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PRIHOVOR

PREDSEDU DOZORNEJ RADY

MATADOR - Hodnoty Skupiny

Co je a ¢o nie je témou dria pri hodnoteni hospodarskeho
roka skupiny ako je MATADOR - Group urduju rozne ele-
menty. Kontext udalosti domaiv Eurépske; tnii a vo svete
iste puta nasu denni pozornost. Problémy EU stvisiace
nie len s tzv. Brexitom, ale aj so Sirfacou sa vinou tero-
rizmu, utedeneckou krizou, udalosti v Kataldnsku, ako aj
volby vo viacerych rozhodujucich krajinach EU preduréuju
nadu pozornost. Pri pomyslenom rieseni naznacenych u-
dalosti zabiidame na reality viednych dni, na priatefov,
rodinu a éasto i firmu, s ktorou Zijeme. Hospodarsky stroj
republiky, jef fudia a obchodné spoloénesti viak nemdiu
&akat' ako sa ta, ktora udalost vyriedi. Bez aktivity vyroby a
obchodu, malychivelkych, domacichizahraniénychinves-
torov by neklesala nezamestnanost’a ani by sme nemohili
vo vieobecnosti konitatovat, Zze mame dobré hospo-
darske vysledky. Len synergicky efekt spolocného usiliapo
spelupraci a to aj v ramci pravidiel kenkurenéného boja
méze ponuknut Ziaduci vysledok.

Prave spolupraca a orientacia na zdkaznika je jednou zo
zakladnych hodnot, na ktorej skupina MATADOR v uply-
nulom hospodarskom roku stavala svoju stratégiu pre-
chodu na sofistikovanejsie formy aktivit. V spleti dodava-
telskych, partnerskych vztahov je plnenie takto formu-
lovanej dlohy zloZité. K naplneniu stanovenych zamerov je
totiz potrebné vytvorit'zdroje - kapitalové i fudské.

Niekolko rokov sa ukazuje, Ze napriek ponuke, presnejiie,
spolodenskej objednavke venovat sa novym technologi-
amnie je unas dostatok pripravenej pracovnejsily.

1

Vatsina koncernov pdsobiacich v oblasti automobilového
priemysiu md svoj vyvoj 2 vyskum vo svojich centralach. O
totaziieje ziskat fudipre tento typ roboty tu doma. Ved je
teraz moderné ist’,,von", zarobit' sil MATADOR viak svo-
jim zaloZenim vidy podporoval spoluprdcu v oblasti apli-
kovaného vyskumu a dudineho vzdelavania. Vieme teda,
ze Slovensko ma sikovnych mladych Tudi a oplati sa dat'im
prileZitost. Aj preto je skupina v zakladatelskej partii dudl-
neho vzdeldvania na Slovensku (projekt Dudlna akadé-
mia, 2.2.p.0.} a jej predstavitelia su Gi¢astniv rdznych orgs-
noch pre rozvoj vedy a techniky. Sircké moZnosti uplatne-
nia v roznych profesiach pre mladych fudi umozriuja pinit'
nezastupitefnu rolu vyznamného zamestnavatefla, ale su-
Casne v korelacii réznych vyrobnych programov ponika
moznostrozvojanapadov, talentovamanazérov.

Uvedené tézy su neoddelitelne spojené s pozitivnym my-
slenim a orientaciou fudi na inovécie a zmeny. MATADOR
je dnes bazalnym dodavatelfom pre automobilovy priemy-
sel. Ma kontakty nielen s existujicimi vyrobnymi zavodmi
na Slovensky, ale aj (najma) s novymi investormi. Skupina
MATADOR v uplynulom obdob{ investovala dvadsat mili-
onov eur do novych vyrobnych zariadeni v Nitre. Bolo to
prezieravé, nadcasové rozhodnutie akcionarov spoloé-
nosti, ¢oho dékazom je uZ existujici kontrakt na dodavku
dielcov na karosérie vyrobkov spolo¢nosti Jaguar Land
Rower. O dva roky by na tomto mieste mala napino pra-
covat nova moderna vyrobnajednotka s logickym, digital-
ne pripravenym umiestnenim vyrobnych liniek, robotic-
kych pracovisk a kontroly. Uvedena skutocnost bude mat’
vplyv na planovanie vyroby, Udribui obsluhu jednotlivyich
vyrobnych nastrojov.

To ale neznamend, Ze spolognost’ zastava orientovandiba
na sériovi vyrobu pre doméace automobilky. Preto sube-
ne venuje zvyienu pozornost svojej, druhej nohe” — divizii
orientovanej na automatizaciu a robotizaciu vyrobnych li-
niek a investuje do timu ludi v spolocnosti MATADOR
Automation, divizii orientovanej na dizajn, vyvoj v spolo¢-
nosti AUFEER DESIGN. Pri tejto prileZitosti sa neda nespo-
menut spofenie sil s Kovyrobou Hoffmann v podobe vyt-
vorenia spolocnosti H-MODEL, ktora ma ambiciu posky-
tovat'sluzby spojené s vyrobou kompletného 3pi¢kového,
funkénéhe prototypu automobilu.
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STATEMENT OF THE CHAIRMAN
OF THE SUPERVISORY BOARD

MATADOR - Group's Values

What is and what is not the order of the day in evaluating the
financial year of a group like the MATADOR Group is
determined by various elements. The context of events in this
country and in the European Union and in the world certainly
attracts our attention every day. EU's problems related not
only to the so-called brexit but also to a spreading wave of
terrorism, the refugee crisis, Catalonia events, as well as
elections in several important EU countries naturally attract
our attention. In an hypothetical solution to the said events
we forget about the reality of normal days, our friends, family
and often about the company with which we live. The
economic machine of a republic, its people and business
companies, however, often cannot wait and see ebout how
the relevant event will be addressed. Without activities of the
production and trade, both small and large, domestic and
foreign investors, unemployment would not drop, and we
would not even be able to say in general that we have good
economic results. Only the synergy of collaborative efforts,
even within the framework of competitive struggle, can offer
adesirable outcome.

It is precisely the cooperation and customer orientation that
is one of basic values on which the MATADOR Group built its
strategy of moving to more sophisticated forms of activities
in the past year. In a patchwork of supplier and partnership
relations, the fulfillment of such a formulated task is com-
plicated. In order to attain the determined goals, it is
necessary to develop resources, both capital and human. It
has been evident for several years that despite the offer or,
more precisely, the social order for dealing with new techno-
logies, there is alack of ready workforce in our country. Most
concerns active in the field of the automabile industry have
their development and research at their headquarters. It is
much more difficult to get people for this type of work in this
country. Yet now it is modern to go "out" to make money!
However, upon its foundation, MATADOR aiways supported
cooperation in the field of applied research and dual edu-
cation. We therefore know that Slovakia has highly skilled
young people, and it is worthwhile to give them an oppor-
tunity. That is why the Group is part of the founding team of
dual education in Slovakia (the Dual Academy project, Dudlna
akadémia, z.z.p.0.) and its representatives participate in
various bodies for science and technology development. A
wide range of jobs in various professions for young people
enables them to play an indispensable role as a major em-
ployer, but at the same time in the cerrelation of various
production programmes, it offers an opportunity for deve-
loping ideas, talentsand managers.

The above stated propositions are inseparably linked to po-
sitive thinking and a focus of people on innovations and
changes. Today, MATADOR is the leading supplier for the
automobile industry. MATADOR have contacts not only with
existing production plants in Slovakia, but also (especially)
with new investors. In the previous period, the MATADOR
Group invested twenty million Euros in new production fa-
cilities in Nitra. It was a prudent, future-proof decision of the
Company's shareholders, as evidenced by an existing contract
for the supply of components for the bodies of Jaguar Land
Rower products. In two years, d new modern production unit
should be in full operation at this place with a logical, digitally
prepared location of production lines, robotic workplaces and
inspections. The said fact will affect the production planning,
maintenance and operation of individual production tools.

However, it does not mean that the Company will remain
focused only on the series manufacture for national car plants.
That's why the Company has been paying increasing attention
to its "second leg", a division focusing on the automation and
robotization of production lines, and invests in a team of
people at MATADOR Automation, a division specialized in the
design and development at AUFEER DESIGN. On this occasion, |
cannot omit to mention joining forces with Kovyroba Hoff-
mann in the form of establishment of the H-MODEL company
that has ambitions to provide services associated with the
manufacture of @ complete cutting-edge, functional automo-
bile prototype. This is a significant investment in the future. ts
implementation will certainly support Group's further de-
velopment of research and development activities.

The Supervisory Board of the Company monitored the indi-
vidual phases of new investments and, in accordance with the
law, controlled the basic indicators of economic development
in the Company. Continuous performance of set objectives
under review was not always reported in production segments
of the Company. The performance of several indicators indi-
cated problems in particular elements of the production mo-
saics. The Company management dealt with addressing them
both at the holding and company levels. The Supervisory Board
separately monitored the financial, and especially the credit
policy of the company management. It can be concluded that in
the past year, the Company ensured such a social position and
credibility that they were able to obtain investment incentives
of almost five million EUR. In the period under review, the
Supervisory Board did not experience the violations of gene-
rally binding legal standards, both in the accounting and the
commercial spheres.
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Ide o vyznamnu investiciu do budlcna. Jej realizécia iste
podpori dalsirozvoj vyskumnych a vyvojovych aktivit sku-
piny.

Dozorna rada spolocnosti sledovala jednotlivé fazy no-
vych investicii a v silade so zdkonom kontrolovala zdklad-
né ukazovatele hospoddrskeho vyvoja v spoloénosti. Nie
vzdy bolo vo vyrobnych ¢astiach spolodnosti evidované
priebeiné plnenie nastavenych sledovanych cielfov. Do-
sahovanie viacerych ukazovatelov naznadovalo i problé-
my v jednotlivych ¢ldnkoch vyrobnej mozaiky. Ich riedeniu
sa pravidelne venovalo vedenie spolocnosti na holdin-
govej i podnikovej urovni. Osobitne Dozoma rada sledo-
vala finanéni, najma uverovu politiku manazmentu spo-
laénosti. Mozno konstatovat', ze firma si v uplynulom roku
zabezpedila také spolodenské postavenie a déveryhod-
nost, e mohla ziskat' investi¢né stimuly vo vy3ke takmer
pat milionov eur,

V kontrolovanom obdobi sa dozorna rada nestretla s
porusovanim vieobecne zavaznych pravnych noriem a to
tak v ablasti uctovnictva, ako aj obchodnopravnej sfére.
Sveddi o tom aj pocet sporov, ktaré spolocnost’ vedie na
stide. Vzajomné vztahy vykonnych orgdnov spelodnostia
dozornej rady su zalozené na otvorenom dialégu a ko-
rektne] spolupréci danej kompetenciami tychto organov
plynticimi z Cbchodnéhe zdkonnika a zo stanov spolo¢-
nosti.

Uprimne dakujeme akciondrom a vietkym zamestnan-
com na réznych stupfioch riadenia spoloénesti a vyrob-
nym pracovnikom za odvedenu pracu i usilie pri dosaho-
vani stanovenych ciefov, Vysledky prace svedcia o tom, Ze
to boltazky, ale uspeiny hospodarskyrok.

Doc. JUDr. LubomirFogas, C5¢
Predsedadozornejrady

This is also evidenced by the number of disputes that the
Company has in courts. The relations between the executive
bodies of the Company and of the Supervisory Board are
based on an open dialogue and correct cooperation resulting
from the competencies of these bodies, which arise out of the
Commercial Code and the Articles of Association of the
Company.

We sincerely thank the shareholders and all employees at
various levels of Company management and production staff
for their work and their efforts in attaining the set goals. The
results of the work suggest that it was a difficult, but a
successful economic year.

Doc. JUDr. Lubomir Fegas, CSc
The Chairman of the Supervisory Board
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PROFIL SPOLOCNOST
MATADOR HOLDING, a.s.

Znacka MATADOR bola zaloZena v roku 1905. V tom ¢ase
sa spoloénost zameriavala na vyrobu produktev z gumy.
Aviak zlata éra spolodnosti zacala v roku 1950, kedy bol
postaveny zavod na vyrobu pneumatik v Puchove. Pocas
nasledujucich 50 rokov sme sa stali jednym z najvaésich a
najinovativnejsich vyrobcov pneumatik v CEE. Rek 2007
bol obzvldit’ vyznamnym milnikom v historii spoloénosti.
Gumadrenska divizia spolodnosti bola odpredana spoloé-
nosti Continental AG, ¢o bolo ofividne zasadné rozhodnu-
tie, pretoie sme za sebou zanechali jednu z najdélezi-
tejdich a najuspeinejiich kapito! historie nadej spoloé-
nosti.

Motivovani nasou dlhodebou tradiciou sme zadali pisat’
novy, uspesny pribeh. Rozhodli sme sa pre transformdciu
spoloénosti z lidra v oblasti produkcie pneumatik na
ipickového TIER 1 dodavatela. ZaloZenim MATADOR
Automotive Vrable sa v roku 2005 zameranie spolodnosti
zmenilo na sériovil vyrobu pre automabilovy priemysel. O
rok neskdr sme spojili sily so spoloénostou AUFEER
DESIGN a obohatilinaie kompetencie a portfdlio o dizajna
vYvoj.

V kratkom ¢asovom horizonte 10 rokov sme sa stali naj-
vaddim sukromne viastnenym slovenskym TIER 1 dodava-
tefom. Dnes je MATADOR Group uspeinym dodavatelom
pre automobilovy priemysel v CEE a nachadza sa v troch
eurdpskych krajindch. Vdaka nadmu rozsiahlemu spektru
sluzieb, ako aj nadmu technologickému vybaveniu sme si
vybudovali pevnu poziciu na trhu. Verime, Ze tvrdou pra-
cou, zanietenim a inovativnym myslenim sa méZeme stat’
prvouvolboupre zakaznikov nacelom svete.
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PROFILE OF

MATADOR HOLDING, a.s.

The MATADOR brand was established in 1905. At that time,
the company's portfolio focused on products made from
rubber. The true success story however, began after 1950,
when the tyre production plant in Plchov was built. Within
the next 50 years we established our position as one of the
largest and most innovative tyre producers in the CEE region.
The year 2007 was particularly notable as a milestone in the
company's history. The rubber division of the business was
divested to the joint-venture partner Continental AG. This
was obviously a hard step to take, since we had to leave
behind one of the most important and most successful
chaptersinthe company's history.

Driven by our firmly established values we started to writea
new success story. The shareholders started to transform the
company from a leading tyre producer to a first class TIER 1
supplier,

With the establishment of MATADOR Automotive Vrdble in
2005, the business focus shifted towards automotive serial
production. A year later, we joined forces with the company
AUFEER Design and increased our competencies in the field of
designand development.

in just 10 years, we have managed to become the largest family
owned Slovak TIER 1 supplier. Nowadays the MATADOR Group is
a well-established CEE automotive supplier located in three
countries across Europe. Thanks to our vast portfolio of
services as well as our technological capabilities, we have been
able to claim a firm position on the market. We believe that by
hard work, dedication and innovative thinking we are able to
become the first choice for customers worldwide.
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STRATEGICKE CIELE STRATEGIC GOALS
SKUPINY MATADOR OF MATADOR GROUP

MISiA Formaivantesvetamobility, MISSION Shaping the mobility universe

Stat’sa reépektovanym a inovativnym dodévatefom rieSeni z oblasti mobility, ktory sa podiefa na tvorbe na-

vizia mieruprispasobenych itandardov pre firmy na celom svete. VISION To become a respected innovative mobility solution provider setting customized standards for leading players
globally.
Inovécieazmena Son e
Innovation and change

Nagavdien a odhodlanie podporuje nade silie vyvijat' nové technoldgie ainovativne riedenia.
Passion and Determination supports our will to constantly develop new technologies and innovative solutions.

Déveryhodnost’

Dévera stmeluje vietky nade procesy a poskytuje nam vyhodu voi kankurencii. Zavizok k budovaniu dévery
saodzrkadluje v stabilnych vztahach so zdkaznikmi, cbchadnymi partnermi a zamestnancami,

Trustworthiness

We perceive trust as an adhesive that holds together oll of our processes, maintains the quality of our services
and strengthens the collaboration with our customers, partners and employees.

CieTavedomost
—_— . . . : Determination
ZAKLADNE Perfekcionizmus je to, £o ndm umoZiiuje dosahovat' nové horizonty. Byt dobry nestai, chceme byt excelentni
HODNOTY ve vietkom, &o robime. Our perfectionist mind set pushes us daily to reach new heights. Good is never enough, we want to be excellent
CORE in everything we do.
Spoluprica aorientdcianazikaznika VALUES
Cooperation and customer orfentation
Silné vzt'ahy a (izka spolupréca so strojcamindho dspechu - nadimi zamestnancaminds robia silnymi. v
Partnerships and close cooperation make us strong especiaily with the designers of the company’s success -
Aktivita our people.
Rychle rozhodovanie v spelupréci s rychlou adapticiou na najnoviie trendy ndm poskytuje konkurenZnd
vyhodu. Agility

Fast decision making together with quick adaption towards latest trends sustains our competitive advantage.
Pozitivine myslenie
Zameriavame sanabudovanie timového ducha, pozitivne myslenie arobenie spravnych veci. Positive thinking

Focusing on building team spirit, choose pasitivity and do the right thing.
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Predstavenstvo [Board of Directors
Doc.Ing. Stefan Rosina, PhD.,MBA  Predseda/Chairman

Ing. Mireslav Rosina, PhD. Podpredseda | Vice-Chairman
Ing. Jozef Vozar Clen/Member

Dozornarada [ Supervisory Board

Doc. JUDr. Lubomir Fogas, CSc. Predseda (Chairman
Ing. Dugan Mikula Clen/Member
Ing. Jaroslav Zigo Clen/Member

Materski spoloc¢nost MATADOR HOLDING, a.s. vlastnia 3 akcionari - fyzické osoby, z ktorych Ziadna nevlastniviac ako 41,4% - ny
podiel na zakladnom imani. Skupina MATADOR ma organizainé zlotky v zahraniéi: MATADOR Automotive CR (Ceskd
republika), MATADOR Automotive RUS (Ruska federacia), MATADOR investment Hungaria (Madarska republika).

The mother company MATADOR HOLDING, a.s. is owned by 3 shareholders - physical persons, from whom neither owns over 41,4 =
share of the stock capital. MATADOR HOLDING, a.s. has no erganizational unit abroad, MATADOR Group has organizationa! units
abroad: MATADOR Automotive CR (Czech Republic), MATADOR Automotive RUS (Russian Federation), MATADOR Investment
Hungaria (Hungarian Republic)

Doc. Ing. Stefan Rosina, PhD., MBA

Absolvoval $tidium na Chemicko-
technologickej fakulte Slovenskej
vysokej gkoly technickej v Brati-
slave, nasledne doktorandské stu-
dium na Ekonamicke] Univerzite v
Bratislave a titul Docent ziskal na
Fakulte metalurgie a materidlové-
ho strojarstva Technickej univerzi-
ty v Ostrave. V roku 2013 absolve-
val MBA Automotive Studium na
Technickej univerzite vo Viedni a
Slovenskej technickej univerzite v Bratislave. V spolo¢nosti
MATADOR pracuje od roku 1984, kedy zacal svoje pdso-
benie v oblasti vyvoja a vyskumu. Neskdr pracoval na useku
technicko - investicnej vystavby, kde sa v roku 1989 stal ve-
ducim odboru vystavby. V roku 1395 nastipil do funkcie
riaditelfa divizie technickéhe rozvoja a v roku 1997 bol
vymenovany za viceprezidenta pre vedu, techniku arozvoj.
Neskdr pésobil taktiez vo funkcii viceprezidenta pre stra-
tégiu. Vo svojej uspednej profesiondinej kariére pokracuje
od roku 2002 ako predseda predstavenstva a prezident
spolodnosti.

Ing. Miroslav Rosina, PhD.

Absolvoval inZinierske Stadium na
Univerzite Carl Schorlemmer v Leu-
na - Merseberg, Nemecku a dokto-
randské Stidium na ekonomickej
Univerzite v Bratislave, V Matadore
zadal pracovat vroku 1983 do obla-
sti vyvoja a vyskumu, neskdr poso-
bil ako riaditel marketingového
oddelenia. V go-tych rokach péso-
bil v Spolkavej republike Nemecko
v spoloénosti Metzeler Reifen
GmbH na poste vyrobkového manazéra. V polovici 90-tych
rokov sa vratil do MATADORu a nastupil na funkciu riaditela
divizie marketingu a exportu. Qd roku 1997 do roku 2007
viedol obchodné zastupenie Matadoru v SRN. V roku 1997
bol zaroveri vymenovany do funkcie viceprezidenta pre
zahrani¢né vztahy. V tejto funkcii zodpovedal za zahranicni
politiku spolodnosti. V siéasnosti pasobi ako podpredseda
predstavenstvaaviceprezident.

Vyrocna sprava
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COMPANY
BODIES

Doc. Ing. Stefan Rosina, PhD., MBA

Dr. 5. Rosina graduated from the Faculty of Chemical and Food
Technology, Slovak University of Technology in Bratislava, later
he completed his PhD. Study at University of Economics in
Bratislava and obtained a degree of university lecturer
(Docent) at Faculty of Metallurgy and Materials Engineering,
Technical University of Ostrava. in year 2013 he finished his
studies of MBA Automotive at Vienna University of Techno-
logy and Slovak University of Technology in Bratislava. He has
been working in MATADOR since 1984, when he started in
research and development. Later he was working in the Section
of Technology and Investment Development, and he became a
Construction Department Manager in 1989. in 1995 he became
Technical Development Division Director and in 1997 he was
appointed Vice-President for Science, Technology and Deve-
lopment. Later he also worked as Vice-President for Strategy.
Since 2002 he has been pursuing his successful professional
career as the Board of Directors Chairman and company Pre-
sident.

Ing. Miroslav Rosina, PhD.

Dr. M. Rosina obtained his Engineer diploma at Technical
University Carl Schorlemmer in Leuna - Merseburg, Germany
and his PhD. at University of Economics in Bratislava. in 1983 he
started working in MATADOR's research and development;
later he was a Marketing Department Director.

In the gos he was working as a Product Manager in Metzeler
Reifen GmbH, Germany. In mid - 90's he got back to Matador
and became Marketing and Export Division Director. From 1997
to 2007 he ran MATADOR Commercial Representation in
Germany. In 1997 he was also appeinted Vice - President for
Foreign Affairs, and he was responsible for the company's
fareign policy. Today he is the Board of Directors Vice -
ChairmanandVice - President of the company.
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Ing. Jozef Vozar

Po itudiu na Strojnickej fakulte Slo-
venskej vysokej skoly technickej v
Bratislave absolvoval postgradual-
ne $tadium v odbore inZinierska
psycholdgia. Do MATADORu Pu-
chov prisiel uZ v roku 1965 na od-
delenie projekcie. Pocas svojho viac
ako 45 rolného pdsobenia zastaval
v spolocnosti cely rad vyznamnych
riadiacich funkcii, medzi inymi ako
séf expertnych timov v Barme, Indii,
Cine, Turecku a Juhoslavii, kde ziskal zahraniéné skusenosti.
V raku 1992 nastupil do funkcie vediceho tseku strarégie
rozvoja firmy a od roku 1995 pdsobil vo funkcii vicepre-
zidenta pre stratégiu. V roku 1998 sa stal prezidentom spo-
lo¢nosti a v rokoch 2000 aZ 2002 vykeonaval funkciu gene-
ralneho riaditela. Od roku 2002 pésobil vo funkcii vicepre-
zidenta pre stratégiu. V sucasnostipasobi ako élen pred-
stavenstva a viceprezident.

Ing. Jozef Vozdr

After graduating from the Faculty of Mechanical Engi-
neering, Slovak University of Technology in Bratislava, he
completed his postgraduate studies in engineering
psychology. He acceded to MATADOR Puchov in 1965 and
started working in engineering department. During his
more than 45 years of work he held a whole range of
impartant controlling offices in the company; he was a
head of expert teams in Burma, India, China, Turkey and
Yugoslavia, where he obtained his knowledge of foreign
practices. In 1992 he took up the position of Section
Manager for the development of the company's strategy
and he was appointed Vice-President for strategy from
1995. In 1998 he became President of the company and in
2000 - 2002 he was working in the pesition of General
Director. From 2002 he was Vice-President for the Stra-
tegy. Today he is a member of the Board of Directors and
Vice - President of the company.

atadgo(‘-"’

™M

Vyrocna sprava
Annual report 2016

COMPANY
BODIES




MATADQOR HOLDING:.a.s.

RIADENIE SKUPINY
MATADOR

Skupina MATADOR sa skladd zo strategickvch podnika-
telskych jednotiek (SBU), ktorych ciefom je koordinicia
Zinnosti spoloénosti skupiny posobiacich v jednotlivych
podnikatelskych oblastiach, ako aj koordinacia spolo¢ného
postupu SBU pri poskytovani dodavok na kitig | komplex-
nychriesenizakaznikom.

Kazda SBU ma svoj dihodoby - strategicky plan aj jedno-
ro¢ny podnikatelsky plan a manazér SBU koordinuje Cin-
nost' jednotlivych spoloénosti SBU prostrednictvom mana-
zovaniariaditelov tychto spolo¢nosti.

Na dele kaZidej SBU je manaiér SBU, ktorého menuje na
navrh generdlneho riaditela materskej spolofnosti predsta-
venstvo materskej spolo¢nosti (MATADOR HOLDING, a.s.).
Manazér SBU je zvycajne riaditel najvyznamnejsej spolo¢-
nostiSBU.

Nemeni sa pravna subjektivita tychto spolodnosti, nadalej
vystupuji ako samostatné pravnické osoby riadené svojimi
Statutarnymi orgdnmi (predstavenstvom alebo konatelmi)
avykonnymmanazmentom.

SBU Automotive

Spolodnosti zoskupené v SBU Automotive poskytuji hlavne
vyrobu Strukturdinych komponentov a spajanych zostav
pre automobilovy priemysel. Zameriavame sa na dodavanie
najvyiiej kvality a hodnoty pre zakaznikov. Medzi sluiby,
ktoré poskytujeme, patri vyroba za studena lisovanych
strukturalnych komponentov, Tie v kombindcii s pine auto-
matizovanym spajanim, ndm umoZniuju dodavat kompletné
produktyréznych velkostiatvarov.

Vdaka strategickym poloham na Slovensku, Cesku a Rusku
sa nachadzame priama v srdci automobilovej produkcie v
CEE. S viac ako 1000 zamestnancami dodavame sluzby a
produkty efektivne anaas zdkaznikom po celej Eurdpe.

Vdaka sustavnému zameraniu na kvalitu a neustaly rozvoju
technoldgii sme ziskali stabilni poziciu na trhu a stali sa naj-

SBUEngineering

poskytuje komplexné, vysoko kvalitné riesenia v troch 3pe-
cifickych divizidach: Vieobecné strojarstvo, Priemyselna
automatizacia a vyroba lisovacich nastrojov pre automo-
bilovy priemysel, ako ajpre dal3ie priemyselné odvetvia.

Vieobecné strojarstvo: Ponuka riedenia z oblasti strojdren-
skej vyroby: presnéhe CNC obrabania, prepracovaného
vyvoja a konstrukcie, podporené vysokymi kvalitativnymi
standardmi.
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The MATADOR Group consists of three Strategic Business
Units ($BU's) - Engineering, Automotive and E&D. The
mother company of the Group is MATADOR HOLDING, a.s.. It
focuses on the coordination of the SBUs and their activities
within respective business areas. The legal personality of
these companies does not change, they act further as
autonomous legal entities managed by their statutory bodies
(board of directors or executive director) and executive
management. Each SBU has its own long-term strategic plan
as well as a one-year business plan. Each SBU is led by a
director, who is appointed by the board of directors of the
mother company - MATADOR HOLDING, a.s..

SBU Automotive

Our services concentrate around the production of cold
formed structural components, which in combination with
our fully automatic joining technologies, allow us to deliver
complete products within a broad spectrum of sizes and
shapes. Our strategic locations in Slovakia, Czech Republic
and Russia places us directly to the heart of automobile
production in the CEE. With more than 1000 employees, we
deliver our services and products effectively and timely to our
customersacross Europe. Due to our high focus on quality and
the continuous development of technologies, we have been
able to gain a stable position on the market and have become
thelargest Slovak originated TIER 1 supplier.

SBUEngineering

Offers complex, high quality solutions from three distinctive
divisions: Mechanical Engineering, Industrial Automation and
Tools for automotive, as well as non-autometive industrial
sectors.

Mechanical Engineering: provides a wide array of manu-
facturing services. These consist of accurate CNC machining,
elaborate development and engineering supported by high
qualitative standards. We are well established in the field of
machining, providing boring, milling or turning services. The
modern machine park in the hands of our experienced
employees allows us to handle projects from various ma-
terials with complex shapes and medium to large sizes. In
addition, we offer elaborate development and engineering of
custom - made special purpose machines from various indus-
trialsectors.

Mame bohaté skisenosti s obrabanim, zabezpedujeme vf-
tanie, frézovanie alebo sustruzenie. Moderné strojové vy-
bavenie v rukdch nagich skiisenych zamestnancov ndm u-
moiriuje pracovat na zakazkach z réznych materialov, zlo-
Zitych tvarov a velkosti. Taktiez ponukame prepracovany
vyvoj a montaZ jednolilelovych zariadeni na zdkazku pre
rézne priemyselné odvetvia.

Priemyselnd automatizdcia: Trendy v automabilovom prie-
mysle sa neustdle menia. Nasa divizia priemyselnej auto-
matizacie ich plne vnima a stotoZnuje sa s nimi. Aj preto sme
schopni pontikat’ tie najlepdie riedenia pre kaZdy projekt.
Vdaka rozsiahlemu know-how, technologickym kompeten-
ciam, ako aj dirokému rozsahu nasho portfélia sme pripra-
veni premenit'vade ndpady na personalizovanérie§enia.

Ndstrofe: Sme reipektovanym doddvatelom rieseni na klué
v oblasti konstrukcie a vyroby lisovacich nastrojov. Proces
pripravy nastroja zaéiname preciznym projektovanim, ana-
lyzou a simulaciami lisovacieho procesu Strukturalnych
lisovacich ndstrojov. Taktiez mame uZ viac ako 20 roéné skui-
senosti s vyrobou komplexnych nastrojov na lisovanie. V
oblasti vyroby sa 3pecializujeme na produkciu, montaZ a
otestovanie tandemovych a transferovych lisovacich nas-
trojov, ktoré si vhodné pre kazdu automobilku.

SBU E&D (Engineering & Design)

V dizajnérskom $tidiu AUFFER DESIGN sa pevne driime idef
nasich klientov, ktoré dalej rozvijame podfa ich individu-
alnych poziadaviek. Podas uplynulych rokov sme sa etablo-
vali ako spoflahlivy dodavatel atraktivhych produktovych
dizajnov pre automobilovy aj neautomobilovy sektor. Me-
dzinarodny tim Specialistov vyuzivajici najmodernejsie
vybavenie a technoldgie, prebudza k Zivotu koncepty bu-
discnosti. Uz viac ako 15 rokov prinasame sofistikované
konitrukéné riedenia zameriavaijlice sa na kompletny vyvoj
karosérii, virtudlne planovanie, ¢i vyvoj komponentov pre
interiérové a exteriérové aplikacie.

Nade iiroké portfdlio zahfriajice tieZ CEA/FEA a A-class
povrchovt dpravu efektivne pokryva 3iroké spektrum po-
trieb. Tym zarucujeme, Ze kazdy kemponent je detailne pre-
pracovany a odladeny predtym, ako je odovzdany kliento-
vi. Navyse, synergia medzi dizajnom, automobilovym inzi-
nieringom a sluzbami priemyselnej automatizécie z nas
robia dodavatela komplexnych konitruk&nych rieseni na
kli¢- od zadania projektu po findlnuimplementaciu,
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MATADOR GROUP
- STRATEGIC BUSINESS UNIT

Industrial Automation: Trends in the automotive industry are
constantly changing. At the Industrial automation division,
we offer best in house solutions to every project. Producing
fully automatic joining robotic lines for the automotive
industry belongs to our core competencies. Moreover, thanks
to our extensive know-how and technological capabilities, as
well as our broad range of competencies, we are ready to
transform your ideas into personalized solutions.

Stamping Tools: We are a recognized supplier of turn-key
solutions in the area of stamping tool engineering and ma-
nufacturing. Our portfolio begins with precise engineering,
analysis and drawing simulations of structural stamping tools
and dies. In addition, we have over 20 years of experience in
comprehensive tool manufacturing. Here we specialize on
machining, assembly and commissioning of tandem and
transfer stamping tools, which suit any autemotive need.

SBU E&D (Engineering & Design)

At our design studio, where an international team of specia-
lists utilizes the latest SW and HW equipment, concepts of the
future are created. Now, for more than 15 years, we deliver so-
phisticated engineering solutions, where we focus on com-
plete car body development, electronic planning and creation
of components for interior and exterior applications. Our
broad portfolio of services including CAE/FEA, A-Class sur-
facing which efficiently covers a wide range of automotive
and nan-automotive needs. By this, we ensure, that each part
is carefully thought through before being finally handed over
to the customer. Moreover, the synergy between design, au-
tomotive engineering and industrialization services makes us
a provider of turn-key engineering solutions, which guides
your project from its start up to the final implementati-
on.
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DENIE SKUPINY MATADOR GROUP
TADOR - STRATEGIC BUSINESS UNIT

Prehlad dcérskych spolocnosti, spoloénych podnikov a pridruzenych spolocnosti Skupiny MATADOR k 31.12.2016
Overview of subsidiaries, joint ventures and associated companies inthe MATADOR Group at Dec 31.12.2016
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EKONOMICKA A FINANCNA
POZICIA V ROKU 2016

Rok 2016 bol z pohladu vysledkov celej Skupiny ovplyv-
neny tymito faktormi:

SBU Automotive: V spoloénosti MATADOR Automotive
Vrable, a.s. najmd nabehom novych projektov VW Toua-
reg, Porsche Cayenne, Audi Q8, ktoré budi zictované az v
roku 2017. Rok 2015 znamenal pre MATADOR Automotive
(R s.r.o. stabilizaciu dodavok pre nosny projekt Skoda
Rapid 2 Skoda Fabia, zdrover pripravu rozbehu projektu
Skoda Kodiag. MATADOR Autemotive RUS LLC dosiahol
triby viac ako 20% nad plan, najma z dévodu vyiiieho do-
pytumodelu Rapid a ipravy predajnych cien.

SBU Engineering: V spolonosti MATADOR Industries,
a.s. zaznamenal segment Priemyselnej automatizacie
vyssi obrat ake v roku 2015, pricom pesun projektov pre
zékaznikov Skoda a Porsche sa prejavi vyraznym rastom
triieb v nasledujucich rokoch. V segmente Lisovacieho
naradia spoloénost’ dosiahla rovnaky medziroény vyvoj
obratu odovzdanim projektov pre zakaznikov OPEL, Ges-
tamp, Karsit a rozpracovanim projektov SK37x pre zdkaz-
nika Skoda Auto narok 2017. Rast obratuo 14% zaznamenal
vroku 2016 segment Vieobecného strojdrstva, ato hlavne
zvyienim spoluprace so zdkaznikom Continental (guma-
renské stroje a zariadenia), s pozitivnym vplyvom na vyta-
Zenie vietkych kfucovychvyrobnych kapacit.

In the light of the results of the entire Group, the year 2016
was influenced by the following factors:

SBU Automotive: In MATADOR Automative Vrable, a.s.,
mainly due to the launch of new projects VW Touareg,
Porsche Cayenne, Audi Q8, which will only be reported in
2017. For MATADOR Automotive CR s.r.o., the year 2015
meant the stabilization of supplies for the core projects
Skoda Rapid and Skeda Fabia, and also the preparation for
the launch of the Skoda Kodiaq project. MATADOR Auto-
motive RUS LLC reached revenues 20% higher than the plan,
mainly due to a higher demand for the Rapid model and the
adjustment of sales prices.

SBU Engineering: In MATADOR Industries, a.s., the Indus-
trial Automation segment reported a higher turnover than
in 2015, whereas a shift of projects for Skoda and Porsche
customers will be reflected as a significant growth of
revenues in the next years. In the Pressing Tools segment,
the Company reached the same year-on-year turnover
trends by delivering projects for the customers OPEL,
Gestamp, Karsit and the processing of SK37x projects for the
customer Skoda Auto for 2017. In 2016, a 14% turnover
growthwasin the General Mechanical Engineering segment,
mainly by enhancing cooperation with the customer Conti-
nental (rubber machinery and equipment), with a positive
impact onthe utilization of all key production capacities.

6.1 Informdcie o SKUPINE MATADOR / Infermation about the MATADOR Group
Udafe v nastedujiicej tabulke vychadzaju z IFRS konsoliddcie | The datain the following table comes from the IFRS consolidation.
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ECONOMICAL AND FINANCIAL
POSITION IN THE YEAR 2016

SBU E&D: Spolocnost’ AFD uspesne rozvinula oblast' auto-
motive a aerospace. V segmente vyvoja lietadiel napre-
dovalivyvojkridel a trupu, i oblast' vypoctov a simulacii, Vyz-
namne posilnil design nielen pre automotive a transpor-
tation, ale i aerospace, s ciefom smerovat k lodnému prie-
myslu. Naopak, spolo¢nost’ usiluje o narast kompetencii v
oblastikonitrukcie motorov, prevodoviek a podvozkov.

Skupina MATADOR je tvorenad materskou spoloCnost'ou
MATADOR HOLDING, a.s. a vietkymi dcérskymi spoloénos-
tami.

Skupina MATADOR dosiahla podra IFRS konsolidovany zisk
po zdaneni zarok 2016 v hodnote 1365 tis. EUR (v roku 2015
zisk3840tis. EUR).

Pod tento vysledok sa podpisali najvyznamnejsie spolo¢-
nosti Skupiny MATADOR nasledovne, Jedna sa o Udaje z
individualnych Uétovnych zavierok pred vnitro skupino-
vymi elimindciami:

Spoloénost' MATADOR Automotive Rus LLC dosiahla v roku
2016 zisk po zdaneni 512 tis. EUR. V roku 2015 dosiahla stratu
-601 tis. EUR (prepoditané priemernym ro¢nym kurzom da-
ného roku). Vysledok roku 2016 bol vo velkej miere zapri-
gineny nerealizovanymi kurzovymi ziskami v hodnote 980
tis. EUR.

Spoloénost MATADOR Automotive Vrable, a.s. dosiahla v
roku 2016 vysledok hospodarenia po zdaneni v hodnote 4
288 tis. EUR. (v roku 2015 dosiahla vysledok hospodarenia
pozdanenivo vyske 1706 tis. EUR).

Vysledok hospoddarenia po zdaneni spoloénosti MATADOR
Automotive CR s.r.0. bol v roku 2016 zisk 502 tis. EUR (pre-
pocitané priemernymrodnym kurzom)avroku 2015 zisk 754
tis. EUR (prepoditané priemermnym roénym kurzom).

SBU E&D: The AFD company developed the automotive and
aerospace segments sufficiently. In the aircraft development
segment, the development of wings and fuselages progressed,
including the calculations and simulations segment. The design
substantially improved its results not only for the automotive
and transportation, but also aerospace, in order to find the
path to the shipbuilding industry. On the ather hand, the Com-
pany seeks to increase competences in the field of designing
engines, gearboxes and chassis.

The MATADOR Group is composed of the parent company
MATADOR HOLDING, a.s. and all subsidiary companies.

For 2016, the MATADOR Group reached a consolidated profit
after tax in the amount of 1 365 ths. EUR according to the IFRS
(in 2015, aprofit of 3 840 ths. EUR).

The most significant companies of the MATADCR Group contri-
buted to theresult as provided below. The results are data from
individual financiall statements before intra-group elimina-
tions:

In 2016, MATADOR Automotive Rus LLC reached a profit after
tax of 512 ths. EUR. In 2015, they reached a loss of -601 ths. EUR
(converted at the annuai average exchange rate of the res-
pective year). The 2016 result was largely caused by unrealized
exchange-rate gains amounting to 980 ths. EUR.

In 2016, MATADOR Automotive Vrdble, a.s. reached a profit
from aperations after tax in the amount of 4 288 ths. EUR. (in
2015, they reached a profit from operations after tax in the
amount of 1706 ths. EUR).

In 2016, MATADOR Automotive CR s.r.o. reached a profit from
operations after tax in the amount of 502 ths. EUR (converted
at the annual average exchange rate), and in 2015, they reached

Triby 183 289 214326 158 437 Sales a profit of 754 ths. EUR (converted at the annual average
Zisk pred zdanenim 85 4833 1052 Profit Before Tax DV, s.r.0. sa podielal na hospodarskom vysledku skupiny iba exchangerate).
EBITDA" 12 692 18 846 14 339 EBITDA" 24% podielom, VH po zdaneni v roku 2016 dosiahla spo- )

9 - - e 2 loénost DV, s.r.0. vo vyike 91 tis. EUR, v roku 2015 zisk vo DV, s.r.0. accounted for only a 24% sharein the busines resuits of
ROE 4 40 7 ROE vj3ke 32 tis. EUR. the Croup. In 2016, DV, s.r.0. reached a profit from operations
Pracovny kapital [ Triby » 7,58% 6,97% 12,88% Working Capital / Sales 3 after tax in the amount of 91 ths. EUR, in 2015, they reached a
PH na zamestnanca 19,5 26,4 24,1 AV per employee Spoloénost MATADOR Industries, a.s. dosiahla v roku 2016 profitof 32ths. EUR.

ysledok hospodarenia po zdaneni 195 tis. EUR, <o pred-
Podet zamestnancov ) 1414 1276 1203 Number of employees vy p P 95 P In 2016, MATADOR Industries, a.s. reached a profit from ope-

- stavuje oproti roku 2015 narast o 8%, v ktorom dosiahla
rations after tax in the amount of 195 ths. EUR, representing an

increase of 8%, campared to 2015, in which they reached a
profitof 180 ths. EUR after tax.

1) Zisk pred zdanenim + odpisy « nékladové troky; ENG: Profit Before Tax + depreciaton and revarsal of impairment charge for investment property a non - cu- vysledok hospodareniapo zdaneni18o tis. EUR.

rent assets held for sale + interest expense
2) Zisk po zdaneni | priemerné viastné imanie; ENG: Profit After Tax [ average equity
3) Priemerny pracovny kapitdl 2 rokov/ triby; ENG: Average working capital of 2 years [ sales
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Spolocnosti MIA Engineering s.r.0., v ktorej ma skupina
MATADOR 24% podiel, dosiahla VH po zdaneni v roku 2016
vovyske 328 EURavroku 2015 vo vydke 71tis. EUR.

Spoloénost’ AUFEER DESIGN, s.r.o. v ktorej ma skupina
MATADOR 24% podiel dosiahla v roku 2016 vysledok hos-
poddrenia po zdaneni na tirovni1114 tis. EUR a vroku 2015
na lirovni 644 tis. EUR (prepoditané priemernym roénym
kurzom}.

Spolodnost’ MATADOR HOLDING, a.s. ako materskd spo-
lo¢nost’ dosiahla v roku 2016 zisk po zdaneni v objeme 45
tis. EUR avroku 2015 v objeme 219 tis. EUR.

V sulade s dlhodobou stratégiou Skupiny MATADOR
spolo¢nost’ PARI, s.r.o. dosiahla v roku 2016 stratu po
zdaneni v hodnote -40 tis. EUR, ovplyvnenu predajom
dlhodobého majetku, ktory sa nepodarilo zrealizovat' v
zostatkovej hodnote. V roku 2015 dosiahla zisk vo vySke
203 tis. EUR,

Spoloénost’ M.I.L. Matinvestment Limited dosiahla v roku
2016 zisk po zdaneni na Urovni 349 tis. EUR a v roku 2015
ziskpo zdaneni11g4 tis. EUR.

Konsolidacna tprava zisku za uctovné obdobie roku 2016
vo vyske -4 854 tis.EUR (upravy zisku za ictovné obdobie
rok 2015: +212 tis. EUR) predstavovala z vyznamnej ¢asti
opravu chyb minulych obdobi z ultu strata minulych
obdobi do vysledku uétov-ného obdobia. Dalej revers
rozpustenia opravne] poloZky k majetku.

Skupina MATADOR vykazala celkové aktiva v hodnote
222 958 tis. EUR (vroku2015:209 278 tis. EUR), t.j. 0 13680
tis. EUR viac medzirocne. Tento ndrast sposobili hlavne
rast narast stalych aktiv o 21795 tis. EUR, konkrétne dlho-
dobého hmotného majetku 019 676 tis. EUR, narast zasob
013 095 tis. EUR, pokles zakazkovej vyroby o -14 998 tis.
EURapokles pohladavok o 6186 tis. EUR.

Vkratkodobej a dlhodobej ¢asti vynosov buducich obdobi
je zati¢tovana cast’ dotacie na zvaracie pracoviska.

Skupina MATADOR vroku 2016 preinvestovala cca 31,4 mil.
EUR, z toho do priamych projektovych investicii v hodnote
cca 8,8 mEUR (IRS, Audi Q8, Skoda Kodiaqg), do budov a
pozemkov preinvestovala cca 11,7 mEUR, ostatné inves-
ticie boli smerované dorozéireniaa obnovenia strojového

In 2016, MIA Engineering s.r.o. inwhich the MATADOR Group
has a 24% stake reached a profit from operations after tax in
the amount of 328 EUR, and in 2015, of 71 ths. EUR,
respectively.

In 2016, AUFEER DESIGN, s.r.o. in which the MATADOR Group
has a 24% stake reached a profit from operations after tax in
the amount of 1 114 ths, EUR, and in 2015, of 644 ths. EUR
{converted at the annual average exchange rate), respec-
tively.

In 2016, MATADOR HOLDING, a.s. as the parent company
reached a profit after tax in the amount of 45 ths. EUR, and
in 2015, inthe amount of 219 ths, EUR, respectively.

According to the MATADOR Group's long-term strategy, in
2016, PARI, s.r.0. reached a loss after tax amounting to -40
ths. EUR, influenced by the sale of non-current assets, which
were not sold at the carrying value. In 2015, they reached a
profitof203 ths. EUR.

In 2016, M.LL. Matinvestment Limited reached a profit after
tax amounting to 349 ths. EUR, and in 2015, a profit after tax
of 1194 ths. EUR, respectively.

The 2016 profit after tax consolidation adjustment of -4 854
ths. EUR (adjustments to profits for the accounting period
2015: +212 ths. EUR) accounted for predominantly the
correction of errors of previous periods from the account
Losses of previous periods in the results of the accounting
period, and the reverse of the release of value adjustment to
assets,

The MATADOR Geroup reported total assets in the amount
of 222 958 ths. EUR (in 2015: 209 278 ths. EUR), i. e. increased
by 13 680 ths. EUR on a year-on-year basis. The increase was
mainly due to the growth of fixed assets by 21 795 ths. EUR,
specifically of non-current assets by 19 676 ths. EUR, an
increase in the inventory by 13 095 ths. EUR, and decrease in
construction contracts by -14 998 ths. EUR, and a decrease in
receivablesby 6 186 ths. EUR.

A part of subsidy for welding workplaces is posted within
the short-termand long-term parts of deferredincome.

In 2016, the MATADOR Group invested ca 31.4 mil. EUR, out
of which ca 8.8 mil. EUR in direct project investments (IRS,
AudiQ8, Skoda Kodiaq), and they invested ca11.7 mil. EUR in
buildfngs and land; other investments were made in the

parku (z toho najvacsie 3,8 mEUR 2000t transferovy lis, 1,3
mEUR 630t pastupovy lis, 1,3 mEUR podzemné dopravniky,
0,3 mEUR patosé obrdbacie centrum DM), skladovacich a
inych logistickych kapacit, vozového parku, hardvéru, soft-
vérualicencii(1,5 mEUR).

V roku 2016 mala Skupina v priemere 1 414 zamestnancov
(2015: 1 276 zamestnancov), z toho 27 riadiacich pracov-
nikov (2015: 25 pracovnikov).
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expansion and renewal of the machinery (out of it, the highest
one of 3.8 mil. EUR was a 2000t servo press; 1.3 mil. EUR a 630t
transfer press; 1.3 mil. EUR underground conveyors, 0.3 mil.
EUR a five-axis DM machining centre), storage and other
logistic capacities, the rolling stock, hardware, software and
licenses (1.5 mil. EUR).

In 2016, the Group had 1 414 employees on the average (2015:
1276 employees), out of it 27 managers (2015: 25 managers).
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KEY INFORMATION
ABOUT THE COMPANY

KLUCOVE INFORMACIE
O SKUPINE MATADOR

Ocenenia

Popri oslavach 111, vyrodia zaloZenia znacky sa rok 2016 v
Skupine MATADOR niesol v znameni zisku Ceny za vedu a
techniku. V kategarii Vedecko-technicky tim roka prven-
stvo obhajil kolektiv Vyskumno-vyvojového centra AUTO-
MOTIVE (VVCA) za aplikdciu kolaborativneho robota
KUKA LBR iiva v montainej linke automatickych prevo-
doviek u nagho zdkaznika Skoda Auto. Stali sme sa tak
vébec prvou spoloénostou v regidne stredneja vychodnej
Eurdpy, ktord dosiahla takyto uspech.

Rok 2016 bol vyznamny aj v oblasti podpory a rozvoja
dudlneho vzdelavania na Slovensku. Dia 7. septembra
2016 sa na Sukromnej strednej odbornej $kole automo-
bilovejv Bratislave spustil projekt Dudinej akadémie, ktord
vznikla pod zastitou Volkswagen Slovakia, MATADOR,
Siemens a Bratislavského samospravneho kraja. Cielom
projektuje vychova buducich profesionalov so zameranim
natechnikua automobilovy priemysel.

Riadenie fudskych zdrojov

Rok 2016 predstavoval z pohladu personainych aktivit
vyznamné abdabie, ktoré bolo zamerané na vyhladanie
novych partnerstiev, nadviazanie aktivnej spoluprice v
oblasti HR a recruitingu a posilnenie povedomia o spolod-
nostimedzifudmiv produktivhom veku na Slovensku.

Kedie sa neustdle zvyiuje dopyt aj po odbornikoch so
stredoskolskym odbornym vzdelanim nadviazala sa ak-
tivna spolupraca s Alianciou pre mlddez, vedu a techniku,
ale aj viacerymi materskymi, zakladnymi a strednymi ¢ko-
lami v mestach Vrable, Dubnica nad Vahom, Poprad.
Cielene im ponikame moZnost’ exkurzie, odbornej praxe,
dudlneho vzdeldvania, zavereénych prac, odbornych be-
sied priamo na skole, ale aj podporu pri vybaveni odbor-
nych uéebni a dielni s ciefom zvysenia kvality vyuky a pri-
pravy na prax, pri¢om sa zameriavame na podchytenie za-
ujmu Studentov o nasu spoelocnost’aich pripravu na povo-
lanie s uplatnenim v skupine MATADOR.

Nadalej viak aktivne spolupracujeme aj s vysokymi sko-
lami v Bratislave, Trnave, Dubnici nad Vahom a Kogiciach,
ako aj Studentskym cechom strojarov, kde priamou po-
nukou seminarnych prac, diplomovych tém a staZi oslo-
vujeme zdujemcov a talenty z radu Studentov, kteri majd
zaujem o uplatnenie v studovanom odbore.

Vietky tieto HR aktivity tie zverejiujeme na réznych por-
taloch a socialnych sietach. Ich systematickou pripravouv
podmienkach nadej spoloénosti a motivaciou do uplat-
nenia sa v odbore aj po uspeinom ukonéeni$koly sipri-
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Awards

With the celebration of the 111th anniversary of the brand
foundation, the year 2016 was a time when the Group
received the Award for Science and Technology. In the
category Science and Technology Team of Year, the working
team of the R&D Centre AUTOMOTIVE (VVCA) became the
winner for the application of a collaborative robot KUKA
LBR iiwa on the assembly line of automatic gearboxes at our
custemer Skoda Auto. Thus we became the first ever com-
pany in the Central and Eastern Europe region to achieve
such success.

The year 2016 was important also in the field of promoting
and developing dual education in Slovakia. On 7 September
2016, the Dual Academny project was launched at the Private
Secondary Vocational Automotive School in Bratislava,
which was established under the auspices of Volkswagen
Slovakia, Matador, Siemens and the Bratislava Self-
Governign Region. The aim of the project is to educate futu-
re professionals with a fecus on technology dnd the aute-
motive industry.

HR management

The year 2016 was a significant period from the point of view
of personnel activities, which focused on searching for new
partnerships, establishing active cooperation in the HR and
recruiting areas, and raising awareness of society among
the working age populationin Slovakia.

Since the demand for professionals with secondary voca-
tional education is steadily increasing, active cooperation
was initiated with the Alliance for Youth, Science and
Technology, as well as with several kindergartens, elemen-
tary and secondary schools in the towns of Vrdble, Dubnica
nad Vahom, Poprad. We offer them a chance to participate
in an excursion, professional practice, dual education, final
works and professional meetings directly at schools, and
also our suppoert with the equipment for science labs and
shops in arder te promote the quality of education and
preparation for practice, whereas our aim is to underpin the
interest of students in our company and their training for a
profession with the MATADOR Group.

However, we continue to cooperate actively with univer-
sities in Bratislava, Trnava, Dubnica nad Vdhom and Kosice,
as well as with the Students Guild of Mechanical Engineers
where we address directly candidates and talents from
among students who are interested in a job in their field of
study, offering them directly seminar works, topics for
theses and internships. All these HR activities are also
published by us on different portals and socigl networks.

pravujeme vyiiich odbornikov, manazérov a buducich
nastupcov. Zapajanim tychto Studentov do projektov este
podas ich itidia na Skole Gspedne prepdjame teériu s
praxou a to nielen $tudentom, ale aj nadim si¢asnym ma-
nazérom.

Vzhladom na nedostatok kvalifikovanej pracovnej sily v
nasich vyrobnych lokalitédch, bez moZnosti zabezpedenia
dostatocného podtu zamestnancov z inych regiénov Slo-
venska, sme pristipili v spoluprdci s persondlnymi agen-
tirami k ndborom zamestnancov zo zahranidia, prevaine
krajin Eurdpskej tnie. Zidastiiujeme sa tieZ vadSiny pra-
covnych veltrhov na &kolach, kde sme okrem vystavova-
nia a prezentdcie ponuk pre buducich zamestnancov, do-
plnili aj uéast’ na odbornych prezentdciach s vlastnou
témou o MATADOR Group a vybranych &innostiach, &im
chceme viac priblizit’ su¢asné a budice smerovanie Sku-
piny a tym aj zaujat’ studentov, a tieZ sa zidastiujeme
lokdlne pracovnych podujati v regiénoch s potencidlom
ziskania novychpracovnikov.

Vyskum a vyvoj

V roku 2016 sme tieZ vyrazne zvysili aktivity zamerané na
vedu a techniku v 3kolstve. Aktivne sa zudastriujeme roz-
nych veltrhov a pedujati na vysokych skolach, organi-
zovanych hlavne roznymi fakultami STU v mestach Bra-
tislava a Trnava, ale aj inymi Skolami. Medzi $tudentami,
ale aj profesormi, ¢i dekanmi predstavujeme nag projekt
Studentsky inkubator. TieZ sa ako partner podujatia zapa-
jame do Festivalu vedy a techniky, ktoré je zamerané na
pedporu talentov zo zakladnych a strednych $kél Slo-
venska. Rovnako tak spolupracujeme aj pri RoboRave v
Ziline a celoslovenskej vednej online sut'aZi Labak, ktord
prebieha na slovenskych $koldch. Tento rok sa nam tispes-
ne podarilo zariadit’ a uviest’ do prevadzky dve technické
dielne na zakladnych $kolach a tieZ podporit' rozvoj dvoch
mimo#kolskych klubov so zameranim na techniku v Nitre a
Novej Dubnici.

V neposlednom rade treba vyzdvihnit' dspech v podobe
nadviazania kvalitnych novych kontaktov na Zkolach,
zdujmovych zdruZeniach, $tudentskych zdruZeniach, kto-

By their systematic preparation in the conditions of our
company and motivation to find a job in the field of study
and after successfully completing the school, we prepare
senior specialists, managers and future employees. By
engaging these students in projects as early as during their
studies, we successfully combine theory with practice not
onlywithstudents but alse with our current managers.

With respect to a lack of qualified workforce in our pro-
duction sites, without the possibility of ensuring a sufficient
number of employees from other regiens of Slovakia, we
started to cooperate with recruitment agencies for the
recruitment of employees from foreign countries, mainly
from the EU countries. We also participate in most of job
fairs in schools where in addition to the presentation and
exhibition of offers for future employees we have also
included participation in professional presentations with
our own topic about the MATADOR Group and selected
activities, so as to inform in detail about the present and
future direction of the Group, and thus to attract students.
We also participate in local job events in regions with the
potential torecruit new workers.

Research and development

In 2016, we also significantly increased the number of
activities focusing on science and technelogy in the
educational system. We are actively participating in various
fairs and events at universities, organized mainly by
different SUT faculties in the towns of Bratislava and Trnava,
as well as other schools. Among students, as well as
professors or deans, we present our Student Incubator
project. We also participate as a partner in the Science and
Technology Festival, which focuses on supporting talents
from primary and secondary schools in Slovakia. We also
work with RoboRave in Zilina and on the Laback online
contest, which runs at Slovak schools. This year, we
successfully managed to set up and put into operation two
technical shops at elementary schools and also to support
the development of two extracurricular clubs focusing on
technologyinNitraand Nova Dubnica.

Last but not least we must highlight the success in the form
of establishing new high-quality contacts in schools,
professional associations, student associations, which
constitute an excellent source of information, but also in-
centives for cooperation, and especially prospective future
employees with a high-quality professional background.
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ré su vybornym zdrojom informacii, ale aj podnetov na
spolupracu a hlavne potenciondlnych budicich zames-
tnancov s kvalitnymi odbornymizakladmi.

Zivotné prostredie a kvalita

V priebehu roka 2016 vedenie Skupiny MATADOR veno-
vale systematickl pozornost udriatefnému rozvoju v
oblasti environmentalnej politiky a BOZP. Popri uz tra-
diénych zdvazkoch v oblasti ochrany zdravia zames-
tnancov, zvysovania urovne bezpenosti pri praci a riade-
nia environmentainych aspektov spolodnost’ prispieva k
riadeniu socidlnych dopadov éinnostina okolie.

V roku 2016 sme obhajili v skupine MATADOR viaceré
kontrolné audity systémov kvality podfa viacerych no-
riem: ISO TS 16949:2009, STN EN ISO 9001:2009, STN 1SO
9001:2008, 15O 14 001:2004 a VDA 6.4. Vystedky auditu
potvrdili, Ze spoloénasti v skupine MATADOR patria medzi
firmy, ktoré svojou dinnostou minimalizuju negativne
vplyvy na Zivotné prostredie a opatreniami prispievaji k
ochrane zdravia svojich pracovnikov. Spolodnosti v sku-
pine MATADOR z hfadiska kvality patria medzi dodava-
telov na drovni porovnatelneji presahujucej konkurenéné
firmy.

Environment

During 2016, the MATADOR Group's management paid
systematic attention to sustainable development in the
field of the enviranmental policy and OSH. In addition to
traditional commitments in the field of health protection
for employees, increasing the level of safety at work and
managing environmental aspects, the Company contributes
to managing the social impacts of activities on the environ-
ment.

In 2016, we defended several audits of quality systemsin the
MATADOR Group according to several standards: ISO TS
16949:2009, STN EN iSO 9001:2009, STN IS0 9001:2008, SO
14 001:2004 and VDA 6.4. The audit results confirmed that
companies in the MATADOR Group are companies that
minimize adverse environmental impacts by their activities
and contribute to protecting the health of their employees
Companies in the MATADOR Group, in terms of the quality,
belong tosupliers atalevel comparable to and going beyond
that of competitors.

Vyroénd sprava
Annual report 20146
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SBU Automotive

Udaje v nasledujuce| tabulke vychadzajl z manaZérskej kansalidicie. Manazérska konsolidacia vychadza z individudinych Statutarnych igtovnych uzdvierok, pri

ktorych sa vyludujii vitro skupinove triby a naklady, vnu
jednotlivych SBU.

aritiol StrtemEnts. in

ITh n the

n particulor SBUS are excluded

Avazky, ako af finandné investicie do spolodnosti konsolidovanych v rémci
ation. The manages

comes from individual statutery fi

il investrnents in campanies consoli

Triby za vyrobky, tovar a sluiby 156 401
VH pred zdanenim 4610
EBITDA” 15175
ROE? 14,92%
Pracovny kapitél / Trzby ¥ 12,19%
PH na pracovnika 30,73

12,68% 18,60%
33,89 31,01

188 816 145 911 Sales
2500 107 Profit Before Tax
14 008 9082 EBITDA"
6,38% -0,62% ROE”

Working Capital / Sales *)
AV per employee

1) VH pred zdanenim + odpisy a opravné poloky k majetku + ndkladové droky; ENG: Profit Before Tax + depreciaton and amortisation + interest expense
2) VH po zdaneni [ priemernd vy2ka viastnéha imania; ENG: Profit After Tax [ average equity

3) Priemerny pracovny kapitdl / triby; ENG: Average working capital [ sales

Pokles trzieb za vyrobky, tovar a sluzby voéi roku 2015 je
ovplyvneny hlavne poklesom triieb za tovar (v roku 2015
bolitriby z predaja tovaru 41874 tis. EUR avroku 2016 boli
triby z predaja tovaru 8 106 tis. EUR). Bolo to spdsobené
hlavne ndbehom novych projektov VW Touareg, Porsche
Cayenne, AudiQ8, ktoré budd zictované az vroku 2017,
Ndrast VH pred zdanenim bol ovplyvneny hlavne vyidim
ziskom z predaja odpadu, nizsimi nakladmi na prepravu a
Setrenim navstupnych cendch materialu v prvom polroku,
opacne na tvorbu zisku pasobili zvyiené osobné naklady,
narast ceny materialu v druhom polroku a ndrast nakladov
nanekvalitu.

Spolocnostisa aj v roku 2016 podarilo udrZat trend v raste
triieb za vyrobky a to na urovni 132 950 tis. EUR, éo
predstavuje narast o 1 268 tis. EUR (narast 1%) vodi roku
2015. Tento ndrast je spojeny s pinou sériovou vyrobou
nosnych projektov Colorado, Audi Q7, MQB a Suzuki.
Konkurenény boj a vplyvy cien vstupov sa odrazili na
cenach vyrobkov a marzi Spolocnosti. Vysledok hospo-
darenia pred zdanenim - zisk bol uzavrety na urovni
3 338,5 tis. EUR (v porovnani s vysledkom hospodarenia
pred zdanenim - ziskom 2 330,5 tis. EUR vroku 2015 narast
043%).

Rok 2016 znamenal pre MATADOR Automotive CR s.r.o.
stabilizaciu dodévok pre nosny projekt Skoda Rapid a
Skoda Fabia, zaroven pripravu rozbehu projektu Skoda
Kodiaq. MATADOR Automotive RUS LLC dosiahol triby
viac ako 20% nad plan, najma z dévodu vyisieho dopytu
modelu Rapid a pravy predajnych cien.
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A decrease in revenues for products, goods and services
compared to 2015 is mainly affected by a drop in revenues
for goods (in 2015, revenues from the sale of goods
amounted to 41 874 ths. EUR and in 2016, revenues from the
sale of goods amounted to 8 106 ths. EUR). This was mainly
due to the launch of new projects VW Touareg, Porsche
Cayenne, AudiQ8, which will bereportedin 2017.

An increase in the profit from operations before tax was
mainly infiuenced by higher profits from the sale of waste,
lower transportation costs and the saving of entry prices of
materials in the first half of the year; while higher personnel
costs, a growth of prices of materials in the second half of
the year, and a growth of costs for poor quality had an
oppaosite effect on the profit generation

Also in 2016, the Company managed to keep its trend in the
growth of revenues for products at 132 950 ths. EUR,
representing an increase of 1 268 ths. EUR (a 1% growth)
compared to 2015. The growth is associated with full series
manufacture of core projects Colerade, Audi Q7, MQB and
Suzuki. Competitive challenges and the effects of prices of
inputs were reflected in product prices and the margin of
the Company. The profitfios from operations before tax - the
profit closed at 3338.5 ths. EUR (compared to the profit/loss
from operations before tax - a profit of 2 330.5 ths. EUR in
2015, a43%growth).

Rok 2016 bol zamerany na recruiting a ziskavanie kva-
lifikovanej pracovnej sily. Pri¢inou zvySeného dopytu pe
pracovnej sile boli zvyéené odvolavky zakaznikov a zvy-
3ené vyrobné kapacity, priprava na otvorenie nového za-
vodu v Nitre. Napriek nelahkej situacii sa nam podarilo
zachovat' mieru fluktudcie na drovni 1,17% u interych za-
mestnancov, o je neklamnym dokazom stability adovery-
hodnostizamestnavatela.

Priemerny prepoditany stav zamestnancov v SBU Auto-
motive v roku 2016 bol 1 065 kmerovych zamestnancov (v
roku2015: 971 zamestnancov).

Vyrocnd sprava
Annual report 2016

For MATADOR Automotive CRs.r.o., the year 2016 meant the
stabilization of supplies for the core project Skoda Rapid
and Skoda Fabia, and also the preparation for the roilout of
the Skoda Kodiaq project. MATADOR Automotive RUS LLC
reached revenues 20% higher than the plan, mainly due toa
higher demand for the Rapid model and the adjustment of
sales prices.

The year 2016 focused on the recruiting and the acquisition
of qualified workforce. Higher demands of customers and
increased production capacities, the preparation for
opening of anew plant in Nitra were the reasons for a higher
demand for workforce. Despite such a difficult situation, we
managed to keep the fluctuation level at 1.11% for internal
employees, which is a sound procf of the stability and
credibility of the employer.

In 2016, the average calculated number of employees at SBU
Automotive was 1 065 core employees (in 2015: g71 em-
ployees).
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SBU Engineering

Udaje v nasledujice] tabulke vychadzaji z manateérskej konsclidicie. Manazeérska konsolidacia vychadza z individudlnych Statutarnych ultovnych uzavierok, pri

ktorych yludujd voutro skupinove triby a naklady, viutro skupinové pohfadavk:

jednotlivy

v tis. EUR 2016

Triby za vyrobky, tovar a sluiby 57 906
VH pred zdanenim 185

EBITDA” 4234
ROE? 159%
Pracovny kapitl |/ Triby ¥ 44,39%
PH na pracovnika 30,56

avazky, ako aj finanéné investicie do spolo2nosti konsolidovanych v rimei

consol mes fro. tory fi

s, aswell as anies consolt

2005 | 2014 n EUR thousand'

62 330 51494 Sales
464 1790 Profit Before Tax
4579 5 861 EBITDA"
2,43% 9,71% ROE”
28,32%  25,54% Working Capital / Sales *
32,99 37,46 AV per employee

1) VH pred zdanenim + odpisy a apravné polozky k majetku + nakladové droky; ENG: Profit Before Tax + depreciaton and amortisation + interest expense
2) VH po zdaneni | priemernd vy3ka vlastného imania; ENG: Profit After Tax | average equity

3) Priemerny pracovny kapital | triby; ENG: Average working capital | sales

Ukazovatele rentability a efektivity zakaziek zaznamenali
mierny pokles najma v ddsledku niZsej profitability niek-
torych projektov ale af posilnenim strojnych a fudskych
kapacit s dopadom do nakladov, vzhladom na vysoku
vyzakazkovanost'roka2017.

Spoloénost’ kladie déraz na efektivne vyuZivanie viaza-
nych finanénych prostriedkov, aj ked rast pracovného ka-
pitdlu vodi trzbam ma medzirodne negativny vyvoj - jedna
sa najma o financovanie dlhodebych projektov s vyigim
stavom rozpracovanosti v segmente Ndstroje a Priemy-
selnad automatizacia (najma SKODAAUTO 2 Porsche).

V segmente Lisovacieho naradia spoloc¢nost’ dosiahla
rovnaky medziro¢ny vyvoj obratu odovzdanim projektov
pre zdkaznikov OPEL, Gestamp, Karzit a rozpracovanim
projektov SK37x pre zakaznika Skoda Auto na rok 2017.
Pokracovalo sa taktiez v realizacii kooperaénej vyroby
lisovacieho naradia u partnerov v Azii a v dalom rozvoji
spoluprace s tymito kooperainymi partnermi bude spo-
locnost pokradovat aj v nasledujucichrokoch.

Rast obratu o 14% zaznamenal v roku 2016 segment Vie-
obecného strojarstva, a to hlavne zvy3enim spoluprace so
zakaznikom Continental (gumdrenské stroje a zaria-
denia), s pozitivnym vplyvom na vytaZenie vietkych klo-
covych vyrobnych kapacit. U dalsich zakaznikov pokraco-
vala aj v roku 2016 spolacnost v spoluprdci na stabilnej
urovni - Krones (Casti strojov pre potravinarsky priemy-
sel), FMC (taZobny priemysel) a Mediso (medicinska
technika), taktie? sa podarilo etablovat v lodnom prie-
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Project profitability and performance indicators recorded a
slight decrease, mainly due to a lower profitability of some
projects, but also due to strengthening machine and human
capacities with the impact on costs, with respect to a high
number of cantracts for 2017.

The Company places emphasis on effective use of commi-
tted financial resources, even though the growth of the
working capital against revenues has a negative trend in
year-on-year figures - it is mainly the financing of long-term
projects with a higher degree of work in progress in the
Tools and Industrial Automation segments (mainly SKODA
AUTO and Porsche).

In the Pressing Tools segment, the Company reached the
same year-on-year turnover trends by delivering projects
for the customers OPEL, Gestamp, Karzit and the processing
of SK37x projects for the customer Skoda Auto for 2017. The
Company also continued the execution of cooperative
production of pressing tools with partners in Asia, and the
Company will continue the further development of coo-
peration with these cooperative partners in the following
years.

mysle, konkrétne pokralovanim obchodu so zdkaznikom
Bergen Engines aj pre nasledujici rok a neustale sa zvy-
Sujuci obrat u jednoudelovych strojov. Na konci roku 2016
sa na vynosoch taktieZ podieflal vysoky stav rozpraco-
vanych projektov v objeme gmil.EUR.

Segment Priemyselnej automatizdcie v roku 2016 zazna-
menal vy3siobrat ako vroku 2015, pricom posun projektov
pre zikaznikov Skoda a Porsche sa prejavi rastom triieb v
nasledujucich rokoch. Z vyznamnych projektov sa poda-
rilo uspedne odovzdat' pracoviskd pre MATADOR Auto-
motive Vrable ako ajlinku pre zakaznika BMW.

Priemerny prepoditany stav zamestnancov v SBU Enginee-
ring v roku 2016 bol 395 kmenovych zamestnancov (v roku
2015: 373 zamestnancov).

Vyroéna sprava
Annual report 2016

In 2016, a 14% turnover growth was in the General Mecha-
nical Engineering segment, mainly by enhancing co-
operation with the customer Continental (rubber ma-
chinery and equipment), with a positive impact on the
utilization of all key production capacities. In 2016, the
Company continued to work at a stable level with other
customers - Krones (machine components for the food
industry), FMC (extractive industries) and Mediso (medical
equipment). The Company also established themselves in
the shipbuilding industry, specifically by continuing the
business with the customer Bergen Engines also in the next
year, and the Company reports a constantly increasing
turnover for single-purpose machines. At the end of 2016, a
high degree of work in progress amounting to 4 mil. EUR
also contributed to therevenues.

In 2016, the Industrial Automation segment reported a
higher turnover than in 2015, whereas a shift of projects for
Skoda and Porsche customers will be reflected as a growth
of revenues in the next years, From among significant
projects, the Company managed to deliver successfully the
workplaces for Matador Automotive Vrdble and a line for
BMW.

In2016, the average calculated number of employees at SBU
Engineering was 395 core employees (in 2015: 373 em-
ployees).
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SBU E&D

Udaje v nasledujice] tabulke vychadzaji z manazérskej konsolidicie. Manazérska kensolidacia vychadza 2 individudlnych statutarnych iétovnych uzavierok, pri
vniitro skupinove triby a naklady, vnitro skupinove pohfadivky, zavazky, ako aj finanéné investicie do spoloénosti konsolidovanych v rémci
ement ¢ ' nage consol from in al stat fi

jecnotlivych

trments in compante:

hahtlities, o< well as

v tis. EUR 2016 in EUR thousand

Triby za vyrobky, tovar a sluiby 21364 15 962 15 303 Sales
VH pred zdanenim 1286 855 1159 Profit Before Tax
EBITDA" 2027 1493 1689 EBITDAY
ROE? 40,58% 4,57% 61,502 ROEY
Pracovny kapital | Trzby ¥ 13,49% 17,18% 16,54% Working Capital / Sales *
PH na pracovnika 42,4 36 36,1 AV per employee

1) VH pred zdanenim + odpisy a opravné polozky k majetku + nakladové Uroky; ENG: Profit Before Tax + depreciaton and amortisation + interest expense
2) VH po zdaneni | priemerna vy$ka viastného imania; ENG: Profit After Tax [ average equity
3) Priemerny pracovny kapital [ triby; ENG: Average working capital | sales

AUFEER DESIGN, s.r.o. v roku 2016 planovala desiahnut’
zisk pred zdanenim vo vyike 44 256 tis. CZK. Skutoény zisk
pred zdanenim dasiahol hodnotu 34 765 tis. CZK. Pri
tvorbe pldnu totiz nebolo uvazované predovietkym s
vyznamnym narastom osobnych nakladov a poplatkov za
licencie. Pri¢inou navysenia bol vy33i ndrast poltu za-
mestnancovnei uvazované v podnikatelfskom plane.

V roku 2016 bola vagenerovana EBITDA v suhrnnej vyske
54 618 tis. CZK. Aktivity spolocnosti boli financované s
vyuzitim dvoch revolvingovych uverov a kontokorentov
vo vyske 39 758 tis. CZK (limitovanych 70 mil. iverovym
rdmcom). Okrem tychto uverov spoloénost’ eviduje k
31.12.2016 i zostatok tiverov od Raiffeisen bank vo vy3ke 7
906 tis. CZK a zostatky daliich Gverov od Komercnej
banky, suvisiacich s financovanim investicii a prevadzky v
celkove] vyske 8 641 tis. CZK. Hospodarsky vysledok
spolacnosti pred zdanenim za rok 2016 sice nenaplinil
stanoveneé ciele, aviak zabezpedil rast pre jednotlivé timy
v nasledujucom obdobi a ziroven daldie roziirenie port-
folia pontikanych sluzieb.

Priemerny prepotitany stav zamestnancov v SBU R&D v
roku 2016 bol 303 kmefiovych zamestnancov (v roku 2015
tobolo 221).

In 2016, AUFEER DESIGN, s.r.0. planned to reach a profit
before tax of 44 256 ths. CZK. The actual profit before tax
reached 34 765 ths. CZK. In the plan development, mainly a
significant increase in personnel costs and license fees were
not considered. The reason for the increase was a higher
growth of the number of employees compared to the figure
envisaged inthe business plan.

In 2016, the total generated EBITDA was 54 618 ths, (ZK
Company activities were financed using two revolving loans
and bank overdrafts amounting to 39 758 ths. CZK (limited
7omil. witha limit of credit). In addition to these loans, as at
31.12.2016, the Company reports the balance of loans from
Raiffeisen bank in the amount of 7 906 ths. CZK and the
balances of other foans from Komerénd banka related to the
financing of investments and eperation, in the total amount
of 8 641 ths, CZK. Although the profit from operations
before tax of the Company for 2016 did not attain the set
objectives, it ensured a growth for individual teams in the
following period. and also a further expansion of the
portfolio of services offered.

In 2016, the average calculated number of employees at SBU
R&D was 303 core employees (in2015: 221 employees).
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Vyhlad narok 2017
SBU Automotive

Na zdklade vyhladu existujicich projektov a nabehu
novych odakavame mierny pokles triieb pre rok 2017. Plan
predaja vyrobkov bol stanoveny na hodnotu 131 038 tis.
EUR (pokles o 1,4% v porovnani s vysledkom roka 2016).
Plan predaja tovaru by mal v roku 2017 dosiahnut' hodnotu
19 172 tis. EUR (narast 0 136,5% v porovnani s vysledkom
roka2016).

Nosnymi modelmi budud aj v roku 2017 dodavky pre VW
Slovakia - Colorado, Audi Q7 € Up!. V ramdi kontinuity
spoluprace s tymto zdkaznikom sa zameriavame na
plynuly nabeh nasledujicej generacie modelov Touareg a
Cayenne, ktory by mal nastat' v priebehu roka 2017. Velmi
vyznamnym z pohladu trZieb je tiez model Vitaraa SX4 pre
zakaznika Suzuki. Z hiadiska kensolidovanych triieb su
déleitymi projektami Rapid a Fabia pre Skoda Auto s
dodavkami vyliskov jednak priamo z MATADOR Auto-
motive Vrable, a.s. alebo prostrednictvom predaja kom-
plexnych zostdv z MATADOR Automotive CR s.r.o. Aj
nadalej planujeme spolupricu s vyznamnymi prvostup-
novymi dodavatelmi, najma Brose, Webasto, IRS, & Am-
vian.

Plan triieb v spoloénosti MATADOR Automotive RUS LLC
je postaveny na daldom raste trzieb (17,6%) z existujlcich
projektov.

Priemerny podet zamestnancov za SBU Automotive je
planovanyna1368 zamestnancov.

SBUEngineering

Plan predaja na rok 2017 na zaklade poZiadavky trhu
predpokladd samotné trizby zo zakazkovej vyroby vo
vy3ke takmer 55 mil. EUR, ¢o je v porovnani s rokom 2016
rast o takmer smil. EUR, pri¢om vykony spolocnosti
smerujil vo vadiej miere k stabilnym zdkaznikom, ale
nemala ¢ast’ obchodnych aktivit je zamerana na rozvoj
novych zakaznikov s cielom ziskat stabilnt poziciu na trhu
v oblasti priemyselnej automatizacie, dodavky lisovacieho
naradia ale zaroven aj ustabilizovat' zékaznicke portfdlio
pre oblast' vieobecného strojarstva, Triby pre rok 2016 su
uz ku koncu Stvrtého mesiaca zabezpedené na 50% pot-
vrdenymi objednavkami od zdkaznikov a obchodné akti-
vity predznamenavaji vysoky predpoklad na daldi rast
spolo¢nosti. Planovany narast v oblasti predaja ddva pred-
poklad vyznamného rastu ziskovosti produkcie najma v
dosledku finalizacie rozpracovanych projektov, ale aj zis-
kavanie novych obchodnych partnerov a projektov s
vyisou efektivitou.
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Outlook for theyear 2016
SBU Automotive

Based on the outlook of the existing projects and the launch
of new anes, we expect aslight decrease in the revenues for
2017. The sales plan for products was set at 131 038 ths, EUR
(a1.4% drop compared to the 2016 result). In 2017, the sales
plan for goods should reach 19 172 ths, EUR (a 136 5% growth
comparedtothe 2016 result).

Alsoin 2017, core models will be the supplies for VW Slovakia
— Colorado, Audi Q7 or Up!. Within the context of the
continuity of cooperation with this customer, we are
focusing on the smooth start of the next generation of
Touareg and Cayenne models, which should be in 2017.
Vitara and SX4 for our customer Suzuki are also very
significant in terms of revenues. From the point of view of
consolidated revenues, Rapid and Fabia for Skoda Auto are
important projects with the supplies of moulded pieces
directly from MATADOR Automotive Vrdble, a.s. or through
the sale of complete sets from MATADOR Automotive CR
s.r.0. We further plan to cooperate with significant first-
level suppliers, mainly with Brose, Webasto, IRS or Amvian.

The plan of revenues at MATADOR Automotive RUS LLC is
built on a further growth of revenues (17.6%) from existing
projects.

The average number of employees planned for SBU
Automotiveis1368 employees.

SBU Engineering

The 2017 sales plan, based on market requirements, assumes
separate revenues from construction contracts of almost 55
mil. EUR, which is almost a 5 mil. EUR growth compared to
2016, whereas Company's performance is moving mainly
towards stable customers, but a part of business activities
focuses on the development of new customers in arder to
get a stable market position in the field of industrial
automation, the supply of pressing tools, and also to
stabilize the customer portfolio for the General Mechanical
Engineering segment. As early as at the end of the fourth
maonth, revenues for 2016 are ensured thanks to contracts
from customers confirmed at 50%, and business activities
presage a high degree of probability of the Company's
further growth. Planned growth in the field of sales gives
presumption of a significant growth of production
profitability mainly as a result of the completion of projects
in progress, and also the acquisition of new business
partners and projectswith higher efficiency.

Priemerny polet kmenovych zamestnancov za SBU Engi-
neering je pldnovany na 326 zamestnancov.

SBUE&D

SBU R&D planuje pre rok 2017 predovietkym vystavbu
designevého centra pre dolnenie svojich predvyvojovych
aktivit, rozvoj elektro oblasti nad ramec kabelovych zvaz-
kov a v neposlednej rade taktiez kapitdlovy vstup na ne-
mecky trh. Obchodny plan je postaveny na predaji sluZieb
v oblasti konstrukdnych riedeni a zvaracich liniek v celko-
vom objeme 24,5 mil. EUR, pri¢om rozhodujicim zékaz-
nikom bude SKODA AUTO. Ostatné triby st smerované na
1-Tier zdkaznikov,

Priemerny pocet zamestnancov za SBU R&D je planovany
na 323 zamestnancov,

Vyroénd sprava
Annual report 2014

The average number of core employees planned for SBU
Engineering is 326 employees.

SBUE&D

For 2017, SBU R&D plans mainly the construction of a design
centre to supplement its pre-development activities, the
development of electrical segments beyond the scope of
cable assemblies, and, last but not least, a capital contri-
bution for the German market. The business plan is built on
the sale of services in the field of design solutions and
welding lines in the total amount of 24.5 mil. EUR, whereas
the core customer will be SKODA AUTO. Other revenues are
directed to 1-Tier customers.

The average number of employees planned for SBU R&D is
323employees.
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OSTATNE
ZVEREJNENIA

SKUTOCNOSTI, KTORE NASTALI PO DNI, KU KTOREMU SA ZOSTAVUJE UCTOVNA UZAVIERKA

MATADOR Skupina predala v decembri 2017 minoritny podiel v SBU Automotive (MATADOR Automotive Vrable a MATADOR
Automotive RUS) spolocnosti SODECIA Automotive Europe. Odkupenim &asti akcif a finanénym vkladom sa zabezpedi vyisia
financna stabilita SBU Automotive.

Viyroénd sprava
Annual report 2014

OTHER
PUBLICATIONS

POST BALANCE SHEET EVENTS

In December 2017 MATADOR Group sold minority share in SBU Automotive (including MATADOR Automotive Vrable and
MATADOR Automotive RUS) to SODECIA Automotive Europe. Within the transaction Sodecia also provided SBU Automotive
with a shareholder loan. Both, the sale of the minority stake, as well as the additional financing should improve liquidity and
long-term financial stability of the SBU Automotive.
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