo¢nosti, ktorym vyrazne usetri
¢as a ziskaju kontrolu nad svojim bankovym uctom.

Na Slovensku sa v septembri 2016 spustil predaj nového pro-
duktu Asseco HELIOS Easy. Vdaka jednoduchym balickom za-
kladnych funk&nosti a ziednodusenej implementacii je Asseco
HELIOS Easy urceny pre stredne velké a mensie spolocnosti,
pre ktoré by bol ERP systém ako Asseco HELIOS Orange alebo
Asseco SPIN prili§ zlozity a cenovo nedostupny.

Priemysel 4.0 v praxi predviedlo Asseco Solutions pocas
Medzinarodného strojarenského veltrhu v Brne. Jedna z naj-
vyznamnejSich akcii priemyselného sveta v strednej Europe
sa konala zaciatkom oktdbra v Brne a prave Priemysel 4.0
bol hlavnou témou tohto rocnika. Asseco Solution vo svojej
atypickej outdoorovej expozicii, ktord bola vidiet takmer z
celého vystaviska, prezentovalo spolocne s partnermi novy
product — rieSenie SCS (Smart Connected Solutions) a dalej
cely rad produktov HELIOS a partnerskych rieSeni suvisiacich
s prepojenim vyroby a informacnych technologii. RieSenie
SCS bolo v ramci veltrhu oficidlne uvedené na Cesky a slo-
vensky trh za pritomnosti novinarov a najvyssich predstavi-
telov spolo¢nosti — vykonného riaditela pre Cesku republi-
ku Jitiho Huba, vykonnej riaditelky pre Slovensku republiku
Edity Angyalovej a riaditela pre medzinarodny rozvoj Roberta
Monsbergera.

Vdaka iniciativam Priemysel 4.0, ktoré pomahaju dosahovat
vysSiu efektivitu a produktivitu v zavodoch, si tato sluzba
vytvara zdklady ako dalSia oblast, ktord mdze profitovat z
konektivity. Pomocou vyuZivania réznych pristupov, ako je
napriklad prediktivna udrzba, dokazu spolocnosti realizovat
preventivnu udrzbu svojich strojnych zariadeni eSte predtym
nez doéjde k poruche. Poskytovatel ERP spolo¢nost Asseco
Solutions spustila SCS — svoje rieSenie pre sluzbu 4.0 na
tohtoro¢nom veltrhu Hannover Industrial Fair.

Ako jedna z krajin, v ktorych Asseco Solutions zacinala, bolo
Rakusko vzdy centralnym trhom pre Specializované ERP pod-
niky strednej velkosti. Ajv sucasnosti su aktivity v celej krajine
riadené z rakuskej centraly Asseco v St. Floriane. V désledku
neustaleho rastu dopytu a velkého poctu novych zakaznikov
vo Viedni a v jej okoli Asseco Austria v suCasnosti expanduje.
Nova dcérska spolo¢nost vyvija ¢innost od marca a jej odby-
tovy tim aktivne predava a implementuje rieSenia Asseco v
tomto hlavhom meste a jeho okoli. To umozhuje poskytova-
telovi ERP zaistit uZSie vztahy so zakaznikmi a rychlejSie sluzby
vo vychodnom Rakusku. Okrem toho umoznuje tato nova
pobocka spolo¢nosti Asseco vytvarat zaklady pre miestne
aktivity a partnerstva.

Nemecky Specializovany ERP podnik Asseco Solutions do-
koncil dalsi krok v ramci svojej strategickej expanzie. Po otvo-
reni druhej rakuskej dcérskej spolo¢nosti vo Viedni v marci
a novej nemeckej pobocky v Hannoveri spusta spolo¢nost
svoju €innost v Taliansku. Od 1. septembra poskytuje devat-
Clenny tim v Milane konzultaéné sluzby a predava rieSenia
Asseco v severnom Taliansku. Jeho cielom jej rozvijat talian-
sky trh a posilnit pritomnost Asseco Solutions v juznej Eurépe.

DanubePay (SK)

V roku 2016 spolo¢nost pokracovala v skvalitfhiovani a rozsiro-
vani sluzieb pre existujucich klientov a velmi aktivne rozvijala
svoje obchodné aktivity. Spolo¢nost ziskala kredit na trhu a
stala sa rovhocennym partnerom spolocnosti pdsobiacich v
tomto segmente niekolko desatrodi. Prejavilo sa to pozyva-
nim spolo¢nosti do vyhlasovanych Request for Information
(RFI) a Request for Proposal (RFP) v priebehu celého roka. Ob-
chodné aktivity aj v spolupraci s kolegami zo skupiny Asseco



systems according to the requirements of international stan-
dards ISO 9001, ISO/IEC 27001 and ISO 14001.

www.interway.sk

LittleLane (SK)

The LittleLane company focuses on development of education-
al games and smart applications. Its target group comprises not
only parents and pedagogues in kindergartens and elementary
schools but also children over 3 years of age. The company’s
main idea is to make children spend their time with tablets and
computer meaningfully. When developing games, the com-
pany makes use of various technologies such as virtual reality
in education. Its online system is available in five languages:
English, Slovak, Czech, Hungarian, and German and it has been
regularly complemented with new animated topics.

Currently, LittleLane has developed several applications, in-
cluding its proprietary Smart Class system that is intended
directly for kindergartens and elementary schools.

The company has launched its pilot project within which it
is entering into cooperation agreements with approximately
45 selected kindergartens and elementary schools through-
out entire Slovakia. The project is aimed at mutual coopera-
tion and creation of functional centres with tablet classrooms
that will serve as model presentation classrooms for other
schools in relevant regions and cities too.

The education of teachers via LittleLane games and applica-
tions will be included in the accredited education programs
for teachers.

www.littlelane.eu

Main Events and Awards
in Asseco Central Europe Group

Asseco Solutions (SK, CZ, DE, AT, CH, IT, GT)

Asseco Solutions SK presented itself at the Danubius Gastro
2016 Fair also in 2016; the company presented its proprietary
system for restaurants: ASSECO BLUE GASTRO and for hotels:
ASSECO HOREC.

Team UNICK ONE (previously HELIOS One) has succeeded, in
a record breaking period of time, in developing the unique
application entitled VR-Billing that is built on the UNICKONE
cloud software. VR-Billing provides the direct interconnec-
tion of banking and invoicing processes thanks to which it has
become an efficient tool for business accounts. As the matter
of priority, this application is intended for businessmen and
small companies and thanks to it they will save time and gain
control over their bank accounts.

In September 2016, the sale of new product Asseco HELIOS
Easy started in Slovakia. Thanks to simple packages of basic
functionality and simplified implementation, Asseco HELIOS
Easy is intended for medium and small enterprises for which
ERP systems such as Asseco HELIOS Orange or Asseco SPIN
would be too complicated and too expensive.

Asseco Solutions presented Industry 4.0 in practice during the
Brno International Engineering Fair. One of the most impor-
tant events of the industrial world in Central Europe was held
in Brno by the beginning of October and Industry 4.0 repre-
sented the main topic of that year. Asseco Solution presented
jointly with partners, within its atypical outdoor exhibition vis-
ible from practically every corner of the exhibition grounds,
a new product - SCS (Smart Connected Solutions) solution
and a number of HELIOS products and partner solutions re-
lating to the interconnection of manufacture and information
technologies. Within the fair framework, the SCS solution was
officially launched on the Czech and Slovak markets in the
presence of journalists and top officials of the company — Jifi
Huba, Executive Director for the Czech Republic, Edita Ang-
yalova, Executive Director for the Slovak Republic, and Robert
Monsberger, Director for International Development.

With Industry 4.0 initiatives driving higher efficiency and
output on the shop floor, service is gaining ground as an-
other area that can benefit from connectivity. By using ap-
proaches like predictive maintenance, companies are able to
carry out preventive maintenance on their machines before
an error actually occurs. The ERP provider Asseco Solutions
launched SCS, its solution for service 4.0, at this year’s Ha-
nover Industrial Fair.

As one of the first countries in which Asseco Solutions started,
Austria has always been a central market for the midsized ERP
specialist. Up to now, the entire country has been managed
from the Austrian Asseco HQ in St. Florian. Due to the ongo-
ing growth in demand and multiple new customer wins in
and around Vienna, Asseco Austria is now expanding. A new
subsidiary has been operational since March and its sales
team is actively selling and implementing Asseco solutions
in and around the capital. This enables the ERP provider to
ensure more customer proximity and closer service in east-
ern Austria. In addition, the new office allows Asseco to lay
the foundations for local activities and partnerships.

The German ERP specialist Asseco Solutions has completed
the next step in its strategic expansion drive. Following the
opening of the second Austrian subsidiary in Vienna in March
and a new German office in Hanover, the company is open-
ing up in ltaly. Since 1st September, a nine-person team in
Milan has been providing consulting and sales of Asseco
solutions in northern ltaly. lts goal is to develop the ltalian
market and reinforce Asseco Solutions’ presence in southern
Europe.

DanubePay (SK)

In 2016, the company continued the improvement and en-
hancement of services provided to existing clients and de-
veloped its business activities very actively. The company
gained credit in the market and became an equal partner
for the companies that have been developing activities in
this segment for several decades. This fact has been mani-
fested through invitations for the company to participate in
announced Request for Information (RFI) and Request for
Proposal (RFP). The company extended business activities,
also in cooperation with colleagues from the Asseco group,
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sa rozsirili do Portugalska a Madarska. V juni spoloénost tiez
otvorila svoju pobocku vo Varsave. Jej ulohou je podpora
obchodnych a servisnych aktivit spolo¢nosti na polskom trhu.

V maji 2016 presiel projekt implementacie spracovania Casti
bankomatovych transakcii pre Tatra banku na Slovensku po
ukonc&eni migracie celej siete bankomatov do Standardnej
prevadzky.

V septembri sa spolo¢nost DanubePay recertifikovala na PCl
DSS 3.1 (Payment Card Industry Data Security Standard) a nasled-
ne v decembri Uspesne presla PIN Auditom spolo¢nosti VISA.

V decembri 2016 sa spolocnost ako jeden z hlavnych part-
nerov zucastnila najvyznamnejs$ej konferencie pre oblast Pla-
tobnych kariet CEEC 2016 Warszawa.

V decembri nastali zmeny v predstavenstve spolo¢nosti
DanubePay. S ucinnostou od 1. 1. 2017 sa predsedom predsta-
venstva spolo¢nosti stal Roman Dzavoronok. Podpredsedom
predstavenstva zostava nadalej Peter Smid a novym ¢lenom
predstavenstva sa stal Jan Hergott.

Otvorilo sa niekolko novych projektov s terminom realizacie
v priebehu roka 2017, ktoré suvisia s uvedenymi aktivitami v
DP v zahranici.

Skupina Asseco BERIT (CZ, DE, CH)

Jednym z najvacsich uspechov skupiny Asseco Berit v roku
2016 bolo rozsirenie mobilného rieSenia WFMS pre vacsi
pocet zdkaznikov s vacSim technickym rozsahom, vratane
kontrol, manazmentu materidlu a procesov riadenia merani.
VSetky realizované instalacie WFMS poskytuju zakaznikom
zvySujucu sa efektivitu vdaka implementacii plne digitalnych
mobilnych procesov s Easy-to-use-GUI a komplexnou integ-
raciou systému typu ,backend®, ktora odstranuje akékolvek
diskontinuity médii.

Najvyznamnejsim novym projektom je dodavka komplexné-
ho rieSenia pre spravu verejného osvetlenia mesta Vieden.

Asseco BERIT AG ziskalo v roku 2016 Sest novych zakaznikov.
Traja z nich migrovali z konkurenéného rieSenia Hexagon
do SAMOLLIDS 7, dalsi traja zakaznici implementovali GIS SA-
MO:LIDS 7, pri¢om jeden z nich Energie Thun, vyuziva i Speci-
fické rieSenie LIDS Telco.

Asseco Central Europe Magyarorszag (HU)

Banking Strategic Business Unit — Statlogics
(Banking SBU — Statlogics)

Klu¢ovym projektom pre rok 2016 tejto Banking SBU - Stat-
logics bolo vypracovanie novej generacie modulu rozhodo-
vacieho procesu pre hlavny product Statlogics — Credilogic.
Tato praca sa zacala koncom roka 2015 a dokond&enie prvej
fazy vyvoja, ktord umozni prvi implementaciu v redlnej praxi
predstavovalo ciel pre rok 2016. Pre tuto délezitd implemen-
taciu bol vybrany partner, s ktorym bola uzatvorena dohoda -
Unicredit Financials v Rumunsku. Tato finan¢na institdcia vyu-
ziva Credilogic ako svoj zakladny systém uz mnoho rokov. Je
poprednym hra¢om na rumunskom trhu retailovych tverov
a snazi sa dosahovat dynamicky rast a prave preto vyzaduje

pokrocilu technoldgiu. Nova Risk Platform pre Credilogic po-
skytne UcFin vyssiu flexibilitu a efektivnost v ramci procesov
poskytovania Uverov.

Statlogics neustale pracuje na expanzii na jestvujucich trhoch,
ale i na novych uzemiach. Hovorime o perspektivach v Rusku,
Kazachstane, Madarsku a Vietname.

Podpisali sme zmluvu o podielani sa na novom projekte v
oblasti vyskumu a vyvoja, ktory sa bude snazit vytvarat nové
moznosti pre automatizované rozhodovacie pracovné toky
v oblasti polnohospodarstva. Tento projekt bude spusteny
zacCiatkom roka 2017.

Healthcare Strategic Business Unit — GlobeNet
(Healthcare SBU - GlobeNet])

V tomto roku pokracovala Healthcare SBU - GlobeNet v di-
verzifikacii obchodnej oblasti. Okrem predaja svojho jedi-
necného softvérového rieSenia a suvisiacich sluzieb na trhu IT
rieSeni pre nemocnice ziskala spolo¢nost i dalSie skisenosti s
projektmi na Urovni viady a realizovala aktivity v novej oblasti
inovativneho vyvoja.

Jednym z klu¢ovych projektov tohto roka bol SH/8/1 PHASE
2 Swiss Project, ktory bol kontrahovany koncom roka 2015.
Ulohou GlobeNet ako hlavného zmluvného dodavatela v
tomto projekte bol, okrem celkového manazmentu projek-
tu, i vyvoj rieSenia pre postgradudlne pracovné staze (“praxis
fellowship”) s vysokou prioritou. Pre tento projekt sme roz-
pracovali velky pocet idei v oblasti inovacii a predlozili sme
niekolko prihlasok. Hlavnym vysledkom je to, Ze v auguste
2016 ziskala podporu najrozsiahlejSia projektova idea a im-
plementacia projektu zacala v septembri 2016. Preto bolo v
ramci obchodnej jednotky vytvorené Inovacéné a vedomost-
né centrum, ktoré bolo v oktdbri predstavené verejnosti na
National Healthcare Conference (Celostatna konferencia o
zdravotnej starostlivosti).

V rdmci tradi¢ného trhu s IT rieSeniami pre nemocnice bol
pre Healthcare SBU - GlobeNet charakteristicky dalsi rast, nas
okruh zakaznikov sa rozsiril o pat novych nemocnic a viac nez
sto novych objednavok od sucasnych klientov, ktoré prispeli
k dosiahnutiu tychto vysledkov.

Nas interny projekt pokracoval i nadalej a venoval sa prepra-
covaniu zakladného produktu - systému MedWorkS. Pilotny
projekt sa zacal v minulom roku, bol uspesné ukonceny, boli
vyhodnotené vysledky a uskutocnili sa potrebné techno-
logické zmeny. Vyvoj nového zakladného ramca systému
pokracuje i nadalej spolu s vyvojom funkcii v menSich ob-
lastiach. Tento vyvoj by mal vdaka neustadle expandujucim
zdrojom pokracovat i v buducnosti.

Vyznamné udalosti a projekty:

januar 2016 — 1. milnik SvajcCiarskeho projektu (zakladna
starostlivost],

april 2016 — ucast na Vyrocnej konferencii Madarskej aso-
ciacie nemocnic,

april 2016 — okresné nemocnice Szabolcs-Szatmar-Bereg
— vyvoj centralnej serverovej infrastruktury (Oracle Enter-
prise),



to Portugal and Hungary. In June, the company opened its
office in Warsaw. The office’s task is to support the business
and service activities of the company in the Polish market.

In May 2016, the project involving the implementation of pro-
cessing of some ATM transactions for Tatra Banka in Slovakia
underwent transition and entered the standard operation
mode after completion of migration of the entire ATM network.

In September, the DanubePay company met the require-
ments for PCI DSS 3.1 (Payment Card Industry Data Security
Standard]) certificate again and subsequently, it successfully
underwent the PIN Audit by the VISA company.

In December 2016, the company, participated, as one of main
partners, at the most important conference for the payment
card area - CEEC 2016 Warszawa. In December, changes in the
Board of Directors of the DanubePay company took place.
Roman Dzavoronok became the Chairman of the Board of Di-
rectors with effect from 1January 2017. Peter Smid remained in
the office of the Vice-Chairman of the Board of Directors, and
Jan Hergott became a new member of the Board of Directors.

In connection with activities of DP abroad, several new proj-
ects have been opened with the implementation deadlines
in 2017.

Asseco BERIT Group (CZ, DE, CH)

One of the biggest achievements in the Asseco Berit Group
in 2016 was spreading its mobile solution WFMS to more
customers with a wide technical scope including inspec-
tions, material management and meter management pro-
cesses. All realized installations of WFMS provide increasing
efficiency to company’s customers by implementing fully
digital mobile processes with an Easy-to-use-GUI and full
backend system integration erasing all media discontinuity.

The most important new project involves the delivery of the
comprehensive solution for the public lighting administra-
tion in Vienna.

In 2016, Asseco BERIT AG won six new customers. Three of
them migrated from the competing solution Hexagon to
SAMO: LIDS 7, the remaining three customers implemented
GIS SAMOLLIDS 7, and one of them, Energie Thun, uses also
the specific solution LIDS Telco.

Asseco Central Europe Magyarorszag (HU)

Banking Strategic Business Unit - Statlogics
(Banking SBU - Statlogics)

The key project for 2016 in Banking SBU - Statlogics was to
develop the new generation decision engine module for
Statlogics's main product, Credilogic. This work started by
the end of 2015, and the target for 2016 was to finish the first
phase development to enable the first live implementation.
The agreed partner for this important implementation was
selected - Unicredit Financials in Romania. This financial in-
stitution has been using Credilogic as its core system for
many years now. They are a leading player in the Romanian
retail lending market and look for further dynamic growth,
hence they demand an enhanced technology. The new Risk

Platform of Credilogic shall provide UcFin with more flexibility
and efficiency within their loan origination processes.

The Business Unit is continuously working on expansion
within its current and new territories. We are talking about
prospects in Russia, Kazakhstan, Hungary, and Vietnam.

We also signed a contract to take a share in a new research &
development project the aim of which is to open new pos-
sibilities for automated decision workflows in the area of ag-
riculture. This project will start at the beginning of 2017.

Healthcare Strategic Business Unit - GlobeNet
(Healthcare SBU - GlobeNet)

In 2016, Healthcare SBU - GlobeNet has continued the busi-
ness area diversification. In addition to the sales of its unique
software solution and related services for the hospital IT
market, it also gained further experience in the government-
level projects and performed activities in the new field of in-
novative developments.

One of the key projects of the year was the SH/8/1 PHASE 2
Swiss Project contracted by the end of 2015. GlobeNet’s, as
the main contractor’s, role in this projects, in addition to the
overall project management was to develop a high-priority
praxis fellowship solution. We have elaborated numerous
project ideas in the field of innovation and have submitted
several applications. The main result is that the largest project
idea received support in August 2016 so the project imple-
mentation started in September 2016. Therefore, within the
business unit, the Innovation and Knowledge Centre has
been set up and presented to the public at the National
Healthcare Conference in October.

In the traditional IT market for hospitals, the Healthcare SBU -
GlobeNet was characterized by further growth, our customer
circle has been expanded by five new hospitals, and over
one hundred new orders from the existing clients contrib-
uted towards the achieved results.

Our featured internal project has continued - rewriting of the
MedWorkS system, the core product. The pilot began last
year and it was successfully closed, the results were evalu-
ated, and necessary technological changes were imple-
mented. Development of the new system’s base framework
is ongoing as well as smaller fields’ functional development.
The development should continue in future thanks to grow-
ing resources.

Main events and projects:

» January 2016 — Swiss (basic care) project Ist milestone

« April 2016 — Participation at the Annual Conference of the
Hungarian Hospital Association

« April 2016 — Szabolcs-Szatmar-Bereg County Hospitals —
development of central server infrastructure (Oracle En-
terprise)

» June 2016 — Swiss (basic care) project 2nd milestone

o July 2016 — Hodmezdvasarhely Hospital's MedWorkS
system extension in Mak site (350 beds)

» September 2016 — Swiss (basic care] project 3rd and 4th
milestones
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jun 2016 — 2. milnik $vajciarskeho projektu (zakladna sta-
rostlivost),

jul 2016 — rozsirenie systému MedWorkS v nemocnici Hod-
mezdévasarhely v Mako (350 16z0k]),

september 2016 — 3. a 4. milnik $vajciarskeho projektu (za-
kladna starostlivost),

oktober 2016 — ucast na Vyroc¢nej konferencii Asociacie
ekonomickych manazérov zdravotnickych zariadeni,
december 2016 — okresné nemocnice Szabolcs-Szatmar-
-Bereg (3000 I6Z0k) — projekt Central MedWorkS system.

eDocu (SK)

V roku 2016 eDocu uspesne implementovalo svoje produkty
a sluzby u nasledujucich strategickych zakaznikov — KOITO
(facility managemenet), Kolajové a dopravné stavby (con-
struction), Lambda Science [sprava vozového parku), Slovek
(sprava archivu).

V marci 2016 sa eDocu zucastnilo najvacsieho veltrhu digi-
talneho priemyslu na svete — CeBIT 2016 v nemeckom Han-
noveri, na ktorom prezentovalo svoje nove produkty eDocu
Smart City a eDocu Smart Company.

V maji 2016 aktivne participovalo na konferencii TechSummit
Bratislava 2016, kde moderovalo panelovu diskusiu na tému
Smart Cities.

V juli 2016 eDocu prezentovalo svoje rieSenia na konferen-
cii loT Expo Bratislava 2016, ktora sa uskutocnila pod zastitou
prezidenta SR Andreja Kisku.

V novembri 2016 sa zucastnilo najvacsej svetovej udalosti za-
meranej na Smart Cities - Smart City Expo World Congress v
Barcelone.

V tom istom mesiaci sa eDocu dostalo do Uzkeho vyberu slo-
venskych startupov a podnikatelov, ktori boli su¢astou oficial-
nej navstevy Francuzska prezidenta SR Andreja Kisku.

V decembri 2016 bolo eDocu uspesné v rdmci sutaze o naj-
lepsi slovensky startup - Startup Awards 2016, kde sa prebo-
jovalo do finadle spomedzi takmer 100 startupov.

exe, a. s. (SK)

Klu€¢ovou udalostou exe bola zmena na postoch vrcholoveé-
ho managementu na pozicii generalneho riaditela, obchod-
ného riaditela i ostatnych veducich pozicii.

exe v minulom roku ziskalo Statut CSP (Cloud Solution Provi-
der], ktorym Microsoft umoznuje spojit ponuky sluZieb, ktoré
su vysoko ziskové, s cloudovymi. Po cely rok 2016 sa pozia-
davky na udrzanie tohoto statusu dodrzZiavali a koncom roka
2016 dokonca exe ako jeden z mala partnerov Microsoftu
presiahlo stanoveny plan.

Spolo¢nost v roku 2016 zalozila organizaénu zlozku v Ceskej
republike, ktord rozsiruje pdsobnost spolo¢nosti exe aj na
Cesky trh. Stratégia na ¢eskom trhu kopiruje stratégiu na Slo-
vensku.

exe sa od svojho vzniku realizuje aj ako podporovatel chari-
tativnych Cinnosti. Zamestnanci na viano¢nom vecierku vy-
zbierali a nasledne poskytli financny dar pre n. o. Plamienok.

Okrem tohto je aj firma exe pravidelnym a dlhoro&nym pri-
spievatelom Plamienka. Dalou aktivitou je uZ tradi¢né po-
skytovanie pomoci azylovému domu Betdnia v Malackach
formou obledenia a potravin. Tentokrat boli na Vianoce ob-
darované deti dar¢ekmi podla ich tuzob a odkazov.

InterWay, a. s. (SK, CZ)

Pre EOD COE (Explosive Ordnance Disposal Centre of Excel-
lence, v slov. jazyku: Medzinadrodné centrum vynimocZnosti
pre oblast EOD] realizovala spolo¢nost InterWay, a. s. projekt,
ktory bol prierezom vsetkych vrstiev IT od sietovej infrastruk-
tury az po aplikacie vratane zabezpecenia servisnych sluzieb.
Medzindrodnej vojenskej organizacii, postavenej na uroven
vrchnych velitelstiev NATO, priniesol projekt niekolko desia-
tok vyhod od automatizacie vnutornych procesov po zjed-
nodus$enie spravy systémov.

V priebehu ésmich mesiacov bol Uspesne implementova-
ny projekt Personalny Autorizaény Systém [P.A.S.) na Ustredi
prace, socialnych veci a rodiny SR, ktorého zamerom bolo
rieSenie riadenia bezpecnosti v oblasti autentifikacie a riade-
nia pristupov pouzivatelov k informacnym systémom.

Pocas letnych mesiacov bol ukon¢eny korporatny rebranding
spolocnosti vratane spustenia novej web stranky reflektuju-
cej novodobé trendy v oblasti web dizajnu.

Na jesen sa stretlo viac ako 100 Ucastnikov na v poradi uz 4.
ro¢niku IWAYDAY, ktory sa niesol v duchu novych trendov a
uspesnych projektov. V priebehu &smich hodin sa na podiu
vystriedalo 20 spikrov s réznymi tipmi, trendami, pripadovymi
Stadiami a novinkami.

Za jeden z vyznamnych zmluvnych vztahov uzatvorenych v
druhej polovici roka 2016 mozno povazovat Ramcovu zmluvu
so Socialnou poistoviou. Uz niekolko rokov sa spolocnost In-
terWay, a. s. stara o Oracle platformu, na ktorej funguju biznis
kritické systémy Socialnej poistovne ako napriklad Jednotny
vyber poistného a pod.

Koncom roka bol uvedeny do prevadzky pre ZSR projekt
GIS — Geograficky Informacny Systém. GIS prinasa efektivny
a rychly pristup k informaciam o aktivach v priestore. Prave
silna analyticka zlozka spolu s prehladnou prezentaciou dat
z ostatnych systémov ZSR umoziuje urychlenie prevadzko-
vych a manazérskych rozhodnuti.

LittleLane (SK)

Peter Nizriansky ziskal cenu Mlady inovativny podnikatel 2016,
ktoru spoluvyhlasuju organizacia JCl-Slovensko a c¢asopis
Profit.



« October 2016 — Participation at the Annual Conference of
the Association of Economic Managers of Healthcare In-
stitutions

« December 2016 — Szabolcs-Szatmar-Bereg County Hospi-
tals (3000 beds) — Central MedWorkS system project.

eDocu (SK)

In 2016, eDocu successfully implemented its products and
services with the following strategic customers - KOITO (facil-
ity management), Kolajové a dopravné stavby (construction),
Lambda Science (fleet management), and Slovek (archives
management).

In March 2016, eDocu attended the largest digital industry fair
in the world - CeBIT 2016 in Hannover, Germany, where the
company presented its new products: eDocu Smart City and
eDocu Smart Company.

In May 2016, the company actively participated at the confer-
ence TechSummit Bratislava 2016 where the company hosted
the panel discussion dealing with the Smart Cities topic.

In July 2016, eDocu presented its solutions at the loT Expo
Bratislava 2016 conference held under the auspices of Andrej
Kiska, President of the Slovak Republic.

In November 2016, the company participated at the biggest
worldwide event focusing on Smart Cities - Smart City Expo
World Congress in Barcelona.

In the same month, eDocu was entered into the shortlist of
Slovak startups and entrepreneurs who participated in the of-
ficial visit of Andrej Kiska, President of the SR, to France.

In December 2016, eDocu succeeded in the best Slovak
startup competition - Startup Awards 2016 within which the
company fought its way to the finals competing with almost
100 startups.

exe, a. s. (SK)

The key change for exe involved the change in top manage-
ment positions — CEO, commercial director, and other top
positions.

In the last year, exe obtained the CSP [Cloud Solution Pro-
vider] status through which Microsoft allows combining of
highly profitable services and cloud services. Throughout
the year 2016, the requirements for maintenance of the status
were complied with and by the end of 2016, exe, as one of a
few Microsoft partners, exceeded the determined plan.

In 2016, the company established an organizational unitin the
Czech Republic, extending thus the reach of the exe compa-
ny over the Czech market. The strategy for the Czech market
copies the strategy implemented in Slovakia.

From its establishment, exe has been developing charity ac-
tivities too. Employees raised a financial gift at the Christmas
Party and provided in to the non-profit organization Plami-
enok. In addition to that, the exe company has been a regular
donor for Plamienok in a long run. Other activities include the

traditional support for the Betania Asylum Home in Malacky
provided through clothing and food. This time, children re-
ceived Christmas gifts according to their wishes and mes-
sages.

InterWay, a. s. (SK, CZ)

For EOD COE (Explosive Ordinance Disposal Centre of Ex-
cellence, in Slovak: Medzinarodné centrum vynimocnosti
pre oblast EOD), the InterWay, a.s. company implemented a
project that represented a selection from all IT layers ranging
from the network infrastructure up to applications, including
provision of services. An international military organization at
the level of NATO top headquarters, has benefited from tens
of advantages brought up by the project, ranging from au-
tomation of internal processes up to simplification of system
administration.

Project Personal Authorization System (P.A.S.) was success-
fully implemented in eight months only at the Central Office
of Labour, Social Affairs and Family of the SR. It is intended
to resolve security management in the area of authentication
and management of access of users to information systems.

During summer months, the corporate rebranding of the
company was completed, including the launch of a new web
site reflecting the new trends in the area of web design.

In autumn, over 100 participants met at the 4th year of IWAY-
DAY inspired by new trends and successful projects. During
eight hours, 20 speakers took the floor and presented various
tips, trends, case studies, and novelties.

The Framework Agreement with the Social Insurance Agency
may be deemed to be one of the important contractual rela-
tionships entered into in the second half of 2016. For already
several years, the InterWay, a.s. company has been taking
care of the Oracle platform within which the critical business
systems of the Social Insurance Agency function, e.g. Unified
Contribution Collection, etc.

By the end of the year, the GIS project — Geographic Informa-
tion System — was commissioned for ZSR. GIS provides an
efficient and fast access to the information about the assets
in the region. The strong analytical segment and the well-
arranged presentation of the data from other ZSR systems
enable acceleration of operational and managerial decisions.

LittleLane (SK)

Peter Niznansky won the award Young Innovative Entrepre-
neur of 2016 announced jointly by JCI-Slovensko and maga-
zine Profit.
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Asseco Poland je materskou spolo¢nostou Asseco Group (dalej len “Skupina”). Je poprednou polskou spo-
lo¢nostou informacnych technoldgii, ktora vyvija Cinnost na domacom IT trhu uz viac nez 25 rokov. V roku
2004 zacala spolo¢nost Asseco svoju medzinarodnu expanziu a €o sa tyka trhovej kapitalizacie, v suasnosti
patri medzi najvacsie IT spolo¢nosti kdtované na Varsavskej burze cennych papierov. Podla rebricka Truffle
100 je Siestym najvacsim producentom softvéru v Eurépe.

Asseco Poland je hybnou silou medzinarodnej skupiny Asseco
Group, ktora zastreSuje velky pocet priamo alebo nepriamo
kontrolovanych dcérskych spoloénosti. Klu¢ové &innosti sku-
piny sa zameriavaju na produkciu proprietarnych softvérovych
rieSeni a IT sluzby. Asseco sa Specializuje na komplexné infor-
macno-technologické projekty, integracné projekty a konzul-
tacné sluzby vo vsetkych délezitych sektoroch ekonomiky.

V sucasnosti vyvija Asseco Group ¢innost vo viac nez 50 kra-
jinach po celom svete a vdaka tomu ma skutocne globalny
dosah. V Eurdpe pdsobi prostrednictvom svojich regional-
nych holdingov: Asseco Central Europe (Slovensko, Ceska
republika, Madarsko, Nemecko, Svaj¢iarsko), Asseco South
Eastern Europe (krajiny Balkdnu a Turecko), Asseco Western
Europe (Spanielsko, Portugalsko, Taliansko, Skandinavia a Po-
baltské republiky] a Asseco Eastern Europe (Rusko, Gruzinsko,
Kazachstan). Cinnosti skupiny v Izraeli, Spojenych §tatoch, Ja-
ponsku a Kanade, a to uvadzame len niektoré krajiny, realizuju
spolo¢nosti patriace do holdingu Formula Systems, ktory je
kotovany tak na Burze cennych papierov v Tel Avive (TASE]),
ako aj na NASDAQ Global Markets. Formula Systems vlastni
akcie v troch kotovanych IT spolo¢nostiach: Matrix IT, Sapiens
International a Magic Software.

V roku 2016 Asseco Group zamestnavala viac nez 21 500 pro-
fesionalov, vratane priblizne 4 000 Specialistov v Polsku.

Hlavné udalosti
skupiny Asseco

Stratégia rastu Asseco Group je zaloZzena na dvoch hlavnych
pilieroch — organicky rast jej firiem, ktoré vyvijaju proprietarny
softvér a poskytuju sluzby a intenzivne aktivity v oblasti fuzii a
akvizicii, ktoré rozsiruju jej globalny dosah a posilfiuju poziciu
na trhu. Aktivity skupiny v oblasti fuzii & akvizicii sa zameriava-
ju na slubné trhy, ktoré ponukaju znacné prilezitosti pre rast —
predovsetkym novovznikajuce trhy, ale i Spojené $taty. V ramci
svojej stratégie vyuziva Asseco tak nadpriemernu ekonomicku
expanziu, ako aj rastuci dopyt po IT technoldgiach.

Fazie a akvizicie

Po velkom pocte akvizicii v roku 2015, ktoré uskutocnila ma-
terska spolo¢nost skupiny Asseco Poland, sa v tomto roku
zameriavala na integraciu spoloc¢nosti ziskanych v Polsku (In-
fovide-Matrix, Unizeto Technologies) a v Eurépe (portugalska
spolo¢nost Exictos pdsobiaca v portugalsky hovoriacich kra-
jindch Afriky). V roku 2016 zvacsila Asseco Poland svoje majet-
kové podiely v klu€¢ovych dcérskych spolo¢nostiach — podiel
v Asseco Central Europe sa prostrednictvom verejnej ponuky
zvysSil na 99.32% a majetkové podiely v Asseco South Eastern
Europe sa zvysili na 55.34% po uplatneni opcného predaja zo
strany Eurépskej banky pre obnovu a rozvoj.

Spoloc¢nosti zo skupiny Formuly Systems rozsirili svoje aktivity
na jestvujucich trhoch prostrednictvom akvizicie Maximum
Processing, dodavatela P&C rieSeni so sidlom v Spojenych
$tatoch a Roshtov Software, popredného izraelského doda-
vatela softvéru pre lekarske zaznamy.

Organicky rast

Organicky rast Asseco Poland zalozeny na velkom rozsahu
vysoko kvalitnych rieSeni, ktoré siahaju od Specifickych sof-
tvérovych rieSeni vytvorenych presne podla potrieb klientov
cez priemyselné prispdsobitelné rieSenia pre rézne odvetvia
ekonomiky az po predkonfigurované softvéroveé rieSenia za-
merané na malé a stredne velké podniky.

V priebehu roka podpisala spolo¢nost Asseco Poland nie-
kolko vyznamnych zmluv so $pickovymi hracmi na trhu. Spo-
lo¢nost rozsiruje i svoju spolupracu so sucasnymi klientmi
- Polnohospodarskym fondom socialneho poistenia (KRUS),
Agenturou pre restrukturalizaciu a modernizaciu polnohos-
podarstva (ARIMR] a Socialnou poistovriou (ZUS).

V odvetvi bankovnictva spolo¢nost uspesne implementova-
la svoje najnovsie multikanalové rieSenie pre bankovnictvo -
Asseco Customer Banking Platform — u niekolkych klientov,
vratane Raiffeisen Polbank a druzstevnych bank. Vlajkova
lod' Asseco — rieSenie def3000 core banking system - bolo
predstavené niekolkym druzstevnym uverovym subjektom
a Access Bank, ktora je jednym z poprednych bankovych
domov v Nigérii, si vybrala ¢ast rieSenia def300/Treasury.

Materska spoloc¢nost tiez uzatvorila velky pocet zmluv v pod-
nikovych odvetviach a posilnila svoju poziciu v telekomuni-
kacnom odvetvi tym, ze zacala spolupracu s poskytovatelom
mobilnych sluZieb Polkomtel a jej protistranou v oblasti vysie-
lania Cyfrowy Polsat a pokracovala i hadalej v spolupraci so
suc¢asnymi klientmi v segmente verejnych sluzieb.

Dalsie udalosti

Podla rebricka Truffle 100 si Asseco Group udrzala svoju po-
ziciu medzi prvymi desiatimi obchodnikmi so softvéerom v
Eurdpe. To sa stalo realitou vdaka neustalemu zlepSovaniu
predaja proprietarneho softvéru, ktory predstavuje jeden z
klu¢ovych cielov rozvojove;j stratégie Asseco. Takyto konzis-
tentny rast prijmov z vlastnych softvérovych rieseni je dosa-
hovany prostrednictvom udrziavania dlhodobych vztahov s
klientmi a implementacie tisicov projektov v réznych odvet-
viach hospodarstva.

Uznanie produktom Asseco Group vyjadrili aj medzinarodni
experti: Forrester Research, CELENT a Gartner.

Skupina ziskala i ocenenie The Best Overall Company v sutazi
CEE Capital Market Awards a hlavnu cenu IT@Bank mesacnika
Bank pre finan¢né odvetvie za kvalitu svojich rieSeni vytvore-
nych $pecificky pre potreby Uverového odvetvia.



Asseco Poland is the parent company of the Asseco Group (the “Group”]. It is Poland’s leading information tech-
nology company operating on the domestic IT market for over 25 years. In 2004 the Asseco began its interna-
tional expansion and now is among the largest IT companies listed on the Warsaw Stock Exchange, in terms of
market capitalization. It is also 6th biggest software producer in Europe according to the Truffle 100 ranking.

Asseco Poland is a moving force behind the international
Asseco Group gathering numerous, directly or indirectly con-
trolled, subsidiaries. The Group’s key activities are focused on
producing proprietary software solutions and IT services.
Asseco specializes in complex information technology un-
dertakings, integration projects, as well as consultancy ser-
vices, for all the majors sectors of the economy.

The Asseco Group is currently present in over 50 countries
across the world giving it a truly global reach. In Europe it is
present through its regional holdings: Asseco Central Europe
(Slovakia, Czech Republic, Hungary, Germany, Switzerland,
Austria), Asseco South Eastern Europe (Balkan countries and
Turkey), Asseco Western Europe (Spain, Portugal, Italy, Scan-
dinavia, Baltic Republics) and Asseco Eastern Europe (Russia,
Georgia, Kazakhstan]. The Group’s operations outside of
Europe, spanning Israel, United States, Japan, and Canada to
name just a few, are conducted by companies incorporated
in the Formula Systems holding, dually listed on the Tel Aviv
Stock Exchange (TASE), as well as on NASDAQ Global Mar-
kets. Formula Systems holds shares in three listed IT compa-
nies: Matrix IT, Sapiens International, and Magic Software.

In 2016 the Asseco Group employed over 21,500 highly commit-
ted professionals, including roughly 4,000 specialists in Poland.

Major events
in the Asseco Group

Asseco Group’s growth strategy is based on two major pil-
lars — organic growth of its proprietary software and services
businesses alongside intensive mergers and acquisitions ac-
tivities broadenings its geographical reach and strengthen-
ing market position. The Group’s M&A activities are focused
on promising markets offering strong growth opportunities
— mainly emerging markets, but also the United States. In its
strategy Asseco is taking advantage of both above-average
economic expansion as well as increasing demand for IT
technologies.

Mergers and acquisitions

Following a number of acquisitions in 2015 conducted by the
Group’s parent Asseco Poland, this year was focused on inte-
grating companies acquired in Poland [Infovide-Matrix, Unizeto
Technologies) and in Europe (a Portuguese company Exictos
operating in Portuguese speaking countries in Africa). In 2016
Asseco Poland increased its holdings in key subsidiaries — stake
in Asseco Central Europe was increased to 99.32% through a
tender offer and holdings in Asseco South Eastern Europe were
increased to 55.34% after exercising of a put option by the Euro-
pean Bank of Reconstruction and Development.

Companies from Formula Systems group expanded their
activities on existing markets through acquisition of Maxi-
mum Processing, a US-based P&C solutions provider and
Roshtov Software, a leading Israeli provider of medical re-
cords software.

Organic growth

Asseco Poland’s organic growth is driven by a wide array of
high quality solutions ranging from custom-made software
solutions specifically tailored to meet clients’ needs, through
industry-wide customizable solutions for various sectors of
the economy, to pre-configured software products aimed at
small and medium enterprises.

During the year Asseco Poland signed several significant con-
tracts with top market players. The company widen scope of
its cooperation with existing clients Agricultural Social Insurance
Fund (KRUS), Agency for Restructuring and Modernization of
Agriculture (ARIMR], and Social Insurance Institution (ZUS).

In the banking sector the company has successfully imple-
mented its newest omnichannel banking solution — Asseco
Customer Banking Platform — at several clients, including
Raiffeisen Polbank and cooperative banks. Asseco’s flagship
def3000 core banking system solution was introduced at
several cooperative lenders and a part of the def300/Trea-
sury solution was selected by Access Bank, one of Nigeria’s
top lenders.

The parent company has also concluded a number of con-
tracts in the enterprise sectors, strengthening its position in
the telecommunication sector by starting cooperation with
mobile telecom Polkomtel and its broadcaster counterpart
Cyfrowy Polsat and continuing cooperation with existing cli-
ents in the utilities segment.

Other events

Asseco Group maintained its position as one of the top ten
software vendors in Europe according to Truffle 100 rating.
This has been possible thanks to the continuing improvement
in sales of proprietary software, which is one of the key ob-
jectives of Asseco’s development strategy. Such a consistent
growth in revenues from own software solutions is achieved
by maintaining long-term relationships with clients as well as
by implementing thousands of projects for various sectors of
the economy.

Also Asseco Group’s products were recognized by interna-
tional experts: Forrester Research, CELENT and Gartner.

The Group was also named The Best Overall Company in a
regional CEE Capital Market Awards competition and won an
IT@Bank general prize from a financial industry monthly Bank
for quality of its solutions tailored to lending industry needs.
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Trhova
pozicia

Vyvoj globalneho IT trhu

Podla aktualizovanej progndzy spolo¢nosti Gartner vykaze
trh ICT v roku 2017 rast vo vyske 2,7 %. Za mierne nizSim
rastom stoji politicka nestabilita na globalnych trhoch. Gart-
ner predpoklada pre novy rok subeh trendov, napr. cloudu,
blockchainu, umelej inteligencie a digitalizacie podnikov.

Z hladiska segmentacie predpoklada spolo¢nost Gartner rast
v oblasti podnikového hardvéru (datacentier) konkrétne o
2,6 %. Tento segment v roku 2016 vykazoval mierny pokles.
Najvyraznejsi rast by mal dosiahnut segment IT sluZieb (4,2 %)
a podnikového softvéru (6,8 %). V roku 2016 tento segment do-
sahoval stabilny rast. Gartner tiez predpoklada pomalsi rast
vydavkov v oblasti systému pre datové centra. Dévodom je
rastuca miera vyuzivania Saa$ a dalSich cloudovych rieSeni.

Neustaly vyvoj prindsa v oblasti ICT aj dalSie trendy, ktory-
mi su okrem vysSie spominanych datovych centier a dérazu
na ich efektivnu spravu, decentralizacia IT, mobilita, riadenie
hybridnej cloudovej infrastruktdry, nastupujuci Internet veci a
kybernetickd bezpecnost. Vyvoj na globalnom trhu ovplyv-
nuje aj Brexit, ked v roku 2016 doslo k zvyseniu cien IT pro-
duktov z dévodu oslabenia libry. Vychodiskom je vyuzivanie
cloudovych sluzieb namiesto nakupov serverov, o sa vyraz-
nejSie o¢akava v roku 2017.

Segment podnikovych informac¢nych systémov ERP budu v

roku 2017 podla analyzy spolo¢nosti J.K.R. ovplyvhovat rastu-

ca mobilita zamestnancov na strane pouzivatelov, nedosta-
tok ERP expertov a pokracujuca digitalna transformacia. Dalsi-

mi faktormi ovplyvnujucimi ERP segment su:

« Cloud pre malé projekty — pomalé presadzovanie cloudu
v oblasti ERP.

« Dvojvrstvové ERP, ktoré je popularne vo velkych spoloc¢-
nostiach podsobiacich v niekolkych krajinach alebo spo-
lo¢nostiach s viacerymi samostatnymi pobockami. Dve
urovne ERP, ked centrala vlastni iné ERP nez podriadené
pobocky, prindsa vyhody v podobe nizsich nakladov, lep-
Sich moznosti prispbsobenia a Specializovanych rieseni.

« Digitalne transformacie - Inteligentné ERP systémy ulahcu-
ju analyzu obchodnych dat, &im sa ulahcuje proces rozho-
dovania vo firmach.

» Mobilita — ERP je prispdsobené pracovnikom v teréne tak,
aby aj cez mobilné telefény Ci tablety mali moznost praco-
vat s datami z CRM rieSeni a to aj v rezime offline.

Obchodna
ponuka

Hlavnou strategickou ulohou obchodného oddelenia v
Asseco CE je identifikovanie novych obchodnych prilezitosti.
Cielom je prinasat pre spolocnost zmysluplné projekty a s tym
neoddelitelnt odbornu pracu pre nasich Specialistov a posky-
tovat naSim klientom rieSenia potrebné pre ich podnikanie.

o ERP nie je iba softvér — ERP je nastrojom pre moderné
efektivne podnikanie, ked pri jeho samotnom vybere nie
je az tak ddlezita konkrétna funkcionalita, ako je dblezita
odborova Specializacia, skusenost, referencie a moznost
dosiahnut efektivny vysledok na konkrétnom projekte.

o Ludské zdroje — prejavuju sa nedostatkom kvalitnych ERP
konzultantov a vyvojarov, z toho plynie zavislost institucii,
ktoré vyuZzivaju ERP rieSenia od svojich dodavateloch ERP
systémov.

V sledovanom obdobi zverejnila persondlna agentura Grafton
Recruitment vysledky prieskumu suvisiace s riadenim ludskych
zdrojov v oblasti IT v Ceskej republike. Z prieskumu vyplynu-
lo, Ze pre IT expertov je na trhu dostatok volnych miest a ich
mzdy maju rasticu tendenciu. Statistiky uvadzaju, ze v odvetvi
IT chyba az 20.000 profesionalov. Najvacsi nedostatok sa pre-
javuje u programatorov pre vyvoj desktopovych, webovych
a mobilnych aplikacii, odbornikov na IT bezpecnost a Specia-
listov na spracovanie velkych objemov dat a datovu analyzu.

Vyvoj na globalnych trhoch IT tiez vyraznym spésobom
ovplyvnuju eurdpske dotacie, ktoré umoznuju firmam inves-
tovat do rozvoja digitalnych technoldgii. Podla spolo¢nosti
IDC vykazal globalny trh zalohovacich rieSeni v tretom kvartali
roku 2016 pokles o 7,9 % na 737,5 miliénov dolarov. Prijmy z
otvorenych systémov vykazali pokles o 7,2 % na 686,1 milio-
na dolarov, predaj mainframov poklesol o 17,1 %. Lidrom trhu
bota v tretom kvartali spolo¢nost Dell s podielom 60,3 %.

Analytici IDC ocakavaju, Ze investicie firiem porastu do roku
2020 o 4,2 % rocne. Globalne investicie podnikov s menej
ako 1 000 zamestnancami porastl najrychlejSie v oblas-
ti obstardvania softvéru, najpomalsSie porastu investicie do
nového hardvéru. Malé a stredné firmy v roku 2016 minuli
priblizne 564 milidrd dolarov za hardvér, softvér a IT sluzby.
Pre rok 2020 IDC pocita s narastom vydavkov na uroven 668
milidrd dolarov. IDC uvadza, Ze viac ako polovica investicii do
softvéru smerovala v roku 2016 do ERP, CRM a spravy obsahu.
Z geografického hladiska su najvaésim trhom pre sledované
obdobie Spojené $taty americké. Na zaklade $tudie spolo¢-
nosti pre informac¢né riadenie v sledovanom obdobi firmy
najviac investovali do Saa$ cloudovych sluzieb.

Skupina Asseco je pritomna takmer v celej Eurdpe. V ramci
Asseco Central Europe sme zastUpeni na Slovensku, v Cesku,
Madarsku, Nemecku, Rakusku, Svajéiarsku a Taliansku. Nase za-
stupenie vo viacerych krajinach predstavuje obrovsku vyhodu,
pretoze dokazeme diverzifikovat nase Usilie vo va¢som geo-
grafickom priestore, ako aj s va¢sim zakaznickym zazemim.



Market
Description

The Development of the Global IT Market

Pursuant to the updated forecast of the Gartner company, in 2017
the ICT market will feature the growth rate of 2.7%. This slightly
lower growth rate is caused by the political instability on global
markets. For the new year, Gartner assumes confluence of trends,
e.g. cloud, blockchain, artificial intelligence, and digitization.

As concerns segmentation, the Gartner company assumes
growth in the area of business hardware (data centres), specifi-
cally by 2.6%. In 2016, this segment showed a slight decrease.
The IT services segment and the corporate software segment
are supposed to experience the most significant growth - 4.2%
and 6.8% respectively. In 2016, this segment achieved a stable
growth. Moreover, Gartner assumes slower growth of expens-
es in the area of data centre systems. One of the reasons is the
increasing rate of use of SaaS and other cloud solutions.

The ongoing development brings up new trends in the ICT area,
which include the above-mentioned data centres and the em-
phasis on their efficient management, IT decentralization, mo-
bility, management of hybrid cloud infrastructures, incoming
Internet of Things, and cyber security. The development on the
global market was affected by Brexit and due to the weaken-
ing of British pound the prices for IT products increased in 2016.
A way out has been found through the use of cloud services
instead of purchase of servers and this trend is expected to be
even more significant in 2017.

In 2017, the segment of corporate information systems - ERP
will be affected, according to an analysis made by the J.K.R.
company, by the increasing mobility of employees on the
part of users, lack of ERP experts, and continuing digital trans-
formation. Other factors affecting the ERP segment include:

e Clouds for small projects — clouds are gaining ground
within the ERP area only slowly

o Two-layer ERPs are popular in big companies developing
activities in several countries or companies with several in-
dependent branches. Two levels of ERP, where the head-
quarters have an ERP other than subordinated branches,
generate advantages in the form of lower costs, better
adaptation opportunities, and specialized solutions.

« Digital transformation — intelligent ERP systems facilitate
business data analyses that make the decision-making
process in companies easier.

o Mobility — ERP is adjusted to field workers so that they are
able to work with the data from CRM solutions via mobile

Business
Offer

The main strategic role of the Sales Department of Asseco CE
is to identify new business opportunities. The aim is to bring
about reasonable projects for the Company and professional
work for our specialists and provide our clients with solutions
necessary for their business needs.

phones or tablets and offline.

o ERPisnotonly software — ERP is a tool for modern efficient
business and when selecting it, a specific functionality is
not important as much as the segment specialization, ex-
perience, references, and the ability to achieve an efficient
result within a specific project.

e Human resources — a lack of quality ERP consultants and
developers, which results in dependency of institutions
using ERP solutions on their ERP system suppliers.

During the monitored period of time, HR agency Grafton
Recruitment published the results of a survey relating to the
human resources management in the IT area in the Czech
Republic. The survey results showed that there is a sufficient
number of jobs available for IT experts and their wages tend
to grow. Statistical data show that up to 20 000 profession-
als are needed for the IT industry. The greatest lack concerns
programmers for development of desktop, web, and mobile
applications, IT security experts and experts on processing of
large volumes of data and data analysis.

The development on the global IT markets is significantly af-
fected by European subsidies that enable companies to invest
into the development of digital technologies. According to
the IDC company, the global market with backup solutions
showed, in the third quarter of 2016, a drop by 7.9% down to
737.5 million dollars. The revenues from open systems showed
a drop by 7.2% down to 686.1 million dollars, the sale of main-
frames dropped by 17.1%. In the third quarter, the Dell company
was the leader in the market with the 60.3% market share.

IDC analysts expect that corporate investments will be grow-
ing until 2020 by 4.2% per year. Global investments of com-
panies with less than 1.000 employees will grow at the fastest
pace in the area of software procurement; the investments into
new hardware will grow at the slowest pace. In 2016, small and
medium enterprises spent approximately 564 billion dollars
for hardware, software and IT services. As concerns the year
2020, IDC assumes an increase in expenses up to the level of
668 billion dollars. IDC states that more than one half of the
investments into software was directed in 2016 towards ERP,
CRM and contents administration. In geography terms, the
United States of America were the largest market during the
monitored period. The study shows that the companies focus-
ing on information management invested the most often into
SaaS cloud services during the monitored period of time.

Asseco Group operates nearly throughout the entire Europe.
Within Asseco Central Europe we manage operations in Slo-
vakia, Czech Republic, Hungary, Germany, Austria, Switzer-
land and Italy. Our presence in several countries is a huge
advantage as we can diversify our efforts over a larger geo-
graphic area with a bigger customer base.
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Aby bolo mozné vyuzit synergie plynuce z fuzii a akvizicii,
su produkty a sluzby poskytované jednotlivymi spolo¢nos-
tami na urovni skupiny Asseco rozdelené do transparentne
vymedzenych organizacnych jednotiek, tzv. business unitov.
Su to Banking, Insurance, Healthcare, Public Administration,
Telco & Utilities, IT infrastructure a ERP (Enterprise Resource
Planning]. Tdto maticovo orientovand organiza¢nd Struktura
kombinuje hierarchicku liniu riadenia jednotlivych regiénov
a subjektov so segmentovo orientovanou Strukturou, ktora je
dbrazne zamerana na vytvaranie obchodnych prilezitosti v
danom segmente. Toto organiza¢né usporiadanie umoznuje
konsolidaciu produktov a sluzieb v ramci business unitov a
zaroven zjednodusSuje ponuky celej skupiny.

Aj v ramci kazdeého regionalneho zoskupenia je ponuka pro-
duktov a sluzieb usporiadana do segmentovo orientovanych
skupin/oblasti, ktoré su autonémne riadené. V ramci Asseco
Central Europe su to tieto oblasti: Bankovnictvo, Zdravotnic-
tvo, Poistovnictvo, Verejna sprava, IT Infrastruktura, Utility a
ERP. Do jednotlivych business unitov su priradené konkrét-
ne divizie Asseco CE SK/CZ alebo subjekty, ktoré patria na
urovni regidonu do skupiny Asseco CE. Rovnako su rozdelené
produkty alebo produktové skupiny. Asseco CE stavia svoju
ponuku na kfu€ovych produktoch, ktoré predstavuju zaklad
jeho kompetencii a skusenosti. Jednym zo zakladnych cielov
spolocnosti je vytvarat efektivne a l[ahko dostupné riesenia,
ktoré plne reSpektuju odlisnosti a Specifika jednotlivych za-
kaznikov a pomahaju im tak dosahovat ich konkurenénu
vyhodu. Naplnenie tohto ciela sa realizuje vhodnou kombi-
naciou ponukanych produktov, prednastavenych rieSeni a
vyvojom rieseni na mieru.
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Produktovl ponuku dopliiaju klu¢ové sluzby a kompetencie,
ktoré idu napriec portfoliom produktov. Su to dve zakladné
sluzby: vyvoj softvéru a outsourcing.

Vyvoj softvéru je najsilnejSou kompetenciou Asseco CE. Su v
nej obsiahnuté vietky ¢innosti spojené s vyvojom produktu/
softvéru — od detailnej analyzy poziadaviek zakaznika, cez
konzultacie moznych rieseni, vyvoj, navrh optimalnej techno-
logickej architektury, technoldgie a vyvojovych prostriedkov
az po testovanie, dokumentaciu, implementaciu, zaskolenie
a podporu pri rieSeni prevadzkovych problémov.

V oblasti outsourcingu ponuka Asseco CE celé spektrum sluzieb.
Poskytuje podporu externym aj internym zakaznikom, a to nielen
v servisnej Cinnosti. Riesi poziadavky, ktoré sa tykaju oprav réz-
nych druhov ICT zariadeni (pocitacov, notebookov, serverov) a
periférii (tlaciarni, skenerov, UPS), poskytuje konzultacie v oblasti
zakaziek hardvéru (HW]) a softvéru (SW), HW upgrade zariadenia,
realizuje instalaciu zariadeni a nasledné preventivne prehliadky,
indtalaciu a udrzbu opera¢nych systémov — to vietko formou
vzdialenegj aj lokalnej servisnej podpory na celom tzemi SR.

Spoloc¢nost dalej dodava a instaluje platobné terminaly, Skoli
obsluhu, zabezpecuje servis, udrzbu a podporu celej termi-
nalovej siete. Terminaly su centrdlne spravované $pecializo-
vanym pracoviskom, ktoré disponuje timom kvalifikovanych
odbornikov s prislusnym technickym vybavenim a skuse-
nostami v odbore. Na riadenie servisu a vzdialenu podporu
spolo¢nost vyuziva Specidlnu webovu aplikaciu uréenu pre
riadenie, sledovanie a vyhodnocovanie stavu servisnych pro-
cesov/sluzieb. Lokalnu podporu zabezpecuje servisny tim
pokryvajuci ([podobne ako u Servisu IT) celé tGzemie CR a SR.

Poskytujeme aj personalizaciu Cipovych kariet.
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In order to benefit from synergies arising from mergers and
acquisitions, the products and services provided by individu-
al companies within the Asseco Group are divided into trans-
parently defined organizational units called Business Units.
Business Units include Banking, Insurance, Healthcare, Public
Administration, Telco & Utilities, IT Infrastructure and ERP (En-
terprise Resource Planning). This matrix-oriented organiza-
tional structure combines the hierarchic management line
of individual regions and entities in regions with a segment-
oriented organizational structure, which is strictly focused on
creating business opportunities in the given segment. This
organizational arrangement makes it possible to consolidate
products and services within Business Units and at the same
time to simplify the offer of the whole group.

The offer of products and services is also within every regional
grouping arranged to segment-oriented groups/ areas which
are autonomously managed. Within Asseco Central Europe,
they include the following areas: Banking, Healthcare, Insurance,
Public CZ, Public SK, IT Infrastructure & Integration, Utility and
ERP. Specific divisions of Asseco CE SK/ CZ or entities belong-
ing to Asseco CE at the regional level are allocated to individual
Business Units. Products or product groups are divided in the
same way. Asseco CE builds its offer on key products which rep-
resent the basis of its competence and experience. One of the
basic goals of the Company is to create efficient and easily ac-
cessible solutions which fully respect the differences and spe-
cifics of individual customers and thus help them achieve their
competitive advantage. This goal has been fulfilled by a suitable
combination of offered products and preset solutions and by
the development of customized solutions.

2

The product offer is complemented by key services and compe-
tence which spread across the product portfolio. They include
two basic services: software development and outsourcing.

Software development is the strongest competence of Asseco
CE, covering all activities associated with software development
— from detailed analysis of customer requirements through the
consultation of possible solutions, development, design of op-
timal technology architecture, technology and development
tools, up to testing, documentation, implementation, training or
support in the solution of operational problems.

In the area of outsourcing Asseco CE offers a wide spectrum
of services. It provides assistance to both external and internal
customers, and not just with service-related activities. It handles
queries regarding repairing of different types of ICT equipment
(computers, notebooks and servers] and peripherals (printers,
scanners and UPS), provides HW and SW procurement consult-
ing, HW equipment upgrade, realize equipment installation and
consequent preventive checks, installation and maintenance of
operating systems — all of that by means of remote, as well as
local service support in the entire territory of Slovak Republic.

Company further supplies and installs POS terminals, provides
training, service, maintenance and support for networks of POS
terminals. Terminals are managed centrally by a specialized de-
partment consisting of a team of qualified experts with appro-
priate technical facilities, and expertise in the field. The Company
uses special web application for service management a remote
support, designed for management, monitoring and evalua-
tion of the state of service processes/ services. Local support is
provided by the service team covering (similar to IT Service] the
entire territory of the Slovak Republic and Czech Republic.

Company also provides personalization of smart cards.
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Segmentovo orientovane skupiny s prehladom portfdlia rieSeni a sluzieb spolocnosti.
Segment oriented groups with the overwiew of solutions and services portfolio.
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Banking Business Unit

Spoloc¢nost Asseco Central Europe ma vo finanénom sekto-
re viac ako dvadsatpatrocné skusenosti. Realizovala cely rad
projektov a vyvinula niekolko unikatnych rieSeni pre banky,
ktoré aktudlne ¢elia novym trendom a vyzvam v oblasti di-
gitalizacie sluzieb. Poziadavky suvisia so zmenou spravania
zakaznikov. Vyznamne narasta dopyt po vyuzivani réznych
komunikaénych kanalov v zavislosti od situacie v akej sa za-
kaznici nachadzaju. Asseco Central Europe na tieto poziadav-
ky trhu reaguje ponukou rieSeni zaloZzenych na ,Omnichannel
platforme®. Celé rieSenie je zostavené ako modularny systém
nezavislych ,miniaplikacii®, ktoré spolo¢ne poskytuju sluzby
a vytvaraju vysoko flexibilné prostredie. Pomocou tejto plat-
formy pri vyuziti dizajnovych nastrojov, paternov a vopred
definovanych parametrickych nastaveni mdze banka sama
alebo prostrednictvom partnerskych tretich stran flexibilne
vytvarat ¢i menit funkcionality s cielom poskytnut svojim za-
kaznikom digitalne sluzby cez rézne typy zariadeni (pocitac,
mobil, tablet] naprie¢ vietkymi kanalmi a zniZit ndklady na
kontakt so zakaznikom.

Dalsim z komplexnych rieseni Asseco Central Europe pre
banky je informacny systém StarBANK, ktory automatizuje
vSetky retailové a wholesalové operacie a poskytuje kom-
plexny balik vykazov, controlling a medzibankovy dealing.
eStarBANK ako portalové rieSenie umoznuje vyuzitie elektro-
nickych distribu¢nych kanalov, ktoré zaistuju vsetky zakladné
retailové funkcie pre vzdialenych klientov (internetbanking,
homebanking, mailbanking a GSM banking].

Ponuku Asseco Central Europe vo finanénej oblasti dopliia
rodina softvérovych aplikacii Credilogic® vyvinutych dcér-
skou spolo¢nostou Asseco Central Europe Magyarorszag
Zrt. Tieto rieSenia sluzia najndrocnejsim financnym in-
Stituciam na svete. Aplikacie Credilogic® pokryvaju cely
workflow suvisiaci so zivotnym cyklom splatnosti Uveru,
od vzniku cez vedenie Uverového Uctu po inkaso nedo-
bytnych pohladavok.

VynimocZné miesto v produktovom portfoliu spolo¢nosti ma
StarCARD®. Ide o rieSenie pre podporu operacii s platob-
nymi kartami pre banky a procesné centra. Podporuje au-
torizaciu transakcii, clearing a settlement transakcii, spravu
obchodnikov. Sucastou systému je multivendor aplikacny
softvér pre ATM (Automated Teller Machine). Na zakladoch
rieSenia StarCARD® sa v roku 2012 vybudovala nova dcérska
spoloc¢nost v skupine Asseco Central Europe — procesingo-
vé centrum DanubePay, a. s., certifikované spolo¢nostami
VISA a Mastercard.

Pre potreby stavebnych sporitelni spolo¢nost vyvinula core-
-banking systém StarBUILD zamerany na produkty stavebné-
ho sporenia. Tento komplexny bankovy informacny systém
plne pokryva vSetky business procesy stavebnej sporitelne.
Okrem samotného core-banking systému obsahuje aj Siroké
portfélio volitelnych nadstavbovych modulov, ktoré su na-
vzajom integrované do jedného celku. Maximalna integracia
jednotlivych volitelnych modulov do jedného komplexného
rieSenia prinasa vyrazné znizenie nakladov na hardvér, licen-
cie, integraciu a ich udrzbu.

NaSe rieSenia pre finan¢ny sektor mozno najst v medzina-
rodnych bankach ako aj lokalnych finan¢nych institaciach,
ako su Slovenska sporiteliia a Ceskd Spofitelna (¢lenovia
Erste Group), Postova banka, EXIMBANKA SR, Wistenrot
hypotec¢ni banka, Wincor Nixdorf, Moneta Money Bank,
Ceskomoravska hypoteéni banka, Ceskomoravska zaruéni a
rozvojova banka, J&T Banka, UniCredit Bank Slovakia, OTP
Banka Slovensko. Spolo¢nost dosiahla dominantné posta-
venie na trhu stavebnych sporitelni v Ceskej republike. Rie-
Senie StarBUILD je v produkénej prevadzke v Styroch z pia-
tich stavebnych sporitelni (Wistenrot - stavebni spofitelna,
Modra pyramida stavebni spofitelna a Stavebni spofitelna
Ceské spofitelny) a v Stvrtej - najvacsej stavebnej sporitelni
v CR a sUc¢asne druhej najvacsej v Eurdpe - Ceskomorav-
ska stavebni spofitelna prebieha implementacia, kde bola
po uspesnej implementacii rieSenia v marci 2016 zahajena
produkEéna prevadzka.

Healthcare Business Unit

Asseco Central Europe poskytuje Siroku Skalu rieSeni pre celu
vertikalu segmentu zdravotnictva, ¢i uz su to Standardizova-
né softvérové produkty alebo komplexné rieSenia vyvinuté v
sulade so Specifickymi potrebami nasich zakaznikov. Medzi
rieSenia urCené pre zdravotné poistovne patria Mediform,
ZPIS a Strix. Mediform je komplexny informaény systém po-
kryvajuci vietky najdblezitejSie procesy poistovne, napr. ad-
ministracia IS, Ciselniky a kataldgy, registre klientov, prijem,
kontrola a vymahanie poistného, ro¢né zuctovanie poist-
ného, Uhrada platieb za poskytnutly zdravotnu starostlivost,
lekarska revizia nakladov a refundacia nakladov za poisten-
cov z EU. Sucastou systému je aj saldokonto a uctovnictvo.
ZPIS (Zdravotny Poistny Informacny Systém)] je centralizovany
multi-vrstvovy informacny systém (IS) pre zdravotné poistov-
ne. Zahfna kompletné aplikacné programové vybavenie pre
spravu a podporu aktivit zdravotnej poistovne. Je postaveny
na zaklade dlhodobej skusenosti s vyvojom a rozSirovanim
systémov pre zdravotné poistenie a obsahuje najnovsie po-
znatky modernej technolégie. Je to univerzalne pouZitelny
a modifikovatelny systém zalozeny na technolégii relacnej
databazy. IS je integrovany s internetovym portalom a elek-
tronickou podatelfiou pre kontakt medzi zakaznikom a jeho
klientmi a partnermi. IS mozno pripojit na iné podporné sys-
témy (ERP, MIS, call centra, ...). Softvér Strix je prvym z rodiny
produktov podporujlcich zlepsenie financovania nemocnic-
nej starostlivosti na Slovensku. Strix klasifikuje nemocni¢nu
starostlivost do takmer 1.200 tzv. DRG skupin, ktoré zohlad-
Auju medicinsku stranku starostlivosti, ako aj finan¢nu naroc-
nost pripadu, a tym umoziuju spravodlivejSie financovanie
nemocnic.

eHealth zastreSuje rieSenie sluzieb verejnej spravy pre ,Elek-
tronické sluzby zdravotnictva“. Zabezpecluje implementaciu
vizualnych sluzieb ,Poskytovanie zdravotnych informacii pa-
cienta“ — Elektronicka zdravotna knizka. Suc¢astou rieSenia je aj
sprava pacientskeho sumaru, vypisy z osobného uctu pacien-
ta @ osobné zaznamy obcana. Vyznamnym komponentom
rieSenia je pridelovanie suhlasov na poskytovanie zdravotnych
informacii pacienta v sulade s pridelenymi suhlasmi pacienta a
legislativou pre zdravotnickych pracovnikov a ob&anov.



Banking Business Unit

Asseco Central Europe has more than twenty-five years of ex-
perience in the financial segment. It has implemented a number
of projects and developed several unique solutions for banks
that are currently facing new trends and challenges in the area
of digitization of services. Requirements are associated with a
change in the behavior of customers. The demand for use of
various communication channels depending on the situation
of customers, has been growing significantly. Asseco Central
Europe has reacted to those market requirements through an
offer of solutions based on the “Omnichannel Platform”. The
entire solution is built as a modular system of independent “mini
applications” that in combination provide services and create a
highly flexible environment. Thanks to this platform and use of
designing tools, patterns, and predefined parameter settings
the bank may itself or through third parties flexibly create or
modify functionalities with the aim to provide its customers with
digital services via various types of devices (computer, tablet,
mobile phone) across all the channels and thus reduce the costs
associated with contacts with customers.

Another one of comprehensive solutions offered by Asseco
Central Europe to banks is the information system StarBANK
which automates all retail and wholesale operations and pro-
vides a comprehensive set of reports, controlling and intra
dealing. eStarBANK is a portal solution that enables the use of
electronic distribution channels ensuring all basic retail func-
tions for remote clients (Internet banking, home banking, mail
banking and GSM banking].

The offer of Asseco Central Europe in the financial segment is
complemented by the Credilogic® family of software appli-
cations developed by the Company’s subsidiary Asseco Cen-
tral Europe Magyarorszag Zrt. These solutions serve some
of the most demanding financial institutions in the world.
Credilogic® applications cover the entire workflow of credit
lifetime from origination to loan account management and
collection of bad debt.

StarCARD® enjoys a unique position in the Company’s prod-
uct portfolio. It is a full information system supporting pay card
transactions for banks and processing centres. It includes autho-
rization support, clearing and transaction settlement and dealer
administration. The system includes the multivendor application
software for ATMs [Automated Teller Machine). Based on the
success of the StarCARD® solution, the processing center Dan-
ubePay was founded within the Asseco Central Europe Group
in 2012 which is certified by VISA a Mastercard.

The meet the needs of building societies, the company has
developed a core-banking system StarBUILD focused on
building savings products. This comprehensive banking infor-
mation system fully covers all business processes of a build-
ing society. Apart from the core-banking system, it comprises
a wide portfolio of optional modules which are integrated
with each other into a single unit. Maximum integration of
various optional modules into one comprehensive solution
delivers a significant reduction in hardware costs, licenses,
integration and maintenance.

Asseco CE’s solutions for financial segment can be found
in international banks as well as smaller local financial in-
stitutions like Slovenska sporitelfia and Ceska Sporitelha
(members of ERSTE Group), Postova banka, EXIMBANKA SR,
Wistenrot hypotecni banka, Wincor Nixdorf, Moneta Money
Bank, Ceskomoravska hypoteéni banka, Ceskomoravska
zarucni a rozvojova banka, J&T Banka, UniCredit Bank Slova-
kia, OTP Banka Slovakia. The Company has achieved a domi-
nant position on the market of building societies in the Czech
Republic. The StarBUILD solution is in operation in four of the
five building societies (Wlstenrot stavebni spofitelna, Modra
pyramida stavebni spofitelna and Stavebni spofitelna Ceské
spofitelny) and is being implemented in the fourth - the larg-
est building society in the Czech Republic and the second
largest in Europe - Ceskomoravska stavebni spofitelna, kde
bola po uspesnej implementacii rieSenia v marci 2016 za-
hajena produkena prevadzka.

Healthcare Business unit

Asseco Central Europe offers a wide range of solutions for the
healthcare segment, both standardized software products
and complex solutions developed according to the specific
needs of the customers. Mediform, ZPIS and Strix are among
the solutions targeted at health insurance companies. Medi-
form is a comprehensive information system which covers the
most important processes in an insurance company, €.g. IS
administration, dials and catalogues, client reqgisters, receipt,
audit and claiming of insurance premium, annual accounting
of premiums, payment processing of healthcare costs, medi-
cal revision of costs and refunding of costs of insured persons
from the EU. Accounting and balance account is a part of the
system. ZPIS is a centralized multi-tier information system (IS)
for health insurance companies (HIC). It includes complete
application program facilities for the administration and sup-
port of activities of a health insurance company. It is built
on the extensive experience in developing and improving
systems for health insurance and contains the latest modern
technologies. It is a universal modifiable system based on
relational database technology. The IS integrated with an In-
ternet portal and electronic registry for contact between the
customer and their clients and partners. The IS can be con-
nected to other support systems (ERP, MIS, call centre, etc.).
The Strix software is the first of a family of products that sup-
port the improvement of hospital care financing in Slovakia.
Strix classifies hospital care to nearly 1,200 DRGs that reflect
medical care and financial costs of the medical case at hand,
thus enabling a more equitable funding of hospitals.

eHealth covers the solution to public administration for
“electronic health services”. It ensures the implementation
of visual services “providing health information of the pa-
tient” - electronic medical records. The solution includes a
summary report of the patient, extracts from the personal ac-
count of the patient and personal records of citizens. An im-
portant component of the solution is granting approvals for
the provision of patient-related health information as per the
assigned patient consent and in accordance with legislation
applying to health professionals and citizens.
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Ponuka spolo¢nosti pre segment zdravotnictva je doplne-
na rieSenim madarskej dcérskej spolocnosti Asseco Central
Europe Magyarorszag Zrt., ktora dodava komplexny nemoc-
ni¢ny informacny systém MedWorkS. Tento produkt poskytu-
je pomoc a podporu pracovnikom zdravotnickych zariadeni
vo vietkych cinnostiach ich kazdodennej praxe. Pravidelné
aktivity lekarov, zdravotnych sestier, manazmentu nemocnice
a inych pracovnikov su intenzivne podporované prostrednic-
tvom unikatnej schopnosti MedWorkS sledovat, spravovat a
optimalizovat procesy zdravotnej starostlivosti. MedWorkS je
integralny nemocnic¢ny informacny systém vyvinuty na pre-
vadzku naprie¢ celym zdravotnickym zariadenim s vyuzitim
lokalnej aj vzdialenej infrastruktury. Pre jednotlivé Ulohy su vy-
tvorené a asociované zodpovedajuce uzivatelské rozhrania v
sulade s ich profesijnymi Specifikami.

K najdblezitejsSim klientom Healthcare business unit patria
$pecializované zdravotnicke institucie (Narodné centrum
zdravotnickych informécii (SK), Ustav zdravotnickych informa-
ci a statistiky Ceské republiky, Koordinaéni stfedisko pro re-
sortni zdravotnické informacni systémy — organizacna zlozka
$tatu v pdsobnosti Ministerstva zdravotnictvi Ceské republi-
ky), majitelia a prevadzkovatelia regiondlnych sieti zdravotnej
starostlivosti (Svet ZDRAVIA (SK)), zdravotné poistovne (Ceska
pramyslova zdravotni pojistovna, Oborova zdravotni pojis-
tovna zaméstnancl bank, pojistoven a stavebnictvi, Revirni
bratrska pokladna, zdravotni pojistovna, Union zdravotna
poistovia, VSeobecna zdravotna poistovna, Vojenska zdra-
votni pojistovna Ceské republiky, Zaméstnanecka pojistovna
Skoda, Statna zdravotna poistoviia, Madarsko (OEP)), komer¢-
né poistovne (Union poistovna, Pojistovna VSeobecné zdra-
votni pojistovny,), Fakultnd nemocnica s poliklinikou F.D.Roo-
sevelta, ambulancie a prakticki lekari.

Insurance Business Unit

V portféliu spolo¢nosti Asseco Central Europe pod Insuran-
ce BU patria informacné systémy pre komeréné poistovne.
Komplexny informacny systém StarINS automatizuje vsetky
front-office a back-office operacie vratane poistenia oséb,
majetku, zodpovednosti za Skodu, ako aj Zivotné, zdravotné a
déchodkové poistenie. Funguje ako samostatny produkt nad
elektronickymi distribu¢nymi kanalmi. SofiSTAR je produk¢-
ny informacny systém pre spravcov déchodkového spore-
nia ob&anov. Systém zabezpecuje ¢innosti pre front-office a
back-office s vysokou mierou automatizacie procesov s do-
plnenim internetového pristupu klientov k osobnym déchod-
kovym uctom a automatické spracovanie elektronickych do-
kumentov déchodkového sporenia.

V roku 2016 Asseco Central Europe zahgjilo interny proces
tvorby nového riesenia front-office pre komeréné poistovne.
Novy Insurance Portal bude uréeny existujucim a aj novym
zdkaznikom na medzinarodnych trhoch.

Medzi zakaznikov BU Insurance patria komercné poistovne
a spravcovia déchodkového sporenia obcanov v Slovenskej
aj Ceskej republike [Allianz — Slovenska poistovria, STABILITA
d.d.s., Allianz pojistovna, a. s., CSOB Penzijni spole¢nost). Nase
usilie ponukat softvérové produkty na medzinarodnom trhu
vyustilo v podobe novych zmllv s nigérijskou poistoviiou

Wapic Insurance plc [nezivotné poistenie] a Wapic Life As-
surance Itd (Zivotné poistenie), aj s jej pobockou v Ghane —
Wapic (Ghana] Insurance Itd. Nase riesenie StarINS ma byt do
produkénej prevadzky nasadené v roku 2017.

Public SK Business Unit

Systémy pre verejnu spravu, ktoré vyvija a implementuje Busi-
ness Unit Public SK, patria popri rieSeniach pre komer¢né sub-
jekty k hlavnym oblastiam zaujmu spolocnosti. V oblasti cen-
tralnej verejnej spravy sa Asseco CE Specializuje na vytvaranie a
dodavku takych rieSeni, ktoré sa nedaju realizovat Standardnymi
prostriedkami a nastrojmi, bez velkého mnozstva tvorivej prace.
Najvacsou domeénou spolocnosti je schopnost navrhovat a rea-
lizovat systémy pre spracovanie velkych objemov dat so sofisti-
kovanou transakénou logikou, ako aj Specialne portalové rieSe-
nia s formuldrovym rozhranim uréené pre verejnu spravu, ktoré
su implementované s napojenim na prierezové komponenty
eGovernmentu. Konkrétnu ponuku pre verejnu spravu predsta-
vuje navrh a dodavka komplexnych systémov pre §tatnu spravu,
zahfhajucich HW, sietovu infradtruktiru a Specializované vysoko
zatazované aplikacie s garantovanou vysokou dostupnostou
pre Specifické potreby Statnej spravy typu centralne informacné
systémy, kontroldrske informacné systémy pre distribuciu Stat-
nych prispevkov a dotacii, alebo rozpoctové informacné systé-
my pre spracovanie a publikaciu rozsiahlych suborov dat.

Hlavnym cielom divizie Public Consulting, ktora je sucastou
Business Unit Public SK, je etablovat Asseco CE v sektore
Skolstva a rezorte prace so zameranim na poradenstvo cez
integrovanie existujucich systémov vzdelavania a implemen-
tovanie novych programov vyplyvajucich z poziadaviek a
trendov na trhu prace smerom k vzdeldvaniu. V prvej faze
sa aktivity budu primarne zaoberat sektorom IT a v neskor-
Som obdobi aj rozvojom inych sektorov v spolupraci s part-
nermi. V nadvaznosti na uspeSne implementovany projekt
Sluzby NSK je zamerom nielen uchadzat sa o dalSie projekty
v oblasti celozivotného vzdelavania, dudlneho vzdelavania a
vzdelavania ako takého, ale stat sa rovnocennym partnerom
a konkurentom uz aktivnym firmam v tomto prostredi.

Tuto ambiciu sa budeme snazit naplnit cez vybudovanie sil-
ného timu konzultantov, analytikov a ludi schopnych riadit
tieto rozsiahle projekty, ktori budu operovat odbornymi zna-
lostami v danych oblastiach a vyuZzivanim uz nadobudnutych
kompetencii a partnerstiev, ktoré Asseco ziskalo v inych sek-
toroch. Rovnaku ambiciu ma divizia v oblasti rozvoja fudskych
zdrojov a suvisiaceho opera¢ného programu pod Minister-
stvom prace, socidlnych veci a rodiny, ale aj inych operacnych
programov, ktoré maju v cieloch implementovanie nastrojov
na vzdelavanie a zabezpelovanie kvalitnej pracovne; sily.

Specidlnou oblastou kompetencii Asseco CE je oblast Do-
pravnej telematiky, do ktorej spada predovsetkym Inteligent-
ny Dopravny Systém (IDS). Toto rieSenie umozriuje efektiv-
nejSie vyuzitie existujucej dopravnej infrastruktury, zvysenie
plynulosti dopravy a tym podmienené uspory ¢asu a pohon-
nych hmot. Vysledkom ich zavedenia je aj znizenie negativ-
nych dopadov na Zivotné prostredie.



The healthcare offering is complemented by the solutions of
the Company’s Hungarian subsidiary Asseco Central Europe
Magyarorszag Zrt. which supplies MedWorkS, a complex
hospital information system. This solution provides assistance
and support to the communities within healthcare institu-
tions in every single aspect of their daily jobs. The regular
activities of physicians, nurses, hospital management and
other employees are intensively supported by MedWorkS’
unique capability of tracking, administration and optimiza-
tion of healthcare processes. MedWorksS is a unified hospital
IT system engineered for operating across the institution and
the entire local and remote infrastructure; appropriate user
interfaces were generated and implemented for different
profession-specific work areas with differing functionally.

The most important clients of the Healthcare Business Unit
include specialized health institutions (National Health Infor-
mation Center (SK], Institute of Health Information and Statis-
tics of the Czech Republic, Coordination Center for Depart-
mental Medical Information Systems — a branch of State in
the Ministry of Health of the Czech Republic), owners and
operators of regional healthcare networks (Svet zdravia
(SK)), health insurance companies (Ceska priimyslova zdra-
votni pojistovna, Oborova zdravotni pojistovna zaméstnancl
bank, pojistoven a stavebnictvi, Revirni bratrska pokladna,
zdravotni pojistovna, Union zdravotna poistovna, VSeobecna
zdravotna poistovha, Vojenskd zdravotni pojistovna Ceské
republiky, Zaméstnaneckd pojistovna Skoda, State Health
Insurance Company, Hungary (OEP)), commercial insurance
Union poistovnia, Pojistovna VSeobecné zdravotni pojistovny,
Fakultna nemocnica s poliklinikou F.D.Roosevelta, ambulanc-
es and general practitioners.

Insurance Business Unit

The portfolio of Insurance BU of Asseco Central Europe in-
cludes information systems for commercial insurance com-
panies. The comprehensive information system StarINS au-
tomates all front-office and back-office operations including
personal, property and liability insurance as well as life, health
and pension insurance. It works as a standalone product cov-
ering electronic distribution channels. SofiSTAR is a produc-
tion information system for managers of pension savings of
citizens. The system provides activities for front-office and
back-office with a high degree of process automation with
the addition of Internet client access to personal pension ac-
counts and automatic processing of electronic documents
for pension saving.

In 2016, Asseco Central Europe commenced the internal pro-
cess of creation of a new front-office solution for commercial
insurance companies. New Insurance Portal is intended for
both existing and new customers in international markets.

Clients of BU Insurance include commercial insurance com-
panies and administrators of pension savings funds in both
the Slovak Republic and the Czech Republic (Allianz — Sloven-
ska poistovha, STABILITA d.d.s., Allianz pojistovna, a. s., CSOB
Penzijni spole¢nost). Our efforts aimed at offering of software
products on the international market has resulted in new
contracts with the Wapic Insurance plc in Nigeria (non-life

insurance) and Wapic Life Assurance lItd (life insurance) and
with its branch in Ghana - Wapic (Ghana) Insurance Itd. Our
solution StarINS is supposed to be deployed within the live
production in 2017.

Public SK Business Unit

Systems for public administration developed and imple-
mented by the Business Unit Public SK are the major fields of
interest of the Company in addition to solutions for commer-
cial entities. In the area of solutions to central public adminis-
tration, Asseco CE specializes in the creation and delivery of
such solutions which cannot be carried out by conventional
means and instruments without a large amount of creative
work. A significant advantage of the Company is the ability to
design and implement systems for processing large volumes
of data with sophisticated transactional logic as well as spe-
cial portal solutions with form interface intended for public
administration that are implemented with cross-linking to key
components of eGovernment. A specific offer to public ad-
ministration is the design and delivery of complex systems for
government that includes hardware, network infrastructure
and specialized heavy duty applications with guaranteed
high availability for the specific needs of government-type
central information systems, auditor’s information systems for
the distribution of government benefits and subsidies or fi-
nancial information systems for processing and publishing of
large data sets.

The main objective of the Public Consulting Division which
is part of Business Unit Public SK is to establish Asseco CE in
the education sector and the labor sector with a focus on
consulting services focused on integration of existing educa-
tion systems and implementing new programs resulting from
the requirements and trends in the labor market regarding
education. The first phase of the activities will be primarily en-
gaging the IT sector and later will focus on the development
of other sectors in cooperation with our partners. As a follow-
up to the current successfully implemented Services of NSK
project, the intention is not only to apply for other projects in
the field of lifelong learning, dual learning and education in
general, but to become an equal partner and competitor to
companies already active in this area.

We will strive to achieve this ambitious goal by building a
strong team of consultants, analysts and other professionals
capable of managing such large-scale projects. The team
will leverage the expertise in these fields and the already ac-
quired competencies and partnerships gained by Asseco in
other sectors. The division has the same ambition in the field
of human resources and related operational program under
the Ministry of Labour, Social Affairs and Family, as well as in
other operational programs which aim to implement tools for
education and ensuring the quality of the workforce.

A special area of competence of Asseco CE is Transport
Telematics which includes mainly Intelligent Transportation
Systems (ITS). This solution allows a more efficient use of exist-
ing transport infrastructure, improving traffic flow that enables
savings in time and fuel. The result of the introduction thereof is
also a decrease of negative environmental impacts.
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Dal$ou oblastou spadajticou do Public SK Business Unit je bu-
siness intelligence. Spoloc¢nost sa v tejto oblasti dostala pri
vyvoji softvéru od pdvodnych reportovacich uloh cez das-
hboardy a ad-hoc analyzy az k pokrocilym metdédam data-
miningu a prediktivneho modelovania. Svoje rieSenie StarBlI
buduje bud na klu¢, alebo customizaciou vopred priprave-
nych modulov. Vyuziva Standardnu platformu Bl a databazy
(IBM, Microsoft, Oracle a SAS). Asseco Central Europe ponuka
Siroku paletu rieSeni na sledovanie a vyhodnocovanie pro-
fitability (produktov, klientov, obchodnych kanalov), auto-
matizaciu vykaznictva pre interné alebo externé prostredie
(pravidelny reporting, ad hoc vystupy), hlbkovu analyzu dat
cez nastroje dataminingu s rieSenim uloh, ako su napr. odha-
lovanie podvodov (poistovnictvo, $tatne prijmy — dane), kri-
zovy predaj, nasledny predaj, segmentacia zakaznikov a iné
typové ulohy. Na konsolidaciu udajov a ich prenosy medzi
heterogénnymi systémami je uréené rieSenie AQS (Asseco
Quality Services), ktoré kombinuje softvérovy produkt, meto-
diku a suvisiace sluzby zamerané na realizaciu migracii, kon-
solidacii a Cistenie dat.

Medzi najvacsie projekty realizované v tejto oblasti patria
dodavky rieSeni pre ministerstva (Ministerstvo dopravy, vy-
stavby a regiondlneho rozvoja SR, Ministerstvo vnutra SR],
Najvyssi kontrolny urad SR, Cesmad Slovakia, Statny institut
odborného vzdelavania a mnohé dalsie urady ci institucie.

S ohladom na rieSenia v oblasti data warehousingu a busi-
ness intelligence medzi vyznamnych klientov business unitu
patria komer¢né organizacie ako aj nekomercné institucie,
kde rieSenia Asseco vyznamne napomahaju napr. Finanéné-
mu riaditelstvu SR v boji proti dafilovym unikom, umoznuju
spracovavanie Statistickych dat pre Cesky statisticky Ufad,
alebo su sucastou integracie dat a systémov, ako je to v pri-
pade Ceskomoravské stavebni spofitelny.

Public CZ Business Unit

Profil Public CZ Business Unit je podobny charakteristike Public
SK Business Unit. Intenzivne sa rozvijajuce kompetencie nasej
spolo¢nosti v oblasti verejnej spravy tu mozno este rozsirit
o vyuzitie principov Enterprise Architektury. Vyuzivame jej
principy pre mapovanie sucasného stavu a navrh buduceho
stavu architektury cielového prostredia (v danom segmente
je to napr. Urad alebo Ustredny spravny Urad) vratane navrhu
transformacnych projektov a roadmapy. V ramci projektov
tohto typu je vyuzivand metodika TOGAF™ a modelovaci
jazyk ArchiMate™. V suc¢asnej dobe je tzv. Government Enter-
prise Architecture (GEA, EA modifikovana pre verejnu spravu])
v oblasti verejnej spravy vyznamnym trendom a jej vyuzitie je
stale castejsie. V Ceskej republike je na principoch GEA za-
loZzeny tzv. Narodni architektonicky plan (NAP). Kazdy novy
projekt v tejto oblasti uz musi zodpovedat architektonickym
vzorom a principom, ktoré su kodifikované prave v NAP.

Rozvoj BU Public v uvedenej oblasti bolo spravne rozhod-
nutie. Vyuzitie GEA v elektronizacii verejnej spravy vratane
vSetkych jej segmentov prispieva k sprehladneniu a vacsej
systematizacii pri ndvrhoch a realizacii novych projektov
eGovernmentu. Toto vedie k ¢astejSiemu vyuZitiu uvedenej

kompetencie pri projektoch zameranych priamo na tvorbu
architektury. Konkrétnu ponuku pre verejnu spravu pred-
stavuje navrh a dodavka komplexnych systémov pre $tatnu
spravu, zahfnajucich HW, sietovu infrastrukturu a Specializo-
vané vysoko zatazované aplikacie s garantovanou vysokou
dostupnostou pre Specifické potreby Statnej spravy typu
centralne reqistre, obchodné registre, kontrolné systémy pre
distribuciu Statnych prispevkov a dotacii alebo rozpocltove
informacné systémy pre spracovanie a publikaciu rozsiahlych
suborov dat na platformach Informix alebo Oracle s vyuzi-
tim aplikacnych serverov Weblogic a topoldgiou Geocluster
RAC a vyvojového prostredia Java.

Medzi najvacsie projekty realizované v tejto oblasti patria
dodavky rieseni pre ministerstva [Ministerstvo vnitra CR, Mi-
nisterstvo dopravy CR, Ministerstvo financi CR, Hlavni mésto
Prahu, atd}), ale spolupracujeme aj so Statistickym Ufadem
CR a s mnohymi daldimi uradmi ¢i instituciami ako napriklad
Ceska sprava socialniho zabezpeceni &i Cesky Ufad zemé-
meéficky a katastralni.

Utility Business Unit

Siroku ponuku skupiny Asseco CE doplfiaju rie$enia z oblasti
GIS a spravy infrastruktdry utilitnych spolo¢nosti. Nase sku-
senosti sme nadobudli pocas uplynulych dvadsiatich Siestich
rokov v oblasti vyvoja a implementacie Specidlnych technic-
kych rieseni pre spoloc¢nosti spravujuce rozsiahle aktiva (napr.
distribu¢né siete - elektrina, plyn, voda, kanalizacia, teleko-
munikacie, dialkové vykurovanie), velké priemyselné arealy,
bane, mestské samospravy, spravcov dopravnej infrastruktu-
ry - ciest, zeleznic, $tatnu spravu, poistovne [pre blizsie urce-
nie povodnovych oblasti a dalsich rizik] atd.

Po viac ako 25-tich rokoch vyvoja jednotlivych komponen-
tov mdze Utility BU ponuknut integrované softvérové rieSe-
nie moduldrne zostavené do komplexného systému SAMO
alebo jeho jednotlivé komponenty, ktorymi su: geograficky
informacny systém LIDS, framework pre tvorbu komunikac-
nych a publikaénych portalov AG Portal, rieSenie pre podpo-
ru procesov Udrzby a prevadzky infrastruktiry TOMS, systém
pre podporu riadenia prac v teréne zalozeny na baze preda-
vania pracovnych prikazov (a vietkych podstatnych suvisia-
cich informacii) na mobilné zariadenia jednotlivych pracov-
nych Ciat WFMS. RieSenie SAMO je v sulade s ISO 55000.

Medzi naSich najvyznamnejsich klientov patria spolo¢nosti
spravujuce inZinierske siete (EON CR, a. s., N-ERGIE AG, No-
rimberk, EWR Netz GmbH Worms, Technische Werke Ludwig-
shafen AG, Prazska plynarenska, a. s., Teplarny Brno, a. s., Vo-
darenska akciova spolecnost, a. s., Brno, Vychodoslovenska
vodarenska spolocnost, a. s., KoSice, Brnénské vodarny, a. s.
SWU Stadtwerke Ulm GmbH, ENNI Energie & Umwelt Niederr-
hein GmbH, Moers, SYNTHOS, PKN Orlen a.i.), dalej spolo¢nos-
ti vlastniace rozsiahle priemyselné aredly (BASF SE, CURRENTA
GmbH & Co., Novartis Pharma AG Basel, AUDI AG, Daimler AG,
SKODA AUTO, a. s.) a organizacie z oblasti §tatnej spravy a sa-
mospravy (Zeméméficky ufad (CR), Olomoucky kraj, Agencja
Restrukturyzacji i Modernizacji Rolnictwa (Polsko).



The further area under Public Business Unitis business intelligence.
During software development, the Company developed in this
field from initial reporting tasks via dashboards and ad-hoc analy-
sis to advanced methods of datamining and predictive model-
ing. Our product StarBl is either provided as a turnkey solution or
by customizing modules prepared in advance. The solution uses
standard Bl platform and databases (IBM, Microsoft, Oracle and
SAS). Asseco Central Europe offers a wide range of solutions for
monitoring and evaluating profitability (of products, customers,
sales channels], automating reporting for internal or external en-
vironment (regular reporting, ad hoc outputs), in-depth analysis
of data through data mining tools and dealing with tasks such as
for instance detection of fraud (insurance, government revenue
- taxes), cross-selling, subsequent sales, customer segmentation
and other types of tasks. The AQS [Asseco Quiality Services) solu-
tion is used to consolidate data and transfers thereof among het-
erogeneous systems by combining a software product, method-
ology and related services designed to implement migrations,
consolidations and data cleansing.

The largest projects undertaken in this area include delivery
of solutions for ministries (Slovak Ministry of Transport, Con-
struction and Regional Development, Slovak Ministry of In-
terior), Slovak Supreme Audit Office, Cesmad Slovakia, State
Institute of Vocational Education and many other authorities
and institutions.

With respect to solutions for data warehousing and business
intelligence, important clients of the business unit include
commercial and non-commercial organizations from indus-
tries where Asseco solutions significantly help for example the
Financial Directorate of the Slovak Republic in the fight against
tax evasion, allow processing of statistical data for the Czech
Statistical Office or are part of the integration of data and sys-
tems as in the case of Ceskomoravska stavebni spofitelna.

Public CZ Business Unit

The profile of Public CZ Business Unit is similar to the characteris-
tics of the Public SK Business Unit. The developing competences
of our Company in the field of public administration may even
be broadened by using the principles of Enterprise Architecture.
We use the principles thereof for mapping the current state and
proposing the future state of the architecture of the target envi-
ronment (in this segment this includes for example an adminis-
trative authority or a central administration authority), including
a draft roadmap and transformation projects. The projects of
this type use the TOGAF™ methodology and the modeling lan-
guage ArchiMate™. At present, Government Enterprise Architec-
ture (GEA, EA modified for public administration) is among the
major trends in public administration and it is becoming more
common. The National Architectural Plan (NAP) in the Czech
Republic is based on the principles of GEA. Every new project
in this area shall conform to the architectural patterns and prin-
ciples which are codified in the NAP.

Development of the BU Public in this area was the right de-
cision. Use of GEA within electronization of public admin-
istration and all its segments contributes towards a better
arrangement and systemization within designing and imple-
mentation of new eGovernment projects. This results in more

frequent use of that competence within the projects focus-
ing directly on architecture development. A specific offer to
public administration is the design and delivery of complex
systems for government that includes hardware, network in-
frastructure and specialized heavy duty applications with guar-
anteed high availability for the specific needs of government-
type central registers, business registers, supervisory systems
for the distribution of government benefits and subsidies or
budgetary information systems for processing and publishing
of large data files on platforms Informix or Oracle using Web-
Logic application servers and Geocluster RAC topology and
Java development environment.

Among the largest projects undertaken in this area is the de-
livery of solutions for ministries (Czech Ministry of the Interior,
Czech Ministry of Transport, Czech Ministry of Finance, the Capi-
tal City of Prague, etc.), but we also cooperate with the Statistical
Office of the Czech Republic and many other authorities and
institutions such as the Czech Social Security Administration and
the Czech Office for Surveying, Mapping and Cadastre.

Utility Business Unit

The extensive offer of Asseco CE is complemented by solutions
in the areas of GIS and administration of infrastructure of util-
ity companies. We have gained our experience during the last
twenty six years in the area of development and implementa-
tion of special technical solutions for the companies managing
extensive assets (e.g distribution networks — electricity, gas,
water, sewerage systems, telecommunications, heating sys-
tems), large industrial premises, mines, town self-governments,
administrators of transport infrastructures — roads, railways, state
administration, insurance companies (for more detailed deter-
mination of flood areas and other risks), etc.

After more than 25 years of development of individual com-
ponents, Utility BU is able to offer an integrated software solu-
tion consisting of modules and creating thus comprehensive
system SAMO,; its individual components include: geograph-
ic information system LIDS, framework for development of
communication and publication portals AG Portal, the solu-
tion for support for processes within the maintenance and
operation of infrastructure - TOMS, the system for support
of field work management based on transfer of work orders
(and all related substantial information) to the mobile devices
of individual work teams - WFMS. The SAMO solution meets
the requirements of ISO 55000.

Our most important clients include companies that manage
utilities (EON CR, a.s., N-ERGIE AG, Norimberk, EWR Netz GmbH
Worms, Technische Werke Ludwigshafen AG, Prazska plynaren-
ska, a. s., Teplarny Brno, a. s., Vodarenska akciova spolecnost, a.
s., Brno, Vychodoslovenska vodarenska spolo¢nost, a. s., Kosice,
Brnénské vodarny, a. s. SWU Stadtwerke Ulm GmbH, ENNI Ener-
gie & Umwelt Niederrhein GmbH, Moers, SYNTHOS, PKN Orlen,
etc.), also companies holding large industrial sites (BASF SE, CUR-
RENTA GmbH & Co., Novartis Pharma AG Basel, AUDI AG, Daim-
ler AG, SKODA AUTO, a. s.) and organizations of state and local
governments (Zemémeficky urad (Land Survey Office, Czech
Republic), Olomoucky kraj (the Olomouc Region, Czech Repub-
lic), Agencja Restrukturyzacji i Modernizacji Rolnictwa (Poland).
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IT Infrastructure & Integration Business Unit

IT Infrastructure & Integration Business Unit je dodavatelom
infrastruktdrnych rieSeni vo vsetkych fazach ich Zivotného
cyklu od navrhu cez dodavku a implementaciu az po zabez-
pecenie prevadzky s pozadovanou urovnou sluzby, vratane
prevadzky v reZzime nepretrzitej dostupnosti a podpory sys-
témov 7x24. Vyuziva pritom svoje dlhorocné skusenosti s vy-
vojom, dodavkou a prevadzkou kritickych systémov vo verej-
nej sprave, finanénom segmente, zdravotnictve a utilitdch a
riadi sa Standardnymi metodoldgiami pre efektivnu dodavku
a spravu IT systémov. V sulade s aktualnymi trendmi a s vy-
uzitim najnovsich technoldgii sa Business Unit Infrastructure
& Integration orientuje stale viac na dodavky integrovanych
rieSeni az po uroven ,IT as a Service", €0 umoznuje zakazni-
kom sustredit sa na ich hlavné obchodné zameranie a pritom
vyuzivat moderné, flexibilné a efektivne IT systémy.

Pri ndvrhoch Uzko spolupracuje s dalSimi obchodnymijednot-
kami tak, aby vysledné rieSenie zodpovedalo poziadavkam
zakaznika na funkcionalitu, bezpecnost, vykon, dostupnost,
rozSiritelnost a Skalovatelnost, spravu a dohlad. Dodavané in-
fraStrukturne rieSenia pokryvaju vietky infrastruktirne vrstvy
vratane bezpecnostného projektu, serverovych systémov,
sieti a ich zabezpecenie, systémov pre ukladanie dat, databa-
zovych systémov, middleware, aplikacnych serverov a uziva-
telskych systémov a su budované podla potreby a poziada-
viek zakaznika bud',on premise“ u zakaznika alebo v ,cloude®.
Pre podporu externych i internych zakaznikov Asseco Central
Europe poskytuje sluzby Call Centra a Helpdesku v nepretr-
zitej prevadzke.

IT Infrastructure & Integration Business Unit zaistuje dodavky
hardvéru, softvérovych licencii, sietovej a podpornej infras-
truktury aj zakaznickych zariadeni, pricom vyuziva partner-
ské vztahy s vacsinou vyznamnych vyrobcov a distributorov
tychto technologii.

Medzi najvyznamnejSimi zakaznikmi, pre ktorych Business
Unit Infrastructure & Integration zabezpecovala navrh, do-
davku, implementaciu a podporu IT infrastruktury patri Mi-
nisterstvo vnitra Ceské republiky, Cesky statisticky uFad,
Najvyssi kontrolny urad Slovenskej republiky, dalej, Ceska
sprava socialniho zabezpeceni (prevadzka informa&ného a
komunika¢ného rozhrania e-Portal), Sprava zakladnich regis-
trQ (prevadzka registrov RPP a ROS), hlavné mesto Praha (pre-
vadzka Informacného systému krizového riadenia), dcérska
spolo¢nost DanubePay (podpora a prevadzka bankovych a
platobnych systémov).

IT Infrastructure & Integration Business Unit prevadzkuje a roz-
vija tiez interné informacné systémy Asseco Central Europe, v
ramci ktorych kontinudlne obmiena infrastrukturu spolo¢nos-
ti s ciefom zvySovania podielu virtualizacnych technoldgii a
technoldgii cloudu. To prinasa flexibilitu a efektivitu zdielania
technologickych zdrojov pre projekty v Ceskej republike, na
Slovensku a v Madarsku a umoznuje efektivne zdielanie zna-
losti naprie¢ spolo¢nostami. Pre vyvojové timy obchodnych
jednotiek priebezne navrhuje, buduje a spravuje vyvojové a

testovacie prostredia, nevyhnutné pre vyvoj a naslednu pod-
poru zakaznickych rieseni.

Business Unit ERP

Podnikové informacné systémy z ponuky nasich dcérskych
spolocnosti Asseco Solutions pokryvaju potreby firiem vset-
kych velkosti v najréznejSich oblastiach podnikania a verejnej
spravy. Systémy doplfia $irokd ponuka sluzieb a partnerskych
programov. Su vysoko cenené pre svoju technologicku vy-
spelost aj pre dalSie vlastnosti, ktoré vyplyvaju z dokonalej
znalosti domaceho trhu. Vdaka blizkosti jednotlivych Asseco
Solutions spoloc¢nosti k lokalnym zakaznikom mozno lepsie
prispdsobovat produktové portfélio Specifickym poZiadav-
kam jednotlivych odvetvi a krajin a ponukat este lepsie sluzby
na profesionalnej urovni. Rovnako mozno vybrané overené
lokalne rieSenia v dlhodobejSom horizonte zavadzat aj do
obchodnej ponuky v ostatnych krajinach.

Na urovni Asseco CE je kompetencia v oblasti podnikovych
informacnych systémov znama tiez pod nazvom HELIOS.

Nové projekty, produkty,
sluzby a rieSenia

Implementacia systému StarBUILD pre Ceskomo-
ravsku stavebni spofitelnu

V Ceskomoravskej stavebnej sporitelni (CMSS, marketingo-
vo zndmej ako Liska) - najvéc¢sej stavebnej sporitelni v CR a
druhej najvacsej v Eurdpe, bol v marci 2016 uspesne ukonce-
ny program zasadnej generacnej obmeny IT systémov banky
realizovany spolo¢nostou Asseco. Program pozostaval z via-
cerych samostatnych projektov a obsahoval implementaciu
core banking a core sales systému StarBUILD, vybudovanie
Operation Data Store (ODS]), implementaciu CRM na platfor-
me Microsoft Dynamics, vytvorenie systému pre Reporting
nad datami z ODS a customizaciu integracnej ESB platformy.
Vyznamnou suc¢astou dodavky bola aj kompletna migracia
dat z 22 ro¢nej historie CMSS z pévodného nemeckého
core banking a core sale systému IBP a IBP/VU. Spolo¢nost
Asseco okrem ulohy generalneho dodavatela programu za-
bezpeclovala tiez Ulohu systémového integratora.

Zahajenim produk¢nej prevadzky nového systému StarBUILD
sa podarilo naplnit prioritny ciel — modernizaciu core banking
systému v oblasti automatizacie procesov, uctovnictva, pla-
tobného styku a backoffice. Zabezpecenie kvality a rychlosti
spracovania dat zase vedie k presnejSej a rychlejSej odozve
obchodnej siete a k skvalitneniu sluzieb pre klientov CMSS.

Prinosom nového riesenia pre CMSS je aj garancia pruznosti
realizacie buducich legislativhych a business zmien, lokalna
podpora konzultantov Asseco so znalostou procesov sta-
vebného sporenia a v neposlednom rade uspory nakladov
v dbsledku vy$Sej automatizacie spracovania jednotlivych
operacii.



IT Infrastructure & Integration Business Unit

IT Infrastructure & Integration Business Unit is a provider of
infrastructure in all phases of their life cycle from designing
through delivery and implementation to ensuring operation
with the required level of service, including service under
continuous availability and supporting the systems 7x24.
Doing this, the division uses its long-standing experience in
the development, delivery and operation of critical systems
in the public sector, the financial segment, health care and
utilities, and follows the standard methodology for effective
delivery and management of IT systems. In line with current
trends and using the latest technology, the Business Unit In-
frastructure & Integration focuses in an increasing extent on
the supply of integrated solutions up to the level of “IT as a
Service”, allowing customers to focus on their core business,
while using modern, flexible and efficient IT systems.

We work closely with other business units while preparing
proposals so that the resulting solutions meet customer re-
quirements for functionality, security, performance, avail-
ability, extensibility and scalability, administration and su-
pervision. The infrastructure solutions supplied by us cover
all infrastructure layers including the security project, server
systems, networking and security, storage systems, database
systems, middleware, application servers and user systems
that are built according to the needs and requirements of
the customer either “on premise” of the customer or in “the
cloud”. Asseco Central Europe provides call centre services
and helpdesk in continuous operation to support external
and internal customers.

IT Infrastructure & Integration Business Unit ensures the
supply of hardware, software licenses, network and support-
ing infrastructure and consumer devices, maintaining part-
nerships with most major manufacturers and distributors of
these technologies.

Among the most important customers to whom the Business
Unit Infrastructure & Integration delivered the design, supply,
implementation and support of IT infrastructure are the
Ministry of Interior of the Czech Republic, , Czech Statistical
Office, Supreme Audit Office of the Slovak Republic, Czech
Social Security Administration (operation of the information
and communication interfaces of e-Portal), Administration of
basic registers (operation of registers RPP and ROS], the capi-
tal city of Prague (operation of the CMC Information System),
a subsidiary of DanubePay (support and operation of bank-
ing and payment systems).

IT Infrastructure & Integration Business Unit also operates
and develops internal information systems of Asseco Central
Europe in which it continuously varies the company's infra-
structure in order to increase the proportion of virtualization
technology and cloud technology. This provides flexibility and
efficiency of sharing technological resources for projects in
the Czech Repubilic, Slovakia and Hungary that allows efficient
sharing of knowledge and resources across the companies.
The development teams of business units also benefit from

continuously designed, implemented and managed develop-
ment and testing environment necessary for the development
of and subsequent support to customer solutions.

Business Unit ERP

Business Information Systems from the portfolio of our sub-
sidiaries — Asseco Solutions - cover the needs of businesses
of all sizes in various fields of business and public administra-
tion. Systems complement a wide range of services and part-
ner programs. They are highly valued for their technologi-
cal advancement and the other properties that result from
perfect knowledge of the domestic market. Thanks to the
geographical closeness of Asseco Solutions companies to
local customers, the product portfolio can be better tailored
to the specific requirements across sectors and countries and
to offer a better service at a professional level. The selected
proven local solution can also be introduced into commercial
offer in other countries in the longer term.

Within the composition of Asseco CE is the competence in
the field of corporate information systems known also under
the HELIOS name.

New Projects, Products,
Services and Solutions

Implementation of the StarBUILD system for
Ceskomoravska stavebni spofitelna

In Ceskoromoravska stavebni spofitelna (CMSS — a building
savings bank known as “Fox”), the largest building savings
bank in the Czech Republic and the second largest B&L bank
in Europe, the program of the bank’s IT system generation
exchange was completed successfully by the Asseco com-
pany in March 2016. The program consisted of several inde-
pendent projects and included the implementation of core
banking and core sales system StarBUILD, development of
Operation Data Store (ODS), implementation of CRM on the
platform Microsoft Dynamics, creation of a Reporting system
based on the data from ODS, and customization of the inte-
gration ESB platform. The important part of the delivery in-
volved the full-scale migration of data covering the 22 years
long history of CMSS from the original German core banking
and core sale systems IBP and IBP/VU. The Asseco company,
in addition to the role of the general provider of the program,
acted also as the system integrator.

Commencement of the production operation of the new
system StarBUILD meant achievement of the priority objec-
tive — modernization of the core banking system in the area
of automation of processes, accounting, payments, and back
office. Safeguarded quality and swift data processing result in
a more accurate and faster response of the business sphere
and improvement of the quality of CMSS services provided
to clients.
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Komplexné rieSenie pre spravu verejného osvet-
lenia mesta Vieden

Spoloc¢nostiam zo skupiny Asseco Central Europe sa poda-
rilo v juni tohto roku vyhrat tender na dodavku rieSenia pre
spravu verejného osvetlenia mesta Vieden.

Nasde vitazné rieSenie vytvara komplexny Enterprise Asset
Management systém pre spravu verejného osvetlenia, sema-
forov, verejnych WiFi sieti, vonkajSich hodin a informacnych
tabul. Délezitou sucastou projektu bude aj sprava technickej
infrastruktury takzvanych Specidlnych inovativnych projek-
tov, vdaka ¢omu budeme v Uzkom kontakte so Spickovymi
inovativnymi technoldgiami. Smart City mesta Vieden sa dlI-
hodobo umiestiuje medzi absolutnou svetovou Spickou v
medzinarodnych hodnoteniach, ako su medzinarodné Studie
Mercer World Award pre inteligentné mesta.

V ramci projektu budu postupne implementované vsetky
komponenty nasho komplexného rieSenia SAMO. Do
LIDSu ako databazy prvkov technickej infrastruktury budu
migrované technické udaje a geografické umiestnenie 170
000 pouli€¢nych svetiel, 91 000 stozZiarov, 138 000 zavesov,
25 000 semaforov a mnohych dalSich prvkov. TOMS bude
podporovat zivotny cyklus tychto prvkov technickej eviden-
cie, teda zber poziadaviek na rozvoj infrastruktury, nasledné
planovanie a riadenie vystavby, revizia udrzby jednotlivych
prvkov a odstrafiovanie poruch. Oc¢akava sa, ze by systém
mal k zabezpecleniu prevadzky vydat kazdy rok priblizne
25 000 pracovnych prikazov, ktoré dostanu pracovné Caty
prostrednictvom WFMS priamo na svoje mobilné zariade-
nia. Portalové rieSenie na baze AG Portal vytvori prostredie
nielen pre internd komunikaciu, ale najma pre efektivhu ko-
munikaciu s obCanmi prostrednictvom internetu. RieSenie
musi byt plne integrované do existujucej IT infrastruktury
Viedne vratane rozhranie na SAP ERP, HR systém LIS a DMS
ELAK. Za dvojro¢nym implementacnym projektom budu na-
sledovat Styri roky podpory prevadzky v rezime 10x5, pre-
toze 150 pouzivatelov systému musi zabezpedit operativne
riadenie technickej infrastruktury verejného osvetlenia a ria-
denie dopravy.

RieSenie prispeje k [ah$ej obsluhe prevadzky siete, kladie si
za ciel zniZzenie poruchovosti aj celkové znizenie spotreby
energie a usporu a lepSiu kontrolu nakladov na udrzbu na
prevadzku. Dalsim prinosom bude digitalizacia procesov pla-
novanie vratane vyuzitia LIDSu pre vypocty rozvoja elektric-
kej siete, vytvaranie Casovych diagramov spotreby energie a
ich agregacie zo spotreby kazdej jednotlivej Ziarovky az po
vytvorenie diagramu spotreby celej siete verejného osvetle-
nia mesta Vieden.

ARIMR Agentura pre restrukturalizaciu a moderni-
zaciu rolnictva — rozsiahle zmenové poziadavky
(subdodavka pro Asseco Poland)

Intenzivna spolupraca s Asseco Poland pokracovala aj na
dodavke pre polska agenturu AriMR [Agencja Restruktu-

ryzacji i Modernizacji Rolnictwa), ktora je zodpovedna za
rozdelovanie dotacii EU pre polské polnohospodarstvo.

Predmetom nasej subdodavky je nahrada existujuceho sub-
systému GIS za novy moderny systém, postaveny na baze
nasho vlastného produktu LIDS 7. Subdoddavka ma tri hlavné
Casti: webovu aplikaciu pre farmarov na zadavanie ziadosti
o dotdcie cez web, subsystém pre vyhodnocovanie ziados-
ti o dotdcie a systém pre vytvaranie a udrzbu mapovych
podkladov.

Zaujimave Specifika rieSenia:

e ~ 150 milibnov zaznamov vektorovych dat + ~ 1,5 TB orto-

fotomap (subory TIFF)

o ~2500 pouzivatelov pro IACSPlus fazu / v 1,5 miliénu budu-
cich Ziadosti cez web.

e-Portal Ceskej spravy socidlneho zabezpeéenia
(Cssz)

Spolo¢nost Asseco CE v septembri 2015 podpisala s
Ceskou spravou sociadlneho zabezpeéenia novu $tvorro¢-
nu ramcovu zmluvu na prevadzku a rozvoj Informacného
a komunikaéného rozhrania (IKR CSSZ), ktoré predstavuje
prostriedok pre online komunikaciu s klientmi €SSZ. V su-
¢asnom obdobi CSSZ poskytuje pomocou e-Portalu IKR
viac ako 30 elektronickych sluzieb, ktoré poskytuju klien-
tom data, ktoré o nich €SSZ eviduje, 10 automatizovanych
elektronickych podani a cez 100 interaktivnych webovych
formularov pre rieSenia zivotnych situacii. Pre prihlasenie
do portalu klienti vyuzivaju ucet z Informa¢ného systému
datovych schranok.

V roku 2016 sa zrealizovalo niekolko vyznamnych rozsireni,
medzi ktoré patri najma projekt pripravy na riadenie elDAS,
projekt otvorenych dat a projekt rozsirenia spdsobu autenti-
zacie k sluzbam CSSZ. Portdl pre publikovanie otvorenych dat
CSSZ (Open Data €SSZ) je uréeny pre publikovanie a vizuali-
zaciu otvorenych dat, ktoré vlastni a spravuje Ceska sprava
socidlneho zabezpecenia (CSSZ). Vietky data publikované
na tomto portale su primarne dostupné vo formatoch RDF
(TriG) a CSV. Cielom projektu Rozsirenie sposobu autentizacie
k sluzbam CSSZ bola implementacia dalsich autentizaénych
mechanizmov v sulade s nariadenim Eurdpskeho parlamentu
a Rady (EU] ¢. 910/2014 (eIDAS] s cielom rozsirit pocet elektro-
nickych podani a pristupov ob&anov elektronickou formou k
sluzbam ePortalu CSSZ.

Projekt Register individualnych kont poistencov
(€ssz)

Nasej spoloc¢nosti Asseco CE sa podarilo v januari 2016 ziskat
kontrakt na prevadzku a dalsi rozvoj Registra individualnych
U¢tov poistencov Ceskej spravy socidlneho zabezpeéenia.
Register IKP podporuje klu¢ov agendu €SSZ — sprava dé-
chodkového poistenia. Obsahuje centralnu a konsolida¢nu
databdazu so suhrnnymi udajmi k déchodkovému poisteniu a
zaistuje proces zberu, konsolidacie a publikacie informacii.

V priebehu roka 2016 prebehol na projekte technologicky
upgrade, teda Uprava SW pre podporu novych verzii ope-
racnych systémov, internetovych prehliadacov a upgrade
databazy na Oracle 12c.



The benefits of the new solution for CMSS include the guar-
antee of flexibility within implementation of future legislative
and business changes, local support provided by Asseco
consultants who understand the building savings processes
and, last but not least, the cost savings due to a higher level of
automation of individual transaction processing.

A full-scale solution for the public lighting man-
agement in Vienna, the capital city

In June 2016, the companies from the Asseco Central Europe
group won the tender for delivery of a solution for manage-
ment of the public lighting system in Vienna.

Our winning solution consists of comprehensive system En-
terprise Asset Management for management of the public
lighting system, traffic lights, public WiFi networks, outdoor
clocks, and information boards. The important part of the proj-
ect involves management of the technical infrastructure for so
called special innovative projects thanks to which we will be in
close contact with top innovative technicians. Vienna’'s Smart
City ranks among the total top solutions worldwide in interna-
tional evaluations such as studies of Mercer World Award for
intelligent cities.

Within the project, all components of our comprehensive
solution SAMO will be implemented gradually. The technical
data and geographical positions of 170 000 street lights, 91
000 poles, 138 000 hanging devices, 25 000 traffic lights, and
many other items will be migrated into LIDS as the database
for technical infrastructure elements. TOMS will support the
life cycle of such elements in technical records, i.e. collection
of requests for infrastructure development, subsequent plan-
ning and management of construction, revision of mainte-
nance of individual elements, and removal of breakdowns. In
order to safeguard the operation, the system is supposed to
issue approximately 25,000 work orders per year which will
be delivered to work teams via WFMS directly to their mobile
devices. The portal solution on the basis of AG portal will
create an environment for both internal communication and
efficient communication with citizens via the internet. The so-
lution is to be fully integrated into the existing infrastructure of
Vienna, including the interface for SAP ERP, HR system LIS and
DMS ELAK. The implementation project lasting two years will
be followed by support lasting four years for the operation
within the 10x5 mode because 150 users of the system are
to secure operative control of the technical infrastructure of
public lighting and traffic control.

The solution will facilitate the operation of the network and
aims to reduce the breakdown rate as well as the consump-
tion of energy; it should save and provide better control
of the costs associated with maintenance and operation.
Other benefits will include digitization of planning processes
and use of LIDS for calculations concerning the develop-
ment of the power network, creation of time schedules for
energy consumption and their aggregation based on the

consumption of each individual bulb up to creation of the
scheme of consumption of the entire public lighting network
in the City of Vienna.

ARIMR Agency for restructuring and moderniza-
tion of agriculture — extensive change require-
ments (sub-delivery for Asseco Poland)

The intensive cooperation with Asseco Poland continued
also through the delivery for Polish agency AriMR (Agencja
Restrukturyzacji i Modernizacji Rolnictwa] that is responsible
for allocation of EU subsidies within the Polish agriculture
sector. Our sub-delivery involves replacement of the cur-
rent GIS subsystem by a new and modern system built on
the basis of our own product - LIDS 7. The sub-delivery has
three major parts: a web application for farmers to file sub-
sidy applications via web, a subsystem for assessment of
subsidy applications, and a system for creation and mainte-
nance of maps.

Interesting specific features of the solution:

o ~ 150 million records with vector data + ~ 1.5 TB orto photo
maps (TIFF files)

e ~ 2500 users of the pro IACSPlus phase / v 1.5 million future
applications via web.

e-Portal of the Czech Social Insurance Adminis-
tration (€SSZ)

In September 2015, the Asseco CE company signed with
the Czech Social Insurance Administration a new four-year
general agreement for operation and development of the
Information and Communication Interface (IKR €SSZ), which
represents the tool for online communication with clients of
CSSZ. Currently, CSSZ provides, via e-Portal ICI, more than 30
electronic services providing clients with the data registered
by CSSZ about them, 10 automated electronic filing rooms,
and over 100 interactive web forms for resolving various life
situations. To login to the portal, clients use accounts in the
Data Box Information System.

In 2016, several significant extensions were implemented,
including especially the project for preparation for manage-
ment of elDAS, the open data project, and the project for en-
hancement of the authentication for the access to CSSZ ser-
vices. The portal for publication of open data of CSSZ (Open
Data €SSZ) is intended for publication and visualization of the
open data held and managed by the Czech Social Insurance
Administration (CSSZ). All the data published via this portal
are primarily available in formats RDF (TriG) and CSV. The ob-
jective of the project “Enhancement of the authentication for
access to CSSZ services” was to implement further authenti-
cation mechanisms in compliance with the Directive of the
European Parliament and Council (EU) no. 910/2014 (elDAS)
with the aim to increase the number of electronic filings and
improve the online access of citizens to the services provided
by ePortal CSSZ.
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Proces stotoznovania poistenca s prehliadanim aktuadlneho stavu fyzickej osoby v Registri fyzickych osoéb.
Process by identifying the insured browsing with the current state of an individual in the Register of Natural Persons.

Online prepojenie pre Vseobecnu Zdravotnu Po-
istoviiu (VSZP), Prepojenie Informa¢ného systému
VSZP s Registrom fyzickych oséb (RFO)

Cielom projektu bolo prepojenie informacného systému
vo VSeobecnej zdravotnej poistovni s Registrom fyzickych
0s6b, ktory spada pod Ministerstvo vnutra SR. RieSenie
prindda v sulade s eGovernmentom odburanie adminis-
trativnych povinnosti, ktoré zatazuju obcanov. Projekt po-
istencovi zjednodusSuje nahlasovania povinnych udajov
pre VSZP ako napriklad zmenu adresy a dalSich informacii
ulozenych v Registri fyzickych oséb. Povinné nahlasovanie
zmien ob¢anmi pre poistovnu sa tymto zmenilo na rychly a
bezproblémovy ukon, ked pri navsteve klienta na pobocke
sa len vizualne skontroluje zhoda udajov na dokladoch a
udajov ulozenych v systéme. Odpadla tak potreba vypl-
novat formular, skenovat a archivovat doklady, ¢im sa po-
chopitelne podstatne zrychlila obsluha klienta. VSeobec-
na zdravotna poistovha vsak chce ist eSte dalej — Uplne
odburat zakonnu povinnost nahlasovat zmeny. Vystupom
projektu z pohladu ob&anov tak bude uplna automatizacia
procesov a zrusenie povinnosti opakovaného nahlasova-
nia zmien udajov.

Moduly medzinarodnej vymeny informacii pre
Finan¢né riaditelstvo SR - Directive on Adminis-
trative Cooperation (Modul DAC2) a Common
Reporting Standard (Modul CRS)

V roku 2016, po uspesdnej implementacii modulu FATCA pre
zber a vymenu udajov podla amerického zdkona o dodrzia-
vani daflovych predpisov v pripade zahrani¢nych uctov ,The
Foreign Account Tax Compliance Act (FATCAJ®, spolo¢nost
Asseco CE podpisala kontrakt na dodanie podobnych modu-
lov pre vymenu udajov, ktoré su pokracovanim jednotného
konceptu medzinarodnej vymeny informacii:

V pripade modulu DAC2 ide o vymenu osobnych financnych
informacii medzi §tatmi EU definovanych v rdmci smernice
Directive on Administrative Cooperation (DAC). Slovenska
republika sa zaviazala k automatizovanej vymene vopred
dohodnutych finanénych Udajov o rezidentoch EU zo slo-
venskych financnych institucii. Informacie sa medzi jednot-
livymi &lenskymi $tatmi EU a SR vymiefaju prostrednictvom
CCN siete.

Modul CRS ([Common Reporting Standard) ma umoznit zis-
kavat finan¢né informacie o rezidentoch v krajinach OECD a



Project “Register of Individual Insured Person Ac-
counts” (CSSZ)

In January 2016, the Asseco CE company won a contract for
operation and further development of the Register of Insured
Persons of the Czech Social Security Administration. The Regis-
ter of Individual Accounts of Insured Persons supports the key
agenda of CSSZ — pension savings administration. It contains
the central and consolidation databases with summary data
concerning pension savings and it safeguards the processes
of collection, consolidation, and publication of information.

During the year 2016, a technological upgrade was implement-
ed within the project, i.e. SW adjustment to support new ver-
sions of operating systems, internet browsers, and a database
upgrade to Oracle 12c.

Online interconnection with VSeobecna Zdra-
votna Poistovia (VSZP — General Health Insurance
Company). Interconnection of VSZP information
system with the Register of Natural Persons (RONP)

The aim of the project was to interconnect the information
system of V8eobecna zdravotna poistovia with the Register of
Natural Persons that falls under the competence of the Ministry
of Interior of the SR. In compliance with eGovernment, the solu-
tion reduces the administrative obligations that burden citizens.
The project makes it simpler for insured persons to report statu-
tory data to V§ZP such as the change of address and other infor-
mation stored in the Register of Natural Persons. The mandatory
reporting of changes by citizens to the insurance company thus
turned into a quick and trouble-free act taking place upon the
client’s visit at the branch office when the compliance of the
data in documents with those stored in the system is checked
only visually. Thus, there is no need to fill in a form and scan and
archive documents, which has resulted in substantially faster
services for clients. VSeobecna zdravotna poistoviia wants to
go further - to fully eliminate the mandatory change reporting
obligation. From the citizens” point of view, the project outputs
will be manifested through automation of processes and termi-
nation of the obligation to report changes in the data.

Modules for International Information Exchange
for the Financial Directorate of the SR - Directive
on Administrative Cooperation (Module DAC2)

and Common Reporting Standard (Module CRS)

In 2016, after the successful implementation of the FATCA
module for data collection and exchange under the Ameri-
can act on foreign account tax compliance: “The Foreign Ac-
count Tax Compliance Act (FATCAJ", the Asseco CE company
signed a contract for supply of similar data exchange mod-
ules that represent continuation of the unified international
information exchange concept:

As concerns the DAC2 module, it involves exchange of per-
sonal financial information among EU countries as defined
in the Directive on Administrative Cooperation (DAC). The
Slovak Republic undertook to carry out automated exchange

of the financial data agreed in advance in respect of the EU
residents and provided by Slovak financial institutions. Infor-
mation is exchanged between individual EU member coun-
tries and the SR via the CCN network.

The CRS Module [Common Reporting Standard]) is to enable
obtaining of the financial information about residents of the
OECD countries and safeguard sending of such information to
relevant jurisdictions. Based on a multilateral agreement, the
countries undertook to carry out the automated exchange of
the financial accounts of subjects. Up to date, the exchange
of such information has been executed only upon a request
within tax evasion investigations.

The information exchange will be carried out based on the
EU directive copying the OECD standard for automated tax
information exchange.

Both modules include the receipt of relevant financial infor-
mation about SR residents from the member states of the EU
and the OECD, its processing, and subsequent evaluation.

Modules DAC2 and CRS was deployed in the live production
on 15 March 2017.

STRIX — software for hospital case classification
(DRG grouper)

STRIX is the basic module in the family of software products
intended to support the improvement in hospital care financ-
ing in Slovakia. Based on the routinely collected information
on hospital care, it classifies each hospitalization case into
one of 1200 of so called DRG groups (Diagnoses Related
Groups). This classification factors in the patient care not only
in terms of medical care but it also contains sorting of cases
as per their financial demandingness. Thanks to the classifica-
tion, health insurance companies are able to pay for hospital
care and thus direct more funds towards the patients who
need more expensive treatments. It will safeguard higher ef-
ficiency and fairness within the health system.

STRIX is based on the DRG classification published by the
Healthcare Surveillance Authority and in addition to that it en-
ables, as an optional functionality, extended validation of clas-
sified data and their corrections in respect of almost 20 items.
As concerns the classification into DRG groups, it allows resolv-
ing of disputable clauses of the official version of DRG.

The STRIX product was developed in 2015 and subsequently,
it has been supplied to all three health insurance companies
in Slovakia. In 2016, its functionality were extended and its
superstructure modules TYTO, SURNIA, and NESASIO were
developed; the modules are intended for healthcare provid-
ers. TYTO is a superstructure over the DRG grouper STRIX for
online checking and improvement in the quality of coding
and reporting within the DRG system used by the attending
physician or a coder upon closure of a hospital case and it
is integrated into the hospital system. SURNIA is an analyti-
cal superstructure over DRG grouper STRIX for hospitals and
it provides analytical outputs based on the processed data
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Modul TYTO - rozsirenie funkénosti produktu STRIX.
Module TYTO - functional extention of STRIX product.

zabezpedit ich zasielanie do prislusnych jurisdikcii. Na zakla-
de multilaterdlnej dohody sa krajiny zaviazali k automatizova-
nej vymene informacii o finanénych uctoch subjektov. Dote-
raz sa vymena takychto informacii realizovala len na podnet
pri vySetrovani dafiovych unikov.

Vymena informacii sa bude realizovat na zaklade smernice
EU kopirujucej $tandard OECD pre automatizovani vymenu
informacii v dafiovej oblasti.

Sucastou oboch modulov je aj prijem relevantnych financ-
nych informdcii o rezidentoch SR z krajin EU a OECD, ich spra-
covanie a nasledné vyhodnocovanie.

Moduly DAC2 a CRS boli do produkénej prevadzky nasadené
15. 3. 2017.

STRIX - softvér pre klasifikdciu nemocni¢nych
pripadov (DRG grouper)

STRIX je zdkladnym modulom v rodine softvérovych pro-
duktov pre podporu zlepSenia financovania nemocni¢nej
starostlivosti na Slovensku. Na zdaklade rutinne zbieranych
informacii o nemocniéne;j starostlivosti klasifikuje kazdy hos-
pitaliza¢ny pripad do jednej z 1 200 tzv. DRG skupin (Diag-
noses Related Groups - skupiny suvisiacich diagnoz). Takato
klasifikacia zohladfuje starostlivost o pacienta nielen z me-
dicinskeho hladiska, ale zabezpecluje aj triedenie pripadov
podia ich finanénej naro¢nosti. Vdaka takejto klasifikacii mézu
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zdravotné poistovne hradit nemocnicnu starostlivost a tym
smerovat viac financnych prostriedkov k tym pacientom, ktori
potrebuju drahSiu lieCbu. Zabezpedi sa tak vyssia efektivnost
a spravodlivost v zdravotnickom systéme.

STRIX vychadza z DRG klasifikacie publikovanej Uradom pre
dohlad nad zdravotnou starostlivostou, naviac vsak ako vo-
litelny prvok umoziuje rozSirenu validaciu klasifikovanych
udajov a ich pripadnu opravu v takmer 20 polozkach. Aj pre
samotnu klasifikaciu do DRG skupin umoznuje rieSenie spor-
nych bodov oficidlnej verzie DRG.

Produkt STRIX bol vyvinuty v roku 2015 a v nasleduju-
com obdobi bol dodany do vsetkych troch zdravotnych
poistovni na Slovensku. V roku 2016 bola rozSirena jeho
funk&nost a boli vyvinuté jeho nadstavbové moduly TYTO,
SURNIA a NESASIO, ktoré su urCené pre poskytovatelov
zdravotnej starostlivosti. TYTO je nadstavba nad DRG grou-
per STRIX na online kontrolu a zvySovanie kvality kddova-
nia a vykazovania v DRG systéme, ktoru pouziva oSetrujuci
lekar alebo kdder pri uzatvarani nemocni¢ného pripadu a
je integrovana do nemocni¢ného systému. SURNIA je ana-
lyticka nadstavba nad DRG grouper STRIX pre nemocnice,
ktora na zaklade spracovanych udajov o produkcii a na-
kladoch nemocnice poskytuje analytické vystupy. Modul
NESASIO je aplikacia, ktora spracovava udaje o nakladoch
nemocnice a na ich zaklade ocefuje individualne hospita-
lizacné pripady.



concerning production and costs of a hospital. The NESASIO
module is an application processing the data concerning the
costs borne by a hospital and it evaluates individual hospital
cases based on the data.

Register of Rights and Responsibilities — Ministry
of Interior of the Czech Republic

In November 2016, our company won a contract for develop-
ment of the key eGovernment system for the Czech Repub-
lic — Register of Rights and Responsibilities (RPP). It is one of
the fundamental registers of the Czech Republic. Its devel-
opment is based on the adjustment of the Comprehensive
Register of Rights and Responsibilities according to the law
amendment that introduces significant changes and new
services. RPP contains the functionality defined by Act no.
192/2016 that amends Act no. 111/2009 on basic registers. A
new and very important functionality has been created that
moves the electronization of the Czech Republic administra-
tion one step forward again. The most important change in-
volves creation of a register of users — natural persons and
legal entities - of the data, which in practice will mean the
possibility for natural persons and legal entities to draw data
from basic registers and other agenda information systems.
Other important enhancements include creation of the uni-
fied registers for public authorities (PA), extension of the au-
thorization registration for access to the data provided by
agendas [AlSs], and simplification of the process of agenda
registration, and PA competence registration.

We deem the work on this project to be prestigious but, at
the same time, we understand it as an important reference
in terms of both the volume and operation. The project also
includes three information systems intended for its adminis-
tration - AlSs (Agenda Information System). These are AlS for
Editing, Competence, and Special AlS. Thanks to their scope,
each of them represents an independent system that serves
to support RPP.

Financial Directorate of the SR — Data Warehouse
(DWH])

The functionality of the Data Warehouse is substantially en-
hanced in 2016. It was integrated into new IS and its position
of the data integration platform at the Financial Directorate
of the SR was strengthened. The integration to Customs IS,
which has been gradually becoming a part of the DWH in-
formation base, will provide users with a comprehensive
overview of the behavior and discipline of entities in terms
of taxes and customs issues. An important showcase of the
data interconnection of the tax and customs areas repre-
sents the monthly publication of the list of tax debtors owing
over 170 €. Within the development of new integration links
for other ISs at the FD of the SR, the IPEX system for tax dis-
trainors and the ADMIS module joined the users of the data
from DWH. DWH represents an important data source also
for other governmental institutions, including the Social In-
surance Agency. The analytical activities were enhanced by

the extended and redesigned module for comprehensive
financial and economic indicators concerning individual
tax subjects. The datamining base was extended by a new
model for determination of risk rates in respect of individual
subjects in the area of corporate income tax. In technol-
ogy terms, the decision of the FD of the SR on unification
of the SW environments of individual projects is extremely
important and within this decision they started, in 2016 (with
continuation in 2017), the activities aimed at migration of the
current DWH solution from the Informix DB environment into
the Oracle DB environment. Safeguarding of the smooth
transition of DWH to a new DB platform means a very im-
portant and technically very demanding and extensive task
for the near future.

Register of Persons — Czech Statistical Office

In December 2016, our company, as a subcontractor of the
Adastra company, won a contract for fundamental develop-
ment of a key system of eGovernment of the Czech Repub-
lic — Register of Persons [ROS). It is one of the fundamental
registers of the CR. Its development is based on the ad-
justment according to the law amendment that introduces
significant changes and new services. ROS contains the
functionality defined by Act no. 192/2016 that amends Act
no. 111/2009 on basic registers. The most important change
involves creation of a register of natural persons and legal
entities using the data [SPUU).

Our company is the direct supplier of RPP and supplier of key
parts of ROS. Thanks to that, our company ranks among the
largest suppliers of key eGovernment systems in the Czech
Repubilic.

Postova banka, a. s. — implementation of 3D-Se-
cure Issuer — safe card payments via the internet
(e-commerce)

Payments via the internet verified based only on the data
stated directly on the card are not sufficiently secured con-
sidering the environment of internet frauds. “Stronger au-
thentication” within electronic payments is required by the
European legislation — PSD 2 too.

In 2016, our company submitted an offer concerning the
supply and implementation of a new functionality — 3D
secure. New service 3D secure, which offers clients safer pay-
ments with cards via the internet (so called e-commerce), will
prevent abuse of payment cards within the internet environ-
ment. Purchases via the internet will be protected through
the charge-free single time 3D Secure code that will be de-
livered via an SMS to the client to the mobile phone number
allocated to the given payment card which is be permitted to
make use of the 3D Secure service within the StarBANK bank-
ing information system.

The bank accepted the delivery contents to the full extent in
2016. In January 2017, the bank signed the acceptance of the
new service solution for the production environment.
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Register prav a povinnosti — Ministerstvo vnatra CR

V novembri 2016 ziskala nasa spolo¢nost zmluvu na zasadny
rozvoj kli¢ového systému eGovernmentu Ceskej republiky
— Registra prav a povinnosti (RPP). Ide o jeden zo zakladnych
registrov CR. Jeho rozvoj spociva v Uprave Komplexného
Registra prav a povinnosti podla novely zakona, ktora pri-
nasa vyznamné zmeny a nové sluzby. Do RPP je novo za-
pracovand funkcionalita definovand zdkonom ¢ 192/2016
Sb., ktorym se meni zdkon ¢. 111/2009 Sb. o zdkladnych re-
gistroch. Vznika tak nova, velmi délezita funkcionalita, ktora
posuva elektronizaciu Ceskej verejnej spravy opat o krok
vpred. NajddlezitejSou zmenou je vytvorenie evidencie
sukromnopravnych pouzivatelov udajov (SPUUJ, ¢o v praxi
bude predstavovat moznost ¢erpania dat zo zakladnych re-
gistrov a z dalSich agendovych informac¢nych systémov pre
sukromnopravne subjekty. Medzi dalSie doblezité rozSirenia
patri vybudovanie jednotnej evidencie organov verejnej
moci (OVM]), rozsirenie evidencie opravnenia na Udaje po-
skytované agendami (AISy) a zjednodus$enie procesu regis-
tracie agendy a registracie pdésobnosti OVM.

Pracu na tomto projekte povazujeme za prestiz, ale rovhako
ju chapeme ako vyznamnu referenciu z pohladu objemu i sa-
motnej prevadzky. Sucastou projektu su aj tri informacneé sys-
témy pre jeho spravu - AlSy [Agendovy informacny systém).
Ide o AIS Editacny, Pésobnostny a Specialny. Kazdy z nich je
svojim rozsahom samostatnym systémom, ktory sluzi na pod-
poru RPP.

Finan¢né riaditelstvo SR — Datovy sklad (DWH)

Funkcionality Datového skladu boli v roku 2016 v podstatnej
miere rozSirené. Bol integrovany na nové IS a sucasne sa po-
silnilo jeho postavenie ako datovej integra¢nej platformy na
Finan¢nom riaditelstve SR (FR SR). Integraciou na colné IS, ktoré
sa postupne stavaju sucastou informacnej zakladne DWH, sa
umozni uceleny pohlad pouzivatelov na spravanie a discipli-
nu subjektov jednak z danového pohladu a jednak z pohladu
colného. Vyznamnou ukazkou datového prepojenia danovej
a colnej Casti je mesacné zverejiiovanie zoznamu dafiovych
diznikov nad 170 €. V ramci vybudovania novych integraénych
vazieb pre ostatné IS na FR SR sa medzi odberatelov Udajov z
DWH zaradil napriklad aj systém IPEX pre dafiovych exekuto-
rov, pripadne modul ADMIS. DWH je ddlezitym zdrojom dat
aj pre ostatné Statne institucie vratane Socidlnej poistovne.
Analyticka ¢innost bola posilnena o rozsireny a redizajnovany
modul pre komplexné finanéno-ekonomické ukazovatele o
jednotlivych danovych subjektoch. Taktiez bola rozsirena da-
taminingova zakladna o novy model pre uréovanie rizikovosti
subjektov pri dani z prijmov pravnickych oséb. Z technologic-
kého hladiska je nesmierne vyznamné rozhodnutie vedenia FR
SR o unifikacii SW prostredia jednotlivych projektov, v ramci
ktorého zacali v r. 2016 (s pokracovanim v r. 2017] aktivity pre
migraciu sucasného rieSenia DWH z DB prostredia Informix
do DB prostredia Oracle. Z pohladu zabezpecenia plynulého
prechodu DWH na novu DB platformu ide o velmi vyznamnu,
technicky naro¢nu a rozsiahlu ulohu pre najblizSie obdobie.

Register 0oséb — Cesky statisticky urad

V decembri 2016 ziskala nasa spolo¢nost ako subdodavatel
spoloc¢nosti Adastra zmluvu na zasadny rozvoj klu¢ového
systému eGovernmentu Ceskej republiky — Registra Oséb
(ROS). Ide o jeden zo zakladnych registrov CR. Jeho rozvoj
spociva v uprave podla novely zakona, ktord prindsa vy-
znamné zmeny a nove sluzby. Do ROS je novo zapracovana
funkcionalita definovana zdkonom ¢ 192/2016 Sb., ktorym sa
meni zakon ¢&. 111/2009 Sb. o zakladnych registroch. Najdoble-
zitejSou zmenou je vytvorena evidencia sukromnopravnych
uzivatelov udajov (SPUUJ.

Nasa spolo¢nost je priamym dodavatelom RPP a zarover do-
davatelom klu€ovych ¢asti ROS. Tym je najvacsim dodava-
telom kli¢ovych systémov eGovernmentu Ceskej republiky.

Postova banka, a. s. — implementacia 3D-Secure
Issuer — bezpecné platby kartou na internete
(e-commerce)

Platby cez internet verifikované len na zaklade udajov uve-
denych priamo na platobnej karte su v su¢asnom prostredi
podvodov na internete nedostato¢ne zabezpeclené. ,Silnej-
Siu autentifikaciu® pri elektronickych platbach pozaduje i Eu-
ropska legislativa — PSD 2.

V roku 2016 predlozila nasa spolocnost ponuku na dodanie a
implementaciu novej funkcionality — 3D secure. Nova sluzba
3D Secure, ktora klientom ponukne bezpeclnejSie platby
platobnou kartou cez internet (tzv. e-commerce), zamedzi
zneuzitiu platobnej karty v prostredi internetu. Nakupy rea-
lizované cez internet budu chranené prostrednictvom bez-
platného jednorazoveho 3D Secure kédu, ktory bude pocas
platby doruceny klientovi formou SMS na mobilné &islo prira-
dené k danej PK, ktora bude mat v bankovom informac¢nom
systéme StarBANK povolenu sluzbu 3D Secure.

Obsah dodavok bol bankou akceptovany v roku 2016 v plnom
rozsahu. V januari 2017 bola podpisana zo strany banky ak-
ceptacia rieSenia novej sluzby v produkénom prostredi.

Formularové rie$enia — Ministerstvo vnutra CR

V juni 2016 bola nasa spolo¢nost vybrana ako jeden z troch do-
davatelov formularovych rieseni pre Ministerstvo vnutra Ceskej
republiky formou rdmcovej zmluvy s trvanim do roka 2020.

Pocas celého zmluvného obdobia bude nasa spolocnost
formou dielCich zmluv realizovat dodavky elektronickych for-
mularov pre eGovernment, ktoré budu vyuzivané pre komu-
nikaciu obanov a pravnych subjektov s uradmi na kontakt-
nych miestach verejnej spravy (Czech POINT).

Centralizovana postova adresa (CPA) pre VSZP

Na jesen roku 2016 prebehla implementacia centralizova-
nej postovej adresy pre VSeobecnu zdravotnu poistovriu.
Cielom zavedenia (CPA) je bezpapierovy obeh podani a
spracovanie elektronickych podani v organizacii. Pri vstupe
dokumentu do organizacie bude skenovanim vytvorena
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Solutions for forms — Ministry of Interior of the
Czech Republic

In June 2016, our company was selected as one of three
suppliers of form solutions for the Ministry of Interior of the
Czech Republic and signed a general agreement with the
term until 2020.

Throughout the entire agreement term, our company will
supply, through partial contracts, electronic forms for eGov-
ernment which will be used for communication of citizens
and legal entities with authorities at the public administration
contact points (Czech POINT).

Centralized Postal Address (CPA) for VSZP

In autumn 2016, the centralized postal address for V§eobecna
zdravotna poistoviia was implemented. The aim of the CPA
implementation is to achieve the paper-free circulation of fil-
ings and processing of electronic filings within the organi-
zation. When a document is delivered to the organization,
its digital copy is created through scanning and distributed
within the organization in compliance with predefined rules.
Simply, we can say that the solution is supposed to ensure
allocation of documents for processing in the same manner
as paper documents. Documents are stored in the central da-
tabase of registry records.
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jeho digitalna kopia, ktora bude dalej distribuovana v ramci
organizacie podla vopred uréenych pravidiel. Zjednoduse-
ne je mozné povedat, ze snahou rieSenia je, aby bol doku-
ment priradeny na spracovanie rovnako, ako by iSlo o listinnu
podobu. Dokumenty su ukladané do centralneho Uloziska
registraturnych zdznamov.

Prevadzkovo-technicky IS v Prazské plynarenské

V roku 2016 divizia GIS & Utility pokrac¢ovala v dodavke dalsich
komponentov prevadzkovo technického informacného sys-
tému — ¢asti Ziadosti/Vystavba, zalozeného na implementacii
softvérovych produktov TOMS a sluzieb ICT s tym suvisiacich.
Obsahom plneni bola analyza, navrh rieSenia, dodavka SW
licencii, inStalacia, vyvoj, integracia do prostredia odberatela,
vzajomna integracia jednotlivych modulov prevadzkovo-tech-
nického informacného systému, integracia s podnikovym in-
formacnym systémom SAP ERP a IS-U a GIS ESRI ArcGIS, kon-
solidacia dat, testovanie a Skolenia pouzivatelov. Systém bol

ISO
certifikaty

SK/CZ| 1SO 9001, Systém manazérstva kvality
SK/CZ| 1SO 14001, Systém manazérstva environmentu

SK/CZ| 1SO 27001, Systém manazérstva informacnej
bezpeclnosti

CZ| 1SO 20000-1, Systém manazmentu IT sluzieb

SK| Potvrdenie o priemyselnej bezpecnosti na stuper
utajenia ,Tajné*, Narodny bezpecnostny urad

CZ| Osvedcenie podnikatela, stupen utajenia ,Tajné",
Narodny bezpecnostny uUrad

dizajnovany na architekture SOA a je integrovany s ostatnymi
informacnymi systémami. Po akceptacii implementa¢ného
projektu bola zahajena technicka podpora vratane aktualizacii,
udrzba a dalsi rozvoj informacného systému.

Implementace TIS —Udrzba v spolo¢nosti Teplar-
ny Brno, a.s.

Cielom projektu ,Implementacia TIS —Udrzba“ je zaviest novl
informacnu podporu ¢innosti udrzby pri vyrobe tepla a elek-
triny a ich distribucie v spolo¢nosti Teplarny Brno, a.s., ktora
pokryva procesy ako planovanie udrzby, realizacia udrzby a
rieSenie problémov.

Informacna podpora procesov udrzby je realizovana imple-
mentaciou modulu Udrzba [TOMS/MNT) riesenia SAMO: TOMS
s vyuzitim dbékazu zariadeni v GIS systéme SAMO: LIDS. V ramci
implementacie bol systém integrovany so systémom SAP.

Obchodni
partneri

Asseco CE ma uzavreté zmluvy o partnerskej spolupraci s
radom poprednych globalnych hrac¢ov v oblasti IT. V mno-
hych pripadoch spolo¢nost dosiahla najvyssiu uroven kvali-
fikovanych partnerstiev, ziskala rad odbornych certifikatov a
aktivne spolupracovala na realizacii projektov a obchodnych
pripadov.

Strategické partnerstva, kontinudlne vzdeldvanie a zvySova-
nie odbornosti pracovnikov ndm umoznuje lepSie reagovat
na Standardy a trendy IT trhu, ale predovSetkym na zvySujuce
sa poziadavky na kvalitu dodavanych IT rieSeni a sluzieb.

CISCO SK/CZ| Select Partner
EMC SK| Registered Business Partner
HP SK| Gold Business Partner
CZ| Silver Business Partner
CheckPoint SK| Registered Business Partner***
CZ| Registered Business Partner
IBM SK/CZ| Premier Business Partner
Lenovo SK| Premium Business Partner
Microsoft SK/CZ| Gold Application Development
Oracle SK/CZ| Platinum Certified Partner
Progress SK| Application Business Partner
VMware SK| Registered Business Partner

CZ| Enterprise Solution Provider



Operating and Technical Information System for
Prazska plynarenska

In 2016, the GIS & Utility division continued the delivery of
other components of the operating and technical informa-
tion system — parts Applications/Construction, based on the
implementation of software products TOMS and related ICT
services. The deliveries included an analysis, solution design,
delivery of SW licences, installation, development, integra-
tion within the environment of the customer, mutual integra-
tion of individual modules of the operating and technical in-
formation system, integration with the corporate information
system SAP ERP and IS-U GIS ESRI, data consolidation, testing,
and training for users. The system has been designed on the
SOA architecture and integrated with other information sys-
tems. After the acceptance of the implementation project,
the technical support including updates, maintenance and
further development of the information system, commenced.

ISO
Certificates

SK/CZ| 1SO 9001, Quality Management System
SK/CZ| 1SO 14001, Environmental Management System
SK/CZ| 1SO 27001, Security Management System

CZ| 1SO 20000-1, IT Services Management System

SK| Industrial Security Certificate at the “Secret” level,
National Security Authority

CZ| Entrepreneur Certificate at the “Secret” level,
National Security Authority

Implementation of TIS —Maintenance within the
Teplarny Brno, a.s. company

The aim of the project “Implementation of TIS — Maintenance*
is to introduce new information support for maintenance ac-
tivities within production of heat and electricity and their dis-
tribution by the Teplarny Brno, a.s. company that covers vari-
ous processes such as maintenance planning, maintenance
execution, and problem resolving.

The information support for maintenance processes is car-
ried out through the implementation of module Maintenance
(TOMS/MNT]) of the SAMO solution: TOMS with the use of
the evidence provided by the equipment in the SAMO GIS
system: LIDS. Within the implementation, the system was in-
tegrated with the SAP system.

Business
Partners

Asseco CE concluded partnership contracts with a number
of leading global IT players. In many cases the Company
achieved highest level of qualified partnership, it has re-
ceived numerous professional certificates and has actively
participated in the implementation of projects and business
cases.

Strategic partnerships, continuing education, and profession-
al growth of the employees improve the Company’s ability
to follow the trends and standards of the IT market, as well as
to react promptly on the increasing quality demands of the
delivered IT solutions and services.

CISCO SK/CZ| Select Partner
EMC SK| Registered Business Partner
HP SK| Gold Business Partner
CZ| Silver Business Partner
CheckPoint SK| Registered Business Partner***
CZ| Registered Business Partner
IBM SK/CZ| Premier Business Partner
Lenovo SK| Premium Business Partner
Microsoft SK/CZ| Gold Application Development
Oracle SK/CZ| Platinum Certified Partner
Progress SK| Application Business Partner
VMware SK| Registered Business Partner

CZ| Enterprise Solution Provider
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Odborné
certifikaty

« Architekt kybernetické bezpecnosti (ISO/IEC 27001)

« Manazer kybernetické bezpecnosti (ISO/IEC 27000 Series)

» Accredited Sales Professional ASP - HP Partner Fundamentals

« Accredited Sales Professional HP Enterprise Solutions

» Accredited Systems Engineer - HP StorageWorks [ASE])

« Applying Data Mining Techniques with Enterprise Miner TM

» CA Service Desk Manager r12 Administration 200

« IPMA Certified Project Manager Level C

« IPMA Certified Senior Project Manager Level B

« Certificated Information Security Manager

o CISA - Certified Information Systems Auditor

» Cisco Certified Design Associate

« Cisco Certified Network Associate Security

« Cisco Certified Network Associate Routing and Switching

« FileNet Content Manager Java APl Programming 4.0

« HP Accredited Technical Professional - BladeSystem
Solutions Integrator V8.1

« HP Accredited Technical Professional - Rack and Tower
Server Solutions Integrator V8.1

« HP Accredited Technical Professional - Server
Administrator V8

« HP Accredited Technical Professional - Server Solutions V2

» HP Sales Certified - Converged Infrastructure Solutions [2014]

« HP Sales Certified - SMB Solutions

« HP Technical Certified | - SMB Solutions

o Check Point Security Administration [l NGX

« |IBM Certified Solution Designer - Object Oriented
Analysis and Design, vVUML 2

« |IBM Certified Solutions Designer Rational Unified
Process V7.0

« |IBM Certified Specialist FileNet Content Manager V5.1

« IBM Certified System Administrator - Informix 12.10

« IBM Certified System Administrator WebShere Application
Server Network Doployment V8.5.5, and Liberty Profile

« IBM Certified Systems Expert Enterprise Techical Support
for AIX and Linux -v2

« IBM Certified Technical Sales Specialist Power Systems
with POWER7 and AIX -v1

« |IBM Tivoli Storage Manager V5.3 Implementation

« |IBM Certified Deployment Professional: Tivoli Storage
Manager V6.2

« |IBM Certified Systems Expert High Availability for AIX
Technical Support and Admin

o Informix Internal Architecture (2x911)

« Certified ISO 31000 Risk Manager

o ITIL Foundation Certificate in IT Services Management

« ITIL Operational Support and Analysis Certificate

o ITIL Service Operation Certificate

« Liferay Certified Professional Developer LP 6.1

« Microsoft Certified Application Developer

« Microsoft Certified Professional (MCP)

« Microsoft Certified Professional Trainer

« Microsoft Certified Solutions Associate: Windows
Server 2012

Microsoft Certified Solutions Expert: Messaging
Microsoft Certified Solutions Expert: Server Infrastructure
Microsoft Certified Solutions Expert: Cloud Platform and
Infrastructure

Microsoft Certified Solutions Expert: Productivity
Microsoft Certified Technology Specialist: .NET
Framework 4, Windows Applications

Microsoft Certified Technology Specialist: Volume
Licensing Specialist, Small and Medium Organizations
Microsoft Certified Technology Specialist: Windows
Server 2008 Network infrastructure, Configuration
Microsoft Certified Technology Specialist: .NET
Framework 4, Data Access

Microsoft Certified Technology Specialist: SQL Server
2008, Business Intelligence Development and Maintenance
Microsoft Certified Technology Specialist: Windows 7,
Configuration

Microsoft Certified Technology Specialist: Windows
Server 2008 Network Infrastructure, Configuration
Microsoft Certified Technology Specialist: Windows
Server Virtualization, Configuration

Microsoft Certified Technology Specialist..NET Framework
4, Service Communication Applications

Microsoft Certified Technology Specialist..NET Framework
4, Web Applications

OMG - Certified UML Professional Fundamental

OMG - Certified Expert in BPM 2 Fundamental

Oracle PL/SQL Developer Certified Associate

Oracle Application Server 10g R2: Administration |
Oracle Certified Professional: Java SE 7 Programmer
Oracle Database 11g: Administrator Certified Associate
Oracle Database 11g: Administrator Certified Professional
Oracle Database 11g: Advanced PL/SQL Ed2

Oracle Database 12c: Administrator Certified Professional
Oracle Database SQL Certified Expert

Oracle Fusion Customer Relationship Management 11g
Sales, Certifield Implementation Specialist

Oracle Linux Administrator Certified Associate

Oracle Linux Cerfitied Implementation Specialist

Oracle Linux 5 and 6 System Administrator

Oracle WeblLogic Server 11g Advanced Administration Ed2
Oracle WebLogic Server 11g: System Administrator
Oracle Solaris Certified Associate

Prince 2 Practitioner

Support Consultant SAP Business One 6.5

TOGAF 9 Foundation (level 1)

TOGAF 9 Certified (level 2)

VMware Certified Professional 5



Professional
Certificates

o Cybersecurity architekt (ISO/IEC 27001)

« Cybersecurity Manager (ISO/IEC 27000 Series)

» Accredited Sales Professional ASP - HP Partner Fundamentals

» Accredited Sales Professional HP Enterprise Solutions

« Accredited Systems Engineer - HP StorageWorks [ASE)

« Applying Data Mining Techniques with Enterprise Miner TM

o CA Service Desk Manager r12 Administration 200

o IPMA Certified Project Manager Level C

« IPMA Certified Senior Project Manager Level B

« Certificated Information Security Manager

e CISA - Certified Information Systems Auditor

o Cisco Certified Design Associate

o Cisco Certified Network Associate Security

« Cisco Certified Network Associate Routing and Switching

« FileNet Content Manager Java APl Programming 4.0

e HP Accredited Technical Professional - BladeSystem
Solutions Integrator V8.1

« HP Accredited Technical Professional - Rack and Tower
Server Solutions Integrator V8.1

o HP Accredited Technical Professional - Server
Administrator V8

o HP Accredited Technical Professional - Server Solutions V2

» HP Sales Certified - Converged Infrastructure Solutions [2014]

o HP Sales Certified - SMB Solutions

o HP Technical Certified | - SMB Solutions

o Check Point Security Administration [l NGX

« |BM Certified Solution Designer - Object Oriented
Analysis and Design, vVUML 2

« |IBM Certified Solutions Designer Rational Unified
Process V7.0

« |IBM Certified Specialist FileNet Content Manager V5.1

o IBM Certified System Administrator - Informix 12.10

o |IBM Certified System Administrator WebShere Application
Server Network Doployment V8.5.5, and Liberty Profile

o |IBM Certified Systems Expert Enterprise Techical Support
for AIX and Linux -v2

o |IBM Certified Technical Sales Specialist Power Systems
with POWER7 and AIX -v1

« IBM Tivoli Storage Manager V5.3 Implementation

o |IBM Certified Deployment Professional: Tivoli Storage
Manager V6.2

« IBM Certified Systems Expert High Availability for AIX
Technical Support and Admin

o Informix Internal Architecture (2x911)

o Certified ISO 31000 Risk Manager

o ITIL Foundation Certificate in IT Services Management

o ITIL Operational Support and Analysis Certificate

o ITIL Service Operation Certificate

« Liferay Certified Professional Developer LP 6.1

« Microsoft Certified Application Developer

» Microsoft Certified Professional (MCP)

o Microsoft Certified Professional Trainer

o Microsoft Certified Solutions Associate: Windows
Server 2012

Microsoft Certified Solutions Expert: Messaging
Microsoft Certified Solutions Expert: Server Infrastructure
Microsoft Certified Solutions Expert: Cloud Platform and
Infrastructure

Microsoft Certified Solutions Expert: Productivity
Microsoft Certified Technology Specialist: .NET
Framework 4, Windows Applications

Microsoft Certified Technology Specialist: Volume
Licensing Specialist, Small and Medium Organizations
Microsoft Certified Technology Specialist: Windows
Server 2008 Network infrastructure, Configuration
Microsoft Certified Technology Specialist: .NET
Framework 4, Data Access

Microsoft Certified Technology Specialist: SQL Server
2008, Business Intelligence Development and Maintenance
Microsoft Certified Technology Specialist: Windows 7,
Configuration

Microsoft Certified Technology Specialist: Windows
Server 2008 Network Infrastructure, Configuration
Microsoft Certified Technology Specialist: Windows
Server Virtualization, Configuration

Microsoft Certified Technology Specialist..NET Framework
4, Service Communication Applications

Microsoft Certified Technology Specialist..NET Framework
4, Web Applications

OMG - Certified UML Professional Fundamental

OMG - Certified Expert in BPM 2 Fundamental

Oracle PL/SQL Developer Certified Associate

Oracle Application Server 10g R2: Administration |
Oracle Certified Professional: Java SE 7 Programmer
Oracle Database 11g: Administrator Certified Associate
Oracle Database 11g: Administrator Certified Professional
Oracle Database 11g: Advanced PL/SQL Ed2

Oracle Database 12c: Administrator Certified Professional
Oracle Database SQL Certified Expert

Oracle Fusion Customer Relationship Management 11g
Sales, Certifield Implementation Specialist

Oracle Linux Administrator Certified Associate

Oracle Linux Cerfitied Implementation Specialist

Oracle Linux 5 and 6 System Administrator

Oracle WeblLogic Server 11g Advanced Administration Ed2
Oracle WeblLogic Server 11g: System Administrator
Oracle Solaris Certified Associate

Prince 2 Practitioner

Support Consultant SAP Business One 6.5

TOGAF 9 Foundation (level 1)

TOGAF 9 Certified (level 2)

VMware Certified Professional 5
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Asseco CE patri k vyznamnym zamestnavatelom v oblasti IT na Slovensku i v Cesku. Persondlna politika
tejto spolocnosti je zalozend na zasadach Cestnosti, transparentnosti, reSpektu, sudrznosti, osobnej zodpo-
vednosti a dbvery. V praxi to znamena kazdodenné zaclefnovanie danych zasad do chodu spolo¢nosti, jej
spravania a komunikacie smerom k externému i internému prostrediu.

Zamestnanci
v Asseco Central Europe

Asseco CE povazuje za dblezity kazdy milnik v pracovnom
zivote svojich zamestnancov — €i uz je to nastup pracovnikov
alebo ich adaptacia, motivacia, odmenovanie, vzdelavanie Ci
hodnotenie pracovnikov, resp. zmena pracovnych podmie-
nok alebo zjednoduSovanie a zvySovanie pridanej hodnoty
procesov ludskych zdrojov k firemnym vysledkom. Asseco
CE starostlivo vybera zamestnancov na zaklade ich schop-
nosti, znalosti a osobnostnych predpokladov vzhladom na
poziadavky jednotlivych pracovnych pozicii bez ohladu na
ich narodnost, vek a pohlavie.

Zd3r nad Sazavou 7
Usti nad Orlici 7

Teleworking 19

Plzen 2
Pardubice 4 &,
-",..‘i
Otrokovice 9 Ili
Liberec 1 -
117
Jihlava 1

Ziskavanie pracovnej sily

Spolo¢nost podporuje predovietkym odborny a kariérny
postup z radov vlastnych zamestnancov. Dal$im zdrojom pre
nabory su referencie od samotnych zamestnancov na exter-
nych kandidatov. V neposlednom rade vyuziva pracovné on-
-line portaly, spolupracu s vysokymi Skolami a Studentskymi
organizaciami, ako aj sluzby persondlno-poradenskych agentur.

Spolo¢nost vnima proces naboru ako jeden z najkluc¢ovejsich
procesov vzhladom na to, ze predmet biznisu je produkt [ud-
ského kapitalu a povazuje za ddlezité, aby novi zamestnanci
okrem splnenia odbornych predpokladov boli kompatibilni s
kultdrou spoloc¢nosti. Prostrednictvom naboru si spolo¢nost
zaroven buduje znacku zamestnavatela na trhu prace, a preto
obohatila tento proces o psychodiagnostické metddy a vysko-
lila zamestnancov, ktori prichadzaju do kontaktu s uchadzac¢mi.

278 Bratislava

Hradec Kralové 8 38  Banska Bystrica
Hodonin 8 37  Kosice
HavlickGv Brod 3 18  Lucenec
Ceské Budé&jovice 6 —/ / 8  Ruomberok
Brmmo 78 <
¥ ',# 7  Trenc¢in
Beroun 1 e .
_/\“'I-__#' & 10 Zilina
Praha 85

Ceska republika
%
Czech Republic %8 >

Rozlozenie zamestnancov v SR a CR.

Slovenska republika

62% Slovak Republic

Na konci roka 2016 pracovalo v spolo&nosti a jej rovnomennej dcérskej firme v Ceskej republike v eviden&nom stave 635 zamestnan-
cov, z toho 239 v Cesku a 396 zamestnancov na Slovensku. Pracovnici Asseco CE pdsobia okrem hlavnych miest (Bratislava, Praha)

aj na pobockach v rdmci regiénov Slovenska a Ciech. Spolo¢nost tak podporuje moznost zamestnania kvalifikovanych odbornikov
mimo hlavného mesta a ich blizSiu dostupnost pre klientov. Spolocnost prostrednictvom svojich dcérskych spolo¢nosti zamestnava
dalSich viac ako 1100 fudi.

Distribution of Employees in Slovakia and the Czech Republic.

At the end of 2016, the Company and its subsidiaries with the same name in the Czech Republic had 635 employees, including

239 in the Czech Republic and 396 workers in Slovakia. Employees of Asseco CE work out of major cities (Bratislava, Prague] and at
branches in the regions of Slovakia and the Czech Republic. The Company thus promotes the employability of skilled professionals
outside the capital city and closer proximity of the workers to clients. The Company, through its subsidiaries, employs further more
than 1100 people.



Asseco CE is one of the major employers in the IT field in Slovakia and the Czech Republic. The personnel
policy of this Company is based on the principles of honesty, transparency, respect, integrity, personal re-
sponsibility and trust. In practice this means the daily integration of these principles into the running of the
Company, its behaviour and communication towards external and internal environment.

Employees
of Asseco Central Europe

Asseco CE considers every milestone in working lives of their
employees to be important - whether it is the employee’s ori-
entation or adaptation, motivation, remuneration, education
and evaluation of staff or change in working conditions or
simplification and value-added processes of human resourc-
es to corporate results. Asseco CE carefully selects employ-
ees based on their skills, knowledge and personal abilities
with regard to the requirements of each job, regardless of
nationality, age and gender.

Struktlra zamestnancov podla pracovnych pozicii.

Hiring of the Workforce

The Company primarily supports the professional and career
development from among its own staff. Another source for
recruitment are recommendations of external candidates
from existing employees. The Company also uses online job
portals, collaboration with universities and student organiza-
tions and services of recruitment agencies.

The Company sees the process of staffing as one of the
most crucial processes due to the fact that the business is the
product of human capital and we consider it to be impor-
tant that new employees not only meet the qualifications but
also are compatible with the Company culture. The recruit-
ment process also allows the Company to build its brand as
an employer in the labor market and therefore enriched the
process by psychodiagnostic methods and trained staff who
come into contact with candidates.

82 % Vyvoj
Development
39 Obchod a marketing
° Sales and Marketing
<4 % Manazment
Management
Administrativa
N% . .
Administration

Vzhladom na zameranie spolo¢nosti maju najvacsie zastupenie vyvojovi pracovnici. Programatori, analytici, systémovi a databazovi
Specialisti, testeri, dokumentaristi, projektovi manazéri a konzultanti predstavuju z celkového poctu zamestnancov 82 %. Osvedcil sa
model zalozeny na presune odbornikov — business konzultantov priamo do vyrobnych divizii, aby spojenie vyvojarov a konzultantov

podporilo pripravu a poskytovanie rieseni pre nasich zakaznikov.

Structure of Employees by Jobs.

Given the focus of the Company, the highest percentage of employees are developers. Software engineers, analysts, system and
database specialists, testers, project managers and consultants represent more than 82% of the total number of employees. The
model based on the transfer of experts - business consultants directly into production divisions to connect developers and consul-
tants to support the preparation and delivery of solutions to our customers has been successful.
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Starostlivost o zamestnanca

Témou starostlivosti 0 zamestnanca sa v spolo¢nosti Asseco
CE zaobera predovsetkym utvar HR. Posledné roky sa ukazalo
ako efektivne nastavit fungovanie Utvaru formou HR partne-
ringu a to z viacerych dévodov. HR sa tak stalo neformalnou
sucastou divizii a spdsobom prace dokaze viac podporovat
procesy a ludi pri ich vykone prace. Takéto nastavenie bolo
nevyhnutnym predpokladom na to, aby HR utvar prinasal
pre manazérov i zamestnancov konkrétne a na mieru Sité
rieSenia. Spolo¢nost venuje velku pozornost naboru, adap-
tacii, odmenovaniu, motivacii a stabilizacii zamestnancov. Za
tymto ucelom vytvara réznorodé aktivity, ako prieskumy a
série stretnuti so zamestnancami za Ucelom zistovania spo-
kojnosti a zberu podnetov pre zlepSenie. Zaroven si spo-
lo¢nost uvedomuje, ze stimulujuce pracovné prostredie je
délezité pre spokojnost, ale aj vykonnost zamestnancov. Klu-
¢ovymi bodmi, na ktoré sa utvar fudskych zdrojov zameral v
roku 2016, su:

« nova politika odmeriovania,

« vzdeldvanie zamestnancov

« rozvoj stredného a nizSieho manazmentu,
« trainee program pre Studentov univerzit.

Slovenska republika
Slovak Republic

Muzi o
Men 70 /°>

Zeny

Women 0%

Socialny program a benefity

Asseco CE si uvedomuje potrebu podporovat rovnova-
hu medzi pracovnym a osobnym zivotom zamestnancov.
Jednym z prvkov ich stabilizacie a motivacie je bohaty social-
ny program, v ramci ktorého zabezpecuje Ci prispieva na
Sportové, kultirne a spolocenské aktivity s cieflom umoznit
relax po praci, ¢i podporit lojalitu a sudrznost pracovnych
timov. Kazdoro¢ne su udelované individudlne ocenenia pri
prilezitosti pracovnych jubilei zamestnancov, ako aj oce-
nenia najlepsich pracovnych timov a ich vysledkov v ramci
organizovanych celofiremnych podujati. V uplynulom roku
spoloc¢nost pristupila k zavedeniu novych benefitov ako Sick
Day a home-office ako ustretovy krok smerom k zamestnan-
com. Pokracujeme v tradicii viano¢ného vecierka, mikulds-
skych programov pre deti a opat sme pripravili oblubeny
Sportovo-sutazny den pre deti zamestnancov pod nazvom
Asseco Sarkanidda. Spolo¢nost taktie? podporuje timovost
a vytvaranie sudrznej atmosféry v timoch prispevkom na te-
ambuildingoveé aktivity. Ostatné poskytované benefity, ktoré
spolocnost svojim zamestnancom ponuka su Standardnou a
stabilnou sucastou socidlneho programu.

Ceska republika
Czech Republic

o Muzi
<79 % Men

o Zeny
<21 % Women

StruktUra zamestnancov podla pohlavia.

Asseco Central Europe zamestnava na Slovensku 396 zamestnancoy, z toho 117 Zien. V Cesku zamestnava 239, z toho 50 Zien.

Structure of Employees by Sex.

Asseco Central Europe employs 396 people in Slovakia, the number of women reaches 117. In the Czech Republic it employs 239

people and the number of women reaches 50.



Caring for our Employees

The HR department of the company Asseco CE is mainly en-
gaged in care of employees. It has proved effective in recent
years to set up HR partnering as the modus operandi for a
number of reasons. HR thus became an informal part of the
divisions and its procedures can now support the processes
and people better in their work performance. Such adjust-
ment was a necessary prerequisite for the HR department
bringing specific and tailor-made solutions to both the man-
agers and employees. The Company pays significant atten-
tion to recruiting, adaptation, compensation, motivation and
stabilization of employees. For this purpose, it creates various
activities such as surveys and series of meetings with em-
ployees for the purpose of measuring satisfaction and col-
lecting suggestions for improvement. At the same time, the
Company recognizes that stimulating working environment
is important for the well-being of employees as well as for
employee performance. The key points on which the Human
Resources Department focused in 2016 are:

« New remuneration policy;

« Employee training;

« The development of middle and lower management;

« Trainee program for university students.

Slovenska republika
Slovak Republic

77 %>
23 %>

Vysokoskolské
University

Stredoskolské
High school

StruktUra zamestnancov podla dosiahnutého vzdelania.

Social Program and Benefits

Asseco CE recognizes the need to promote a balance be-
tween work and personal life of its employees. One element
of stabilization and motivation is an extensive social pro-
gram under which the Company organizes and contributes
to sports, cultural and social activities in order to allow em-
ployees relax after work or to promote loyalty and cohesion
of work teams. Individual awards are handed over annually
on the occasion of service anniversaries as well as awards
to best teams and the results thereof within Company-wide
events. Last year, the Company proceeded to introduce new
benefits like Sick Day and home office as a courtesy to em-
ployees. We continue the tradition of a Christmas party for
employees, Santa Claus programs for children and we have
again prepared the popular sport competition day for the
children of employees entitled Asseco Sarkaniada. The Com-
pany also promotes teamwork and building cohesive team
atmosphere by its contributions to team-building activities.
Other benefits provided by the Company to its employees
are a standard and stable part of the social program.

Ceska republika
Czech Republic
Vysokoskolské
<66 % oK
University

Stredoskolské
High school

Asseco Central Europe zamestnava na Slovensku 303 a v Cesku 159 fudi s vysokoskolskym vzdelanim.

Structure of Employees by Education.

Asseco Central Europe employs in Slovakia 303 and in the Czech Republic 159 people with university graduates.
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Vzdeldvanie

Asseco CE vnima rozvoj zamestnancov ako jednu z kluco-
vych oblasti. Vzdeldvanie zamestnancov je realizované nie-
kolkymi formami:
interné vzdelavanie — ide o formu rozvoja zamestnancov
lektormi z radov zamestnancov, ktori su nositelmi vyni-
mocného know-how a odbornosti ¢i zru¢nosti, o ktoru
javia zaujem ostatni zamestnanci,
externé vzdeldvanie — ide o Ucast na externych vzdelava-
cich aktivitach, domacich a zahrani¢nych kurzoch, semi-
naroch a konferenciach zameranych na odborné i makké
zruénosti. Tieto aktivity sa spolocnost snazi koordinovat
centrdlne a strategicky, s prihliadanim na inter-individualne
potreby zamestnancov,
rozvoj prostrednictvom partnerstiev — ddélezitou sucas-
tou vzdeldvacich aktivit je ziskavanie odbornych partner-
skych certifikatov, ktoré umoznuju reagovat na Standardy
a trendy trhu informacnych technologii,
vzdelavanie cudzich jazykov — s ohladom na ICT prostre-
die, v ktorom Asseco CE pbsobi ako i na skutocnost, ze
je C¢lenom medzindrodnej skupiny Asseco, sa neustale
podporuje zvySovanie jazykovej urovne zamestnancov v
anglickom, nemeckom a polskom jazyku, a to formou ja-
zykovych kurzov priamo na pracovisku.

Odbornych externych Skoleni sa v roku 2016 zucastnilo 215 za-
mestnancov, celkovy pocet hodin bol viac ako 5 000. Skoleni
makkych zruénosti sa zucastnilo 215 zamestnancov, celkovy
pocet hodin bol viac nez 1800. Okrem toho mali zamestnanci
moznost vyuzit jazykoveé kurzy a to v rozsahu dvoch hodin
tyzdenne.

32 %

27 %

13 %

31-40
<30

Struktlra zamestnancov podla veku

ACE AKADEMIA

V roku 2014 spoloc¢nost predstavila model interného vzdela-
vania zamestnancov tzv. ACE Akadémiu. Velmi rychlo sa ACE
Akadémie stala dblezitou sucastou procesu rozvoja zamest-
nancov. Cielom ACE Akadémie je vzdelavanie zamestnancov,
zvySovanie ich kvalifikacie, odbornosti a zru¢nosti prostred-
nictvom internych Skoleni a workshopov, kde lektormi su nasi
zamestnanci. Sucastou katalogu Skoleni s okrem ,hard skills”
Skoleni, ktoré tvoria vacsiu Cast kataldgu Skoleni, aj Skolenia
zamerané na biznisové témy, napriklad z oblasti bankovnic-
tva. V katalogu si zamestnanci od roku 2015 mdzu vyberat
aj spomedzi Skoleni zameranych na makké zruénosti, akymi
su komunikaéné a prezentacné zruénosti. Niektoré témy sa
vyucuju formou klasického Skolenia, iné formou nacviku ci
interaktivneho workshopu, v zavislosti od charakteru témy a
preferencie lektora. Interné Skolenia sa ukazali byt plnohod-
notnou formou rozvoja zamestnancov, ktord planujeme do
dalSich rokov posilnit.

V ramci ACE Akadémie sme v roku 2016 vyskolili 300 zamest-
nancov a celkovy pocet Skoliacich hodin bol viac ako 2 000.

Slovenska republika
Slovak Republic

Ceska republika
Czech Republic

5%

NV

13%

1%
51-60

61>

Vekova $truktura pracovnikov je dihodobo vyvazend. Priemerny vek na Slovensku je 43,38 roka a v Ceskej republike 38,45.

Structure of Employees by Age.

The employee age structure has been balanced in a long run. The average age in Slovakia is 43.38 years and 38.45 years in the

Czech Republic.



Education

Asseco CE sees staff development as one of the key areas.
Staff training is carried out in several ways:

« In-house training — it is a form of employee development
by instructors from among the employees who have ex-
ceptional know-how and expertise or skills in which other
employees appear to be interested,

« External training — it is participation in external training ac-
tivities, courses in the country and abroad, seminars and
conferences focused on professional skills and soft skills.
The Company is trying to coordinate these activities cen-
trally and strategically with due regard to inter-individual
needs of the employees.

« Development through partnership - an important part of
educational activities is acquiring professional partner cer-
tificates enabling responsiveness to market trends regard-
ing information technology.

« Learning foreign languages - with regard to the ICT envi-
ronment in which Asseco CE operates as well as the fact
that it is a member of the international Asseco Group, the
Company constantly aims to improve the language skills
of employees in English, German and Polish in the form
of language courses organized directly at the workplace.

In 2016, 215 employees attended external technical train-
ings with the total number of lessons exceeding 5 000. Soft
skills trainings were attended by 215 employees and the total
number of lessons exceeded 1 800. In addition to that, em-
ployees had an opportunity to attend language courses up
to two lessons per week.

ACE ACADEMY

In 2014, the company introduced a model of internal employ-
ee training called the ACE Academy. The ACE Academy has
very quickly became an important part of employee devel-
opment processes. The aim of the ACE Academy is to train
our staff, develop their skills, qualifications and knowledge
by internal training and workshops. The instructors are also
our employees. Not just ,hard skills* sessions are part of the
training catalog (even though they form the majority of the
training catalog), it also contains training on business topics,
such as in the area of banking. Starting in 2015, the catalog
has offered the employees a selection from among courses
on soft skills such as communication and presentation skills.
Some topics are taught in a classical setting, other in the form
of interactive workshops, depending on the nature of the
topic and the preferences of the teacher. Internal trainings
have proven to be a full-fledged form of staff development
and we plan to further strengthen it in the future.

Within the ACE Academy in 2016, we trained 300 employees
and the total number of training hours was more than 2,000.
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Spolocnost Asseco CE vnima komunikaciu s verejnostou ako potrebny a najma kontinualny proces, ktorym
predstavuje firemnu znacku a identitu externym aj internym cielovym skupindm. Komunikacia spoloénosti
ma viacero linii: v prvom rade jej cielom je zvySenie povedomia o znacke a propagacia Asseco CE ako lidra
v oblasti vyvoja softvéru, ako spoloénost inovativnu, spolahlivu, poskytujucu kvalitné sluzby a produkty na
medzinarodnej urovni. Druhym cielom je zvySenie povedomia trhu o rieSeniach a produktoch spoloc¢nosti
a podpora vzniku novych obchodnych prileZitosti. Dalsim délezitym kanalom je interaktivna komunikdcia so

Studentmi ako potencialnymi zamestnancami.

Externa

Specificky biznis model a s tym spojené produktové portfolio
a rieSenia davaju mensi priestor na masivnu externd komuni-
kaciu. Napriek tomu spoloc¢nost aktivne vyhladava rézne moz-
nosti prezentacie navonok. S médiami komunikujeme pomo-
cou internetovych stranok spolo¢nosti, vydavanim tlacovych
sprav aj prostrednictvom poskytovania priamych komentarov
a gj prostrednictvom socialnych sieti ako Facebook a LinkedIn.
Do slovenskych a ¢eskych periodik prispievame odbornymi
komentarmi, autorskymi ¢lankami aj ucastou na stretnutiach
organizovanych tymito médiami. Svoje poznatky suvisiace s
vyvojom najnovsich IT rieSeni prezentujeme na viacerych od-
bornych konferencidch a vystavach na Slovensku, v Cesku a
v dalsich krajinach. S cieflom podporit informatizaciu v oboch
spominanych krajinach vystupujeme c¢asto v Ulohe partnera, a
to odbornych aj spolo¢enskych stretnuti, akymi su napriklad IT
Summit a IT Gala na Slovensku a ISSS v Cesku.

Komunikacia s analytikmi

Vzhladom na fakt, ze spolo¢nost Asseco CE je kétovana na Var-
Savskej burze cennych papierov, samostatnou ciefovou skupi-
nou, na ktoru spoloc¢nost komunikuje, je odborna zahrani¢na
verejnost, média, analytici a financni investori etablovani na pol-
skom trhu. Komunikacia prebieha prostrednictvom prezentacii
finan¢nych vysledkov vo VarSave, okamzitych a periodickych
sprav, tlacovych sprav a prostrednictvom internetovej stranky.

Vyznamné zmeny a udalosti, ktoré maju vplyv na chod spoloc-
nosti a informuju o jej vyvoji sa reportuju ako periodické spravy
(tzv. periodic reports) a okamzité spravy (tzv. current reports).
O vietkych vyznamnych udalostiach, ktoré su presne vymedze-
né zakonom, je spolonost povinna informovat burzu vo forme
okamZitej spravy, a to do 24 hodin od momentu jej vzniku. In-
vestori a verejnost tak maju zabezpeceny okamzity pristup k
aktudlnym informaciam. OkamZité spravy pre burzu sa tykaju
napriklad uzatvorenia vyznamnych obchodov, podpisu akvizi¢-
nych zmlav ¢i zmien vo vrcholovych organoch spolocnosti.

Ueelom periodickych sprav, ktoré st publikované v pravidel-
nych Stvrtro¢nych, polro¢nych a ro¢nych intervaloch, je infor-
movat o hospodarskych vysledkoch spolo¢nosti ako aj o vset-
kych udalostiach, ktoré mali v danom obdobi podstatny vplyv
na hospodarske vysledky.

Interna

Neoddelitelnou suc¢astou komunikacie spolo¢nosti je interna
komunikacia, nakolko zamestnanec, ktory pozna smerovanie
firmy, jej ciele a stratégiu a stotozfiuje sa s jej hodnotami, pre-
nasa svoje pozitivhe postoje na svoje okolie a jeho praca je
efektivnejsia. Internd komunikacia taktiez podporuje pozitiv-
neho timového ducha a lojalitu zamestnancov.

Osvedc&enymi nastrojmi internej komunikacie sa stali pracov-
né porady, rozhovory, navstevy vedenia firmy na jednotlivych
pobockach, firemné podujatia Ci stranky vnutro firemného
weboveého portalu — intranet a newsletter, kde zamestnanci
najdu zakladné informacie o spolocnosti, novych aj aktualne
realizovanych ¢i prave ukoncenych projektoch, produktové
portfélio, vnutropodnikové normy, metodiky, smernice, no-
vinky jednotlivych divizii, organizané zmeny i informacie z
firemnych eventov.

Zamestnanecky ¢asopis SOFTnews je dlhodobo oblibenym
komunikaénym prostriedkom. Je ureny pre zamestnancov
a priatelov firmy. Hlavnou ulohou ¢asopisu je predovsetkym
informovat o Uspesnych projektoch, inovativnych technolé-
giach a novych rieSeniach a podporovat vzajomné spozna-
vanie sa pracovnikov. Casopis je pre vietkych zamestnancov
pristupny aj v elektronickej podobe na intranete a nadalej je
mozné prezerat starsie Cisla v archive. Samozrejmostou je, ze
Casopis je distribuovany aj ostatnym dcérskym spolo¢nos-
tiam v ramci skupiny Asseco CE.

Vedenie spoloc¢nosti sa uz tradi¢ne stretava so zamestnanca-
mi na Vyro¢nom stretnuti zamestnancov. Cielom stretnuti je
prezentovat vysledky spolocnosti za uplynuly rok, predsta-
vit vysledky kazdej Business Unit, predstavit ciele a stratégiu
firmy na dalSi rok ako aj motivovat zamestnancov do dalSieho
obdobia. Stretnutie sa kona v troch najvacsich pobockach,
v Bratislave, Prahe a v Brne, kvéli lepSej dostupnosti pre za-
mestnancov. Tradiciou sa stal VianoCny vecierok, ktorého sa
okrem zamestnancov Asseco CE zucastiiuju aj zastupcovia
materskej Asseco Poland a dcérskych spolo¢nosti Asseco
CE zo Slovenska, Ceskej republiky a Madarska. Oficialna ¢ast
veclera vzdy patri zhodnoteniu dosiahnutych vysledkov a vy-
hlaseniu najlepsich timov, najlepsich ¢lenov timov a projek-
tov uplynulého roka.



Asseco CE perceives communication with the public to be a vital and continuous process which exists to
introduce the corporate and brand identity to both the external and internal audiences. The communication
process of the Company consists of several layers: the primary aim thereof is to increase brand awareness
and promotion of Asseco CE as a leader in software development and as an innovative and reliable company
providing quality products and services at an international level. The second objective is to increase market
awareness of products and solutions of the Company and promote the creation of new business opportuni-
ties. Another important channel is interactive communication with students as potential employees.

External

The specific business model and related product portfolio
and solutions provide less scope for massive external com-
munication. Nevertheless, the Company actively seeks vari-
ous presentation options for interacting with the outside
world. It communicates with the media via a website, by
issuing press releases, through direct comments and also
through social networks like Facebook and LinkedIn. We con-
tribute expert commentaries and articles to Slovak and Czech
periodicals and participate in meetings organized by these
media outlets. We have presented our knowledge related to
the development of the latest IT solutions at several profes-
sional conferences and fairs in Slovakia, Czech Republic and
other countries. In order to promote informatization in both
these countries, we frequently perform the role of partner at
professional and social gatherings such as IT Summit and IT
Gala in Slovakia and ISSS in the Czech Republic

Communications with Analysts

Given the fact that the Company Asseco CE is listed on the
Warsaw Stock Exchange, a separate target group to which
the Company communicates is professional foreign pubilic,
media, financial analysts and investors on the Polish market.
Communication is carried out by financial results presenta-
tion in Warsaw, current and periodic reports, press releases,
and through the website www.asseco.com/ce.

Significant changes and events that affect the operation of
the Company and its development are reported as period-
ic reports and current reports. The Company is obliged to
inform the Stock Exchange on all the main events that are pre-
cisely defined by law in the form of a current report within 24
hours from the occurrence thereof. Investors and the public
are thus granted immediate access to current information.
Current reports for the Stock Exchange concern for instance
the closing of important deals, signing acquisition contracts
or changes in the top management of the Company.

The purpose of periodic reports that are published in regular
quarterly, half-yearly and yearly intervals is to inform on the
results of the Company and on all the events that had a sig-
nificant impact on economic performance during the given
period of time.

Internal

An integral part of the communication of the Company is in-
ternal communication as an employee who knows about the
direction, goals and strategy of the Company and shares its
values influences people around them by positive attitudes
and their work is more effective. Internal communication also
promotes a positive team spirit and loyalty of employees.

Useful internal communication tools include meetings, in-
terviews, visits by Company management at the individual
branches, corporate events or pages of the corporate web
portal - intranet and newsletter where employees can find
the basic information on the Company, new, ongoing and
just-completed projects, the product portfolio, internal
regulations, methodologies, guidelines, news and informa-
tion of the individual divisions, organizational changes, and
news from Company events.

The employee magazine SOFTnews has been a favorite
means of communication. It is intended for employees and
friends of the Company. The main aim of the magazine is
to provide information on successful projects, innovative
technologies and new solutions and to promote network-
ing among the workers. The magazine is available to all
employees in electronic form on the intranet and it is also
possible to view older issues in an archive. The magazine
is of course distributed also to other subsidiaries within the
Asseco CE group.

The Company management has traditionally met with em-
ployees at the Annual Staff Meeting. The aim of the meeting
is to present the results of the Company for the past year,
present the results of each Business Unit, goals and strategy
of the Company for the next year as well as to motivate em-
ployees for the future. The meeting took place in the largest
three offices in Bratislava, Prague and Brno for better ac-
cessibility for employees. Another tradition is the Christmas
Party which is attended by employees of the parent com-
pany Asseco Poland and subsidiaries of Asseco CE from Slo-
vakia, Czech Republic and Hungary in addition to employ-
ees of Asseco CE. The official part of the evening always
includes an assessment of results and the announcement of
the best teams, projects and the most valuable team mem-
bers of the last year.
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Vyrocneé stretnutie zamestnancov.
Annual meeting of employees.

Sponzoring

Asseco CE sa dlhodobo snaZi o dosahovanie rovnovahy
nielen medzi zaujmami svojich akcionarov a klientov, ale aj
potrebami prostredia, v ktorom pdsobi. Sponzoring a spo-
lo¢enska zodpovednost su prirodzenymi nastrojmi, ktoré
spoloc¢nost vyuziva na zvySovanie kvality zivota na Slovensku
a v Cechach. Aj v uplynulom roku sme nadalej rozvijali spo-
lupracu s nasimi dlhodobymi partnermi z radov neziskovych
organizacii.

Asseco Central Europe chce podporovat socialne slabsich,
rodiny s detmi a v3etkych tych, ktori to potrebuju. V minulom
roku sme prostrednictvom nadacie Dobry anjel opakovane
podporili rodiny v Ceskej republike, do ktorych osudu zasiah-
la diagndza rakoviny.

V predviano¢nom obdobi su velmi oblubenym projektom
Vianoc¢né charitativne trhy, ktoré sme organizovali v Prahe
a Brne v spolupraci s obc¢ianskym zdruzenim Borlvka a vse-
obecne prospesnou spolo¢nostou Tyflo-Centrum Brno, a v
Bratislave v spolupraci s chranenou dielfiou spolo¢nosti Ma-
jolika-R a Chranenou dielfiou TOP-ART. Zamestnanci si mohli
nakupit viano¢ny tovar a tym podporit zamestnancov v chra-
nenych dielfach. Vdaka zaujmu nasich kolegov sa podari-
lo uvedenym dobrocinnym organizaciam odovzdat na ich
dalsie fungovanie hodnotny finanény vytazok.

Zamestnanci Asseco CE sa uz po piatykrat pripgjili na Sloven-
sku k najvacsej firemnej dobrovolnickej iniciative Nase Mesto
a pridali sa tak k takmer 9 500 dal$im dobrovolnikom, ktori po-
mahali pri 500 dobrovolnickych aktivitach v réznych mestach
a obciach na Slovensku. Spolo¢ne sme pomahali Autistickému
centru Andreas v Bratislave upravit jeho externé priestory, kde
mali klienti ¢akaju na svoje vySetrenia a sucasne sme pomahali
upravit priestory Miestneho uradu v Ruzinove. Do projektu sa
zapojili zamestnanci z Bratislavy. V Ceskej republike sa kolego-
via zucastnili charitativneho podujatia Avon Pochod, ktory je
organizovany na podporu boja proti rakovine prsnika.

Asseco CE sa snazi aj o rozvijanie talentov v oblasti vzdelava-
nia, Sportu, kultiry ako aj informac¢nych technoldgii. Spolo¢-
nost spolupracuje so slovenskymi univerzitami a ich fakultami
s IT zameranim formou odbornej pripravy Studentov do praxe
(prostrednictvom vymeny skusenosti, odbornych stazi] a financ¢-
nou podporou univerzit, a tak pomaha zlepSovat podmienky
v slovenskom $kolstve. V ramci takejto spoluprace sme uz po
Stvrtykrat podporili mladé IT talenty svojou Uc¢astou na oceno-
vani najlepSich Studentov Fakulty Informatiky a Informacnych
technoldgii STU, kde sme podporili ,Cenu dekana za zavere¢nu
pracu®. V oblasti Sportu Asseco CE podporovalo aj basketbalovy
klub Inter Bratislava. Tymto spdsobom sa spolo¢nost nepriamo
angazuje v rozvoji mladych Sportovych talentov.
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Vianoc¢né charitativne trhy.
Christmas Charity Markets.

Sponsorship

Asseco CE has been trying to not only achieve a balance be-
tween the interests of its shareholders and clients but also
the needs of the environment in which it operates. Sponsor-
ship and Social Responsibility are natural tools that the Com-
pany uses to improve the quality of life in Slovakia and Czech
Republic. We continued to develop long-term cooperation
with our partners from the ranks of non-profit organizations
during the past year.

Asseco Central Europe wants to support socially disadvan-
taged, families and all those who need it. Through the Good
Angel Foundation (Dobry anjel) we again supported families
in the Czech Republic in which somebody was diagnosed
with cancer last year.

The Christmas period sees a very popular Christmas Charity
Markets project organized in Prague and Brno in cooperation
with civic association Borlivka and a charitable society Tyflo-
Centrum Brno and in Bratislave in cooperation with the shel-
tered workshop of the companies Majolika-R and TOP ART.
Our employees could buy Christmas goods. Thanks to the
interest of our colleagues, we managed to hand over valu-
able financial aid to the charitable organizations to support
their continued activities.

Asseco CE employees joined for the fifth time the largest
corporate volunteer initiative Nase Mesto (Our City) and thus
worked with the nearly 9,500 other volunteers who assisted
with 500 voluntary activities in towns and villages in Slovakia.
Together we helped the autism center Andreas in Bratislava
to clean up its external spaces where small clients wait for
their examination and we helped adjust the premises of the
Ruzinov Municipal Authority. The project involved our staff
from Bratislava. In the Czech Republic, our colleagues attend-
ed the charity event entitled the Avon Parade that is organized
in order to support the fight against breast cancer.

Asseco CE also seeks to develop talent in the field of education,
sports, culture and information technology. The Company coop-
erates with Slovak universities and their faculties focused on IT in
the form of developing the practical skills of the students (through
exchange of experience, traineeships) and the financial support
to universities, thus helping to improve conditions in the Slovak
education institutions. Within the framework of such cooperation,
we had supported young IT talents for the fourth time by partici-
pating in the evaluation of the best students at the Faculty of Infor-
matics and Information Technologies of the Slovak University of
Technology where we supported the ,Decan’s Prize for School-
leaving Work." Asseco CE also supported the basketball club Inter
Bratislava. In this way, the Company is indirectly involved in the
development of young sports talent.



90

Systém
riadenia

Systém riadenia v spolocnosti Asseco CE je na zaklade vizie, stratégie a cielov spolo¢nosti podporovany
systémom manazérstva kvality a environmentu, informacnej bezpecnosti a manazérstva IT sluzieb.

Jednotlivé systémové nastroje, ako je planovanie, riadenie dokumentacie, interné audity, riadenie rizik,
stanovovanie ndpravnych a preventivnych opatreni, slizia manazmentu ako aj ostatnym zamestnancom
k predchadzaniu nezhdéd pripadne rizikovych udalosti, k dosahovaniu cielov spolo¢nosti a uspokojovaniu

potrieb zakaznikov.

Systém manazérstva
kvality

Systém manazérstva kvality (QMS — Quality Management
System] podla medzindrodného $tandardu ISO 9001 bol v
spolo¢nosti Asseco CE prvykrat certifikovany v roku 2002 a
v aprili 2016 spolocnost Asseco CE obhijila certifikat podla
tohto ISO Standardu. Snahou vrcholového manazmentu spo-
lo¢nosti je udrziavat a trvalo zlepSovat efektivnost systému
manazérstva kvality v sulade s poziadavkami normy. Jednym
z primarnych cielov spolo¢nosti je dosahovanie spokojnosti
zdkaznikov s doddavanymi rieSeniami a poskytovanymi sluz-
bami. V snahe splnit o¢akavania zakaznikov a obchodnych
partnerov sa Asseco CE osobitne zameriava na neustale zlep-
Sovanie kvality poskytovanych sluzieb a produktov.

Predmetom certifikacie podla ISO 9001 su nasledujlce oblasti:

» poskytovanie softvéru [predaj hotovych programov na za-
klade zmluvy s autormi alebo vyhotovovanie programov
na zakazku) a realizacia projektov informacnych systémoy,

« navrh, vyvoj, zhotovovanie, implementacia, systémova in-
tegracia a zabezpecovanie prevadzky informacnych sys-
témoy,

e proces vyvoja softvéru,

« dodavky a podpora hardvéru a sieti,

« poskytovanie konzultacnych, analytickych a poraden-
skych sluzieb v oblasti informacno-komunika¢nych tech-
nologii,

o poradenska a konzulta¢na ¢innost v oblasti programove-
ho a technického zabezpecenia a vypoctovej a organizac-
nej techniky,

« nakup, predaj, servis hardvéru a softvéru.

Systém environmentalneho
manazérstva

Certifikat podla Standardu ISO 14001 Systém manazérstva en-
vironmentu (EMS — Environmental Management System] bol
spolocnosti Asseco CE udeleny prvykrat v roku 2008 a v aprili
2016 ho nasa spolocnost UspeSne obhdjila spolu s certifika-
tom podla ISO 9001. Predmet certifikacie podla ISO 14001 je
zhodny s predmetom certifikacie podlfa ISO 9001 uvedenym
v predchadzajucej kapitole Systém manazérstva kvality. En-
vironmentalna politika je neoddelitelnou sucastou stratégie
spolocenskej zodpovednosti Asseco CE vodi zivotnému
prostrediu. Predmetom cinnosti a realizaciou poskytovanych
sluzieb nema nasa spolo¢nost vyznamny vplyv na Zivotné
prostredie, napriek tomu sa v ramci svojej filozofie ,Mat zod-
povednost voci zivotnému prostrediu® snazi v ¢o najvacsom
rozsahu,napomahat ochrane ludského zdravia a prispievat
k ochrane a zlepSovaniu kvality zivotného prostredia. Sepa-
racia odpadu a vyradovanie pocitacovej techniky v zmysle
prisludnej legislativy ako i efektivne riadenie vyuZzivania mo-
torovych vozidiel patria medzi hlavné aktivity z pohladu EMS.
Viyradend pocitacova technika, ktora uz nespliia pozadované
vykonnostné parametre, je darovana v ramci sponzorskych
aktivit, odpredavana zamestnancom, pripadne sa likviduje
prostrednictvom opravnenych spolonosti.



Management
System

The management system of the company Asseco CE is based on the vision, strategy and objectives of the
Company supported by its quality management system and environmental management system, informa-

tion security and Management IT Service.

The various system functionalities, such as planning, documentation management, internal audits, risk man-
agement and setting corrective and preventive actions help the management and other staff to prevent
disagreements or risk events, to achieve the goals of the Company and meet customer needs.

Quality
Management System

Asseco CE implemented and certified Quality Management
System (QMS] according the norm ISO 9001 in 2002 for the first
time and the Company Asseco CE kept its certificate under the
ISO standard in April 2016. The effort of the top management
of the Company is to maintain and continually improve the ef-
fectiveness of quality management system in accordance with
the requirements of the standard. One of the primary goals of
the Company is to achievement customers satisfaction by the
solutions delivered and services provided. In an effort to meet
customers’ and business partners’ expectations, Asseco CE
focuses particularly on continuous improvement of the quality
of provided services and products.

ISO 9001 Quiality Certificate has been issued for the following

activities:

« Providing of software solutions (sale of off themself pro-
grams as contracted with authors, development of custom
software] and realization of projects;

o Design, development, production, implementation,
system integration and providing of IT systems operation;

« Information systems development;

« Software development process;

e Hardware and networks delivery and support;

e Provision of consultancy, analytical and advisory services
within the field of information and communication tech-
nologies;

« Advisory and consultancy services in the field of software
and hardware, computer and organizational techniques;

o Nakup, predaj, servis hardveéru a softvéru.

Environmental
Management System

Certified according to ISO 14001 Environmental Management
Systems (EMS] was awarded to Asseco CE in 2008 for the first
time and the Company Asseco CE successfully defended
certification together with the ISO 9001 standard certificate
in April 2016. The scope of certification under ISO 14001 is
identical to the subject of certification according to ISO 9001
stated in previous chapter Quality Management System. The
Company’s environmental policy has become an integral
part of its strategy of corporate social responsibility. Although
the Company has no significant impact on the environment
by its subject of business activity and provided services, it
strives within its philosophy “To be environmentally respon-
sible”, to help protect human health and contribute to the
improvement of the quality of the environment and protect
it. Separating waste and discarding computer equipment in
accordance with the applicable laws are the main activities
that stand at the center of the Company s attention. Discard-
ed computer equipment that no longer meets the required
performance parameters is handed over as a gift as part of
sponsorship activities, is sold to employees or is disposed of
by authorized companies.
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Systém manazérstva
informacénej bezpecnosti

Za ucelom zabezpecenia adekvatnej ochrany vlastnych, ale
aj od zakaznikov ziskanych informacii, spolo¢nost aplikovala
poziadavky Standardu ISO 27001 Systém manazérstva bez-
pec¢nosti informacii (ISMS — Information Security Manage-
ment System). Zavedeny systém ISMS prvykrat certifikovany
v roku 2010 je v spolo¢nosti udrziavany a neustale zlepSovany.

Predmet certifikacie podla ISO 27001:

o komplexné rieSenia v oblasti informacno-komunikacnych
technologii (poradenské a konzultac¢né sluzby, integra¢né
sluzby, riadenie projektov, predaj, analyza, navrh, imple-
mentacia a servis informacnych systémov]),

o zabezpeclenie prevadzky informacného systému,

e VyvOj softvéru a poskytovanie sluzieb v oblasti informac-
nych technolégi,

« nakup, predaj, servis hardvéru a softvéru.

Systém manazérstva
IT sluzieb

Spolo¢nosti Asseco CE v Ceskej republike bol v roku 2015
udeleny certifikat podla Standardu ISO 20000-1, ktory si spo-
lo¢nost v roku 2016 uspesSne obhdjila. Systém manazmentu
IT sluZieb (ITSM — Information Technology Service Manage-
ment System) zabezpecuje podporu procesného riadenia
organizacie v oblasti optimalneho vyuzivania informacnych
technologii, ¢im prispieva k zvySovaniu efektivity a kvality
poskytovanych IT sluzieb. Predmetom certifikacie podla ISO
20000-1 je systétm manazmentu IT sluzieb poskytovanych v
rdmci divizie Public CZ pre prevadzku, spravu, podporu a
rozvoj informacnych systémov.



Information Security
Management System

To ensure adequate protection of Company information as
well as information provided by customers, Asseco CE intro-
duced an Information Security Management System (ISMS])
according to the ISO 27001 standard. The implemented Infor-
mation Security Management System (ISMS] certified for the
first time in 2010 is in the Company maintained and continu-
ously improved.

The obtained certificate is valid for:

o Comprehensive solutions in information and communi-
cation technologies (advisory and consulting services,
integration services, project management, sales, analysis,
design, implementation and maintenance of information
systems);

o Providing of IT systems operation;

o Software development and providing of IT services;

o Purchase, sale, and servicing of hardware and software.

IT Service
Management System

In 2015, Asseco CE in the Czech Republic was granted the
certificate under standard ISO 20000-1 and the company suc-
cessfully defended the certificate in 2016 too. System for IT
service management (ITSM - Information Technology Service
Management System) provides support to process manage-
ment of an organization in the area of ideal use of information
technology, thus contributing to improving the efficiency and
quality of IT services. The scope of certification in accordance
with ISO 20000-1 is a system of management of IT services
provided under the division Public CZ for the operation, man-
agement, support and development of information systems.
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Analyza financnych vysledkov
Asseco Central Europe

Za obdobie dvanastich mesiacov konciacich 31. decembra 2016 (,2016) ako aj porovnatelné obdobie dvandstich mesiacov kon-
Ciacich 31. decembra 2015 (,2015%) vykazala Spolo¢nost nasledujlce finan¢né vysledky:

Trzby z predaja 46 729 - 53593 - (12,8) %
Hruba obchodna marza 10 872 23% 11875 22% (8,4) %
Prevadzkovy zisk 6 317 14 % 7 465 14 % (15,4) %
Zisk pred zdanenim 11648 25% 13572 25% (14,2) %
Cisty zisk za obdobie 10 156 -- 11786 -- (13,8) %

Spoloc¢nost vykazala v roku 2016 medziro¢ny pokles trzieb o 13 %. Tento pokles bol spdsobeny najma prepadom v sektore verej-
nej spravy (-10,9 mil. EUR) z dévodu vysokej porovnavacej zakladne z roka 2015 a nedostatku novych projektov po marcovych vol-
bach. Pozitivny vyvoj trzieb v ostatnych segmentoch (Cisty ndrast o 4 mil. EUR) zredukoval vplyv spominaného poklesu v sektore
verejnej spravy. Vyznamne sa zmenili trzby za vlastny softvér a sluzby, ktoré poklesli o 4,2 mil. EUR z dévodu vysokej porovnavacej
zakladne a trzby z predaja softvéru a zariadeni tretich stran, ktorych trzby sa medziroéne znizili o 2,7 mil. EUR.

Medziro¢ny pokles hrubej obchodnej marze o 8 % (-1 mil. EUR] iba ¢iastocne reflektoval vyvoj trzieb, ¢o zapricinilo zlepsenie zis-
kovosti (z 22,2 % v roku 2015 na 23,3 % v roku 2016). Pokles administrativnych nakladov o 10% taktiez odraza pokles v trzbach. Na
druhej strane, naklady na predaj sa zvysili medziro¢ne o 440 tis. EUR v d6sledku vyznamnej snahy v oblasti biznis developmentu.
Spoloc¢nost tak dosiahla v roku 2016 prevadzkovy zisk nizsi o 1,1 mil. EUR pri udrzani prevadzkovej marze vo vyske 14 %.

Vynosy z finan¢nych ¢innosti zahfnajuce nizsi prijem z dividend (medziro¢ne o 1,9 mil. EUR] v sledovanom obdobi zapricinili pokles
zisku pred zdanenim ako aj Cistého zisku Spolo¢nosti (0 1,9 resp. 1,6 mil. EUR].

Analyza
rizika koncentracie

Trzby z predaja presiahli v roku 2016 10 % podiel na celkovych trzbach Spolo¢nosti u nasledovnych zakaznikov: Finan&né riaditel-
stvo Slovenskej republiky a V§eobecna zdravotna poistoviia, a.s.

Ziaden z dodavatelov nepresahuje 10 % podiel na celkovych trzbach Skupiny.
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Analysis of Financial Results
of Asseco Central Europe

The Company reported the following financial results for the period of twelve months ended 31 December 2016 (“2016”) and the
comparative period of twelve months ended 31 December 2015 (“2015"):

Sales revenues 46,729 - 53,593 - (12.8)%
Gross profit on sales 10,872 23% 11,875 22% (8.4)%
Operating profit 6,317 14% 7,465 14% (15.4)%
Pre-tax profit 11,648 25% 13,572 25% (14.2)%
Net profit for the period reported 10,156 -- 11,786 -- (13.8)%

The Company reported decrease in sales by 13% in 2016 on year-on-year basis [“y/y”). This decrease was mainly caused by decline
in public segment (EUR -10.9 mil.) due to very high base in 2015 and the lack of new projects after the March 2016 election. Positive
development of revenues in other segments (net increase by EUR 4 mil.) reduced the negative impact of public segment. Major
change was in revenues from proprietary software and services — which decreased by EUR 4.2 mil y/y due to very high base in
comparable period, and in revenues from sale of 3rd party software and equipment, where revenues dropped by EUR 2.7 mil.

Gross profit on sales reflected the development of the top line only partially and decreased by 8% (EUR -1 mil.] which caused
profitability improvement (from 22.2% to 23.3% in 2015 and 2016 resp.). General administration costs also reflected the decrease in
revenues and declined by 10% y/y. Selling costs on the other hand increased by EUR 440 thous. y/y due to significant effort spent
in the international business development area. Company achieved operating profit accordingly lower by EUR 1.1 mil in 2016 y/y
maintaining its operating profit margin at 14% level.

Net financial income included lower intra-group dividends in the reporting period (by EUR -0.9 million y/y) which resulted in lower
2016 pre-tax profit and net profit by EUR 1.9 million and EUR 1.6 million resp.

Analysis

of concentration risks

Sales revenues to the following customers exceeded a 10% share on total sales of the Company in year 2016: Financné riaditelstvo
Slovenskej republiky and VSeobecna zdravotna poistoviia, a.s.

There are no suppliers exceeding 10% share in total revenues of the Company.
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Analyza financnych vysledkov
skupiny Asseco Central Europe

Informacie o
Skupine Asseco Central Europe

Za obdobie dvanastich mesiacov konciacich 31. decembra 2016 (,2016“) ako aj porovnatelné obdobie dvandstich mesiacov kon-
Ciacich 31. decembra 2015 (,,2015“) vykdzala Skupina nasledujuce finan¢né vysledky:

Trzby z predaja 168 235 -- 155147 -- 8%
Hruba obchodna marza 43 214 26 % 39 053 25% n%
Prevadzkovy zisk 15279 9% 15 027 10 % 2%
Zisk pred zdanenim 15 432 9% 15064 10% 2%
Cisty zisk za sledované obdobie 11250 7% 10 934 7% 3%

Finan¢né vysledky Skupiny za sledované obdobie boli pozitivhe ovplyvnené predovsetkym nasledovnymi faktormi:

« Akvizicie novych dcérskych spolo¢nosti zameranych na oblast infrastruktdry uskuto¢nené v roku 2015 (trzby z predaja vyssie o
12,4 mil. EUR]),

» Pokracujuci rast ERP biznisu (rast trzieb o 5,9 mil. EUR, medziro¢ne +11,5%)

» Zlep3ujuci sa vyvoj v Ceskej republike (rast trzieb o 0,7 mil. EUR, prevadzkovy zisk medziroéne +1,4 mil. EUR),

o Trzby spolo¢nosti DanubePay medziro¢ne vyssie o 0,4 mil. EUR

Na druhej strane Materska spolo¢nost zaznamenala trzby medziro¢ne nizsie 0 6,9 mil. EUR najma z dévodu vysokej porovnavace;j
zakladne a nedostatku projektov v sektore verejnej spravy po marcovych volbach. Vysledkom je, Ze Skupina zaznamenala celko-
vy narast trzieb o 8 % (+13,1 mil. EUR).

Madarska spolo¢nost Asseco CE Magyarorszag, ktora vznikla zlu€enim spolo¢nosti GlobeNet a Statlogics, zaznamenala mierne
nizsie trzby v porovnani s minulym rokom (-0,6 mil. EUR) najma kvéli spomaleniu predaja novych licencii nemocni¢nych IS ako aj
modulov Consumer Finance.

Hruba obchodna marza vzrastla o viac ako 4,2 mil. EUR [medziro¢ne +11 %). Najvacsiu ¢ast (+3 mil. EUR) tohto narastu tvori orga-
nicky rast a to najma kvoli vyssej dynamike vlastnych trzieb spolocnosti Asseco Solutions a skupiny firiem Asseco Central Europe.
Akvizicie dcérskych spolo¢nosti zameranych na oblast infrastruktiry prispeli v sledovanom obdobi k tomuto narastu 1,1 mil. EUR.

Vyssie naklady na oblast predaja sa tykaju investicii a predaja novych produktov (hlavne ERP). Tieto naklady spolu so zintenzivne-
nim medzindrodnych predajnych aktivit prispeli k rastu nakladov na oblast predaja a administrativy o 2,4 mil. EUR. Nové akvizicie
prispeli ndkladmi vo vyske 1,3 mil. EUR.

Kombinovany vplyv tychto faktorov sa prejavil na celkovom medziro¢nom naraste prevadzkového zisku Skupiny o 2 %.
Zisk pred zdanenim bol medziro¢ne vyssi o 2 %, Cisty zisk vzrastol 0 3 %.

Prevadzkova ziskovost projektovych aktivit — uskuto¢hovanych najma segmentom Asseco CE — narastla medziro¢ne z 10 % na 12
%. Tento pozitivny vysledok bol dosiahnuty predovietkym vyznamnym narastom v Ceskej republike — rast zo 6 % v 2015 na sucas-
nych +12 % podporeny silnou zakladnou dlhodobych projektov na Slovensku, ktoré si udrzali svoju 14 percentni marzu. Ziskovost
produktovo orientovanych spoloc¢nosti, ktoré su reprezentované predovsetkym spolo¢nostami Asseco Solutions, bola nizsia (10 %



Analysis of Financial Results
of the Asseco Central Europe Group

Information on the
Asseco Central Europe Group

The Group reported the following financial results for the period of twelve months ended 31 December 2016 (“2016”) and the
comparative period of twelve months ended 31 December 2015 (“2015”):

Sales revenues 168,235 -- 155,147 -- 8%
Gross profit on sales 43,214 26% 39,053 25% 1M1%
Operating profit 15,279 9% 15,027 10% 2%
Pre-tax profit 15,432 9% 15,064 10% 2%
Net profit for the period reported 11,250 7% 10,934 7% 3%

Financial results of the Group for the reporting period were positively influenced mainly by following factors

« Contribution from infrastructure subsidiaries acquired in 2015 (sales revenue higher by EUR 12.4 million),

« Continuous growth in ERP business (revenue growth EUR +5.9 million/+11.5% y/y).

o Improved development in the Czech Repubilic (revenue EUR +0.7 million, operating profit EUR + 1.4 million y/y],
e DanubePay increased by 0.4 million y/y

On the other hand Parent Company reported lower revenues by EUR 6.9 million y/y mainly due to very high base from previous
year and lack of new projects in the Public segment after the March election. As a result, the Group achieved overall 8% revenues
increase (EUR +13.1 million).

The combined entity in Hungary — Asseco CE Magyarorszag which was created by the merger of GlobeNet and Statlogics re-
ported slightly lower revenues (EUR — 0.6 million) y/y mainly due to slow down in the sales of new licenses for both Hospital IS
and Consumer Finance modules.

The gross profit on sales increased by more than EUR 4.2 million y/y (+11%). Major part of this growth (EUR +3 million) represents
the organic growth mainly due to higher dynamic of the own revenues growth in Asseco Solutions and Asseco Central Europe
business entities. Newly acquired Infrastructure business entities contributed by EUR 1.1 million in the reporting period.

Higher selling costs related to investment and sales of new products (mainly ERP) and intensified international sales activities re-
sulted in the higher portion of selling and general administration costs by EUR 2.4 million in the reporting period while the new
acquisitions contributed by additional EUR 1.3 million of costs.

As a combined result of these factors, the operating profit of the Group was slightly higher by 2% y/y in 2016.
The pre-tax profit for the period increase accordingly by 2% y/y. The net profit for the reporting period was higher by 3%.

The operating profitability of project activities — performed mainly by Asseco CE — increased from 10% to 12% in the y/y compari-
son. This positive result was achieved mainly due to significant improvement in the Czech Republic — from 6% in 2015 to current
+12% supported by the strong basis of the long term projects in Slovakia which maintained its 14% margin. The profitability of the
product oriented segment represented mainly by Asseco Solutions was lower (10% in the 2016 compared to 11.2% in the previous
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v roku 2016 v porovnani s 11,2 % v predchadzajucom roku) najma kvéli vyznamnym investicidm do vyvoja novych produktov a do
predajnych aktivit, ktoré by mali zabezpedit rast v buducnosti.

Vacsina trzieb bola generovana z predaja vlastného softvéru a sluzieb, ktory tvoril 74 % celkovych trzieb Skupiny tak v roku 2015
ako aj 2016. Infrastrukturna Cast - predaj softvéru a sluzieb tretich stran ako i repredaj pocitatového hardveéru a infradtruktury, si
udrzali 24 % podiel na celkovych vynosoch.

Vlastny softvér a suvisiace sluzby vzrastli medziro¢ne o viac ako 9,2 mil. EUR. Tento narast bol dosiahnuty tak organicky (medziroc-
ne +3,6 mil. EUR] ako aj vdaka novym dcérskym spolo¢nostiam, kiipenym v roku 2015 (+5,6 mil. EUR).

Logistické a outsourcingové sluzby vzrastli v sledovanom obdobi medziro¢ne o 22 %, hoci ich podiel zostal velmi nizky (2 % resp.
1% v sledovanom a predchadzajicom obdobi).

Asseco Central Europe a Asseco Solutions su dve hlavné entity, ktoré sa od roku 2013 prezentuju ako prevadzkové segmenty. Seg-
ment ,Ostatné” k 31. 12. 2016 zahfhia madarské spoloénosti a spolo¢nost Asseco BEL.

Segment Asseco Central Europe zaznamenal v roku 2016 osempercentny narast trzieb z predaja sluzieb externym zakaznikom. K
ndrastu najviac prispeli akvizicie novych dcérskych spolo¢nosti (12,4 mil. EUR). Trzby z predaja v sledovanom obdobi klesli orga-
nicky o 4,6 mil. EUR [-6,5 %), najma z dovodu nizsich trzieb z predaja v Asseco CE SK.

Prevadzkovy zisk z organickych aktivit vzrastol medziro¢ne o 11 % z dévodu vys3ej ziskovosti Asseco CE CZ. Na druhej strane, pri-
spevok novych dcérskych spoloc¢nosti bol nizsi o 0,2 mil. EUR, ¢oho vysledkom je celkovy prevadzkovy zisk vyssio 7 % (+0,6 mil.
EUR] v porovnani s predchadzajucim obdobim.

Segment Asseco Solutions v roku 2016 organicky zvysil svoje trzby o 11 % [+ 5,9 mil. EUR) najma vdaka vys$sim predajnym aktivitam
v oblasti licencii a konzulta¢nych sluZieb a to predovsetkym v regione DACH. Prevadzkovy zisk vo vyske 5,7 mil. EUR zostal v sle-
dovanom obdobi stabilny kvéli investiciam do novych ERP produktov.

Finan¢né vysledky segmentu ,Ostatné®, ktory je reprezentovany najma madarskymi spolo¢nostami, boli medziro&ne nizsie (-567
tis. EUR vo vynosoch, resp. -326 tis. EUR v prevadzkovom zisku) kvéli velmi vysokej porovnavacej zakladni z predaja nemocni¢nych
IS v Madarsku a kvoli nakladom Asseco BEL, ktoré je sucastou tohto segmentu.

Ziaden zo zékaznikov nepresahuje 10 % podiel na celkovych trzbach Skupiny.

Ziaden z dodavatelov nepresahuje 10 % podiel na celkovych trzbach Skupiny.
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period] mainly due to heavy investments in new product development and sales activities which should contribute to future
growth.

Majority of revenues were generated from sale of proprietary software and services which contributed by 74% to total revenues
of the Group in both 2015 and 2016. The infrastructure business line - the sales of third party software and services and resale of
hardware and infrastructure, maintained its 24% share of the overall revenues in both the reporting and previous period as well.

Revenues from own software and related services increased by more than EUR 9.2 million y/y. This growth was achieved both
organically (EUR +3.6 million y/y) and by newly acquired companies (EUR + 5.6 million).

Logistics and outsourcing services increased in the reporting period by 22% y/y although its share remains very low (2% resp. 1%
in the reporting and previous period).

Asseco Central Europe and Asseco Solutions are the two main business entities which are presented as operating segments since
2013. The “Other” segment includes Hungarian companies and Asseco Bel as at 31 December 2016.

Asseco Central Europe segment reported 8% increase of revenues from the external sale of the services in 2016 y/y. The main
contribution to this growth was the acquisition of new infrastructure business (EUR 12.4 million). Organically the sales revenues
decreased by EUR 4.6 million (-6.5%) in the reporting period due to lower revenue from sale in Asseco CE SK.

Operating profit from organic activities increased by 11% y/y due to higher profitability in Asseco CE CZ. New subsidiaries contrib-
uted lower by EUR 0.2 million so the total operating profit of the segment was higher by 7% (EUR +0.6 mil] compared to previous
period.

Segment Asseco Solutions organically increased its sales revenues from external sales by 11% (EUR + 5.9 million] in 2016 y/y mainly
due to higher sales activities both in the licenses and consulting area, mainly in DACH region. Operating profit of EUR 5.7 million
remained stable due to investment into new ERP products in the reporting period.

The financial results of Other segment represented mainly by Hungarian companies were lower (EUR -567 thousand in revenues
and EUR —326 thousand in operating profit y/y respectively) due to very high base from sale of hospital IS in Hungary in previous
period and due to contribution of Asseco Bel into the costs of this segment.

There are no customers exceeding 10% share in total revenues of the Group.

There are no suppliers exceeding 10% share in total revenues of the Group.
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Informacie
o dcérskych spoloc¢nostiach

NizSie uvedena tabulka zobrazuje zadkladné financné Udaje za jednotlivé spolo¢nosti alebo skupiny patriace do Skupiny Asseco
Central Europe*.

Asseco CE SK 46 729 53593 10156 11786
Asseco CE CZ 21001 20 335 4 462 3217
BERIT CH 1204 1186 20 6
BERIT DE 2898 2769 122 n4
DanubePay 1312 945 (1454) (1565)
Interway 26180 18 318 667 937
exe 11529 6 995 152 44
Asseco Solutions AG 30926 26 308 2028 1919
100 Asseco Solution SK 10 364 9820 665 875
Asseco Solution CZ 17 563 16 456 1330 1469
Asseco CE Magyarorszag 7800 8500 774 855
Asseco IT Services 300 228 144 (42)
Asseco BEL - - (6] -
177 806 165 453 19 060 19 615

* Udaje nezahfiaju konsolidaéné Upravy a alokaciu Cistého zisku/straty pre mensinové podiely.

Vsetky hodnoty v tis. EUR, ak nie je uvedené inak.
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Information
on subsidiaries

The table below shows the basic financial data for individual companies or groups belonging to Asseco Central Europe
Group*.

Asseco CE SK 46,729 53,593 10,156 1,786
Asseco CE CZ 21,001 20,335 4,462 3,217
BERIT CH 1,204 1,186 20 6
BERIT DE 2,898 2,769 122 n4
DanubePay 1,312 945 (1,454) (1,565)
Interway 26,180 18,318 667 937
exe 11,529 6,995 152 44
Asseco Solutions AG 30,926 26,308 2,028 1,919
Asseco Solution SK 10,364 9,820 665 875 101
Asseco Solution CZ 17,563 16,456 1,330 1,469
Asseco CE Magyarorszag 7,800 8,500 774 855
Asseco IT Services 300 228 144 (42)
Asseco BEL - - (6) -
177,806 165,453 19,060 19,615

* Data exclude consolidation adjustments and net profit attributable to non-controlling interest.

All figures in thousands of EUR, unless stated otherwise.



Analyza penaznych
tokov Skupiny

Penazné toky Skupiny generované za obdobie roku 2016 a porovnatelné obdobie roku 2015 su uvedené v tabulke nizsie.

Pefazné toky z prevadzkovych ¢innosti 17 935 21263
Peflazné toky z investi¢nych ¢innosti (9 474) (5 475)
Penazné toky z finan¢nych cinnosti (11509) (10 710)
Zmena penaznych prostriedkov (3048) 5078
Kurzoveé rozdiely 32 281
Pefazné prostriedky na zaciatku obdobia 43 275 37916
Pefiazné prostriedky na konci obdobia 40 259 43275

Vsetky hodnoty v tis. EUR.

Penazné toky

z investi¢nych ¢innosti Skupiny
102

Celkové penazneé toky Skupiny na investi¢né ¢innosti predstavovali v sledovanom obdobi tbytok vo vyske 9,5 mil. EUR. Tento vy-
sledok bol spésobeny najma vydavkami na obstaranie hmotného a nehmotného majetku vo vyske 2,9 mil. EUR, netto vydavkami
z poskytnutych tverov (5,8 mil. EUR] a vydavkami tykajucimi sa vyskumu a vyvoja (1,3 mil. EUR].

Penazné toky
z finanénych cinnosti Skupiny

Celkové penazné toky Skupiny na finan¢né ¢innosti predstavovali v sledovanom obdobi ubytok vo vyske 11,5 mil. EUR. Odliv pe-
naznych prostriedkov suvisiaci s vyplatou dividend akciondrom Skupiny predstavoval 11,4 mil. EUR.



The Group’s
cash-flow generation

The Group’s cash flow generation in the period of 2016 is provided below.

Cash-flow from operating activities 17,935 21,263
Cash-flow used in/from investing activities (9,474) (5,475)
Cash-flow used in financial activities (11,509) (10,710)
Change in cash for the period (3,048) 5,078
Net foreign exchange differences 32 281
Cash and cash equivalents, beginning of period 43,275 37,916
Cash and cash equivalents, end of period 40,259 43,275

All figures in thousands of EUR.

The Group’s
investment cash-flow

Net cash used in investing activities during the reporting period was EUR -9.5 million. It comprises mainly from acquisition of
tangible and intangible assets in amount of EUR 2.9 million, net loans granted (EUR 5.8 million) and expenditures related to R&D

projects (EUR 1.3 million).

The Group’s
financial cash-flow

Net cash used in financing activities during the reporting period was negative of EUR 11.5 million. Cash outflow related to dividends

payoff amounted to EUR 11.4 million.
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Informacia
pre investorov

Predstavenstvo spolo¢nosti

Predstavenstvo je Statutdrnym organom Asseco CE, ktory
riadi spolo¢nost, kona v jej mene a zastupuje ju pri pravnych
ukonoch. Predstavenstvo rozhoduje o vietkych zalezitostiach
spolocnosti, pokial nie su vieobecne zavaznymi pravnymi
predpismi alebo stanovami spolo¢nosti vyhradené do p6-
sobnosti valného zhromazdenia alebo dozornej rady. Pred-
stavenstvo ma minimalne troch a maximalne piatich ¢lenov.
V mene spolocnosti su opravneni konat vo vSetkych veciach
ktorykolvek dvaja ¢lenovia predstavenstva spolo¢ne. Clenov
predstavenstva voli na obdobie 5 rokov, ako aj odvolava, do-
zornd rada spolocnosti. Dozorna rada zaroven urci, ktory z
Clenov predstavenstva je predsedom predstavenstva.

Predstavenstvo je uzndaSaniaschopné, ak je pritomna nad-
polovi¢na vacsina ¢lenov predstavenstva vratane predsedu
predstavenstva alebo nim povereného &lena predstaven-
stva. Rozhodnutie predstavenstva je prijaté, ak zan hlasovala
nadpolovi¢na vacsina pritomnych.

Predstavenstvo nema Ziadne osobité vybory.

Dalsie ustanovenia o priebehu a organiza¢nom zabezpeceni
zasadnuti predstavenstva, jeho pdsobnosti, zakaze konku-
rencie a o ostatnych nalezitostiach suvisiacich s predstaven-
stvom su sucastou platného znenia stanov spolo¢nosti.

Aktudlne zlozenie predstavenstva mozno n3jst na interneto-
vej stranke Asseco CE v sekcii Spolocnost.

Dozornd rada

Dozornd rada je kontrolnym organom spoloc¢nosti, ktory
dohliada na vykon p&sobnosti predstavenstva a uskutocrio-
vanie podnikatelskej ¢innosti spolocnosti. Dozorna rada ma
5 &lenov. Clenovia dozornej rady sa volia na dobu 5 rokov.
Clenov dozornej rady voli a odvolava valné zhromazdenie.
Ak ma spolo¢nost v Case volby ¢lenov dozornej rady viac
ako 50 zamestnancov v hlavhom pracovnom pomere, tak
dve tretiny ¢lenov dozornej rady voli a odvolava valné zhro-
mazdenie a jednu tretinu zamestnanci spolo¢nosti.

Ustanovenia o priebehu a organizacnom zabezpedeni za-
sadnuti dozornej rady, jej pésobnosti, zakaze konkurencie a
o ostatnych ndlezitostiach suvisiacich s dozornou radou su
sucastou platného znenia stanov spoloc¢nosti.

Aktudlne zloZenie dozornej rady mozno najst na internetovej
stranke Asseco CE v sekcii Spolocnost.

Informacie o ¢innosti valného zhromazdenia,
jeho pravomociach, opis prav akcionarov a po-
stupu ich vykonavania

Valné zhromaZzdenie je najvysSim organom spoloc¢nosti. Na
valnom zhromazdeni maju pravo zucastnit sa vSetci akcio-
nari alebo ich splnomocnenci, ako aj iné osoby, v sulade s
ustanoveniami stanov spolo¢nosti. Clenovia predstavenstva
a dozornej rady sa tiez zu€astriuju na zasadnuti valného zhro-
mazdenia. Valné zhromaZzdenie sa kona najmenejraz zarok a
zvolava ho predstavenstvo. Valné zhromazdenie sa spravidla
kona v Bratislave, v sidle spolo¢nosti. Valné zhromazdenie sa
modze taktiez konat na ktoromkolvek inom mieste ur¢enom
predstavenstvom pri zvoldvani valného zhromazdenia. Po-
sobnost valného zhromazdenia vymedzuje zakon a platné
znenie stanov. Ak to vyzaduju zaujmy spoloc¢nosti alebo v
pripadoch ustanovenych vSeobecne zavaznymi pravnymi
predpismi alebo stanovami mozno zvolat mimoriadne valné
zhromazdenie. Valné zhromazdenie zvolava predstavenstvo
uverejnenim oznamenia o konani valného zhromazdenia
najmenej 30 dni pred konanim valného zhromazdenia v pe-
riodickej tlaci s celostatnou pdsobnostou, ktora uverejiiuje
burzoveé spravy.

Vzhladom na rozdielnost pravnych predpisov upravujucich
fungovanie akciovej spolocnosti v dvoch réznych pravnych
systémoch, t.j. rozdielnost slovenskych pravnych predpisov,
ktorymi sa spravuje fungovanie spolocnosti a pravom pol-
skym upravujucim pravidla obchodovania s akciami spo-
lo¢nosti na trhu cennych papierov vo Varsave, a za ucelom
vysvetlenia tychto predpisov, predstavenstvo mdze zvolat
pred konanim kazdého valného zhromazdenia informacné
zhromazdenie akcionarov [dalej len ,informacné zhromazde-
nie“), ktoré sa mdze konat v Bratislave a/alebo vo Varsave.
Informacné zhromazdenie sa kona nie skér ako 5 a nie neskor
ako 1 pracovny den pred terminom konania zvolaného val-
ného zhromazdenia. Na informa¢nom zhromazdeni pred-
stavenstvo poda akciondarom vecné informacie o vsetkych
bodoch programu valného zhromazdenia a predlozi doku-
menty, ktoré budu na valnom zhromazdeni prerokovavané.
Program rokovania valného zhromazdenia a jeho jednotlivé
body budu akciondarom vysvetlené v suvislosti s objasnenim
prav akcionarov, najma z hladiska ich rozdielnosti v jednotli-
vych pravnych systémoch.

Pravo akcionara zucastnit sa na valnom zhromazdeni sa ove-
ruje na zaklade vypisu z uctu majitela cennych papierov



Information
for Investors

Board of Directors

The Board of Directors is Asseco CE'’s statutory body, manag-
ing the Company while acting on its behalf and representing
itin legal acts. The Board of Directors decides on all matters of
the Company, unless legal statute or the Company’s Statutes
reserve that right to the shareholders at the General Assem-
bly or to the Supervisory Board. The Board of Directors has a
minimum of three and maximum of five members. Any two
members of the Board of Directors are jointly authorized to act
in the name of the Company in all matters. Board members are
elected, for a period of five years, or withdrawn by the Super-
visory Board. The Supervisory Board also determines which
Member of the Board shall be the Chairman of the Board.

The Board of Directors has a quorum when more than half
of its members are present, including the Chairman of the
Board of Directors or any member of the Board of Directors
authorized by him. Resolutions of the Board of Directors are
approved by a majority vote of the members present.

The Board of Directors has no special committees.

Further provisions on process and organization of the meet-
ings of the Board of Directors, its competence, prohibition of
competitive conduct and other matters related to the Board
of Directors are included in the Company’s valid Statutes.

The current composition of the Board of Directors can be
found on Asseco CE’s website under the “Company” section.

Supervisory Board

The Supervisory Board is the controlling body of the Company,
which oversees the performance of the Board of Directors and
the Company'’s business conduct. The Supervisory Board has
5 members. The Supervisory Board members are elected for
a period of 5 years. They are elected and recalled by the Gen-
eral Assembly. If the Company at the time of the election of
the Supervisory Board members has more than 50 employees
in main employment, than two thirds of the members of the
Supervisory Board are elected and dismissed by the General
Assembly and one third by the Company employees'.

Further provisions on process and organization of the meet-
ings of the Supervisory Board, its competence, prohibition
of competitive conduct and other matters related to the Su-
pervisory Board are included in the Company’s valid Statutes.

The current composition of the Supervisory Board can be
found on Asseco CE’s website under the “Company” section.

Information on the activities of the General Assembly, its
powers, description of shareholders’ rights and their imple-
mentation process

The General Shareholders Meeting is the supreme authority
of Asseco CE. All shareholders or their attorneys have a right
to participate at the General Shareholders Meeting as well as
other persons in accordance with the Company Statutes, as
for instance members of the Board of Directors or members
of the Supervisory Board. The Board of Directors convenes
the General Shareholders Meeting at least once a year. That
is being held generally at Asseco CE'’s registered office. The
meeting can take place at any other location designated by
the Board of Directors at the time when it calls the General
Assembly. The scope of authority at the General Assembly is
defined by law and valid Statutes. In cases when the interests
of the Company demand it, or in cases set out by legal statute
or in the Statutes, an extraordinary General Assembly can be
called. The Board of Directors calls the General Assembly by
publishing an announcement of the occurrence of the Gen-
eral Assembly at least 30 (thirty) days before its occurrence
in the periodic press publishing stock market reports with a
nationwide circulation.

With respect to the differences in legislation governing the
operation of a joint-stock company in two diverse legal sys-
tems, i.e. differences in Slovak legislation that governs the
functioning of the Company and Polish law regulating the
rules for trading of Company shares on the Warsaw Stock Ex-
change, and for the purpose of explaining these regulations,
the Board of Directors may call before each General Assem-
bly for an informational meeting with shareholders (further
as “informational meeting”), which may be held in Bratislava
and/or in Warsaw. The informational meeting is held no ear-
lier than five days and no later than one working day before
the date when the called General Assembly takes place. At
the informational meeting, the Board of Directors objectively
briefs the shareholders on all points in the General Assembly
agenda and submits documentation that will be discussed
at the General Assembly. The agenda for discussion at the
General Assembly and individual points are explained to the
shareholders in the context of clarifying shareholders’ rights,
in particular from the point of view of differences in each
legal system.

The right of a shareholder to participate in the General As-
sembly is verified by the security owner’s account statement
maintained by a member of the Central Securities Depository
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vedeného ¢lenom centrdlneho depozitdra v SR (Centraliny
depozitdr cennych papierov] alebo ¢lenom zahrani¢ného
centralneho depozitara, ktory ma drzitelsky ucet vedeny v
Centralnom depozitari cennych papierov SR, vyhotoveného
k rozhodujucemu driu podla prislusného ustanovenia stanov
spoloc¢nosti.

Akcionar mbze vykonavat svoje prava na valnom zhromazde-
ni osobne alebo prostrednictvom pisomne splnomocnenej
osoby. SpInomocnencom akcionara neméze byt ¢len dozor-
nej rady spolo¢nosti.

Pri prezentacii na valné zhromazdenie su akcionari povin-
ni predlozit za uc¢elom zistenia opravnenosti ich ucasti na
valnom zhromazdeni tieto doklady:

original alebo Uradne overenu képiu vypisu z uctu majitela
cennych papierov vedeného ¢lenom centralneho depozitara
v SR (Centrdiny depozitdr cennych papierov] alebo ¢lenom
zahrani¢ného centralneho depozitara, ktory ma drzitelsky
ucet vedeny v Centralnom depozitdri cennych papierov SR,
vyhotoveného k rozhodujucemu diiu podla prislusného usta-
novenia stanov spolo¢nosti, a

1.
a) akcionar — fyzicka osoba:

« platny obciansky preukaz alebo cestovny pas alebo iny
platny doklad, ktory ich nahradza;

b) akcionar — pravnicka osoba:

« original alebo uradne overenu fotokdpiu vypisu z obchod-
ného registra, nie starSieho ako 3 mesiace, ktory uvadza
stav akcionara — pravnickej osoby platny v ¢ase konania
valného zhromazdenia; a

o jej Statutarny organ, ¢lenovia Statutarneho organu, oprav-
neni konat v mene spolocnosti a pritomni na valnom zhro-
mazdeni, predlozia platny obcliansky preukaz alebo ces-
tovny pas alebo iny platny doklad, ktory ich nahradza;

c) splnomocnenec - fyzicka osoba:

« original alebo uradne overenu kopiu plnomocenstva s
uradne overenym podpisom akcionadra, ak je tento fy-
zickou osobou alebo Uradne overenym podpisom $ta-
tutdrneho orgdnu, pripadne ¢lenov Statutarneho organu,
opravnenych konat v mene akciondra, ak je akcionarom
pravnicka osoba;

« platny obciansky preukaz splnomocnenca alebo cestovny
pas alebo iny platny doklad, ktory ich nahradza; a

« ak zastupuje akciondra — pravnickl osobu — aj origindl
alebo uradne overenu fotokdpiu vypisu z obchodného re-
gistra akcionara, nie starSieho ako 3 mesiace, ktory uvadza
stav akcionara — pravnickej osoby platny v ¢ase konania
valného zhromazdenia.

d] splnomocnenec — pravnickd osoba — zastUpend svojim
Statutarnym organom:

« original alebo uradne overenu koépiu plnomocenstva s
Uradne overenym podpisom akcionara, ak je tento fy-
zickou osobou alebo uradne overenym podpisom Sta-
tutdrneho organu, pripadne ¢lenov $tatutarneho organu,
opravnenych konat v mene akcionara, ak je akciondrom
pravnicka osoba;

« original alebo uradne overenu fotokdpiu vypisu z jej ob-
chodného registra, nie starSieho ako 3 mesiace, ktory
uvadza stav splnomocnenca — pravnickej osoby platnym
v ¢ase konania valného zhromazdenia;

o platny obciansky preukaz Statutarneho zastupcu splno-
mocnenca alebo cestovny pas alebo iny platny doklad,
ktory ich nahradza; a

o ak zastupuje akcionara — pravnicku osobu — aj original
alebo Uradne overenu fotokodpiu vypisu z obchodného re-
gistra akcionara, nie starSieho ako 3 mesiace, ktory uvadza
stav akcionara — pravnickej osoby platny v ¢ase konania
valného zhromazdenia.

Oficialnym rokovacim jazykom valného zhromazdenia je slo-
vencina. Akékolvek ukony alebo postupy, pri ktorych akcio-
nar potrebuje preklad do cudzieho jazyka si musi zabezpecit
sam, pricom sam znasa aj naklady.

Valné zhromazdenie rozhoduje o vSetkych otazkach dvojtre-
tinovou vacsinou hlasov pritomnych akcionarov, okrem pri-
padov, v ktorych vieobecne zavazné pravne predpisy alebo
stanovy vyzaduju vyssi pocet hlasov akciondrov (viac). Pocet
hlasov akcionara sa spravuje menovitou hodnotou jeho akcii.
Kazda akcia o menovitej hodnote 0,033194 EUR predstavuje
jeden hlas. O priebehu valného zhromazdenia musi byt vy-
hotovena zapisnica. Notarska zapisnica o priebehu valného
zhromazdenia musi byt vyhotovena v pripadoch stanove-
nych zakonom.

Dalsie ustanovenia o priebehu a organiza¢nom zabezpeceni
zasadnuti valného zhromazdenia, jeho pdsobnosti a o ostat-
nych ndlezitostiach suvisiacich s valnym zhromazdenim su
sucastou platného znenia stanov spolo¢nosti.



of the Slovak Republic (Central Securities Depository) or a
member of a foreign central depository that has a holder’s
account maintained by the Central Securities Depository of
the Slovak Republic, executed on the relevant date accord-
ing to the applicable provision of the Company’s Statutes.

The shareholder may exercise his or her rights at the General
Assembly in person or through a proxy acting under a writ-
ten power of attorney. The shareholder’s proxy may not be a
member of Asseco CE’s Supervisory Board.

When shareholders are going to be presenting at the Gen-
eral Assembly, they are required, in order to ascertain the le-
gitimacy of their presence at the General Assembly, to submit
the following documents:

An original or officially authenticated copy of their secu-
rity owner’s account statement, maintained by a member of
the Central Securities Depository of the Slovak Republic or a
member of a foreign central depository who has a holder’s
account maintained by the Central Securities Depository of the
Slovak Republic and executed on the relevant date according
to the applicable provision of the Company’s Statutes; and

1.
a) Shareholder — natural person:

« avalididentity card, passport or any other valid document
substituting them;

b) Shareholder - legal entity:

o an original or officially authenticated photocopy of the ex-
tract from the Commercial Register, no older than three
months, which shows the shareholder’s status — valid legal
entity at the time the General Assembly is held; and

o the Company’s statutory body, members of the statutory
body, those authorized to act on behalf of the Company
and those present at the General Assembly submit a valid
identity card, passport or any other valid document sub-
stituting them;

c) Proxy — natural person:

« an original or officially authenticated copy of the power of
attorney with the officially authenticated signature of the
shareholder, if a natural person, or the officially authenti-
cated signature of either the statutory body or member
of the statutory body authorized to act on behalf of the
shareholder, if the shareholder is a legal entity;

« valid identity card of the proxy or his or her passport or
other valid document substituting them; and

« if representing the shareholder — legal entity — also an
original or officially authenticated photocopy of the
shareholder’s extract from the Commercial Register, no
older than three months, which shows the shareholder’s
status — valid legal entity at the time the General Assembly
is held;

d) Proxy — legal entity — represented by its statutory body:

o an original or officially authenticated copy of the power of
attorney with the officially authenticated signature of the
shareholder, if a natural person, or the officially authenti-
cated signature of either the statutory body or member
of the statutory body authorized to act on behalf of the
shareholder, if the shareholder is a legal entity;

e an original or officially authenticated photocopy of the
shareholder’s extract from the Commercial Register, no
older than three months, which shows the shareholder’s
status — valid legal entity at the time the General Assembly
is held;

o valid identity card of the proxy’s statutory representative
or his or her passport or other valid document substituting
for them; and

o if representing the shareholder — legal entity — also an
original or officially authenticated photocopy of the
shareholder’s extract from the Commercial Register, no
older than three months, which shows the shareholder’s
status — valid legal entity at the time the General Assembly
is held.

The official language of the General Assembly is Slovak. Any
acts or procedures where a shareholder needs a translation
into a foreign language must be guaranteed by the share-
holder him or herself, with costs being also borne by the
shareholder.

The General Assembly rules on all questions by a twothirds
majority vote of all shareholders present, except in cases
where legal statute or the Statutes require a higher number of
shareholder votes. The number of votes for a shareholder is
determined by the par value of his or her shares, where each
share at a par value of 0.033194 EUR represents one vote. Min-
utes must be kept of the General Assembly. Notarial deed on
the course of the General Assembly must be made in cases
defined by the law.

Further provisions on process and organization of the Gen-
eral Assembly, its competence, prohibition of competitive
conduct and other matters related to the General Assembly
are included in the Company’s valid Statutes.
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Sprava o Cinnosti dozornej rady
a k uctovnej zavierke spoloCnosti
Asseco Central Europe, a. s. za rok 2016

Dozorna rada sa v roku 2016 stretavala podla potreby, celko-
vo trikrat.

Prvé zasadanie sa uskutoc¢nilo dia 21. 3. 2016 a venovalo sa
hospodarskym vysledkom spolonosti a ro¢nej uctovnej
zavierke za rok 2015, navrhu rozdelenia zisku a odporucili
sme Valnému zhromazdeniu schvalenie hospodarskych vy-
sledkov. Taktiez sme zobrali na vedomie predlozend Rocnu
spravu spolocnosti o jej Cinnosti za rok 2015. Schvalili sme
znenie Spravy Dozornej rady za rok 2015 a rozhodli sme o jej
predlozeni Valnému zhromazdeniu spolocnosti.

Zobrali sme na vedomie progndzu plnenia planu za 1. Stvrtrok
roku 2016. Odporucili sme Valnému zhromazdeniu pre rok
2016 vyber auditorskej spolocnosti Ernst & Young Slovakia,
spol.sr. 0.

Schvalili sme odkupenie 60 % podielu akcii v spolo¢nos-
ti Asseco Bel LLC, so sidlom Pobediteley 7A, 220004 Minsk,
Bielorusko od spolo¢nosti Asseco Poland, S.A., so sidlom ul.
Olchowa 14, 35-322 Rzeszow, Polska republika.

Suhlasili sme s vyplatenim bonusov pre ¢lenov predstaven-
stva spoloc¢nosti.

Druhé zasadnutie sa uskutoc¢nilo dra 1. 7. 2016 a venovalo sa
individudlnym a konsolidovanym vysledkom hospodarenia
spoloc¢nosti za obdobie prvého polroku 2016. Tieto vysledky
sme vzali na vedomie. Bola prezentovana progndza hospo-
darskych vysledkov za 3. Stvrtrok a vyhlad do konca roka 2016.

Taktiez sme boli informovani o podnikatelskych aktivitach
spolo¢nosti.

Tretie zasadnutie Dozornej rady sa uskutocnilo dna 15. 12.
2016. Zobrali sme na vedomie individualne a konsolidované
hospodarske vysledky spolocnosti za obdobie 1. 1. az 30. 9.
2016 a progndézu individualnych a konsolidovanych financ-
nych vysledkov spolo¢nosti do konca roka 2016.

Schvalili sme bez pripomienok navrh predlozeného rozpodtu
na rok 2017.

Adam Tadeusz Goral
predseda dozornej rady
Chairman of the Supervisory Board

V samotnej spolo¢nosti ASSECO Central Europe doslo k
znizeniu Cistého zisku o 1,63 mil. €, ¢o predstavuje pokles o
13,83 %. Tento pokles bol spdsobeny ukonéenim velkého
poctu projektov v roku 2015. Vzhladom na mnozstvo vonkaj-
Sich vplyvov nebolo mozné rozbehnut projekty v predpokla-
danom rozsahu.

Pri konsolidovanej uctovnej zavierke bol dosiahnuty cCisty
zisk po zdaneni vo vyske 11,253 mil. €, (0,55 € na 1 emitovanu
akciu), ¢o predstavuje narast 0 2,92 %.

Berieme na vedomie vysledky hospodarenia spolo¢nosti za
rok 2016 a podla predlozenych materidlov potvrdzujeme, ze
spolo¢nost bola predstavenstvom riadne vedena v zmysle
stanov spolo¢nosti, rozhodnuti Valného zhromazdenia a Do-
zornej rady.

Dozorna rada spolupracovala pri audite s auditorskou spo-
lo€nostou Ernst & Young Slovakia, spol. s r.o. a potvrdzuje, ze
vedenie uc¢tovnych zaznamov a realizacia riadnej uctovnej za-
vierky sa vykonavali v zmysle platnych predpisov a v sulade
so zavermi predchadzajucich auditov. Odporuc¢ame Valnému
zhromazdeniu spolo¢nosti schvalit riadnu uctovnu zavierku.

Podporovali sme dalsi rozvoj a prosperitu spolo¢nosti. Podni-
kanie ako aj akvizicie boli v sulade so stanovami spolo¢nosti
a rozhodnutiami Dozornej rady. Spolo¢nost dosiahla lepsie
trhové postavenie a rozsirila si svoje produktové portfélio v
teritoriu svojho pésobenia.

Dozorna rada suhlasi s navrhom predstavenstva spolo¢nosti
na rozdelenie zisku za uctovné obdobie hospodarskeho roka
2016 a odporuca Valnému zhromazdeniu, aby dalo suhlas k
jeho realizacii.

Za vedenie spolocnosti a dosiahnuté hospodarske vysledky
vyjadrujeme predstavenstvu spolocnosti podakovanie a su-
hlasime s vyplatenim odmien a bonusov predstavenstvu.

V Bratislave, 28. februdara 2017

/A

Andrej Kosari
podpredseda dozornej rady
Vice-Chairman of the Supervisory Board



Report on Activities of the Supervisory
Board and to the Financial Statements
of Asseco Central Europe, a. s. for 2016

In 2016, the meetings of the Supervisory Board were held as
necessary. A total of three meetings were held.

The first meeting was held on 21.3.2016 and dealt with the
Company’s economic results, the annual financial statement
for 2015 and the proposed profit distribution. We recom-
mended the General Assembly to approve the economic
results. We also took note of the submitted Annual Report
on the Company’s Activities for the year 2015. We approved
the Report of the Supervisory Board for 2015 and decided to
submit it to the General Assembly.

We took note of the Forecast of Plan Implementation for the
first quarter of 2016. We recommended the General Assem-
bly to choose the audit company Ernst & Young Slovakia,
spol. sr. o. for 2016.

We approved the purchase of 60% of the shares of the com-
pany Asseco Bel LLC, based in Pobediteley 7A, 220004 Minsk,
Belarus, from the company Asseco Poland, S.A., based in Ul.
Olchowa 14, 35-322 Rzeszow, Poland.

We agreed to the payment of bonuses to the members of the
Company’s Board of Directors.

The second meeting took place on 1.7.2016 and dealt with in-
dividual and consolidated economic results of the Company
for the period of the first half of 2016. We took note of these
results. A forecast of economic results for the 3rd quarter and
the outlook to the end of 2016 was presented.

We were also informed of the Company'’s business activities.

The third meeting of the Supervisory Board was held on
15.12.2016. We took note of the Company’s individual and
consolidated economic results for the period from 1.1.2016 to
30.9.2016 and the forecast of the Company’s individual and
consolidated financial results until the end of 2016.

We approved the proposed budget for the year 2017 without
any comments.

The net profit of the company ASSECO Central Europe de-
creased by 1.63 million €, which is a decrease by 13.83%. This

Karol Kleibl
Clen dozornej rady
Member of the Supervisory Board

Clen dozornej rady

Marek Pawel Panek

Member of the Supervisory Board

decrease was caused by the fact that of a large number of
projects were completed in 2015. Due to a large number of
external factors the projects could not be launched within
the predicted ranges.

In the consolidated financial statement, the net profit after
taxation was € 11.253 million (€ 0.55 per 1issued stock]. This
represents an increase by 2.92%.

We have taken note of the economic results of the Company
for the year 2016 and based on the materials submitted we
confirm that the Company was properly managed by the
Board of Directors, in line with all company statutes, decisions
of the General Assembly and the Supervisory Board.

The Supervisory Board cooperated with the audit company
Ernst & Young Slovakia, spol. s.r.o. during the audit and con-
firms that the accounting records were maintained and the
financial statements were carried out in accordance with ap-
plicable regulations and in line with the conclusions of pre-
vious audits. We recommend the General Assembly to ap-
prove the annual financial statement.

We supported further development and prosperity of the
Company. Business activities as well as acquisitions were
in accordance with the Company’s Articles of Association
and decisions of the Supervisory Board. The Company has
achieved a better market position and has expanded its
product portfolio in the territory of its activities.

The Supervisory Board agrees with the distribution of profit
achieved in the period of the financial year 2016, which was
proposed by the Company’s Board of Directors, and recom-
mend the General Assembly to consent to its realization.

We express our gratitude for the management and the
achieved economic results of the Company and we agree
with the payment of rewards and bonuses to the members
of the Board of Directors.

In Bratislava, February 28, 2017

Przemyslaw Piotr Seczkowski
Clen dozornej rady
Member of the Supervisory Board
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Zakladné udaje
a kontakty

Zakladné udaje

Obchodné meno: Asseco Central Europe, a. s.
Sidlo: Trencianska 56/A, 821 09 Bratislava

ICO: 35 760 419

IC DPH: SK7020000691

Datum vzniku: 12. 2. 1999

Pravna forma: akciova spolo¢nost

Vyska zakladného imania: 709 023,84 €

Pocet akcii: 21 360 000

Druh a podoba akcii: kmeriové akcie, zaknihované
Menovitad hodnota jednej akcie: 0,033194 €
Registracia: Obchodny register Okresného sudu Bratislava |,
oddiel: Sa, vlozka: 2024/B

Rocna sprava Asseco Central Europe sa zverejiuje raz ro¢ne.
Je ur¢ena akcionarom spoloc¢nosti, jej klientom, obchodnym
partnerom, analytikom, bankam a pracovnikom spolo¢nosti.
Je dostupna elektronicky vo formate pdf na webovej stranke
Asseco Central Europe.

Banska Bystrica Kosice

Asseco Central Europe, a. s. Asseco Central Europe, a. s.
J. Chalupku 3 Werferova 1

974 01 Banska Bystrica 040 11 KoSice

Slovak Republic Slovak Republic

Brno Beroun

Asseco Central Europe, a. s. Asseco Central Europe, a. s.
Zarosicka 13 Na Machovné 1610

628 00 Brno 266 01 Beroun

Czech Republic Czech Republic

Otrokovice Pardubice
Asseco Central Europe, a. s. Asseco Central Europe, a. s.
Letisté 1197 Pernerova 444

765 81 Otrokovice
Czech Republic

530 02 Pardubice
Czech Republic

Pobocky spolo¢nosti.

Kontakty

Asseco Central Europe, a. s.
Trencianska 56/A

821 09 Bratislava

Telefén: +4212 20 838 400
Fax: +4212 20 838 444

Web: www.asseco.com/ce
E-mail: sales@asseco-ce.com

Kontakt pre investorov:
investor@asseco-ce.com

Kontakt pre média:
marketing@asseco-ce.com

Vydava: Asseco Central Europe, a. s.

Vsetky prava su vyhradené. Kopirovanie, distriblcia, pre-
klad a iné pouzitie dokumentu a jeho Casti pre akékolvek
ucely je mozné len po pisomnom suhlase vydavatela.

Ruzomberok

Asseco Central Europe, a. s.
A. Bernoldka 6

034 50 Ruzomberok
Slovak Republic

Lu¢enec

Asseco Central Europe, a. s.
Martina Razusa 35

984 01 Lu¢enec

Slovak Republic

Havli¢kdv Brod

Asseco Central Europe, a. s.
Smetanovo ndmésti 279
580 01 Havli¢kav Brod
Czech Republic

Ceské Budé&jovice

Asseco Central Europe, a. s.
Zizkova 1

37118 Ceské Bud&jovice
Czech Republic

Plzen Praha

Asseco Central Europe, a. s. Asseco Central Europe, a. s.
Slovanska alej 30 Podvinny mlyn 6

326 66 Plzen 190 00 Praha 9

Czech Republic Czech Republic

Poboeky v Ceskej republike patria pod Asseco CE v Ceskej republike, dcérsku spolo¢nost Asseco CE na Slovensku.



Basic Data

and Contact Details

Basic data

Business name: Asseco Central Europe, a. s.
Registered seat: Trencianska 56/A, 821 09 Bratislava
Business ID: 35 760 419

V.A.T. ID: SK7020000691

Date of incorporation: 12 February 1999

Legal status: Joint-stock company

Share capital: EUR 709,023.84

No of shares: 21,360,000

Type, form and class of shares: Registered shares
Nominal value of share: EUR 0,033194

Registration: Commercial Register of District Court Bratislava |,
Section Sa, insertion 2024/B

Asseco Central Europe’s annual report is produced once a
year. It is intended for Company shareholders and clients,
business partners and investors, analysts, banks and employ-
ees. The report is available electronically in PDF format on
Asseco Central Europe’s website.

Snina, (vysunuté pracovisko) Trencin

Contacts

Asseco Central Europe, a. s.
Trencianska 56/A

821 09 Bratislava

Phone: +4212 20 838 400
Fax: +4212 20 838 444

Web: www.asseco.com/ce
E-mail: sales@asseco-ce.com

Contact for investors:
investor@asseco-ce.com

Contact for media:
marketing@asseco-ce.com

Publisher: Asseco Central Europe, a. s.

All rights reserved. Any copying, distribution, translation or
other use of this report or part thereof for any purpose may
only be done with the written consent of the publisher.

Zilina Praha - Sidlo/Headquarter

Asseco Central Europe, a. s.
Strojarska 113

069 01 Snina

Slovak Republic

Hodonin

Asseco Central Europe, a. s.
Za Drahou 1

695 01 Hodonin

Czech Republic

Usti nad Orlici

Asseco Central Europe, a. s.
Lazenska 354

562 01 Usti nad Orlici
Czech Republic

Company branches.

Asseco Central Europe, a. s.
Dolny Sianec 1

91148 Trencin

Slovak Republic

Hradec Kralové

Asseco Central Europe, a. s.
Prdmyslova 12

50143 Hradec Krdlové
Czech Republic

Zdar nad Sazavou

Asseco Central Europe, a. s.
Havlickovo namésti 2
59101 Zd4r nad Sazavou
Czech Republic

Asseco Central Europe, a. s.
Priemyselna ulica 2

010 01 Zilina

Slovak Republic

Jihlava

Asseco Central Europe, a. s.
Brnénska 71

586 01 Jihlava

Czech Republic

Asseco Central Europe, a. s.
Budéjovicka 778/3a

140 00 Praha 4

Czech Republic

Liberec

Asseco Central Europe, a. s.
Tovaryssky vrch 1358/3

460 01 Liberec

Czech Republic

Branches in Czech Republic are the branches of Asseco CE in Czech Republic, subsidiary company of Asseco CE in Slovakia.
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Vyhlasenie o dodrziavani Sstandardov
riadenia spolocnosti Asseco Central
Europe, a. s. v zmysle § 20 ods. 6
zakona €. 431/2002 z.z. o uc¢tovnictve

Vyhlasenie Spolo¢nosti Asseco Central Europe, a. s. v suvislosti s do-
drziavanim Standardov Corporate Governance, pripravené v sulade
s § 91 ods. 5 bod 4 Nariadenia ministra financii o beznych a periodic-
kych informacidch, ktoré ma emitent cennych papierov zverejriovat
a podmienkach na uznanie za rovnocenné informacie pozadované
podla zédkonov neclenského $tatu, z 19. februara 2009 (zbierka zako-
nov ¢. 33, bod 259)

1. Kédex o riadeni spolocnosti, ktory sa na fiu
vztahuje a udaj o tom, kde je kédex o riadeni
spolo¢nosti verejne dostupny

Asseco Central Europe, a. s. [,Spolo¢nost”) je viazand Kbdexom o
riadeni spoloc¢nosti pre spolocnosti kdtované na Burze cennych pa-
pierov vo Varsave (“Kodex”) schvalenom rozhodnutim Dozornej rady
Burzy cennych papierov vo VarSave ¢&. 27/1414/2015 zo dia 13. okto-
ber 2015. Plny text Kédexu o riadeni spolo¢nosti je k dispozicii na
webovej stranke http://www.corp-gov.gpw.pl. Sprava o kédexe o
riadeni spolo¢nosti, ktory sa na fu vztahuje, bola zverejnena dra 19.
februara 2016, rovnako ako vo vyhlaseni o dodrziavani Standardov
riadenia spolo¢nosti z roku 2008, 2009, 2010, 2011, 2012, 2013 a 2014
pripravenom podla § 91 odsek 5 bod 4 nariadenia ministra financii zo
dna 19. februara 2009 a zverejnenom pre rok 2008 dna 18. februara,
pre rok 2009 dna 11. marca, pre rok 2010 dna 15. marca, pre rok 2011
dnia 8. marca, pre rok 2012 dfia 1. marca, pre rok 2013 dna 4. marca
a pre rok 2014 dna 24. februdra. Spolo¢nost okrem toho zverejnila
Prehlasenie spolocnosti o dodrziavani odporucani a principov ob-
siahnutych v Kédexe o riadeni spolocnosti pre firmy kétované na
WSE na stranke spolo¢nosti www.asseco.com/ce/, v ¢asti Investori.

2. Informacie o odchylkach od kédexu o riadeni
spoloc¢nosti a dévody tychto odchylok

Predstavenstvo Spolo¢nosti rozhodlo o odliSnom uplatneni nasledu-

jucich pravidiel Kédexu:

e Z.l. Spolo¢nost by mala prevadzkovat firemnu web stranku a
okrem informacii vyzadovanych v zmysle pravnych predpisov by
mala na nej zverejiovat v Citatelnej forme a v ramci samostatnej
sekcie:

o 1.Z2.1.2. celé mena ¢lenov svojho predstavenstva a dozornej
rady a profesijné zivotopisy ¢lenov tychto organov, vratane
informacii o plneni kritéria nezavislosti ¢lenov dozornej rady;
Spoloc¢nost sa riadi tymto principom v obmedzenom rozsahu.
Komentar Spolocnosti: Podla stanov Spolo¢nosti musi byt

vzdy dodrzany princip nomindcie 3 (troch) z 5 (piatich) ¢lenov
dozornej rady materskou spolo¢nostou, ktorou je va&sinovy
akcionar spolo¢nost Asseco Poland, S.A., a nomindcie a volby
1(jedného] ¢lena dozornej rady zamestnancami v zmysle plat-
nych pravnych predpisov. Asseco Poland ma velmi podobny
profil obchodnych ¢innosti a prijatie tohto pravidla by mohlo
byt nemozné alebo by mohlo potencidlne komplikovat ¢in-
nost dozornej rady.

o 1.Z.1.10. finan¢né predpoklady, ak sa spolo¢nost rozhodne ich
zverejnit, minimalne za poslednych 5 rokov vratane informa-
cie o stupni ich implementacie;

Tento princip sa na Spolo¢nost nevztahuje.
Komentar Spolo¢nosti: Spolo¢nost sa rozhodla, Zze nebude
zverejhovat ziadne finan¢né prognozy.

e 1.Z.1.16.informacie o planovanom prenose z valného zhromaz-
denia najneskdr 7 dni pred datumom valného zhromazdenia;
Spolo¢nost sa neriadi tymto principom.

Komentar Spolocnosti: V sulade s vysvetleniami uvedenymi
v IV.R.2.

IIl. Z. 3. Najmenej dvaja ¢lenovia dozornej rady by mali splnit krité-

rium nezavislosti tak, ako je uvedené v principe Il. Z. 4.

Tento princip sa na Spolo¢nost nevztahuje.

Komentar Spoloc¢nosti: V sulade s vysvetleniami uvedenymi v

1.Z.4.

Z. 4. Priloha Il k Odportcaniu Eurdpskej komisie ¢. 2005/162/ES

zo dna 15. februdra 2005 ohladom ulohy nevykonnych alebo do-

hliadajucich ¢lenov kotovanych spoloc¢nosti a vyborov (dozornej)
rady sa vztahuje na kritérium nezavislosti ¢lenov dozornej rady.

Bez ohladu na ustanovenie bodu 1(b) tejto Prilohy, osoba, ktora

je zamestnancom spoloc¢nosti alebo jej dcérskej alebo sesterskej

spoloc¢nosti alebo uzatvorila podobnu zmluvu s ktoroukolvek

z nich neméze byt povazovana za osobu, ktora spliia kritérium

nezavislosti. Okrem toho, vztahom s akcionarom, ktory vyluc¢u-

je nezavislost ¢lena dozornej rady tak, ako sa to chdpe v rdmci
tohto principu, je skuto&ny a vyznamny vztah s ktorymkolvek ak-

cionarom, ktory ma minimalne 5 % celkovych hlasovacich prav v

spolocnosti.

Tento princip sa na Spolo¢nost nevztahuje.

Komentar Spolo¢nosti: Dozornd rada Spolo¢nosti kona na zakla-

de zdkonov Slovenskej republiky. Podla stanov Spolo¢nosti musi

byt vzdy dodrzany princip, ktory hovori, ze 3 (troch) z 5 (piatich)
¢lenov dozornej rady nominuje materska spoloc¢nost, ktorou je
vacsinovy akcionar spolo¢nost Asseco Poland, S.A. a 1 (jedné-
ho) ¢lena dozornej rady nominuju a volia zamestnanci v zmysle



Report on Compliance of Asseco
Central Europe, a. s. with the
Corporate Governance Standards

Declaration of Asseco Central Europe, a. s. on compliance with the
Corporate Governance Standards, prepared pursuant to §91 sect. 5
item 4 of the Regulation of the Minister of Finance regarding cur-
rent and periodic information to be submitted by issuers of securities
and conditions for recognizing as equivalent information required
by the laws of a non-member state, dated 19 February 2009 (Journal
of Laws No. 33, item 259]

1. The set of corporate governance standards
applicable to the issuer and the place where it is
publicly available.

Asseco Central Europe, a. s. (,the Company”) is bound by the Code
of Best Practice for WSE Listed Companies (2015) adopted by a reso-
lution of the Supervisory Board of the Warsaw Stock Exchange No.
27/1414/2015 dated 13 October 2015. Full text of the Code of Corporate
Governance is available on web page http://www.corp-gov.gpw.pl.
The report on corporate governance standards applied by Asseco
Central Europe, a. s. was published on 19 February 2016 as well as in
the Report on Compliance with the Corporate Governance Standards
in 2008, 2009, 2010, 2011, 2012, 2013 and 2014 prepared pursuant to §91
sec. 5 item 4 of the Regulation of the Minister of Finance dated 19
February 2009 published for year 2008 on 18 February, for 2009 on 11
March, for 2010 on 15 March, for 2011 on 8 March, for 2012 on 1 March, for
2013 on 4 March and for 2014 on 24 February. Furthermore, the Com-
pany published Statement on the Company’s compliance with the
corporate governance recommendations and principles contained
in the Code of Best Practice for WSE Listed Companies on corporate
website www.asseco-ce.com, in the Investor Relations section.

2. Corporate governance standards which have
been partially or entirely waived by the issuer
and the rationale for doing so.

The Company’s Board of Directors decided to abandon application
of the following corporate governance rules:

e |.Z1. Acompany should operate a corporate website and pub-
lish onit, in a legible form and in a separate section, in addition to
information required by legal regulations:

e 1.Z1.2. the full names of the members of its management
board and supervisory board and the professional CVs of the
members of these bodies including information on the fulfil-
ment of the criteria of independence by members of the su-
pervisory board;

The Company adheres to this principle in limited scope.

Company’s commentary: According to the Company’s ar-
ticles of association, the principle shall apply at all times that
3 (three] out of 5 (five] members of the Supervisory Board
shall be nominated by parent company, which is Company’s
major shareholder Asseco Poland, S.A., and 1 [one) member
of the Supervisory Board shall be nominated and elected by
employees pursuant to valid legal regulations. Asseco Poland
has a very similar business activities profile and potentially ac-
ceptance of this rule could be impossible or could complicate
the activities of our Supervisory Board.

e 1.Z2.1.10. financial projections, if the company has decided to
publish them, published at least in the last 5 years, including
information about the degree of their implementation;

This principle is not applicable to the Company.
Company’s commentary: The Company has decided not to
publish any financial forecasts.

e |.Z.1.16. information about the planned transmission of a gen-
eral meeting, not later than 7 days before the date of the gen-
eral meeting;

The Company does not adhere to this principle.
Company’s commentary: In accordance with the explanations
provided in IV.R.2.

IIl. Z. 3. At least two members of the supervisory board should
meet the criteria of being independent as referred to in principle
I.Z. 4.
This principle is not applicable to the Company.
Company’s commentary: In accordance with the explanations
provided in 11.Z.4.
IIl. Z. 4. Annex Il to the European Commission Recommendation
2005/162/EC of 15 February 2005 on the role of non-executive or
supervisory directors of listed companies and on the committees
of the (supervisory) board applies to the independence criteria
of supervisory board members. Irrespective of the provisions of
point 1(b) of the said Annex, a person who is an employee of the
company or its subsidiary or affiliate or has entered into a similar
agreement with any of them cannot be deemed to meet the in-
dependence criteria. In addition, a relationship with a sharehold-
er precluding the independence of a member of the supervisory
board as understood in this principle is an actual and significant
relationship with any shareholder who holds at least 5% of total
voting rights in the company.

This principle is not applicable to the Company.

Company’s commentary: Company’s Supervisory Board shall act

on the basis of the laws of the Slovak Republic. According to the

Company’s articles of association, the principle shall apply at all times

n3



platnych pravnych predpisov. Asseco Poland ma velmi podobny

profil obchodnych €innosti a prijatie tohto pravidla by mohlo byt

nemozné alebo by potencidlne mohlo komplikovat ¢innost do-
zornej rady.

Il. Z. 5. Kazdy ¢len dozornej rady by mal poskytnut ostatnym

¢lenom dozornej rady a predstavenstva spolo¢nosti vyhlasenie

o splneni kritéria nezavislosti, ktoré je uvedené v principe I1.Z.4.

Spoloc¢nost sa neriadi tymto principom.

Komentar Spoloc¢nosti: V sulade s vysvetleniami uvedenymi v

I.Z.4

Il. Z. 8. Predseda kontrolnej komisie by mal spifiat kritérium neza-

vislosti uvedené v principe Il.Z. 4.

Tento princip sa na Spolo¢nost nevztahuje.

Komentar Spoloc¢nosti: V sulade s vysvetleniami uvedenymi v

11.Z.4., kedZe funkciu kontrolného vyboru plni v Spolo¢nosti do-

zorna rada.

Il. Z.10. Okrem povinnosti vymedzenych pravnymi predpismi by

mala dozorna rada vypracovat a prezentovat na riadnom valnom

zhromazdeni raz ro¢ne:

e 1. Z10.1 zhodnotenie postavenia spolo¢nosti, vratane zhod-

notenia systémov internej kontroly, manazmentu rizik a com-
pliance a fungovania interného auditu; takéto hodnotenie by
malo zahffiat vSetky vyznamné kontroly, najma finanéné vy-
kaznictvo a prevadzkové kontroly;
Spoloc¢nost sa riadi tymto principom v obmedzenom rozsahu.
Komentar Spoloc¢nosti: Spolo¢nost aplikuje toto pravidio v
obmedzenom rozsahu, t.j. vyro¢né spravy podpisané pred-
stavenstvom obsahuju informacie tykajuce sa hodnotenia
stavu Spolo¢nosti.

Il. Z. 6. V tych pripadoch, kde spolo¢nost nema v rdmci svojej

organizacie zriadenu samostatnu funkciu interného auditu, by

mal kontrolny vybor (alebo dozornd rada, ak plni funkciu kontrol-
ného vyboru) kazdoro¢ne posudit, ¢i je potrebné takuto funkciu
vyclenit.

Tento princip sa na Spolo¢nost nevztahuje.

Komentar Spoloc¢nosti: V ramci svojej organizacie vytvorila Spo-

lo¢nost samostatné Oddelenie interného auditu a Oddelenie

compliance.

IV.R.2. Ak to odbévodriuje Struktura akciondrov alebo oc¢akavania

akciondrov oznamené spolocnosti a ak je spolo¢nost schopna

zabezpecit technicku infrastruktdru potrebnu pre valné zhromaz-
denie tak, aby sa efektivne konalo prostrednictvom elektronickej
komunikacie, spolo¢nost by mala umoznit svojim akcionarom zu-

Castnit sa na valnom zhromazdeni pomocou takychto prostried-

kov a to najma prostrednictvom:

1. vysielania z valného zhromazdenia prebiehajuceho v redlnom
case;

2. bilateralnej komunikacie prebiehajucej v redlnom case, v
ramci ktorej mozu akcionari vystupit pocas valného zhromaz-
denia z miesta, ktoré sa nachadza mimo miesta konania val-
ného zhromazdenia;

3. uplatnenia hlasovacieho prava v priebehu valného zhromaz-
denia, &i uz osobne alebo prostrednictvom splnomocneného
zastupcu.

Spolo¢nost sa neriadi tymto principom.

Komentar Spolo¢nosti: Spolo¢nost neumoznuje svojim akciona-

rom Ucast na svojich valnych zhromazdeniach prostrednictvom

elektronickej komunikacie a neumoziuje vysielanie z valnych

zhromazdeni v redlnom &ase. Podla nadzoru Spolo¢nosti by im-

plementacia kazdého z tychto principov znamenala v su¢asnosti

pomerne vysoke riziko tak technického, ako aj pravneho charak-
teru. Umoznenie Ucasti akcionarov a najma poskytnutie moznosti
vystupit v priebehu valného zhromazdenia bez toho, aby boli

fyzicky pritomni na mieste konania zhromazdenia prostrednic-
tvom elektronickej komunikacie, by malo za nasledok technické
a pravne rizika suvisiace s riadnym a ucinnym uskuto&nenim také-
hoto valného zhromazdenia. Aktudine pravne predpisy neupra-
vuju otdzky suvisiace s organizovanim takzvanych internetovych
valnych zhromazdeni. Zatial neexistuje komplexny popis pravi-
diel pre uskutocnenie takychto valnych zhromazdeni, zistovanie
totoznosti akcionarov alebo ich spinomocnenych zastupcov, vy-
slovovanie ndmietok proti prijatému uzneseniu a rieSenie pripad-
nych preruseni vysielania (Ci uz pre vietkych alebo len niektorych
akcionarov opravnenych zucastnit sa na valnom zhromazdeni),
ktoré by branilo ndlezitej ucasti akcionarov na valnom zhromaz-
deni prostrednictvom elektronickej komunikacie alebo prijem
vysielania z konania valného zhromazdenia v redlnom case.
Spoloc¢nosti este nevypracovali v Sirokom meradle akceptova-
ny prakticky postup pre realizaciu svojich valnych zhromazdeni
takymto spdsobom. Navyse, neexistuju Specifické regulacné
désledky zodpovednosti za nenalezitu realizaciu valného zhro-
mazdenia a najma v pripade prerudenia elektronického pristupu
na konanie valného zhromazdenia, ktoré moze zapricinit Spolo¢-
nost alebo mdze byt zapri€¢inené okolnostami mimo jej dosahu.
Podla nazoru Spoloc¢nosti vysSie uvedené argumenty dokazuju,
ze takéto nastroje su vysoko rizikové a nepraktické kvoli moznym
narokom na kompenzaciu od Spoloc¢nosti a rizikam, ktoré by Spo-
lo¢nost znasala v dosledku obvineni z nerovného zaobchadzania
s akciondrmi. Spolocnost je presvedceng, ze sucasné vztahujuce
sa pravidld Ucasti na valnom zhromazdeni umozniuju adekvatne
a ucinné uplatnenie prav akcionarov a ndlezite chrania zaujmy
vetkych akcionarov.

IV.R.3. V tych pripadoch, kde su cenné papiere emitované spo-
lo¢nostou obchodované v réznych krajinach (alebo na réznych
trhoch) a v ramci réznych pravnych systémov, by sa spolo¢nost
mala snazit zaistit to, aby sa firemné udalosti spojené s nadobud-
nutim akcionarskych prav uskutocriovali v rovnakych dnoch vo
vSetkych krajinach, v ktorych su tieto cenné papiere obchodo-
vané.

Tento princip sa na Spolo¢nost nevztahuje.

Komentar Spoloc¢nosti: Cenné papiere Spolo¢nosti su obchodo-
vané len v Polsku.

IV.Z.1. Spolo¢nosti by mali urcit miesto a datum konania valného
zhromazdenia tak, aby umoznili i¢ast ¢o najvysSiemu moznému
poctu akcionarov.

Spolo¢nost sa neriadi tymto principom.

Komentar Spolo¢nosti: Spolo¢nost je registrovana na Slovensku a
jej valné zhromazdenia sa konaju na Slovensku. Moznost zucast-
nit sa na valnom zhromazdeni méze byt pre niektorych polskych
akciondrov obmedzena. Kvoli ulahéeniu situacie pre svojich ak-
cionarov planuje Spolo¢nost organizovat v Polsku schédze pred
uskuto¢nenim valného zhromazdenia vo vhodnom c¢ase a na
vhodnom mieste. Tieto schdédze umoznia akcionarom zaregistro-
vat tie témy, ktoré by mali byt predmetom valného zhromazdenia
a rokovat o nich. Budu mat moznost spinomocnit osoby delego-
vané Spolo¢nostou na takéto zhromazdenia.

IV. Z.2. Ak je to odévodnené na zaklade Struktury akcionarov,
spoloc¢nosti by mali zabezpecit verejne dostupné vysielanie z
valnych zhromazdeni v realnom Case.

Spolo¢nost sa neriadi tymto principom.

Komentar Spoloc¢nosti: V sulade s vysvetleniami uvedenymi v
IV.R.2.

V.Z.2. Clenovia predstavenstva alebo dozornej rady by mali in-
formovat predstavenstvo alebo dozornu radu, podla svojej pri-
sluSnosti, o akomkolvek konflikte zaujmov, ktory vznikol alebo
ktory méze vzniknut a mali by sa zdrzat hlasovania o uzneseni o



that 3 (three) out of 5 (five) members of the Supervisory Board shall

be nominated by parent company, which is Company’s major share-

holder Asseco Poland, S.A., and 1 [one] member of the Supervisory

Board shall be nominated and elected by employees pursuant to

valid legal regulations. Asseco Poland has a very similar business ac-

tivities profile and potentially acceptance of this rule could be impos-
sible or could complicate the activities of our Supervisory Board.

Il. Z. 5. Each supervisory board member should provide the other

members of the supervisory board as well as the company’s

management board with a statement of meeting the indepen-

dence criteria referred to in principle I.Z.4.

The Company does not adhere to this principle.

Company’s commentary: In accordance with the explanations

provided in 11.Z.4.

Il. Z. 8. The chairperson of the audit committee should meet the

independence criteria referred to in principle I1.Z. 4.

This principle is not applicable to the Company.

Company’s commentary: In accordance with the explanations

provided in Il.Z.4. as the function of audit committee is in the

Company performed by the supervisory board.

II. Z.10. In addition to its responsibilities laid down in legal regula-

tions, the supervisory board should prepare and present to the

ordinary general meeting once per year the following:

e Il. Z.10.1 an assessment of the company’s standing including
an assessment of the internal control, risk management and
compliance systems and the internal audit function; such as-
sessment should cover all significant controls, in particular fi-
nancial reporting and operational controls;

The Company adheres to this principle in limited scope.
Company’s commentary: Company apply this rule in a limited
scope, i.e. annual reports signed by the Management Board
include information regarding evaluation of the Company’s
situation.

Ill. Z. 6. Where the company has no separate internal audit func-

tion in its organization, the audit committee (or the supervisory

board if it performs the functions of the audit committee) should
review on an annual basis whether such function needs to be
separated.

This principle is not applicable to the Company.

Company’s commentary: Within its organization, the Company

has established a separate Internal Audit Department as well as

Compliance Department.

IV.R.2. If justified by the structure of shareholders or expectations

of shareholders notified to the company, and if the company is in

a position to provide the technical infrastructure necessary for a

general meeting to proceed efficiently using electronic commu-

nication means, the company should enable its shareholders to
participate in a general meeting using such means, in particular
through:

1. real-time broadcast of the general meeting;

2. real-time bilateral communication where shareholders may
take the floor during a general meeting from a location other
than the general meeting;

3. exercise of the right to vote during a general meeting either in
person or through a proxy.

The Company does not adhere to this principle.

Company’s commentary: The Company does not enable its share-

holders to participate in its general meetings by using means of elec-

tronic communication, nor does it provide the ability to broadcast its
general meetings in real time. In the Company’s opinion, the imple-
mentation of each of these principles would now involve fairly high
risks of both technical and legal nature. Allowing the shareholders to
participate and, in particular, to speak during a general meeting with-
out their physical presence at the meeting venue, by using means of
electronic communication, would result in technical and legal risks

for the proper and efficient conduct of such general meeting. The
present legal regulations do not regulate issues related to the organi-
zation of the so-called Internet general meetings. As yet, there is no
comprehensive description of the rules for conducting such general
meetings, identification of shareholders or their proxies, raising an
objection against a passed resolution, as well as for dealing with any
broadcasting disruptions (whether to all or some shareholders en-
titled to participate in a general meeting) preventing the proper par-
ticipation of shareholders in a general meeting by means of electronic
communication, or reception of a broadcast of the general meet-
ing proceedings in real time. Companies have not yet developed a
widely accepted practice for conducting their general meetings in
such a manner. Furthermore, there are no specific regulatory conse-
quences of being responsible for the improper conduct of a general
meeting, including, in particular for an interruption in electronic access
to the general meeting proceedings, which may be caused either by
the Company or reasons beyond its control. In the Company’s opin-
ion, the above-mentioned arguments prove that such instruments are
highly risky and impractical due to potential compensatory claims
against the Company as well as its exposure to allegations of unequal
treatment of shareholders. The Company believes that the currently
applicable rules of participation in general meetings enable adequate
and effective execution of shareholder rights and appropriately pro-
tect the interests of all shareholders.

IV.R.3. Where securities issued by a company are traded in differ-
ent countries (or in different markets) and in different legal sys-
tems, the company should strive to ensure that corporate events
related to the acquisition of rights by shareholders take place
on the same dates in all the countries where such securities are
traded.

This principle is not applicable to the Company.

Company’s commentary: The Company’s securities are traded in
Poland only.

IV. Z.1. Companies should set the place and date of a general
meeting so as to enable the participation of the highest possible
number of shareholders.

The Company does not adheres to this principle.

Company’s commentary: The Company is registered in Slovakia
and its General Meetings take place in Slovakia. The possibility of
some of its Polish shareholders to participate in General Meetings
may be limited. In order to make this easier for its shareholders,
Company plans to organize, in Poland, meetings preceding the
General Meeting at a convenient time and place. These premeet-
ings will allow all shareholders to register and discuss topics in-
tended to be subject matter of the General Meeting. They will
be able to grant powers of attorney to persons delegated by the
Company to such meetings.

IV. Z.2. If justified by the structure of shareholders, companies
should ensure publicly available real -time broadcasts of general
meetings.

The Company does not adhere to this principle.

Company’s commentary: In accordance with the explanations
provided in IV.R.2.

V. Z.2. Members of the management board or the supervisory
board should notify the management board or the supervisory
board, respectively, of any conflict of interest which has arisen
or may arise, and should refrain from voting on a resolution on
the issue which may give rise to such a conflict of interest in their
case.

The Company adheres to this principle in limited scope.
Company’s commentary: Company applies this rule in a limited
scope, i.e. its major shareholder, Asseco Poland is entitled to
designate three out of five members of the Supervisory Board.
One Supervisory Board member is appointed by our employees.
For these reasons, the Management Board is not able to ensure
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zalezitosti, ktorda mbéze mat za nasledok vznik takéhoto konfliktu
zaujmov v ich pripade.
Spolo¢nost sa riadi tymto principom v obmedzenom rozsahu.
Komentar Spoloc¢nosti: Spolo¢nost aplikuje toto pravidlo v ob-
medzenom rozsahu, t|. jej hlavny akcionar - spolo¢nost Asseco
Poland je opravnend vymenovat troch z piatich ¢lenov dozornej
rady. Jedného ¢lena dozornej rady vymenovavaju nasi zamest-
nanci. Z tychto dévodov nemédze predstavenstvo zabezpecit
sulad s tymto pravidlom.
VI.R.3. Ak ma dozorna rada vybor pre odmenovanie, na jeho ¢in-
nost sa vztahuje princip I.Z.7.
Tento princip sa na Spolo¢nost nevztahuje.
Komentar Spoloc¢nosti: Spolo¢nost nevytvorila ziaden vybor pre
odmenovanie.
VI.Z.1. Incentivhe programy by mali byt vytvorené tak, aby okrem
iného prepojili uroven odmenovania Clenov predstavenstva
spolo¢nosti a klu¢ovych manazérov so skuto¢nou dihodobou
finan¢nou situdciou spoloc¢nosti a dlhodobou tvorbou hodnoty
pre akcionarov, ako aj so stabilitou spolo¢nosti.
Spoloc¢nost sa neriadi tymto principom.
Komentar Spoloc¢nosti: Spolo¢nost neuplathuje Ziaden incentivny
program zalozeny na opciach alebo inych nastrojoch prepoje-
nych s akciami Spoloc¢nosti. Av§ak v sulade s politikou odmeriova-
nia Spolo¢nosti, uroven odmenovania moze zavisiet na finan¢ne;j
vykonnosti, ktora je ur¢ovanad samostatne pre kazdy jednotlivy
rok. Dosahovanie finan¢nych cielov stanovenych Spolo¢nostou
prispieva ku generovaniu vysokych Cistych ziskov a skutoénému
rastu hodnoty pre akciondrov, ¢o umoznuje Spolocnosti vyplacat
akciondrom dividendy.
VI. Z.2. Kvéli previazaniu odmenovania ¢lenov predstavenstva a
klu¢ovych manazérov s dlhodobymi obchodnymi a finanénymi
cielmi spolo¢nosti by obdobie medzi alokovanim opcii alebo
inych nastrojov spojenych s akciami spolo¢nosti v rdmci incentiv-
neho programu nemalo byt kratSie nez dva roky.
Spoloc¢nost sa neriadi tymto principom.
Komentar Spoloc¢nosti: Spolo¢nost neuplatiuje ziaden incentivny
program zalozeny na opciach alebo inych nastrojoch prepoje-
nych s akciami Spolo¢nosti. AvSak v sulade s politikou odmeriova-
nia Spolo¢nosti, uroven odmenovania moze zavisiet na finan¢nej
vykonnosti, ktora je urCovana samostatne pre kazdy jednotlivy
rok. Dosahovanie finan¢nych cielov stanovenych Spolo¢nostou
prispieva ku generovaniu vysokych ¢&istych ziskov a skuto¢nému
rastu hodnoty pre akcionarov, ¢o umozriuje Spoloc¢nosti vyplacat
akcionarom dividendy.

VI. Z.4. V sprave o svojej ¢innosti by mala spolo¢nost poskytnut

informacie o politike odmenrovania, vratane minimalne nasledu-

jucich informacii:

1. vSeobecné informacie o systéme odmenovania v spolo¢nos-
ti;

2. informacie o podmienkach a vyskach odmien pre kazdé-
ho &lena predstavenstva v deleni na fixna a pohyblivd &ast
odmeny, vratane klu¢ovych parametrov stanovovania pohyb-
livych zloziek odmien a podmienok vyplacania odstupného
a daldich sum v désledku ukonéenia pracovného pomeru,
zmluvy alebo iného podobného pravneho vztahu, oddelene
pre spoloc¢nost a kazdého ¢lena jej skupiny;

3. informacie o nefinanénych zlozkdch odmeny kazdého ¢lena
predstavenstva a klu¢ového manazéra;

4. vyznamné zmeny v politike odmenovania za posledny fiskal-
ny rok alebo informacia o absencii takychto zmien;

5. zhodnotenie implementacie politiky odmeriovania v kontexte
dosahovania jej cielov, najma €o sa tyka dlhodobého vytvara-
nia hodnoty pre akcionarov a stability spolo¢nosti.

Spolo¢nost sa riadi tymto principom v obmedzenom rozsahu.
Komentar Spolo¢nosti: Spolo¢nost v plnom rozsahu akceptovala
pravidld odmeriovania ¢lenov manazmentu aplikované v rdamci
skupiny Asseco. Dozorna rada musi schvalit finanéné i nefinanéné
zlozky odmeny tak, ako to stanovuje slovensky pravny predpis
pri registracii spolo¢nosti. Informacie o celkovej vyske odmien
su poskytované na zaklade predpisov platnych v Slovenskej re-
publike.

3. Opis systémov vnutornej kontroly a riadenia
rizik

Individudlna aj konsolidovana uc¢tovna zavierka Spolo¢nosti su pri-
pravené v stlade s Medzindrodnymi i¢tovnymi Standardami (“IAS”) a
Medzindrodnymi standardami pre finan¢né vykaznictvo (“IFRS”). IAS
a IFRS obsahuju interpretacie schvalené Vyborom pre interpretacie
medzindrodného finan¢ného vykaznictva (“IFRIC”).

Jednym z klu€ovych mechanizmov v procese pripravy uctovnej za-
vierky Spolocnosti je pravidelna previerka tejto zavierky nezavislymi
auditormi, a to najma previerka polro¢nej uctovnej zavierky, ako aj
predbezny a konecny audit ro¢nej uctovnej zavierky. Spolo¢nost
vybera nezavislého auditora spdsobom, ktory zaistuje, aby vykonich
povinnosti prebehol nestranne. Pre Ucely takejto nestrannosti, Spo-
lo€nost meni osobu poverent vykonom auditu jej u¢tovnej zavierky
minimalne jedenkrat za pat rokov. Pod zmenu nezavislého auditora
spada aj zmena fyzickej osoby vykonavajucej audit. Nezavislého au-
ditora vyberd dozornd rada z okruhu renomovanych auditorskych
spoloc¢nosti, ktoré garantuju vysoky Standard sluzieb a nezavislosti.
Zmluvy na vykon auditu sa uzatvaraju na obdobie jedného roka.

V zaujme zaistenia presnosti u¢tovnych zaznamov Spoloc¢nosti, ako
aj presnosti pri vyhotoveni spolahlivych finanénych udajov, schvalilo
predstavenstvo nasledujiuce dokumenty:

Organizacny poriadok Spolo&nosti

Uétovné politiky a G&tovl osnovu, obidvoje v stlade s IFRS
Systém riadenia kvality ISO 9001:2008

Pocetné interné procedury upravujuce prevadzky Spolo¢nosti s
vyznamnou mierou vystavenia riziku.

N

Kvalita u¢tovnych zaznamov, ktoré poskytuju zaklad pre zostavenie
uctovnej zavierky, je navySe garantovana skutocnostou, ze uctovné
knihy Spolo¢nosti su udrziavané integrovanym ERP systémom.

Vybor pre audit, zloZzeny z ¢lenov dozornej rady, zohrava dolezitu

rolu pri internej kontrole zostavovania individualnej a konsolidovanej

uctovnej zavierky. Rada je opravnena vykonat kontrolné Cinnosti v

rdmci Spolo¢nosti, a to najma:

o sledovat proces finan¢nej zavierky,

o sledovat U€innost systémov internej kontroly, interného auditu a
risk manazmentu,

e sledovat vykon Cinnosti pre vykon Cinnosti finan¢ného auditu,

e sledovat nezavislost auditorov, ako aj oséb poverenych vykonom
finan€ného auditu.

Procesy internej kontroly a risk manazmentu aplikované v procese
pripravy uctovnej zavierky Spoloc¢nosti su velmi ucinné a umoznuju
zostavenie reportov v najvyssej kvalite, €o je podlozené vyrokmi ne-
zavislych auditorov po ukon&eni ich auditu ro¢nej uctovnej zavierky
Spolo¢nosti.



compliance with this rule.
VI.R.3. If the supervisory board has a remuneration committee,
principle I1.Z.7 applies to its activities.
This principle is not applicable to the Company.
Company’s commentary: The Company has not established any
remuneration committee.
VI. Z.1. Incentive schemes should be constructed in a way nec-
essary among others to tie the level of remuneration of mem-
bers of the company’s management board and key managers
to the actual long -term financial standing of the company and
long -term shareholder value creation as well as the company’s
stability.
The Company does not adhere to this principle.
Company’s commentary: The Company does not operate any in-
centive scheme based on options or other instruments linked to the
Company’s shares. However, in line with the Company’s remunera-
tion policy, the level of remuneration can depend on financial per-
formance that is determined separately for each year. The achieve-
ment of financial targets set by the Company contributes to the
generation of high net profits and real growth in shareholder value,
enabling the Company to pay out dividends to its shareholders.
VI. Z.2. To tie the remuneration of members of the management
board and key managers to the company’s long -term business
and financial goals, the period between the allocation of options or
other instruments linked to the company’s shares under the incentive
scheme and their exercisability should be no less than two years.
The Company does not adhere to this principle.
Company’s commentary: The Company does not operate any
incentive scheme based on options or other instruments linked
to the Company’s shares. However, in line with the Company’s
remuneration policy, the level of remuneration can depend on
financial performance that is determined separately for each
year. The achievement of financial targets set by the Company
contributes to the generation of high net profits and real growth
in shareholder value, enabling the Company to pay out dividends
to its shareholders.
VI. Z.4. In the report on its operations, the company should pro-
vide information on the remuneration policy including at least the
following:
general information about the company’s remuneration system;
information about the conditions and amounts of remuneration
of each management board member broken down by fixed and
variable remuneration components, including the key parameters
of setting the variable remuneration components and the terms of
payment of severance allowances and other amounts due on ter-
mination of employment, contract or other similar legal relationship,
separately for the company and each member of its group;

1. general information about the company’s remuneration system;

2. information about the conditions and amounts of remunera-
tion of each management board member broken down by
fixed and variable remuneration components, including the key
parameters of setting the variable remuneration components
and the terms of payment of severance allowances and other
amounts due on termination of employment, contract or other
similar legal relationship, separately for the company and each
member of its group;

3. information about non-financial remuneration components due
to each management board member and key manager;

4. significant amendments of the remuneration policy in the last fi-
nancial year or information about their absence;

5. assessment of the implementation of the remuneration policy
in terms of the achievement of its goals, in particular long-term
shareholder value creation and the company’s stability.

The Company adheres to this principle in limited scope.

Company’s commentary: The Company fully adopted rules for
the remuneration of the members of the management applied
within the Asseco Group. Both financial and non-financial remu-
neration components need to be approved by its Supervisory
Board, as stipulated by the Slovak legal regulation, when the
Company is registered. Total amounts of the remuneration are
disclosed on the basis of the regulations in force in the Slovak
Repubilic.

3. Main features of the internal audit and risk
management systems

The Company'’s separate and consolidated financial statements are
prepared in compliance ith the International Accounting Standards
(“IAS”) as well as the International Financial Reporting Standards
(“IFRS”). Both IAS and IFRS include interpretations approved by the
International Financial Reporting Interpretations Committee (“IFRIC”).

One of the key control mechanisms in the process of preparing the
Company’s financial statements involves periodical verification of
such financial statements by an independent certified auditors, and
in particular the review of semi-annual financial statements as well as
the preliminary and final audits of annual financial statements.

Certified auditors are selected by the Company in such a way as to
ensure that their entrusted tasks are performed impartially. For the
sake of such impartiality, the Company changes the entity authorized
to audit its financial statements at least once every five years. The
change of certified auditors should be also understood as changing
the individual carrying out the audit. Certified auditors are each year
selected by the Supervisory Board from among reputable auditing
firms, which can guarantee high standards of service and indepen-
dence. Auditing agreements are concluded for one-year periods.

In order to ensure accuracy of the Company’s accounting books as
well as generation of highly reliable financial data, the Company’s
Board of Directors adopted the following documents:

1. Company Organizational Regulations,

2. Accounting Policy and Chart of Accounts, both consistent with
the International Financial Reporting Standards,

3. Quality Management System ISO 9001:2008,

4. Numerous internal procedures regulating the Company’s opera-
tions with significant exposure to risk.

Quality of the accounting data, which provide basis for the prepara-
tion of financial statements, is additionally guaranteed by the fact
that the Company’s accounting books are maintained in an integrat-
ed ERP system.

The Audit Committee, established from among Members of the Su-
pervisory Board, plays an important role in internal control of the
preparation of separate and consolidated financial statements. This
committee is entitled to perform financial auditing activities within
the Company and in particular to:

e monitor the financial reporting process;

e monitor efficiency of the internal control, internal audit and risk
management systems;

e monitor performance of the financial audit activities;

e monitor independence of the certified auditor as well as of the
entity authorized to audit financial statements.

The internal control and risk management procedures applied in
the process of preparing the financial statements of Asseco Central
Europe are very effective and enable production of high quality re-
ports, which is best proved by the opinions issued by certified audi-
tors following their audits of the Company’s annual financial state-
ments.
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4. Zoznam akcionarov, ktori priamo alebo ne-
priamo vlastnia vyznamné podiely na zakladnom
imani spolo¢nosti, vratane poctu vlastnenych
akcii a ich podielu na zdkladnom imani

Podla najlepsieho vedomia predstavenstva Spolo¢nosti maju ku diu
zverejnenia tejto spravy, tj. k 24. februaru 2017, nasledujuci akcio-
nari priamo alebo prostrednictvom dcérskych spolo¢nosti, podiel
na celkovom pocte hlasov, ktory presahuje 5 % celkovych hlasov na
valnom zhromazdeni:

Asseco Poland 21360 000 21360 000 99,32 %

5. Drzitelia akychkolvek cennych papierov spo-
jenych so Specialnymi pravami tykajucimi sa
riadenia spolocnosti a opis takychto prav

Ziadni

6. Obmedzenia vykonu hlasovacich prav, ako
obmedzenia hlasovania drzitelmi urcitého poctu
hlasov, ¢asového obmedzenia hlasovania, alebo
iné ustanovenia, podla ktorych v spolupraci so
spolo¢nostou je vlastnictvo cennych papierov
odvodené od takychto prav

Ziadne

7. Obmedzenia prevoditelnosti vlastnickych prav
k akcidm spolocnosti
Ziadne

8. Pravidla tykajuce sa vymenovania a odvolania
¢lenov organov spolocnosti a uréenie ich p6-
sobnosti, najma v oblasti rozhodovania o vydani
alebo stiahnuti akcii

Predstavenstvo je Statutdarnym organom Spoloc¢nosti, ktory riadi
vetku ¢innost Spolocnosti, kona v jej mene a zastupuje ju pri prav-
nych ukonoch. V mene Spolo¢nosti navonok konaju a za Spolo¢nost
su opravneni konat vo vietkych veciach ktorykolvek 2 (dvaja) ¢leno-
via predstavenstva spolocne. Predstavenstvo rozhoduje o vietkych
zalezitostiach Spolo¢nosti, pokial nie su vSeobecne zavaznymi prav-
nymi predpismi alebo tymito stanovami vyhradené do pdsobnosti
valného zhromazdenia alebo dozornej rady.

Clenov predstavenstva voli na obdobie 5 [piatich) rokov, ako aj od-
voldva, dozorna rada Spolo¢nosti. Dozornd rada zaroven urdi, ktory
z ¢lenov predstavenstva je predsedom predstavenstva. Ak dozorna
rada v zmysle stanov ¢lena/Clenov predstavenstva nezvoli/ neod-
vol3, alebo neurci predsedu predstavenstva, voli/odvolava ¢lenov
predstavenstva, urCuje predsedu predstavenstva valné zhromazde-
nie v zmysle stanov. Opatovna volba je mozna.

9. Pravidla tykajuce sa zmeny stanov Spolo¢nosti

Obchodny zékonnik (513/1991 Zb. v zneni neskorsich predpisov)
platny v Slovenskej republike upravuje formalne poziadavky na
zmenu stanov v akciovej Spoloénosti v § 173 a 174. Stanovy Spo-
lo¢nosti neobsahuju 3pecidlne ustanovenie upravujuce zmenu
stanov, tj. Spolo¢nost aplikuje ustanovenia Obchodného zakonnika

platného v Slovenskej republike, podla ktorych si zmena stanov
spolo¢nosti vyzaduje rozhodnutie valného zhromazdenia a zapis
nového znenia do zbierky listin pri Okresnom sude |, Bratislava.

Ak je zmena stanov na programe valného zhromazdenia, pozvan-
ka na valné zhromazdenie musi obsahovat minimalne zhrnutie na-
vrhovanych zmien. Navrh znenia Uprav stanov musi byt k dispozi-
cii akcionarom na vzhliadnutie v sidle Spolo¢nosti poc¢as valného
zhromazdenia Spoloc¢nosti. Rozhodnutie valného zhromazdenia na
zmenu stanov vyzaduje suhlas dvoch tretin akcionarov pritomnych
na valnom zhromazdeni a spisanie notarskej zapisnice o priebehu
valného zhromazdenia. Po kazdej zmene stanov je predstavenstvo
povinné pripravit Uplné znenie stanov a je zodpovedné za ich upl-
nost a presnost.

10. Informdcie o ¢innosti valného zhromazdenia,
jeho pravomociach, opis prav akcionarov a po-
stupu ich vykondavania

Valné zhromazdenie je najvys$sim orgdnom Spolo¢nosti. Na valnom
zhromazdeni maju pravo zucastnit sa vietci akcionari alebo ich spl-
nomocnenci, ako aj iné osoby, v sulade s ustanoveniami stanov Spo-
lo¢nosti.

Clenovia predstavenstva a dozornej rady sa z(&astriuju na zasadnuti
valného zhromazdenia. Valné zhromazdenie sa kond najmenej raz za
rok a zvolava ho predstavenstvo. Valné zhromazdenie sa spravidla
kona v Bratislave, v sidle Spolo¢nosti.

Valné zhromazdenie sa mdze taktiez konat na ktoromkolvek inom
mieste uréenom predstavenstvom pri zvolavani valného zhromaz-
denia.

Ak to vyzaduju zaujmy Spolocnosti alebo v pripadoch ustanovenych
v§eobecne zadvaznymi pravnymi predpismi alebo stanovami, mozno
zvolat mimoriadne valné zhromaZdenie. Valné zhromazdenie zvola-
va predstavenstvo uverejnenim ozndmenia o konani valného zhro-
mazdenia najmenej 30 (tridsat) dni pred konanim valného zhromaz-
denia v periodickej tlagi s celostatnou pdsobnostou uverejiujucou
burzoveé spravy.

Vzhladom na rozdielnost pravnych predpisov upravujucich fungo-
vanie akciovej spolo¢nosti v dvoch réznych pravnych systémoch,
t.j. rozdielnost slovenskych pravnych predpisov, ktorymi sa spravu-
je fungovanie Spoloc¢nosti a pravom polskym upravujucim pravidla
obchodovania s akciami Spolo¢nosti na trhu cennych papierov vo
VarSave, a za ucelom vysvetlenia tychto predpisov, predstavenstvo
moze zvolat pred konanim kazdého valného zhromazdenia infor-
macné zhromazdenie akciondrov (dalej len ,informacné zhromaz-
denie”), ktoré sa moéze konat v Bratislave a/alebo vo Varsave.

Informac¢né zhromazdenie sa kona nie skor ako 5 a nie neskor ako
1 pracovny defl pred terminom konania zvolaného valného zhro-
mazdenia. Pravo akciondra zucastnit sa na valnom zhromazdeni sa
overuje na zaklade vypisu z uctu majitela cennych papierov vede-
ného ¢lenom centralneho depozitara v SR (Centrdlny depozitar cen-
nych papierov) alebo ¢lenom zahrani¢ného centralneho depozitara,
ktory ma drzitelsky ucet vedeny v Centralnom depozitari cennych
papierov SR vyhotoveného k rozhodujucemu dfu v zmysle stanov. V
pripade, ze vypis z u¢tu majitela cennych papierov bude doru¢eny
na adresu Asseco Central Europe, a. s. priamo depozitdarom (resp.
jeho ¢lenom), vyzaduje sa jeho origindl v slovenskom alebo anglic-
kom jazyku. V pripade, ze vypis z UCtu majitela cennych papierov
doruc¢i priamo akciondr na valné zhromazdenie v ¢ase uvedenom
na pozvanke, vyZzaduje sa Uradne overeny preklad vypisu do slo-
venského jazyka.



4. Shareholders who, directly or indirectly, hold
significant stakes of shares inclusive of the num-
bers of shares and equity interests held, and the
numbers of votes and voting interests they are
entitled to at the general meeting of shareholders.

To the best knowledge of the Company’s Board of Directors, as at the
publication date of this report, i.e. on 24 February 2017, the Sharehold-
ers who, either directly or through their subsidiaries, held at least 5% of
the total votes at the General Meeting of Shareholders were as follows:

Asseco Poland 21,360,000 21,360,000 99.32

5. Holders of any securities carrying special rights
with regard to control of the company and de-
scription of such rights.

None

6. Limitations on the exercise of voting rights, such
as limitations on voting by holders of a certain
portion or number of votes, timing limitations on
voting, or other provisions under which, in coop-
eration with the company, ownership of securities
is deprived of some rights incidental thereto.

None

7. Limitations on transferability of ownership
rights to the issuer’s securities.

None

8. Rules regarding appointment and dismissal

of the management members and determining
their authority, in particular the right to decide on
issuance or redemption of shares.

The Board of Directors is the statutory body that manages the Com-
pany and acts on its behalf. Two members of the Board of Directors
acting jointly are entitled to represent the Company. The Board of Di-
rectors decides all matters related to the operations of the Company
unless the matter lies within the competence of the General Meet-
ing or the Supervisory Board. Any 2 (two] members of the Board
of Directors shall act jointly on behalf of the Company in all of the
Company’s matters towards third parties.

Members of the Board of Directors are elected for the period of 5
(five] years and recalled by the Supervisory Board of the Company.
The Supervisory Board shall at the same time determine which of
the members of the Board of Directors shall be the Chairman of the
Board of Directors. If in accordance with the Articles of Association
the Supervisory Board fails to elect/recall the member(s) of the Board
of Directors or to appoint the Chairman of the Board of Directors, the
General Meeting shall elect/recall members of the Board of Direc-
tors, appoint the Chairman of the Board of Directors in accordance
with the Articles of Association. A repeated election is possible.

9. Rules regarding amendment of the issuer’s
articles of association.

Commercial Code (Journal of Laws No. 513/1991) applicable in the
Slovak Repubilic regulates the formal requirements for change of the
Articles of Association in joint stock companies under § 173 and 174.

Articles of Association of Asseco Central Europe, a. s. does not pro-
vide specific provisions governing the amendment of the Articles
of Association, i.e. the Company applies the provisions of the Com-
mercial Code in force in the Slovak Republic (Commercial Code}, ac-
cording to which a change of the Company Articles of Association
requires a resolution of general meeting and the introduction of new
wording to the Registrer of District Court Bratislava I.

If the general meeting agenda includes a change of the Articles of As-
sociation, the notice of general meeting must include at least a sum-
mary of the proposed changes. The draft amendments to the Articles
of Association must be made available to shareholders for inspection at
the premises of the Company within a general meeting. The resolution
of the general assembly to amend the Articles of Association requires a
two-thirds of shareholders present at a general meeting and a notarial
record must be prepared. After any change to the Articles of Associa-
tion of the Board shall be obliged to prepare the full text of the Articles
of Association and is responsible for its completeness and correctness.

10. The manner of operation and essential au-
thorities of the general meeting of shareholders,
description of the shareholders’ rights and the
exercise thereof, and in particular the rules set
forth by the bylaws of the general meeting of
shareholders provided such bylaws have been
adopted, unless such information is determined
directly by the provisions of law.

The General Meeting shall be the supreme body of the Company.
All shareholders and/or their proxies authorized under power of at-
torney, as well as other persons/entities shall have the right to par-
ticipate in the General Meeting in compliance with provisions of the
Articles of Association of the Company.

Members of the Board of Directors and the Supervisory Board shall
attend the General Meeting. The General Meeting shall be held at
least once per year and it shall be convened by the Board of Directors.

The General Meeting shall usually take place in Bratislava in the Com-
pany’s registered seat. The General Meeting may be also held in an-
other place determined by the Board of Directors during convoca-
tion of the General Meeting.

The Extraordinary General Meeting may be convened if the Com-
pany’s interests require so, or in cases provided for by the gener-
ally binding legal regulations and/or the Articles of Association. The
General Meeting shall be convened by the Board of Directors by
publishing a notice of the General Meeting at least 30 (thirty) days
before the date of the General Meeting in nationally circulated peri-
odicals publishing news from the stock exchange. In respect of dif-
ference in laws regulating operation of joint-stock company within
two different systems of law, that means difference between Slovak
laws, by which is regulated operation of the Company and Polish law
regulating rules of trading with shares of the Company at Warszaw
Stock Exchange, and for the purpose of explanation of these laws,
the Board of Directors can call before each General Meeting an
informational meeting of shareholders (further just ,informational
meeting“), which can happen in Bratislava and/ or in Warszawa.

Informational meeting takes place not earlier than 5 and not later
than 1business day before the date of the General Meeting. The right
of the shareholder to attend the General Meeting is checked upon
an extract of the shareholder’s account led by the member of Cen-
tral Securities Depository in the Slovak Republic or by the member
of foreign central depository, which has proprietor’s account led in
Central Securities Depository in the Slovak Republic, made out on
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Akcionar modze vykondvat svoje prava na valnom zhromazdeni
osobne alebo prostrednictvom pisomne splnomocnenej osoby.
Splnomocnencom akciondra neméze byt ¢len dozornej rady Spo-
lo¢nosti.

Pri prezentacii na valné zhromazdenie su akcionari povinni predlozit
za Uc¢elom zistenia opravnenosti ich Ucasti na valnom zhromazdeni
tieto doklady:

original alebo uradne overenu kopiu vypisu z Uc¢tu majitela cennych
papierov vedeného ¢lenom centrdlneho depozitéra v SR (Centrdlny
depozitdr cennych papierov] alebo ¢lenom zahrani¢ného central-
neho depozitdra, ktory ma drzitelsky ucet vedeny v Centralnom de-
pozitari cennych papierov SR vyhotoveného k rozhodujucemu dnu
podla stanov

a

1.
a) akcionar - fyzicka osoba:

e platny obciansky preukaz alebo cestovny pas alebo iny platny
doklad, ktory ich nahradza;

b) akcionar — pravnicka osoba:

e origindl alebo uradne overenu fotokdpiu vypisu z obchodného
registra, nie starSieho ako 3 (tri) mesiace, ktory uvadza stav ak-
cionara — pravnickej osoby platny v ¢ase konania valného zhro-
mazdenia; a

e jej Statutdrny organ, Clenovia $tatutdarneho organu, opravneni
konat v mene Spoloc¢nosti a pritomni na valnom zhromazdeni,
predlozia platny obciansky preukaz alebo cestovny pas alebo iny
platny doklad, ktory ich nahradza;

c) splnomocnenec - fyzicka osoba:

e origindl alebo uradne overenu képiu plnomocenstva s Uradne
overenym podpisom akciondra, ak je tento fyzickou osobou
alebo Uradne overenym podpisom Statutarneho orgdanu, pripad-
ne ¢lenov Statutdrneho organu, opravnenych konat v mene akci-
ondara, ak je akciondrom pravnicka osoba;

e platny obciansky preukaz splnomocnenca alebo cestovny pas
alebo iny platny doklad, ktory ich nahradza; a

e ak zastupuje akcionara — pravnicku osobu — aj original alebo
uradne overenu fotokdpiu vypisu z obchodného registra akci-
onara, nie starSieho ako 3 (tri) mesiace, ktory uvadza stav akci-
onara — pravnickej osoby platny v ¢ase konania valného zhro-
mazdenia.

d) splnomocnenec — pravnicka osoba — zastupend svojim Statutar-

nym organom:

e origindl alebo uUradne overenu képiu plnomocenstva s Uradne
overenym podpisom akcionara, ak je tento fyzickou osobou
alebo uradne overenym podpisom $tatutarneho organu, pripad-
ne ¢lenov Statutarneho organu, opravnenych konat v mene akci-
onara, ak je akcionarom pravnicka osoba;

e origindl alebo uradne overenu fotokdpiu vypisu z jej obchodné-
ho registra, nie starSieho ako 3 (tri) mesiace, ktory uvadza stav
splnomocnenca — pravnickej osoby platnym v ¢ase konania val-
ného zhromazdenia;

e platny obciansky preukaz Statutarneho zastupcu splnomocnenca
alebo cestovny pas alebo iny platny doklad, ktory ich nahradza; a

e ak zastupuje akciondra — pravnicku osobu — aj original alebo
uradne overenu fotokdpiu vypisu z obchodného registra akci-
onara, nie starSieho ako 3 (tri) mesiace, ktory uvadza stav akci-
onara — pravnickej osoby platny v ¢ase konania valného zhro-
mazdenia.

Oficialnym rokovacim jazykom valného zhromazdenia je slovencina.
Akcionar je povinny zabezpecit si preklad do cudzieho jazyka a to
na svoje naklady.

Valné zhromazdenie rozhoduje o vSetkych otazkach dvojtretinovou
vacsinou hlasov pritomnych akcionarov, okrem pripadov, v ktorych
vSeobecne zavazné pravne predpisy alebo stanovy vyzaduju vyssi
pocet hlasov akcionarov (viac).

Pocet hlasov akcionara sa spravuje menovitou hodnotou jeho akcii.
Kazda akcia o menovitej hodnote 0,033194 EUR predstavuje jeden
hlas.

O priebehu valného zhromazdenia musi byt vyhotovena zapisnica.

Do pb&sobnosti valného zhromazdenia patri:

a. zmena stanov Spolo¢nosti,

b. rozhodnutie o zvySeni a znizeni zakladného imania, o povereni
predstavenstva zvysit zdkladné imania podla ustanovenia § 210
Obchodného zakonnika a vydanie dlhopisov,

c. volba a odvolanie ¢lenov predstavenstva, vratane uréenia pred-
sedu predstavenstva, ak nerozhodne o volbe/odvolani ¢lenov
predstavenstva, vratane uréenia predsedu predstavenstva do-
zorna rada v zmysle stanov,

d. volba a odvolanie ¢lenov dozornej rady, s vynimkou &lenov do-
zornej rady volenych a odvolavanych podla ustanovenia § 200
Obchodného zdkonnika zamestnancami Spolocnosti,

e. schvalenie riadnej a mimoriadnej uctovnej zavierky, rozhodnutie
o rozdeleni zisku alebo Uhrade strat a uré¢eni tantiém,

f. rozhodnutie o premene podoby cennych papierov vydanych
ako listinné cenné papiere na zaknihované cenné papiere a
naopak, ak to vdeobecne zavazné pravne predpisy umoziujd,

9. rozhodnutie o zruseni Spolo¢nosti a © zmene pravnej formy,

h. rozhodnutie o skon¢eni obchodovania s akciami Spolo¢nosti na
burze a rozhodnutie o tom, Ze Spolo¢nost prestava byt verejnou
akciovou spolo¢nostou,

i. schvalenie smernic pre odmeny ¢lenov organov Spolo¢nosti,

j. rozhodovanie o schvdleni zmluvy o prevode podniku alebo
zmluvy o prevode Casti podniku,

k. rozhodnutie o premene formy akcii Spolo¢nosti vydanych ako
akcie na meno na akcie na dorucitela a naopak,

| rozhodnutie o rozdeleni akcii Spolo¢nosti na akcie s nizS§ou me-
novitou hodnotou,

m. rozhodovanie o dalSich otazkach, ktoré zakon alebo stanovy za-
hffiaju do pdsobnosti valného zhromazdenia alebo ktoré si valné
zhromazdenie uznesenim vyhradi do svojej pdsobnosti.

Ostatné ustanovenia o priebehu a organizacii zasadnutia valného
zhromazdenia, jeho Cinnosti a ostatné zalezitosti su uvedené v pri-
slusnych ustanoveniach Obchodného zakonnika alebo stanovach
Spolo¢nosti.



the determining date in accordance with Articles of Association. The
original extract from the shareholder’s account must be in Slovak or
English language in case it will be delivered directly by the deposi-
tory (bank] to the address of Asseco Central Europe. In the event that
the extract is delivered to the Shareholders’ Meeting directly by the
shareholder within the time specified in the invitation, it must be cer-
tified by a notary translation into Slovak language.

The shareholder may exercise its rights at the General Meeting either
in person or through a proxy authorized under a written power of at-
torney. A shareholder’s proxy authorized under a power of attorney
may not be a member of the Supervisory Board of the Company.

During registration for the General Meeting the shareholders shall
present the documents listed further below in order to allow for veri-
fication of their right to participate in the General Meeting:

Original or officially authenticated copy from the extract of the
shareholder’s account led by the member of the Central Securi-
ties Depository in the Slovak Republic or by the member of foreign
central depository, which has proprietor’s account led in the Central
Securities Depository in the Slovak Republic, made out on the deter-
mining date in accordance with the Articles of Association.

and

1.
a) if the shareholder is an individual:

e avalid ID Card or a valid passport or another document replacing
the above documents;

b] if the shareholder is a legal entity:

e an original or an officially verified copy of the Excerpt from the
Commercial Register not older than 3 (three) months, stating the
situation of a shareholder - the legal entity valid at the time of the
General Meeting, and

e its statutory body; members of the statutory body authorized to
act in the name of the Company who are attending the General
Meeting shall submit a valid ID Card or a valid passport or another
document replacing the above documents;

cJ a proxy — an individual:

e an original or an officially verified copy of the power of attorney
with an officially verified signature of a shareholder, if he/she is
an individual, or with an officially verified signature of statutory
body or members of a statutory body authorized to act on behalf
of the shareholder if it is a legal entity;

e avalid ID Card or a valid passport or another document replacing
the above documents; and

o if the proxy represents a shareholder — a legal entity — also an
original or an officially verified copy of the Excerpt from the
Commercial Register in respect of the shareholder not older than
three (3) months, stating the situation of a shareholder - the legal
entity valid at the time of the General Meeting.

d) a proxy — a legal entity — represented by its statutory body:

e an original or an officially verified copy of the power of attorney
with an officially verified signature of a shareholder, if he/she is
an individual, or with an officially verified signature of statutory
body or members of a statutory body authorized to act on behalf
of the shareholder if it is a legal entity;

e an original or an officially verified copy of the Excerpt from the
Commercial Register not older than three (3] months, stating the
situation of a shareholder - the legal entity valid at the time of the
General Meeting,

e avalid ID Card or a valid passport or another document replacing the
above documents of the statutory representative of the proxy; and

o if the proxy represents a shareholder — a legal entity — also an original
or an officially verified copy of the Excerpt from the Commercial Reg-
ister not older than three (3) months, stating the situation of a share-
holder - the legal entity valid at the time of the General Meeting.

The official language of the General Meeting is the Slovak. If a share-
holder needs a translation into a foreign language, it must be pro-
vided by the shareholder at the shareholder’s costs.

The General Meeting decide about all questions by two-thirds vote ma-
jority of present shareholders, except cases, when the generally bind-
ing legal acts require higher number of votes of shareholders [more).

The number of a shareholder’s votes shall depend on the nominal
value of shares held by such shareholder. Each share with a nominal
value of 0.033194 EUR shall represent one vote.

Minutes must be taken from every General Meeting in respect of its
course.

The following issues shall be entrusted in the scope of competence
of the General Meeting:

a. amendments to the Articles of Association of the Company,

b. deciding on increase and decrease in the registered capital, on au-
thorization of the Board of Directors to increase the registered capital
pursuant to Section 210 of the Commercial Code and to issue bond

c. selection and recalling of members of the Board of Directors, in-
cluding appointment of the Chairman of the Board of Directors,
provided that the Supervisory Board does not decide on elec-
tion/recalling of members of the Board of Directors, including ap-
pointment of the Chairman of the Board of Directors pursuant to
Article of Associations,

d. election and recalling of members of the Supervisory Board,
except for the members of the Supervisory Board elected and
recalled pursuant to Section 200 of the Commercial Code by em-
ployees of the Company,

e. approval of the Annual and Extraordinary Financial Statements,
deciding on distribution of profit or payment for losses and de-
termining the royalties,

f. deciding on transformation of the nature of securities issued as
certificated securities into book-entry securities and vice-versa, if
allowed by the generally binding legal regulations,

g. deciding on winding-up of the Company and on a change in its
legal form,

h. deciding on termination of registration of the Company’s shares
for trading at the Stock Exchange and deciding on Company'’s
ceasing to exist as a public joint-stock company,

i. approval of directives applicable to remuneration of members of
the Company’s bodies,

j. deciding on approval of an Agreement on transfer of the enter-
prise or Agreement on transfer of a part of the enterprise,

k. deciding on change of type of the Company’s shares issued as
registered shares to bearer shares and vice-versa;

| deciding on division [split off] of the Company’s shares into
shares with lower nominal value;

m. deciding on further questions that the law or the Articles of As-
sociations put under the scope of competence of the General
Meeting or that the General Meeting acquires into its scope of
competence by its resolution.

Other provisions of the course and organization of the meetings of
the shareholders meeting, its activities and the other issues are part
of the appropriate provisions of the Commercial Code and Articles
of Associations of the Company.
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11. Informacie o zlozeni a ¢innosti organov spo-
loénosti a ich vyborov

DOZORNA RADA

Dozorna rada je kontrolnym orgdnom Spoloc¢nosti, ktory dohliada na
vykon pdsobnosti predstavenstva a uskutoc¢novanie podnikatelskej
&innosti Spolo&nosti. Dozorna rada ma 5 (pét) ¢lenov. Clenovia do-
zornej rady sa volia na obdobie 5 (péat] rokov.

Clenov dozornej rady voli a odvolava valné zhromazdenie. Vzdy
musi byt dodrzana zasada, Ze 3 (traja) ¢lenovia dozornej rady budu
navrhovani spolo¢nostou Asseco Poland, S.A., so sidlom v Rzes-
zéwe, ul. Olchowa 14, 35-322 Rzeszow, Polska republika, zapisana
v Registri podnikatelov Narodného sudneho registra vedeného
Okresnym sudom v Rzeszdw, XIl Obchodné oddelenie Narodného
sudneho registra pod tzv. KRS ¢islom 0000104838 a 1 (jeden] clen
dozornej rady bude v zmysle platnych pravnych predpisov zvoleny
zamestnancami.

Medzi kompetencie a povinnosti dozornej rady patria:

preskumanie riadnej a mimoriadnej uc¢tovnej zavierky Spoloc-
nosti,

preskumanie a zhodnotenie sprav predstavenstva o &innosti a
stave Spolocnosti a nou ovladanych spolocnosti ako aj navrhov
predstavenstva na rozdelenie zisku alebo na Uhradu strat,
schvalovanie ro¢ného finanéného rozpoctu Spolo¢nosti,
predlozenie pisomnej spravy o vysledkoch vysSie uvedenych
preskimani na zasadnuti valného zhromazdenia,

schvalovanie pravidiel odmenovania ¢lenov predstavenstva
Spolo¢nosti,

zvoldvanie valnych zhromazdeni Spolo¢nosti za podmienok sta-
novenych Obchodnym zdkonnikom a stanovami Spolo¢nosti,
dalSie zalezitosti, ktoré dozornej rade zveruju pravne predpisy
alebo dalsie ustanovenia stanov Spoloc¢nosti,

volba a odvolanie ¢lenov predstavenstva, vratane urCenia pred-
sedu predstavenstva,

udelovanie suhlasu s udelenim prokury predstavenstvom Spo-
lo€nosti,

suhlas s ¢erpanim/poskytovanim poéziciek a Uverov Spolo¢nos-
tou, ktorych hodnota presahuje hodnotu zakladného imania v
jednej transakcii alebo v celej sérii spojenych transakcii, pripad-
ne zodpovedajucu hodnotu tejto Ciastky v inych menach, ktoré
neboli zohladnené vo finanénom rozpocte Spoloénosti alebo
odsuhlasené uznesenim valného zhromazdenia alebo dozornej
rady,

suhlas s predajom a kipou nehnutelnosti Spolo¢nostou, vratane
spoluvlastnickych podielov na nehnutelnostiach bez ohladu na
hodnotu nadobudaného alebo prevadzaného prava k nehnutel-
nosti, ktoré neboli zohladnené vo finan¢énom rozpocte Spolo¢-
nosti,

udelovanie suhlasu s vynalozenim ndakladov, vratane investic-
nych nakladov Spolo¢nosti v hodnote nad desatnasobok zak-
ladného imania v jednej transakcii alebo v sérii spojenych tran-
sakcii, pripadne zodpovedajucu hodnotu tejto Ciastky v inych
menach, ktoré neboli zohladnené vo finanénom rozpodte Spo-
lo¢nosti,

poskytovanie akychkolvek zaruk, zabezpeceni, akychkolvek
podsuvahovych zavazkov, prijimanie zavdzkov na nahradu
§kéd, ktoré neboli zohladnené vo finanénom rozpocte Spo-
lo¢nosti,

e udelovanie suhlasu so zalozenim alebo zriadenim vecného
bremena ktorejkolvek ¢asti nehnutelného majetku Spolocnosti,
ktory nebol uvedeny vo finanénom rozpocte Spolo¢nosti,

e suhlas s kipou alebo akymkolvek nadobudnutim obchodnych
podielov akcii inych spolo¢nosti so vstupom Spoloc¢nosti do
inych obchodnych spoloc¢nosti, zdruzeni pravnickych oséb, na-
ddcii alebo inych investi¢nych fondov,

e suhlas s predajom aktiv Spolo¢nosti, ktorych hodnota presahuje
10 % (desat percent) Uctovnej hodnoty aktiv Spolo¢nosti na zak-
lade ostatnej uctovnej zavierky overenej nezavislym auditorom,
ktorych predaj nebol zohladneny vo finanénom rozpocte Spo-
lo€nosti,

e udelovanie suhlasu s uzatvaranim zmldv medzi Spolo¢nostou a
¢lenmi predstavenstva Spolocnosti, dozornej rady Spoloc¢nosti,
akciondrmi Spoloc¢nosti, pripadne zavislymi subjektmi alebo sub-
jektmi kapitalovo alebo personalne spojenymi s ¢lenmi predsta-
venstva, s ¢lenmi dozornej rady alebo akcionarmi,

e udelovanie suhlasu s ndakupom a naslednym pouzitim konkrétne-
ho poctu vlastnych akcii Spolo¢nosti v ramci celkového mnozstva
vlastnych akcii, ktoré je Spolo¢nost opravnena nadobudnut na
zaklade rozhodnutia valného zhromazdenia Spolo¢nosti.

Ostatné ustanovenia o priebehu a organizacii zasadnutia dozor-
nej rady, jej Cinnosti a ostatné zalezitosti su uvedené v prislusnych
ustanoveniach Obchodného zakonnika alebo stanovach Spolo¢-
nosti.

ZloZenie dozornej rady Asseco Central Europe, a. s. bolo ku driu 31.
decembra 2016 nasledovné:

Adam Tadeusz Goral Predseda

Andrej Kosari Podpredseda

. , Clen (zastupca zamestnancov
Jan Handlovsky [ P )

do 23.9. 2016

) Clen (z&stupca zamestnancov)

Karol Kieibl od 24.9. 2016
Marek Pawet Panek Clen
Przemystaw Seczkowski Clen

ZloZenie dozornej rady Asseco Central Europe, a. s. bolo ku driu 24.
februdru 2017 nasledovné:

Adam Tadeusz Goral Predseda
Andrej Kosari Podpredseda
Karol Kleibl Clen (z&stupca zamestnancov)
Marek Pawet Panek Clen
Przemystaw Seczkowski Clen




11. Compositions, last year changes in the com-
positions, and operations of the issuer’'s manage-
ment, supervisory and administrative bodies and
their committees.

THE SUPERVISORY BOARD

The Supervisory Board is the inspection body of the Company which
supervises how the Board of Directors exercises its range of powers
and how the business activity of the Company is conducted. The
Supervisory Board shall have 5 (five) members. The term of office of
the members of the Supervisory Board shall be five (5) years.

Members of the Supervisory Board shall be elected and recalled
by the General Meeting. The principle shall apply at all times that
3 (three) members of the Supervisory Board shall be nominated by
Asseco Poland, S.A., with its registered office in Rzeszéw, ul. Olcho-
wa 14, 35-322 Rzeszow, the Republic of Poland, registered in the Reg-
ister of Entrepreneurs of the National Court Register held by the Dis-
trict Court in Rzeszow, XIl Commercial Division of the National Court
Register under the KRS number 0000104838 and 1 (one) member of
the Supervisory Board shall be nominated and elected by employ-
ees pursuant to valid legal regulations.

The range of powers and duties of the Supervisory Board shall in-
clude, in particular, without limitation:

review of the Annual and Extraordinary Financial Statements of
the Company;

review and evaluation of the Reports of the Board of Directors
on the activity and position of the Company and the companies
controlled by it, as well as review and evaluation of proposals of
the Board of Directors for distribution of profit and/or covering
of losses;

approval of annual budget of the Company;

submission of a written report on results of the aforementioned
reviews at the General Meeting;

approval of rules for remuneration of members of the Board of
Directors of the Company;

convocation of General Meetings of the Company in compliance
with the conditions set forth by the Commercial Code and these
Articles of Association;

other issues entrusted to the competence of the Supervisory
Board by legal regulations and/or other provisions of these Ar-
ticles of Association;

election and recalling of members of the Board of Directors, in-
cluding appointment of the Chairman of the Board of Directors;
granting approval with procuration granted by the Board of Di-
rectors of the Company;

approval for the Company to take/provide loans and credits, the
value of which exceeds the value of the registered capital in one
transaction or in whole series of connected transactions or, as the
case may be, a corresponding value of this amount in other cur-
rencies, which have not been taken into account in the financial
budget of the Company, or which have not been approved by a
resolution of the General Meeting or of the Supervisory Board;
approval of a sale and purchase of real estate property by the
Company, including coownership interests in the real estate
property regardless of the value of the title to the real estate
property to be acquired or transferred, which have not been
taken into account in the financial budget of the Company;
granting approval with disposition of costs, including investment
costs of the Company, in the amount exceeding ten times the
value of the registered capital in one transaction or in a series of

connected transactions or, as the case may be, the correspond-
ing value of this amount in other currencies, which have not been
taken into account in the financial budget of the Company;
provision of any guarantees, security interests, any out-of-bal-
ance sheet obligations, acceptance of liability for damage which
have not been taken into account in the financial budget of the
Company;

granting approval with establishment or creation of an easement
on any part of the real estate property of the Company, which has
not been listed in the financial budget of the Company,
approval of a purchase or any other acquisition of ownership in-
terests of other companies, shares, with entrance of the Compa-
ny into other business companies, associations of legal entities,
foundations or other investment funds;

approval of sale of assets of the Company, the value of which
exceeds 10% (ten percent) of the book value of the assets of the
Company based on the last financial statements verified by an
independent auditor, the sale of which has not been taken into
account in the financial budget of the Company;

granting approval with entering into agreements between the
Company and members of the Board of Directors of the Com-
pany, the Supervisory Board of the Company, shareholders of the
Company or, as the case may be, Dependent Entities or entities
connected through capital or personally with members of the
Board of Directors, members of the Supervisory Board or share-
holders;

granting approval with the acquisition and subsequent use of a
specific amount of treasury shares within the total amount
of treasury shares that the Company is entitled to acquire
based on the prior decision of the General Meeting.

Other provisions of the course and organization of the meetings of
the supervisory board, its activities and the other issues are part of
the appropriate provisions of the Commercial Code and Articles of
Associations of the Company.

There were following members of the Supervisory Board of Asseco
Central Europe, a. s. as at 31 December 2016:

Adam Tadeusz Goral

Chairman

Andrej Kosari

Vice-Chairman

Jan Handlovsky

Member [elected by employees]
till 23.9.2016

Member [elected by employees])

Karol Kieibl from 24.9.2016
Marek Pawet Panek Member
Przemystaw Seczkowski Member

There were following members of the Supervisory Board of Asseco
Central Europe, a. s. as at 24 February 2017:

Adam Tadeusz Goral

Chairman

Andrej Kosari

Vice-Chairman

Karol Kleibl Member (elected by employees)
Marek Pawet Panek Member
Przemystaw Seczkowski Member
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PREDSTAVENSTVO

Predstavenstvo je Statutarnym organom Spoloc¢nosti, ktory riadi
vSetku Cinnost Spolocnosti, kond v jej mene a zastupuje ju pri prav-
nych ukonoch. Predstavenstvo rozhoduje o vietkych zalezitostiach
Spoloc¢nosti, pokial nie su vdeobecne zavaznymi pravnymi predpis-
mi alebo stanovami Spolo¢nosti vyhradené do pdsobnosti valného
zhromazdenia alebo dozornej rady.

Rozhodnutie predstavenstva je prijaté, ak zan hlasovala nadpolovic-
na vacsina pritomnych.
Predstavenstvo najma, ale nie vylu¢ne:

a. zabezpecuje riadne vedenie Uctovnictva Spolo¢nosti a predkla-
da valnému zhromazdeniu na schvalenie riadnu alebo mimoriad-
nu Uctovnu zavierku a navrh na rozdelenie zisku alebo Uhradu
strat,

b. jedenkrat ro¢ne spolu s riadnou u¢tovnou zavierkou predklada
valnému zhromazdeniu spravu o podnikatelskej ¢innosti Spolo¢-
nosti a o stave jej majetku; tato sprava je vzdy sucastou vyro¢nej
spravy spracovanej podla osobitného predpisu,

c. predklada dozornej rade raz do roka informacie o zasadnych za-
meroch obchodného vedenia Spolo¢nosti na budice obdobie,
ako aj o predpokladanom vyvoji stavu majetku, financii a vyno-
sov Spolo¢nosti,

d. na Ziadost a v lehote ur¢enej dozornou radou jej predklada pi-
somnu spravu o stave podnikatelskej ¢innosti a 0 majetku Spo-
lo¢nosti v porovnani s predpokladanym vyvojom,

e. bezodkladne informuje dozornu radu o vSetkych skuto¢nostiach,
ktoré mozu podstatne ovplyvnit vyvoj podnikatelskej ¢innosti a
stav majetku Spolo¢nosti, najma jej likviditu,

f. na poZziadanie dozornej rady sa zucastfiuje na zasadnutiach do-
zornej rady a podava jej ¢clenom v pozadovanom rozsahu dopl-
fujuce informacie k predlozenym pisomnym spravam,

9. bezodkladne zvold mimoriadne valné zhromazdenie ak zisti, ze
strata Spolo¢nosti presiahla hodnotu jednej tretiny zakladného
imania alebo to mozno predpokladat a predlozi valnému zhro-
mazdenie ndvrhy opatreni; o tychto skuto¢nostiach bez odkladu
upovedomi aj dozornu radu,

h. je povinné vykondvat svoju pésobnost s odbornou starostlivos-
tou a v sulade so zaujmami Spoloc¢nosti a vSetkych jej akcionarov.
Najma je povinné zaobstarat si a pri rozhodovani zohladnovat
vietky dostupné informacie, tykajuce sa predmetu rozhodnutia,
zachovavat obchodné tajomstvo a mi¢anlivost o dévernych in-
formaciach a skuto¢nostiach, ktorych prezradenie tretim osobam
by mohlo Spoloénosti spdsobit skodu alebo ohrozit jej zaujmy
alebo jej akciondrov. Povinnost micanlivosti plati aj po skonceni
vykonu funkcie ¢lena predstavenstva, a to az do doby, pokial sa
tieto informacie nestanu vSeobecne znamymi,

i. zabezpeluje zverejnenie Udajov z uctovnych zavierok overenych
auditorom podlfa zakona o uctovnictve na naklady Spolocnosti
ich uverejnenim v Obchodnom vestniku,

j. predklada vsetky zakonom predpisané dokumenty do zbierky

listin vedenej prisluSnym obchodnym registrom a podava navrhy
na zapis/zmenu zapisu vSetkych udajov, ktoré sa zapisuju do ob-
chodného registra, a to do 30 (tridsat) dni od ich vzniku,

k. po predchadzajucom suhlase dozornej rady schvaluje zasady
zalozenia novej spolo¢nosti s majetkovou Uc¢astou Spoloc¢nosti
alebo ziskanie majetkovej Ucasti na existujucej spolo¢nosti, ako
aj zriadenie organizacnej zlozky v SR alebo v zahranicni,

dodrziava ustanovenia relevantnych vieobecne zavaznych prav-
nych predpisov, stanov Spolocnosti a rozhodnutia jej organov,
m. spracuva finan¢ny rozpocet Spolocnosti, predklada ho na schva-
lenie dozornej rade a po schvaleni zodpoveda za jeho plnenie.

Ostatné ustanovenia o priebehu a organizacii zasadnutia predsta-
venstva, jeho ¢innosti a ostatné zalezitosti su uvedené v prislusnych
ustanoveniach Obchodného zakonnika alebo stanovach Spoloc-
nosti.

ZloZenie predstavenstva Asseco Central Europe, a. s. bolo ku dru 31.
decembra 2016 nasledovné:

Jozef Klein Predseda
Marek Grac Podpredseda
David Stoppani Clen
Branislav Tkacik Clen

ZloZenie predstavenstva Asseco Central Europe, a. s. bolo ku diu 24.
februdra 2017 nasledovné:

Jozef Klein Predseda

Marek Grac Podpredseda

David Stoppani Clen

Branislav Tkacik Clen
PROKURA

Podla § 14 Obchodného zakonnika (Zbierka zakonov ¢. 513/1991),
predstavenstvo Asseco Central Europe, a. s. podla jeho uzneseni roz-
hodlo o udeleni prokuru tymto osobam:

Martin Smutny
Michal Navratil

Podla ¢lanku 34.2. a), dozornd rada spolo¢nosti Asseco Central
Europe, a. s. svojim uznesenim schvalila prokuru udelenu predsta-
venstvom spolo¢nosti.

Prokurista kona v mene spolocnosti samostatne, a ked podpisuje
dokumenty, musia obsahovat obchodné meno spolo¢nosti, jeho
meno a v dodatku informaciu o prokure, a jeho podpis.



THE BOARD OF DIRECTORS

The Board of Directors is the statutory body of the Company which
manages all the activity of the Company, acts on its behalf and rep-
resents it in legal acts. The Board of Directors decides all matters of
the Company unless they fall within the powers of the General Meet-
ing or the Supervisory Board pursuant to legal regulations or these
Articles of Association.

The Board of Directors adopts a decision by majority of all votes of
its present members.

The Board of Directors shall in particular, without limitation, to:

a. ensure proper management of the Company’s accounting and
submit to the General Meeting for approval the Company’s
annual or extraordinary financial statements and a proposal for
distribution of profit or covering of the Company’s losses,

b. together with the annual financial statements, submit to the Gen-
eral Meeting once a year a report on the business activities of the
Company and the state of its assets and liabilities; this report shall
form an integral part of the annual report prepared according to
special regulations,

c. submit to the Supervisory Board once a year information on fun-
damental intentions of the business management of the Com-
pany for the future period as well as the expected development
of the state of assets and liabilities, finances and proceeds of the
Company,

d. upon request and within the term determined by the Supervisory
Board submit a written report on the state of the business activity
and assets and liabilities of the Company as compared with the
expected development,

e. inform the Supervisory Board without undue delay about all facts
which may substantially influence the development of the busi-
ness activity and the state of assets and liabilities of the Company,
in particular its liquidity,

f. upon request of the Supervisory Board, participate in meetings
of the Supervisory Board and give its members additional infor-
mation in the requested scope about submitted written reports,

g. convene an extraordinary General Meeting without undue delay
if it finds out that the Company’s loss has exceeded one third of
its registered capital or if this can be expected, and submit to
the General Meeting proposals for measures; the Board of Direc-
tors shall also inform the Supervisory Board without undue delay
about these facts,

h. exercise its range of powers with due diligence and in accor-
dance with interests of the Company and all its shareholders. In
particular, it shall obtain and take into account all accessible infor-
mation concerning the subject matter of decision-making, not to
disclose business secret and confidential information and facts to
third parties, if such disclosure might be detrimental to the Com-
pany or threaten interests of the Company and its shareholders.
The obligation to keep confidential shall apply also after the expi-
ration of the term of office of a member of the Board of Directors
until such information becomes generally known,

i. ensure publication of data from financial statements verified by
an auditor in accordance with Act on Accounting at the cost of
the Company by publishing them in Commercial Bulletin,

j. submit all documents prescribed by law to the collection of deeds
maintained by the relevant Commercial Register and submit mo-
tions for entry/change of entry of all data to be registered with the
Commercial Register, and that within 30 days as of their occurrence,

~

with a prior consent of the Supervisory Board adopt principles
for founding of a new company with an interest of the Company
or acquisition of an interest in an existing company, as well as es-
tablishment of its branch office in the Slovak Republic or abroad,
observe provisions of relevant generally binding legal regula-
tions, Articles of Association of the Company and decisions of
its bodies;

. executes budget of the Company, submits it for the approval of
the Board of Directors and after obtaining of an approval is re-
sponsible for its fulfillment.

3

Other provisions of the course and organization of the meetings of
the board of directors, its activities and the other issues are part of
the appropriate provisions of the Commercial Code and Articles of
Associations of the Company.

There were following members of the Board of Directors of Asseco
Central Europe, a. s. as at 31 December 2016:

Jozef Klein Chairman
Marek Grac Vice-Chairman
David Stoppani Member
Branislav Tkacik Member

There were following members of the Board of Directors of Asseco
Central Europe, a. s. as at 24 February 2017:

Jozef Klein Chairman
Marek Grac Vice-Chairman
David Stoppani Member
Branislav Tkacik Member

PROCURATION

According to § 14 of Slovak Commercial Code (Journal of Laws No.
513/1991) the Board of Directors of Asseco Central Europe, a. s. pur-
suant its resolutions decided on granting procuration to following
persons:

Martin Smutny
Michal Navratil

According to Article of 34.2. a) the Supervisory Board of Asseco Cen-
tral Europe, a. s. by its resolution has approved procuration granted
by the Board of Directors of the Company.

Procurist acts on behalf of Company on its own, and when he signs
the documents he shall state the commercial name of the Company,
his name and in an addendum indicate his procuration, and attach
his signature.
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Sprava nezavislého auditora

Akcionarom, dozornej rade a predstavenstvu spolo¢nosti Asseco Central Europe, a.s.:
Sprava z auditu tictovnej zavierky
Naézor

Uskutoénili sme audit Gétovnej zavierky spolo¢nosti Asseco Central Europe, a.s. (,Spolo¢nost™), ktora
obsahuje vykaz finan¢nej pozicie k 31. decembru 2016, vykaz ziskov a strat, komplexny vykaz ziskov
a strat, vykaz zmien vlastného imania, vykaz pefiaznych tokov za rok konciaci sa k uvedenému datumu,
a poznamky k uctovnej zavierke, ktoré obsahuji suhrn vyznamnych Gétovnych zasad a uctovnych
metod.

Podla nasho nazoru, prilozena uctovna zavierka poskytuje pravdivy a verny obraz finan¢nej situacie
Spolo¢nosti k 31. decembru 2016, vysledku jej hospodarenia a pefiaznych tokov za rok konciaci sa
k uvedenému datumu podla Medzinarodnych $tandardov finanéného vykaznictva v zneni prijatom
Eurépskou tniou (,IFRS EU").

Zaklad pre nazor

Audit sme vykonali podla medzinarodnych auditorskych standardov (International Standards on
Auditing, ,ISAs”). Nasa zodpovednost podla tychto $tandardov je uvedena v odseku Zodpovednost
auditora za audit i¢tovnej zavierky. Od Spolo¢nosti sme nezavisli podla ustanoveni zékona &. 423/2015
o $tatutarnom audite a o zmene a doplneni zakona ¢&. 431/2002 Z. z. o Gc¢tovnictve v zneni neskorSich
predpisov (dalej len ,zakon o $tatutarnom audite”) tykajticich sa etiky, vratane Etického kddexu auditora,
relevantnych pre na$ audit Gétovnej zavierky a splnili sme aj ostatné poZiadavky tychto ustanoveni
tykajucich sa etiky. Sme presvedéeni, Zze auditorské dékazy, ktoré sme ziskali, poskytuju dostato¢ny a
vhodny zaklad pre nas nazor.

Klucové zalezZitosti auditu

Klucové zalezitosti auditu su zalezitosti, ktoré st podla nasho odborného posudenia v nasom audite
Uctovnej zavierky za bezné obdobie najzavaznejdie. Tymito zaleZitostami sme sa zaoberali v stvislosti
s auditom Uctovnej zavierky ako celku a pri formulovani nasho nazoru na nu, ale neposkytujeme na ne
samostatny nazor.

Svoje povinnosti uvedené v odseku Zodpovednost auditora za audit U¢tovnej zavierky nasej spravy sme
si splnili, a to aj ¢o sa tyka spominanych zalezitosti. Na§ audit preto zahfiial postupy navrhnuté tak, aby
sme na zaklade nich mohli posudit' rizika vyznamnych nespravnosti v G&tovnej zavierke. Vysledky
nasich auditorskych postupov vratane postupov vykonanych pri rieSeni zalezitosti uvedenych nizsie
tvoria zaklad nasho auditorského nazoru na prilozenu Gctovnu zavierku.
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Vynosy a naklady spojené so zakazkovou vyrobou

Trzby Spolo¢nosti za rok 2016 predstavovali
46 729 tisic eur.

Spolo¢nost ma tri vyznamné zdroje vynosov —
vlastny softvér a sluzby, softvér a sluzby tretich
stran a pocitacovy hardvér a infradtruktiru.

K podnikaniu Spolo¢nosti patri uzatvaranie
zmluvnych vztahov so zakaznikmi s ciefom
poskytovat rad sluzieb s vyraznym podielom na
vynosoch a ziskoch Spolo¢nosti plyntcich
z dlhodobych zakaziek. Stupefi dokonéenia
zakazky sa ocenuje ako percentualna hodnota
celkovych skuto¢ne vynalozenych nakladov na
realizaciu zakazky odo dna jej uzatvorenia do
datumu stanovenia stvisiacich vynosov, resp.
ako pomer vykonanej prace k celkovej
pozadovanej praci. Pri uréovani skuto¢ne
vynalozenych nakladov na realizaciu zakazky
ku dilu zostavenia uctovnej zavierky sa
nezohladriuji naklady na budlice cinnosti
slvisiace s prislusnou zakazkou. Vykazovanie
vynosov zahfila vyznamny stupert usudku
s odhadmi vratane: i) postdenia celkovych
nakladov na zakazku; ii) posudenia stupha
dokoncenia zakazkys; iii) odhadu ziskovej marze
po  zohladneni  dodato¢nych  vynosov
slvisiacich s realizatnymi ciefmi zakazky
tykajucimi sa nakladov a ¢asu; a iv) vhodnej
rezervy na kontrakty generujtce stratu.

Existuje viacero akceptovatelnych vysledkov
tychto Gsudkov, ktoré moézu viest' k vykazaniu
rozneho zisku a vynosov v Uctovnej zavierke.
Tuto zalezitost pre jej zlozitost a uUroven
zapojeného usudku povazujeme za klucovu
zalezitost' auditu.

V ramci nasich auditorskych postupov sme
zhodnotili  vhodnost  G¢tovnych  zasad
Spolo¢nosti pre Gctovanie a vykazovanie
vynosov a posudili ich sulad s Medzinarodnymi
gtandardmi pre finanéné vykaznictvo (IFRS
EU). Testovali sme kiuc¢ové interné kontroly
a na individualne vyznamnych projektoch sme
uskutoénili detailné procedury, akymi su
napriklad podloZzenie transakcii prisluSnou
dokumentéaciou a prepocty modelov pouzitych
manazmentom s ciefom zhodnotit spravnost
vykazania vynosov projektu. Pri posudzovani
stupfia dokonéenia zakaziek sme na vybranej
vzorke odsuhlasili vykazané sumy na podporné
dokumenty. Pouzili sme okrem iného zmluvy,
klientsku a subdodavatelski koreSpondenciu,
ako aj interne pripravené odhady vynosov
a nakladov. To =zahfialo odsuhlasenie
skutoéne vynalozenych nakladov s faktarami
a posudenie akychkolvek tsudkov pouZzitych
v odhadoch celkovych nakladov na zakazku,
pricom sa zohladnili historické skisenosti
Spolo¢nosti. Okrem toho sme na vybranej
vzorke s veducimi projektov prediskutovali
aktualny vyvoj projektov.

Na zaklade zaverov tychto diskusii a vysledkov
nasich auditorskych postupov sme posudili
primeranost odhadov, ktoré manazment
pouziva pri uréovani percentualneho stupria
dokoncenia projektu, ako aj odhadov vynosov
a nakladov so zretelom na stupen dokoncenia,
opravnych poloziek na stratové projekty a na
sporné pohladavky.

Pri transakciach uskuto¢nenych ku koncu
stivahového dila acétovného obdobia sme
testovali, ¢i bolo uc¢tovné obdobie vykazania
vynosov stanovené spravne. Vybrali sme
vzorku transakcii vratane vyznamnych faktar
vystavenych pred apo sltvahovom dni.
Odsuhlasili sme detaily tychto transakcii na
prislusné zmluvy alebo inu  podpornt
dokumentaciu, ktoré potvrdili, kedy si strany
zU¢astiiujice sa na transakcii  spinili
s flou suvisiace povinnosti.

Posudili sme aj primeranost zverejiiovanych
informacii Spolo¢nosti vzhladom na udtovné
zasady tykajuce sa vykazovania vynosov
stanovené v bode xx. Poznamok Kk uctovnej
zavierke a ich sulad s IFRS EU.
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ZniZenie hodnoty investicii do dcérskych spolo¢nosti

Spolo¢nost vykonava test zniZzenia hodnoty
finan¢nych investicii do dcérskych spolo¢nosti
na roénej baze (k 31. decembru), resp. vzdy
ked sa vyskytnu skutocnosti, ktoré moézu
indikovat ich znehodnotenie. Spolo¢nost
pravidelne posudzuje pritomnost ukazovatefov
znehodnotenia vo vztahu Kkjej finanénym
investiciam do dcérskych spolognosti. Medzi

hlavné indikatory, ktoré manazment
Spolo¢nosti posudzuje, patria: (i)
makroekonomicka situacia v danej

krajine/regiéne, (i) existencia  prijatych
objednavok alebo podpisanych kontraktov,
ktoré maju byt dodané v budtcich obdobiach, a
(iii) posudenie aktualnych, ako aj o¢akavanych
vysledkov za cely rok, pre kazdu spolo¢nost
alebo podnikatelsky subjekt, priradenych ku
kazdej Gctovnej jednotke generujlicej penazné
toky a predstavujuce konkrétnu finanénu
investiciu v porovnani s predchadzajucimi
obdobiami a schvalenym planom na dany rok.
Ak manazment identifikuje ukazovatele
mozného  zniZzenia  hodnoty  finanénych
investicii, vykona test na zniZzenie hodnoty
finan¢nych investicii.

Spolo¢nost vykonava test znehodnotenia
finan¢nych investicii porovnavanim zostatkovej
hodnoty finan¢nej investicie sjej spétne
ziskatelnou hodnotou. Spatne ziskatelna
hodnota finan¢nej investicie sa odhaduje
metédou hodnoty z pouzivania. Hodnota
z pouzivania finanénej investicie sa stanovuje
na zaklade Cistej sti¢asnej hodnoty penaznych
tokov, ktoré by mala v stlade s ocakavaniami
vygenerovat prislusna dcérska spolo¢nost.
Peitazné toky su projektované na obdobie
piatich rokov ast diskontované sadzbou
nakladov kapitalu dcérskej spolo¢nosti pred
zdanenim.

K31. decembru 2016 uctovna hodnota
finan¢nych investicii predstavovala 83 302 tis.
eur. Podrobné informacie sa uvadzaju v bode
11 Poznamok k uctovnej zavierke.

ZniZzenie hodnoty investicii do dcérskych

spolo¢nosti povazujeme za kiucovu zalezZitost

auditu z dévodu zlozitosti, pozZadovanych
odhadov zo strany manazmentu a zavislosti od
budtcich trhovych podmienok.

Do auditu sme zapojili svojich odbornikov na
ocenovanie, aby sme podporili nade postdenie
predpokladov a metod pouzitych Spoloénostou
pri testovani diskontnych sadzieb pre kazdu
jednotku generujicu peiiazné toky, ako aj pri
hodnoteni modelu na vypodet budtcich
pefiaznych tokov. Okrem toho sme testovali
otakavané miery rastu a suvisiace
odhadované budlce penazné toky. Posudili
sme, Ci sa tieto budtce penazné toky okrem
iného zakladali na obchodnom plane na roky
2017 — 2021, ktory pripravil manazment, pricom
sme zohladnili aj dalsi relevantny vyvoj
v biznise jednotiek generujtcich penazné toky.

Posudili sme aj primeranost zverejneni
v Gétovnej zavierke tykajucich sa predpokladov
a analyzy citlivosti uvedenych vbode 11
Poznamok k Uctovnej zavierke aich sulad
s IFRS EU.
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Zodpovednost Statutarneho organu a oséb poverenych spravovanim za individuélnu actovna zavierku

Statutarny organ je zodpovedny za zostavenie tejto Uctovnej zavierky tak, aby poskytovala pravdivy
averny obraz podia IFRS EU a za tie interné kontroly, ktoré povazuje za potrebné na zostavenie
uétovnej zavierky, ktora neobsahuje vyznamné nespravnosti, ¢i uz v désledku podvodu alebo chyby.

Pri zostavovani Uétovnej zévierky je Statutdrny organ zodpovedny za zhodnotenie schopnosti
Spolo¢nosti nepretrzite pokratovat vo svojej ¢innosti, za opisanie skutoCnosti tykajucich sa
nepretrzittho pokracovania v ¢innosti, ak je to potrebné, a za pouzitie predpokladu nepretrziteho
pokra&ovania v ¢innosti v Uétovnictve, ibaze by mal v imysle Spolo¢nost zlikvidovat' alebo ukonit' jej
¢innost, alebo by nemal inG realistickil moznost' nez tak urobit'.

Osoby poverené spravovanim su zodpovedné za dohlad nad procesom financného vykaznictva
Spolo¢nosti.

Zodpovednost auditora za audit u¢tovnej zavierky

Nasou zodpovednostou je ziskat primerané uistenie, ¢i uctovna zavierka ako celok neobsahuje
vyznamné nespravnosti, ¢i uz v dosledku podvodu alebo chyby, a vydat spravu auditora, vratane
nazoru. Primerané uistenie je uistenie vysokého stupha, ale nie je zarukou toho, Ze audit vykonany
podla ISAs vzdy odhali vyznamné nespravnosti, ak také existuju. Nespravnosti mézu vzniknat' v
désledku podvodu alebo chyby a za vyznamné sa povazuju vtedy, ak by sa dalo odévodnene o¢akavat,
Ze jednotlivo alebo v stihrne by mohli ovplyvnit ekonomické rozhodnutia pouZivatelov, uskutocnené na
zaklade tejto uctovnej zavierky.

V ramci auditu uskutoéneného podfa ISAs, pocas celého auditu uplatiiujeme odborny Usudok
a zachovavame profesionalny skepticizmus. Okrem toho:

o |dentifikujeme a posudzujeme rizikd vyznamnej nespravnosti uctovnej zavierky, ¢i uz
v désledku podvodu alebo chyby, navrhujeme a uskuto¢riujeme auditorské postupy reagujtice
na tieto rizika a ziskavame auditorské dokazy, ktoré su dostato¢né a vhodné na poskytnutie
zakladu pre nas nazor. Riziko neodhalenia vyznamnej nespravnosti v désledku podvodu je
vyssie ako toto riziko v dosledku chyby, pretoZe podvod méze zahfiat tajnu dohodu, falSovanie,
amyselné vynechanie, nepravdivé vyhlasenie alebo obidenie internej kontroly.

e Oboznamujeme sa s internymi kontrolami relevantnymi pre audit, aby sme mohli navrhnit
auditorské postupy vhodné za danych okolnosti, ale nie za G¢elom vyjadrenia nazoru na
efektivnost internych kontrol Spolo¢nosti.

e Hodnotime vhodnost' pouzitych uétovnych zasad a Gctovnych metod a primeranost’ uctovnych
odhadov a uvedenie s nimi stvisiacich informacii, uskutocnené Statutarnym organom.

e Robime zaver otom, ¢i Statutdrny organ vhodne v Uétovnictve pouziva predpoklad
nepretrzitého pokracovania v ¢innosti a na zaklade ziskanych auditorskych dokazov zaver
o tom, &i existuje vyznamna neistota v stvislosti s udalostami alebo okolnostami, ktoré by mohli
vyznamne spochybnit schopnost’ Spolo¢nosti nepretrzite pokracovat v ¢innosti. Ak dospejeme
k zaveru, Ze vyznamna neistota existuje, sme povinni upozornit’ v nasej sprave auditora na
slvisiace informacie uvedené v c¢tovnej zavierke alebo, ak su tieto informacie nedostatocné,
modifikovat nas nazor. Nase zavery vychadzaju z auditorskych doékazov ziskanych do datumu
vydania nasej spravy auditora. Budtce udalosti alebo okolnosti vSak mozu spésobit, Ze
spolo¢nost prestane pokracovat v nepretrzitej ¢innosti.

e Hodnotime celkovl prezentaciu, struktiru a obsah Gétovnej zavierky vratane informacii v nej
uvedenych, ako aj to, ¢i uCtovna zavierka zachytava uskutoCnené transakcie a udalosti
spdsobom, ktory vedie k ich vernému zobrazeniu.
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S osobami poverenymi spravovanim komunikujeme okrem iného o planovanom rozsahu
a harmonograme auditu a o vyznamnych zisteniach auditu, vratane véetkych vyznamnych nedostatkov
internej kontroly, ktoré pogas nasho auditu zistime.

Osobam poverenym spravovanim tiez poskytujeme vyhlasenie o tom, Ze sme splnili prislusné
poziadavky tykajuce sa nezavislosti, akomunikujeme s nimi o vSetkych vztahoch ainych
skutoénostiach, pri ktorych sa mozno opodstatnene domnievat, ze maju vplyv na nasu nezavislost, ako
aj o pripadnych suvisiacich ochrannych opatreniach.

vyznam pri audite G&tovnej zavierky bezného obdobia, a preto st kii¢ovymi zalezitostami auditu. Tieto
zaleZitosti opiseme v nasej sprave auditora, ak zakon alebo iny pravny predpis ich zverejnenie
nevyluéuje, alebo ak v mimoriadne zriedkavych pripadoch nerozhodneme, Ze urcita zaleZitost by sa
v nadej sprave uviest nemala, pretoze mozno oddvodnene oc¢akavat, Ze nepriaznivé dosledky jej
uvedenia by prevazili nad verejnym prospechom z jej uvedenia.

Spréava k d'alsim poZiadavkam zékonov a inych pravnych predpisov
Sprava k informédciam, ktoré sa uvédzajti vo vyrocnej sprave

Statutarny organ je zodpovedny za informacie uvedené vo vyrotnej sprave, zostavenej podfa
poziadaviek zakona &. 431/2002 Z.z. o G¢tovnictve v zneni neskorSich predpisov (dalej len ,zakon
o U&tovnictve"). Na§ vyssie uvedeny nazor na individualnu Uctovnu zavierku sa nevztahuje na iné
informacie vo vyroénej sprave.

V suvislosti s auditom adtovnej zavierky je naSou zodpovednostou oboznamenie sa
s informaciami uvedenymi vo vyroénej sprave a posudenie, &i tieto informécie nie si vo vyznamnom
nestlade s auditovanou individualnou uétovnou zavierkou alebo nasimi poznatkami, ktoré sme ziskali
pocas auditu u¢tovnej zavierky, alebo sa inak zdaji byt vyznamne nespravne.

Posudili sme, &i vyroéna sprava Spolo¢nosti obsahuje informéacie, ktorych uvedenie vyZaduje zakon
o U¢tovnictve.

Na zéklade prac vykonanych poc¢as auditu uctovnej zavierky, podfa nasho nazoru:

- Informacie uvedené vo vyro¢nej sprave zostavenej za rok 2016 su v sulade s individualnou
ucétovnou zavierkou za dany rok.

- Vyro¢na sprava obsahuje informacie podia zakona o uctovnictve.

Okrem toho, na zaklade nasich poznatkov o u¢tovnej jednotke a situdcii v nej, ktoré sme ziskali pocas
auditu udtovnej zavierky, sme povinni uviest, ¢ sme zistili vjznamné nespravnosti vo vyrotnej sprave,
ktorl sme obdrzali pred datumom vydania tejto spravy auditora. V tejto stvislosti neexistuju zistenia,
ktoré by sme mali uviest.

24. februara 2017
Bratislava, Slovenska republika

Ernst & Young Slovakia, spol. s r.o.
Licencia SKAU &. 257

| <Z_

Ing. Tomas Precek, statutarny auditor
Licencia UDVA ¢. 1067
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UCTOVNA ZAVIERKA ASSECO CENTRAL EUROPE, a. s.
A SPRAVA NEZAVISLEHO AUDITORA
K 31. DECEMBRU 2016

Tato Gctovna zavierka bola zostavena dfia 24. februara 2017 a predstavenstvom schvdlena
na zverejnenie dna 24. februara 2017.

Predstavenstvo:

RNDr. Jozef Klein Predseda predstavenstva
Ing. David Stoppani Clen predstavenstva

Ing. Marek Grac Clen predstavenstva
Ing. Branislav Tkacik . Clen predstavenstva

Osoba zodpovedna za vedenie Uctovnictva:

i
, v » . \_//’—7
Zuzana Oravcova Hlavny uctovnik /

Vietky uUdaje s uvedené v tisic EUR, ak nie je uvedené inak 4
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VYKAZ ZISKOV A STRAT
ASSECO CENTRAL EUROPE, a. s.

12 mesiacov 12 mesiacov
k k
Pozn.
31.12.2016 31.12.2015
Trzby z predaja 1 46 729 53 593
Naklady na predané vykony (-) 2 (35 857) (41 718)
Hruba obchodna marza 10 872 11 875
Naklady na predaj 2 (967) (527)
Administrativne naklady 2 (3 563) (3973)
Cisty zisk z predaja 6 342 7 375
Ostatné prevadzkové vynosy 3 38 144
Ostatné prevadzkové naklady 3 (63) (54)
Prevadzkovy zisk 6 317 7 465
Financ¢né vynosy 4 5 397 6 265
Finan¢né néklady 4 (66) (158)
Zisk pred zdanenim 11 648 13 572
Dan z prijmov (splatna a odlozena) 5 (1492) (1786)
Cisty zisk za obdobie 10 156 11 786
Zisk na akciu pripadajuci na akcionarov spolo¢nosti
Asseco Central Europe, a.s.
(v EUR):
6
Zisk na akciu z pokralujucich innosti za obdobie 0,48 0,55

Vsetky Udaje su uvedené v tisic EUR, ak nie je uvedené inak. 5
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Uétovna zavierka k 31. decembru 2016

CENTRAL EUROPE

KOMPLEXNY VYKAZ ZISKOV A STRAT
ASSECO CENTRAL EUROPE, a. s.

12 mesiacov

12 mesiacov

k k

Pozn.
31.12.2016 31.12.2015
Cisty zisk za obdobie 6 10 156 11 786
Komplexny zisk - -
Komplexny vysledok hospodarenia 10 156 11 786
Vsetky Gdaje su uvedené v tisic EUR, ak nie je uvedené inak. 6
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VYKAZ O FINANCNEJ POZICII
ASSECO CENTRAL EUROPE, a. s.

AKTIVA Pozn. 31.12.2016 31.12.2015
Dlhodoby majetok 92 503 88 600
Pozemky, budovy a zariadenia 8 818 811
Dlhodoby nehmotny majetok 9 5 362 6 055
Investicie do dcérskych spolo¢nosti 11 83 313 80 544
Investicie do spoloénosti s podielovou Uéastou 12 722 430
Dlhodobé po6zicky v ramci podielovej ucasti 16 1739 -
Odlozena danova pohladavka 5 549 760
ObeZny majetok 40 910 46 443
Naklady budtcich obdobi 13 1 556 2019
Pohladavky z obchodného styku 14, 15 16 647 17 949
Dan z prijmov splatna 5 445 911
Ostatné pohladavky 15 267 93
Poskytnuté Uvery 16 2 962 2 520
Ostatné financ¢né aktiva 17 5 064 3521
Hotovost a terminované vklady 18 13 969 19 430
AKTIVA CELKOM 133 413 135 043

Vsetky Gdaje su uvedené v tisic EUR, ak nie je uvedené inak. 7
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CENTRAL EUROPE Uctovna zavierka k 31. decembru 2016

VYKAZ O FINANCNEJ POZICII
ASSECO CENTRAL EUROPE, a. s.

VLASTNE IMANIE A ZAVAZKY Pozn. 31.12.2016 31.12.2015

Vlastné imanie (pripadajice na akcionarov
materskej spolocnosti)

Zakladné imanie 19 709 709
Emisné azio 74 901 74 901
Nerozdeleny zisk minulych rokov 37 346 38 297
Vlastné imanie spolu 112 956 113 907
Kratkodobé zavazky 20 457 21 136
Zavéazky z obchodného styku 14, 21 12 083 13 041
Zavazky voci statnemu rozpoctu 21 1707 1976
Finan¢né zavéazky 22 3433 1 696
Ostatné zavazky 21 1 340 902
Rezervy 20 64 54
Vydavky buducich obdobi 21 1 655 2 658
Vynosy buducich obdobi 21 175 809
ZAVAZKY CELKOM 20 457 21 136
VLASTNE IMANIE A ZAVAZKY CELKOM 133 413 135 043

Vsetky Gdaje su uvedené v tisic EUR, ak nie je uvedené inak. 8
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CENTRAL EUROPE

VYKAZ ZMIEN VO VLASTNOM IMANI
ASSECO CENTRAL EUROPE, a. s.

ASSECO CENTRAL EUROPE, a. s.

Uétovna zavierka k 31. decembru 2016

Nerozdeleny

Zakladné s s zisk
Pozn. N - Emisné azio - , P R
imanie minulych Vlastné imanie
rokov spolu

K 1.1.2016 709 74 901 38 297 113 907
Cisty zisk za obdobie - - 10 156 10 156
Dividendy za rok 2015 Z - - (11 107) (11 107)
K 31.12.2016 709 74 901 37 346 112 956
K 1.1.2015 709 74 901 36 550 112 160
Cisty zisk za obdobie - - 11 786 11 786
Dividendy za rok 2014 - - (10 039) (10 039)
K 31.12.2015 709 74 901 38 297 113 907

Vsetky Gdaje su uvedené v tisic EUR, ak nie je uvedené inak.
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CENTRAL EUROPE

VYKAZ PENAZNYCH TOKOV
ASSECO CENTRAL EUROPE, a. s.

) ASSECO CENTRAL EUROPE, a. s.
Uctovna zavierka k 31. decembru 2016

12 mesiacov k

12 mesiacov k

Pozn. 31.12.2016 31.12.2015
Penazné toky - prevadzkova ¢innost
Zisk pred zdanenim 11 648 13 572
Upravy: (5 769) (1 090)
Odpisy a amortizacia 2 1879 1861
Zmena pracovného kapitalu 25 (2 260) 3233
Urokové vynosy a naklady (271) (197)
Zisk z investi¢nej ¢innosti (vratane dividend) (5 097) (5 960)
Zisk z rozpustenia opravnych poloziek k nehmotnému majetku (22) (39)
Zisk z finan¢nej Cinnosti - 7
Ostatné 2 5
Cisté penazné toky z prevadzkovej &innosti 5 879 12 482
Zaplatena dan z prijmov (805) (3 581)
Cisty pefiazny tok (pouzity) prevadzkovych &innosti 5 074 8 901
Peflazné toky - investi¢né aktivity
Vyradenie dlhodobého hmotného majetku a nehmotného
majetku

22 59

Obstaranie dlhodobého hmotného majetku a nehmotného
majetku (822) (326)
Obstaranie ostatnych financnych aktiv 17 (6 400) (6 917)
Obstaranie dcérskych spolo¢nosti 11 (23) (5 149)
Obstaranie podielovych Gclasti v ostatnych spolo¢nostiach 12 (117) -
Prijem z predaja finan¢nych aktiv v redlnej hodnote 2 13
Predaj ostatnych finan¢nych aktiv 17 5017 6 150
Ubytok finanénych aktiv v redlnej hodnote (31) -
Uvery poskytnuté 16 (2 134) (470)
Prijmy z Uverov 16 - 555
Prijaté uroky 133 143
Prijaté dividendy 4 925 5 955
Cisty penazny tok (pouzity) investi¢nych cinnosti 572 13

Penazné toky - finan¢né cinnosti

Platené Uroky

Dividendy vyplatené akcionarom (11 107) (10 039)

Cisty pefiazny tok (pouzity) finanénych &innosti (11 107) (10 039)

Prirastok (Ubytok) penaznych prostriedkov a periaznych

ekvivalentov (5 461) (1125)

Peniaze a penazné ekvivalenty k 1.1. 19 430 20 555

Peniaze a penazné ekvivalenty k 31.12. 18 13 969 19 430
Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 10
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POZNAMKY K UCTOVNEJ ZAVIERKE

I.  VSEOBECNE INFORMACIE

Asseco Central Europe, a. s. (dalej len "Spolo¢nost", “Materska spolo¢nost”, "Emitent"), ICO:
35760419, DIC: 2020254159, je akciova spolo¢nost so sidlom na ul. Trenéianska 56/A, 821
09 Bratislava, Slovensko.

Spoloénost bola zalozend dria 16. 12. 1998 a zapisana do Obchodného registra dnia

12.2.1999 ako ASSET Soft, a. s. Zmena obchodného mena na Asseco Slovakia, a. s. bola
zapisana v Obchodnom registri dfia 21. 9. 2005. Dna 28. 4. 2010, Spolo¢nost zmenila meno
z Asseco Slovakia, a. s. na Asseco Central Europe, a. s. a bola zapisana do obchodného
registra Slovenskej republiky v rovnaky der.

Dria 10.10.2006 vstupila Spolo¢nost na Varsavsku burzu cennych papierov.

Dria 28.11.2016 mimoriadne valné zhromazdenie Spolocnosti prijalo rezollciu o vyradeni z
obchodovania s jej akciami na VarSavskej burze cennych papierov a o zmene typu akcii
Spoloc¢nosti zo zaknihovanych akcii na dorucitela na akcie vydané ako papierové akcie na
meno (materializované akcie).

V dosledku tejto rezollcie Spoloc¢nost prestane byt verejnd akciova spolo¢nost a stane
sukromna akciova spolo¢nost podla slovenského prava. Tieto rezolicie nadobudnt Géinnost
po rozhodnuti polského Uradu pre finanény dohlad ("Komisja Nadzoru Finansowego") o
vyradeni. Dfia 27.12.2016 spolo¢nost podala Ziadost o udelenie sihlasu k zmene formy akcii
zo zaknihovanych na papierové polskému Uradu pre finanény dohlad a spolo¢nost ¢aka na
jeho rozhodnutie.

Materskou spolo¢nostou Asseco Central Europe, a. s. je Asseco Poland S.A. K 31.12.2016
Asseco Poland S.A. vlastni 99,32% podiel na zakladnom imani Asseco Central Europe, a. s.

Podnikanie Spolo¢nosti nie je ¢asovo ohrani¢ené. Spolo¢nost je materskou spolo¢nostou
skupiny Asseco Central Europe. Zakladnym predmetom podnikania je produkcia softvéru a
poskytovanie sluzieb a konzultacii spojenych so softvérom a hardvérom. Spolo¢nost je na
VarSavskej burze cennych papierov klasifikovana v segmente informacnych technoldgii.
Ostatné obchodné cinnosti Spolocnosti slvisia s podobnymi predmetmi podnikania.

Okrem komplexnych IT sluzieb, Spolo¢nost tiez predava tovar, najméa pocitatovy hardvér.
Predaj tovaru je do znacnej miery spojeny s poskytovanim sluzieb softvérovej
implementacie.

Tieto finan¢né vykazy poskytuju popis Cinnosti v ¢leneni podla prislusnych segmentov.
Tato uctovna zavierka je zostavena k datumu a za obdobie dvanastich mesiacov konciacich
k 31.12.2016 a obsahuje porovnatelné Udaje k datumu a za obdobie dvanastich mesiacov
konciacich k 31.12.2015. U¢tovna zavierka obsahuje vykaz ziskov a strat, komplexny vykaz
ziskov a strat, vykaz o financ¢nej pozicii, vykaz o zmenach vlastného imania a vykaz
penaznych tokov.

Spoloc¢nost zostavuje Uc¢tovnl zavierku v stlade s Medzinarodnymi Standardmi finanéného
vykaznictva ("IFRS"), prijatymi Eurdpskou Uniou za aktualne a porovnatelné obdobie.
Spoloénost zadala uplatfiovat IFRS v roku 2006.

Spoloénost zostavuje konsolidovan( Gétovnl zavierku za skupinu Asseco Central Europe v
sulade s Medzindrodnymi Standardmi financného vykaznictva (,IFRS") prijatych Eurépskou
Uniou za obdobie 12 mesiacov k 31.12.2016 a k 31.12.2015, ktord bola zverejnend dna
24.2.2017. Konsolidovana uctovna zavierka skupiny Asseco Central Europe je k dispozicii v
sidle Spolocnosti.

Materska spolo¢nost Asseco Poland S.A. so sidlom ul. Olchowa 14, 35-322 Rzeszéw, Pol'sko,
zostavuje konsolidovanu Uctovnu zavierku za skupinu Asseco do ktorej patri skupina Asseco
Central Europe.

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 11
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Asseco Central Europe, a. s. nie je neobmedzene ruciacim spolo¢nikom v inej spolo¢nosti.

Clenovia predstavenstva a dozornej rady spolo¢nosti Asseco Central Europe, a.s. k
31.12.2016 a 24.2.2017 (k datumu zverejnenia):

Predstavenstvo Obdobie Dozorna rada Obdobie

Jozef Klein 01.01.2016-31.12.2016 Adam Goéral 01.01.2016-31.12.2016

Marek Grac 01.01.2016-31.12.2016 Andrej Kosari 01.01.2016-31.12.2016

David Stoppani 01.01.2016-31.12.2016 Jan Handlovsky 01.01.2016-23.09.2016

Branislav Tkacik 01.01.2016-31.12.2016 Karol Kleibl 24.09.2016-31.12.2016
Marek Panek 01.01.2016-31.12.2016
Przemystaw

Seczkowski 01.01.2016-31.12.2016

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 12
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II. UCTOVNE ZASADY POUZITE PRI ZOSTAVENI UCTOVNEJ ZAVIERKY

1. Vychodiska pre zostavenie uctovnej zavierky

Uctovna zavierka bola zostavena v sulade s principom historickych cien, s vynimkou
finan¢nych derivatov, ktoré boli ocenené v ich realnej hodnote.

Mena vykazovania Uctovnej zavierky je euro (EUR), a vSetky Udaje sU uvadzané v tisic
eurach (tis. EUR), pokial nie je uvedené inak.

Tato uctovna zavierka bola zostavena za predpokladu nepretrzitého pokracovania
Spoloc¢nosti v podnikatelskej ¢innosti.

Do datumu schvalenia tejto Uc¢tovnej zavierky nie si zname okolnosti, ktoré by indikovali,
ze Spoloc¢nost nie je schopna pokracovat vo svojej ¢innosti.

2. Vyhlasenie o sulade

Tato ucCtovna zavierka bola zostavena v sulade s Medzinarodnymi Standardmi financného
vykaznictva ("IFRS"), v zneni prijatom Eurdpskou uniou ("EU"). K datumu schvalenia
zverejnenia tejto Uctovnej zavierky, s ohladom na prebiehajluci proces zavadzania
Standardov IFRS v Eurdpskej unii, ako aj ¢innosti SpoloCnosti v rozsahu Uctovnych zasad,
ktoré Spolo¢nost pouzivala, nie je ziadny rozdiel medzi IFRS, ktoré nadobudli platnost a IFRS
ako boli schvédlené v EU. IFRS zahffiaju $tandardy a interpretdcie prijaté Radou pre
medzinarodné Uctovné Standardy ("IASB") a Vyborom pre interpretacie medzinarodného
finan¢ného vykaznictva ("IFRIC").

3. Vyznamné uctovné usudky, odhady a predpoklady

Zostavenie UcCtovnej zavierky v sulade s IFRS vyZaduje pouzitie Usudku, predpokladov a
odhadov ktoré ovplyvnuju vykazané hodnoty vynosov, nakladov, majetku a zavézkov a
vykazanie podmienenych zavazkov v prezentovanom UuUctovnom obdobi. Hoci Uctovné
odhady a predpoklady boli pouzité pri najlepSom sic¢asnom vedomi manazmentu Spolo¢nosti
o sucasnych udalostiach a okolnostiach, skuto¢né vysledky sa mozu od tychto predpokladov
odliSovat.

BlizSi popis hlavnych oblasti, ktoré boli subjektom Uctovnych a manazérskych odhadov a
ktorych zmeny by mohli vyznamne ovplyvnit budlce vysledky Spolo¢nosti sl popisané v
dalsich castiach poznamok.

i Odlozena dan
Vykazanie odlozenej danovej pohladavky SpolocCnosti je zalozené na predpoklade, Ze
dosiahne zdanitelny prijem, oproti ktorému bude mozné odloZzenu darovld pohladavku
zuctovat. Tento predpoklad sa mdze ukazat ako neprimerany v pripade znizenia buducich
zdanitelnych prijmov. Suma odlozenej danovej pohladavky je podla najlepSieho vedomia
manazmentu Spolocnosti zohladnena tak, aby zodpovedala nacasovaniu a Urovni buducich
zdanitelnych ziskov a celkovej stratégie danového planovania.

Spoloc¢nost vykazuje odlozent darovl pohladdvku zo véetkych odpoditatelnych doc¢asnych
rozdielov, ak je pravdepodobné, ze bude dosiahnuty zdanitelny zisk, voci ktorému mozno
odpoditatelny docasny rozdiel pouzit.

ii  Prevadzkové penazné toky z ocenovania IT kontraktov a urcovanie percenta
dokoncenia

Spolo¢nost vykonava viacero kontraktov pre doddvku a implementaciu informacnych
systémov. NavysSe niektoré z tychto kontraktov sU v cudzich menach. Ocenovanie IT
kontraktov vyZaduje, aby budulce penazné toky boli vykdzané v sucasnej realnej hodnote
prijmov a vydavkov a boli vykazané v sucasnej realnej hodnote vlozenych penaznych
derivatov; rovnako si to tiez vyzaduje urcit stuperi dokoncenia. Stupern dokon&enia kontraktu
je urCeny ako pomer medzi skuto¢ne vynalozenymi nakladmi (nakladmi na zakazku) k

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 13
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planovanym nakladom alebo ako pomer odpracovanych clovekodni k celkovému
planovanému c¢asu na zakazku.

Predpokladané buduce financné toky nie su vzdy zhodné so zmluvne dohodnutymi
financnymi tokmi so zakaznikmi alebo s dodavatelmi kvoli modifikacii planu implementacie
IT projektu. K 31.12.2016 predstavovali pohladavky z ocenenia nedokoncenych IT
kontraktov sumu 967 tis. EUR, zavazky z tohto ocenenia predstavuji sumu 1 574 tis. EUR.
K 31.12.2016 Spolo¢nost nevykazuje ziadne vlozené derivaty na cudzie meny.

iii Sadzby odpisov a amortizacie
Stupen odpisovania a sadzby odpisovania su urCované na zaklade predpokladanej doby
pouzivania hmotného a nehmotného majetku. Spolo¢nost overuje pouzité doby zivotnosti
na rocnej baze vzdy s pouzitim aktualnych predpokladov o dobe Zivotnosti majetku.

iv Test na znizenie hodnoty financ¢nych investicii v dcérskych
spoloénostiach

Manazment Spolocnosti pravidelne vykonava test na znizenie hodnoty financnych investicii
na ro¢nej baze (vzdy k 31.12.), alebo vtedy, ked'sa zistia skuto¢nosti, ktoré mézu indikovat
ich mozné znehodnotenie. Medzi hlavné indikatory, ktoré manazment Spolocnosti posudzuje
patria (i) makroekonomicka situacia v danej krajine/regione, (ii) existencia prijatych
objednavok alebo podpisanych kontraktov, ktoré maju byt dodané v buducich obdobiach a
(iii) posudenie aktualnych ako aj oCakavanych vysledkov za cely rok pre kazdu financnu
investiciu v porovnani s predchadzajucimi obdobiami a planom schvalenym pre dany rok.
V pripade, Ze manazment identifikuje indikatory mozného zniZzenia hodnoty financnych
investicii vykona test na znizenie hodnoty financnych investicii.
Tento test vyzaduje, aby manazment odhadol spatne ziskatelnd hodnotu (Recoverable
amount) finanénych investicii. Spolo¢nost vykonava test znehodnotenia finanénych investicii
porovnavanim zostatkovej hodnoty financ¢nej investicie s jej spatne ziskatelnou hodnotou.
Spatne ziskatelhd hodnota bola stanovend metddou hodnoty z pouzitia (Value in use)
finan¢nych investicii. Hodnota z pouzitia vychadza zo stanovenia ocakavanych buducich
penaznych tokov generovanych finan¢nou investiciou a diskontnej sadzby na stanovenie
sucCasnej hodnoty tychto buducich penaznych tokov. Periazné toky su projektované na
obdobie 5 rokov a su diskontované sadzbou nakladov kapitalu pred zdanenim.

v Realna hodnota

Spoloc¢nost posudzuje tri Grovne na stanovenie realnej hodnoty svojich finanénych nastrojov.
Prva uUroven: realna hodnota finanénych nastrojov, ktoré su aktivhe obchodované na
organizovanych financnych trhoch, je stanovena na zaklade aktualnych trhovych cien. Druha
uroven: realna hodnota finanénych nastrojov, pre ktoré nie je k dispozicii kotovana trhova
cena, je stanovena na zaklade skutolnej trhovej ceny iného nastroja, ktory je v podstate
totozny. Tretia Uroven: redlna hodnota je stanovena na zaklade diskontovanych periaznych
tokov z Cistych podkladovych aktiv finan¢ného nastroja.

V praxi Spolo¢nost urcuje redlnu hodnotu svojich finanénych nastrojov s vyuzitim druhej
alebo tretej Urovne Cize na zaklade skutocCnej trhovej ceny rovnakych finanénych derivatov.
K 31.12.2016 Spolo¢nost nedrzala ziadne finanéné nastroje v redlnej hodnote.

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 14
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4. Zmeny Gctovnych zasad
Uctovné zasady (politiky), prijaté pri zostaveni tejto Uctovnej zdvierky su v sUlade s
kritériami pouzivanymi pre zostavenie Uctovnej zavierky k 31.12.2016.

Spoloénost neprijala v predstihu Ziadne iné vydané Standardy, interpretacie ¢i dodatky, ktoré
eSte nenadobudli G¢innost.

5. Nové zverejnené standardy a interpretacie, ktoré es$te nenadobudli Géinnost

Nasledovné sStandardy a interpretacie boli vydané Radou pre medzinarodné uctovné

Standardy (IASB) a Vyborom pre interpretacie medzinarodného finan¢ného vykaznictva

(IFRIC), ale nenadobudli G¢innost:

« IFRS 9 Financné nastroje (vydany 24.7.2014) - Gcinny pre uctovné obdobia zacinajlce
1. januara 2018 alebo neskor;

« IFRS 14 Ucty asového rozliSenia pri regulacii (vydany 30.1.2014) - ucinny pre uctovné
obdobia zacinajuce 1. januara 2016 alebo neskor, tento Standard nebol zatial’ schvaleny
EU do datumu schvalenia tejto Uctovnej zavierky;

= IFRS 15 Vynosy zo zmldv so zakaznikmi (vydany 28.5.2014), vratane Dodatkov k IFRS
15 (vydanych 11.9.2015) - G¢inny pre uctovné obdobia zacinajuce 1. januara 2018 alebo
neskor;

« Dodatky k IFRS 10 a IAS 28 Preda] alebo vklad majetku uskutocneny medzi investorom
a jeho pridruZenou spolocnostou alebo spo/ocnym podnikom (vydané 11.9. 2014) - tieto
dodatky neboli zatial’ schvalené EU, datum ucinnosti bol IASB odlozeny na neurdito;

. IFRS 16 Lizingy (vydany 13.1.2016) - tento $tandard nebol zatial schvaleny EU do
datumu schvalenia tejto Uctovnej zavierky, ucinny pre Uctovné obdobie zacinajuce
1. januara 2019 alebo neskor;

« Dodatky k IFRS 4 Pouzitie IFRS 9 Financné nastrOJe s IFRS 4 Poistné zm/uvy (vydane
12.9. 2016) - neschvalené EU do datumu schvalenia tejto Gc¢tovnej zavierky, ucinné pre
uctovné obdobie zacinajuce 1.1.2018 alebo neskor;

« Dodatky k IAS 12 Vykazovanie odloZenych dariovych pohladavok z nerealizovanych strat
(vydane 19.1.2016) - tento Standard nebol zatial schvaleny EU do datumu schvélenia
tejto Uctovnej zavierky, uUcinné pre uctovné obdobia zacinajuce 1. januara 2017 alebo
neskor;

. Dodatky k IAS 7 Vykaz periaznych tokov: Iniciativa pre zvereJnovan/e informacii (vydané
29.1.2016) - tento Standard nebol zatial schvaleny EU do datumu schvalenia tejto
uctovnej zavierky, ucinné pre Gc¢tovné obdobia zacinajuce 1. januara 2017 alebo neskor;

. ObJasnenle k IFRS 15 Vynosy zo zmluv so zakaznikmi (vydane 12.4.2016) - tento
Standard nebol zatial schvaleny EU do datumu schvélenia tejto Gctovnej zavierky, ucinné
pre uctovné obdobia zacinajlce 1. januara 2018 alebo neskor;

o Prilohy k IFRS 2 Platby na zaklade podielov (vydane 20.6.2016) - tento standard nebol
zatial' schvaleny EU do datumu schvalenia tejto Gctovnej zavierky, Gc¢inné pre uctovné
obdobia zacinajuce 1. januara 2018 alebo neskoér;

. Pro;ekt vylepSeni pre IFRS Cyklus 2014 - 2016 (vydany 8.12.2016) - tieto neboli zatial
schvalené EU do datumu schvdlenia tejto Gc¢tovnej zavierky;

o IFRIC interpretacia 22 Transakcie v cudzej mene a zalohy (vydana 8.12. 2016) - tato
nebola zatial schvéalena EU do datumu schvéalenia tejto Uctovnej zavierky, G&inné pre
uctovné obdobia zacinajuce 1. januara 2018 alebo neskor;

o Dodatky k IAS 40 Investicny nehnutelny majetok (vydane 8.12.2016) - tento standard
nebol zatial schvaleny EU do datumu schvalenia tejto Uétovnej zdvierky, Gcinné pre
uctovné obdobia zacinajuce 1. januara 2018 alebo neskor.

Manazment Spolo¢nosti sa rozhodol neprijat tieto $tandardy, revizie a interpretacie pred ich

driom, ku ktorému nadobudaju Ucéinnost. Manazment Spolo¢nosti v sticasnosti vykonava
analyzu aky vplyv budl mat vyssie spomenuté Standardy na Gcétovnu zavierku Spolo¢nosti.

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 15
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Implementacia IFRS 15 Vynosy zo zmluv so zakaznikmi

Tento Standard bol vydany 28.5.2014 a bude ucinny pre Gctovné obdobie zacinajluce
1.1.2018 alebo neskor. Bol schvaleny Eurdpskou Uniou 22.9.2016.

IFRS 15 zavadza model Uctovania v piatich krokoch o prijmoch vyplyvajucich zo zmldv so
zakaznikmi. Podla IFRS 15 sa trzby vykazuju v sume, ktora odraza hodnotu, ktord Gctovna
jednotka oCakava, Ze ma narok vymenou za prevod tovarov a sluzieb k zakaznikovi.

Novy Standard nahradi vsSetky sucasné poziadavky na UcCtovanie vynosov podla IFRS.
VyZaduje sa bud’ plne spatna aplikacia alebo modifikovana spétna aplikacia pre uctovné
obdobie zadinajuce po 1.1.2018 alebo neskdr. Skorsie prijatie je povolené. Spolo¢nost
planuje prijat novy Standard v pozadovanom datume Gcinnosti. V priebehu roka 2016
Spoloénost vykonala priebezné posudenie $tandardu IFRS 15, ale toto posudenie sa bude
eSte menit na zaklade podrobnejSej prebiehajicej analyzy. Okrem toho Spolo¢nost
posudzuje aj objasnenia vydané IASB v aprili 2016 a bude monitorovat pripadny dalsi vyvoj.

Pre Spoloc¢nost by tento Standard mal predovSetkym vplyv na uUétovanie o dlhodobych
zmluvach (ktorych plnenie prekracuje horizont 1 roka), o zmluvach s viacerymi prvkami a o
Upravach zmluv, ako aj o vykazovani vynosov plynucich z licencii.

Standard pozaduje alokovat cenu transakcie na kazdé identifikovatelné zavazky plnenia
zahrnuté v zmluve a vykazat vynos ked (v pripade), Ze tento zavézok je splneny. Spolo¢nost
overuje zavedenU metodiku, ktord umozrnuje urcit zmluvné zavazky plnenia obsiahnuté v
zmluvach, upravuje vnutorné postupy, aby bol dosiahnuty pokrok k uspokojeniu povinnosti
a vykazat vynosy v priebehu ¢asu alebo v urcitom bode v ¢ase.

U¢inky zavedenia IFRS 15 sU analyzované ako sUcast projektu, ktorym sa zavadza novy
Standard.

Implementacia IFRS 9 Financné nastroje

V juli 2014 IASB vydala konecnu verziu IFRS 9 Financné nastroje, ktora nahradza IAS 39
Finan¢né nastroje: vykazovanie a ocenovanie a vSetky predchadzajlce verzie IFRS 9. IFRS
9 spaja vsetky tri aspekty Uctovania o projekte financné nastroje: klasifikacia a ocenovanie,
znehodnotenie a zaistovacie G¢tovnictvo. IFRS 9 je Udinny pre uétovné obdobie zacinajlce
1.1.2018 alebo neskor. Skorsie uplatfiovanie je povolené. S vynimkou zabezpecCovacieho
Uctovnictva spatna aplikacia je vyzadovana, ale poskytovanie informacii z porovnatelného
predchadzajliceho obdobia nie je povinné. Pre Gltovanie o zaisteni (hedge) sa vztahuju
vSeobecné poziadavky o budlcom vyhlade s niektorymi obmedzenymi vynimkami.
Spoloénost planuje prijat novy Standard v pozadovanom datume Géinnosti.

IFRS 9 prindsa nové poziadavky a odporucania tykajuce sa klasifikacie a ocerovania
finanénych aktiv a upravuje Uétovanie o zaistovacich transakcidch. Vzhladom na povahu
transakcii Spolo¢nosti nie je oCakavana ziadna vyznamna zmena. IFRS 9 obsahuje tiez novy
model ocenenia znizenia hodnoty zalozeny na ocCakavanych Uverovych strat namiesto
pristupu zalozenom na vzniknutych, spbsobenych stratdch. Pre Spolo¢nost to modze
znamenat zniZenie hodnoty pohladavok pred dobou splatnosti vzhladom k neistej povahe
svojich Uverov a pohladavok, ale to si bude musiet vyzadovat podrobnejsiu analyzu, ktora
berie do Uvahy vsetky relevantné a potvrdzujlce informacie vratane prvkov nazerania do
buducnosti k urceniu rozsahu dopadu.

Manazment spoloénosti odhaduje, Ze uplatnenie $tandardu nebude mat ziadny vyznamny
vplyv na Uctovnu zavierku, ale analyzy eSte neboli dokoncené k datumu uzavierky.
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6. Prehl’ad hlavnych uctovnych zasad

i. Transakcie v cudzich menach
Funk¢nou menou Spolocnosti rovnako aj vykazovacou menou tejto uctovnej zavierky je euro
(EUR).

Transakcie v cudzich menach su prvotne vykazané vo funkénej mene podla kurzu k datumu
transakcie. Majetok a zavéazky vyjadrené v cudzich menach su prepocitané kurzom k datumu
Uctovnej zavierky. Nepenazné polozky v cudzej mene su ocenené v historickych cenach, su
prepocitané kurzom, platnym ku dfu transakcie. Nepenazné polozky v cudzej mene ocenené
realnou hodnotou, su prepocitané kurzom k datumu, ku ktorému sa urcuje realna hodnota.

V nasledujlcej tabulke st uvedené kurzy, ktoré boli pouZité pre ocenenie v sivahe:

Mena K 31.12.2016 K 31.12.2015
EUR 1,00000 1,00000
usb 1,05410 1,08870
CzK 27,02100 27,02300
GBP 0,85618 0,73395
HUF 309,83000 315,98000
PLN 4,41030 4,26390

ii. Pozemky, budovy a zariadenia

Pozemky, budovy a zariadenia sU vykazané v obstaravacej cene poniZzenej o kumulované
odpisy a opravné polozky. VSetky naklady vznikajlice po zaradeni majetku do pouzivania,
ako su naklady na opravy a udrzbu alebo naklady na prevadzku su vykazané ako naklady v
obdobi, v ktorom wvznikli. K datumu obstarania je majetok rozdeleny na jednotlivé
komponenty, ak tieto komponenty maju vyznamne odliSnu dobu pouzitia. Generalne opravy
majetku su vykazované ako komponent majetku.

Majetok je odpisovany rovnomernym odpisom podla oakavanej doby zivotnosti, ktora je
pre jednotlivé zlozky majetku odhadovana nasledovne:

Druh Doba Zivotnosti
Budovy a stavby 12-20
Strojné a technické vybavenie 4-12
Dopravné prostriedky 3-6
Pocitacovy hardvér 4-12

PouZité doby zZivotnosti a zostatkové hodnoty sa kazdorocne testuju za Ucelom spresnenia
odhadov vysky odpisovania a tato zmena sa uplatnuje od nasledujiceho obdobia po zisteni
potreby zmeny.

Hmotny majetok moze byt identifikovany ako majetok uréeny na vyradenie v pripade, ze
Spolo¢nost nevie identifikovat ocakdvané budice ekonomické Uzitky plynldce z tohto
majetku. Zisk alebo strata z vyradenia alebo predaja takéhoto majetku je dana ako rozdiel
medzi sucasnou hodnotou majetku a U¢tovnou hodnotou majetku zistenou ku drnu vyradenia
a tento zisk alebo strata je U¢tovana ako prevadzkovy zisk alebo strata. Zisky alebo straty
z vyradenia hmotného majetku, zistené ako rozdiel medzi trzbami z predaja a Uctovnou
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hodnotou vyradeného majetku, si vykazané vo vykaze ziskov a strat za uctovné obdobie, v
ktorom vyradenie nastalo.

Nedokoncené investicie spojené s obstaravanym hmotnym majetkom alebo hmotnym
majetkom obstardvanym vlastnou ¢innostou su vykazané v obstaravacich cenach znizenych
o pripadné opravné polozky. Tento hmotny majetok sa neodpisuje, kym nie je dokonceny a
zaradeny do pouzivania.

iii. Nehmotny majetok
Nehmotny majetok obstarany samostatne alebo ako vysledok fuzie spolocnosti

Nehmotny majetok obstarany oddelitelnymi transakciami alebo naklpeny samostatne je
ocenovany vo vySke obstaravacich nakladov. Nehmotny majetok vytvoreny v doésledku
zlicCenia je oceneny v realnej hodnote k datumu zltUcenia.

Doba pouzivania nehmotného majetku je posudzovana ako obmedzena alebo neobmedzena.
Nehmotné aktiva s obmedzenou dobou Zivotnosti si odpisované rovnomernymi odpismi
pocas doby pouzivania a odpisy su Ucétované na tarchu zisku. Doby pouzivania, ktoré su
zakladom na urlenie odpisovych sadzieb, sa preveruju raz ro¢ne a ak je potrebné, su
upravené od nasledujuceho finan¢ného roka. Odpisovany nehmotny majetok je odpisovany
rovhomernym odpisom. Dolu sU uvedené doby Zivotnosti pouzité pre nehmotny majetok:

Druh Doba Zivotnosti
Naklady na vyvojové prace 2-5
PocitaCovy softvér 2-8
Patenty a licencie 2-8
Vztahy so zakaznikmi 2-7
Ostatné 2-5

Nehmotny majetok s neobmedzenou dobou Zivotnosti je kazdorocne testovany na znizenie
hodnoty a to osobitne alebo na Urovni jednotky vytvarajucej penazné prostriedky. Odhad
doby pouzitelnosti tohto majetku je prehodnocovany rocne s ciefom urcit, ¢i si splnené
predpoklady neurcitelnej Zivotnosti majetku a jeho vyuzitelnost. Ak tieto predpoklady nie su
splnené, tak sa zmeni doba Zivotnosti z neobmedzenej na obmedzenl pri dodrzani zasady
obozretnosti.

Okrem vyvoja softvérovych balikov nie si nehmotné aktiva vyvijané Spolo¢nostou
kapitalizované, ale si vykazované vo vyske nakladov na vyvoj vo vykaze ziskov a strat v
obdobi, kedy bol vyvoj uskutocneny.

Naklady na vyskum a vyvoj

Naklady na vyskum sa G¢tuju do nakladov vtedy, ked nastand. Naklady na vyvoj na
individudlny projekt, sa m6zu rozpoznat ako nehmotné aktivum, ked' je spoloénost schopna
preukazat:

= moznost technického dokoncéenia nehmotného majetku tak, Ze ho bude mozné
vyuzivat alebo predat

= zamer dokondit nehmotny majetok a schopnost majetok vyuzit alebo predat
= spOsob, akym bude nehmotny majetok vytvarat pravdepodobné ekonomické Gzitky
= dostupnost finan¢nych zdrojov pre dokoncenie nehmotného majetku

= moznost spolahlivého ocenenia vydavkov slvisiacich s nehmotnym majetkom pocas
jeho vyvoja
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Pri zaradeni nakladov na vyvoj do majetku sa uplatfiuje nakladovy model, ktory vyzaduje,
aby bol tento majetok oceriovany vo vyske obstaravacich nakladov znizenej o kumulované
odpisy a o kumulované opravné polozky k tomuto majetku. Odpisovanie zacina, ked'je vyvoj
majetku dokonceny a uvedeny do prevadzky. Doba odpisovania je stanovena podla doby
ziskavania buducich Uzitkov z tohto majetku. Odpisy su Uctované do nakladov na predaj.
PocCas doby vyvoja je takyto majetok kazdorocne testovany na zniZzenie hodnoty.

VSetky vynosy a naklady spojené s vyradenim nehmotného majetku z vykazu o finanénej
pozicii (vypocitané ako rozdiel medzi vynosom z predaja takéhoto majetku a jeho
zostatkovou Uc¢tovnou hodnotou), sU vykazané vo vykaze ziskov a strat v tom obdobi,
v ktorom vyradenie nastalo.

iv. Lizing

Zmluvy o finan¢nom lizingu, podla ktorych v podstate vsetky rizikd a nahrady spojené s
vlastnictvom majetku st prevedené na Spolo¢nost, st na zaciatku doby lizingu rozpoznané
ako majetok a zavazok vo vykaze o financnej pozicii Spolo¢nosti vo vyske zodpovedajlcej
realnej hodnote predmetu lizingu alebo, ak je niZSia, v sucasnej hodnote minimalnych
lizingovych splatok. Lizingové splatky su rozdelené na financny Urok a splatku zostatkovej
hodnoty lizingového zavazku, aby bol dosiahnuty konstantny pravidelny Urok zo zostatkovej
hodnoty lizingového zavazku. Financny naklad (Urok) je priamo Uctovany na Ucet ziskov a
strat.

Pozemky, budovy a zariadenia, ktoré su predmetom financného lizingu, sa odpisuju po dobu
trvania lizingovej zmluvy alebo doby Zivotnosti, ak je tato kratsia.

Lizingy, pri ktorych nedochadza k prevodu rizika a odmeny plynlce z vlastnictva aktiva su
povazované za operativne lizingy. Platby takychto lizingov su zuctovavané priamo do
nakladov Spoloc¢nosti rovnomerne pocas doby trvania takéhoto prenajmu.

V. Znizenie hodnoty nefinanéného majetku

Ku kazdému dnu zostavenia uctovnej zavierky je majetok Spolocnosti prehodnocovany a
testovany na znizenie hodnoty. Ak suU indikacie zniZzenia hodnoty majetku, Spolo¢nost
testuje majetok na spatne ziskatelnt hodnotu. Ak je Uctovna hodnota vysSsia ako spatne
ziskatelnd hodnota, je Uctovna hodnota zniZzend na Uroven spatne ziskatelnej hodnoty.
Spatne ziskatelna hodnota je vyssia z nasledovnych dvoch hodnét: realna hodnota majetku
alebo jednotky generujlcej penazné prostriedky znizenej o naklady na predaj a hodnota z
pouzitia tohto majetku, ak tento majetok generuje penazné prijmy nezavisle od penaznych
prijmov podobného aktiva alebo skupiny aktiv alebo inych jednotiek generujlcich periazné
prostriedky.

Spoloénost vychadza pri teste na znizenie hodnoty z detailnych planov a vyhladov, ktoré su
pripravované samostatne pre kazdu jednotku generujucu penazné prostriedky, ku ktorej je
majetok alokovany. Tieto plany a vyhlady su vo vSeobecnosti pripravované na obdobie 5
rokov. Pre dlhsie obdobia sa odhaduje dlhodoba miera rastu pre Ucely vypoctu buducich
penaznych tokov po piatom roku.

Straty zo zniZzenia hodnoty pokracujucich &innosti, vratane znizenia hodnoty zasob, su
vykazané vo vykaze ziskov a strat v prislusnych kategoériach nakladov podla funkcie majetku
okrem majetku, ktory bol predtym preceneny a toto precenenie bolo vykazané v ostatnych
zlozkach komplexného vysledku hospodarenia. V tomto pripade je znizenie hodnoty
vykazané v ostatnych zlozkdch komplexného vysledku hospodarenia do vysky
predchadzajuceho precenenia.

Testy na znizenie hodnoty sa vykonavaju kazdoro¢ne pre nehmotny majetok s neurcitou
dobou Zivotnosti, ktory sa eSte nemdze pouzivat a pre majetok, ktory bol vyradeny z
pouzivania. Ostatny nehmotny majetok je testovany na zniZzenie hodnoty, ak su predpoklady
jeho mozného znehodnotenia. Ak by uUctovna hodnota prevySovala spéatne ziskatelnu
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hodnotu (vysSiu z Cistej predajnej ceny a hodnoty z pouzitia) je tato znizena na Uroven
spatne ziskatelnej hodnoty.

vi. Dcérske spoloc¢nosti, pridruzené spolocnosti a spolo¢né podniky

Cenné papiere a podiely v dcérskych spoloCnostiach, pridruzenych spolocnostiach a
spolo¢nych podnikoch, ktoré nie su klasifikované ako drzané na predaj, su vykazané v
uctovnej hodnote predstavujlcej obstaravaciu cenu znizenl o potencidlne akumulované
straty zo znizenia hodnoty. Spoloénost pouziva metdédu ndkladov pre Uctovanie svojich
podielov v pridruzenych spolocnostiach k 31.12.2016 a 31.12.2015.

Cenné papiere a podiely v dcérskych spoloCnostiach, pridruzenych spolocnostiach a
spolo¢nych podnikoch klasifikované ako drzané na predaj, su vykazané v nizsej z uctovnej
alebo realnej hodnoty zniZzenej o naklady na predaj.

vii. Podnikova kombinacia pod spolo¢nou kontrolou
Zlucenie pod spolo¢nou kontrolou je podnikova kombinacia, v ktorej su vsetky subjekty pred
a aj po podnikovej kombinacii ovldadané jednou alebo viacerymi stranami aj pred a aj po
podnikovej kombinacii a ktorych kontrola nie je docasna.
V pripade zliéenia pod spolo¢nou kontrolou, Spoloénost aplikuje metdédu “zdruzovania
podielov” (z angl. Pooling of interest method).

Metdda zdruzovania podielov vyzaduje:

= Majetok a zavazky kombinujlcich sa podnikov su vykazané v zostatkovych cenach,
to znamenda, Ze sa neulctuju ziadne Upravy na vykazanie realnej hodnoty alebo
neidentifikuji novy majetok alebo zavazky, ktoré by boli inak identifikované pri
pouziti akvizi¢nej metddy. Jedinymi Upravami su tie, ktoré sa robia na zosuladenie
Gctovnych politik a eliminaciu vnutroskupinovych transakcii.

* Nie je identifikovany Ziaden novy goodwill ako vysledok takejto kombinacie. Jediny
goodwill, ktory je rozpoznany je uz existujuci goodwill v zlucovanych podnikoch.
Akykolvek rozdiel medzi cenou obstarania a vlastnym imanim je zuctovany do
vlastného imania. Porovnatelné Udaje nie s upravené.

viil. Financ¢né nastroje
Financné nastroje sa delia na nasledovné kategorie:
= Financ¢né nastroje drzané do splatnosti,

= Financ¢né nastroje ocenované v realnej hodnote so zmenami vykazanymi vo vykaze
ziskov alebo strat,

= Poskytnuté Uvery a pohladavky,

= Financ¢né nastroje urcené na predaj,

* Financ¢né zavazky v realnej hodnote a
= QOstatné finan¢né zavazky.

Vsetky financné aktiva sU pri obstaravani ocenené obstaravacou cenou, ktora sa rovna
realnej hodnote platieb, zahffiajucej aj naklady na obstaranie finanéného majetku okrem
finan¢nych nastrojov ocefiovanych realnou hodnotou s vplyvom na vykaz ziskov a strat.

Finanény majetok drzany do splatnosti su investicie s presne stanovenymi alebo urcitelnymi
platbami, ktoré maju pevnu splatnost a ktoré Spoloénost uvazuje a je schopna drzat az do
splatnosti. Tento majetok je ocefovany v amortizovanych nakladoch s pouzitim efektivnej
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urokovej miery. Finan¢né nastroje drzané do splatnosti sa vykazuju ako dlhodoby majetok
v pripade, ak doba ich splatnosti presahuje 12 mesiacov od datumu, ku ktorému sa zostavuje
uctovna zavierka.

Finan¢né nastroje, obstarané za UcCelom zisku zo zmeny ich ceny su klasifikované ako
finan¢né nastroje ocenované v realnej hodnote so zmenami vykazanymi vo vykaze ziskov
alebo strat. Tieto financné nastroje su ocefiované v realnej hodnote, ktord zodpoveda ich
trhovej hodnote k datumu zostavenia Uctovnej zavierky. Zmeny v realnej hodnote tychto
finan¢nych nastrojov su vykazané ako vynos alebo naklad. Tieto nastroje si vykazované ako
kratkodoby majetok, ¢o vyjadruje zamer predat tieto nastroje v dobe kratSej ako 12
mesiacov odo dia, ku ktorému sa zostavuje Uctovna zavierka.

Poskytnuté Uvery a pohladavky sU vykazované v amortizovanych nakladoch. Tieto su
vykazané ako kratkodoby majetok, ak doba splatnosti je kratSia ako 12 mesiacov od datumu,
ku ktorému sa zostavuje uctovna zavierka. Ak je doba ich splatnosti dlhSia ako 12 mesiacov,
su vykdazané ako dlhodoby majetok.

Ostatné finan¢né nastroje predstavuju financné nastroje uréené na predaj. Financné nastroje
urcené na predaj su vykazané v realnej hodnote neznizenej o odhadované naklady na predaj
a tato je posudzovana s ohlfadom na trhovld cenu tohto majetku k datumu zostavenia
uctovnej zavierky. Ak finanéné nastroje nie si koétované na aktivnom trhu a nie je mozné
spolahlivo urdit ich trhovl cenu pouzitim alternativnych metdd, uréi sa hodnota finanéného
nastroja urceného na predaj na zaklade ich obstaravacej ceny upravenej o pripadné zniZenie
hodnoty. Ak je cena finanéného aktiva uréend na regulovanom trhu alebo je mozné urcit
redalnu cenu inym vhodnym spdsobom, kladné alebo zaporné rozdiely medzi realnou
hodnotou a cenou obstarania tohto aktiva uréeného na predaj (po zohladneni odloZzenych
danovych zavéazkov) su vykazané ako fondy z precenenia. Znizenie hodnoty majetku
urceného na predaj vyplyvajlce zo znizenia hodnoty su vykazané vo vykaze ziskov a strat
ako finan¢ny naklad.

Nakup alebo vyradenie majetku je vykazané ku dnu uskutocCnenia transakcie. Prvotné
ocenenie sa vykona cenou obstarania t.j. realnou hodnotou a nakladmi spojenymi s
obstaranim.

Financné zavéazky, ktora nie su finanénymi nastrojmi ocefiovanymi v realnej hodnote so
zmenami vykazanymi do vykazu ziskov a strat, s ocefiované amortizovanymi nakladmi s
pouzitim efektivnej Urokovej miery.

Finanéné nastroje prestanu byt vykazované vo vykaze o finanénej pozicii, ak Spolo¢nost
prestane kontrolovat prava vyplyvajlce z tychto nastrojov, ¢o nastdva vo vSeobecnosti
predajom nastrojov alebo ak vsetky finan¢né naroky spojené s drzanim takéhoto nastroja
sU prevedené na tretiu stranu.

ix. Obchodné pohl'adavky

Pohladavky z obchodného styku, obvykle s dobou splatnosti od 14 do 30 dni, su vykazané
vo fakturovanej sume zniZzenej o opravné polozky k nedobytnym pohladdavkam. Opravné
polozky k nedobytnym pohladavkam sa tvoria, ak nie je pravdepodobné, Ze bude inkasovana
celd suma pohladavky. Opravné polozky su vykazané na Ucte ziskov a strat od doby zistenia
nedobytnosti pohladavky.

Ak je efekt cCasovej hodnoty penazi vyznamny, hodnota pohladavky je vykazana
diskontovanim ocakavanych buducich pefiaznych tokov na ich suc¢asnd hodnotu pouzitim
diskontnej sadzby pred zdanenim, ktora zohladnuje sucasné trhové predpoklady Casovej
hodnoty penazi. Ak je pouzité diskontovanie, narast hodnoty pohladavky v Case je vykazany
ako finan¢ny vynos.
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X. Peniaze, penazné ekvivalenty a viazané penazné prostriedky

Peniaze a penazné ekvivalenty vykazané vo vykaze o financnej pozicii sa skladaju z penazi
na bankovych Uctoch, hotovosti drzanej v Spolocnosti, kratkodobymi penaznymi depozitami,
ktorych doba splatnosti nepresahuje 3 mesiace a inymi vysoko likvidnymi penaznymi
nastrojmi.

Hodnota penazi a penaznych ekvivalentov vykazana v Uctovnej zavierke vo vykaze
penaznych tokov obsahuje peniaze a penazné ekvivalenty uvedené vyssie. Pre Ucely vykazu
pefiaznych tokov sa Spolo¢nost rozhodla nevykazovat kratkodobé kontokorentné Gcty a
penazné prostriedky s obmedzenim prava nakladania (pouzivané ako prvok financovania)
ako peniaze a penazné ekvivalenty.

Xi. Obchodné zavaizky
Zavazky z obchodného styku sU spojené s prevadzkovymi aktivitami a sU vykazané v
hodnote obdrzanych faktir a v Uuctovnhom obdobi, ktorého sa tykaju. Iné zavazky sa do
znacnej miery tykaju prevadzkovej ¢innosti, hoci na rozdiel od obchodnych vztahov, neboli
fakturované.

xii. Derivatové financ¢né nastroje a zabezpecenie

Za Ucelom ochrany pred rizikom vyplyvajicim zo zmien kurzov cudzich mien a Urokovych
sadzieb Spolo¢nost pouziva forwardové kontrakty. Tieto finanéné derivaty su oceriované
realnou hodnotou. Derivaty su vykazané ako majetok alebo zavazok a to podla toho, Ci ich
hodnota je kladna alebo zaporna.

Redlna hodnota menovych forwardov je stanovena podla suasného kurzu pre podobné
kontrakty s podobnou dobou splatnosti.

Zisky a straty z precenenia derivatov su vykazané s vplyvom na vykaz ziskov a strat v
aktualnom uc¢tovnom obdobi, z dévodu, Ze Spoloénost nepouziva finanéné nastroje, ktoré su
kvalifikované ako zabezpecovacie Uctovnictvo.

Xiii. ZniZenie hodnoty finanéného majetku

Ku kazdému driu ku ktorému sa zostavuje Gctovnd zavierka Spoloc¢nost zistuje ¢&i nastali
objektivne indikacie znizenia hodnoty finan¢ného majetku alebo skupin finanéného majetku.

Financny majetok vedeny v sucasnej hodnote

Ak existuje objektivny dokaz o potrebe Uctovania o znizeni hodnoty Gverov alebo pohladavok
ocenenych v amortizovanych nakladoch, je suma opravnych poloziek vycislena ako rozdiel
medzi uctovnou hodnotou a sucasnou hodnotou oc¢akavanych buducich penaznych tokov (s
vynimkou opravnych poloziek k p6zickam, ktoré este nie su splatné) diskontovanym
povodnou Urokovou mierou urcenou pre tento majetok (Urokovou mierou vypocitanou pri
obstarani majetku). Zostatkovd hodnota tychto aktiv je znizena priamo alebo
prostrednictvom opravnych poloziek. Suma strat je vykazana s vplyvom na vysledok
hospodarenia.

Spolo¢nost najskor urci, ¢i existuju dékazy o znehodnoteni finanéného majetku & uz pre
jeho individudlne zlozky, ktoré su individualne vyznamné alebo pre celt skupinu financnych
majetkov, ktoré nie su individudlne vyznamné. Ak Spolo¢nost zisti, ze nie je dbkaz o
znehodnoteni pre jednotlivo posudzované zlozky majetku, ¢i uz je vyznamné alebo nie, je
zahrnuté do majetku pre skupiny majetku s podobnymi charakteristikami rizika a je
posudzované spolu. Majetok ktory je posudzovany na zniZzenie hodnoty jednotlivo a pre ktory
zostava opravna polozka vytvorend, nie je zahrnuty do spolo¢ne posudzovanej skupiny
majetku.

Ak je v nasledujucich obdobiach znizenie hodnoty znizené a okolnosti k tomu veduce boli
zistené po zauctovani opravnych poloziek, mbze byt toto zniZenie stornované. Rozpustenie
opravnych poloziek je vykazané s vplyvom na vysledok hospodarenia. Toto rozpustenie
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mobze byt vykonané len do vysky zostatkovej ceny finanéného majetku, ktord neprevysuje
jeho zostatkovu hodnotu k datumu, kedy bola opravna polozka rozpustena.

Financny majetok vykazovany v obstaravacich cenach

Ak existuje objektivny dbkaz, Ze nastalo znizenie hodnoty nekétovaného majetkového
cenného papiera, ktory nie je vykazovany v realnej hodnote, pretoze tato sa neda objektivne
urcit, alebo na derivatovy nastroj, ktory je k takémuto majetku naviazany a ktory musel byt
vyrovnany dorucenim takéhoto nekétovaného majetkového cenného papiera je znizenie
hodnoty uréené ako rozdiel medzi zostatkovou cenou takéhoto finan¢ného majetku a
stcasnou hodnotou buducich finan¢nych tokov diskontovanych sic¢asnou Urokovou mierou
pouzivanou pre podobné financné aktiva.

Financné aktiva uréené na predaj

Ak existuje objektivny dokaz, Ze finan¢né aktivum urcené na predaj je znehodnotené, potom
suma rozdielu medzi cenou obstarania takéhoto aktiva (oCistenou o platby istin a odpisy) a
jeho sucasnou hodnotou znizenou o opravné polozky z predchadzajucich obdobi, je vynata
z vlastného imania a vykazana vo vykaze ziskov a strat. Straty z precenenia financnych
nastrojov uz zuctované do vlastného imania nastrojov klasifikovanych ako aktiva uréené na
predaj nie s stornované s vplyvom na vysledok. Ak v nasledujucom obdobi realna hodnota
dlhovych nastrojov klasifikovanych ako nastroje uréené na predaj vzrastie a tento rast je
spojeny s novymi okolnostami a bol zisteny aZ po vytvoreni opravnych poloziek na ucte
ziskov a strat, tieto opravné polozky moézu byt stornované na Ucte ziskov a strat.

Xiv. Zasoby

Zasoby sa vykazuju v nizSej sume z obstaravacej hodnoty alebo hodnoty nakladov na vyrobu
a Cistej realizovatelnej hodnoty. Cista realizovatelnd hodnota sa rovna odhadovanej
predajnej cene, ktora je uplatiovana za beZnych obchodnych podmienok, zniZzenej
o odhadované naklady na dokoncenie a naklady nevyhnutné na uskutocnenie predaja.
Spolo¢nost oceriuje spotrebované zasoby pouzitim Specifickej identifikaénej metddy.
Opravné polozky z titulu precenenia zasob su zahrfiované do prevadzkovych nakladov.

xv. Naklady budicich obdobi
Naklady buducich obdobi si naklady uskuto¢nené pred datumom, ku ktorému sa zostavuje
uctovna zavierka, ale tykaju sa buducich uctovnych obdobi.
Mbze ist najméa o naklady buducich obdobi :
= preddavky na najom,
= poistenie,
= predplatné,
= preddavky na sluzby tretich stran, ktoré budu poskytnuté v budiicom obdobi,
= ostatné vzniknuté naklady, ktoré sa tykaju buducich obdobi.

xvi. Vydavky a vynosy buducich obdobi

Vydavky buducich obdobi su vykazané vo vykaze ziskov a strat v sume moznych zavazkov
spojenych so sucasnym obdobim, ktoré vznikaju z rozdielu oproti obdobiu, v ktorom su
dodavky dorucené alebo sluzby vykonané subdodavatelom v pripade, Zze hodnota zavazku
mdze byt spolahlivo vydislena.

Rozpustanie Casového rozliSenia zavisi od skutocného objemu a Casu dodavky alebo
poskytnutych sluzieb. Cas a spdsob rozpustania poloZiek ¢asového rozliSenia vyplyva z
povahy danych nakladov a zohladrnuje principy opatrnosti.

Vynosy buducich obdobi (nezarobené prijmy) sa tykaju hlavne prijatych preddavkov na
poskytovanie servisnych sluzieb v buducich obdobiach. Spolo¢nost vytvori naklady budtcich
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obdobi, alebo Uctuje o vynosoch buducich obdobi, ak sa takéto naklady alebo vynosy tykaju
buducnosti, zatial' ¢o vydavky budlcich obdobi su vykazané vo vyske pravdepodobnych
zavazkov tykajucich sa tohto Uctovného obdobia.

Vydavky buducich obdobi a vynosy buducich obdobi si uvedené v stivahe v dlhodobych a
kratkodobych zavéazkov.

xvii. Vynosy a naklady spojené so zakazkovou vyrobou

Predaj sluzieb vykonavany v zmysle zmluvy, ktoré nie si ku dnu zostavenia Gctovnej
zavierky dokoncené ale su vykonané v urcitom rozsahu, su vykazané ku dnu zostavenia
uctovnej zavierky podielom podla percenta dokoncenia za podmienky, Ze suma vynosov je
spolahlivo urcitelna. Dokoncenie zakazky je pocitané ako percento celkovych odhadovanych
nakladov na zadkazku odo dna vzniku zakazky do dna, kedy prislusné vynosy vznikaju alebo
z dokoncenia Casti prac z celkovych prac. Naklady po dni, ku ktorému sa zostavuje uc¢tovna
zavierka, sa nezohladriuju a su vykazané ako polozky ¢asového rozlisenia.

Ak sa neda odhadnut percento dokoncenia ku driu zostavenia Uétovnej zavierky, st vynosy
vykazané do vysky nakladov vynaloZzenych za dané obdobie, avsak len do vysky, ktoru
pravdepodobne v budicnosti objednavatel uhradi.

Ak vysSka nakladov vynaloZzenych na plnenie zmluvy prevysuje zazmluvnené vynosy,
ocCakavana strata je vykazana v obdobi, v ktorom bola zistena.

Naklady na nedokoncené sluzby zahfmaju naklady vznikajluce od datumu Gcinnosti zmluvy
do dna, ku ktorému sa zostavuje uctovna zavierka. Naklady, ktoré boli vykazané pred
uzatvorenim kontraktu a s s nim spojené, su aktivované za predpokladu, ze by mohli byt
pokryté buducimi prijmami ziskanymi od objednavatela.

Ak naklady na zdkazku znizenych o olakavané straty a zvysené o ocakavané zisky,
zahrmované do vykazu ziskov a strat, presahuju fakturované Cciastky, suma
nevyfakturovanych ciastok vytvarajlica tento rozdiel je vykazana ako iné pohladavky.

Ak naklady na zakazku znizené o oCakavané straty a zvysené o oCakavané zisky, zahrmované
do vykazu ziskov a strat su nizSie ako fakturovana ciastka, hodnoty buducich (nezarobenych)
prijmov vyplyvajucich z tychto rozdielov su vykazané ako iny zavazok.

xviii. Rezervy

Rezervy su vykazané ak Spolo¢nost ma sudasny zavazok (pravny alebo iny) ako vysledok
minulych udalosti, pri ktorom je predpoklad uUbytku ekonomickych Gzitkov na vyrovnanie
zavazku a je odhadnutelnd suma takéhoto zdvazku. Ak Spolo¢nost ocakava, ze vydavok na
vyrovnanie zavazku bude nahradeny, napriklad ak o¢akava nahradu vyplyvajlcu z poistného
plnenia, je tato nahrada vykazana ako samostatné aktivum len vtedy, ak je takmer isté, ze
nahrada bude uskuto¢nena. Naklady na takéto rezervy su vo vykaze ziskov a strat kratené
o predpokladané sumy nahrad.

Spolo¢nost vykaze rezervy na nevyhodné zmluvy, pri ktorych sa olakava, ze nevyhnutné
naklady na splnenie zmluvnych zavazkov prevysia zmluvne dohodnuté prijmy.

Tam, kde efekt Casovej hodnoty penazi je vyznamny, suma rezerv je diskontovana na
stcasnu hodnotu buducich penaznych tokov, za pouzitia diskontnej sadzby zohladnujucej
sucasné trhové ocenenia Casovej hodnoty penazi a rizika spojeného so zavazkom. Tam kde
je pouzita diskontna metdda, zvysSenie rezervy v désledku Casového faktora je vykazané ako
urokovy naklad.

Rezervy na zarucné opravy

Rezervy na zarucné opravy su vykazané po tom, Co je vyrobok predany alebo sluzba
vykonana. Prvotné ocenenie je zalozené na historickych skisenostiach. Prvotné odhady pre
potrebu tvorby rezerv tykajldcich sa zaru¢nych oprav su kazdorone prehodnocované.
Priemerna zarucna doba je 6 mesiacov.
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xix. Vlastné imanie
Vlastné imanie je vykazané v nominalnej hodnote. Vlastné imanie sa sklada z tychto
poloziek:
= zakladné imanie vykazané v sume splatenych kapitalovych vkladov
= emisné azio z predaja akcii v hodnote vyssej ako nominalna hodnota
= ostatny komplexny vysledok hospodarenia
* nerozdeleny zisk minulych rokov, vratane Cistého zisku za uctovné obdobie

xX. Vynosy
U¢tovné zasady tykajlce sa uznania trzieb zo zakazkovej vyroby je popisany vyssie. Vynosy
sU vykazané v hodnote, ktorda vyjadruje preukazatelné ekonomické Uzitky spojené s
transakciou plyntcou do Spoloénosti, ktorych vyska sa da spolahlivo zistit.
Pri vykazovani vynosov je brany ohlad na tieto podmienky:

Trzby z predaja

Trzby z predaja vlastnych vyrobkov a sluzieb su vykazané, ak vyznamné rizika spojené s
vlastnictvom produktu boli prevedené na kupujuceho, a ked sa vyska trzieb da spolahlivo
urcit. Predaj softvéru a sluzieb spojenych s predajom softvéru (implementdcie, modifikacie
a Udrzba) su vykazované podla zmluvnych podmienok, trzby z implementacii st vykazované
podla percenta ich dokoncenia. Trzby zo zakazkovej vyroby, ktora nie je ku dnu, ku ktorému
sa zostavuje uctovna zavierka dokoncena, ale je dokoncena do urcitého stupnia, je vykazana
podla percenta dokoncenia za podmienky, Ze suma vynosov je spolahlivo zistitelna. Stupen
dokoncenia je zistovany ako percento odhadu skuto¢ne vynaloZzenych nakladov vznikajucich
odo dna uzatvorenia kontraktu do dria, ked su urcené prislichajuce vynosy alebo ako
percento dokoncenia prace. Ak nie je mozné spolahlivo urdit stupen rozpracovanosti, vynosy
sa vykazu len do vysky vynalozenych nakladov, pri ktorych sa ocakava, Zze budu ziskané
spat.

Urokové vynosy

Vykazanie Urokovych vynosov je zaloZzené na Casovej baze (beric do Uvahy efektivne sadzby
- Urokové miery pre diskontovanie buducich pefiaznych tokov pocas odhadovanej doby
Zivotnosti financnych nastrojov k Cistej uc¢tovnej hodnote tychto aktiv).

Urokové vynosy obsahuju troky z poskytnutych Gverov, investicii do dlhopisov drzanych do
splatnosti, bankovych UloZiek a ostatnych poloZiek rovnako ako diskont nakladov (zavézkov)
diskontovanych s pouzitim efektivnej Urokovej miery.

Dividendy
Vynosy z dividend su vykazané, ak akcionarovi vznikne pravo na vyplatenie dividend.

xXxi. Prevadzkové naklady
Spoloc¢nost Uctuje o nakladoch v zmysle Gcelového ¢Elenenia i druhového ¢lenenia. Naklady
na predané vyrobky sa skladaju z nakladov priamo spojenych s predajom tovaru alebo
vytvorenim predanych sluzieb. Naklady na predaj zahfnaju naklady na distribu¢né Cinnosti.
Administrativne naklady obsahuju naklady na spravu vratane nakladov na manazment
Spoloc¢nosti.

xxii. Zamestnanecké pozitky, naklady na socialne poistenie a iné povinné platby
Spolo¢nost vyplaca zamestnanecké pozitky (predovSetkym mzdy, naklady na zdravotné
a socialne poistenie, nemocenské a vytvara socialny fond). Prispieva na socidlne a zdravotné
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poistenie a prispevky do fondu zamestnanosti podla vysky vymeriavacieho zakladu
z hrubych miezd. Tieto naklady vstupuju do vysledku hospodarenia Spolocnosti v rovhakom
obdobi ako s nimi suvisiace mzdy.

Spolo¢nost prispieva zamestnancom na doplnkové ddéchodkové poistenie mesaéne do vysky
2,5 % mesacnych platieb.

Spoloénost nema ziadne penzijné programy.

xxiii. Dan z prijmov a dan z pridanej hodnoty
Danové pohladavky a zavazky su ocenené v oCakavanej hodnote, ktord spolo¢nost prijme
alebo zaplati dafnovému Uradu. Na ich vypocet sU pouzité sadzby a zakony platné a vydané
k datumu vykazovania v krajine, kde Spolo¢nost pésobi a generuje zdanitelné prijmy.

Pre ucely Uctovnej zavierky, odloZzena dan je kalkulovana aplikovanim suvahového principu
na vSetky docasné rozdiely, ktoré existuju k sivahovému drfiu medzi dafiovou hodnotu aktiva
alebo zavazku a ich Uctovnej hodnoty vykazanej vo vykaze o financ¢nej pozicii. Odlozeny
danovy zavazok vznika pri vSetkych zdanitelnych docasnych rozdieloch - okrem pripadov,
ked odlozeny danovy zavazok vznikne z prvotného vykazania goodwillu alebo prvotného
vykazania majetku alebo zavazkov pri transakcii inej ako je podnikova kombinacia, ktora v
Case jej uzavretia nema vplyv na zisk pred zdanenim, zdanitelny zisk alebo danovu stratu,
tak ako aj v suvislosti s kladnymi docasnymi rozdielmi, ktoré vzniknu pri investicii do
dcérskej spoloCnosti alebo pridruzenej spolocnosti alebo podielu v spolo¢nom podniku -
okrem pripadu, ked' investor je schopny ovlddat naasovanie zrusenia do¢asného rozdielu a
ked' je pravdepodobné, ze takyto docasny rozdiel nebude zruSeny v predpokladanej
bududcnosti.

Odlozena danova pohladavka je vykazana zo vSetkych odpocitatelnych docasnych rozdielov,
ako aj vo vztahu k nevyuzitym odlozenym dariovym aktivam alebo nevyuzitej dariovej straty,
ktoré su prenesené do buducich obdobi, vo vyske, pri ktorej je pravdepodobné, Ze buduice
zdanitelné prijmy budu dostatocné na vyuzitie tychto do¢asnych rozdielov, aktiv alebo strat.
Toto neplati pre pripad, ked odlozena dafnova pohladavka z odpoditatelného docasného
rozdielu vznikne z prvotného vykazania majetku alebo zavazkov pri transakcii inej ako je
podnikova kombinacia, ktora v Case jej uzavretia nema vplyv na zisk pred zdanenim,
zdanitelny zisk alebo danovu stratu dalej, v pripade, Ze odpocitatelny docasny rozdiel
vznikne pri investicii do dcérskej spoloc¢nosti alebo pridruzenej spolocnosti alebo podielu v
spolo¢nom podniku, odloZzena danova pohladavka je vykazana v suvahe len v rozsahu, v
akom je pravdepodobné, Ze docasny rozdiel bude zruSeny v predpokladanej budicnosti a
bude dosiahnuty zdanitelny zisk, vodi ktorému bude mozné zUzitkovat doc¢asny zdanitelny
rozdiel.

U¢tovna hodnota odlozenej dariovej pohladavky by mala byt revidovana vzdy ku driu, ku
ktorému sa zostavuje Uctovna zavierka a znizena alebo zvySena tak, aby odrazala akékolvek
zmeny v odhade dosiahnutia zdanitelného zisku dostatocného na zuzitkovanie Casti alebo
celej tejto odlozenej dariovej pohladavky.

Odlozena danova pohladavka alebo zavézok su ocefiované danovymi sadzbami, ktoré budu
platné podla oCakavania v obdobi, v ktorom bude pohladavka realizovana alebo zavazok
vyrovnany, na zaklade danovych sadzieb (a danovych zakonov), ktoré boli uzakonené alebo
formalne uzakonené k dnu, ku ktorému sa zostavuje uctovna zavierka.

Odlozena danova pohladavka a odlozeny danovy zavazok sa vzajomne kompenzuju podla
IFRS.
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Dan z prijmu vztahujlca sa k polozkdm, ktoré s vykazané priamo vo vlastnom imani, je
vykazana vo vlastnom imani a nie vo vykaze ziskov a strat. Vynosy, naklady a aktiva su
vykazané v sume znizenej o dan z pridanej hodnoty. To neplati, ak

= zaplaten( dan z pridanej hodnoty pri klipe tovaru alebo sluzby nie je mozné uplatnit.
V takom pripade je dan z pridanej hodnoty vykdzana ako sucast obstaravacej ceny
majetku alebo naklad a

= pohladavka alebo zavazok su vykazané v sume aj s dafou z pridanej hodnoty.

Dan z pridanej hodnoty splatna danovému Uradu resp. narok na odpocet dane je vykazany
vo vykaze o financ¢nej pozicii medzi pohladavkami resp. zavazkami voci Statnemu rozpoctu.

III. INFORMACIE O SEGMENTOCH

Spoloénost pdsobi v oblasti informacnych technoldgii. KedZe ide o aktivity podobnej povahy,
nie je dbévod na aplikovanie Standardu tykajuceho sa prevadzkovych segmentov.
Organizacna Struktlira Spolocnosti je rovnoroda, bez samostatnej Casti, ktora by vykonavala
odlisné aktivity. Na zaklade vysSie uvedeného Spolocnost deklaruje, ze prevadzkovym
segmentom je Spolo¢nost ako celok.

Spolo¢nost pdsobi vo viacerych geografickych oblastiach, ale takmer 82 % prijmov pochadza
zo Slovenskej republiky. Zvy$ok je z Ceskej republiky, kde ma Spoloénost organizaénu
zlozku a z ostatnych eurdpskych krajin a vSetky tieto aktivity s zahrnuté do Uctovnej
zavierky.

Geografické segmenty sa daju rozlisit geografickou oblastou pdsobenia Spolo¢nosti, v ktorej
je vykondavana ekonomicka ¢innost.

Udaje v tabulkéch st po elimindcii vzéjomnych transakcii a dividendy st uvedené priamo v
¢istom zisku.

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 27
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Za obdobie 12 mesiacov konciacich k 31.12.2016 .
Slovensky Cesky/iny
ak31.12.2016 trh trh Celkom

Trzby z predaja

Trzby z predaja externym zakaznikom 38 246 8 483 46 729
Prevadzkovy zisk (strata) zo segmentu 5172 1145 6 317
Urokové prijmy 271 271

Urokové vydavky - - -
Dan z prijmu (1 240) (252) (1 492)

Neperiazné polozky

Odpisy a amortizacia (1 .879) - (1 .879)
Opravné polozky a zniZzenie hodnoty aktiv segmentu (158) - (158)
Cisty zisk (strata) segmentu 9 263 893 10 156
Aktiva segmentu 130 741 2672 133 413
Kapitalové vydavky segmentu (822) - (822)

Opravné polozky a znizenie hodnoty aktiv segmentu vo vyske 158 tis. EUR zahffiaju tvorbu
opravnych poloziek k pohladavkam.

Za obdobie 12 mesiacov konciacich k 31.12.2015 .
Slovensky Cesky/iny
ak31.12.2015 trh trh Celkom

Trzby z predaja

Trzby z predaja externym zakaznikom 43 379 10 214 53 593
Prevadzkovy zisk (strata) zo segmentu 6 035 1430 7 465
Urokové prijmy 198 198

Urokové vydavky - - -
Dan z prijmu (1471) (315) (1786)
Neperiazné polozky

Odpisy a amortizacia (1 861) - (1861)
Opravné polozky a znizenie hodnoty aktiv segmentu (11) - (11)
(‘fist? zisk (strata) segmentu 10 671 1115 11 786
Aktiva segmentu 129 417 5626 135 043
Kapitalové vydavky segmentu (326) - (326)

Opravné polozky a znizenie hodnoty aktiv segmentu vo vyske 11 tis. EUR zahfhaju tvorbu
opravnych poloziek k pohladavkam.

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 28
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CENTRAL EUROPE

IV. POZNAMKY K UCTOVNEJ ZAVIERKE

1. Trzby

V roku 2016 a v zodpovedajucom porovnatelnom obdobi,

nasledovné:

) ASSECO CENTRAL EUROPE, a. s.
Uctovna zavierka k 31. decembru 2016

prevadzkové trzby boli

12 mesiacov k 12 mesiacov k

Trzby podl'a druhu €innosti 31.12.2016 31.12.2015
Vlastny softvér a sluzby 39 801 44 001
Softvér a sluzby tretich stran 5018 5793
Pocitacovy hardvér a infrastruktdra 1720 3736
Ostatné sluzby 190 63
Celkom 46 729 53 593

12 mesiacov k 12 mesiacov k

Trzby podl'a sektorov 31.12.2016 31.12.2015
Bankovnictvo a financie 15 065 15 351
Podniky 14 918 10 585
Verejné institlcie 16 746 27 657
Celkom 46 729 53 593

12 mesiacov k 12 mesiacov k

Trzby v teritorialnej struktare 31.12.2016 31.12.2015
Slovensko 38 246 43 379
Ceska republika 7 841 8517
Ostatné eurdpske krajiny 191 1697
Ostatné krajiny mimo Eurépy 451 -
Celkom 46 729 53 593

Vsetky Gdaje su uvedené v tisic EUR, ak nie je uvedené inak.
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CENTRAL EUROPE Uctovna zavierka k 31. decembru 2016

2. Prevadzkové naklady

12 mesiacov k 12 mesiacov k
31.12.2016 31.12.2015
Spotreba materiadlu a energie (-) (186) (156)
Néklady na predany tovar (-) (5993) (8 415)
Subdodavky (-) (15 445) (18 270)
Mzdové naklady (-) (10 740) (11 832)
Néklady na socidlne poistenie a Socidlne naklady (-) (3 720) (3791)
prispevky na socialne zabezpecenie (-) (1714) (1789)
Odpisy a amortizéacia (-) (1879) (1861)
Dane a poplatky (-) (16) (83)
Sluzobné cesty (-) (247) (280)
Tvorba a zuctovanie rezerv na zarucné opravy a opravnych poloZiek
k pohladdvkam z obchodného styku (+) / (-) (168) 604
Ostatné (-) (1 993) (2 134)
(40 387) (46 218)
Naklady na predané vykony: (35 857) (41 718)
néklady na vyrobu (-) (15 980) (16 813)
néklady na tovar, material a subdodavky (-) (19 877) (24 905)
Naklady na predaj (-) (967) (527)
Vseobecné administrativne naklady (-) (3 563) (3 973)

Odmeny spoloc¢nosti autorizovanej auditovat U¢tovnl zavierku Spoloc¢nosti rozdelené podla
druhov su uvedené v nasledujlcej tabulke za Uctovné obdobie konciace 31.12.2016 a
31.12.2015:

12 mesiacov k 12 mesiacov k

31.12.2016 31.12.2015

Audit uctovnej zavierky 38 38
Danové poradenstvo 14 1
Celkom 52 39

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 30
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CENTRAL EUROPE Uctovna zavierka k 31. decembru 2016

3. Ostatné prevadzkové vynosy a naklady

12 mesiacov k 12 mesiacov k
Ostatné prevadzkové vynosy 31.12.2016 31.12.2015
Zisk z predaja dlhodobého hmotného majetku 22 39
Trzby z prendjmu 8 6
Rozpustenie ostatnych rezerv - 83
Ostatné 8 16
Celkom 38 144

12 mesiacov k 12 mesiacov k
Ostatné prevadzkové naklady 31.12.2016 31.12.2015
Prefakturacie (-) - (10)
Poskytnuté dary (-) (30) (31)
Ostatné (-) (33) (13)
Celkom (63) (54)

4. Financné vynosy a naklady
I ———————

12 mesiacov k 12 mesiacov k
Finan¢né vynosy 31.12.2016 31.12.2015
Vynosové Uroky z poskytnutych Gverov, cennych papierov a vkladov v
bankach 271 198
Zisk z precenenia finan¢nych derivatov - 107
Zisk z menovych derivatovych operdacii - forward contracts 2 -
Kurzové zisky 27 -
Prijaté dividendy 5097 5960
Celkom 5 397 6 265

12 mesiacov k 12 mesiacov k
Finan¢né naklady 31.12.2016 31.12.2015
Kurzové straty (-) - (44)
Strata z precenenie menovych forwardov (-) (66) (114)
Celkom (66) (158)

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 31
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CENTRAL EUROPE Uctovna zavierka k 31. decembru 2016

5. Dan z prijmov
Vplyv poloZiek dane na zisk pred zdanenim (beznej a odloZzenej dane):

12 mesiacov k 12 mesiacov k

31.12.2016 31.12.2015
Splatna dan (1 281) (1778)
Odlozena dan (211) (8)
tykajuce sa doCasnych rozdielov (211) (8)
Dan z prijmov, uvedena vo vykaze ziskov a strat: (1492) (1786)

Predpisy vztahujlce sa k dani z pridanej hodnoty, dani z prijmov pravnickych oséb a dani z
prijmov fyzickych oséb alebo odvodov su predmetom Castych zmien, ¢im zbavuju danovnika
moznosti odvolat sa na zavedené predpisy a pravne precedensy. Sucasne platné predpisy
obsahuju nejasnosti, ktoré moézu viest k réznym pravnym ndzorom a interpretacidm
predpisov a vztahu medzi Spolo¢nostou a spravcom dani i medzi jednotlivymi subjektmi
$tatnej spravy. Platby dani a ostatnych platieb (napr. colné platby) moéZu byt kontrolované
$tatnymi orgdnmi a tie mdézu ulozit pokuty a vyska takychto moznych platieb byva spojend
s vysokym Urokom. Sumy vykazané vo finan¢nych vykazoch preto moézu byt neskér
zmenené, po tom ako su splatné dane definitivne uréené prislusnymi dafiovymi Gradmi.

Prepocet dane z prijmu vychadza zo zisku pred zdanenim a efektivnej darfovej sadzby
pouzitej v Spolocnosti.

12 mesiacov k 12 mesiacov k

31.12.2016 31.12.2015
Vysledok hospodarenia pred zdanenim 11 648 13572
Zakonna sadzba dane z prijmov 22% 22%
Dan z prijmov vypocitana v zakonnej danovej sadzbe 2563 2 986
Danovo neuznané finan¢né vynosy a naklady - dividendy (1121) (1311)
Iné nezdanitelné prijmy a neopravnené naklady 50 56
Uprava dane z prijmov za predchadzajtice roky - 55
Dan z prijmov vo vyske efektivnej sadzby dane 12,8 % v roku
2016 a 13,2% v roku 2015 1492 1786

Spolo¢nost odhadla v budicnosti dosiahnutelny zdanitelny prijem a predpoklada, ze vyuZije
odloZzent danovu pohladavku (ocistend o opravné polozky) k 31.12.2016 ako aj k
31.12.2015.

Sadzba dane z prijmov pravnickych oséb bola 22% v roku 2016 a 2015. Sadzba dane z
prijmov pravnickych os6b je 21% v roku 2017.

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 32
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CENTRAL EUROPE Uctovna zavierka k 31. decembru 2016

31.12.2016 31.12.2015
Splatna dan z prijmov - pohladavka 1720 2 632
Splatna dan z prijmov - zavazok (1 275) (1721)
Splatna dan z prijmov - pohl'adavka (+)/Splatna dan z prijmov -
zavazok (-), netto 445 911

31.12.2016 31.12.2015
Sadzba dane pouZita pre vypocet odloZzenej dane 21% 22%
Odlozena danova pohladavka 563 796
Odlozeny danovy zavazok (14) (36)
Odlozena danova pohl'adavka (+) / OdloZzeny danovy zavazok (-),
netto 549 760

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 33
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; ASSECO CENTRAL EURORPE, a. s.
Uctovna zavierka k 31. decembru 2016

Vykaz o financnej pozicii

Vykaz ziskov a strat

12 mesiacov

12 mesiacov

k k

31.12.2016 31.12.2015 31.12.2016 31.12.2015
OdlozZeny danovy zavazok
Ocenenie dlhodobého hmotného majetku na realnu hodnotu a rozdiel medzi
dafovymi odpismi a uctovnymi odpismi (11) (21) 10 3
Ostatné (3) (15) 12 (15)
OdloZeny danovy zavazok, brutto (14) (36)
Odlozena danova pohladavka
Vydavky buducich obdobi, rezervy a ostatné pasiva 412 674 (262) 7
Opravné polozky k zasobam 5 5 - -
Opravné polozky k pohladavkam 122 89 33 -
Ostatné 24 28 (4) (3)
OdloZena danova pohl'adavka, brutto 563 796
Odlozena dan z prijmov, netto 549 760
Zmena odloZzenej dane z prijmov v obdobi, z toho (211) (8)
Odlozena dar vykazana ako zisk alebo strata (211) (8)

Pri kalkulacii odloZzenej dane z prijmov k 31.12.2016 bola pouzita
sadzba dane 21%.

Vsetky Udaje s uvedené v tisic EUR, ak nie je uvedené inak.
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6. Zisk na akciu

Zakladny zisk na akciu je vycisleny ako podiel Cistého zisku za obdobie a vazeného poctu akcii
zostavajucich v obehu vo vykazovanom obdobi.

Redukovany zisk na akciu je vycisleny ako podiel Cistého zisku za obdobie a upraveného (v
dosledku ucinku zredukovania potencidlnych kmenovych akcii) vazeného poctu akcii
zostavajucich v obehu vo vykazovanom obdobi, upraveny o ucinok konverzie potencialnych
kmenovych akcii.

Tabulka prezentuje Cisty zisk a pocet akcii pouzitych pre vypocet zakladného a zredukovaného
zisku pripadajucemu na akciu:

12 mesiacov k 12 mesiacov k
31.12.2016 31.12.2015
Cisty zisk pripadajici na akcionarov Spoloénosti 10 156 11 786
Vazeny priemer poctu kmenovych akcii v obehu, pre vypocet
zisku na akciu 21 360 000 21 360 000
Faktor zredukovania - -
Upraveny vazeny priemer poctu kmenovych akcii v
obehu, pre vypocet zredukovaného zisku na akciu 21 360 000 21 360 000

V tomto ani v minulom G¢tovnom obdobi nenastali okolnosti, ktoré by sp6sobili zredukovanie
zisku na akciu.

7. Dividendy

Spoloénost vyplatila akciondrom v aprili 2016 dividendy v hodnote 11 107 200 EUR.
Rozhodnutim riadneho valného zhromazdenia akcionarov Asseco Central Europe, a.s. sa zo
zisku za rok 2015 vyplatila suma 11 107 200 EUR na dividendy (t.j. vo vyske 0,52 EUR na
jednu akciu) a suma 678 960,98 EUR zostala v nerozdelenom zisku.

Ako aj v minulych rokoch, Spolo¢nost navrhuje v roku 2017 vyplatit zo zisku dosiahnutom v
roku 2016 dividendy.

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 35
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Uctovna zavierka k 31. decembru 2016

8. Pozemkx, budovx a zariadenia

Pozemky Poi’:it?ég_a ) Ostatn? Nedokoni’:en?
Za obdobie 12 mesiacov konéiacich k 31.12.2016 a budovy kancefé?‘lsslztee prlc))‘s)tprzz‘éa\e/ dl:;i‘::z dl:;%‘::; Celkom
vybavenie majetok majetok
K 1.1.2016, po odpocitani odpisov a opravnych poloziek 3 503 282 13 10 811
Prirastky, z toho: - 127 229 - 49 405
Nakup - 117 229 - 59 405
Ostatné zmeny - 10 - - (10) -
ZnizZenie, z toho: (1) (207) (189) (1) - (398)
Odpisy za obdobie, (-) (1) (207) (189) (1) - (398)
Predaj a vyradenie, (-) - (134) (216) - - (350)
Odpisy predaného a vyradeného majetku, (-) - 134 216 - - 350
K 31.12.2016, po odpog&itani odpisov 2 423 322 12 59 818
K 1.1.2016
Brutto hodnota 3 1801 1214 20 10 3 048
Odpisy a opravné polozky (-) - (1 298) (932) (7) - (2 237)
Zostatkova hodnota k 1.1.2016 3 503 282 13 10 811
K 31.12.2016
Brutto hodnota 3 1794 1227 20 59 3103
Odpisy a opravné polozky (-) (1) (1371) (905) (8) - (2 285)
Zostatkova hodnota k 31.12.2016 2 423 322 12 59 818

K 31. decembru 2016 dlhodoby majetok nesluzil ako zaruka bankovych Uverov.

Vsetky Udaje si uvedené v tisic EUR, ak nie je uvedené inak. 36



; ASSECO CENTRAL EUROPE, a. s.
Uctovna zavierka k 31. decembru 2016

Pozemky Pocitace a Ostatny Nedokonceny
: . vi d’alsie Dopravné dlhodoby dlhodoby
Za obdobie 12 mesiacov konciacich k 31.12.2015 b
! facov fact a budovy kancelarske prostriedky hmotny hmotny Celkom
vybavenie majetok majetok
K 1.1.2015, po odpoditani odpisov a opravnych poloziek 3 505 337 14 39 898
Prirastky, z toho: - 228 127 - (29) 326
Nakup - 194 127 - 5 326
Ostatné zmeny - 34 - - (34) -
Znizenie, z toho: - (230) (182) (1) - (413)
Odpisy za obdobie, (-) - (226) (166) (1) - (393)
Predaj a vyradenie, (-) - (318) (212) - - (530)
Odpisy predaného a vyradeného majetku, (-) - 314 196 - - 510
K 31.12.2015, po odpocitani odpisov 3 503 282 13 10 811
K 1.1.2015
Brutto hodnota 3 1891 1299 20 39 3 252
Odpisy a opravné polozky (-) - (1 386) (962) (6) - (2 354)
Zostatkova hodnota k 1.1.2015 3 505 337 14 39 898
K 31.12.2015
Brutto hodnota 3 1 801 1214 20 10 3048
Odpisy a opravné polozky (-) - (1 298) (932) (7) - (2 237)
Zostatkova hodnota k 31.12.2015 3 503 282 13 10 811

K 31. decembru 2015 dlhodoby majetok nesluzil ako zaruka bankovych Uverov.

Vsetky Udaje st uvedené v tisic EUR, ak nie je uvedené inak. 37
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Uctovna zavierka k 31. decembru 2016

9. Dlhodoby nehmotny mal'etok

Za obdobie 12 mesiacov konéiacich k 31.12.2016 NaKlady na vjvoj Softvér Gooz‘:awg:nzi: Ostatné Celkom
K 1.1.2016, po odpocitani amortizacie a opravnych poloziek - 4972 1083 - 6 055
Prirastky, z toho: 361 418 - - 779
Nakup - 418 - - 418
Kapitalizacia nakladov na vyvoj 361 361
Znizenie, z toho: - (1472) - - (1472)
Amortizacia za obdobie, (-) - (1481) - - (1481)
Znizenie amortizacie (+) - 9 - - 9
K 31.12.2016, po odpocitani amortizacie a opravnych poloziek 361 3918 1 083 - 5 362
K 1.1.2016
Brutto hodnota 530 12 048 1 083 2 407 16 068
Amortizacia a opravné polozky (-) (530) (7 076) - (2 407) (10 013)
Zostatkova hodnota k 1.1.2016 - 4972 1083 - 6 055
K 31.12.2016
Brutto hodnota 891 12 466 1 083 2 407 16 847
Opravky a opravné polozky (-) (530) (8 548) - (2 407) (11 485)
Zostatkova hodnota k 31.12.2016 361 3918 1 083 - 5 362

K 31. decembru 2016 nehmotny majetok nesllzil ako zaruka bankovych Gverov.

VSetky Udaje su uvedené v tisic EUR, ak nie je uvedené inak. 38
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Za obdobie 12 mesiacov konéiacich k 31.12.2015 N&klady na vjvoj Softvér G°°ﬂaw£'e'nzig Ostatné Celkom
K 1.1.2015, po odpocitani amortizacie a opravnych poloziek - 6 438 1083 2 7 523
Prirastky, z toho: - - - - -
Nakup - - - - -
Znizenie, z toho: - (1 466) - (2) (1 468)
Amortizacia za obdobie, (-) - (1 466) - 2) (1 468)
K 31.12.2015, po odpocitani amortizacie a opravnych poloziek - 4972 1 083 - 6 055
K 1.1.2015
Brutto hodnota 530 12 048 1 083 2 407 16 068
Amortizacia a opravné polozky (-) (530) (5610) - (2 405) (8 545)
Zostatkova hodnota k 1.1.2015 - 6 438 1083 2 7 523
K 31.12.2015
Brutto hodnota 530 12 048 1 083 2 407 16 068
Opravky a opravné polozky (-) (530) (7 076) - (2 407) (10 013)
Zostatkova hodnota k 31.12.2015 - 4 972 1083 - 6 055

K 31. decembru 2015 nehmotny majetok nesl(zil ako zaruka bankovych Gverov.

Vsetky Udaje si uvedené v tisic EUR, ak nie je uvedené inak. 39
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Uctovna zavierka k 31. decembru 2016

10. Goodwill
|
31.12.2016 31.12.2015
1SzP 533 533
MPI 550 550
Celkom 1 083 1 083

Manazment Materskej spoloCnosti pravidelne vykonava test na znehodnotenie goodwillu na
ro¢nej baze (vzdy k 31.12.), alebo vtedy, ked' sa zistia skutoénosti, ktoré modzu indikovat
jeho mozné znehodnotenie. Pre Gcely testu znehodnotenia goodwillu je goodwill alokovany
na jednotky generujlce penazné toky (z angl. cash generating unit, dalej len ,CGU") alebo
na skupinu jednotiek generujlcich penazné toky, ktorym akvizicia prinasa ekonomické
uzitky.

Goodwill spojeny s akviziciami spolocnosti ISZP a MPI Consulting bol testovany na Urovni
CGU reprezentovanymi diviziou Healthcare a diviziou Banking spoloCnosti Asseco Central
Europe, a.s.

Pre kazdy test znehodnotenia goodwillu je potrebné odhadovat spatne ziskateln hodnotu
CGU alebo skupiny CGU, ku ktorym je goodwill alokovany. Test na znehodnotenie zahfha
stanovenie ich hodnoty z pouzivania pouzitim modelu diskontovaného volného penazného
toku pre vlastnikov a veritelov (z angl. free cash flow to firm, dalej len ,FCFF").

Z testovania nevyplynulo Ziadne znehodnotenie goodwillu k 31.12.2016 ako aj k 31.12.2015.

Okrem testov na znehodnotenie goodwillu vykonanych k 31.12.2016, manazment Materskej
spolo¢nosti vykonal aj analyzu citlivosti. Na zdklade nej zistoval, do akej miery sa mdzu
vybrané parametre pouzité v modeli zmenit, aby odhadovana hodnota z pouzivania CGU sa
rovnala ich uctovnej hodnote.

Tato analyza citlivosti skimala vplyv zmien v nasledovnych parametroch:

= nominalna diskontna sadzba za zostatkové obdobie, t.j penazné toky generované po
roku 2021;

= zmeny v zloZzenej ro¢nej miere rastu volnych penaznych tokov v obdobi prognoézy,
teda v rokoch 2017-2021;

ako faktory s vplyvom na spatne ziskatelnl hodnotu CGU za predpokladu, Ze dalSie faktory
zostavaju nezmenené.

Primerana zmena v predpokladoch nepovedie k znehodnoteniu goodwillu.
Vysledky vykonanej analyzy citlivosti s uvedené v nasledujucej tabulke:

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 40
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Uctovna zavierka k 31. decembru 2016

ZloZzena ro¢na miera rastu

Diskontna sadzba peiiaznych tokov

Uétovna

hodnota CGU pouii!:é M pouii!:é M
modeli pre oo modeli pre .
.y marginalna . marginalna
marginalne budice
obdobie obdobie
% % % %
MPI 611 6,9% © 49,0% (13,8%)
Iszp 5154 6,9% @ (5,6%) (o0 %)

o - hotnota je véacsia ako 100%.

11. Investicie do dcérskych spolocnost

____________________________________________________________________________________|
31.12.2016 31.12.2015

Vlastnicky podiel

Vv %
Asseco Solutions, a. s. (Datalock a. s.) 100% 9 295 9 295
Asseco Solutions AG 100% 13 802 13 802
DanubePay, a. s. 550 15 15
Asseco Central Europe, a.s. Ceskéa republika 100% 29 447 34 986
Asseco Solutions, a.s. Ceska republika 100% 8290 -
Asseco Hungary Zrt. 100% 16 9
Statlogics Zrt. 100% - 10 818
GlobeNet Zrt. 100% - 5990
Asseco Central Europe Magyarorszag Zrt. 100% 16 808 -
exe, a.s. 100% 2413 2413
InterWay, a.s. 66% 3216 3216
Asseco Bel LLC 60% - -
Celkom 83 302 80 544

K 31.12.2016 uctovna hodnota investicii do dcérskych spolo¢nosti bola 83 302 tis. EUR. K
31.12.2016 trhova kapitalizacia Asseco Central Europe, a.s. predstavovala hodnotu 118 174
tis. EUR.

Dcérske spoloCnosti Statlogics Zrt. a GlobeNet Zrt. sa v roku 2016 zlucili do jednej
spolo¢nosti pod nazvom Asseco Central Europe Magyarorszag Zrt.

V novembri 2016 sa zniZilo emisné &Zio spolo¢nosti Asseco Central Europe, a.s. Ceska
republika o hodnotu 5 539 tis. EUR.

Nadobudnutie podielu v Asseco Hungary Zrt.

V juni 2016 Spolo¢nost podpisala zmluvu o nadobudnuti dodato¢ného podielu vo vyske 49%
v Asseco Hungary Zrt. a tym zvysila svoj celkovy podiel v Asseco Hungary Zrt. z pévodnych
51% na 100%.

Véetky Gdaje su uvedené v tisic EUR, ak nie je uvedené inak. 41



; ASSECO CENTRAL EUROPE, a. s.
Uctovna zavierka k 31. decembru 2016

Nadobudnutie podielu v Aseco Solutions, a.s., Ceska republika

V novembri 2016 Spoloénost nadobudla 100% podiel v spolovénosti Asseco Solutions, a.s.
(ICO: 64949541) so sidlom Zeleny Pruh 1560/99, Praha 4, Ceska republika. Kupna cena
podielu bola 8 290 tis. EUR, z nich 5 539 tis. EUR bolo vyrovnanych (formou zapoctu zavazku
z0 zniZenia emisného azia v Asseco Central Europe, a.s. Ceska republika).

Nadobudnutie podielu v Asseco Bel LLC

V marci 2016 Spolo¢nost nadobudla 60% podiel v spolo¢nosti Asseco Bel LLC. Kipna cena
podielu bola 10 500 tis. BYT (446, EUR) a bola plne uhradena.

Spoloénost pravidelne prehodnocuje pritomnost indikdtorov znehodnotenia finanénych
investicii vo vztahu k investiciam do dcérskych spolo¢nosti. Na zaklade vysledkov testovania
k 31.12.2016 nie je potrebné prehodnotit vysku finanénych investicii. Analyza citlivosti
dokazala, Ze k 31.12.2016 nedoslo k znehodnoteniu financ¢nej investicie do Ziadnej
spolocCnosti.

Okrem testov na znehodnotenie investicii k 31.12.2016, manazment Materskej spolo¢nosti
vykonal aj analyzu citlivosti, na zdklade ktorej zistoval, do akej miery by sa mohli vybrané
parametre pouzité v modeli zmenit.

Analyza citlivosti skimala vplyv zmien v nasledovnych parametroch:
= nominalna diskontna sadzba za zostatkové obdobie, t.j penazné toky generované po

roku 2021;

= zmeny v zloZzenej ro¢nej miere rastu volnych penaznych tokov v obdobi prognozy,
teda v rokoch 2017-2021

Ziadne znehodnotenie investicie v dcérskych spolo¢nostiach sa neidentifikovalo k
31.12.2016 ani k 31.12.2015.

stledkx vzkonane]' analzzz citlivosti su uvedené v nasIeduZL’lce]' tabulke:

Zlozena ro¢na miera rastu

Diskontna sadzba Y v
penaznych tokov

Uétovna
hodnota Pouzité v pouzité v
CGU obdobi pre marginalne modeli pre marginal
marginalne 9 budice ne
obdobie obdobie
% % % %
Asseco Central Europe (Ceska republika) 29 447 6,9% 65,7% 3,3% (21,0%)
Asseco Solutions (Slovensko, Ceska o o o
republika, Nemecko)* 31 387 7,8% (o) 15,7% (18,6%)
Asseco Central Europe Magyarorszag o o o o
(Madarsko) 16 808 11,4% 12,6% 41,7% 41,7%
InterWay** 3216 9,3% (o) (2,7%) (28,9%)
exe 2413 9,3% 69,1% 0,3% (26,7%)

o - hotnota je vacsia ako 100%.

Véetky Gdaje su uvedené v tisic EUR, ak nie je uvedené inak. 42
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* v tabulke analyzi citlivosti za rok 2016 st prezentované Asseco Solutions Slovakia, Asseco Solutions Ceska
republika a Asseco Solutions Germany pod jednou CGU na jednom riadku. V uctovnej zavierke za rok 2015 boli
prezentované Asseco Solutions Slovakia, Asseco Solutions Ceskd republika a Asseco Solutions Germany kazda
separatne.

** Pre InterWay bola miera rastu volnych pefiaznych tokov pocitana za obdobie 4 rokov, pretoze v prvom roku
bola hodnota toku volnych pefiaznych prostriedkov zéporna.

Primerana zmena v predpokladoch nepovedie k znehodnoteniu investicie.

12. Investicie do pridruzenych podnikov

31.12.2016 31.12.2015
eDocu, a.s. 430 430
LittleLane, a.s. 258 -
Galvaniho 5, s.r.o. 31 -
Celkom 719 430

LittleLane, a.s

Asseco Central Europe, a.s. spoluzaloZila spolo¢nost LittleLane, a.s. so sidlom v Bratislave
pricom nadobudla 40% z celkovych 25 000 akcii za nominalnu hodnotu 10 tisic EUR a
investovala dalSich 240 tisic EUR do emisného azia a vedlajsie naklady spojené s obstaranim
podielu boli 8 tisic EUR.

V juni 2016 zaplatila ¢ast hodnoty v sume 75 tisic EUR a zaplatila vSetky naklady spojené s
obstaranim v sume 8 tisic EUR, Co je vykazané vo vykaze penaznych tokov na riadku
nadobudnutie podielu v spriaznenych spolocnostiach. Zostatok hodnoty vo vyske 175 tisic
EUR bude podla zmluvy splatenych v roku 2017.
Spoloc¢nost sa rozhodla vykazovat investiciu v LittleLane, a.s. ako investiciu do pridruzenych
podnikov v sulade s IAS 28 z tychto dévodov:
= Spolocnost vlastni 40% podielu v LittleLane, a.s.
= Spolo¢nost ma vyznamny vplyv na LittleLane, a.s., kedZe Spolo¢nost ma:
= ZastlUpenie v spravnej rade LittleLane, a.s.;
= Participuje na kld¢ovych rozhodnutiach LittleLane, a.s..

Galvaniho 5, s.r.o.

Spoloénost dfia 7.10.2016 nadobudla 51% podiel za cenu 5 tisic EUR a investovala dalsich
26 tisic EUR do emisného azia. Celkova suma za podiel bola plne splatena, ¢o je vykazané
vo vykaze penaznych tokov na riadku nadobudnutie podielu v spriaznenych spoloc¢nostiach.
Investicia do podielu v Galvaniho 5, s.r.o. je vykazovana ako investicia do pridruzenych
spolo¢nosti, kedze v skuto¢nosti Galvaniho 5, s.r.o. nevykondva ziadnu redlnu &innost a
hodnota podielu nie je vyznamna.

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 43
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13. Naklady budicich obdobi

Kratkodobé naklady budicich obdobi 31.12.2016 31.12.2015
Servisné sluzby 1 500 1970
Predplatené poistné 24 17
Predplatené ostatné sluzby 32 32
Celkom 1556 2019

14. Zakazkova vyroba

V roku 2016 a 2015, Spolo¢nost vykonavala aj zakazkov( vyrobu. V sllade s IAS 11, trzby
vykazované z tychto zmluv, su Gc¢tované podla percenta dokoncenia. V rokoch 2016 a 2015
Spolo¢nost ocefiovala realizaciu IT zakaziek ,nakladovou” metédou (percentom dokoncenia
podla skutocne realizovanych nakladov) alebo s pouzitim “work-effort” metody.

Nasledujuca tabulka obsahuje zakladné Udaje pokracujlcej realizacie IT zakaziek.

31.12.2016 31.12.2015

Naklady vzniknuté v dosledku plnenia IT zmlav (-) (11 063) (23 443)

Zisk (strata) z IT zakaziek 9 233 8 998

Celkové prijmy savisiace s IT zakazkami 20 296 32441
z ktorych:

Postupna fakturacia 20903 35182

Pohladavky tykajuce sa ocenenia IT zakaziek (bod 15) 967 195

Zavazky tykajlce sa ocenenia IT zakaziek (-) (bod 21) (1574) (2 936)

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 44
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15. Obchodné pohl'adavky

31.12.2016 31.12.2015
Obchodné pohl'adavky
Pohladavky z obchodného styku, vratane: 16 647 17 949
Pohladavky voci spriaznenym spolo¢nostiam, z ktorych: 6 580 4520
z dcérskych spolocnosti 6 549 4 520
Pohladavky od inych spolo¢nosti 9 870 13 882
Opravné polozky (-) (879) (721)
Pohladavky zo zakazkovej vyroby 967 195
Pohladavky z nevyfakturovanych dodavok 109 73
31.12.2016
Opravné polozky k obchodnym pohl'adavkam
K 1.1.2016 (721)
Tvorba pocas sledovaného obdobia (-) (563)
Pouzitie pocas sledovaného obdobia (+) -
Rozpustenie pocas sledovaného obdobia (+) 405
K 31.12.2016 (879)

Obchodné pohladavky nie s Urocené.

Spoloénost ma politiku predaja svojich produktov iba spolahlivym klientom. Podla nazoru
vedenia, vdaka tomu kreditné riziko neprevysSi Groven pokrytd vytvorenou opravnou
poloZzkou na nedobytné a pochybné obchodné pohladavky.

K 31.12.2016 a k 31.12.2015 nesluzili Ziadne pohladavky ako zaruka za bankové Uvery.
Transakcie so spriaznenymi spolo¢nostami st uvedené v bode 23 tejto Uctovnej zavierky.

Analyza zmluvnej splatnosti K 31.12.2016 K 31.12.2015
hodnota pomer hodnota

Pohladavky do lehoty splatnosti 16 103 94% 17 221 96%

Pohladavky do 3 mesiacov po splatnosti 391 4% 582 3%

Pohladavky so splatnostou viac ako 3

mesiace 153 2% 146 1%

Celkom 16 647 100% 17 949 100%

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 45
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Ostatné pohl'adavky 31.12.2016 31.12.2015
Pohladavky z poskytnutych preddavkov 21 13
Pohladavky z dividend 174 -
Ostatné pohladavky 72 80
Celkom 267 93

16. Poskytnuté a splatené Gvery

Poskytnuté Gvery dlhodobé

Uver pre Galvaniho 5, s.r.o. (istina 1 734 tis. EUR + Urok 5 tis. EUR, Urokova sadzba 2%
p.a., splatnost najneskdr do 1.1.2025).

Poskytnuté Gvery kratkodobé
Poskytnuté Uvery vo vyske 2 962 tis. EUR pozostavaju k 31.12.2016:

e 7 Uveru poskytnutého spolocnosti DanubePay, a. s. (istina 1 790 tis. EUR + Uroky 51
tis. EUR, Urokova sadzba 1M EURIBOR + 1,1% p.a., splatnost 31.12.2017, doba
splatnosti bola predizend z 31.12.2016 na 31.12.2017),

e z Uveru poskytnutého spolocnosti Asseco Central Europe Magyarorszag Zrt. (predtym
GlobeNet Zrt.), ktory bol v roku 2014 konvertovany na menu madarsky forint (istina
404 tis. EUR + aroky 41 tis. EUR, Urokova sadzba 1M BUBOR +1,5% p.a. a
splatnostou 31.12.2017),

e z Uveru poskytnutého spoloc¢nosti Asseco IT Services Zrt. (predtym Asseco Hungary
Zrt.), ktorého Urokova sadzba sa v roku 2016 zniZila na 1,5% p.a. kvoli faktu, ze
Asseco IT Services Zrt. je plne vlastnena Spolo¢nostou a risk z nezaplatenia Uveru sa
znizil (istina 291 tis. EUR + Groky 8 tis. EUR, Urokova sadzba 1,5% p.a. a splatnostou
31.12.2017),

e 7 Uveru poskytnutého spoloc¢nosti Asseco Bel Limited Liability Company (istina 123
tis. EUR + urok 1 tis. EUR, Urokovd sadzba 1M EONIA + 2,6% p.a., splatnost
31.12.2017),

e z Uveru poskytnutého spolocnosti eDocu, a.s. (istina 250 tis. EUR + Urok 3 tis. EUR,
Urokova sadzba 2,5% p.a., doba splatnosti 30.6.2017).

Poskytnuté Uvery vo vyske 2 520 tis. EUR pozostavaju k 31.12.2015:

e z Uveru poskytnutého spolo¢nosti DanubePay, a. s. (istina 1 755 tis. EUR + Uroky 37
tis. EUR, Urokova s,adzba 1M EURIBOR + 1,1% p.a., splatnost 31.12.2016, doba
splatnosti bola predlZzena z 31.12.2015 na 31.12.2016),

e 7 Uveru poskytnutého spoloc¢nosti GlobeNet Zrt., ktory bol v roku 2014 konvertovany

na menu madarsky forint (istina 396 tis. EUR + Uroky 30 tis. EUR, Urokova sadzba
1M BUBOR +1,5% p.a. a splatnostou 31.12.2016),

e z Gveru poskytnutého spolocnosti Asseco Hungary Zrt. (istina 291 tis. EUR + Uroky
11 tis. EUR, Grokova sadzba 1M BUBOR +2,25% p.a. a splatnostou 31.12.2016).

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 46
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Polozku Poskytnuté Gvery vo vykaze penaznych tokov vo vysSke 2 134 tis. EUR tvoria Uvery
poskytnuté spolo¢nosti DanubePay, a. s. (35 tis. EUR), eDocu, a.s. (250 tis. EUR), Galvaniho
5, s.r.o. (1 734 tis. EUR), Asseco Bel Limited Liability Company (115 tis. EUR).

K 31.12.2016 nebola identifikovana pritomnost indikatorov znehodnotenia poskytnutych
averov.

17. Ostatné finanéné aktiva

K 31.12.2016 Spolo¢nost vlastni zmenky emitenta J&T Private Equity B.V v celkovej hodnote
5 064 tis. EUR splatné 9.1.2017 (1 000 tis. EUR, Urokova sadzba 6,3%), 10.4.2017 (300 tis.
EUR, Urokova sadzba 5,8%), 18.4.2017 (500 tis. EUR, Urokova sadzba 5,6%), 28.4.2017
(1 100 tis. EUR, Urokova sadzba 4,0%) a 3.7.2017 (2 000 tis. EUR, Urokova sadzba 5,1%).

K 31.12.2015 Spolo¢nost vlastni zmenky emitenta J&T Private Equity B.V v celkovej hodnote
3 517 tis. EUR splatné 8.4.2016 (217 tis. EUR, Urokova sadzba 6,25%), 28.7.2016 (300 tis.
EUR, Urokova sadzba 5,6%), 18.4.2016 (2 000 tis. EUR, Urokova sadzba 4,0%) a 11.3.2016
(1 000 tis. EUR, Urokova sadzba 3,2%).

Hodnota Obstarania ostatnych financnych aktiv vo Vykaze penaznych tokov 6 400 tis. EUR
predstavuje zmenky naklpené v priebehu roka 2016.

Hodnota Predaja ostatnych financnych aktiv vo Vykaze pefiaznych tokov 5 017 tis. EUR
predstavuje zmenky splatné v priebehu roka 2016 (6 150 tis. EUR v priebehu roka 2015).

18. Penazné prostriedky a penazné ekvivalenty

31.12.2016 31.12.2015
Bankové ucty 13 929 15 492
Hotovost 14 12
Kratkodobé vklady - 3903
Ceniny 26 23
Celkom 13 969 19 430

Periazné prostriedky na beznych bankovych uctoch su Urocené v zavislosti od Uroku na
jednodnové terminované vklady. Aktualne vklady su uzatvarané na roznu dobu od jedného
dna aZz na tri mesiace, v zavislosti od okamzitych potrieb SpoloCnosti a sU urocené
prislusnymi Grokovymi sadzbami.

Aktualne vklady nesluzili ako zabezpeka na bankové zaruky (plnenie zavazkov z verejnych
sutazi) k 31.12.2016 alebo k 31.12.2015.

Véetky Gdaje su uvedené v tisic EUR, ak nie je uvedené inak. 47
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19. Zakladné imanie a kapitalové fondy
Zakladné imanie Spolocnosti je 709 023,84 EUR a je rozdelené do 21 360 000 akcii.

Nominalna hodnota akcii

VSetky vydané akcie su v nomindlnej hodnote vo vyske 0,033194 za akciu a boli Uplne
splatené. V roku 2016 a 2015 nedoslo k Ziadnym zmenam v zakladnom imani a emisnom
aziu Spolocnosti.

20. Dlhodobé a kratkodobé rezervy

Rezerva na Ostatné

zarucéné Celkom
rezervy
opravy
K 1.1.2016 54 - 54
Rezervy tvorba (+) 50 - 50
Rezervy rozpustenie (-) (40) - (40)
Rezervy Cerpanie (-) - - -
K 31.12.2016 64 - 64
Kratkodobé, k 31.12.2016 64 - 64
Dlhodobé, k 31.12.2016 - - -
K 31.12.2015 54 - 54
Kratkodobé, k 31.12.2015 54 - 54

Dlhodobé, k 31.12.2015 - - -

Rezerva na zarucné opravy

Spolo¢nost tvori rezervy na zaruéné opravy vlastného softvéru bez uzatvorenej zmluvy
o udrzbe, ktoré vyplyvaju zo zmluvnych zarucnych leh6t a moznych nakladov, ktoré mozu
v tejto suvislosti vznikn(t. Na zdklade skusenosti z predchadzajucich rokov, rezervy na
zarucné opravy sa rozpustaju pocas obdobia 6 mesiacov.

Ostatné rezervy

Ostatné rezervy s vytvorené na pripadne pokuty a pendle vztahujice sa k dokonéenym
projektom hlavne z dévodu oneskoreného dodania projektu.

Véetky Gdaje st uvedené v tisic EUR, ak nie je uvedené inak. 48
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21. Kratkodobé obchodné zavazky a ostatné zavazky

Zavazky z obchodného styku

31.12.2016 31.12.2015

Zavéazky voci spriaznenym spolocnostiam
Zavéazky voci inym spolo¢nostiam
Zavazky tykajlce sa ocenenia IT zakaziek
Nevyfakturované dodavky

Celkom

554 439

9 280 8 842
1574 2 936
675 824

12 083 13 041

Zavézky z obchodnych vztahov nie st GroCené. Transakcie so spriaznenymi spolo¢nostami
sU uvedené v bode 23 tejto UCtovnej zavierky. Standardnad doba platby obchodnych

zavazkov je 30 dni.

Zavazky danové, dovozné cla, sociadlne zabezpecenie a dotacie

31.12.2016 31.12.2015

Dan z pridanej hodnoty

Dan z prijmov fyzickych oséb (DPFO)
Zavazky zo socialneho poistenia
Celkom

1032 1330
235 212
440 434

1707 1976

Hodnota vyplyvajlca z rozdielu medzi DPH na vstupe a DPH na vystupe sa plati prisluSnému

spravcovi dane na mesacnej baze.

Ostatné kratkodobé zavazky

31.12.2016 31.12.2015

Zavazky voci zamestnancom z miezd
Zavazky z preddavkov prijatych od nespriaznenych spoloc¢nosti
Zavazky z nakupu dlhodobého majektu od materskej spoloc¢nosti

Ostatné zavazky
Celkom

923 823
71 71
323 -
23 8

1 340 902

Pod ostatné zavazky su klasifikované aj zavéazky zo socidlneho fondu podla zakona
o Socialnom fonde (152/1994 Z. z.). Zostatok zavéazkov zo socidlneho fondu je 0 EUR

k 31.12.2016.

Vsetky Udaje su uvedené v tisic EUR, ak nie je uvedené inak.
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31.12.2016 31.12.2015
Vydavky budtcich obdobi
Nevycerpané dovolenky 517 519
Zamestnanecké bonusy 1138 2139
Celkom 1 655 2 658

Vydavky buducich obdobi zahffiaju predovSetkym nahrady za nevyclerpané dovolenky,
¢asové rozlienie na platy a mzdy pre aktualne obdobie, ktoré maju byt vyplatené v buducich
obdobiach, vyplyvajuice z bonusovych programov, ktoré Spoloénost pouziva a takisto

ostatné zamestnanecké vydavky.

Vo vydavkoch buducich obdobi na zamestnanecké bonusy sU zahrnuté k 31.12.2016

Stvrtro¢né (za 4. kvartal) a koncoro¢né odmeny.

31.12.2016 31.12.2015
Vynosy budicich obdobi
Servis a Udrzba 105 809
Licencné poplatky 66 -
Ostatné 4 -
Celkom 175 809

Zostatok vynosov budlcich obdobi sa vztahuje hlavne na ¢asovo rozlisené poskytované

sluzby, ako je udrzba a technicka podpora.

22. Financné zavazky

31.12.2016 31.12.2015
Odlozena platba za akcie v nadobudnutej dcérskej spolo¢nosti 3402 480
Ostatné finan¢né zavazky 31 1216
Celkom 3 433 1 696

OdloZené platba za akcie k 31.12.2016 predstavuje 2 747 tis. EUR za Asseco Solutions Ceska
republika, 480 tis. EUR za exe. a.s. a 175 tis. EUR za LittleLane, a.s.

Ostatné finan¢né zavazky k 31.12.2015 v sume 1 216 tis. EUR predstavuju zavazok voci
spolo¢nosti IBM Slovensko, s.r.o. z financovania nakupu hardware-u dodaného Ministerstvu

Vnutra SR.

Vsetky Udaje su uvedené v tisic EUR, ak nie je uvedené inak.
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23. Transakcie so spriaznenymi spoloénostami

]
Asseco Central Europe Asseco Central Europe
predaj nakup
spriaznenym od spriaznenych

Asseco Central Europe Asseco Central Europe

spoloc¢nostiam spolocnosti pohl'adavky k zavazky k
za obdobie za obdobie
12 12 12 12
mesiacov k mesiacov k mesiacov k mesiacov k

31.12.2016 31.12.2015 31.12.2016 31.12.2015 31.12.2016 31.12.2015 31.12.2016 31.12.2015

Transakcie s materskou spoloénostou - - 4 12 - - - 10
Asseco Poland S.A. - - 4 12 - - - 10
Transakcie s dcérskymi spoloénostami 2 965 2 154 2 584 3 866 9 432 4 520 800 429
Asseco Solutions, a.s. SR 82 24 78 125 - - 45 17
DanubePay, a.s. 690 544 - 228 6 643 3872 - -
Asseco Central Europe, a.s. CR 1703 1073 2016 3017 1 035 75 308 402
Asseco Solutions, a.s. CR 2 2 - - - - - -
Asseco Berit A.G. - - - 53 - - - -
GlobeNet Zrt. - 15 - 263 - 4 - -
Asseco Hungary Zrt. - 1 300 171 299 1 300 -
Statlogics Zrt. - 26 - - - 5 - -
Asseco South Eastern Europe d.o.o. - - - 1 - - - -
Exe, a.s. 6 - 135 8 1 - 103 10
InterWay, a.s. - 469 11 - 239 563 - -
Asseco Solutions AG Germany - - 43 - - - 44 -
Asseco SEE Croatia - - 1 - - - - -
Asseco Central Europe Magyarorszag Zrt. 43 - - - 630 - - -
Asseco Software Nigeria Ltd. 439 - - - 461 - - -
Asseco Bel LLC - - - - 124 - - -
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Transakcie s pridruzenymi spolo¢nostami 63 - 26 - 2023 - 76 -
eDocu, a.s. 63 - 26 - 284 - 76 -
Galvaniho 5, s.r.o. - - - - 1739 - - -

Transakcie s osobami (individualnymi
a/alebo pravnickymi) spriaznenymi cez

kI'Géovy manazment 9 7 79 79 1 1 - -
KIUK s.r.o. 2 - - - - - - -
ABK Design & Consulting, s.r.o. 1 1 18 18 - - - -
Asset a.s. 6 6 61 61 1 1 - -
Celkom 3 037 2161 2 693 3 957 11 456 4521 876 439
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24. Informacie o transakciach s ostatnymi spriaznenymi osobami

K 31.12.2016 ani k 31.12.2015, podla dostupnych informacii, Spolo¢nost neevidovala
Ziadne vyznamné zavazky voci podnikom, ktoré by boli prepojené s pracovnikmi klicového
manazmentu (spravnych radach a dozornych radach spoloCnosti skupiny), alebo
s predstavenstvom.

K 31.12.2016 ani k 31.12.2015, podla dostupnych informacii, Spolo¢nost neevidovala
Ziadne vyznamné pohladavky voci podnikom, ktoré by boli prepojené s pracovnikmi
klt¢ového manazmentu (spravnych radach a dozornych radach spolocnosti skupiny), alebo
s predstavenstvom.

Za obdobie 12 mesiacov k 31.12.2016 a k 31.12.2015, podla Uctovnictva a najlepsieho

vedomia manazmentu Spolocnosti, neboli Ziadne transakcie uskuto¢fiované s pomocou
spolocnosti spojenej s predstavenstvom, alebo s vedenim spolo¢nosti.

25. Zmena pracovného kapitalu

NiZSie uvedena tabulka uvadza polozky zahfnhajlce zmeny pracovného kapitalu, ako su
vykazané vo vykaze penaznych tokov:

12 mesiacov k 12 mesiacov k
Zmeny pracovného kapitalu 31.12.2016 31.12.2015
Zmena stavu zasob - -
Zmena stavu pohladavok 1215 (1036)
Zmena stavu zavazkov (2 311) 5677
Zmena casového rozliSenia (1174) (710)
Zmena stavu rezerv 10 (698)
Celkom (2 260) 3 233

26. Podmienené zavazky voci spriaznenym spoloc¢nostiam

K 31.12.2016 boli Spolocnosti poskytnuté nasledovné zaruky a garancie:

= Asseco Central Europe, a. s. vyuziva bankové zaruky vystavené Komer¢ni bankou a.s. v
celkovej hodnote 606 tis. EUR na krytie zavéazkov vyplyvajucich z ponuk podanych do
verejnych obchodnych sutazi (zaruky su platné do konca maja 2017).

K 31.12.2016 boli zaruky a garancie poskytnuté Spolo¢nostou nasledujlce:

= dcérskej spolo¢nosti DanubePay, a. s. bola poskytnuta zaruka na zabezpecenie svojich
zavazkov voci Slovenskej Sporitelni, a. s., v zmysle podmienok Uverovej zmluvy, do
vygky 2 000 tis. EUR.
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K 31. 12. 2015 boli Spolo¢nosti poskytnuté nasledovné zaruky a garancie:

= Asseco Central Europe, a. s. vyuziva bankové zaruky vystavené Komer¢ni bankou a.s. v
celkovej hodnote 344 tis. EUR na krytie zavéazkov vyplyvajucich z pontuk podanych do
verejnych obchodnych satazi (zaruky su platné do 30. 6. 2016).

K 31. 12. 2015 boli zaruky a garancie poskytnuté Spolo¢nostou nasledujlce:

= dcérskej spolo¢nosti DanubePay, a. s. bola poskytnuta zaruka na zabezpecenie svojich
zavazkov vocli Komercni banke, a. s., v zmysle podmienok Gverovej zmluvy, do vysky
1 000 tis. EUR.

= dcérskej spolo¢nosti DanubePay, a. s. bola poskytnuta zaruka na zabezpecenie svojich
zavazkov voci Slovenskej Sporitelni, a. s., v zmysle podmienok Uverovej zmluvy, do
vysky 2 000 tis. EUR.

27. Podmienené zavazky voci inym spoloc¢nostiam

K 31.12.2016 a 31.12.2015 bola Spolo¢nost zmluvnou stranou niekolkych lizingovych a
najomnych zmlldv alebo inych zmliv podobného charakteru, z ktorych vyplyvaju
nasledovné buduce zavazky:

Zavazky za prenajom priestorov 31.12.2016 31.12.2015

Do 1 roka 856 863
V lehote 1 az 5 rokov 2 506 3362
Celkom 3 362 4 225

28. Zamestnanost

12 mesiacov k 12 mesiacov k

Priemerny pocet pracovnikov podl'a zaradenia 31.12.2016 31.12.2015
Predstavenstvo 3 2
Vyvoj softvéru 321 341
Oddelenie priameho predaja 5 3
Oddelenie nepriameho predaja 4 4
Administrativa 39 38
372 388

Celkom
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Pocet pracovnikov v Spolo¢nosti ku koncu obdobia 31.12.2016 31.12.2015
Predstavenstvo 3 3
Vyvoj softvéru 342 349
Oddelenie priameho predaja 2 4
Oddelenie nepriameho predaja 6 3
Administrativa 43 40

396 399

Celkom

29. Ciele a zasady riadenia financnych rizik

Spolocnost je vystavena viacerym rizikdm, ktorych zdrojom je makroekonomicka situacia
v krajine, v ktorej podnika.

Hlavnymi vonkajs$imi faktormi vyplyvajucimi z finanénych ndastrojov, ktoré moézu mat
nepriaznivy vplyv na vysledky Spolocnosti su: (i) pohyby menovych kurzov voci EUR a (ii)
zmeny Urokovych sadzieb.

Nepriamo na vysledok hospodarenia vplyva taktiez rast HDP, objem verejnych objednavok
na informacné technoldgie, objem investicii v podnikoch a vyska inflacie.

Medzi vnatorné faktory, ktoré mdézu mat vplyv na vysledok Spoloénosti patri: (i) riziko
spojené s rastom nakladov na pracu, (ii) riziko spojené s nespravnym odhadom nakladov
projektu v case uzatvorenia zmluvy a (iii) riziko uzavretia kontraktu s nepoctivym
odberatelom.

Riziko zmeny menovych kurzov

Mena, v ktorej Spolo¢nost prezentuje svoje vysledky je EUR, pricom niektoré kontrakty su
uzavreté v cudzej mene. V slvislosti s tym je Spolo¢nost vystavena stratam vznikajicim z
rozdielov kurzov cudzej meny voci EUR v obdobi od datumu uzavretia kontraktu do
vystavenia faktury.

Identifikacia: V sulade s postupmi Spolocnosti pri uzatvarani obchodnych zmliv kazda
zmluva uzavreta resp. denominovana v cudzej mene podlieha zvlastnej evidencii. Vdaka
tomu je identifikacia tohto rizika automaticka.

Miera: Mieru vystavenia sa menovému riziku predstavuje suma vlozeného derivatu na
jednej strane a suma finanénych nastrojov vzniknutych z uzavretia finan¢nych derivatov
na finan¢nom trhu na strane druhej. VSetky zmeny miery vystavenia sa riziku su
monitorované s dvojtyzdriovou frekvenciou. Zavazné postupy riadenia informacnych
projektov nariaduju systematickd aktualizaciu projektovych harmonogramov a aktualizaciu
z nich vyplyvajacich penaznych tokov.

Ciel: Cielom neutralizovania rizika zmien menovych kurzov je zmiernenie ich negativheho
vplyvu na projektovud marzu.

Postup: Z dévodu zabezpecenia kontraktov uzavretych v cudzej mene, uzatvara Spolo¢nost
jednoduché menové derivaty ako napriklad forwardy a v pripade vlozenych nastrojov zo
zmluv denominovanych v cudzich menach - forwardy bez dodavky cudzej meny. Zatial ¢o
forwardové kontrakty s dodavkou penazi sa pouzivaju pre kontrakty uzavreté v cudzej
mene.
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Riadenie: Zaistenia menového rizika spociva v uzatvarani zodpovedajucich finanénych
nastrojov, vdaka ktorym zmena faktora spOsobujlceho riziko nevplyva na vysledok
Spoloc¢nosti (zmena vlozenych nastrojov a zazmluvnenych nastrojov per saldo sa neguje).

Napriek tomu v slvislosti so zna¢nou nestalostou projektovych harmonogramov a z nej
vyplyvajuceho kolisania finanénych tokov je Spolo¢nost vystavena zmene miery vystavenia
sa na tento rizikovy faktor. Preto Spoloc¢nost dynamicky vykondva presuny
zabezpecovacich nastrojov alebo uzatvara nové tak, aby prispdsobenie sa tomu, bolo ¢o
najlepSie. Do Uvahy treba brat, Ze vlozené nastroje menia svoju hodnotu na zdklade
informacii ku dnu uzavretia zmluvy (spotova cena a swapové body) a naopak presuny
alebo uzatvorenie novych nastrojov na finanénom trhu sa mdze uskutoc¢nit len na zaklade
aktualnych zavaznych sadzieb. Z toho vyplyva, Ze je mozné i zvolenie nie presnych hodnot
finan¢nych nastrojov a potencialny vplyv zmien kurzov na bezny vysledok Spolo¢nosti.

Celkovy dopad rizika zmeny menovych kurzov na vykazy k 31.12.2016 nebol vyznamny.

Riziko zmien Grokovej sadzby

Zmeny uUrokovej sadzby méze nepriaznivo vplyvat na vysledok hospodarenia Spoloénosti.
Spolocnost je vystavena riziku zmeny tohto druhu v dvoch oblastiach svojej ¢innosti: (i)
zmena vysky urokov z GUverov poskytnutych finanénymi institiiciami Spolo¢nosti zaloZzenych
na premenlivej Urokovej miere a (ii) zmena ocenenia uzavretych a vloZzenych derivatovych
nastrojov zalozenych na krivke forwardovych percentudlnych bodov. Viac informacii o
zmenach tohto faktora mozno najst v popise tykajlicom sa riadenia menového rizika.

Identifikacia: Riziko zmeny Urokovej sadzby vznika a je rozpoznavané v SpoloCnosti v
momente uzavretia transakcie alebo financného nastroja zaloZzeného na premenlivej
urokovej sadzbe. VSetky zmluvy tohto typu prechadzaju cez zodpovedajlce oddelenia a v
suvislosti s tym je vedomost o nich Uplna a bezprostredna.

Miera: Spolo¢nost vyhodnocuje mieru vystavenia sa tomuto druhu rizika zostavenim
prehladu sim vyplyvajucich zo vSetkych finanénych nastrojov zaloZzenych na premenlivej
urokovej miere.

Ciel: Cielom obmedzenia rizika je minimalizacia vynaloZenia vacsich nakladov z uzavretych
finan¢nych nastrojov zaloZzenych na premenlivej Urokovej miere.

i

Postup: Spolo¢nost ma dva dostupné spdsoby obmedzenia rizika: (i) snazi sa vyhnut

cerpaniu Uverov zalozenych na premenlivej Urokovej miere a ak prvé rieSenie nie je mozné,
ma moznost (ii) uzatvorit terminované kontrakty na Urokovl mieru.

Riadenie: Spolo¢nost zhromazduje a analyzuje priebezné trhové informacie v oblasti
aktualneho vystavenia sa riziku zmeny Urokovej sadzby. V sucéasnosti sa Spolo¢nost
nezabezpecuje proti zmene Urokovej sadzby kvoli nepredvidatelhosti ich splatkového
kalendara.

Spolo¢nost nema ziadne p6zi¢ky a Uvery, takze nie je vystavena riziku.

Kreditné riziko

Spolocnost je vystavena riziku zlyhania odberatelov. Toto riziko je spojené predovsetkym
s finan¢nou doéveryhodnostou a dobrou povestou odberatelov, ktorym Spolo¢nost
poskytuje svoje IT riedenia, a jednak s finanénou déveryhodnostou dodavatelov, s ktorymi
sU uzatvorené zmluvy o dodavkach. Celkovy dopad kreditného rizika nepresiahol
zostatkovu cenu financnych aktiv.
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Identifikacia: Riziko je identifikované zakazdym pri uzatvarani zmliv so zakaznikmi, a
potom pri vysporiadani platieb.

Miera: Kvantifikacia tohto rizika je zaloZzend na vedomostiach o Zalobach alebo
prebiehajucich stdnych sporoch voci klientovi pocas uzatvarania zmluvy. Kazdé dva tyZzdne
sa uskutocnuje kontrola platieb tykajucich sa zazmluvnenych kontraktov spolu s analyzou
ziskovosti na jednotlivych projektoch.

Ciel Cielom minimalizacie rizika je predchadzanie finanénym stratdm z uzatvarania a
implementacie IT rieSeni a takisto udrzanie si predpokladanej projektovej marze.

Opatrenie: Pretoze oblastou pdsobenia Spolo¢nosti je hlavne bankovy a finanény sektor,
odberatelmi sU subjekty, ktoré dbaju o svoje renomé. V suvislosti s tym, procedury
kontroly rizika sa obmedzuju na sledovanie uskutocCriovania platieb a v pripade potreby na
upomienkovanie prislusnej platby. V pripade mensich klientov napomaha monitoring tlace,
analyza predchadzajlcich skisenosti, skisenosti konkurencie, atd. Spolo¢nost uzatvara
finan¢né transakcie s renomovanymi finanénymi spolo¢nostami a bankami.

Riziko spojené s likviditou

Spoloc¢nost sleduje riziko nedostatku finanénych prostriedkov pomocou nastroja pre
pravidelné planovanie likvidity. Toto rieSenie zohladfuje splatnosti terminov investicii a
finan¢nych aktiv (napr. pohladavky, iné finan¢né aktiva), rovnako ako oCakavané penazné
toky z prevadzkovej ¢innosti.

Spolo¢nost si kladie za ciel udrzat rovnovahu medzi kontinuitou a flexibilitou financovania
pomocou roznych zdrojov finanénych prostriedkov.

V nasledujlcej tabulke st zavéazky z obchodnych vztahov a ostatné zavéazky

k 31.12.2016 a 31.12.2015, podla doby splatnosti na zaklade zmluvnych nediskontovanych
platieb.

K 31.12.2016 K 31.12.2015

hodnota pomer hodnota pomer
Analyza zmluvnej splatnosti zavazkov
Zavazky do lehoty splatnosti 833 5% 1742 11%
Zavazky splatné do 3 mesiacov 14 327 85% 10 284 66%
Zavazky splatné od 3 do 12 mesiacov 1574 9% 3451 22%
Zavazky splatné po 1 roku 122 1% 162 1%
Celkom 16 856 100% 15 639 100%

Poskytnuté garancie su popisané v bode 26.
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Menové riziko

Spolo¢nost sa snazi uzatvarat zmluvy s klientmi vo funkénej mene, aby sa zabranilo
vystaveniu sa nebezpecenstva vyplyvajluceho z kolisania vymennych kurzov v porovnani s
ich vlastnou funkénou menou.

Z analyzy citlivosti obchodnych zavéazkov a pohladavok na kolisanie vymennych kurzov
Ceskej koruny a dalsich mien voci funkénej mene Spoloc¢nosti vyplyva, ze vystavenie voci
menovému riziku nie je vyznamné.

Vplyv na finanéné vysledky

Obchodné pohl'adavky a zavazky k Hodnota vystavena

31.12.2016 riziku Spolocnosti
-10% 10%

CZK :

Obchodné pohladavky 169 (17) 17

Zavazky z obchodnych vztahov 420 42 (42)

USD:

Obchodné pohladavky 483 (48) 48

Zavazky z obchodnych vztahov 21 2 (2)

HUF :

Obchodné pohladavky 6 (1) 1

Zavézky z obchodnych vztahov - - -

CHF :

Obchodné pohladavky - - -

Zavézky z obchodnych vztahov 26 3 (3)

Zostatok 1125 (19) 19

Vplyv na finanéné vysledky

Obchodné pohl'adavky a zavazky k Hodnota vystavena

31.12.2015 riziku Spoloc¢nosti
-10% 10%

CZK :

Obchodné pohladavky 248 (25) 25

Zavazky z obchodnych vztahov 7 1 (1)

HUF :

Obchodné pohladavky 6 (1) 1

Z4avazky z obchodnych vztahov 179 18 (18)

Zostatok 440 (7) 7
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Vplyvy na zmiernenie Grokového rizika

Analyzu citlivosti zmeny Urokovych sadzieb poskytnutych Gverov na vysledok hospodarenia
vyjadruje nasledujuca tabulka:

Poskytnuté Gvery s variabilnou Grokovou Suma vystavena Vplyv na finanény vysledok
sadzbou k 31.12.2016 riziku

-15% 15%
Uvery viazané na EURIBOR 1841 - -
Uvery viazané na EONIA 124 (1) 1
Uvery viazané na BUBOR 744 (3)

Poskytnuté Gvery s variabilnou Grokovou Suma vystavena Vplyv na finanény vysledok
sadzbou k 31.12.2015 riziku

-15% 15%
Uvery viazané na EURIBOR 1792 - -
Uvery viazané na BUBOR 728 (3) 3

Ostatné finan¢né aktiva (zmenky J&T Private Equity B.V.) a Gvery (eDocu, Galvaniho 5) su
uroc¢ené pevnou Urokovou sadzbou a preto nie su zahrnuté v analyze citlivosti.

Metody pouzité pri spracovavani analyzy citlivosti

Analyza citlivosti na vykyvy vymennych kurzov cudzich mien a uUrokovych sadzieb, s
potencidlnym vplyvom na finan¢né vysledky, bola vykonana s pouzitim percentualnej
odchylky +/-10% a +/- 15%, o ktoru boli referenény vymenny kurz a Urokova sadzba,
platné ku dnu uctovnej zavierky, zvysené alebo znizené.

Realna hodnota

Redlna hodnota aktiv a zavazkov v Spolo¢nosti k 31.12.2016 nie je vyznamne odliSna od
ich hodno6t vykazanych vo vykaze o financ¢nej pozicii.

30. Odmeny za audit Gactovnej jednotky

NiZSie uvedena tabulka vykazuje celkové zavazky voci osobe opravnenej na audit Uctovnej
zavierky, a to Ernst & Young Slovakia, spol. s r.o. zaplatenych alebo splatnych za roky
konciace 31.12.2016 a 31.12.2015 v ¢leneni podla typu sluzby:

Typ slusby 31.12.2016 31.12.2015
Statutarny audit roénej u¢tovnej zavierky 38 38
Sluzby danového poradenstva 14 1
Celkom 52 39
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31. Funkéné pozitky vyplacané clenom predstavenstva a dozornej rady
spoloc¢nosti

NizSie uvedend tabulka uvadza odmeny zahffiajuce vsSetky suvisiace naklady a po6zitky

vyplacané jednotlivym ¢lenom predstavenstva a dozornej rady Spolocnosti za vykon svojej

funkcie v roku 2016 a 2015.

12 mesiacov k 12 mesiacov k

Odmena za obdobie
31.12.2016 31.12.2015
Predstavenstvo 937 1180
Dozorna rada 66 98

32. Riadenie kapitalu

Hlavnym cielom riadenia kapitalu Spolocnosti je udrzanie si dobrého Uverového ratingu a
bezpeénych kapitalovych ukazovatelov, ktoré by podporovali beznl ¢innost Spolo¢nosti a
zvysSovali by hodnotu pre jej akcionarov.

Spolo¢nost riadi $truktGru kapitalu, ktord sa meni v dosledku zmien ekonomickych
podmienok. Za Uc¢elom udrzania alebo Upravy S$truktiry kapitdlu moéze upravit vysku
vyplacanych dividend, vratit kapital akciondrom alebo vydat nové akcie. Vo vykazovanom
obdobi 2016, rovnako ako v roku konc¢iacom 31.12.2015 neboli zavedené Ziadne zmeny
cielov, zasad a procesov tykajucich sa tejto oblasti.

Spolo¢nost sleduje stav kapitdlu vyuzivajuc ukazovatel koeficientu zadlZzenosti, ktory je
kalkulovany ako pomer Cistého dlhu a celkového kapitalu zvyseného o Cisty dlh. Zasada
Spolo¢nosti uréuje, aby tento ukazovatel neprekrocil 35%. Cisty dlh sa vypodita ako
celkové Uvery a p0zicky, zavazky z obchodného styku a ostatné zavazky znizené o penazné
prostriedky a penazné ekvivalenty. Celkovy kapital zahffa vlastné imanie Spoloc¢nosti.

31.12.2016 31.12.2015
Riadenie kapitalu
Zavazky z obchodného styku a ostatné zavazky 20 457 21136
Minus peniaze a penazné ekvivalenty (-) (13 969) (19 430)
Cisty dih 6 488 1706
Vlastné imanie 112 956 113 907
Celkovy kapital 112 956 113 907
Celkovy kapital a cisty dlh 119 444 115613
Koeficient zadlZenosti 5,43% 1,48%
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) ASSECO CENTRAL EUROPE, a. s.
Uctovna zavierka k 31. decembru 2016

33. Povaha sezdénnosti a cyklickych vykyvov podnikania

Cinnosti Spolo¢nosti podliehaju sezénnosti, pokial ide o nerovnomerné rozloZenie obratu v
jednotlivych Stvrtrokoch. KedZe prevazna cast trzieb je generovana z IT kontraktov
uzavretych s velkymi firmami a verejnymi institiciami, obraty vo Stvrtom Stvrtroku, maju
tendenciu byt vyssie ako vo zvysnych obdobiach. Tento jav sa vyskytuje z toho dévodu,
Ze vyssie uvedené subjekty maju vo svojich rozpoctoch realizaciu IT projektov a investi¢né
ndkupy hardvéru a licencii obvykle v poslednom $tvrtroku.

34. Vyznamné udalosti po datume Gctovnej zavierky

V janudri 2017 Spolo¢nost dorudila vystupenie zo spolo¢nosti Asseco Bel LLC, ktoré vs$ak
nebolo registrované do datumu vyhotovenia tejto Uctovnej zavierky.

Okrem toho sa po datume vyhotovenia tejto UcCtovnej zavierky nevyskytli Ziadne iné
vyznamné udalosti, ktoré by mohli mat vplyv na tito uc¢tovna zavierku.

Vsetky Udaje su uvedené v tisic EUR, ak nie je uvedené inak. 61



