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Vazeni zakaznici, mili itatelia a kolegovia,

rok 2017 bol pre nadu spolo¢nost v jej historii vzhladom na medzi-
narodné a rozvojoveé aktivity najoohat$im rokom. Investovali sme
nemalé usilie, finanéné prostriedky a ludské zdroje do otvarania
novych zahrani¢nych trhov. Investovali sme finanéné prostriedky
do start-upov a novych produktov a uskutocnili sme vyznamné
akvizicie a napriek tomu sa ndm podarilo aj splnit plan hospodar-
skych vysledkov. Upevnili sme nasu poziciu na trhu. Ziskali sme
ocenenia konkrétnych projektov a ludi. Dokonca si dovolim skon-
Statovat, Ze stratégia expanzie na zahrani¢né trhy bude aj stratégiou
na dalSie roky a spolu s investiciami do vyskumu a inovacii ¢i uzsej
spoluprace s priemyslom posunie nasu skupinu k novym métam.

Skupina Asseco vdaka internacionadlnej struktire a medzinarodnej
operabilite ponuka zdkaznikom vZzdy tie najlepsie rieSenia vyvinuté
v ramci skupiny. A prave takymto projektom bola implementacia
polského frontendového rieSenia Omni Channel Platform, ktoré
ponuka modernu digitalnu platformu pre esku banku Sberbank

a Orient Commercial Bank vo Vietname.

Oba projekty boli vzhladom na paralelné zoznamovanie sa s adap-
tovanym rieSenim pocas implementacie projektu velmi naro¢né a vo
vietnamskej Orient Commercial Bank stazené prostredim zakaznika

z inej kultdry. Prave tento projekt vo Vietname viak povazujeme za
doélezitu skusenost a referenciu pre rozvijajuce sa trhy v rdmci skupiny
Asseco. Podobne vnimame aj Uspesnu implementdaciu poistného in-
formacného systému pre komerénu poistoviiu Wapic v Nigérii, ktora
nam priamo otvara vstup do dalSich krajin. V roku 2018 o¢akdavame
implementaciu projektu pre poistoviiu Wapic v Ghane.

Okrem rozvijajucich sa zahrani¢nych trhov sa tradi¢ne orientujeme
aj na vyspelé trhy ako napriklad Rakusko. V hlavhom meste Rakuska
uspesne implementujeme projekt na dodavku rieSenia pre spravu
verejného osvetlenia mesta, vdaka ktorému o nas produkt SAMO
prejavili zaujem zdakaznici v Nemecku, Polsku a Spojenych Arab-
skych Emirdtoch. Kvalitu produktu SAMO potvrdilo aj ocenenie

IT produkt roka 2017 v kategorii ,Nastroje pre spravu“ v prestiznej
sutazi vyhlasenej ¢asopisom Computerworld.

V roku 2017 sme vyrazne posilnili aj svoju poziciu v Ceskej republike,
predovsetkym v $tatnej a verejnej sprave, kde je Asseco vyznam-
nym dodavatelom navrhov architektur a rieSeni pre ob¢anov

a spravu $tatu. Uspesne sme implementovali projekt prevadzky

a rozvoja Informacného systému verejnych registrov, kam patri aj
Obchodny register a spolu s Registrom pravnickych oséb

Dear customers, dear readers and colleagues,

the year 2017 was the most fruitful year in the history of our company
in terms of international and development activities. We had invested
considerable effort, funds and human resources into opening

new foreign markets. We have invested funds in startups and new
products, and have made significant acquisitions, yet we have man-
aged to meet the economic outcomes plan. We have improved our
position on the market. We have won awards for specific projects
and people. | can even say that the expansion strategy into foreign
markets will also be a strategy for the years to come, along with
investment in research and innovation or closer cooperation with the
industry to move our group to new achievements.

Thanks to its international structure and transnational operability,
the Asseco Group offers customers the best solutions developed
by the Group. Exactly such a project was the implementation of
the Polish frontend solution Omni Channel Platform which offers
a modern digital platform for the Czech bank Sberbank and the
Orient Commercial Bank in Vietnam.

Due to parallel review of the adapted solution during the imple-
mentation of the projects, both the projects were very challenging
and made more difficult in the Viethamese Orient Commercial Bank

by the environment of another culture. However, we consider this
project in Vietnam to be an important experience and reference
point within the framework of the Asseco Group for emerging
markets. We also perceive the successful implementation of an in-
surance information system for the commercial insurance company
Wapic in Nigeria in a similar manner, as it directly opens our door to
other countries. We expect the implementation of a project for the
insurance company Wapic in Ghana in 2018.

In addition to emerging foreign markets, we traditionally focus on
mature markets such as Austria. In the capital of Austria, we are
successfully implementing a project to deliver a city public lighting
management solution that has prompted customers in Germany,
Poland and the United Arab Emirates to inquire about our product
SAMO. The quality of the product SAMO was also confirmed by the
IT product award of the year 2017 in the category “Management
Tools” in the prestigious competition run by Computerworld.

In 2017, we have also greatly strengthened our position in the Czech
Republic, especially in the state and public administration where
Asseco is an important supplier of architectures and solutions for
citizens and state administration. We have successfully implemented



a Administrativnym registrom ekonomickych subjektov, nas tim za-
roven aj prevadzkuje a rozvija vietky zdrojové registre obsahujuce
informacie o pravnickych osobach.

Podarilo sa ndm ziskat projekt na vybudovanie celorezortného
informacného a komunika¢ného rozhrania pre Ministerstvo prace

a socialnych veci Ceskej republiky. Nadalej Uspe$ne od roku 2013
dodavame IKR Ceskej spravy socidlneho zabezpe&enia, ktorého
sti¢astou je aj ePortal CSSZ. Nase riesenie presvedéilo o svojej kva-
lite aj Ministerstvo prace a socialnych veci Ceskej republiky a v roku
2017 si ho vybrali ako celorezortné riesenie a ePortal ako celorezort-
ny portal. Dokoncili sme aj projekt Uprav Registru Prav a povinnosti
v zmysle novely zdkona o zakladnych registroch.

Uspesne zvladnutou Ulohou vo verejnej sprave na Slovensku bola
jednoznacne migracia Datového skladu na databazovu platformu
Oracle pre zakaznika Finanéné riaditelstvo SR. Tento bol aj zadava-
telom na vybudovanie modulov v rdmci medzinarodnej vymeny
informacii darfiového charakteru.

V oblasti IT rieSeni v segmente zdravotnictva sme si upevnili poziciu
lidra. Pokryvame celé spektrum rieSeni, od tych ktoré su urcené pre
centralne organy ako eHealth pre Narodné centrum zdravotnic-
kych informacii, cez informacné systémy pre zdravotné poistovne,
nemocni¢né zdravotné systémy vyvinuté na Slovensku, ale aj

v Madarsku, az po riesenia pre poskytovatelov zdravotnej starostli-
vosti. Ako jeden z najuspesnejsich rieSeni pre zdravotnictvo a jeho
efektivne riadenie vnimame nas systém DRG.

V oblasti stavebného sporenia sme opat potvrdili svoju poziciu na
trhu v Ceskej republike okrem iného aj projektom implementéacie
frontendového riesenia Fluidum vo Wiistenrote, v ktorom sme sklbi-
li poziadavky na digitalizaciu a Specifické biznis procesy stavebnych
sporitelni. Vyznamnou udalostou pre nas bol aj podpis zmluvy

s Modrou pyramidou stavebni spofitelnou, ktorou sme sa zaviazali
redizajnovat Core systému ako aj ocenenie nasho rieSenia pre
Ceskomoravsku stavebni spofitelnu, kde sa projekt Core banking
systém stal vitazom v sutazi IT projekt roka v Ceskej republike.

Rozhodnutim investovat do technologickej spolo¢nosti CEIT sme
potvrdili, Ze nasa skupina vnima svoje posobenie v buducnos-

ti vyznamne spaté s inovaciami a planuje sa pozicionovat aj v
priemyselnych inovaciach a vyvaiji. CEIT je spolo¢nost, ktora je
lidrom v oblasti inovacii pre priemysel, zaobera sa automatizaciu
internej logistiky, optimalizaciou vyrobnych a logistickych proce-
sov, konstrukénym a materidlovym inzinierstvom, ale aj digitalnym
podnikom ¢i komplexnymi rieSeniami pre smart fabriky. V¢lenenim
do skupiny Asseco ziskavame novy rozmer a synergiou dokazeme
rozsirit nielen nase odborné portfélium, ale aj teritéria.

V uplynulom obdobi sa sucastou skupiny stala aj polska spolo¢nost
Asseco Business Solutions zamerana na ERP rie$enia.

Nase portfélio rieSeni a produktov pre zdravotnictvo sme rozsirili

v uplynulom roku pripravovanou akviziciou spolo¢nosti Prosoft

a spolu so spolo¢nostou Mediworx software solutions sme sa v ja-
nudri tohto roku stali novymi spoluvlastnikmi uvedenej spolo¢nosti.

Nase investicie nie su naviazané len na nakup novych firiem alebo
podporu start-upov, viazu sa aj na spominanu expanziu skupiny
Asseco na nové trhy. Z toho dévodu sme vytvorili diviziu Interna-
tional Business Development. | vdaka nej sme podpisali napriklad

Memorandum o porozumeni s mestom Hanoj na realizaciu pilotné-
ho projektu inteligentného mestského osvetlenia a Memorandum
o porozumeni s Ho Chi Minh City, v ramci ktorého sa realizuje
mobilné rieSenie a web pre turistov. Okrem Vietnamu sa zameria-
vame kontinualne aj na vytvorenie dalSich obchodnych prilezitosti
v Bielorusku, Ukrajine, Kazachstane a Laose, ale aj na spominanom
Africkom kontinente.

Mozno skonstatovat, ze sa spolo¢nosti dari realizovat projekty
a zaroven vytvarat nové prilezitosti na rozvijajucich sa aj vyspelych
trhoch a nasim Uspechom robit Uspesnymi aj nasich zakaznikov.

Sucastou nasich planov, rastu spolo¢nosti ale aj ocenenim nasej
prace je vytvorenie Asseco International s centralou v Bratislave.
Vzniknuté Asseco International je spolo¢nostou zoskupujucou
vetky spoloc¢nosti skupiny Asseco okrem Asseco Poland a Formula
Systems. Ide o prirodzené vyustenie nasej snahy o konsolidaciu

a integrovanie skupiny a tym dosiahnutie synergie pre posilnenie
jej postavenia na svetovych trhoch.

Ako uznanie nasej spolo¢nej prace vnimam aj dosiahnuté ocenenie
EY Podnikatel roka 2016 Slovenskej republiky. Toto ocenenie nam
nielen zvysilo reputdciu ale aj prinieslo nové kontakty pre ob-
chodné prilezitosti a vztahy doma a aj v zahranici a celkovo zvysilo
poznatelnost nasej znacky a produktov.

Mili priatelia,

dovolte mi na zaver podakovat sa vSetkym zakaznikom a obchod-
nym partnerom za dlhoro&nu priazen a vzajomnu spolupracu.
Nasim novym zakaznikom dakujem za prejavenu déveru a za to, ze
aj vdaka nim a ich poziadavkam sa ndm vytvara priestor pre rozvoj
a vyvoj novych rieSeni a produktov a my vdaka nim mézeme rast.

Vdaka patri aj véetkym mojim kolegom za ich nasadenie, inovativny
pristup a mnozstvo Usilia, ktoré venovali existujucim projektom,
vyvoju novych produktov, ale aj tvoreniu novych prilezitosti pre
spolo¢nost.

Tesim sa, Ze nase spoloc¢né Usilie bolo zavisené Uspesne imple-
mentovanymi projektami a hodnotené mnozstvom oceneni a ze
prinasa vysledky vo forme spokojnych zakaznikov a akcionarov.
Rovnako dakujem aj akcionarom za ich koordina¢nu podporu
na strategickej urovni.

Verim, Ze aj v roku 2018 nas ¢aka vela zaujimavych vyziev, projektov,
novych ndpadov a najma spokojnych zakaznikov, vdaka ktorym
budeme opat vacsi a silnejsi.

Jozef Klein .
CEO a pregiseda predstavenstva

a project for the operation and development of the Public Registry
Information System including the Companies Register together
with the Registry of Legal Entities and the Administrative Registry of
Economic Entities; our team also operates and develops all source
registers containing information on iuristic persons.

We also succeeded to be granted a project to build a full-depart-
mental Information and Communication Interface for the Ministry of
Labor and Social Affairs of the Czech Republic. We have continued
to successfully deliver the IKR of the Czech Social Security Admin-
istration since 2013 which also includes ePortal CSSZ. The quality
of our solution has also enticed the Ministry of Labor and Social
Affairs of the Czech Republic; the Ministry choose the product as

a full-departmental solution in 2017, together with ePortal as their
full-departmental portal. We have also completed the project to
modify the Register of Rights and Obligations in the sense of the
amendment to the Basic Registry Act.

A successful task in public administration in Slovakia was clearly the
migration of the Data Warehouse to the Oracle database platform
for the Financial Directorate of the Slovak Republic. The Directorate
was also the customer for modules for the international exchange
of information of a tax-related nature.

In the field of IT solutions in the healthcare sector, we have consoli-
dated our position of the leader. We cover a whole range of solu-
tions from those designed for national authorities such as eHealth
for the National Health Information Center, information systems for
health insurance companies, hospital medical information systems
developed in Slovakia as well as in Hungary, to solutions for
healthcare providers. We perceive our system DRG and its effective
management to be one of the most successful healthcare solutions.

In the sphere of building savings, we have again confirmed our
position in the Czech Republic market, among others, by the
implementation of the Fluidum frontend solution in Wistenrot in
which we merged the requirements for digitization and specific
business processes of building societies. An important event for us
was also the signing of the contract with Modra pyramida stavebni
spofitelna by which we undertook to redesign the Core system

as well as the award to our solution for Ceskomoravska stavebni
spofitelna where the Core banking system became the winner of
the IT project of the year in the Czech Repubilic.

By deciding to invest in the technology company CEIT, we confirmed
that our group sees its future as being significantly tied to innovation
and also plans to position itself in the field of industrial innovations
and developments. CEIT is an innovation leader in the industry, fo-
cuses on automation of internal logistics, optimization of production
and logistics processes, design and material engineering, as well

as developing the digital enterprise or complex solutions for smart
factories. By incorporation thereof into the Asseco Group, we get

a new dimension and we can expand the synergy not only to our
professional portfolio but also the territoires we cover.

In the past, of the Group has also been extended to include the

Polish company Asseco Business Solutions focusing on ERP solutions.

Our portfolio of healthcare solutions and products has been
expanded over the past year by the acquisition of the company
Prosoft - we became the new co-owners of the company together
with Mediworx software solutions in January of last year.

Our investments are not only tied to the acquisition of new firms
or start-ups, they also fuel the expansion of the Asseco Group to
new markets. That's why we created the International Business

Development division. We have also signed, for example, the
Memorandum of Understanding with the City of Hanoi for the
implementation of the Smart Urban Lighting pilot project and the
Memorandum of Understanding with Ho Chi Minh City to imple-
ment a mobile solution and a website for tourists. Apart from
Vietnam, we also focus on creating further business opportunities
in Belarus, Ukraine, Kazakhstan and Laos, but also on the African
continent.

It can be said that the company works to implement projects and at
the same time to create new opportunities in emerging and mature
markets and our success is to make our customers successful too.

Part of our plans, the growth of the company but also the ap-
preciation of our work is the creation of Asseco International with
headquarters in Bratislava. The resulting company Asseco Interna-
tional is a company that merges all of the assets and liabilities of the
Asseco group apart from Asseco Poland and Formula Systems. This
is a natural outcome of our efforts to consolidate and integrate the
Group and thereby achieve synergies to strengthen its position on
world markets.

Another act of appreciation of our work is the award of EY Entre-
preneur of the Year 2016 of the Slovak Republic. This award not only
increased our reputation, but also brought new contacts for busi-
ness opportunities and relationships both in-country and abroad,
and overall raised our brand and product awareness.

Dear friends,

let me finally thank all our customers and business partners for years
of long standing loyalty and cooperation. We thank our new custom-
ers for their confidence and the fact that, thanks to them and their
requirements, we create space for the development and creation of
new solutions and products, and we can grow with them.

Thanks to all my colleagues for their tirelessness, their innovative
approach and the amount of effort they have devoted to existing
projects, the development of new products, as well as the creation
of new opportunities for the company.

I'm excited that our joint efforts have resulted in successfully imple-
mented projects and gained a number of awards and that they
bring results in the form of satisfied customers and shareholders. |
also thank the shareholders for their co-ordination support at the
strategic level.

| believe that even in 2018, a lot of interesting challenges, projects,
new ideas and, in particular, satisfied customers are waiting for us
to grow bigger and stronger.

n

Jozef Klein

CEO and C an of the Board of Directors
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The Company

Odc¢lenenie SW divizie. Vznik ASSET Soft.

Separation of SW division. Establishment of ASSET Soft.

Zalozenie firmy ASSET.
Establishment of ASSET.
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Partnership with Comp Rzeszow (later Asseco Poland). Formation of Asseco Group.

Partnerstvo s Comp Rzeszow [neskér Asseco Poland). Vznik skupiny Asseco.

Vstup na VarSavsku burzu cennych papierov.

Entry to the Warsaw Stock Exchange.
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Integracia Asseco Slovakia a Asseco Czech Repubilic. Vznik Asseco Central Europe.

Integration of Asseco Slovakia and Asseco Czech Republic. Formation of Asseco Central Europe.

Enter to the Czech market. Acquisition of PVT (later Asseco Czech Republic).

Vstup na ¢esky trh. Akvizicia PVT [neskdr Asseco Czech Republic).
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Historia
Asseco Central Europe

Historia spolo¢nosti siaha az do roku 1990, ked bola zalozena spolo¢-
nost ASSET, a. s. Po od¢leneni softvérovej divizie bola 16. decembra
1998 zalozena spolocnost ASSET Soft, a. s., ktora v roku 2004 vytvo-
rila strategické partnerstvo so spolo¢nostou Asseco Poland (vtedy
Comp Rzeszéw). Obidve firmy tym polozili zaklady medzinarodnej
skupiny Asseco. Spoloc¢nost pdsobila pod pévodnym obchodnym
menom do 21. septembra 2005, ked bolo zmenené na Asseco Slo-
vakia, a. s. V oktobri 2006 vstupila spolo¢nost na Varavsku burzu
cennych papierov a stala sa tak prvou slovenskou firmou kotovanou
na zahrani¢nej burze cennych papierov priamym spdsobom.

Na cesky trh vstupila spoloc¢nost akviziciou firmy PVT [neskor Asseco
Czech Republic) v roku 2007. V juli 2009 doslo k integracii Asseco
Slovakia a Asseco Czech Republic, ¢im sa zvysila miera spolupra-
ce medzi tymito spolo¢nostami. Obchodny nazov Asseco Central
Europe, a. s. bol zaregistrovany v oboch krajinach na jar 2010. Asseco
Central Europe vdaka spolo¢nej stratégii vyvoja novych rieseni, zdie-
[aniu znalosti a rozSireniu ponuky pre svojich zakaznikov zvysilo svoj
predajny potencial a konkurencieschopnost. Na slovenskom uzemi
je mozné vyuzivat osvedcené ceské rieSenia a naopak, na ¢eskom
tie slovenské (napr. ¢eské utility riesenia, resp. slovenské bankoveé
systémy).

Asseco Central Europe
dnes

Spolo¢nost Asseco Central Europe (Asseco CE) je dnes jednym z naj-
silnejSich softvérovych domov v strednej a vychodnej Eurépe. Posobi
na Slovensku, v Ceskej republike, Madarsku, Nemecku, Rakusku, Svaj-
Ciarsku a v Polsku. Sucastou skupiny Asseco Central Europe su i dalSie
firmy s IT zameranim. Spolocnost realizuje naro¢né projekty pre ko-
mercnu sféru, ako aj pre Statnu spravu a samospravu, postavené na
dlhoro¢nych skusenostiach s rozsiahlymi projektmi softvérovych rie-
$eni na mieru, pri ktorych kladie silny déraz na podporu strategickych
zamerov svojich klientov. V decembri roku 2017 sa materskou spoloc-
nostou Asseco Central Europe stalo Asseco International so sidlom v
Bratislave na Slovensku.

Nase
poslanie

Poslanie spolo¢nosti Asseco Central Europe ma v sebe obsiahnuté
zavazné hodnoty, ktoré su neodmyslitelnou sucastou podnikatel-
ského prostredia a su platné i v medzindrodnom meradle. Tieto
zavazné hodnoty reprezentuje predovsetkym vysokd a stabilnd
kvalita ponukanych rieSeni a sluzieb, nepretrzitd starostlivost o
zakaznikov, flexibilné reagovanie na potreby trhu a poskytovanie
profesionalnych IT sluzieb a informacnych systémov na baze mo-
dernych informacnych technologii, ktoré podporuju obchodné ak-
tivity a uspech zakaznikov a su€asne zabezpecuju dlhodobu pro-
speritu Asseco Central Europe.

Ocenenia
spoloénosti

Spolo¢nost Asseco Central Europe, ako aj jej dcérske spolo¢nosti,
ziskali v roku 2017 viacero vyznamnych oceneni. Spolo¢nost sa dlI-
hodobo umiestiuje na poprednych miestach v rebri¢ku Trend TOP
v ICT, ktory kazdoro¢ne zostavuje tyzdennik Trend. V roku 2017 sa
umiestnila na druhej pozicii v kategérii Najvacsi dodavatelia IT pre
sukromny finanény sektor, v ktorej sa uz niekolko rokov po sebe
umiesthuje na najvyssich prieckach. Zaroven sme ziskali druhu po-
ziciu ako Najvacsi dodavatelia IT pre verejny sektor a ,Softvérové
domy na Slovensku* a Stvrté miesto ako ,Vyrobcovia balikového sof-
tvéru na Slovensku®.

Nasledujuca tabulka ponuka rozsiahlejsi prehlad umiestnenia spo-
lo€nosti v rebri¢koch.

Najvacsi dodavatelia IT pre sukromny finanény sektor

Najvacsi dodavatelia IT pre verejny sektor

Najvacsi dodavatelia IT pre sektor sluzieb

Softvérové domy na Slovensku

Dodavatelia IT produktov a sluzieb v SR podia pridanej hodnoty

Dodavatelia IT produktov a sluZieb v SR podia trzieb

RIS

Vyrobcovia balikového softvéru na Slovensku

Zdroj: Trend TOP v IT, ekonomicky tyzdennik Trend, maj 2017.

Tu je zhrnutie niektorych dalSich uspechov Asseco CE:

e Vrebricku Trend TOP 200 — najvacsie nefinan¢né podniky Sloven-
ska — sa spolocnost Asseco Central Europe v roku 2017 umiestnila
na 112. mieste.

e SAMO sa stalo IT produktom roka v kategorii Nastroje pre spravu.

o Ceska asociacia manazérov informaénych technolégii CACIO vy-
hlasila Core banking systém od Asseco, ktory sme implemento-
vali pre CeskomoravskU stavebnu sporitelfiu IT projektom roka
2016 v Ceskej republike. Do sutaze IT projekt roka st kazdoro¢ne
nominované projekty informac¢nych a komunika¢nych technolé-
gii (ICT) uvedené do praxe, ktoré su pozoruhodné najma uziva-
telskym efektom, technologickym rieSenim alebo vynikajucim
sp6sobom riadenia projektu.

e Jozef Klein — ziskal ocenenie EY Podnikatel roka 2016 Slovenskej
republiky.

Ciele
spolo¢nosti

e Byt doveryhodnym strategickym partnerom zakaznika a pros-
trednictvom modernych informacnych systémov s vysokou pri-
danou hodnotou podporovat jeho rast a konkurencieschopnost.

e Prostrednictvom zvySovania kvality sluzieb a aplikovania naj-
novsich trendov v oblasti vyvoja informacnych systémov pokra-
Covat vo zvySovani spokojnosti zakaznika.

e Byt myslienkovym lidrom v oblasti vyvoja softvéru a posilhovat
svoju poziciu v ramci trhu strednej Europy ako aj na medzinarod-
nych trhoch.

e Podporovat silnu, technicky i mordlne zdatnu a zakaznicky orien-
tovanu zamestnanecku zakladnu.

e Budovat firemnu kultdru podporujucu vzajomnu spolupracu, kre-
ativitu a dynamicky rozvoj spolo¢nosti.

e Rozvijat a podporovat vedecko-vyskumné aktivity v oblasti IT.

Asseco Central Europe
History

The history of the Company goes as far back as to 1990 when ASSET,
a. s., was established. After the separation of the software divi-
sion, ASSET Soft, a. s., was established on 16 December 1998, which
formed a strategic partnership with Asseco Poland (then Comp Rz-
eszow) in 2004. Thus, both companies laid the foundations of an in-
ternational Asseco Group. The Company operated under the origi-
nal business name until 21 September 2005, when it was changed
to Asseco Slovakia, a. s. In October 2006, the Company entered the
Warsaw Stock Exchange, and thus it became the first Slovak com-
pany directly listed on a foreign stock exchange.

The Company entered into the Czech market by an acquisition of
PVT (later Asseco Czech Repubilic) in 2007. In July 2009, Asseco Slo-
vakia and Asseco Czech Republic, were integrated, thus increasing
the extent of cooperation between the two companies. The busi-
ness name Asseco Central Europe, a. s., was registered in both coun-
tries in spring 2010. Asseco Central Europe has increased its sales
potential and competitiveness thanks to the joint strategy of new
solution development, sharing of knowledge, and extending the
offer for its customers. Proven Czech solutions can be used on the
Slovak territory and viceversa (e.g., Czech utility solutions or Slovak
banking systems).

Asseco Central Europe
Today

Asseco Central Europe (Asseco CE) is today one of the strongest
software houses in Central and Eastern Europe. It is active in Slova-
kia, the Czech Republic, Hungary, Germany, Austria, Switzerland and
Poland. Other IT companies are also a part of the Asseco Central
Europe Group. Company implements challenging projects for the
commercial sphere, as well as for the state administration and local
government, which are built on the long-time experience in exten-
sive projects of tailor made solutions, where it heavily emphasizes
the support to the strategic intentions of its clients. In December
2017, Asseco International became the parent company of Asseco
Central Europe with its headquarters in Bratislava, Slovakia.

Our
Mission

The mission of Asseco CE comprises binding values which form an
integral part of the business environment and also apply internation-
ally. These binding values are represented in particular by the high
and stable quality of the offered solutions and services, continuous
care for customers, flexible response to the needs of the market
and providing the customers professional IT services and informa-
tion systems on the basis of modern information technologies which
support their business activities and success. Last, but not least, it
includes the assurance of the long-term prosperity of Asseco Central
Europe.

Awards
of the Company

Both Asseco Central Europe and its subsidiary companies received
several significant awards in 2017. The company has long been at
the top of the Trend TOP in ICT, a chart put together by the weekly
magazine Trend. In 2017, it ranked second in the category of the Larg-
est IT Vendors for the Private Financial Sector and has been ranked
at the top of the chart for several years. At the same time, we have
acquired the second position as the Largest IT Vendors for the Public
Sector category and “Software Houses in Slovakia” and fourth place
as “Package Software Producers in Slovakia”.

A more detailed overview of the Company’s ranking is presented in
the following table.

TOP IT Suppliers for Private Financial Sector

TOP IT Suppliers for Public Sector

TOP IT Suppliers for Service Providers

Software Houses in Slovakia

WIN NN

Suppliers of Information Technologies in Slovakia
Ranked by Added Value

Suppliers of IT in Slovakia Ranked by Sales

>

Package Software Producers in Slovakia

Source: Trend TOP in IT, the weekly Trend, May 2017.

Here is a summary of some additional successes of Asseco CE:

e In the TOP 200 ranking — the Largest Non-Financial Companies
in Slovakia — the Asseco Central Europe company occupied 112th
position in 2017.

e SAMO became the IT product of the year in the category Admin-
istrative Tools.

e Czech Association of Information Technology Managers
CACIO announced the banking system Core from Asseco for
Ceskomoravska stavebni spofitelna as the IT project of year 2016
in the Czech Republic. Every year, ICT projects of the Year award
sees nominations of ICT projects that are notable in particular for
their user impact, technological solutions or excellent project
management.

e Jozef Klein - EY Entrepreneur of the year 2016 of the Slovak re-
public

Strategic
Objectives

e To be a trustworthy strategic partner of the customer and to sup-
port its growth and competitiveness by deliveries of modern in-
formation systems with high added value to the customer.

e To continue to increase customer satisfaction by increasing the
quality of services and by application of the latest trends in the
development of information systems.

e To be athought leader in the area of software development and
to strengthen the position within the Central European market
and international markets. Promote a strong, technically and mor-
ally savvy and customer-oriented employee base.

e Build a corporate culture that supports cooperation, creativity
and dynamic development of the Company.

e Develop and promote scientific and research based activities in
the field of IT.
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Nasa
Vizia

Vizia Asseco Central Europe

Viziou Asseco Central Europe je byt poprednym dodavatelom soft-
vérovych rieSeni a poskytovatelom komplexnych sluzieb a kon-
zultacii v oblasti IT. Vdaka zodpovednému pristupu a inovativnym
technoldgidm byt strategickym, déveryhodnym a spolahlivym part-
nerom pre zakaznikov na tuzemskom i medzinarodnom trhu. Byt
spolocensky zodpovednou firmou a prispievat k zlepSovaniu kvality
zivota spolo¢nosti ako celku.

Vizia skupiny Asseco

Viziou skupiny Asseco je vybudovat spolahlivi a ziskovd globalnu IT
firmu poskytujucu svojim klientom vysokokvalitny softvér a sluzby. Stra-
tégia skupiny Asseco je postavena na troch pilieroch. Prvym je organicky
rast dosiahnuty prostrednictvom proprietarneho softvéru a sluzieb, druhy
zahfha expanziu prostrednictvom akvizicii a tretim pilierom je podpora a
vstup do perspektivnych startupov v roli strategického investora.

Organicky rast

Stratégia skupiny Asseco sa spolieha na dobré obchodné znalosti v
Specifickych biznis doménach, ktoré su podporené technologickou
kompetenciou. Skupina buduje dlhodobé vztahy so zakaznikmi zaloze-
né na dévere, ¢im sa stava ich strategickym partnerom. Skupina Asseco
vyuziva rozsiahle skusenosti svojich medzindrodnych pridruzenych
spolo¢nosti na vytvaranie komplexného portfdlia produktov, ktoré
uspokojuju potreby tisicok jej zakaznikov. Spolo¢nost chce byt vnimana
ako partner, ktory poskytuje vietky rieSenia pod jednou strechou. Preto
okrem vlastnych IT rieSeni a sluzieb dodava aj infrastrukturu, ktora je ne-
vyhnutna pre riadnu prevadzku doddavanych produktov.

Expanzia prostrednictvom akvizicii

Skupina Asseco ako aj spolo¢nost Asseco Central Europe realizuju akvi-
zicie firiem, ktoré bud posilnia jej spdsobilost v jednotlivych sektoroch,
alebo poskytnu prilezitost na vstup na nové geografické trhy. Spoloc¢-
nost Asseco Poland Uspesne realizuje svoju akvizi¢nu politiku uz niekol-
ko rokov a v sucasnosti je jednym z najskusenejsich konsolidatorov trhu
v Polsku. Spolo¢nost Asseco Central Europe prostrednictvom akvizicii
rozsiruje svoje kompetencie v ramci IT technolégii a sucasne rozsiruje
portfélio poskytovanych produktov v réznych biznis segmentoch.

RozSirovanie portfélia pomocou startupov

Asseco ma ako Clen akcelerdtorov zaujem podporovat a aj majetko-
vo vstupovat do startupov ako strategicky partner s cieflom pomoct
realizovat zaujimavé podnikatelské napady, a tak rozSirovat svoje
vlastné portfélio produktov a sluzieb.

Kliéové
hodnoty

Spokojny zdkaznik

Poskytovat stabilné a kvalitné sluzby a rieSenia s vysokou pridanou hod-
notou za ucelom naplnenia strategickych cielov zakaznikov je jedinou
spolahlivou cestou, ako si zakaznikov nielen ziskat, ale aj udrzat. Spokoj-
ni zakaznici a ich prirodzena lojalita su zakladom uspechu Asseco CE.

Spokojnost zamestnancov spolocnosti

Klu€¢ovym vstupnym faktorom pre poskytovanie kvalitnych a stabil-
nych sluzieb su nasi zamestnanci. Motivaciu a lojalitu zamestnancov

povazujeme za neoddelitelnu sucast Uspechu firmy. Snazime sa
vytvarat stimulujuce pracovné prostredie, ktoré rozvija kreativitu za-
mestnancov a podporuje ich osobnostny rast. Asseco CE podporuje
akukolvek formu vyjadrenia nazorov a pripomienok, ktoru si pracov-
nici zvolia. V Asseco CE vyzndvame kultiru otvorenej spatnej vazby,
ktori méze kazdy zamestnanec adresovat prostrednictvom HR part-
nera svojej divizie.

Dévera akcionarov

Uskuto¢novanie spravnych klucovych rozhodnuti pri su¢asnom
zohladneni zadujmov akcionarov, naplnenie ocakavani a vybudova-
nie ich dovery je dalSou z klu€¢ovych hodnét spoloénosti Asseco CE.
Nevyhnutnostou pre naplnenie tejto kluc¢ovej hodnoty je transpa-
rentny pristup k riadeniu procesov, ktory je predpokladom pre dlho-
dobé udrzanie ddvery akcionarov.

Organicky kontinualny rast

Snahou spolo¢nosti je sledovat a zaroven vytvarat moderné trendy v
oblasti IT, neustdle sa zlep3ovat a prinasat na trh pokrocilé technol6-
gie a riedenia pre naro¢nych zékaznikov*, ktoré naplifiaju poziadavky
klientov a prindsaju im v ich biznise vyznamnu pridanud hodnotu.

Spoloc¢enska zodpovednost

Skupina Asseco CE sa usiluje prispievat k zvySovaniu kvality zivota
spolo¢nosti nielen dodrziavanim legislativy, ale i prostrednictvom
vyvoja inovativnych informacnych technolégii a podporou vedec-
kych institucii, ktoré sa takisto zameriavaju na tento ciel. Naklady na
vyskum a vyvoj v roku 2017 predstavovali 4 353 tis. EUR.

Eticky
kédex

Asseco CE ma eticky kodex definovany suborom principov, ktoré
smeruju dovnutra spoloc¢nosti, k pracovnikom, ale aj k svojmu oko-
littmu prostrediu. Spolo¢nost sa primarne riadi principmi etického
spravania v podnikani, t.j. vo svojich aktivitdch zohladriuje principy
objektivnosti, transparentnosti, zodpovednosti a otvorenosti. Dodr-
ziavanim uvedenych principov Asseco CE deklaruje, ze tak ako v su-
¢asnosti, aj v buducnosti chce byt neustdle spolahlivym partnerom
pre vSetkych svojich zakaznikov, akcionarov, obchodnych partnerov,
pracovnikov ako aj verejnost vo vSetkych krajinach a regiénoch, v
ktorych p6sobi. Spolo¢nost Asseco CE vytvara podmienky pre otvo-
renu a transparentnu firemnu kultdru.

Vztahy v spolo¢nosti

Spolo¢nost povazuje za rozhodujucu predovietkym uctu k ¢loveku,
ktora je zakladnym prvkom medziludskych vztahov. V spolo¢nosti je
zakdzana akakolvek forma diskriminacie, zneuZivania, poniZzovania,
sexudlneho obtazovania ¢i dehonestacie ludskej osobnosti. Nikto
nesmie byt znevyhodneny, zvyhodfiovany, obtazovany alebo vylu-
ceny pre svoje pohlavie, etnicky pdvod, rasu, vek, pévod, vierovy-
znanie alebo fyzické obmedzenia. Nesmie sa poruSovat déstojnost
Yiadneho pracovnika, jeho prava a jeho stkromie. Dalej spolo¢nost
povazuje za dblezitu ¢estnu, svedomitu a efektivnu pracu, etiku ko-
munikacie, lojalitu k spoloé&nosti, ochranu dobrého mena a majetku
spolo¢nosti a etiku rieSenia sporov.

Vztahy so zakaznikmi a dodavatelmi

Vztahy su prezentované Uctou a profesiondlnym spravanim k za-
kaznikovi a korektnym konanim smerom k obchodnym partnerom.
Domace a medzindrodné pravne ramce platia pre kazdé podnikatel-
ské konanie smerom k zakaznikom a obchodnym partnerom, ktoré
je v rdmci spolo¢nosti Asseco CE realizované.

Our
Vision

Asseco Central Europe’s vision

Vision Asseco Central Europe is — we want to be a leading supplier
of software solutions and provider of comprehensive services and
consulting in the IT area. Thanks to the responsible approach and
innovative technologies, we want to be a strategic, trustworthy and
reliable partner for customers in both domestic and international
markets. We want to be a socially responsible company and contrib-
ute towards improvement of the society’s quality of life.

Asseco Group’s vision

The vision of the Asseco group is to develop a reliable and profitable
global IT company providing high quality software and services. The
strategy of the Asseco group is based on three pillars. The first one
means organic growth achieved through proprietary software and
services, the second pillar involves expansion through acquisitions,
and the third pillar is formed by the support for and entering into
promising startups as a strategic investor.

Organic growth

Asseco strategy relies on good sector-specific business expertise,
which is supported by technological competence. The company builds
long-term trust-based relationships with customers, becoming their
strategic business partner. Asseco leverages on the vast experience of
its international affiliated companies to create a comprehensive portfo-
lio of products satisfying the needs of thousands of its customers. The
company wants to be perceived as a ‘one-stop shop’ and therefore, in
addition to its own IT solutions and services, it also delivers infrastruc-
ture necessary for the proper operation of the product supplied.

Expansion through acquisitions

The Asseco Group as well as Asseco Central Europe acquire com-
panies that either strengthen their industry-specific capabilities or
provide an opportunity to enter new geographic markets. Asseco
Poland has successfully implemented its acquisition policy for sever-
al years and is currently one of the most experienced market consol-
idators in Poland. Asseco Central Europe extends its IT competenc-
es through acquisitions, while expanding its portfolio of products
across a variety of business segments.

Expanding the Portfolio by Startups

Asseco, as one of accelerators, is interested in supporting and having
interests in startups as a strategic partner with the aim to help imple-
ment interesting business ideas and thus extend its own portfolio of
products and services.

Key
values

Satisfied customer

The only reliable way how to win and keep customers is to provide
them with quality services and solutions with a high added value
to reach their strategic goals. Their satisfaction and loyalty resulting
from it are the basis of Asseco CE success.

Employee satisfaction

The Company is aware of the fact that its employees represent a
key factor in the provision of quality services. It considers their

motivation and loyalty an integral part of the Company’s success. Its
aim is to create a stimulating working environment that develops the
creativity of employees and supports their personal growth. Asseco
CE encourages any expression of opinions and suggestions staff
members make. The corporate culture of Asseco CE values open
feedback that any employee can share thru the HR partner of their
division.

Trust of shareholders

Making the right key decisions while taking into account the interests
of shareholders, meeting expectations and building confidence is
another of the key values of the company Asseco CE. The prereg-
uisite to fulfilling this key value is transparent approach to process
management which is a precondition for long-term maintenance of
shareholder confidence.

Constant organic growth

The company attempts to track and create modern IT trends, to con-
tinually improve and bring to market advanced technologies and
“solutions for demanding customer” that meet customer require-
ments and bring significant added value to their business.

Social responsibility

Asseco CE Group seeks to contribute to improving the quality of life
not only by compliance with legislation, but also through the devel-
opment of innovative information technologies and the support to
scientific institutions that also pursue this goal. Research and devel-
opment costs in 2017 were EUR 4,353 ths.

Code
of Conduct

The Company’s Code of Conduct represents a set of principles
that are focused inside the Company — towards the employees,
as well as towards its surrounding environment. It primarily rec-
ognizes principles of ethical behavior while conducting business
and upholds principles of objectivity, transparency, accountability
and openness in its activities. Asseco Central Europe declares that
it nowadays, as well as in the future, wants to be a reliable partner
for its customers, shareholders, business partners, employees and
also for the public in all the countries and regions where it oper-
ates. Asseco CE creates the conditions for an open and transparent
corporate culture. .

Relations within the Company

Asseco CE regards as its core values especially respect for people
— a basis for interpersonal relationships. All forms of discrimination,
abuse, humiliation, sexual harassment or indecent behavior against
humans is prohibited at the company. No one can be disadvan-
taged, favored, harassed or excluded because of their gender, eth-
nicity, race, age, origin, religion or physical limitations. It is banned
to violate the dignity of any employee, their rights and their privacy.
Next Asseco CE regards as important the honest, conscientious and
efficient work, communication ethics, Company loyalty, upholding
the Company’s reputation and safeguarding its assets and ethics in
conflict resolution.

Relations with customers and suppliers

Relationships are built by respect and professional attitude towards
the customer and through correct conduct towards business part-
ners. Domestic and international legal frameworks apply to every
business process towards customers and business partners as im-
plemented by the company Asseco CE.



Systém
riadenia

Systém riadenia v spolo¢nosti Asseco CE je na zadklade vizie, stratégie a cielov spolo¢nosti podporovany
systémom manazérstva kvality a environmentu, informacnej bezpecnosti a manazérstva IT sluzieb.

Jednotlivé systémové nastroje, ako je planovanie, riadenie doku-
mentacie, interné audity, riadenie rizik, stanovovanie napravnych
opatreni, slizia manazmentu ako aj ostatnym zamestnancom k
predchddzaniu nezhéd pripadne rizikovych udalosti, k dosahovaniu
cielov spolo¢nosti a uspokojovaniu potrieb zakaznikov.

Systém manazérstva kvality

Systém manazérstva kvality (QMS — Quality Management System)
podla medzinarodného §tandardu ISO 9001 bol v spoloénosti
Asseco CE prvykrat certifikovany v roku 2002 a v aprili 2017 spolo¢-
nost Asseco CE obhdjila certifikat podla tohto ISO Standardu. Snahou
vrcholového manazmentu spolo¢nosti je udrziavat a trvalo zlepSo-
vat efektivnost systému manazérstva kvality v sulade s poziadavka-
mi normy. Jednym z primarnych cielov spolo¢nosti je dosahovanie
spokojnosti zakaznikov s dodavanymi rieSeniami a poskytovanymi
sluzbami. V snahe splnit o¢akdavania zakaznikov a obchodnych part-
nerov sa Asseco CE osobitne zameriava na neustdle zlepSovanie
kvality poskytovanych sluzieb a produktov.

Predmetom certifikacie podla ISO 9001 pre Asseco CE na Slovensku
su nasledujuce oblasti:

e Poskytovanie softvéru (predaj hotovych programov na zaklade
zmluvy s autormi alebo vyhotovovanie programov na zakazku) a
realizacia projektov informacnych systémov.

e Navrh, vyvoj, zhotovenie, implementacia, systémova integracia a
zabezpecovanie prevadzky informacénych systémov,

e Dodavky a podpora hardvéru a sieti,

e Poskytovanie konzulta¢nych, analytickych a poradenskych slu-
zieb v oblasti informa¢no-komunikaénych technologii,

o Nakup, predaj, servis hardvéru a softvéru.

Predmetom certifikacie podla ISO 9001 pre Asseco CE v Ceskej re-
publike su nasledujuce oblasti:

e Navrh, vyvoj, predaj, zhotovovanie a servis softwaru a softwaro-
vych aplikacii, spracovavanie a uchovavanie dat, implementacia
a systémova integracia informacnych systémov.

e Navrh, vyvoj, zhotovenie a servis informacnych systémov a ko-
munika¢nych technolégii.

e Poskytovanie komplexnych telematickych sluzieb.

e Riadenie projektov.

e Montdz, predaj a servis pocitacového a telekomunika¢ného
hardvéru.

Systém environmentalneho manazérstva

Certifikdt podla Standardu ISO 14001 Systém manazérstva environ-
mentu (EMS — Environmental Management System) bol spolo¢nosti
Asseco CE udeleny prvykrat v roku 2008 a v aprili 2017 ho nasa spo-
lo¢nost Uspesne obhgjila spolu s certifikdtom podla ISO 9001. Pred-
met certifikacie podla ISO 14001 je zhodny s predmetom certifikacie
podla ISO 9001 uvedenym v predchadzajucej kapitole Systém mana-
zérstva kvality. Environmentalna politika je neoddelitelnou sucastou
stratégie spolocenskej zodpovednosti Asseco CE voci zivotnému
prostrediu. Predmetom ¢innosti a realizaciou poskytovanych sluzieb

nema nasa spoloc¢nost vyznamny vplyv na zivotné prostredie, na-
priek tomu sa v ramci svojej filozofie ,Mat zodpovednost vodi Zivot-
nému prostrediu® snazi v ¢o najva¢Som rozsahu, napomahat ochra-
ne ludského zdravia a prispievat k ochrane a zlepS$ovaniu kvality
zivotného prostredia. Separacia odpadu a vyradovanie pocitacovej
techniky v zmysle prislusnej legislativy ako i efektivne riadenie vyu-
zivania motorovych vozidiel patria medzi hlavné aktivity z pohladu
EMS. Vyradend pocitacova technika, ktora uz nesplifia pozadované
vykonnostné parametre, je darovand v ramci sponzorskych aktivit,
odpreddvana zamestnancom, pripadne sa likviduje prostrednic-
tvom oprdvnenych spoloénosti.

Systém manazérstva informacnej bezpeénosti

Za uCelom zabezpecenia adekvatnej ochrany vlastnych, ale aj od
zakaznikov ziskanych informacii, spolo¢nost aplikovala poziadavky
Standardu ISO 27001 Systém manazérstva bezpecnosti informa-
cii (ISMS - Information Security Management System). Zavedeny
systém ISMS prvykrat certifikovany v roku 2010 je v spolo¢nosti udr-
ziavany a neustale zlepSovany.

Predmet certifikacie podla ISO 27001:

e komplexné rieSenia v oblasti informacno-komunikacnych tech-
nolégii (poradenské a konzultaéné sluzby, integra¢né sluzby, ria-
denie projektov, predaj, analyza, ndvrh, implementacia a servis
informacnych systémov]),

e zabezpecenie prevadzky informacného systému,

e vyvoj softvéru a poskytovanie sluzieb v oblasti informacnych
technoldégii,

e nakup, predaj, servis hardvéru a softvéru.

Systém manazérstva IT sluzieb

Spolo¢nosti Asseco CE v Ceskej republike bol v roku 2015 udeleny
certifikat podla Standardu ISO 20000-1, ktory si spolo¢nost v roku
2017 Uspesdne obhdjila. Systém manazmentu IT sluzieb (ITSM — In-
formation Technology Service Management System) zabezpecuje
podporu procesného riadenia organizacie v oblasti optimalneho
vyuzivania informacnych technoldgii, ¢im prispieva k zvySovaniu
efektivity a kvality poskytovanych IT sluzieb. Predmetom certifikacie
podia ISO 20000-1 je systém manazmentu IT sluzieb poskytovanych
v ramci divizie Public CZ pre prevadzku, spravu, podporu a rozvoj
informac¢nych systémov.

Management
System

The management system of the company Asseco CE is based on the vision, strategy and objectives of the
Company supported by its quality management system and environmental management system, informa-

tion security and Management IT Service.

The various system functionalities, such as planning, documentation
management, internal audits, risk management and setting correc-
tive actions help the management and other staff to prevent dis-
agreements or risk events, to achieve the goals of the Company and
meet customer needs.

Quality Management System

Asseco CE implemented and certified Quality Management System
(QMS] according the norm ISO 9001 in 2002 for the first time and
the Company Asseco CE kept its certificate under the ISO standard
in April 2017. The effort of the top management of the Company
is to maintain and continually improve the effectiveness of quality
management system in accordance with the requirements of the
standard. One of the primary goals of the Company is to achieve-
ment customers satisfaction by the solutions delivered and services
provided. In an effort to meet customers” and business partners” ex-
pectations, Asseco CE focuses particularly on continuous improve-
ment of the quality of provided services and products.

The following areas are the subject of ISO 9001 certification for
Asseco CE in Slovakia:

e provision of software (sale of finished programs under contract
with authors or custom-made programs) and implementation of
information system projects.

e design, development, execution, implementation, system inte-
gration and ensuring the operation of information systems,

e supply and support of hardware and networks,

e provision of consulting, analytical and advisory services in the
field of information and communication technologies,

e purchasing, selling, servicing hardware and software.

1ISO9001 certification for Asseco CE in the Czech Republic covers the
following areas:

e Design, development, sales, manufacturing and servicing of soft-
ware and software applications, data processing and storage,
implementation and system integration of information systems.

e Design, development, manufacturing and servicing of informa-
tion systems and communication technologies.

e Provision of comprehensive telematics services.

e Project management.

e Installation, sale and servicing of computer and telecommunica-
tion hardware.

Environmental Management System

Certified according to ISO 14001 Environmental Management Sys-
tems (EMS) was awarded to Asseco CE in 2008 for the first time
and the Company Asseco CE successfully defended certification
together with the ISO 9001 standard certificate in April 2017. The
scope of certification under ISO 14001 is identical to the subject of
certification according to ISO 9001 stated in previous chapter Qual-
ity Management System. The Company’s environmental policy has

become an integral part of its strategy of corporate social respon-
sibility. Although the Company has no significant impact on the en-
vironment by its subject of business activity and provided services,
it strives within its philosophy “To be environmentally responsible”,
to help protect human health and contribute to the improvement of
the quality of the environment and protect it. Separating waste and
discarding computer equipment in accordance with the applicable
laws are the main activities that stand at the center of the Company’s
attention. Discarded computer equipment that no longer meets the
required performance parameters is handed over as a gift as part
of sponsorship activities, is sold to employees or is disposed of by
authorized companies.

Information Security Management System

To ensure adequate protection of Company information as well as
information provided by customers, Asseco CE introduced an Infor-
mation Security Management System (ISMS) according to the ISO
27001 standard. The implemented Information Security Manage-
ment System (ISMS] certified for the first time in 2010 is in the Com-
pany maintained and continuously improved.

The obtained certificate is valid for:

e Comprehensive solutions in information and communication
technologies (advisory and consulting services, integration ser-
vices, project management, sales, analysis, design, implementa-
tion and maintenance of information systems);

e Providing of IT systems operation;

e Software development and providing of IT services;

e Purchase, sale, and servicing of hardware and software.

IT Service Management System

In 2015, Asseco CE in the Czech Republic was granted the certifi-
cate under standard ISO 20000-1 and the company successfully de-
fended the certificate in 2017 too. System for IT service management
(ITSM - Information Technology Service Management System) pro-
vides support to process management of an organization in the area
of ideal use of information technology, thus contributing to improv-
ing the efficiency and quality of IT services. The scope of certifica-
tion in accordance with ISO 20000-1 is a system of management of
IT services provided under the division Public CZ for the operation,
management, support and development of information systems.



Struktura
viastnikov

Asseco Central Europe bola od oktdbra 2006 do aprila 2017 spolo¢nostou kétovanou na VarSavskej burze
cennych papierov. Akcie spolocnosti boli verejne obchodované, Cast akcionarskej Struktury sa preto ne-
ustale menila. Na zaklade pravnych predpisov a oficidlnych burzovych pravidiel mal kazdy akcionar, ktorého
podiel prekroci, resp. poklesne pod zakonom stanovené percentualne podiely na zakladnom imani a hlaso-
vacich pravach na valnom zhromazdeni, povinnost informovat spolo¢nost o tomto fakte. NajniZ3ia hranica,
pri ktorej je akcionar povinny informovat spolo¢nost o svojom podiele, bola 5 %.

DRa 27. decembra 2016 spolo¢nost podala Ziadost o suhlas so & .

zmenou formy akcii zo zaknihovanych na listinné akcie a o ukoncenie Stru ktu ra

verejného obchodovania akcii na Varsavskej burze cennych papie- zakladného imania

rov na polsky organ dohladu nad finanénym trhom - Komisja Nadzo-

ru Finansowego (dalej len ,KNF“). KNF vyhovela Ziadosti v celom 52579,30 penazny vklad akcionarov

rozsahu a rozhodnutie nadobudlo G&innost dria 2. maja 2017. Tymto

dnom bolo ukoncené verejné obchodovanie s akciami spolo¢nosti. 6506,02 nepefiazny vklad akcionara — spolocnosti Asseco

Structure
of Shareholders

From October 2006 until April 2017, Asseco Central Europe was a company listed on the Warsaw Stock Ex-
change. The shares of the company were publicly traded, and so a part of the shareholder structure was
constantly changing. Under the law and as per the official stock exchange rules, each shareholder whose
share exceeds or falls below the statutory percentage share in the registered capital and voting rights at
the General Meeting has an obligation to inform the company of this fact. The lowest limit at which a share-
holder was required to inform the company of their share was 5%.

On 27 December 2016, the company filed a request for consent to

a change in the form of shares from book-entry shares to share cer- Data on the StrUCture
tificates and to terminate the public trading of shares at the Warsaw of the Sha re ca p|ta|

Stock Exchange with the Polish Financial Market Authority - Komisja
Nadzoru Finansowego [the ‘KNF’). The KNF granted the application 52 579 30
in its entirety and the decision became effective on May 2, 2017. On . _

Monetary contributions from shareholders

Nasledne dna 22. maja 2017 bola Centralnym depozitdarom cennych
papierov SR, a.s. zruSena registracia emisie zaknihovanych akcii Spo-
lo¢nosti. Diilom zru$enia registracie zaknihovanych akcii vzniklo ma-
jitelom zaknihovanych akcii pravo na odovzdanie listinnych akcii na
meno. Predstavenstvo spolo¢nosti Asseco Central Europe, a. s. dna
7. novembra 2017 rozhodlo o vydani 6 kusov kmenovych listinnych
akcii na meno s &iselnym oznacenim 1 az 6 v nepretrzitom cisel-

Poland S.A., ktorého predmetom boli akcie spo-
lo¢nosti Asseco Czech Republic, a. s. (dnes Asseco
Central Europe, a. s., so sidlom v Ceskej republike)

531767,88 zvySenie zakladného imania z majetku spolocnosti

18170,64 zvySenie zakladného imania na zaklade verejne;j

vyzvy na upisovanie akcii v sulade s poverenim
predstavenstva spolo¢nosti

this day, public trading of the shares of the company ended. Subse-
quently, on May 22, 2017, Centralny depozitar cennych papierov SR,
a.s. canceled registration of the issue of book-entry shares. As of the
date of the cancellation of the registration of the book-entry shares,
the right of the owners of the book-entry shares arose to hand over
the registered shares. The Board of Directors of the company Asseco
Central Europe, a.s. decided on November 7, 11 to issue 6 pieces of

6,506.02

Non monetary contribution from Asseco
Poland S.A., where the subject of such contri-
bution were shares in Asseco Czech Repub-
lic, a. s. (today Asseco Central Europe, a. s.,
registered in the Czech Repubilic)

531,767.88

Increase in the share capital from the Com-
pany’s assets

nom rade, s menovitou hodnotou jednej akcie vo vyske 0,033194 70902384  zakladné imanie spolocnosti celkom

EUR a taktiez v zmysle bodu 5.2 Stanov Spolo¢nosti predstavenstvo
Spolo¢nosti rozhodlo bez potreby Ziadosti akciondra o vydani 349
kusov hromadnych akcii Spolo¢nosti, ktoré nahradzaju 21.359.994
kusov kmenovych listinnych akcii na meno, s ¢iselnym oznacenim
7 az 21.360.000 v nepretrzitom Ciselnom rade, s menovitou hodno-
tou jednej akcie vo vyske 0,033194 EUR.
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‘ 92,81%

Asseco International, a. s.

‘7,19 %

Ostatni - pod 5 % hlasov
Others - less than 5% votes

Vlastnicka Struktlra Asseco Central Europe. Percento zakladného imania a hlasovacie pravo na valnom zhromazdeni.
Ownership structure of Asseco Central Europe. Percentage of share capital and voting rights on the GSM.

ordinary registered shares with a numerical designation from 1 to 118.170.64
6 in a continuous order of numbers, with a nominal value of one
share of EUR 0.033194, and also within the meaning of Section 5.2 of
the Memorandum and Articles of the Company, the Board of Direc-
tors decided without the need for a shareholder’s request on issuing
of 349 collective shares which replaced 21,359,994 ordinary regis- 709,023.84  Share Capital of the Company
tered shares with numeric marking 7 thru 21,360,000 in a continuous

number order, with a nominal value of one share of EUR 0.033194.

Increase in the share capital on the basis of

an open call for the subscription of shares in
compliance with a mandate from the Board
of Directors of the Company
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Vrcholné organy
spoloénosti

Vrcholnymi organmi spolocnosti Asseco Central Europe, a. s. su Valné zhromazdenie, Dozorna rada a Pred-

stavenstvo.

Valné zhromazdenie

Valné zhromazdenie je najvysSim orgdnom spoloc¢nosti a zucastnit
sa na hom maju pravo vsetci akcionari alebo ich splnomocnenci,
ako aj iné osoby v sulade s ustanoveniami stanov spoloc¢nosti, ako
napriklad ¢lenovia predstavenstva a dozornej rady spolo¢nosti. Zvo-
lava ho predstavenstvo najmenej raz za rok. Kona sa spravidla v sidle
spoloc¢nosti Asseco Central Europe.

Dozornd rada

Dozorna rada je kontrolnym organom spolo¢nosti, ktory dohliada na
vykon p&sobnosti predstavenstva a uskutoc¢novanie podnikatelskej
¢innosti spolo¢nosti.

Adam Goral Predseda
Andrej KoSari Podpredseda
Marek Panek Clen
Przemystaw Seczkowski Clen
) Clen (zastupca zamestnancov)

Karol Kleibl do 23. 6. 2017

. Clen (zastupca zamestnancov)
Miroslav Kepencay od 28. 6. 2017

Predstavenstvo spolo¢nosti

Predstavenstvo je $tatutdrnym organom spoloc¢nosti a konda za spo-
lo¢nost spdésobom uréenym v stanovach a pravnych predpisoch.

Jozef Klein Predseda
Marek Grac Podpredseda
David Stoppani Clen
Branislav Tkacik Clen

Manazment spolo¢nosti

Manazment spolo¢nosti tvori predstavenstvo spolo¢nosti a Top ma-
nazment spolocnosti Asseco Central Europe. Predstavenstvo Asseco
CE ako riadiaci organ skupiny spolo¢nosti Asseco Central Europe
zabezpecuje jednotny postup pri podnikatelskych aktivitach a inter-
nych procesoch spoloc¢nosti skupiny. Prijima tiez rozhodnutia, ktoré
zabezpecuju jednotné riadenie Asseco Central Europe, a. s., v oblasti
strategického a operativneho riadenia spolocnosti skupiny.

Top manazment spolocnosti Asseco CE tvoria:

Jozef Klein

CEO

Marek Grac

COO SK

David Stoppani

COO CZ & Utility BU Director

Branislav Tkacik

Group CFO & Corporate Governor

Krzysztof Bondyra

Insurance BU Director

Martin Chripko

Banking BU Director

FrantiSek K&rosi

Healthcare BU Director

Michal Polehnia

Public CZ BU Director

Jozef Klein

Public SK BU Director

David SindelaF

IT Infrastructure & Integration BU
Director

Miroslav Kepencay

Coordination & Strategy Support
Director

Andrej Zmecek

International Business Development

Adriana Werflova

HRM Director (od 1. 3. 2018)

Miroslava Aleksieva

Marketing & PR Director

Michal Navratil

Internal Support Director

Jednotlivé business divizie priamo riadi vykonny manaZzment spo-

lo¢nosti Asseco CE, ktory tvoria:

Riaditel divizie

Jiti Dastych

Public CZ

Marek Fano

Public Consulting

Branislav Galba

Card Systems

Jaroslav Gasinec

Banking

Miroslav Hajek

Utility Asset Management

Peter Klein

Integration & Infrastructure

FrantiSek K&rosi

Public Health

Jan Mikolaj eHealth

Peter Ondrovi¢ Public SK
Rudolf Pazdernaty Insurance
Rudolf Poliak Building Savings

Pavel Rotschein

GIS & Utility

David Sindelaf

IT Infrastructure

Jifi Winkler

Public eGovernment

Jaromir Zrak

Public BI

Governing Bodies
of the Company

Governing bodies of the Company are General Assembly, Supervisory Board, and Board of Directors.

General Assembly

The General Assembly is the supreme authority of Asseco CE. All
shareholders or their attorneys have a right to participate at the Gen-
eral Shareholders Meeting as well as other persons in accordance
with the Company statutes as for instance members of the Board
of Directors or members of the Supervisory Board. The Board of Di-
rectors convenes the General Shareholders Meeting at least once a
year. That is being held generally at Asseco CE’s registered office.

Supervisory Board

The Supervisory Board is the governing authority of the Company
that supervises the performance of the Board of Directors, as well as
the business activities of the Company.

Adam Goral Chairman

Andrej Kosari Vice-Chairman

Marek Panek Member

Przemystaw Seczkowski Member

Member (elected by

Miroslav Kepencay employees) from 28.6.2017

Member (elected by

Karol Kleibl employees) till 23.6.2017

Board of Directors

The Board of Directors is the statutory body of the Company. It acts
on behalf of the Company in the manner specified in the statutes
and laws.

Jozef Klein Chairman
Marek Grac Vice-Chairman
David Stoppani Member
Branislav Tkacik Member

Management of the Company

Management of the Company comprises of the Board of Directors of
the Company and the TOP management of Asseco Central Europe.
Board of Directors is the governing body of the companies com-
prising the Asseco Central Europe Group. Its purpose is to ensure a
consistent approach to the business activities and internal processes
of the group companies. It is also competent to make decisions that
ensure the unified management of Asseco CE in the area of the stra-
tegic and operational management of the companies.

TOP management of Asseco CE comprises of:

Jozef Klein

CEO

Marek Grac

COO SK

David Stoppani

COO CZ & Utility BU Director

Branislav Tkacik

Group CFO & Corporate Governor

Krzysztof Bondyra

Insurance BU Director

Martin Chripko

Banking BU Director

FrantiSek K&rosi

Healthcare BU Director

Michal Polehna

Public CZ BU Director

Jozef Klein

Public SK BU Director

David SindelaF

IT Infrastructure & Integration BU
Director

Miroslav Kepencay

Coordination & Strategy Support
Director

Andrej Zmecek

International Business Development

Adriana Werflova

HRM Director (from 1. 3. 2018)

Miroslava Aleksieva

Marketing & PR Director

Michal Navratil

Internal Support Director

Individual business divisions are managed directly by the executive
management of Asseco CE comprising:

Director of Division

Jifi Dastych

Public CZ

Marek Fano

Public Consulting

Branislav Galba

Card Systems

Jaroslav Gasinec

Banking 23

Miroslav Hajek

Utility Asset Management

Peter Klein Integration & Infrastructure
FrantiSek K&rosi Public Health

Jan Mikolaj eHealth

Peter Ondrovic Public SK

Rudolf Pazdernaty Insurance

Rudolf Poliak

Building Savings

Pavel Rotschein

GIS & Utility

David SindelaF

IT Infrastructure

Jiti Winkler

Public eGovernment

Jaromir Zrak

Public BI




Jozef Klein

Predseda predstavenstva

Jozef Klein absolvoval Matematicko-fyzikalnu fakultu UK v Bratislave,
odbor Teoretickd kybernetika a matematicka informatika. Pre spo-
lo¢nost Asseco CE pracuje od roku 1996, najskor externe, neskdr uz
ako interny pracovnik na pozicii produktovy a projektovy manazér
pre oblast DWH & BIl. Od roku 2002 je predsedom predstavenstva
Asseco Central Europe na Slovensku, od decembra 2009 aj pred-
sedom predstavenstva Asseco Central Europe v CR. V obidvoch
spolo¢nostiach zaroven vykondva funkciu CEO. Od jula 2017 Jozef
Klein zastava funkciu predsedu predstavenstva v spolo¢nosti Asseco
Enterprise Solutions, a.s. a od novembra 2017 zastava funkciu predse-
du predstavenstva Asseco International, a.s. Jozef Klein p6sobi tiez
ako predseda dozornej rady v spolo¢nostiach Asseco Solutions (SK],
Asseco Solutions (CZ), Asseco Solutions AG (DE), Asseco Bussines
Solutions SA (PL), DanubePay (SK), eDocu (SK), Asseco Central Europe
Magyarorszag, CEIT (SK), InterWay, exe (SK] a LittleLane. Od oktobra
2009 zastava aj vyznamnu funkciu CEO na celoeurdpskej skupinovej
urovni Asseco Group. Ziskal ocenenie EY Podnikatel roka 2016 Slo-
venskej republiky.

Jozef Klein

Marek Grac

Podpredseda predstavenstva

Je absolventom Fakulty elektrotechniky ainformatiky STU v Bratislave.
Pocas svojej profesiondlnej kariéry sa venoval najma oblasti vyvoja,
implementacie a prevadzky informaénych systémov pre bankovnic-
tvo a zdravotnictvo. V spolocnosti Asseco CE zastaval rézne pozicie
od pozicie programatora - analytika, team leadra, biznis konzultanta
az po riaditela divizie zdravotnictvo. V sti¢asnosti pdsobi na pozicii
COO SK a od decembra 2011 je ¢lenom predstavenstva. Na celoe-
urépskej skupinovej urovni Asseco Group zastdva Marek Grac vy-
znamnu funkciu lidra business unitu Healthcare, v ramci ktorej ma
za Ulohu definovat dlhodobu stratégiu pre segment zdravotnictva v
ramci celej skupiny Asseco pdsobiacej v réznych regidnoch Eurdpy.
Posobi tiez ako &len predstavenstva Asseco Central Europe v CR,
eDocu (SK) a ako ¢len Dozornej rady Asseco Central Europe Magya-
rorszag a Asseco Enterprise Solutions. Od janudra 2018 zastava funk-
ciu konatela v spolo¢nosti PROSOFT, spol. s r.o. KoSice.

Marek Grac

Jozef Klein

Chairman of the Board of Directors

Jozef Klein graduated in Theoretical Cybernetics and Mathematical
Informatics from the Mathematics and Physics Faculty of Comenius
University in Bratislava. He has worked for Asseco CE since 1996,
first externally, and later as an internal employee in the position of
Product and Project Manager for the field of DWH & BI. He has been
the Chairman of the Board of Directors of Asseco Central Europe in
Slovakia since 2002, and also the Chairman of the Board of Directors
of Asseco Central Europe in the CR since 2009. At the same time, he
holds the position of CEO in both companies. Since July 2017, Jozef
Klein has served as the Chairman of the Board of Directors in the
company Asseco Enterprise Solutions, a.s., and since November
2017, he has been the Chairman of the Board of Directors of Asseco
International, a.s. Jozef Klein also acts as the Chairman of the Super-
visory Board in companies of Asseco Solutions Group (developing
activities in five countries) and all other subsidiaries of the Asseco
Central Europe group. Since October 2009, he has also held an im-
portant position of CEO at the whole European group level of the
Asseco Group. He won the EY Entrepreneur of the year 2016 of the
Slovak Repubilic.

L]

Bradnislav Tkacik

Marek Grac

Vice-Chairman of the Board of Directors

He graduated from the Faculty of Electrical Engineering and Com-
puter Science of the Slovak University of Technology (SUT) in
Bratislava. During his professional career, he has dedicated himself
primarily to the area of development, implementation and opera-
tion of information systems for banking and healthcare. He has held
various positions in Asseco CE, from the position of Programmer/
Analyst, Team Leader and Business Consultant to the Healthcare Divi-
sion Director. Currently, he holds the position of COO SK, and he has
been the Member of the Board of Directors since December 2011. At
the whole European level of the Asseco Group, Marek Grac holds a
significant position of Healthcare Business Unit Leader. His role is to
define a long-term strategy for the healthcare segment within the
whole Asseco Group that operates in different regions of Europe.
He is also a member of the Board of Directors of Asseco Central
Europe in the CR, Asseco IT Services, eDocu (SK], and a member of
the Supervisory Board of Asseco Central Europe Magyarorszag and
Asseco Enterprise Solutions. Since January 2018, he has served as the
Managing Director of PROSOFT, spol. s r.o. KoSice.

David Stoppani
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David Stoppani

Clen predstavenstva

Vystudoval fakultu aplikovanej informatiky na Univerzite Tomasa Batu
v Zline. Uz pocas $tudia zacal pracovat v PVT [neskdr Asseco) ako

projektovy manazér. V odbore informatiky pracoval aj neskér, ked

sa stal veducim manazérom pre IT v spolo¢nosti XT — Card. Tri roky
pdsobil ako predseda predstavenstva v spolo¢nosti Right Power
Group. Na pozicii obchodného riaditela Asseco Central Europe pra-
coval od februdra 2011, v marci 2015 sa stal business unit lidrom pre
oblast Utility. Clenom predstavenstva Asseco CE v Ceskej republike
je od juna 2011, ¢lenom predstavenstva Asseco CE na Slovensku od
decembra 2012. Od 1. decembra 2014 zastava funkciu COO Asseco CE
v Ceskej republike. Dalej pdsobi ako podpredseda dozornej rady
spolo¢nosti DanubePay (SK), Prvni certifika¢ni autorita (CZ) a ako
¢len Dozornej rady v spolo¢nosti eDocu.

Branislav Tkacik
Clen predstavenstva

Je absolventom Fakulty podnikového manazmentu Ekonomickej uni-
verzity v Bratislave. V spolo¢nosti Asseco Central Europe pracuje od
roku 1998. Od roku 1999 pdsobil ako finan¢ny manazér, neskdr financ-
ny riaditel @ postupne sa podielal na vybudovani finanéného odde-
lenia a zavadzani nastrojov finanéného controllingu. V rdmci pripravy
IPO na VarSavskej burze sa podielal na aplikacii IFRS a nasledne za-
vadzal proces skupinového reportingu a konsolidacie. V suc¢asnosti
pbdsobi ako CFO pre celu skupinu Asseco Central Europe & Corpo-
rate Governor. Branislav Tkacik je ¢lenom dozornych rad dcérskych
spoloc¢nosti Asseco Solutions (SK], Asseco Solutions (CZ), Asseco So-
lutions (DE), Asseco Enterprise Solutions, DanubePay (SK), Asseco Cen-
tral Europe Magyarorszag, InterWay, exe (SK] a LittleLane. Posobi tiez
ako ¢len predstavenstva Asseco Central Europe na Slovensku.

CEO

Management Board
ffice

I Quality Assurance I I International Business

l—-l Finance & Controlling H

Marketing & PR I

Development
COO sK coocz
I Coordination I I I
& Strategy Support Sales
Human Resources
4' Management H Internal Support I
IT Infrastructure
Public SK Banking Healthcare Insurance & Integration Public CZ Utility
Public SK Card Systems eHealth Insurance IT Infrastructure Public CZ GIS & Utility
| | | | | |
i ; : i Integration & " Utility Asset
Public Consulting Banking Public Health Infrastructure Public eGovernment Management
| |
Public BI Building Savings
Business Unit Division Basc?(cgcf??ce I Section Support I

Organizac¢na Struktura (stav k 11. 4. 2018].
Organizational Structure (as at 11 April 2018].

David Stoppani

Member of the Board of Directors

He graduated from the Faculty of Applied Informatics at Tomas
Bata University in Zlin. He started working at PVT (later Asseco] as
a Project Manager yet during the studies. He worked in the field of
informatics later as well, when he became a Lead Manager for IT
companies in XT — Card. He acted as a Chairman of the Board of
Directors in Right Power Group for three years. He had worked at
the position of Sales Director of Asseco Central Europe from Febru-
ary 2011 until March 2015 when he became the Utility Business Unit
Leader. He has been the Member of the Board of Directors of Asseco
CE in the Czech Republic since June 2011, and the Member of the
Board of Directors of Asseco CE in Slovakia since December 2012.
Since December 1st, 2014 he has also held the position of COO of
Asseco CE in the Czech Republic. Furthermore, he acts as the Vice-
Chairman of the Supervisory Boards of companies DanubePay (SK],
Prvni certifika¢ni autorita (CZ), and as a member of the Supervisory
Board in of the company eDocu.
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Branislav Tkacik

Member of the Board of Directors

He is a graduate of the Faculty of Business Management of the Uni-
versity of Economics in Bratislava. He has been working for Asseco
Central Europe since 1998. Starting 1999 he has been working as
financial manager, later on as financial director and gradually par-
ticipated on building the financial department and implementing
instruments of financial controlling. During preparation for IPO on
Warsaw Stock Exchange he was involved in IFRS application and
subsequently put into practice the process of group reporting and
consolidation. Currently he serves as CFO for Asseco Central Europe
Group & Corporate Governor. Branislav Tkacik is a member of the
Supervisory Boards of subsidiaries Asseco Solutions (SK], Asseco So-
lutions (CZ), Asseco Solutions (DE), Asseco Enterprise Solutions, Dan-
ubePay (SK), Asseco Central Europe Magyarorszag, InterWay, exe,
and LittleLane. He also acts as a member of the Board of Directors of
Asseco Central Europe in Slovakia.
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Struktura skupiny Asseco Central Europe [stav k 11. 4. 2018).
Asseco Central Europe Group Structure (as at 11 April 2018).
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Hlavné udalosti
roku 2017

Januar

Asseco podpisalo zmluvu so Sberbank Ceska republika na dodavku
nového multikandlového rieSenia. Dodavané rieSenie je postavené
na polskej platforme Asseco Customer Banking Platform (CBP), ktora
je su&astou Asseco Omnichannel Solution. Doplfiaju ho vlastné pro-
dukty Asseco SEZAM a Asseco Notification Center pre rieSenia v ob-
lasti bezpe&nosti a notifikacii.

Marec

Ceska asociacia manazérov informacnych technolégii CACIO oce-
nila Core banking systém od Asseco pre Ceskomoravskl stavebnu
sporitelfiu ako IT projekt roka 2016 v Ceskej republike. Do sutaze IT
projekt roka su kazdoro¢ne nominované projekty informacnych a
komunika¢nych technologii (ICT) uvedené do praxe, ktoré su po-
zoruhodné najma uzivatelskym efektom, technologickym rieSenim
alebo vynikajucim spdsobom riadenia projektu.

CEO a Predseda predstavenstva Asseco CE Jozef Klein sa stal drzite-
fom titulu Podnikatel roka 2016 Slovenskej republiky. Sutaz vyhlasuje
spolo¢nost EY a jej cielom je ukdzat verejnosti vynikajuce osobné
priklady na poli podnikania. Medzindrodny status tejto sutaze stavia
vitazov do pozicie podnikatelov svetovej triedy. Ocenenie si Jozef
Klein prevzal pocas slavnostného ceremonialu 23. marca 2017.

April

Zaciatkom aprila sa v Hradci Kralové v Ceskej republike Asseco stalo
partnerom konferencie Internet v §tatnej sprave a samosprave (ISSS).
Nase partnerstvo sme obohatili prezentaciami na tému GDPR a GOS.
O vystavnu plochu sme sa delili s kolegami z Asseco Solutions.

M3j

Tyzdennik Trend zverejnil rebri¢ky Trend TOP v infotechnoldgiach.
Asseco CE ziskalo druhé miesto v kategorii Najvacsi dodavatelia IT
pre sukromny finan¢ny sektor. Druhu poziciu sme ziskali aj ako Naj-
vacsi dodavatelia IT pre verejny sektor, Najvacsi dodavatelia IT pre
sektor sluzieb a v kategadrii Softvérové domy na Slovensku. V kategé-

rii Dodavatelia IT produktov a sluzieb v SR podla pridanej hodnoty
sme ziskali tretie miesto.

Asseco CE vyhralo prvy velky tender vo Vietname. Viac ako $estme-
sacné usilie bolo zavf$ené vitazstvom nad konkurenciou, ked sme
uspeli v tendri na dodavku moderného internetového a mobilného
bankovnictva pre Orient Commercial Joint Stock Bank so sidlom v
Ho Ci Minovom meste, byvalom Saigone.

Jun
V dnoch 5. — 8. juna sa v Tel Avive konal druhy ro¢nik konferencie pre
novindrov na tému Cyber Security.

Zamestnanci nasej spolo¢nosti sa opat pridali k iniciativne Avon
Pochod v Prahe, ¢im spolo¢nost vyjadruje svoju podporu boju proti
rakovine prsnika. Zamestnanci bratislavskej centraly Asseco CE sa uz
tradi¢ne zucastnili najvacsieho dobrovolnickeho podujatia v stred-
nej Eurépe s ndzvom Nase Mesto.

Jul

Od jula roku 2017 zabezpecuje nasa spolocnost podporu prevadzky
a rozvoj informaéného systému verejnych registrov v Ceskej repub-
like (obchodny register, spolkovy register, nadacné register, regis-
ter Ustavov, register spolo¢enstva vlastnikov jednotiek a register
vSeobecne prospesnych spolocnosti), ktory slizi ku komplexnému
procesu zapisu Udajov o pravnickych a fyzickych osobach do tychto
reqistrov.

September

Asseco CE rozsirilo svoje portfolio produktov a sluzieb investiciou do
technologickej spolocnosti CEIT, s ktorou vytvorilo strategické part-
nerstvo. Stredoeurdpsky technologicky institut CEIT (Central Europe-
an Institute of Technology) ponuka najmodernejsie a vysokokvalitné
rieenia pre priemysel a sluzby. Skupina rychlo rastucich firiem, ktoré
CEIT reprezentuje, Uspesne dokazala uplatnit svoje inovativne pro-
dukty najma v automobilovom priemysle.

Projekt na dodavku Asseco Core Insurance systému pre poistoviiu
Wapic v Nigérii vyustil do Uspesného spustenia ostrej prevadzky sys-
tému dna 4. septembra 2017. Poistoviha Wapic poskytuje produkty
zivotného ako aj nezivotného poistenia. Ide o Prva Uspesnu dodavku
Asseco Core Insurance systému v Afrike.

Oktober

Asseco CE bolo hlavnym partnerom podujatia Urban Challenges
Hackathon. I§lo o trojdihovym maraton kreativnych napadov, na
ktorom sa stretli nadSenci ,smart city” rieSeni pre oblast IT, architek-
tury, urbanizmu a Uzemnej spravy. Tento, uz druhy rocnik hackatho-
nu, vznikol zo spoluprace Asseco CE a coworkingového centra Con-
nect.

Asseco bolo partnerom eventu Startup Weekend Education, ktory
sa uskutocnil v Prahe. Tuto formu hackatonu organizovalo so svojimi
partnermi zastlipenie medzinarodnej spolo&nosti Techstar v Ceskej
republike.

November

UZ po jedenasty krat vyhlasil ¢asopis Computerworld absolutneho
vitaza prestiznej sutaze IT produkt roka 2017. Nase SAMO si odnieslo
cenu v kategarii ,Nastroje pre spravu®. Sutaz ,IT produkt roka“ vyhla-
suje redakcia ¢asopisu Computerworld s cielom vyzdvihnut vyrob-
ky disponujuce vlastnostami, ktoré ich vyznamne odliSuju od kon-
kurencnych produktov rovnakej kategodrie. Slavnostné vyhlasenie
vitazov tohto ro¢nika prebehlo 8. novembra v Prahe.

December

Koncom roka bola zalozena spolocnost Asseco International. No-
vovzniknutd entita, ktorej sucastou je od decembra 2017 aj Asseco
Central Europe, bude zodpovedna za riadenie, kontrolu a podpo-
ru rozvoja skupiny Asseco na medzinarodnych trhoch. Po ukonéeni
vSetkych planovanych krokov budu obchodné aktivity skupiny roz-
delené na tri hlavné piliere: Asseco Poland pre polsky trh, Formula
Systems pre lIzrael, americky a japonsky trh a Asseco International
pre vietky ostatné obchodné aktivity na svete. Asseco International
ma centralu v Bratislave a Jozef Klein je predsedom predstavenstva
tejto holdingovej spolo¢nosti.

Main Events
in 2017

January

Asseco signed a contract with Sberbank Czech Republic to supply
a new multi-channel solution. The solution is built on the Polish plat-
form Asseco Customer Banking Platform (CBP) which is a part of the
Asseco Omnichannel Solution. It is supplemented by our own prod-
ucts Asseco SEZAM and Asseco Notification Center for security and
notification solutions.

March

The Czech Association of Information Technology Managers
CACIO recognized the banking system Core from Asseco for
Ceskomoravska stavebni spofitelna as the IT project of the year 2016
in the Czech Repubilic. Every year, ICT projects are nominated for ICT
Project of the Year if notable in particular for user impact, technologi-
cal solutions or excellent project management.

CEO and Chairman of the Board of Directors of Asseco CE Jozef Klein
became the holder of the title Podnikatel roku 2016 Slovenskej re-
publiky. The contest is organized by EY and aims to show outstand-
ing personal examples of entrepreneurs to the public. The interna-
tional status of this competition puts the winners in the position of
world class entrepreneurs. Jozef Klein received the award during a
ceremony on March 23, 2017.

April

At the beginning of April, Asseco became a partner of the confer-
ence Internet in State Administration and Self-government (ISSS) in
Hradec Kralové in the Czech Republic. We have enriched our part-
nership by presentations on GDPR and GOS. We shared the exhibi-
tion area with our colleagues from Asseco Solutions again.

May

The Trend Weekly published the Trend TOP rankings in infotechnol-
ogy. Asseco CE was ranked second among the largest IT vendors for
the private financial sector. We also gained the second position in
the largest IT vendors for the public sector, the largest IT vendors for
the service sector and the software houses in Slovakia categories.
We gained the third place in the category IT Suppliers of Products
and Services in the Slovak Republic.

Asseco CE won the first large tender in Vietnam. More than six
months of efforts had been completed with a victory over com-
petition when we succeeded in supplying a modern internet and
mobile banking solution for the Orient Commercial Joint Stock Bank
based in Ho Chi Minh City, former Saigon.

June

On June 5 - 8, 2017, the second Cyber Security Conference for jour-
nalists was held in Tel Aviv.

Employees of our company again joined the Avon March initiative
in Prague in which the company expresses its support for the fight
against breast cancer. Staff at the Asseco CE headquarters in Bratisla-
va traditionally participated in the largest volunteer event in Central
Europe called Our City.

July

Since July 2017, our company has been providing support for the
operation and development of the information systems for public
registers in the Czech Republic (companies register, register of as-
sociations, register of institutions, register of associations of owners
of flats and register of generally beneficial companies) which serves
the complex process of entering iuristic persons and natural persons
into these registers.

September

Asseco CE expanded its portfolio of products and services by in-

vesting in the technology company CEIT with which it established
a strategic partnership. Central European Institute of Technology
(CEIT) offers state-of-the-art high-quality solutions for industry and
the services sector. The group of fast-growing companies repre-
sented by CEIT has successfully worked in applying its innovative
products, especially in the automotive industry.

The project to supply the Asseco Core Insurance system for the in-
surance company Wapic in Nigeria resulted in the successful start of
the system’s operation on September 4, 2017. The insurance company
Wapic provides both life and non-life insurance products. This is the
first successful delivery of the Asseco Core Insurance system in Africa.

October

Asseco CE was the main partner of the Urban Challenges Hackathon
event. It was a three-day marathon of creative ideas in which “smart
city” enthusiasts met with focus on IT, architecture, urbanism and
local government solutions. This second year of the hackathon origi-
nated from the cooperation of Asseco CE and the coworking center
Connect.

Asseco was a partner of the event - Startup Weekend Education -
which took place in Prague. This form of hackaton was organized by
Asseco with its partners in the international company Techstar in the
Czech Republic.

November

For the eleventh time, the Computerworld magazine named the ab-
solute winner of the prestigious IT Product of the Year competition
2017. Our SAMO has won the award in the “Administrative Tools” cat-
egory. The “IT Product of the Year” competition is organized by the
magazine Computerworld to highlight products with features that
significantly differ from competing products of the same category.
The award ceremony for the winners took place in Prague on 8th
November.

December

At the end of the year, Asseco International was established. The
newly created entity (which also has included Asseco Central Europe
since December 2017) will be responsible for the management, con-
trol and support of the development of international trade of Asseco.
After all the planned steps are finalized, the business activities of the
Group will be divided into three main pillars: Asseco Poland for the
Polish market, Formula Systems for Israel, the American and Japanese
markets and Asseco International for all other business activities in
the world. Asseco International has its headquarters in Bratislava and
Jozef Klein is the Chairman of the Board of Directors of this holding
company.
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Skupina Asseco Central Europe

Materska spolo¢nost Asseco Central Europe so sidlom na Slovensku je vlastnikom viacerych firiem s IT
zameranim. Do skupiny Asseco Central Europe patri: Asseco Central Europe, Asseco Solutions, Asseco Busi-
ness Solutions, CEIT, DanubePay, Asseco BERIT GmbH, Asseco BERIT AG, Asseco Central Europe Magyarors-
zag, eDocu, exe, InterWay, LittleLane.
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Asseco Central Europe, a. s. (CZ)

Spoloc¢nost Asseco Central Europe (CZ) sa stala ¢lenom skupiny
Asseco v januari 2007. Spolo¢nost patri medzi najvyznamnejsich po-
skytovatelov komplexnych rieSeni a sluzieb v oblasti informacnych
technoldgii v Ceskej republike. Realizuje nadroéné projekty pre ko-
mercénu sféru, ako aj pre §tatnu spravu a samospravu. Ma dlhoro¢né
skusenosti s integra¢nymi a outsourcingovymi projektmi, pri ktorych
kladie silny déraz na bezpecnost. Pre svojich zakaznikov je stabilnym
partnerom, ktory pomaha riesit vetky procesy spojené s rozsiahlou
oblastou informac¢nych technologii. Tato oblast zahfiia IT infrastruk-
turu, zalohovanie, virtualizaciu serverov a desktopov, ako aj $pecia-
lizované aplikacie vyvijané na mieru, geo-informaéné systémy, ECM
Ci Bl rieSenia pre podporu riadiacich a rozhodovacich procesov. Pre
finan¢né institucie a subjekty kapitdlového trhu napriklad dodava
portaly, systémy pre elektronické bankovnictvo, systémy zalozené na
Cipovych kartach a iné.

WWWw.asseco.com/ce

Asseco Solutions, a. s. (SK, CZ, DE, AT, CH, IT, GT)

Spolo¢nost Asseco Solutions je najvacsim producentom podnikovych
informacnych systémov na ¢eskom a slovenskom trhu a v nemecky
hovoriacich krajinach. Softvérové aplikacie z jej produkcie sa distribu-
uju aj na dalSich trhoch v ramci strednej Eurdpy. Podnikové informacné
systémy pokryvaju potreby firiem vsetkych velkosti v najrozlicnejsich
oblastiach podnikania. Spolo¢nost sa zaocbera vyvojom, ale takisto im-
plementaciou a podporou $pecializovanych systémov pre organizacie
véetkych velkosti v najrozli¢nejsich oblastiach ich pdsobenia. Produk-
tové portfolio siaha od informacnych systémov pre najsirsie spektrum
podnikov zaoberajucich sa vyrobou, obchodom &i sluzbami, cez pro-
dukty pre oblast verejnej spravy az napriklad po produkty pokryvajuce
Specializované potreby ubytovacich a stravovacich zariadeni. Vsetky
produkty dopliia $irokd ponuka sluzieb a partnerskych programov.
Okrem zakladnych modulov a funkcionalit poskytuju tiez rieSenia pre
jednotlivé oblasti podnikania, tzv. ,branzové rieSenia“. Asseco Solutions
je nositelom certifikatu kvality 1ISO 9001:2008. V suc¢asnosti spolo¢nost
Asseco Solutions tvori sedem krajin. Okrem Slovenska a Ceskej repub-
liky aj Rakusko, Svajiarsko, Nemecko, Taliansko a Guatemala. V Asseco
Solutions k 31. decembru 2017 pracovalo 765 [udi.

WWwWw.assecosolutions.com

Asseco Business Solutions S.A. (PL)

Asseco Business Solutions Group pozostava zo spolo¢nosti Asseco
Business Solutions S.A. kotovanej na VarSavskej burze cennych pa-
pierov a spolo¢nosti Macrologic S.A. Tieto spolo¢nosti dodavaju
moderné IT rieSenia pre firmy rézneho charakteru a vietkych vel-
kosti v kazdom odvetvi. Komplexna ponuka produktov Asseco Bu-
siness Solutions zahffia ERP systémy, ktoré podporuju obchodné
procesy velkych a stredne velkych firiem [Asseco Softlab ERP), sibor
aplikacii pre manazment malych firiem (Asseco Wapro ERP), progra-
my pre optimalizaciu vSetkych procesov v oblasti personalneho
manazmentu a miezd [Asseco Softlab HR], systémy pre podporu
predaja prostrednictvom mobilnych zariadeni vratane rieSeni SFA a
FFA pre mobilnu pracovnu silu, ktoré su dostupné na trhoch v celej
Eurépe (Mobile Touch), platformy pre vymenu dat (Connector Plat-
form) a programy pre spracovanie faktoringovych transakcii (Factor).
Medzi hlavné produkty spolocnosti Macrologic patria Macrologic
Merit a Macrologic ERP — ERP systémy, ktoré ulahcuju komplexny
manazment firiem.

VSetky rieSenia Asseco BS vyuzivaju znalosti skisenych odbornikov,
overenu metodologiu vyvoja a moderné IT nastroje. Vdaka vyso-
kej kvalite produktov a suvisiacich sluzieb Zzne softvér spolo¢nosti

Asseco Business Solutions uz celé roky Uspechy v rdmci podpory
¢innosti desiatok tisicov firiem. Primarnym trhom Asseco Business
Solutions S.A je Polsko, avsak produkty tejto spoloc¢nosti boli im-
plementované uz vo viac nez patdesiatich krajindch Eurdpy. Asseco
Business Solutions S.A. ma v Polsku Sest pobociek, datové centrum
a siet stoviek obchodnych partnerov po celej krajine. Technologic-
kymi a obchodnymi partnermi Asseco BS su najvacsi globalni pre-
dajcovia softvéru a hardvéru ako su napriklad Oracle, Microsoft, HP,
IBM, Citrix.

www.assecobs.pl

CEIT, a. s. [SK)

CEIT je technologicka spoloénost, ktord prindsa inovacie pre priemy-
sel. Zameriava sa najma na automatizaciu internej logistiky, optimali-
zaciu vyrobnych a logistickych procesov, konstrukéné a materidlové
inzinierstvo, digitalny podnik ¢i komplexné rieSenia pre smart fabri-
ky. Tieto rieSenia su najma vysledkom vlastného vyskumu a vyvoja.

Medzi najzndmejsie inovacie CEIT patria automatizované mobilné
robotické systémy, ktoré v priemyselnych zavodoch zabezpecu-
ju efektivnu, bezpelnu a spolahlivu distribuciu materidlu. CEIT je
zaroven Specialistom na digitalizaciu a nastroje digitdlneho podni-
ku. Spolo¢nost sa zameriava aj na procesné inovacie, smerujuce k
zvyS$ovaniu vykonnosti podnikov. CEIT vyvija a konstruuje robotické
pracoviska a automatické vyrobné linky, ¢ast odbornikov sa venuje
rieSeniam orientovanym na vyvoj a inovaciu produktov.

Poslanim spoloc¢nosti CEIT je podpora produktivity, efektivity a rastu
konkurencieschopnosti priemyselnych podnikov. Spolo¢nost so
sidlom v Ziline Uspe$ne pdsobi v regiéne Strednej Eurdpy, medzi
jej zakaznikov patria vyznamné priemyselné spolocnosti najma z au-
tomobilového, strojarskeho, chemického a elektrotechnického prie-
myslu. Popri zavadzani inovacii do praxe CEIT uz dlhé roky vytvara
priestor na diskusie, vymenu poznatkov a in$piracii ¢i prezentovanie
pokrokovych rieSeni. Kazdoro¢ne organizuje medzindrodné konfe-
rencie, na ktorych rezonuju aktudlne trendy, vizie a priklady konkrét-
nych aplikacii z priemyslu.

www.ceitgroup.eu

DanubePay, a. s. (SK)

Spolo¢nost DanubePay je procesingové centrum so sidlom v Bra-
tislave. Spolo¢nost bola zalozena materskou spolo¢nostou Asseco
Central Europe v sulade s jej stratégiou rastu. Zameranim DanubePay
su predovsetkym sluzby suvisiace s kartovym a transakénym bizni-
som a poskytovanie softvérovych rieSeni formou sluzby (Software
as a Service) pre finan¢ny sektor. Najsilnejsi predpoklad Uspechu
spolo&nosti prameni z ponuky inovativnych produktov za primeranu
cenu a flexibility produktového portfélia. Svojim klientom poskytuje
Spickové know-how a tim kvalitnych a skisenych odbornikov v ob-
lasti spracovania transakcii a spravy kariet a zariadeni. Spolo¢nost
DanubePay je schopna dodavat kvalitné rieSenia tak pre slovensky,
ako aj pre zahranicny trh. PoCas svojej kratkej existencie dokazala, ze
je dobrou volbou pre financny trh v strednej Europe, ktory pozaduje
sluzby tohto charakteru a postupne sa na domdacom a zahrani¢nom
trhu presadzuje a ziskava stale novych zakaznikov. Asseco Central
Europe vlastni 55 % akcii spolo¢nosti DanubePay.

www.danubepay.com

Asseco BERIT GmbH, Asseco BERIT AG (DE, CH])

Skupina Asseco BERIT je v ramci Asseco Central Europe nositefom
kompetencii v oblasti geografickych informacnych systémov, systé-
mov pre spravu majetku a systémov podporujucich procesy v oblasti

Asseco Central Europe, a. s. (CZ)

Asseco Central Europe (CZ) became a member of the Asseco Group
in January 2007. The company belongs to most significant providers of
comprehensive solutions and services in the information technology
field within the Czech Repubilic. It has undertaken challenging proj-
ects in both the commercial sector and for national and regional gov-
ernments. The company has many years of experience in integrating
and outsourcing projects, where it has been placing strong emphasis
on security. It is a stable partner for its clients, helping them resolve all
processes connected with information technologies, starting with IT
infrastructure, backup systems, server and desktop virtualization, and
specialized applications, such as geoinformation systems, or ECM and
Bl tailored solutions to support control and decision processes. For fi-
nancial institutions and capital market the company delivers for exam-
ple portals, digital banking systems optical card systems, and others.

WWwWw.asseco.com/ce

Asseco Solutions, a. s. (SK, CZ, DE, AT, CH, IT, GT)

Asseco Solutions is the largest producer of the ERP systems on the
Czech, Slovak and German speaking markets. Software applica-
tions developed by Asseco Solutions are distributed also to other
markets within Central Europe. Business Information Systems cover
the needs of companies of all sizes in a variety of business areas.
The company is involved in development, implementation and sup-
port of tailored systems for companies of various sizes, in different
fields of their business activities. The product portfolio ranges from
information systems for a broad spectrum of enterprises involved in
production, trade or services over products for public administration
up to, for example, products covering specialized needs of com-
panies providing accommodation and catering services. Moreover,
the product portfolio is complemented by a wide offer of services
and partners programs. Besides the basic modules and functionality,
they also provide tailored solutions. Asseco Solutions has obtained
the Quality Certificate ISO 9001:2008. At the moment the company
Asseco Solutions consists of seven countries. Besides Slovakia and
the Czech Republic - Austria, Switzerland, Germany, Italy and Gua-
temala. There were 765 people employed in the whole group as at
31 December 2017.

www.assecosolutions.eu

Asseco Business Solutions S.A. (PL)

Asseco Business Solutions Group consists of Asseco Business So-
lutions S.A. listed on the Warsaw Stock Exchange and Macrologic
S.A. The companies furnish modern IT solutions for enterprises of
any size, character, and industry. The comprehensive offering of
Asseco Business Solutions includes ERP systems that support busi-
ness processes in big and medium-sized enterprises (Asseco Soft-
lab ERP), a suite of applications for small-company management
(Asseco Wapro ERP), programs optimizing all the processes in the
area of personnel management and payroll [Asseco Softlab HR],
mobile sales support systems including the SFA and FFA solutions for
the mobile workforce marketed Europe-wide (Mobile Touch), data
exchange platforms (Connector Platform), and programs handling
factoring transactions (Factor). The main products of Macrologic are
Macrologic Merit and Macrologic ERP — ERP systems that facilitate
comprehensive company management.

All Asseco BS’s solutions reflect the knowledge of experienced
professionals, a proven development methodology and the use of
modern IT tools. With high quality products and related services,
the software from Asseco Business Solutions has been successful in
supporting the operations of tens of thousands of companies for

many years. The primary market for Asseco Business Solutions S.A. is
Poland, however its products have been implemented in more than
50 European countries. Asseco Business Solutions S.A. has six offices
Poland-wide, Data Centre and a network of hundreds of commercial
partners country-wide. The technological and business partners of
Asseco BS are the largest global software and hardware vendors,
such as: Oracle, Microsoft, HP, IBM, Citrix.

https://www.assecobs.pl

CEIT, a. s. [SK)

CEIT is a technology company that brings innovation to industry. In
particular, it focuses on automation of internal logistics, optimization
of production and logistics processes, design and material engi-
neering, digital enterprise, and complex solutions for smart facto-
ries. These solutions are mainly the result of our own research and
development.

The most famous CEIT innovations include automated mobile robot-
ic systems that deliver effective, safe, and reliable material distribu-
tion in industrial plants. CEIT is also a digitization specialist and digital
business tools provider. The company also focuses on process in-
novations aimed at increasing business performance. CEIT develops
and constructs robotic workplaces and automated production lines;
part of their experts is dedicated to product development and prod-
uct innovation solutions.

The mission of the company CEIT is to support productivity, efficien-
cy and growth of the competitiveness of industrial enterprises. The
Zilina-based company successfully operates in the Central European
region; its major customers include industrial companies mainly
from the automotive, engineering, chemical and electrotechnical
industries. In addition to bringing innovations into practice, CEIT
has for many years been creating room for discussion, exchange of
insights and inspiration or the presentation of advanced solutions.
Every year, it organizes international conferences to discuss current
trends, visions and examples of specific industry applications.

www.ceitgroup.eu

DanubePay, a. s. (SK)

DanubePay is a processing centre with headquarters in Bratislava.
The company was established by Parent Company Asseco Central
Europe in line with its growth strategy. The company is focused
mainly on services connected with card and transaction business
and providing “Software as a Service” solutions for the financial
sector. The strongest assumption of company s success is stemming
from offer of innovative products for suitable prices and flexibility
of product portfolio. It provides its clients with cutting-edge know-
how and the team of quality and experienced professional in the
field of transaction processing and card and devices administration.
DanubePay is able to deliver quality solutions for both Slovak and
foreign markets. During its short existence, the company has proved
to be a good choice for the Central European financial market that
requires services of this character and the company gradually gains
positions in both domestic and international markets and keeps on
winning new customers. Asseco Central Europe owns 55% of the
shares of DanubePay.

www.danubepay.com

Asseco BERIT GmbH, Asseco BERIT AG (DE, CH])

The Asseco BERIT Group is a bearer of competences in the field of
geographic information systems, the assets administration system and
systems supporting processes in utility administration within Asseco
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spravy inzinierskych sieti (utility). Skupinu tvoria divizia GIS & Utility a
dcérske firmy Asseco BERIT GmbH so sidlom v Mannheime, Nemec-
ko a Asseco BERIT AG so sidlom v Sissachu, Svajéiarsko. V ramci sku-
piny pracuje v sucasnosti 83 [udi - analytikov, vyvojarov, konzultantov
a projektovych veducich. Doddavané rieSenia su postavené na baze
vlastného vyvoja (produkty SAMO, LIDS, TOMS, AG Portal a WFMS],
ktory nadvazuje na viac ako dvadsatsedemroc¢nu historiu firmy BERIT
zaclenenej do Asseco CE v roku 2008. Vdaka vlastnej obchodno-
-implementacnej sieti mozu produkty vyvijané v Asseco CE pouzivat
zdkaznici v mnohych krajindch strednej Eurépy, najma v Nemecku,
Svajciarsku, Cesku, Rakusku, na Slovensku a v Polsku. V roku 2016
boli zahajené prace na vyvojovom projekte SAMO - Strategic Asset
Management & Operations. SAMO na modernej platforme zastresi
vSetky existujuce produkty a sucasne je odpovedou analytikov a vy-
VOjarov na zmeny prebiehajuce v Eurépe v segmente utility a spravy
infrastruktdry (SmartGrid, Strategic Asset Planning, Unbundling). V
rdmci rozvoja obchodnych aktivit skupina intenzivne pracuje na roz-
voji obchodnych prilezitosti na novych trhoch skupiny Asseco.

WWW.asseco-berit.de
WWwWw.asseco-berit.ch
WWW.$amo-asseco.com

Asseco Central Europe Magyarorszag Zrt. (HU)

Spolo¢nost ma viac nez 140 zamestnancov, poskytuje sluzby v oblasti
bankovnictva a zdravotnictva a okrem toho, Ze najrozsiahlejsie aktivity
vyvija na trhu v Madarsku, z geografického hladiska pokryva i Rumun-
sko, Ukrajinu, Rusko a Kazachstan.

Stratégiou spoloc¢nosti je i nadalej rozsirovat svoje pdsobenie v
Madarsku, generovat prijmy od jestvujucich spolo¢nosti, ziskavat
novych zakaznikov a iniciovat nové smery vyvoja pre podnikanie a
produkty.

Finance Strategic Business (Finance SBU) Unit — Statlogics

Finance Business Unit je poskytovatelom globalnych rieSeni pre
hracov na trhu spotrebitelskych financii. Spolo¢nost sa Specializuje
na manazment Uverovych rizik a konzultacie pre podniky poskytu-
juce retailové Uvery. Poskytuje tiez platformu pre financovanie spot-
rebitelov a jej softvérovy balik pokryva cely cyklus spotrebitelskych
uverov od ich vzniku az po manazment splatok. Pomahame nasim
partnerom riadit ich obchodné rizika a optimalizovat ich procesy.

Prostrednictvom komplexného rozsahu inovativnych produktov dokaze
spolo¢nost vyvijat rézne aplikacie a sluzby na mieru tak, aby napliali
konkrétne potreby. Nase rieSenia riadia viac nez 5 miliénov Uverovych
ziadosti rocne so sumou, ktora prevysuje 3 miliardy eur a pomahaju
poskytovatelom Uverov zvySovat mieru schvalenych Ziadosti, znizovat
Uveroveé straty a redukovat ich naklady spojené so spracovanim.

www.asseco.hu / www.statlogics.com
Healthcare Strategic Business Unit (Healthcare SBU) - GlobeNet

Healthcare SBU je jednou z poprednych spolo¢nosti na madarskom
trhu IT rieSeni pre zdravotnictvo. Jej hlavny softvér MedWorksS, kom-
plexny informacny system pre nemocnice, a dalSie suvisiace pro-
dukty tejto spolo¢nosti vyuziva denne viac nez 60 zdravotnickych
zariadeni (kliniky, nemocnice a vieobecni lekari).

MedWorkS predstavuje moduldrne a integrované rieSenie. Je
vysoko flexibilné vdaka jednoducho nastavitelnym parametrom
presne podla potrieb zdkaznika. Tento softvér pokryva vsetky ne-
mocni¢né procesy, podporuje starostlivost o ambulantnych pa-
cientov, diagnostické procesy, lekdrenské procesy a zdravotnicky
kontroling. Vdaka suboru komplexnych funkcionalit je toto rieSenie

na madarskom trhu unikatom. MedWorks je integrovany s inymi sys-
témami tretich stran, ako je napriklad rozpoznavanie reci, PACS, MIS,
systémy manazmentu ¢akania pacientov a EPR systémy (napr.: SAP).

www.asseco.hu / www.globenet.hu

eDocy, a. s. (SK)

eDocu je softvérova spolocnost (startup), ktorej hlavnym produktom
je ,Internet of Thing“ (Internet veci). Centrom pozornosti su veci a ob-
jekty, ktoré je mozné zaregistrovat do cloudu a s ktorymi sa prepdja-
ju informacie pomocou iTagov (QR kod, NFC alebo BLE ¢ip). eDocu
vyvija cloudové sluzby formou SaaS (Software as a Service) pre
zjednodus$enie pristupu k informaciam naviazanym na dany objekt,
akymi su histéria, pracovné zaznamy, povinnosti, Ulohy, planované
udalosti alebo dokumenty. Do informa¢ného systému eDocu maju
fudia priamy pristup aj pomocou smartféonu vzdy a viade, bez hla-
dania, pricom je rovnako lahké informacie zo systému ziskat ako aj
pridavat. Cielom spolo¢nosti eDocu je objavovat a prinasat na trh
rieSenia, ktoré zjednodus$uju zivot verejnej sprave, firmam a beznym
fudom. V suc¢asnosti sa eDocu vyuziva najma na kontrolu a pomoc v
oblastiach facility management, asset management, poskytuje rie-
Senia pre samospravy v oblastiach Smart City a pre firmy s produk-
tom Smart Company, ale je rovnako vhodny pre domdacnosti, napri-
klad pri objednavani s produktom eDocu Smart Product.

www.edocu.sk

exe, a. s. (SK)

Na slovenskom a ¢eskom IT trhu pdsobi najma v oblasti infradtruk-
turnych sluZieb, vyvoja a predaja softvéru. exe je etablovanym po-
skytovatelom prekladatelskych sluzieb a lokalizacie softvéru a au-
torizovanym partnerom spolocnosti Microsoft. Vyprofilovala sa ako
systémovy integrator disponujuci vlastnym vyvojovym centrom.
Vdaka neustdlemu rozvoju svojich schopnosti sa spolo¢nosti dari
dodrzat krédo ,Innovating your world” a zaroven neustale zlepSovat
biznis svojich klientov, pre ktorych je klu¢ovym dodavatelom v oblasti
IT rieSeni a lokalizacnych sluZieb. V zloZitom priestore globaliza¢nych
a internacionalizac¢nych procesov dokaze efektivne pomahat sloven-
skym spoloc¢nostiam pri umiestiiovani ich produktov na globalny trh.

Spolo¢nost exe je vyznamny integrator podnikovych softvérovych
rieSeni s viac nez dvadsatpatrocnou tradiciou. Zabezpecuje kom-
plexné sluzby spojené s navrhom a implementaciou softvéru na zvy-
Senie produktivity firiem. Je jednym z prvych a najvacsich drzitelov
Statutu Microsoft Licensing Solution Partner na slovenskom a ¢eskom
trhu. Doménou rie$eni su témy hybridnej infrastruktdry, Machine
Learning, rieSenia na platforme Microsoft Azure. Aktudlnou témou,
ktorej sa exe venuje ako autorita na trhu IT je aj GDPR.

Spolo¢nost je poprednym a vysoko ocefiovanym poskytovatelom
jazykovych a lokaliza¢nych sluzieb v strednej a vychodnej Eurdpe.
Je ¢lenom medzinarodnych odbornych asociacii The Globalization
and Localization Association (GALA] a European language industry
association (Elia). Spolo¢nost exe zastava funkciu narodneho koor-
dinatora pre Slovensko v medzinarodnom programe Elia Exchange
program zabezpecujuci odbornu prax Studentov na $pic¢kovych pra-
coviskach v prekladatelskom odvetvi.

exe je certifikovanym poskytovatelom sluzieb podla noriem ISO
9001:2015 a ISO 17100:2015 (nahradza EN15038).

Poslanim spolocnosti exe, a. s., je strategicky pomahat organizaciam
a verejnému sektoru plnohodnotne fungovat v neustale sa menia-
com prostredi digitalneho sveta.

www.exe.sk

Central Europe. The group consists of its GIS & Utility Division and the
subsidiary companies Asseco BERIT GmbH, seated in Mannheim, Ger-
many and Asseco BERIT AG, seated in Sissach, Switzerland. The group
currently employs 83 people — analytics, developers, consultants and
project managers. The supplied solutions are based on their own
development (SAMO, LIDS, TOMS, AG Portal and WFMS), which has
continued more than twenty seven -years-long history of BERIT, a. s.
and which has been incorporated in Asseco CE since 2008. Thanks to
the own business and implementation network, the products devel-
oped by Asseco CE may be used by customers in many countries of
Europe, especially in Germany, Switzerland, Czechia, Austria, Slovakia,
and Poland. In 2016, the work on the development project entitled
“SAMO - Strategic Asset Management & Operations” started. SAMO,
making use of a modern platform, will cover all current products and,
at the same time, it represents the answer of analysts and developers
to the changes taking place in Europe within the segment of utilities
and infrastructure administration (SmartGrid, Strategic Asset Planning,
Unbundling). Within the development of business activities, the group
has been intensively working on the development of business oppor-
tunities in new markets of the Asseco group.

WWW.asseco-berit.de
www.asseco-berit.ch
WWW.Samo-asseco.com

Asseco Central Europe Magyarorszag Zrt. (HU)

The Company has over 140 employees, providing services in bank-
ing and healthcare industry, geographically reaching out to Roma-
nia, Ukraine, Russia and Kazakhstan besides having strong market
presence in Hungary.

Company'’s strategy is to further enhance the presence in Hungary,
grow revenue from existing businesses, acquire new customers and
initiate new development directions for business and products.

Finance Strategic Business Unit - Statlogics

Finance SBU Statlogics is a global solution provider for consumer
finance market players. The company is specialized in credit risk
management and retail lending business consulting. It also provides
a consumer finance platform; its software suite covers the whole life
cycle of consumer loans from loan origination to collections man-
agement. We help our partners to manage their business risks and
optimize their processes.

Through a comprehensive range of innovative products, the compa-
ny is able to tailor different applications and services to the specific
needs. Our solutions manage more than 5 million credit applications
per year for an amount exceeding 3 billion EUR while assisting lend-
ers in increasing their approval rates, lowering their credit losses,
and reducing their processing expenses.

www.asseco.hu / www.statlogics.com
Healthcare Strategic Business Unit - GlobeNet

Asseco Magyarorszag's GlobeNet business unit is one of the leading
companies in the Hungarian healthcare IT market. It's main software,
the MedWorkS, a complete hospital information system - along with
other related products of the company - is used daily in more than 60
healthcare institutions (clinics, hospitals, and general practitioners).

The MedWorksS is a modular and integrated solution. It is highly flex-
ible and easy to parameterize according to the client’s needs. The
software covers all hospital processes, supports ambulatory and
outpatients care, diagnostic processes, pharmacy activities, and
medical controlling. This set of complex functionality is what makes
it unique in the Hungarian market. MedWorksS is closely integrated

with other 3rd party systems like speech recognition, PACS, MIS, pa-
tient queue management systems and EPR systems (e.g. SAP).

www.asseco.hu / www.globenet.hu

eDocu, a. s. (SK)

eDocu is a software company (startup) the major product of which
is “Internet of Thing”. It focuses on the items and objects that can be
registered in a cloud and with which information is interconnected via
iTags (QR code, NFC or BLE chip). eDocu develops cloud services in
the form of SaaS (Software as a Service] to facilitate the access to the
information interconnected with a given object such as history, work
records, obligations, tasks, planned events or documents. People
have a direct access to the eDocu information system also via smart-
phones every time and everywhere without any searching and it is
easy to acquire from and to add any information to the system. The
aim of the eDocu company is to discover and present on the market
solutions that will make the functioning of public administration, com-
panies, and ordinary people easier. Currently, eDocu is used mainly
for checking and support in the areas of facility management, asset
management and it provides solutions for self-governments in the
areas of Smart City; the product Smart Company is intended for com-
panies but it is also suitable for households and may be used, for in-
stance, for ordering through the eDocu Smart Product.

www.edocu.sk

exe, a. s. (SK)

It develops activities in Slovak and Czech IT markets especially in the
areas of infrastructure services and development and sale of software.
Exe is an established provider of translation services and software lo-
calization services and an authorized Microsoft partner. It has profiled
itself as a system integrator with own development centre. Thanks to
continuing development of its abilities, the company is able to be up to
its credo “Innovating your world” and keeps on improving the business
of its customers for whom it is the key supplier in the area of IT solutions
and localization services. In the complex environment of globalization
and internationalization processes it is able to help efficiently Slovak
companies with placement of their products on the global market.

The company exe, a. s. is @ major integrator of enterprise software solu-
tions with over twenty-five years of tradition. It provides comprehen-
sive services related to the design and implementation of software to
increase business productivity. It is one of the firstand largest holders of
the Microsoft Licensing Solution Partner status on the Slovak and Czech
markets. The flagship solution of the company are hybrid infrastructure,
Machine Learning, Microsoft Azure solutions. A GDPR is also a burning
topic for the company as a leading IT authority in the field.

The company is a leading and highly valued provider of language
and localization services in Central and Eastern Europe. Itisa member
of the international professional associations The Globalization and
Localization Association (GALA) and the European Language Indus-
try Association (Elia). The company exe acts as the National Coordi-
nator for Slovakia in the Elia Exchange International Program, provid-
ing a professional experience for students at top-level workplaces in
the translation sector.

exe is a certified service provider according to ISO 9001:2015 and ISO
17100:2015 (replacing EN15038]).

The mission of the company exe, a. s. is to strategically help organi-
zations and the public sector to function fully in the ever changing
digital world.

www.exe.sk
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InterWay, a. s. (SK, CZ)

Spoloc¢nost InterWay, a. s. bola zalozena v roku 1997. P6sobi na slo-
venskom a zahrani¢énom trhu v oblasti informacnych technologii.
Aktudlne zamestnava viac ako 90 zamestnancov a p6sobi v troch
pobockach na Slovensku — v Bratislave, Ziline a v Liptovskom Mikula-
$i. V sucasnosti je rozdelena do dvoch taziskovych divizii. Divizia De-
livery a supportu IT sa zameriava na vyvoj informacnych systémov.
Divizia webovych rieSeni sa vypracovala na popredného dodavatela
portalovych a intranetovych riedeni na baze vlastného redakéného
systému WebJET CMS. Spolo¢nost sa zameriava na profesionainu
implementaciu technoldgii a systémov IDM, SSO, ECM, ERP, BPM,
Cloud Computing, integrac¢nych rieSeni ako SOA, rieSeni e-com-
merce, content management, intranetovych a portalovych rieeni.
Dodava softvérové a hardvérové rieSenia renomovanych vyrobcov
(Oracle, DELL, Microsoft, HP, atd.) a na baze Open Source produk-
tov od malych vylepSeni pre existujuce systémy po uceleny navrh a
dodavku komplexnych rieseni. Ponuka vlastné produkty — redakény
systém WebJET CMS a dokument manazment systém WebJET DMS,
ktoré su pripravené na okamzité nasadenie.

Spoloc¢nost InterWay, a. s. iniciovala zaloZenie medzindrodného kon-
zorcia v projekte Cloud for Europe (C4E), ktorého cielom je zdielanie
existujucich sluzieb a aplikacii v rdmci $tatov EU. V sucasnosti spo-
lo¢nost disponuje profesionalnym timom kvalifikovanych $pecialis-
tov, certifikovanych odbornikov a certifikovanym timom s previerkou
na stupen Tajné (NATO, EU, Narodné) v jednotlivych organiza¢nych
zlozkach spolocnosti zapojenych do réznych Specializovanych pro-
jektov. Klientela je tvorena Sirokym spektrom od organov Statnej
spravy a samospravy, telekomunikac¢nych operatorov, bank, po-
istovni, podnikov sietovych odvetvi po priemyselnych vyrobcov.
Spoloc¢nost InterWay, a. s. ma zavedené certifikované systémy ria-
denia ISO podla poziadaviek medzindrodnej normy ISO 9001, ISO/
IEC 27001 a ISO 14001.

www.interway.sk

LittleLane, a. s. (SK)

Spolo¢nost LittleLane sa venuje tvorbe edukacnych hier a smart apli-
kacii. Cielovou skupinou su nielen rodicia a pedagdgovia v mater-
skych a zakladnych Skolach, ale najma deti od 3 rokov. Hlavhou mys-
lienkou spolocnosti je, aby deti pri tabletoch a pocita¢och travili Cas
zmysluplne. Pri tvorbe hier su vyuzivané technologie ako virtualna
realita vo vzdeldvani. Online systém je k dispozicii v piatich jazykoch,
angli¢tine, slovencine, ¢estine, madarcine a nemcine, a je pravidelne
dopliiany o nové animované témy.

LittleLane ma v sucasnej dobe vytvorenych niekolko aplikacii vrata-
ne vlastného Smart Class systému, ktory je ur¢eny priamo pre mater-
ské a zakladné Skoly.

Spoloc¢nost spustila svoj pilotny projekt, v ramci ktorého uzatvara
po celom Slovensku zmluvy o spolupraci s priblizne 45 vybranymi
materskymi a zakladnymi $kolami. Cielom projektu je vzajomna spo-
lupraca a vytvaranie funkénych stredisk tabletovych ucebni, ktoré
budu sluzit ako vzorové prezentaéné ucebne pre ostatné Skoly v
danom regidéne ¢i meste.

Vzdeldvanie ucitelov prostrednictvom hier a aplikacii LittleLane
bude zaradené medzi akreditované vzdelavanie ucitelov.

www.littlelane.eu

Klu¢ové udalosti a ocenenia
v skupine Asseco Central Europe

Asseco Solutions (SK, CZ, DE, AT, CH, IT, GT)

Asseco Solutions SK tento rok expandovalo na ¢esky HORECA trh a
na veltrhu TOP GASTRO 2017 v Prahe Uspesne prezentovalo vlastny
reStauracny systém Asseco BLUEGASTRO a hotelovy systém Asseco
HOREC.

Vyznamna zmena sa udiala na poste financného riaditela Asseco So-
lutions, kedy koncom roka 2018 vymenil pana Richarda Biznara novy
riaditel pan Martin Vittek.

V novembri 2017 sa uskutocnil prieskum spokojnosti zakaznikov
informacnych systémov Asseco Solutions. Testovalo sa 6 produk-
tov (Asseco SPIN Commercial, Asseco SPIN Public, Asseco Wécko,
Asseco HELIOS Orange, Asseco HOREC a Asseco BLUEGASTRO). Po-
darilo sa ndm ziskat ndzory az od cca 1200 pouzivatelov a vetky
nase produkty su vysoko kladne hodnotené. Celkova spokojnost s
produktami dosiahla neuveritelnych 96 %.

Program oceriovania najlepsich znaciek Superbrands, ktory je nezavis-
lou globdlnou autoritou v oblasti hodnotenia a ocenovania obchod-
nych znaciek, predstavil na galavecere Superbrands Tribute Event, ktory
sa konal 4. oktdbra v priestoroch bratislavského hotela Carlton, ocene-
né znacky pre rocnik 2017. Spolo¢nost Asseco Solutions sa méze pysit
titulom Business Superbrands. Prestizne ocenenie prevzala pocas gala-
vecera generalna riaditelka, pani Edita Angyalova.

ISSS - Internet v Statnej sprave a samosprave. Na tomto tradi¢ne naj-
vyznamnejSom a najvacsom podujati, tykajucom sa informac¢nych
technoldgii pre oblast verejnej spravy, prezentovala systémy HELIOS
aj spolo¢nost Asseco Solutions.

Konferenciu na tému Priemyslu 4.0. organizovalo 7. juna v Prahe vy-
davatelstvo Economia. Vystupila tu celd rada slovenskych i zahranic-
nych odbornikov, vratane napriklad rektora CVUT v Prahe. Za Asseco
Solutions tu vystupil ¢len predstavenstva Robert Monsberger s pre-
zentaciou na tému udrzby v dobe digitdlnej evolucie, ktora vyvolala
silni odozvu.

Zmluvu s prvym zakaznikom produktu SCS v Ceskej republike sa
podarilo podpisat v oktébri roku 2017. Stala sa nim spolo¢nost BLK
servis, ktora vykonava montaze nabytku, kuchyn a podobné prace.
Ide o typicky servisnu spolo¢nost, ktorej montazni pracovnici sa ne-
ustale pohybuju v teréne a potrebuju pomoc s planovanim svojich
sluzieb a zabezpecenim vykazov svojej Cinnosti.

Uz tretikrat po sebe sa tento rok Asseco Solutions predstavila na Me-
dzinarodnom strojarskom Veltrhu. Tohtoro¢ny koncept nasej expo-
zicie bol naozaj revolu¢ny - stala sa totiz historicky prvou ,Posilfov-
fou” pre vietky firmy v Ceskej a Slovenskej republike. Navstevnikov
tu Cakali netradi¢né prezentacie nasich produktov, ktoré im atraktiv-
nou formou predvadzali $koleni tréneri - zamestnanci Asseco Solu-
tions, ktori vedia, ako dostat firmu do kondicie.

Asseco Solutions DE pocas minuloro¢ného veltrhu CeBIT v Hanno-
veri predstavilo rieSenie 4.0 pre inovaciu digitalnych podnikovych
modelov pre stredne velké spoloénosti.

Nemecky ERPII Specialista po piatykrat ocenil rieSenie Applus spo-
lo€nosti Asseco Solutions ako ERP systém roka.

InterWay, a. s. (SK, CZ)

The company InterWay, a. s. was founded in 1997. It operates on
the Slovak and foreign markets in the field of information tech-
nology. Currently, it employs more than 90 people and operates
out of three branches in Slovakia - Bratislava, Zilina and Liptovsky
Mikulas. It is currently divided into two major divisions. The Deliv-
ery and IT Support Division focuses on the development of infor-
mation systems. The Web Solutions Division has developed into a
leading provider of portal and intranet solutions based on its own
content management system WebJET CMS. The company focuses
on the professional implementation of IDM, SSO, ECM, ERP, BPM,
Cloud Computing, integration solutions such as SOA, e-commerce
solutions, content management, intranet and portal solutions. It
delivers software and hardware solutions from renowned manu-
facturers (Oracle, DELL, Microsoft, HP, etc.) and Open Source-based
products ranging from small enhancements to existing systems to
comprehensive design and delivery of complex solutions. It offers
customized products - the editing system for WebJET DMS ready
for immediate deployment.

The company InterWay, a. s. initiated the establishment of an inter-
national consortium in the project Cloud for Europe (C4E) aimed at
sharing existing services and applications across the EU. The compa-
ny currently has a professional team of qualified specialists, certified
specialists and certified team cleared to the SECRET level (NATO, EU,
national) in each department of the company involved in a variety of
specialized projects. The client base is made up of a wide range of
state and local government authorities, telecom operators, banks,
insurance companies, network industries corporations to industrial
manufacturers. The company InterWay, a. s. has established 1SO-
certified management systems according to the requirements of
international standards ISO 9001, ISO/IEC 27001 and ISO 14001.

www.interway.sk

LittleLane, a. s. (SK)

The LittleLane company focuses on development of educational
games and smart applications. Its target group comprises not only
parents and pedagogues in kindergartens and elementary schools
but also children over 3 years of age. The company’s main idea is to
make children spend their time with tablets and computer meaning-
fully. When developing games, the company makes use of various
technologies such as virtual reality in education. Its online system is
available in five languages: English, Slovak, Czech, Hungarian, and
German and it has been regularly complemented with new animat-
ed topics.

Currently, LittleLane has developed several applications, including
its proprietary Smart Class system that is intended directly for kinder-
gartens and elementary schools.

The company has launched its pilot project within which it is enter-
ing into cooperation agreements with approximately 45 selected
kindergartens and elementary schools throughout entire Slovakia.
The project is aimed at mutual cooperation and creation of func-
tional centres with tablet classrooms that will serve as model presen-
tation classrooms for other schools in relevant regions and cities too.

The education of teachers via LittleLane games and applications will
be included in the accredited education programs for teachers.

www. littlelane.eu

Main Events and Awards
in Asseco Central Europe Group

Asseco Solutions (SK, CZ, DE, AT, CH, IT, GT)

Asseco Solutions SK expanded this year to the Czech HORECA
market and successfully presented its own restaurant system Asseco
BLUEGASTRO and the hotel system Asseco HOREC at TOP GASTRO
2017 in Prague.

A major change occurred at the position of Finance Director of
Asseco Solutions when Mr. Martin Vittek became the new director,
replacing Mr. Richard Biznar at the end of 2018.

In November 2017, a satisfaction survey was conducted with cus-
tomers of information systems by Asseco Solutions. It tested 6 prod-
ucts (Asseco SPIN Commercial, Asseco SPIN Public, Asseco Wécko,
Asseco HELIOS Orange, Asseco HOREC and Asseco BLUEGASTRO)].
We managed to capture opinions from about 1200 users and all our
products were highly appreciated. The total product satisfaction
reached an incredible 96%.

The program of awards for the best brands Superbrands is an in-
dependent global authority in the field of valuation and branding;
it organized the Superbrands Tribute Event which was held on the
4th of October in the premises of the Carlton Hotel in Bratislava and
included award-winning brands for the year 2017. The company
Asseco Solutions can be proud of the title Business Superbrands.
The prestigious award was accepted by CEO, Mrs. Edita Angyalova,
during the gala dinner.

ISSS - Internet in Government and Self-government. The company
Asseco Solutions presented its HELIOS system at this traditionally
most significant and largest event for IT in the field of public admin-
istration.

Conference on Industry 4.0. organized by Economia in Prague on
7th June. A number of Slovak and foreign experts, including the
Rector of the Czech Technical University in Prague, took part in the
program. The company Asseco Solutions was represented by a
member of the Board of Directors Robert Monsberger with a pre-
sentation on the topic of maintenance during the digital evolution
which was received well.

The contract with the first customer of the product SCS in the Czech
Republic was signed in October 2017. The customer is the company
BLK servis which performs furniture and kitchen installations and
similar work. It is a typical service company that employs technicians
who are constantly on the move and need help with planning their
services and securing their activity reports.

For the third consecutive year, the company Asseco Solutions pre-
sented at the International Machinery Fair. This year’s concept of our
exhibition was truly revolutionary - it had historically become the first
“Fitness Center” for all companies in the Czech and Slovak Repub-
lics. Visitors could see unconventional presentations of our products
which were presented to them by trainers — employees of Asseco
Solutions who know how to get a company up and running.

During last year's CeBIT fair in Hanover, Asseco Solutions DE intro-
duced a 4.0 solution for digital enterprise innovation for mid-sized
companies.

The German ERPII Specialist has awarded the ERP System of the Year
to Applus of the company Asseco Solutions for the fifth time.
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Asseco Business Solutions (PL)

Medzi udalosti s najvacsim a najdlihSie trvajucim dopadom na ¢in-
nosti Asseco Business Solutions S.A v roku 2017 patrila akvizicia spo-
lo¢nosti Macrologic S.A., polského producenta ERP softvéru, ktora sa
uskutocnila v juni a jej vysledkom bolo vytvorenie Asseco Business
Solutions Capital Group. Hlavnym cielom tejto akvizicie bolo posilnit
a rozsirit odborné vedomosti a technologické know-how v oblasti
ERP. NajdolezitejsSim zamerom tejto akvizicie bola vzajomna vymena
vedomosti a synergicky efekt, ktory rozsiril ponuku produktov a
zvysil celkovu kvalitu vlastnych produktov a sluzieb.

Promotion Optimization Institute (POI) udelil spolo¢nosti Asseco Bu-
siness Solutions S.A. a jej produktu Mobile Touch velmi vysoké skore
v ramci hodnotenia spolo¢nosti a produktov. V najnoviej sprave POI
vydanej v juli 2017 ,Panorama predajcov pre maloobchodny predaj
a monitoring v oblasti spotrebného tovaru za rok 2017“ bola spo-
lo¢nost Asseco Business Solution opisana ako nelnavny inovator v
oblasti ,zvySovania predaja“ a ako vizionar a skuto¢ny globalny hrac,
ktory pomaha vyrobcom spotrebného tovaru dosahovat efektivnej-
Sie vysledky v oblasti maloobchodného predaja prostrednictvom
takych inovacii ako je napriklad Perfect Store, Retail Activity Optimi-
zation (RAQ] a Motivation and Coaching. Riesenia Asseco BS SFA zis-
kali prestizne ocenenia Best-in-Class za vynikajucu podporu predaja
prostrednictvom rieseni Retail Activity Optimisation a Coaching and
Gamification.

Spolo¢nost Asseco Business Solutions organizuje kazdy rok niekol-
ko konferencii a workshopov pre sucasnych a potencidlnych za-
kaznikov s cielom prezentovat najnovsie rieSenia, ktoré spolo¢nost
ponuka prostrednictvom svojich produktov.

CEIT (SK)

CEIT aj v tomto roku upevnoval svoju poziciu stabilného inova¢ného
partnera pre podniky, ktoré nastupili cestu Priemyslu 4.0. Svedcia o
tom Uspesne zrealizované projekty v automobilovom priemysle aj v
spoloc¢nostiach, ktoré su vyznamnymi doddavatelmi pre automotive.
V sulade s poslanim spoloc¢nosti CEIT prindsat také inovacie, ktoré
firmam pomahaju napredovat, rozvijat sa a obstat v silnejucej konku-
rencii, CEIT rozsiril svoju ponuku o Smart Factory rieSenia, reagujuce
na najmodernejsSie digitdlne trendy.

CEIT aj v roku 2017 pokracoval vo vyskumnych a vyvojovych aktivi-
tach zameranych na inovativne rieSenia pre priemysel, najma v ob-
lasti mobilnych robotickych systémov, automatizacie vyrobnych a
logistickych procesov ¢i nastrojov digitalneho podniku.

Rok 2017 bol vyznamny aj z pohladu odbornych podujati uskuto¢ne-
nych pod hlavi¢kou CEIT. Vo februari sa konal v poradi druhy ro¢nik
konferencie Lean Manazment, na ktorej sa v KoSiciach zi$lo viac ako
dvesto hosti zo Slovenska i zo zahranicia. Nové digitdlne technolé-
gie, Priemysel 4.0 a nastroje pre tovarne buducnosti boli Ustrednou
témou jubilejného desiateho rocnika junovej konferencie Digitalny
podnik. Vynimoc¢né bolo takisto oktdbrové Narodné férum produk-
tivity, ktoré sa uskutoénilo uz po dvadsiaty raz. CEIT tieto podujatia
usporiadal v spolupraci s tyzdennikom Trend. V roku 2017 z tejto ko-
operacie vzisla aj uspesna séria odbornych workshopov Trend In-
dustry Academy.

CEIT vSak mal zastupenie aj na dalSich poprednych domacich i za-
hrani¢nych férach. Zastupcovia spolocnosti nechybali na najvacsej
automotive konferencii na Slovensku, Newmatec 2017. CEIT bol part-
nerom Automotive Supply Chain Roadshow v Birminghame a figu-
roval ako ,gold partner” eurdpskej konferencie Automotive Logistics
v nemeckom Bonne. Spolo¢nost sa predstavila aj na medzinarod-
nom veltrhu Automechanika Birmingham. CEIT bol tiez partnerom

konferencie Ergondmia 2017, na ktorej bola pokrstena CEIT mobilna
aplikacia pre ergondmiu vyuzivajuca prvky rozsirenej reality.

Najvyznamnejsim medznikom nielen za rok 2017, ale v kontexte celej
doterajsej historie spolo¢nosti, bol mesiac september, ked sa CEIT
stal hrdou sucastou silnej skupiny Asseco Central Europe.

DanubePay (SK)

V roku 2017 spolo¢nost pokra¢ovala v skvalitiovani a rozsirovani slu-
zieb pre existujucich klientov a velmi aktivne rozvijala svoje obchod-
né aktivity. DanubePay upevnila svoju poziciu na trhu a potvrdila
svoje postavenie rovnocenného partnera spolocnostiam pdsobia-
cim v tomto segmente niekolko desatroci. Do jej portfdlia klientov
sa dostala spolo¢nost Bpayment zabezpecujuca akceptaciu kariet
v sieti POS terminalov v niekolkych krajinach Eurépy a v sucasnosti
uz prebieha spolupraca pre Chorvatsko, Cesko a Slovensko. V pred-
chadzajucom roku zacata spolupraca s BNI Bankou v Portugalsku
vstupila do findlnej implementacnej fazy. Rovnako napreduje pro-
jekt spoluprace so spolo¢nostou EPS, v ramci ktorého bude posky-
tovat sluzby vo viacerych krajinach Eurépy. U¢ast v mnohych RFP a
RFI bola Uspesne zavi§ena a vyustila do pripravy novych kontraktov.
Obchodné aktivity aj v spolupraci s kolegami zo skupiny Asseco sa v
roku 2017 rozsirili aj mimo Europu na Africky kontinent a prebiehajuce
rokovania sa vyvijaju velmi pozitivne. Portfélio sluzieb DanubePay sa
rozsirilo o poskytovanie sluzieb SOC (security operation centra) a v
roku 2018 predpoklada vedenie spolo¢nosti zahajenie redlnej spolu-
prace pre prvého zakaznika.

V juli sa spolo¢nost DanubePay recertifikovala na PCI DSS verziu 3.2
(Payment Card Industry Data Security Standard).

Asseco BERIT (DE, CH])

V roku 2017 realizovala spolocnost Asseco BERIT AG Switzerland via-
cero uspesnych projektov v spolupraci so svojim dlhoroénym za-
kaznikom spolo¢nostou Basler & Hofmann. Spolo¢ne zadali migraciu
zelezni¢ného projektu z Intergraph-u vratane vyvoja LRS pre LIDS7.
Po skonceni tohto projektu sme spolo¢ne vyhrali vyberové konanie
pre mesto Langenthal. Pre nas to znamena viacero novych licencii
a sluzby pre spoloc¢nost Basler & Hofmann. Na jesen by sme mohli
zacat implementaciu dvoch nezavislych webovych rieseni zaloze-
nych na LMC pre zachytné Sachty a druhé rieSenie pre monitorova-
nie stavu ulic. Spolo¢nost Basler & Hofmann vidi v LMC velky poten-
cidl a uz objednala nové rieSenia a Skolenie o LMC na rok 2018.

Na 24. vyro¢nom stretnuti so zakaznikmi ,BERIT Forum® v Ruste sme
prezentovali nové partnerské rieSenia. Partnerstvo so spolo¢nostou
entellgenio GmbH prinadsa rieSenie pre simuldcie strategickych aktiv.
Vdaka spolupraci so $vajcCiarskou spolo¢nostou iNovitas mdzeme
ponuknut naSim zakaznikom Specidlnu nadstavbu LIDS GIS pre 3D
rozSirenu realitu. Georeferencovany video material mdze byt teraz
vyuzivany priamo u klientov LIDS 7 na zachytavanie dat a bol im-
plementovany pre mesto Glarus (Svajéiarsko). Pre spolo&¢nost Dow
Chemical Company sme finalizovali velmi zaujimavé projekty: u za-
kaznika sme zaviedli Geodatamanagement system (GDMS]) a Pipe-
line Integrity Management System (PIMS) spolu s LIDS Telco Fibre
Management. V3etky vysSie uvedené projekty su zalozené na tech-
noldégii LIDS.

Asseco Central Europe Magyarorszag (HU)
Finance Strategic Business Unit (SBU) — Statlogics

Klu¢ovym projektom Finance SBU v roku 2017 bola implementacia
rozhodovacieho modulu novej generacie Credilogic u ndsho zakaz-
nika Unicredit Financials v Rumunsku. Tato finan&na institlcia vyuziva
Credilogic ako svoj zakladny systém uz mnoho rokov. Spolo¢nost je

Asseco Business Solutions (PL)

Among the events with biggest and most long-lasting impact on
the activities of Asseco Business Solutions S.A. in 2017 there was an
acquisition of Macrologic S.A. — a Polish producer of ERP software
— which took place in June and resulted in the establishment of the
Asseco Business Solutions Capital Group. The main aim of the ac-
quisition was to grow the expertise and technological know-how
in the ERP area. The ultimate objective of the acquisition was the
mutual exchange of knowledge and the synergy effect to broaden
the product offering and boost the overall quality of own products
and services.

The Promotion Optimization Institute (POI) awarded Asseco Business
Solutions S.A. and its product Mobile Touch with very high rankings
in both the company and the product assessment. In the last report
of POI issued in July 2017, “Vendor Panorama for Retail Execution
and Monitoring in Consumer Goods 2017” Asseco Business Solution
was described as continued innovator in “sell more” capabilities, as
well as a visionary and truly global player helping consumer goods
manufacturers to execute much more effectively at the store level by
means of innovations like Perfect Store, Retail Activity Optimisation
(RAQ]), Motivation and Coaching. Asseco BS SFA solutions have been
awarded the prestigious POl Best-in-Class distinctions for their ex-
cellent sell-more capabilities in Retail Activity Optimisation, Coach-
ing and Gamification.

Every year Asseco Business Solutions holds several conferences and
workshops for the existing and potential customers in order to pres-
ent them the latest solutions in the company’s products.

CEIT (SK)

Also last year, CEIT strengthened its position as a stable innovation
partner for businesses that have embarked on Industry 4.0. This is
evidenced by successful projects in the automotive industry as well
as in companies which are major automotive suppliers. In line with
the mission of the company CEIT to bring innovations to help busi-
nesses advance, develop, and stand stronger in competition, CEIT
has expanded its offer bz Smart Factory solutions responding to
state-of-the-art digital trends.

CEIT also continued research and development activities in 2017
aimed at innovative solutions for industry, especially in the area of
mobile robotic systems, automation of production and logistics pro-
cesses, and digital business tools.

The year 2017 was also significant in view of the professional events
under the heading of CEIT. In February, the second Lean Manage-
ment conference took place in which more than two hundred
guests from Slovakia and abroad met in KoSice. New Digital Tech-
nologies, Industry 4.0 and Future Factory Tools have been the central
theme of the tenth edition of the Digital Business Conference in June.
An extraordinary event was also the October National Productivity
Forum which was held for the twentieth time. CEIT organized these
events in collaboration with the Trend weekly. In 2017, the success-
ful series of professional workshops called Trend Industry Academy
also emerged from this collaboration.

CEIT has also been represented at other leading domestic and foreign
forums. Representatives of the company did not miss the biggest au-
tomotive conference in Slovakia, Newmatec 2017. CEIT was a partner
of the Automotive Supply Chain Roadshow in Birmingham and was
a “gold partner” of the European Automotive Logistics Conference
in Bonn, Germany. The company also participated at the Birming-
ham Automechanics International Fair. CEIT was also a partner of the

Ergonomics Conference 2017, on which the CEIT mobile application
for ergonomics was introduced, using expanded reality features.

The most important milestone not only for 2017 but in the context of
the entire history of the company was the month of September when
CEIT became a proud part of the strong group Asseco Central Europe.

DanubePay (SK)

In 2017, the company continued to improve and expand services for
existing clients and actively developed its business activities. Dan-
ubePay has strengthened its position on the market and has con-
firmed its position as an equal partner for the companies doing busi-
ness in this segment for several decades. Bpayment has joined its
portfolio of clients; Bpayment ensures the acceptance of cards in
POS terminals in several European countries — cooperation in Croa-
tia, Czech Republic and Slovakia is currently ongoing. In the previous
year, cooperation with BNI Bank in Portugal entered into the final
implementation phase. The company is also developing a project in
cooperation with EPS to provide services in several European coun-
tries. Participation in many RFPs and RFIs had been successfully com-
pleted and resulted in the preparation of new contracts. Business ac-
tivities, in cooperation with colleagues from the Asseco Group, were
also expanding across Africa in 2017 and the ongoing negotiations
are developing very positively. The service portfolio of DanubePay
was expanded to provide SOC (security operation center) services
and the management of the company expects the launch of actual
collaboration for the first customer in 2018.

In July, DanubePay was recertified to PCI DSS version 3.2 [Payment
Card Industry Data Security Standard).

Asseco BERIT (DE, CH])

In the year 2017, Asseco BERIT AG Switzerland implemented multiple
successful projects together with their long-time customer Basler &
Hofmann. It started by Migration of a railroad project from Intergraph
including development of LRS for LIDS 7. After finishing this project,
we won a tender for the city of Langenthal together. This included
multiple new licenses for us and services for Basler & Hofmann. In
fall, we may start the implementation of two independent web so-
lutions based on LMC for capturing shafts and the second one for
monitoring of the condition of streets. Basler & Hofmann sees a lot
of potential in LMC and already ordered new solutions and a training
on LMC for 2018.

During the 24th Annual Customer Meeting “BERIT Forum® in Rust, we
presented new partners’ solutions. The partnership with company
entellgenio GmbH offers a solution for strategic asset simulations.
Thanks to cooperation with Swiss company iNovitas, we can offer
to our customers a special extension of LIDS GIS for 3D-augmented
reality. The georeferenced Video material can be used now directly
in LIDS 7 clients for data capturing — it was implemented for the city
of Glarus (Switzerland). We finalized very interesting projects for the
Dow Chemical Company: Geodatamanagement System (GDMS)
and Pipeline Integrity Management System (PIMS) and also LIDS
Telco Fibre Management was presented to the Customer. All proj-
ects mentioned above are based on the LIDS technology.

Asseco Central Europe Magyarorszag (HU)
Finance Strategic Business Unit (SBU) — Statlogics

The key project for 2017 in the Finance Business Unit was to imple-
ment the new generation decision engine module, Credilogic at our
customer Unicredit Financials in Romania. This financial institution
has been using Credilogic as its core system for many years now.
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poprednym hrac¢om na rumunskom retailovom trhu Gverov a snazi sa
dosahovat dynamicky rast vdaka comu pozaduje pokrocilu techno-
l6giu. Nova Risk Platform v Credilogic poskytne UcFin vyssiu mieru
flexibility a efektivnosti v rdmci procesov poskytovania poéziciek. Fi-
nance SBU pracuje neustdle na expanzii v ramci svojho su¢asného
teritoria i v rdmci novych Uzemi. Hovorime o perspektivach v Rusku,
Kazachstane, Madarsku a Vietname. Rozsirujeme nase spojenia vo
Vietname a stali sme sa diamantovym sponzorom Finan¢nej konfe-
rencie vo Vietname pre rok 2018.

V spolupraci s inymi spolo¢nostami v ramci skupiny Asseco pracuje-
me na viacerych projektoch vyvoja novych produktov.

Dosiahli sme prvé dolezité milniky v rdmci nového vyskumno-vyvo-
jového projektu, ktorého cielom je otvarat nové moznosti pre auto-
matizované rozhodovacie toky v oblasti polnohospodarstva. Tento
projekt sa zacal na zaciatku roka 2017 a bude pokracovat v rokoch
2018 az 2020.

Healthcare Strategic Business Unit (SBU) — GlobeNet

V roku 2017 spolocnost GlobeNet zvysila svoje referencie na trhu
Zdravotnickych IS, ked' ziskala dve nové okresné nemocnice. V
tychto dvoch klu¢ovych instituciach bol pocas 7 mesiacov trva-
juceho projektu zavedeny MedWorkS. Tym sa zvysil pocet nasich
klientov, pocet uzivatelov MedWorkS. Nase Inova¢né vedomostné
centrum ziskalo novy vyskumno-vyvojovy projekt, ktorého ciefom
je vyvinut v priebehu dvoch rokov intuitivny zdravotnicky informac-
ny systém so systémom podpory rozhodovania na baze BIG DATA.
V tomto roku neboli realizované Ziadne $tatne projekty kvéli tomu,
ze vytvaranie a implementacia zdravotnickych projektov financova-
nych EU sa posunulo o viac nez $est mesiacov.

N&$ hlavny interny projekt — prepisanie zakladného produktu —
systému MedWorkS — pokra¢oval a tento vyvoj bol prepojeny s
dvoma projektmi Inova¢ného vedomostného centra, takze vyvoj
MedWorkS bude v buducnosti pokracovat s rozsirenymi zdrojmi.

Vyznamné udalosti a projekty:

e April 2017 — UspeSné dokoncenie projektu teleradiologie pre
nasho sucasného klienta Nemocnicu v Balassagyarmat,

e April 2017 — ucast na vyrocnej konferencii Madarskej asociacie
nemocnic,

e M3j 2017 — uspesné dokoncenie projektu integracie pracovnej
sily pre ndsho suc¢asného klienta Nemocnicu v Tatabanyi,

e Jun 2017 - uspesSné dokoncenie projektu rozSirenia systému
MedWorkS u ndsho sucasného klienta Centralnej nemocnice pre
region B-A-Z (3 600 16z0k]),

e Jul 2017 — uspedné dokoncenie projektu pre medikaciu pacientov
u nasho sucasného klienta Nemocnicu v Egeri,

e September 2017 — uspesné dokoncenie projektu implementa-
cie systému MedWorkS, Okresnd nemocnica Bacs-Kiskun (1 800
1620Kk],

e Oktober 2017 — ucast na vyroc¢nej konferencii Asociacie ekono-
mickych manazérov zdravotnickych institucii,

e December 2017 — Uspe$né dokoncenie Programu IV Narodného
onkologického registra. Tato faza umoznila vSetkym instituciam
poskytujucim onkologicku starostlivost v Madarsku elektronicky
nahlasovat pripady do tohto registra pre Ucely narodnych Statistik.

eDocu (SK)

V roku 2017 eDocu Uspes$ne rozvinulo spolupracu, ¢i implemento-
valo svoje sluzby (skladovy systém, sprava vozového parku, asset

management, Smart City) u mnohych zakaznikov, z tych vacsich
mdzeme spomenut — Quantum, Schnellecke, Agel, OCTAGO,
Muzeum kobercov v Azerbajdzane.

V tomto roku eDocu podniklo viaceré pracovné cesty s obchodnym
zameranim do mnohych krajin, napr. Vietnam, Laos, Azerbajdzan,
Iran, &i Spojené arabské emiraty. Rozvijala sa tiez obchodna spolu-
praca s Ghanou a Nigériou. Pozitivnym vysledkom je aj vytvorenie
siete zastUpenia v Teherdne, Dubaji a Ho¢iminovom Meste.

V janudri 2017 sa eDocu zucastnilo podujatia EnergyHack v Bratislave
a vytvorilo pocas nej zaklady aplikacie pre spotrebitelov energie a
vyhralo Special Award za Najinovativnejsi ndpad a pristup. Nasledne
sa prihlasilo do vyzvy od Zapadoslovenskej Distribu¢nej, odkedy sa
datuje ich vzajomna Uspesna spolupraca.

Februar bol pre eDocu v znameni inova¢ného programu US Con-
nections organizovaného spolo¢nostou Slovak-American Founda-
tion, kde sa prepracovalo az do findle sutaze.

Majova konferencia TechSummit 2017 bola pre eDocu tak pracovng,
ako aj prezentacnd. Po uspeSnom prezentovani v roku 2016 vyustili
vzajomné kontakty do spoluprace. eDocu zabezpedilo v roku 2017
konferencny systém, ktory slUzi na rychlejsie informovanie Uc¢astnikov
o programe konferencie prostrednictvom QR kodu a ulahéuje tiez
networking ucastnikov. V tom istom mesiaci sa zucastnilo aj inovativ-
nej konferencie Iran Health International Exhibition v Teherane.

V juni 2017 prezentovalo eDocu svoje rieSenia na viacerych poduja-
tiach - na konferencii Digitalny podnik 2017 v Ziline, na podujati Skoda
Auto Startup Day v Mladej Boleslavi v Cesku a tieZ na finle sutaze Start
Tel Aviv Competition 2017 v Bratislave.

V septembri 2017 eDocu vyhralo v slovenskom findle sutaze Central
European Startup Awards v kategorii Best [oT Startup a zastupovalo
tak Slovensko na velkom findle v Sofii. Okrem toho spustilo svoju
webovu aplikaciu ako sucast rieSenia Smart City pre spolo¢nost
OCTAGO, ktora pomaha ludom pri cvi¢eni na ihriskach.

V oktdbri sa eDocu predstavilo na ¢eskom podujati Velky Tresk v
Olomouci a okrem prezentacie tam opat zabezpecoval konferen¢ny
systém. Koncom oktdbra sa aktivne zucastnilo aj hackathonu Urban
Challenges, kde prezentovalo svoje rieSenia v oblasti Smart City.

Zaver roka patril ucasti na dalSom podujati zo série startupovych
podujati v Cesku - Skanska Startup Day.

exe (SK)

V roku 2017 bolo najvacsou prioritou vytvorit stabilny manazérsky
tim, prijat novodefinovanu stratégiu a otvorit divizie v Ceskej repub-
like a Madarsku.

Spoloc¢nost exe v sucasnosti prechadza rozsiahlou transformaciou,
vdaka ktorej bude prinasat zakaznikom kvalitné inovativne rieSenia a
stane sa ich partnerom pri uplatfiovani principov digitalnej transfor-
macie. Po technologickej stranke bude aj nadalej stavat na dlhoroc-
nej spolupraci so spolo¢nostou Microsoft. Pozornost venuje najma
vyVvoju a implementacii rieSeni, ktoré pomozu zefektivnit podnikanie
nasich zakaznikov a dodaju im vysoku pridanu hodnotu v podobe
najnovsich technoldgii a cloudovych rieSeni Microsoft.

exe sa koncom roka stalo partnerom Binary tree, kde ako jediny
partner na Slovenskom trhu bude poskytovat zdkaznikom rieSenia
na migraciu z IBM Notes do Microsoft Exchange.

They are a leading player in the Romanian retail lending market and
look for further dynamic growth, hence they demand an enhanced
technology. The new Risk Platform of Credilogic shall provide UcFin
with more flexibility and efficiency within their loan origination pro-
cesses. The Business Unit is continuously working on expansion
within its current and new territories. We are talking about prospects
in Russia, Kazakhstan, Hungary, and Vietnam. We are expanding our
connections in Vietnam and has been assigned as diamond sponsor
of a Finance Conference in Vietnam for 2018.

We have multiple new product development projects, in coopera-
tion with other Asseco companies.

We have completed the first major milestones of a new research &
development project the aim of which is to open new possibilities for
automated decision workflows in the area of agriculture. This project
started in the beginning of 2017 and continue through 2018 and 2020.

Healthcare Strategic Business Unit (SBU) — GlobeNet

In 2017 GlobeNet increased its references on the HIS market by
acquiring two new county hospitals. In these two key institutions
MedWorkS has been introduced within a 7 months project. Thus
increased our client number, the number of MedWorkS users. Our
Innovation Knowledge Center has also won a new research devel-
opment project that aims to develop an intuitive health information
system with a decision support system based on BIG DATA, during a
two-year period. This year there were no government projects due
to the fact that the design and implementation of EU-funded health-
care projects have delayed more than six months.

Our major internal project — rewriting the core product, the MedWorkS
system — continued, the development was connected with two proj-
ects of the Innovation Knowledge Center, so the development of the
new MedWorkS will continue in the future with expanded resources.

Main events and projects:

e April 2017 — Successful completion of the Teleradiology project to
our existing client, Hospital of Balassagyarmat

e April 2017 - Participation at the Annual Conference of the Hungar-
ian Hospital Association

e May 2017 — Successful completion of the Labor Integration proj-
ect to our existing client, Hospital of Tatabanya

e June 2017 — Successful completion of the MedWorkS System Ex-
tension project at our existing client, B-A-Z County Central Hos-
pital (3600 beds)

e July 2017 — Successful completion of the Patient-level Medication
project at our existing client, Hospital of Eger

e September 2017 — Successful completion of the MedWorkS
System Implementation project, Bacs-Kiskun County Hospital
(1800 beds)

e October 2017 - Participation at the Annual Conference of the As-
sociation of Economic Managers of Healthcare Institutions

e December 2017 — Successful completion of the National Cancer
Registry Program IV. Phase, which enabled all institutions provid-
ing oncology care in Hungary to electronically report cases to

the registry, helping the detection of country statistics

eDocu (SK)

In 2017, eDocu successfully developed cooperation or implemented
its services (warehouse system, fleet management, asset manage-
ment, Smart City) for many customers, the largest of which can be

mentioned - Quantum, Schnellecke, Agel, OCTAGO, the Carpet
Museum in Azerbaijan.

In the said year, eDocu undertook several business trips with a busi-
ness focus to many countries, such as Vietnam, Laos, Azerbaijan, Iran,
or United Arab Emirates. Business cooperation with Ghana and Ni-
geria has also been developed. The establishment of a network of
representative offices in Tehran, Dubai and Ho Chi Minh City is also
a positive result.

In January 2017, eDocu took part in the EnergyHack event in Bratislava
and created the basics of a consumer energy app for it and won the
Special Award for the Most Innovative Idea and Approach. Subse-
quently, it entered into a challenge from Zapadoslovenska Distribucna
which was the start of their mutual successful cooperation.

February saw participation of eDocu in the innovative US Connec-
tions program organized by the Slovak-American Foundation where
eDocu got to the finals of the competition.

The TechSummit 2017 Conference in May was both a working working
and an opportunity to offer presentations by eDocu. Following a suc-
cessful presentation in 2016, mutual contacts resulted in cooperation.
eDocu secured in 2017 the conference system, which serves to inform
participants quickly on the conference agenda via QR code and also
facilitates the networking of participants. In the same month, eDocu
also took part in the Iran Health International Exhibition in Tehran.

In June 2017, eDocu presented its solutions at a number of events -
the Digital Enterprise 2017 Conference in Zilina, the Skoda Auto Start-
up Day in Mlada Boleslav in the Czech Republic and also in the Start
Tel Aviv Competition 2017 finals in Bratislava.

In September 2017, eDocu won the Best |oT Startup Award in the Slo-
vakian Final of the Central European Startup Awards and represented
Slovakia at the Grand Final in Sofia. In addition, it launched its web
application as part of the Smart City solution for OCTAGO, helping
people exercise at playgrounds.

In October, eDocu presented at the Czech event Velky Tresk in Olo-
mouc and - in addition to presentations - it again run a conference
system there. At the end of October, eDocu was also actively involved
in Hackathon Urban Challenges, presenting its Smart City solutions.

The end of the year was the time when it took part in the next event of
a series of startup events in the Czech Repubilic - Skanska Startup Day.

exe (SK)

In 2017, the highest priority was to create a stable management team,
adopt a newly-defined strategy and open branches in the Czech
Republic and Hungary.

The company exe is currently undergoing a massive transforma-
tion that will provide customers with quality innovative solutions
and create partnerships in applying the principles of digital trans-
formation. On the technology side, it will continue to build on the
long-term collaboration with Microsoft. Attention is paid in particular
to the development and implementation of solutions that will help
make our customers’ businesses more efficient and add value to
their latest technology and Microsoft cloud solutions.

At the end of the year, exe became a Binary tree partner and it will
provide customers with migration solutions from IBM Notes to Mi-
crosoft Exchange as the only such partner in the Slovak market.
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Recertifikacny audit a ziskanie certifikdtu podla novej normy ISO
9001:2015 potvrdila silnu proklientsku orientaciu celého personalne-
ho obsadenia firmy a jej spravneho procesného nastavenia.

exe sa od svojho vzniku realizuje aj ako podporovatel charitativnych
cinnosti.

V roku 2017 zamestnanci vyzbierali medzi sebou historicky najvys-
Siu Ciastku, ktora bola poskytnutda OZ Vagus. Obcianske zdruzenie
Vagus sa venuje socidlnej praci s ludmi bez domova. Ro¢ne odborne
pomédze priblizne 2 000 fudom, ktori prisli o svoj domov. Rovnako aj
exe a jeho management prispeli nemalou ¢iastkou na podporu aktivit
tejto organizacie.

InterWay (SK, CZ)

Spoloc¢nost InterWay sa dlhodobo venuje cloudovym technolégiam
a ako lider medzindrodného konzorcia sa Uspesne presadila v pro-
jekte Cloud for Europe (C4E, Pre-Comercial Procurement Phase |I. a
Phase 1), Lot 1: Federated Certified Services Brokerage. Projekt bol
zalozeny na medzindrodnej spolupraci a je zamerany na podporu
vyuzivania cloudu v komerénom i verejnom sektore v ramci spolu-
prace medzi organmi verejnej moci a priemyslom. CAE ako nastroj
na podporu inovacii vo verejnom sektore, identifikuje inovacné rie-
$enia v oblasti sluzieb cloud computingu, aby ¢o najlepsie vyhovo-
vali potrebdm verejného sektora a zlepsili informovanost verejnych
obstaravatelov o moznostiach sluzieb cloud computingu. Projekt sa
zacal v juni 2013 a dokoncenie realizacie bolo v juni 2017. Bol spolu-
financovany Eurdpskou komisiou v ramci rdmcového programu pre
vyskum a inovacie (FP 7).

Koncom augusta bola spolo¢nostou InterWay vysutazend zadkazka
Ministerstva Financii SR, ktord obsahuje vytvorenie webového aj
intranetového portadlu ministerstva. Za uspechom ziskania tejto za-
kazky pre vyznamneého zdkaznika z verejnej spravy stoji fakt, ze re-
dakeny systém WebJET CMS od spolo&nosti InterWay spliia zadanie
hladaného rieSenia, a to dbéraz na maximalne mnozstvo hotovych
funkcionalit systému.

V roku 2017 nezaostali ani zdkazky z finanéného sektora a spoloc-
nost InterWay Uspesne uzatvorila zmluvny vztah na projekt pre Tatra
banku a. s.

V oktobri 2017 sa konal uz 5. ro¢nik konferencie IWAYDAY, ktoru
spolo¢nost organizuje pod vlastnou zastitou, pomocou svojich pra-
covnikov a partnerov. Podstatou konferencie je priblizenie noviniek
z oblasti IT, priestor na edukaciu ucastnikov, osobnu konzultaciu s
odbornikmi, &i priestor na networking. Program bol doplneny aj o
tému digitalnej transformacie a workshopy.

V roku 2017 spolo¢nost InterWay oslavila uz 20 rokov svojej pésob-
nosti na trhu. Oslava tohto okruhleho jubilea sa konala v kruhu zadkaz-
nikov a partnerov spolo¢nosti.

Koncom roka 2016 bol uvedeny do prevadzky pre ZSR projekt GIS —
Geograficky Informaény Systém. Realizacia GIS ZSR je rozdelena na
viacero vacsich logickych celkov, oznac¢ovanych ako iteracie. Pred-
metom 2. iteracie GIS ZSR, z ktorej sa v roku 2017 realizovala etapa A,
B a C, bolo naplnenie poziadaviek pouzivatelov jednotlivych oblasti
nasadenia GIS v rdmci ZSR a ich vzajomna integracia.

LittleLane (SK)

Spoloc¢nost LittleLane UspesSne dokoncila systém CRMS - Class
Room Management System a zahadjila jeho komeréné spustenie pre
zakladné, stredné a vysoké skoly.

Z Ministerstva Skolstva Slovenskej republiky sme ziskali pre zakladné
Skoly vdaka systému CRMS dve akreditacie vzdeldvania v pocte 14
kreditov.

LittleLane vytvara takzvanu virtudlnu triedu pre celu $kolu prave
vdaka CRMS, ktoré funguje pre MS Windows a tablety Android.

Vytvorili sme nastroj testovania Studentov.

Vytvorili sme Specializovanu aplikaciu pre 3D tlag, ktora sa nazyva
Smart Cubes 3D. Aplikacia umoznuje tlacit vytvorené objekty.

Na konci roka 2017 sme zacali rokovat o spolupraci s vydavatelstvami
AITEC a ORBIS PICTUS. Vysledkom by mali byt digitalne interaktivne
edu ucebnice ur¢ené pre smart phony.

V roku 2017 sa Peter Niznansky zaradil do riadenia organizacie JCI
Slovensko. Organizacia podporuje mladych podnikatelov po celom
svete vo veku do 40 rokov.

Vyznamné udalosti
po 31. 12. 2017

Asseco Central Europe, a. s. rozsirilo svoje portfolio rieSeni a produk-
tov pre zdravotnictvo, ked sa v januari 2018 spolu so spoloénostou
Mediworx software solutions, a. s. stali novymi spoluvlastnikmi spo-
lo¢nosti Prosoft Kosice, s. r. 0. Kazda z firiem ziskala 50 percentny
podiel. Prosoft patri medzi vyznamnych poskytovatelov produktov a
sluZieb v oblasti zdravotnickych informacnych systémov. Zameriava
sa na vyvoj medicinskych IS pre poskytovatelov zdravotnej starost-
livosti.

Dozorna rada spoloc¢nosti na svojom zasadnuti dfia 26. marca 2018
odporucila valnému zhromazdeniu rozdelenie zisku dosiahnutého v
roku 2017 vo vyske 0,58 EUR na 1 akciu.

The re-certification audit and the certificate according to the new
ISO 9001:2015 standard confirmed the strong customer orientation of
the company’s entire staff and its correct process setup.

Since its founding, exe has also been active as a charity promoter.

In 2017, employees collected the highest amount so far handed over
to OZ Vagus. The Vagus civic association is engaged in social work
with homeless people. Every year, approximately 2,000 people who
have lost their home will be helped in a professional manner. exe
and its management also contributed a considerable amount to sup-
port the organization’s activities.

InterWay (SK, CZ)

The company InterWay has long been involved in cloud technol-
ogies, and has been successful in the Cloud for Europe (C4E, Pre-
Commercial Procurement Phase | and Phase Il], Lot 1: Federated Cer-
tified Services Brokerage, as the consortium lead. The project was
based on international cooperation and is aimed at supporting the
use of the cloud in the commercial and public sectors in the frame-
work of cooperation between public authorities and industry. As a
tool to support innovation in the public sector, C4E identifies innova-
tive cloud computing solutions to best suit the needs of the public
sector and to improve awareness of public procurement officials of
cloud computing opportunities. The project started in June 2013 and
the implementation was completed in June 2017. It was co-funded
by the European Commission under the Framework Program for Re-
search and Innovation (FP7).

At the end of August, InterWay was awarded a contract by the Min-
istry of Finance of the Slovak Republic which includes the creation of
the Ministry’s web and intranet portal. The successful achievement
leading to this contract for a major public service customer is based
on the fact that the editorial system from the company InterWay sat-
isfies the solution being sought, focusing on the maximum number
of finished system functionalities.

In 2017, also orders from the financial sector were flowing in and In-
terWay successfully concluded a contractual relationship for a proj-
ect with Tatra banka, a. s.

In October 2017, the 5th annual IWAYDAY conference was organized
by the company under its own patronage, deploying its staff and
partners. The essence of the conference is to bring new IT advance-
ments, provide a space to educate participants, personally consult
with experts, or for networking. The agenda was also complement-
ed by the theme of digital transformation and workshops.

In 2017, InterWay celebrated its 20 years of market presence. The cel-
ebration of this jubilee took place in the company of customers and
partners.

At the end of 2016, a GIS - Geographic Information System - was put
into operation for ZSR. The implementation of the GIS ZSR is divided
into several larger logical units called iterations. The objective of the
2nd GIS ZSR iteration of which stages A, B and C were implemented
in 2017 was to meet the requirements of users of individual GIS de-
ployment areas within ZSR and their mutual integration.

LittleLane (SK)

The company LittleLane successfully finalized its CRMS - Class Room
Management System - and launched its commercial operations for
elementary, secondary and high schools.

We received two accreditation from the Ministry of Education of the
Slovak Repubilic of 14 credits for primary schools thanks to the CRMS
system.

LittleLane creates virtual class for the whole school via CRMS which
works in MS Windows and with Android tablets.

We have created a student testing tool.

We have created a dedicated 3D print application called Smart
Cubes 3D. The application allows to print objects.

At the end of 2017, we began negotiating cooperation with publish-
ers AITEC and ORBIS PICTUS. The result should be digital interactive
edu textbooks for smart phones.

In 2017, Peter Niznansky joined the management of JCI Slovakia. The
organization supports young entrepreneurs around the world under
the age of 40.

Significant events
after December 31, 2017

Asseco Central Europe, a.s. has expanded its portfolio of solutions
and products for healthcare in January 2018 together with Mediworx
software solutions, a. s. became new co-owners of Prosoft KoSice,
s.r.o.. Each company has 50 percent share. Prosoft is one of the major
providers of products and services in the field of Health Information
Systems. It focuses on the development of medical IS for health care
providers.

The Supervisory Board of the Company at its meeting held on 26
March 2018 recommended to the General Assembly the distribution
of the profit achieved in 2017 at EUR 0.58 per share.
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Asseco Poland je materskou spolo¢nostou Asseco Group (dalej len “Skupina”). Je poprednou polskou spo-
lo€nostou informacnych technolégii, ktora vyvija Cinnost na domacom IT trhu uz viac nez 25 rokov. V roku
2004 zacala spolo¢nost Asseco svoju medzinarodnu expanziu a €o sa tyka trhovej kapitalizacie, v sucasnosti
patri medzi najvacsie IT spolocnosti kdtované na VarSavskej burze cennych papierov. Podla rebricka Truffle
100 je Siestym najvacsim producentom softvéru v Eurépe.

Asseco Poland je hybnou silou medzinarodnej skupiny Asseco
Group, ktora zastreSuje velky pocet priamo alebo nepriamo kontro-
lovanych dcérskych spolo¢nosti. Klu¢ové ¢innosti skupiny sa zame-
riavaju na produkciu proprietarnych softvérovych rieSeni a IT sluzby.
Asseco sa $pecializuje na komplexné informacno-technologické
projekty, integracné projekty a konzulta¢né sluzby vo vietkych do-
lezitych sektoroch ekonomiky.

V sucasnosti vyvija Asseco Group ¢innost vo viac nez 50 krajinach po
celom svete a vdaka tomu ma skuto¢ne globalny dosah. V Eurdpe pdsobi
prostrednictvom svojich holdingov: Asseco Central Europe (Slovensko,
Ceska republika, Madarsko, Nemecko, Svajéiarsko), Asseco South Eastern
Europe (krajiny Balkanu a Turecko), Asseco Western Europe (Spanielsko,
Portugalsko, Taliansko, Skandinavia a Pobaltské republiky) a Asseco Eas-
tern Europe (Rusko, Gruzinsko, Kazachstan). Cinnosti skupiny v Izraeli,
Spojenych §tatoch, Japonsku a Kanade, a to uvadzame len niektoré kra-
jiny, realizuju spoloc¢nosti patriace do holdingu Formula Systems, ktory
je kotovany tak na Burze cennych papierov v Tel Avive (TASE), ako aj na
NASDAQ Global Markets. Formula Systems vlastni akcie v troch kotova-
nych IT spolo¢nostiach: Matrix IT, Sapiens International a Magic Software.

V roku 2017 zamestnavala Asseco Group viac nez 24 000 velmi anga-
zovanych odbornikov vratane priblizne 4 600 specialistov v Polsku.

Hlavné udalosti
skupiny Asseco

Stratégia rastu Asseco Group je zalozena na dvoch hlavnych pilieroch
— organicky rast jej firiem, ktoré vyvijaju proprietarny softvér a posky-
tuju sluzby a intenzivne aktivity v oblasti fuzii a akvizicii, ktoré rozsiruju
jej globalny dosah a posilfiuju poziciu na trhu. Aktivity skupiny v oblasti
fuzii & akvizicii sa zameriavaju na slubné trhy, ktoré ponukaju zna¢né
prilezitosti pre rast — predovsetkym novovznikajuce trhy, ale i Spojené
Staty. Beruc do Uvahy aktualny rozsah a potencial medzinarodnych ak-
tivit, v predchadzajucom roku urobila Asseco Group délezité kroky v
rdmci rozvijania svojich ¢innosti na medzinarodnych trhoch.

Plany vyvoja a zmien v Asseco Group

V oktobri 2017 zalozila Asseco Group spolo¢nost Asseco Interna-
tional — holdingovu spolocnost, ktora bude zodpovedna za ma-
nazment, dohlad a podporu v rdmci vyvoja tych spolo¢nosti skupi-
ny, ktoré vyvijaju ¢innosti na medzindrodnych trhoch. Po dokoné&eni
vSetkych planovanych zmien budu aktivity skupiny rozdelené do
troch hlavnych oblasti: Asseco Poland a polsky trh, Formula Systems
a izraelsky trh a Asseco International a dalSie zahrani¢né trhy.

Okrem inych udalosti doslo v roku 2017 k nasledujucim zmendm v
zlozeni skupiny: fuzia Asseco Data Systems s CTPartners a Sigilogic,
predaj podielov Asseco Poland v R-Style Softlab Joint Stock Compa-
ny a akvizicia Macrologic spolo¢nostou Asseco Business Solutions.

Formula Systems — predaj podielu a opatovné
ziskanie kontroly

V auguste 2017 predala spolo¢nost Asseco Poland S.A 20%-ny
podiel v spolo¢nosti Formula Systems Ltd. Po uskuto¢neni tejto tran-
sakcie vlastni Asseco Poland S.A podiel vo vyske 26,31% a i nadalej
ostava najvacsim akcionarom tejto spolo¢nosti. Druhym najvacsim

akcionarom Formula System je Guy Bernstein, generalny riaditel,
ktory vlastni podiel vo vyske 13,38 %.

11. oktdbra 2017 podpisala spolo¢nost Asseco Poland dohodu s
Guyom Bernsteinom, podla ktorej Guy Bernstein splnomochuje
spolo¢nost Asseco Poland, aby hlasovala na valnom zhromazdeni
akciondrov Formula Systems na zdklade jeho podielu. V désledku
tejto dohody spoloc¢nost opatovne ziskala kontrolu nad Formula Sys-
tems (v dbsledku predaja 20%-ného podielu vo Formula Systems si
Rada manazmentu spoloc¢nosti Asseco Poland myslela, ze materska
spolo¢nost stratila kontrolu nad Formula Systems, ¢o znamenalo ne-
dostatocnu konsolidaciu v auguste a septembri 2017).

Organicky rast

Organicky rast spolocnosti Asseco Poland je pohanany velkym
mnozstvom vysokokvalitnych rieSeni, ktoré siahaju od na zakazku
vyvinutych softvérovych rieSeni vypracovanych Specificky podla
poziadaviek klientov cez celoodvetvové prispdsobitelné rieSenia
pre rézne sektory hospodarstva az po predkonfigurované softvéro-
vé produkty zamerané na malé a stredné podniky.

Asseco Poland pokracuje v presadzovani stratégie diverzifikacie podla
jednotlivych sektorov. V sektore vseobecného podnikania dosiahla
spoloc¢nost dalsi rast v segmente ERP. Spolo¢nost Asseco Poland po-
silnila svoju medzinarodnu poziciu vdaka novych zahrani¢énym zmlu-
vam v sektore bankovnictva. V priebehu roka podpisala spolo¢nost
Asseco Poland vyznamné zmluvy s prestiznymi organizaciami, medzi
inymi i s Var§avskou burzou cennych papierov, Eurdpskou vesmirnou
agenturou a Kanceldriou Sejmu. Spolo¢nost rozsirila rozsah svojich
Cinnosti pre suc¢asnych klientov: polsky Centrdlny Urad geodézie a
kartografie, Polnohospodarsky fond socidlneho poistenia, polské Mi-
nisterstvo spravodlivosti alebo Ministerstvo narodnej obrany.

V predchadzajicom roku posilnila spolo¢nost Asseco Poland svoju me-
dzindrodnu poziciu. V zmysle zmluvy uzatvorenej so Sberbank Europe
AG so sidlom v Rakusku poskytne Asseco spolo¢nosti Sberbank systém
Asseco Treasury. V juli nadviazala spolo¢nost Asseco spolupracu so
spolo¢nostou MEDI-system, ktora patri do medzindrodnej skupiny
ORPEA so sietou viac nez 700 zariadeni v 10 krajinach Eurdpy. V roku
2017 objednalo Ministerstvo vied a technoldgie v Lagose, Nigéria, au-
tomaticky systém pre dialkové fotogrametrické misie, ktory obsahuje
proprietarny softvér spolo¢nosti Asseco GCS (Ground Control Station).

Dalsie udalosti

Podla rebricka Truffle 100 si spolo¢nost Asseco Group udrZala svoju pozi-
ciu jedného z top desat predajcov softvéru v Eurdpe. V roku 2017 obsadila
spolocnost Asseco Poland 20. miesto v zozname 200 najvacsich polskych
spolocnosti a patrila medzi 50 najrychlejsie rastucich spolocnosti uvadza-
nych v zoznamoch tyzdennika Wprost. To bolo mozné len vdaka neusta-
lemu zvySovaniu odbytu v oblasti proprietarneho softvéru, ¢o predstavuje
jeden z klu¢ovych cielov stratégie rozvoja spolo¢nosti Asseco. Takyto kon-
zZistentny narast prijmov z vlastnych softvérovych rieeni sa dosahuje udr-
Ziavanim dlhodobych vztahov s klientmi a prostrednictvom implementacie
tisicov projektov v réznych sektoroch hospodarstva.

V roku 2017 Asseco Poland ziskala cenu Rzeczpospolita Eagle Award
a bolo jej udelené ocenenie Eagle of Rzeczpospolita v kategorii Ino-
vacie a mesacnik Polish Market ju opatovne oznacil za Great Pearl of
Polish Economy (Skveld perla polskej ekonomiky).

Asseco Poland is the parent company of the Asseco Group (the “Group”). It is Poland’s leading information tech-
nology company operating on the domestic IT market for over 25 years. In 2004 the Asseco began its interna-
tional expansion and now is among the largest IT companies listed on the Warsaw Stock Exchange, in terms of
market capitalization. It is also 6th biggest software producer in Europe according to the Truffle 100 ranking.

Asseco Poland is a moving force behind the international Asseco Group
gathering numerous, directly or indirectly controlled, subsidiaries. The
Group's key activities are focused on producing proprietary software
solutions and IT services. Asseco specializes in complex information
technology undertakings, integration projects, as well as consultancy
services, for all the majors sectors of the economy.

The Asseco Group is currently present in over 50 countries across the
world giving it a truly global reach. In Europe it is present through its
regional holdings: Asseco Central Europe (Slovakia, Czech Republic,
Hungary, Germany, Switzerland, Austria), Asseco South Eastern Europe
(Balkan countries and Turkey), Asseco Western Europe (Spain, Portugal,
Italy, Scandinavia, Baltic Republics) and Asseco Eastern Europe (Russia,
Georgia, Kazakhstan). The Group’s operations outside of Europe, span-
ning Israel, United States, Japan, and Canada to name just a few, are
conducted by companies incorporated in the Formula Systems hold-
ing, dually listed on the Tel Aviv Stock Exchange (TASE), as well as on
NASDAQ Global Markets. Formula Systems holds shares in three listed IT
companies: Matrix IT, Sapiens International, and Magic Software.

In 2017 Asseco Group employed over 22,300 highly committed profes-
sionals, including roughly 4,600 specialists in Poland.

Major events
in the Asseco Group

Asseco Group’s growth strategy is based on two major pillars
— organic growth of its proprietary software and services busi-
nesses alongside intensive mergers and acquisitions activities
broadenings its geographical reach and strengthening market
position. The Group’s M&A activities are focused on promising
markets offering strong growth opportunities — mainly emerg-
ing markets, but also the United States. Considering the current
scale and potential of international operations, in the previous
year Asseco Group took important steps in the development
of its operations on international markets.

Development plans and changes
in the Asseco Group

In October 2017 the Asseco Group has established Asseco International
- a holding company, which will be responsible for the management,
supervision and support of the development of the Group’s companies
operating on international markets. After completing all the planned
changes, the Group’s operations will be divided into three main areas:
Asseco Poland and the Polish market, Formula Systems and the Israeli
market, and Asseco International and other foreign markets.

In 2017 among others the following changes took place in the
Group’s composition: the merger of Asseco Data Systems with CT-
Partners and Sigilogic, the sale of shares in R-Style Softlab Joint Stock
Company by Asseco Poland and the acquisition of Macrologic by
Asseco Business Solutions.

Formula Systems — sale of stake and regaining
control

In August 2017, Asseco Poland S.A. sold a 20% stake in Formula Sys-
tems Ltd. After the transaction, Asseco Poland holds 26.31% stake and
is still the largest shareholder of the company. The second largest

shareholder of Formula System is Guy Bernstein, the CEO, who holds
13.38% stake.

On October 11, 2017, Asseco Poland signed an agreement with Guy
Bernstein, according to which Guy Bernstein grants Asseco Poland
a power of attorney to vote at the General Meeting of Sharehold-
ers of Formula Systems for his stake. As a result of the agreement,
the Company regained control over Formula Systems (as a conse-
quence of the transactions of selling a 20% stake in Formula Systems,
the Asseco Poland Management Board deemed the Parent Com-
pany has lost control over Formula Systems, which means a lack of
consolidation in August and September 2017).

Organic growth

Asseco Poland’s organic growth is driven by a wide array of high
quality solutions ranging from custom-made software solutions spe-
cifically tailored to meet clients’ needs, through industry-wide cus-
tomizable solutions for various sectors of the economy, to pre-con-
figured software products aimed at small and medium enterprises.

Asseco Poland continues strategy of diversification into sectors. In
the general business sector the company enjoyed further growth
in the ERP segment. Asseco Poland was strengthening the interna-
tional position thanks to new foreign contracts in the banking sector.
During the year Asseco Poland signed several significant contracts
with prestigious institutions, among others with the Warsaw Stock
Exchange, the European Space Agency or the Chancellery of the
Sejm. The company widen scope of its cooperation with existing
clients: The Polish Central Office of Geodesy and Cartography, Ag-
ricultural Social Insurance Fund, Polish Ministry of Justice or Ministry
of National Defense.

In the previous year Asseco Poland was strengthening its interna-
tional position. Under the agreement concluded with Sberbank
Europe AG, headquartered in Austria, Asseco will provide Sberbank
with an Asseco Treasury system. In July Asseco began a cooperation
with MEDI-system, which belongs to the international ORPEA group
with a network of more than 700 facilities in 10 European countries.
Also in 2017 the Ministry of Science and Technology of the Lagos
State in Nigeria ordered the Unmanned System for Long Distance
Photogrammetric Missions, consisting of the proprietary Asseco
GCS (Ground Control Station) software.

Other events

Asseco Group maintained its position as one of the top ten software
vendors in Europe according to Truffle 100 rating. In 2017 Asseco
Poland was ranked 20th in the list of 200 largest Polish companies
and was among the 50 fastest-growing companies in the lists pre-
pared by the Wprost weekly. This has been possible thanks to the
continuing improvement in sales of proprietary software, which is
one of the key objectives of Asseco’s development strategy. Such
a consistent growth in revenues from own software solutions is
achieved by maintaining long-term relationships with clients as well
as by implementing thousands of projects for various sectors of the
economy.

In 2017 Asseco Poland won Rzeczpospolita's Eagle Award, received
the Eagle of Rzeczpospolita award in the category of Innovation and
again was named the Great Pearl of the Polish Economy by Polish
Market monthly.
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Obchodna politika

Globalny priemysel informacnych technolégii prekrodil v roku 2017 troveri 4,5 bilionov USD podla spoloc-
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Trhova
pozicia

Spojené Staty su najvacsim ,tech” trhom na svete a v roku 2018 budu zaberat 31 % celkového trhu, ¢o pred-
stavuje priblizne 1,5 bilidnov USD. V Spojenych $tatoch, podobne ako v mnohych inych krajinach, je ,tech®
sektor jednym z najvyznamnejSich prispievatelov do HDP. PodrobnejSiu analyzu ekonomickych dopadov

najdete v sprave Cyberstates od CompTIA.

V suhrne, &zijsko-pacificky region, ktory zahffia Japonsko, Cinu, Aus-
traliu, Indiu a okolité krajiny, predstavuje jednu tretinu tohto objemu.
APEC zvysil svoj podiel na globdlnom IT objeme v désledku rastu
takych krajin ako je Cina a India a pomalsiemu rastu v niektorych
Castiach Eurdpy a inych trhov. Predpoklada sa, Ze okolo roku 2032 si
bude Cina narokovat titul najvacsej svetovej ekonomiky.

Obrovska Cast vydavkov na technoldgie plynie z nakupov realizova-
nych firemnymi alebo $tatnymi subjektmi. MenSiu ¢ast tvoria vydav-
ky domacnosti, vratane malych ,domacich” podnikov. Vzhladom na
prelinanie sa pracovného a osobného zivota, zvlast v malych podni-
koch, spolu s fenoménom tieflovych IT méze byt problematické kla-
sifikovat urcité typy nakupov technologii ako vyluéne firemné alebo
vyluéne spotrebitelské.

Ak rozdelime IT trh na Casti, tradi¢né kategorie hardvéru, softvéru a
sluzieb tvoria priblizne 53 % celého trhu. Dalsia kategoria, telekomu-
nikacné sluzby, tvoria 30 %. ZvySnych 17% zahfia rézne vyvijajuce sa
technologie, ktoré bud nespadaju do Ziadneho z tradi¢nych koSov
alebo sa tykaju viacerych kategorii, ¢o je pripad mnohych rieseni,
ktoré vznikaju ako sluzby, ktoré zahffaju prvky hardvéru, softvéru a
sluzieb (napr. ponuky produktov pre Internet veci — Internet of Things).

Prerozdelenie vydavkov sa v jednotlivych krajindch lisi v zavislosti od
velkého poctu faktorov. Na vyspelom trhu v USA napriklad existuje
robustna infrastruktura a rozsiahla baza uzivatelov vybavenych podi-
tacmi a réznymi zariadeniami, ktori maju k dispozicii pripojenie. To
dlazdi cestu pre investicie do softvéru a sluzieb, ktoré su na vrchole
tejto pyramidy. Do tychto dvoch kategdrii ide takmer polovica vy-
davkov na americkom trhu, pricom v celosvetovom meradle tvoria
tieto vydavky jednu tretinu. Krajiny, ktoré sa v tychto oblastiach este
nedostali tak daleko maju tendenciu investovat viac do tradi¢ného
hardvéru a telekomunikacnych sluzieb. V niektorych pripadoch chy-
bajuca starsia infrastruktura ulahcuje vyrazny skok vpred a zavadza-
nie novsich generacii technologii.

Pre pochopenie celosvetového priemyslu technologii je ddlezitd i
dalSia dynamika, ktoru tvori tok technologického tovaru a sluzieb zo
zdrojovej krajiny do krajiny spotreby.

Softvér je hybnou silou technologického sektora a SirSej ekonomi-
ky a tento trend sa za poslednych par rokov vyrazne zrychlil. Od
mobilnych aplikacii a SaaS az po otvorené zdrojové koddy a platfor-
my — softvér pokraCuje v ,pohlcovani sveta“ ako to glosoval Marc
Andreesen. Vdaka tomu vytvara dopyt po zru€nostiach v oblasti
vyvoja softvéru najvacsiu kategoriu povolani, ktora rastie najrychlej-
Sie. Nepochybne i také kategorie ako su webovi vyvojari a datovi
experti mézu byt zahrnuté do spolo¢nej kategorie vyvoja softvéru
vdaka ¢omu je tato kategoria este rozsiahlejsia. Okrem softvéru rastu

rychlym tempom i kategérie ako je IT podpora, riaditelia IT a analytici
v oblasti kybernetickej bezpecnosti, ¢o odraza potreby organizacii,
ktoré prechadzaju digitdlnou transformaciou.

Velkym zdrojom dynamiky budu tiez nové technoldgie, napr. inter-
net veci (Internet of Things, l0T), kognitivne technoldgie a umela in-
teligencia, rozsirena a virtualna realita, 3D tlac alebo robotika.

Velky rozvoj a dalsi potencial vykazuje I0oT. Internet veci je zaloZzeny
na pripojeni snimacov a zariadeni na Ucely zhromazdovania udajov
a riadenia koncovych zariadeni. Internet veci sa prejavi v oblastiach
hardvéru, sluzieb, konektivity a softvéru. Méze byt pouzity v mno-
hych oblastiach: monitoringu logistiky [nielen na zabezpecenie
prevadzkovej efektivnosti, ale aj ako bezpecnostné opatrenie proti
kradezi), v poistovacej telematike, v utilitdch - elektrina: nielen inteli-
gentné merace pripojené k LPWAN (Low-Power Wide Area Network
Sirokopasmova siet s nizkou spotrebou energie); pomocou internetu
veci mozno sledovat hoci stav aktiv, ako su turbiny v elektrarni; plyn;
voda (napr. jej Unik alebo meranie kvality) — inteligentné rozvodné
siete. Uplatnenie sa ponuka aj v priemyselnej vyrobe a maloobcho-
de (riadenie zasob a inych aktiv, RFID a NFC, kontextovy marketing), v
inteligentnych budovach, automobilovom priemysle, inteligentnych
mestach a zdravotnej starostlivosti (monitorovanie zdravotného
stavu na dialku). PrileZitosti poskytuje o¢akdvany rast samotnych za-
riadeni (pripojenych ,veci‘), potreba dalsieho serverového vykonu
na spracovanie dat, potreba sietového vybavenia potrebného na
prenos dat, dalej l1oT vyZaduje datovu analytiku typu BI, resp. big
data na vyhodnocovanie, interpretaciu a poradenstvo, archivaciu
dat, bezpecnost atd. Prave bezpecnostné obavy su hlavnou brzdou
sucasného rozvoja - ostatne bezpecnost v loT treba osetrit kom-
plexne v niekolkych vrstvach (pri zariadeniach, konektivite a pod.).
Okrem toho hrozby pramenia z inherentnej otvorenosti noriem
alebo platforiem, z ktorych IoT vychadza.

Bezpecnost bude aj nadalej oblast s velkym potencidlom, a to nielen
v ramci internetu veci. International Data Corporation (IDC) ocakava
nastup biometrickej kontroly, rast v oblasti ochrany pred kybernetic-
kymi Utokmi zameranymi na vyradenie distribucie komodit; potenci-
al skryva aj ,analytika ako sluzba“ na vyhodnocovanie dat v oblasti
bezpecnosti, monitorovania bezpecnosti domacnosti a pod. Velky
impulz v oblasti bezpecnosti je celoeurdpska reguldcia ochrany dat
(General Data Protection Regulation, GDPR), ktord nuti organizacie,
aby sa blizSie zamerali na ochranu dat a najma na ochranu osobnych
udajov. GDPR poskytne velké prilezitosti eSte aj v roku 2018. Vo finan¢-
nom sektore bude hybnou silou dalSia eurdpska norma - smernica o
platobnych sluzbach [Payment Services Directive 2, PSD2) a smernica
o sietach a informacnej bezpecnosti [Network and Information Secu-
rity Directive, NISD). Pripravuje sa aj legislativa na Upravu loT.

Market
Description

The United States is the largest tech market in the world, representing 31% of the total, or approximately $1.5
trillion for 2018. In the U.S., as well as in many other countries, the tech sector is one of the most significant
contributors to GDP. See CompTIA's Cyberstates report for more detailed economic impact analysis.

In the aggregate, the Asia-Pacific region, which encompasses
Japan, China, Australia, India, and surrounding countries, accounts
for one-third of the total. APEC has increased its share of the global
IT pie, driven by the rise of countries such as China and India, and
the slower growth rates experienced in parts of Europe and other
markets. By 2032, China is projected to claim the mantle of world’s
largest economy.

The vast majority of technology spending stems from purchases
made by corporate or government entities. A smaller portion comes
from household spending, including home-based businesses. With
the blurring of work and personal life, especially in the small busi-
ness space, along with the shadow IT phenomenon, it can be diffi-
cult to classify certain types of technology purchases as being solely
business or solely consumer.

Breaking the IT market down into its components, the traditional
categories of hardware, software and services account for 53% of
the total. The other core category, telecom services, accounts for
30%. The remaining 17% covers various emerging technologies that
either don't fit into one of the traditional buckets or span multiple
categories, which is the case for many emerging as-a-service solu-
tions that include elements of hardware, software, and service (e.g.
loT offerings).

The allocation of spending will vary from country to country based
on a number of factors. In the mature U.S. market, for example, there
is robust infrastructure and a large installed base of users equipped
with computers, devices, and bandwidth. This paves the way for in-
vestments in the software and services that sit on top. These two cat-
egories account for nearly half of spending in the U.S. market com-
pared to about one-third of spending globally. Countries that are
not quite as far along in these areas, tend to allocate more spending
to traditional hardware and telecom services. In some cases, not
having legacy infrastructure makes it easier to leapfrog ahead and
adopt newer generations of technologies.

Another important dynamic in understanding the global informa-
tion technology industry is the flow of tech goods and services from
source country to consuming country.

Software has been a driving force in the tech sector and the broader
economy; a trend that has accelerated in the past few years. From
mobile apps and SaaS to open-source languages and platforms,
software continues to “eat the world,” as noted by Marc Andreesen.
As such, demand for software development skills make it the largest
category of tech occupation and one of the fastest growing. Argu-
ably, categories such as web developers and data scientists could
be included under the software development umbrella, making it

even larger. Beyond software, categories such as IT support, ClIOs,
and cybersecurity analysts are growing at a brisk rate, reflecting the
needs of organizations pursuing digital transformation.

A significant source of dynamism will also be new technologies,
such as Internet of Things (loT), cognitive technology and artificial
intelligence, augmented and virtual reality, 3D printing, or robotics.

loT shows major developments and future potential. Internet of
Things is based on connecting sensors and devices for the purpose
of collecting data and controlling end-use equipment. Internet of
Things is applied in the areas of hardware, services, connectivity
and software. It can be used in many areas: logistics monitoring (not
only to ensure operational efficiency, but also as a security measure
against theft), insurance telematics, utilities - electricity: not only
smart meters connected to LPWAN (Low-Power Wide Area Network
— a broadband network with low energy consumption); Internet of
Things can be used to track the status of assets such as turbines in
a power plant; gas; water (e.g. leakage or quality measurement] -
smart grids. Application is also available in industrial manufacturing
and retail (inventory management of inventory and other assets,
RFID and NFC, contextual marketing], smart buildings, in the automo-
tive industry, smart cities and healthcare [remote health monitoring).
It provides opportunities given the expected growth of the number
of devices themselves (connected “things”), the need for additional
server data processing, the need for the network equipment neces-
sary for data transmission; loT also requires Bl data type analysis or
big data for evaluating, interpreting and consulting, data archiving,
security, etc. Safety concerns are the main obstacle to current de-
velopment - in addition, loT security needs to be treated in several
layers (equipment, connectivity, etc.). In addition, threats stem from
the inherent openness of the standards or platforms on which loT is
based.

Security will continue to be an area of great potential, not only in
the area of Internet of Things. International Data Corporation (IDC)
expects the application of biometric control, growth in the area of
cyber-protection against diversion in distribution of commodities;
there is also significant potential in “analytics as a service” for evalu-
ating data in the field of security, household safety monitoring, etc. A
major impetus for security is the General Data Protection Regulation
(GDPR) which forces organizations to focus more on data protec-
tion and on the protection of personal data in particular. GDPR will
provide significant opportunities even in 2018. In the financial sector,
another European standard - the Payment Services Directive 2 (PSD2)
and the Network and Information Security Directive (NISD) - will be
the driving force. Legislation on the adaptation of 10T is also being
prepared.
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Obchodna
ponuka

Hlavnou strategickou ulohou oddelenia pre rozvoj obchodu v Asseco Central Europe je identifikovanie
novych obchodnych prilezitosti. Cielom je prinadat pre spoloc¢nost hodnotné projekty a s tym spojenu
odbornu pracu pre nasich Specialistov a poskytovat nasim klientom rieSenia potrebné pre ich podnikanie.

Skupina Asseco je pritomna takmer v celej Eurépe. Dominantnymi
$tatmi posobenia Asseco Central Europe su Slovensko, Cesko, Ma-
darsko, Nemecko, Rakusko a Svaj¢iarsko. Nasa fyzicka prezencia vo
viacerych krajinach predstavuje obrovsku vyhodu, pretoze dokaze-
me diverzifikovat svoje Usilie vo vacSom geografickom priestore,
ako aj s vac¢sim zakaznickym zazemim.

Transparentné rozdelenie expertnych kompetencii a zodpovedaju-
cich vyrobnych kapacit do vertikalnych linii na celoskupinovej trovni
dava priestor na singularny rozvoj jednotlivych produktov. Spomina-
nymi vertikalami su: Banking, Insurance, Healthcare, Public Adminis-
tration, Telco & Utilities, IT infrastructure a ERP (systémy pre Enterprise
Resource Planning). Vdaka danej organizacii su produktové rodiny
konsolidované a kontinualne rozvijané a vytvaraju tak priestor pre
zaujimaveé obchodné prilezitosti.

Produkty a sluzby spolo¢nosti Asseco Central Europe su riadené regi-
onalne. Jedna sa o tieto oblasti: Bankovnictvo, Zdravotnictvo, Poistov-
nictvo, Verejna sprava, IT Infrastruktura, Utility a ERP. Do jednotlivych
vyrobnych jednotiek, tzv. ,business units®, su priradené konkrétne divi-
zie Asseco CE na Slovensku a v Ceskej republike alebo subjekty, ktoré

patria na Urovni regidonu do skupiny Asseco CE. Rovnako su rozdelené
produkty alebo produktové skupiny. MoZnost prisposobit sa zakazni-
kom a plne vnimat diverzitu trhu pomaha dosahovat stanovené ciele
jednotlivych divizii. Naplnenie cielov sa realizuje vhodnou kombina-
ciou ponukanych produktov, prednastavenych robustnych rieSeni
alebo vyvojom komplexnych rieSeni na mieru. Produktovi ponuku
doplfiaju kluc¢ové sluzby a kompetencie, ktoré idu naprie¢ portféliom
produktov: vyvoj softvéru a outsourcing.

Vdaka lokalnym pobockam, dcérskym firmam a bohatym dlhoro¢-
nym skusenostiam rozbieha Asseco CE projekty aj na medzinarod-
nom poli, a to v celosvetovom meradle. Spolupracujeme typicky s
lokalnymi zastUpeniami nasej spolo¢nosti, ktorych pocet sa kazdym
rokom zvysuje. V pripade neexistujuceho zastUpenia firmy v danej
krajine spolupracuje divizia rozvoja medzinarodného obchodu s
lokalnymi partnermi — napriklad v ostatnych rokoch vo Vietname a
Laose, kde sa snazi etablovat vdaka komplexnej ponuke rieseni pre
inteligentné riadenie a spravu miest, tzv. smart city, ¢i zdravotnictvo
a polnohospodarstvo. V obdobnych situaciach je hlavnou devizou
iniciujucou Uspech vytvorenie synergie medzi viacerymi diviziami

ﬁ :

Portfolia rieseni a sluzieb spolo¢nosti.
Solutions and services portfolio.

Business
Offer

The main strategic role of the business development department in Asseco Central Europe is to identify new
business opportunities. The goal is to bring valuable projects to our company and related professional work
for our specialists and to provide our clients with the solutions they need for their business.

The Asseco Group is present almost all over Europe. The dominant
states of Asseco Central Europe are Slovakia, the Czech Republic,
Hungary, Germany, Austria and Switzerland. Our physical presence
in more than one country is a huge advantage because we are able
to diversify our efforts in a larger geographic area as well as across
a larger customer base.

The transparent division of expert competencies and correspond-
ing production capacities into vertical lines at the group level gives
us room for the singular development of individual products. The
above-mentioned verticals are: Banking, Insurance, Healthcare,
Public Administration, Telco & Utilities, IT infrastructure and ERP (En-
terprise Resource Planning systems). Thanks to this set-up, product
families are consolidated and continually developed, creating space
for exciting business opportunities.

Products and services of the company Asseco Central Europe are man-
aged regionally. These are: Banking, Health, Insurance, Public Adminis-
tration, IT Infrastructure, Utilities and ERP. “Business Units” are assigned
to specific Asseco CE divisions in Slovakia and in the Czech Republic in
the individual production units or in entities that belong to the regional
set-up of Asseco Group CE. Products or product families of the Group
are also distributed. The ability to adapt to customers and fully perceive
the diversity of the market helps us to achieve the set goals of the in-
dividual divisions. The achievement of our goals is accomplished by
a suitable combination of products offered, preset robust solutions or
by development of tailor-made solutions. The product offer is comple-
mented by key services and competences that go across product port-
folios: software development and outsourcing.

Thanks to local affiliates, subsidiaries and many years of experience,
Asseco CE projects are also run internationally and worldwide. We
typically work with local branchies of our company the number of
which increases each year. In the case of a non-existent representa-
tion of the company in the given country, the international trade de-
velopment division works with local partners - for example, in Viet-
nam and Laos in recent years where it seeks to establish itself through
a comprehensive offer of solutions for intelligent city management
and management [smart city) or health and agriculture. In similar situ-
ations, the main driving force is the creation of synergies among sev-
eral divisions and several members of the Asseco family, often located
thousands of kilometers outside of the borders of Slovakia.

In the spirit of current progressive trends (and taking into account
the specifics and financial limits of the given market), we try to offer
new types of “lighter” intelligent solutions, often using cloud ser-
vices, process outsourcing, data processing, and fexible funding:
progressive licensing models, software as a service (SaaS), projects
based on revenue/profit sharing or large PPP project plans based on
public-private partnerships, often with the support of leading world
banks: WB, EBRD, EIB, UNDP, IIB and others.

Our international business activities will focus on the following coun-
tries in 2018: Vietnam, Laos, Cambodia, Kazakhstan, Belarus, Ukraine,
Nigeria and Ethiopia.

Banking Business Unit

The company Asseco Central Europe has more than twenty-five
years of experience in providing IT services and software solutions
for the financial sector. During this period, it has successfully imple-
mented and delivered a number of projects and created a whole
range of unique solutions for its customers. The portfolio of Asseco
banking products covers systems for banks and building societies
starting from core systems through backend and middleware sys-
tems to frontend systems and mobile applications.

Digital market transformation, stricter legislation, increasing require-
ments on new information systems and security solutions put higher
demands on suppliers. Banking solutions of the company Asseco
are prepared in accordance with GDPR and PSD2 requirements,
introducing state-of-the-art security features and at the same time
supporting innovation in financial institutions.

Among the most important and most comprehensive products
in the Asseco Banking portfolio are, among others, Core Banking
system - StarBANK, Core Building Savings System - StartBUILD, card
core system - StarCARD, Security Server - SEZAM, system for com-
plex management of loans - Credilogic® and Omnichannel solutions
for frontend and backofice.

Omnichannel solutions are built on a modern modular platform
Asseco Omnichannel which consists of several platforms jointly in-
tegrated through microservices. These provide the same “Customer
Experiences” regardless of whether the bank’s clients communicate
via Internet / mobile banking, call a call center or are present at a
branch office. This unique solution gets rid of the differences among
channels. Also through the Open Banking Platform may a bank allow
access to other Financial Companies to its services in accordance with
PSD2. The individual functional units are created as mini-applications
that the client can select and use the ones most suitable for them.

Another one of comprehensive solutions offered by Asseco Central
Europe to banks is the information system StarBANK which automates
all retail and wholesale operations and provides a comprehensive
set of reports, controlling and intra dealing. eStarBANK is a portal
solution that enables the use of electronic distribution channels en-
suring all basic retail functions for remote clients (Internet banking,
home banking, mail banking and GSM banking).

The offer of Asseco Central Europe in the financial segment is com-
plemented by the Credilogic® family of software applications de-
veloped by the Company’s subsidiary Asseco Central Europe Mag-
yarorszag Zrt. Credilogic® applications cover the entire workflow of
credit lifetime from origination to loan account management and
collection of bad debt.

StarCARD® enjoys a unique position in the Company’s product port-
folio. It is a full information system supporting pay card transactions
for banks and processing centres. It includes authorization support,
clearing and transaction settlement and dealer administration. The
system includes the multivendor application software for ATMs
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a viacerymi ¢lenmi rodiny Asseco, udomacnenymi ¢asto tisice kilo-
metrov za hranicami Slovenska.

V duchu su¢asnych progresivnych trendov sa snazime — aj s ohladom
na $pecifika a finan¢né limity konkrétneho trhu — ponukat nové typy
Jahsich* inteligentnych rieSeni, ¢asto vyuzivajucich cloudové sluzby,
outsourcing procesov Ci spracovania dat a fexibilné financovanie:
progresivne licenéné modely, softvér ako sluzba [Saa$), projekty po-
stavené na revenue/profit sharingu &i velké PPP projektové zamery
zalozené na verejno-sukromnom partnerstve, ¢asto s podporou ve-
ducich svetovych bank: WB, EBRD, EIB, UNDP, IIB a ostatnych.

NasSe medzindrodné obchodné aktivity sa v roku 2018 sustredia
na tieto krajiny: Vietnam, Laos, Kambodza, Kazachstan, Bielorusko,
Ukrajina, Nigéria a Etiopia.

Banking Business Unit

Spolo¢nost Asseco Central Europe ma viac ako dvadsatpéatrocné sku-
senosti s poskytovanim IT sluzieb a softvérovych rieseni pre finan¢ny
sektor. Poc¢as tohto obdobia Uspesne realizovala a dodala mnozstvo
projektov a vytvorila cely rad unikatnych rieSeni pre svojich zakazni-
kov. Portfélio Asseco banking produktov pokryva systémy pre banky
a stavebné sporitelne od core systémov, cez backend a middleware
systémy az po frontendové systémy a mobilné aplikacie.

Digitalna transformacia trhu, prisnejsia legislativa, zvySujuce sa po-
ziadavky na informac¢né systémy podporujuce nové sluzby a bez-
pecnostné rieSenia kladu vysSie naroky na dodavatelov. Bankové
rie$enia spolo¢nosti Asseco su pripravené v sulade s poziadavkami
GDPR a PSD2, zavadzaju najmodernejSie bezpecnostné prvky a su-
¢asne podporuju vo finan¢nych instituciach inovacie.

Medzi najvyznamnejie a najkomplexnejSie produkty z portfdlia
Asseco Banking okrem inych patria Core Banking system - StarBANK,
Core Building Savings System - StarBUILD, kartovy core system - Star-
CARD, Security Server - SEZAM, systém pre komplexnu spravu Uverov
- Credilogic® a Omnichannel rie$enie pre frontend a backofice.

Omnichannel rieSenia su postavené na modernej modularnej plat-
forme Asseco Omnichannel platform, ktora sa sklada z niekolkych
platforiem spolo¢ne integrovanych cez mikroservisy. Tieto poskytu-
jurovnakeé ,Customer Experiences” bez ohladu na to, Ci klienti banky
komunikuju prostrednictvom Internet/mobile bankingu, telefonuju
cez call centrum alebo su priamo na pobocke. Toto unikatne rieSe-
nie stiera rozdiely medzi jednotlivymi kanalmi. Rovnako prostrednic-
tvom Open Banking platformy, méze banka umoznit pristup k svojim
sluzbdm v sulade s PSD2 pre iné finan¢né spolocnosti. Jednotlivé
funkéné celky su tvorené ako miniaplikacie, ktoré si moze klient vy-
berat a pouzivat prave tie, ktoré su pre neho najvhodnejsie.

Dalsim z komplexnych rieseni Asseco Central Europe pre banky je
informacny systém StarBANK, ktory automatizuje vSetky retailové a
wholesalové operacie a poskytuje komplexny balik vykazov, con-
trolling a medzibankovy dealing. eStarBANK ako portalové rieSenie
umoznuje vyuzitie elektronickych distribu¢nych kanalov, ktoré zais-
tuju vsetky zakladné retailové funkcie pre vzdialenych klientov (inter-
netbanking, homebanking, mailbanking a GSM banking).

Ponuku Asseco Central Europe vo finanénej oblasti doplfia rodina
softvérovych aplikacii Credilogic® vyvinutych dcérskou spolo¢nos-
tou Asseco Central Europe Magyarorszag Zrt. Aplikacie Credilogic®
pokryvaju cely workflow suvisiaci so zivotnym cyklom splatnosti
uveru, od vzniku cez vedenie uverového uUctu po inkaso nedobyt-
nych pohladavok.

Vynimoc¢né miesto v produktovom portféliu spolo¢nosti ma Star-
CARD®. Ide o rie$enie pre podporu operacii s platobnymi kartami
pre banky a procesné centrd. Podporuje autorizaciu transakcii, clea-
ring a settlement transakcii, spravu obchodnikov. Sucastou systému
je multivendor aplikacny softvér pre ATM (Automated Teller Machi-
ne). Na zakladoch rieSenia StarCARD® sa v roku 2012 vybudovala
nova dcérska spolo¢nost v skupine Asseco Central Europe — pro-
cesingové centrum DanubePay certifikované spolo¢nostami VISA a
Mastercard.

Pre potreby stavebnych sporitelni spolo¢nost vyvinula core-ban-
king systém StarBUILD zamerany na produkty stavebného sporenia.
Tento komplexny bankovy informacny systém plne pokryva vetky
business procesy stavebnej sporitelne. Okrem samotného core-
-banking systému obsahuje aj Siroké portfélio volitelnych nadstav-
bovych modulov, ktoré su navzajom integrované do jedného celku.
Maximalna integracia jednotlivych volitelnych modulov do jedného
komplexného rieSenia prinasa vyrazné znizenie nakladov na har-
dvér, licencie, integraciu a ich udrzbu.

RieSenia Asseco Banking pre financny sektor mozno najst v medzina-
rodnych bankach ako aj lokalnych financnych instituciach, ako su Slo-
venska sporitelfia a Ceska Spofitelna (¢lenovia Erste Group), Postova
banka, EXIMBANKA SR, Wstenrot hypoteéni banka, Wincor Nixdorf,
Moneta Money Bank, Ceskomoravska hypoteéni banka, Ceskomo-
ravska zarucni a rozvojova banka, J&T Banka, UniCredit Bank Slovakia,
OTP Banka Slovensko. Spolo¢nost dosiahla dominantné postavenie
na trhu stavebnych sporitelni v Ceskej republike. Riesenie StarBUILD
je v produkénej prevadzke v Styroch z piatich stavebnych sporitelni
(Wstenrot - stavebni spofitelna, Modra pyramida stavebni spofitel-
na, Stavebni spofitelna Ceské spofitelny a Ceskomoravska stavebni
spofitelna). Asseco Banking Omnichannel rieSenia implementujeme
v SberBank Ceska Republika ako aj v Azii (Vietnam) — Orient Com-
mercial Bank.

Healthcare Business Unit

Asseco Central Europe poskytuje Siroku $kalu rieSeni pre celu verti-
kalu segmentu zdravotnictva, ¢i uz su to Standardizované softvérové
produkty alebo komplexné rieSenia vyvinuté v sulade so $pecifickymi
potrebami nasich zadkaznikov. Medzi rieSenia uréené pre zdravotné
poistovne patria Mediform, ZPIS, Strix a Jubula. Mediform je kom-
plexny informacny systém pokryvajuci vietky najdélezitejsie procesy
poistovne, napr. administracia IS, ¢iselniky a kataldgy, registre klien-
tov, prijem poistného, kontrola a vymahanie poistného, ro¢né zucto-
vanie poistného, vypocet a Uhrada platieb za poskytnutu zdravotnu
starostlivost poskytovatelom, lekarska revizia nakladov a refundacia
nakladov za poistencov z EU. Su&astou systému je aj saldokonto a G¢-
tovnictvo. ZPIS (Zdravotny Poistny Informacny Systém) je centralizo-
vany multi-vrstvovy informacny systém (IS) pre zdravotné poistovne.
Zahfha kompletné aplikacné programové vybavenie pre spravu a
podporu aktivit zdravotnej poistovne. Je postaveny na zaklade diho-
dobej skusenosti s vyvojom a rozsirovanim systémov pre zdravotné
poistenie a obsahuje najnovsie poznatky modernej technologie. Je
to univerzalne pouzitelny a modifikovatelny systém zalozeny na tech-
noldgii relacnej databazy. IS je integrovany s internetovym portalom
a elektronickou podatelfiou pre kontakt medzi zdkaznikom a jeho
klientmi a partnermi. IS mozno pripojit na iné podporné systémy (ERP,
MIS, call centrd, ...). Softvér Strix je prvym z rodiny produktov podpo-
rujucich zlep3enie financovania nemocnicnej starostlivosti na Sloven-
sku. Strix klasifikuje nemocni¢nu starostlivost do takmer 1.200 tzv. DRG
skupin, ktoré zohladruju medicinsku stranku starostlivosti, ako aj fi-
nanénu naro¢nost pripadu, a tym umoznuju spravodlivé financovanie

[Automated Teller Machine). Based on the success of the StarCARD®
solution, the processing center DanubePay was founded within the
Asseco Central Europe Group in 2012 which is certified by VISA a
Mastercard.

The meet the needs of building societies, the company has devel-
oped a core-banking system StarBUILD focused on building sav-
ings products. This comprehensive banking information system
fully covers all business processes of a building society. Apart from
the core-banking system, it comprises a wide portfolio of optional
modules which are integrated with each other into a single unit.
Maximum integration of various optional modules into one compre-
hensive solution delivers a significant reduction in hardware costs,
licenses, integration and maintenance.

Asseco CE’s solutions for financial segment can be found in inter-
national banks as well as smaller local financial institutions like Slov-
enska sporitelfia and Ceska Sporiteliia [members of ERSTE Group),
Postova banka, EXIMBANKA SR, Wistenrot hypotecni banka, Wincor
Nixdorf, Moneta Money Bank, Ceskomoravskd hypotecni banka,
Ceskomoravska zaruéni a rozvojova banka, J&T Banka, UniCredit
Bank Slovakia, OTP Banka Slovakia. The Company has achieved a
dominant position on the market of building societies in the Czech
Republic. The StarBUILD solution is in operation in four of the five
building societies (Wustenrot stavebni spofitelna, Modra pyrami-
da stavebni spotitelna, Stavebni spofitelna Ceské spotitelny and
Ceskomoravska stavebni spofitelna). Asseco Banking Omnichannel
solutions are implemented in SberBank Czech Republic as well as in
Asia (Vietnam) - Orient Commercial Bank.

Healthcare Business unit

Asseco Central Europe offers a wide range of solutions for the
healthcare segment, both standardized software products and
complex solutions developed according to the specific needs of
the customers. Mediform, ZPIS, Strix and Jubula are among the so-
lutions targeted at health insurance companies. Mediform is a com-
prehensive information system which covers the most important
processes in an insurance company, e.g. IS administration, dials
and catalogues, client registers, insurance premium collection, in-
surance premium checks and enforcement, annual insurance clear-
ing, calculation and payment of sums for provided health care to
the provider, medical revision of costs and refunding of costs of
insured persons from the EU. Accounting and balance account is a
part of the system. ZPIS is a centralized multi-tier information system
(IS] for health insurance companies (HIC). It includes complete ap-
plication program facilities for the administration and support of
activities of a health insurance company. It is built on the extensive
experience in developing and improving systems for health insur-
ance and contains the latest modern technologies. It is a universal
modifiable system based on relational database technology. The
IS integrated with an Internet portal and electronic registry for con-
tact between the customer and their clients and partners. The IS
can be connected to other support systems (ERP, MIS, call centre,
etc.). The Strix software is the first of a family of products that sup-
port the improvement of hospital care financing in Slovakia. Strix
classifies hospital care to nearly 1,200 DRGs that reflect medical
care and financial costs of the medical case at hand, thus enabling
equitable funding of hospitals. Jubula module DRG is intended for
the work of review physicians in health insurance companies to
obtain and prepare data from the production system on insured
persons, health care cases and healthcare received from health-
care providers to the extent of the benefits reported.

eHealth covers the solution to public administration for “electronic
health services”. It ensures the implementation of visual services
“providing health information of the patient” - electronic medical
records. The solution includes a summary report of the patient, ex-
tracts from the personal account of the patient and personal records
of citizens. An important component of the solution is granting ap-
provals for the provision of patient-related health information.

The healthcare offering is complemented by the solutions of the
Company’s Hungarian subsidiary Asseco Central Europe Mag-
yarorszag Zrt. which supplies MedWorksS, a complex hospital infor-
mation system. This solution provides assistance and support to the
communities within healthcare institutions in every single aspect of
their daily jobs. The regular activities of physicians, nurses, hospital
management and other employees are intensively supported by
MedWorkS’ unique capability of tracking, administration and optimi-
zation of healthcare processes.

The most important clients of the Healthcare Business Unit include
specialized health institutions (National Health Information Center
[SK], Institute of Health Information and Statistics of the Czech Re-
public, Coordination Center for Departmental Medical Information
Systems — a branch of State in the Ministry of Health of the Czech Re-
public), owners and operators of regional healthcare networks (Svet
zdravia (SK] and other hospitals), health insurance companies (Ceska
pramyslova zdravotni pojistovna, Oborova zdravotni pojistovna
zaméstnancu bank, pojistoven a stavebnictvi, Revirni bratrska pokla-
dna, zdravotni pojistovna, Union zdravotna poistovia, Vseobecna
zdravotna poistoviia, Vojenska zdravotni pojistovna Ceské repub-
liky, Zaméstnanecka pojistovna Skoda, State Health Insurance Com-
pany, Hungary (OEP)), Pojistovna VSeobecné zdravotni pojistovny,
Dévera, zdravotnad poistovna), Fakultnd nemocnica s poliklinikou
F.D.Roosevelta, ambulances and general practitioners.

Insurance Business Unit

The portfolio of the company Asseco Central Europe for the insur-
ance industry comprises of information systems for commercial in-
surers. The comprehensive information system StarINS automates
all back-office operations including insuring persons, property, li-
ability, as well as life, health and pension insurance. The offer of the
comprehensive Core Insurance solution of the company Asseco CE
completes iPortal that can be included therein or operated indepen-
dently. It is a new front-office solution that offers the functionality of
electronic distribution channels. Thru the use of the latest technology
and know-how from various international markets, it is an attractive
solution for Digital Insurance. Another product of the Insurance Solu-
tions offer is a production information system SofiSTAR for pension
saving providers. The system provides front-office and back-office
activities with a high degree of process automation, including client
access to personal retirement accounts and automated processing
of electronic pension savings documents.

Clients of BU Insurance include commercial insurance companies
and administrators of pension savings funds in both the Slovak Re-
public and the Czech Republic [Allianz — Slovenska poistovia, STA-
BILITA d.d.s., Allianz pojistovna, a. s., CSOB Penzijni spole¢nost). Our
efforts aimed at offering of software products on the international
market has resulted in new contracts with the Wapic Insurance plc in
Nigeria (non-life insurance) and Wapic Life Assurance Itd (life insur-
ance) and with its branch in Ghana - Wapic (Ghana) Insurance ltd.
Our solution StarINS was put into production operation in Nigeria
(for life and non-life insurance] in 2017. In 2018, we plan to deploy our
iPortal solution in Nigeria and StarINS in Ghana.
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nemocnic. Jubula je modul DRG, ureny pre pracu reviznych lekdrov
v zdravotnych poistovniach pre ziskanie a pripravu udajov z produké-
ného systému o poistencoch, hospitalizacnych pripadoch a vykazanej
zdravotnej starostlivosti od poskytovatelov zdravotnej starostlivosti v
rozsahu vykazovanych davok.

eHealth zastreSuje riedenie sluzieb verejnej spravy pre ,Elektronic-
ké sluzby zdravotnictva“. Zabezpecuje implementaciu vizualnych
sluzieb ,Poskytovanie zdravotnych informdcii pacienta“ — Elektro-
nickd zdravotna knizka. Sucastou rieSenia je aj sprava pacientske-
ho sumaru, vypisy z osobného Uc¢tu pacienta a osobné zaznamy
obcana. Vyznamnym komponentom rieSenia je pridelovanie suhla-
sov na poskytovanie zdravotnych informacii pacienta.

Ponuka spolo¢nosti pre segment zdravotnictva je doplnena riese-
nim madarskej dcérskej spoloénosti Asseco Central Europe Magy-
arorszag Zrt., ktord dodava komplexny nemocni¢ny informacny
systétm MedWorkS. Tento produkt poskytuje pomoc a podporu
pracovnikom zdravotnickych zariadeni vo vietkych ¢innostiach ich
kazdodennej praxe. Pravidelné aktivity lekarov, zdravotnych sestier,
manazmentu nemocnice a inych pracovnikov su intenzivne podpo-
rované prostrednictvom unikatnej schopnosti MedWorkS sledovat,
spravovat a optimalizovat procesy zdravotnej starostlivosti.

K najddlezitejsSim klientom Healthcare business unit patria Speciali-
zované zdravotnicke institucie (Narodné centrum zdravotnickych
informacii (SK), Ustav zdravotnickych informaci a statistiky Ceské re-
publiky, Koordinac¢ni stfedisko pro resortni zdravotnické informacni
systémy — organizacna zlozka Statu v pésobnosti Ministerstva zdra-
votnictvi Ceské republiky), majitelia a prevadzkovatelia regionalnych
sieti zdravotnej starostlivosti (Svet ZDRAVIA (SK] a dalSie nemocnice),
zdravotné poistovne (Ceska priimyslova zdravotni pojistovna, Obo-
rova zdravotni pojistovna zameéstnancl bank, pojistoven a stavebnic-
tvi, Revirni bratrskad pokladna, zdravotni pojistovna, Union zdravotna
poistovia, VSeobecna zdravotna poistovia, Vojenska zdravotni po-
jistovna Ceské republiky, Zamé&stnanecka pojistovna Skoda, Statna
zdravotna poistoviia, Madarsko (OEP)), Pojistovna VSeobecné zdra-
votni pojistovny, Ddvera, zdravotna poistoviia), Fakultnd nemocnica s
poliklinikou F.D.Roosevelta, ambulancie a prakticki lekari.

Insurance Business Unit

Portfolio spolo¢nosti Asseco Central Europe pre oblast Insurance
tvoria informacné systémy pre komeréné poistovne. Komplexny infor-
macny systém StarINS automatizuje vSetky back-office operacie vra-
tane poistenia 0sdb, majetku, zodpovednosti za Skodu, ako aj zivot-
né, zdravotné a déchodkové poistenie. Ponuku komplexného Core
Insurance rie$enia spolo¢nosti Asseco CE dopliia iPortal, ktory moze
byt jeho suc¢astou alebo fungovat samostatne. I[de o nové front-office
rieSenie, ktoré ponuka funkcionality elektronickych distribu¢nych ka-
nalov. Vdaka pouzitiu najnovsich technologii a know-how z réznych
medzinarodnych trhov ide o atraktivne rieSenie pre oblast Digital In-
surance. Dalsim produktom z ponuky Insurance riedeni je SofiSTAR,
produkény informacny systém pre spravcov déchodkového sporenia
obcanov. Systém zabezpecluje &innosti pre front-office a back-offi-
ce s vysokou mierou automatizacie procesov vratane internetového
pristupu klientov k osobnym déchodkovym u¢tom a automatického
spracovania elektronickych dokumentov déchodkového sporenia.

Medzi zakaznikov BU Insurance patria komercné poistovne a sprav-
covia déchodkového sporenia ob&anov v Slovenskej aj Ceskej re-
publike [Allianz — Slovenska poistovia, STABILITA d.d.s., Allianz pojis-
tovna, a. s., CSOB Penzijni spole&nost). Nase Usilie ponukat softvérové
produkty na medzindrodnom trhu vyustilo v podobu novych zmlav
s nigérijskou poistoviiou Wapic Insurance plc (nezivotné poistenie)
a Wapic Life Assurance Itd (Zivotné poistenie), aj s jej pobockou v

Ghane — Wapic (Ghana) Insurance Itd. Nase rieSenie StarINS bolo v
roku 2017 nasadené do produkénej prevadzka v Nigérii (pre zivotné
aj nezivotné poistenie). V roku 2018 je do prevadzky planované nasa-
denie nasho rieSenia iPortal v Nigérie a StarINS v Ghane.

Public SK Business Unit

Systémy pre verejnu spravu, ktoré vyvija a implementuje Business
Unit Public SK, patria popri rieSeniach pre komercné subjekty k hlav-
nym oblastiam zaujmu spolo¢nosti. V oblasti centralnej verejnej
spravy sa Asseco CE $pecializuje na vytvaranie a dodavku takych
rieSeni, ktoré sa nedaju realizovat Standardnymi prostriedkami a na-
strojmi, bez velkého mnozstva tvorivej prace. Najvacsou doménou
spolo¢nosti je schopnost navrhovat a realizovat systémy pre spra-
covanie velkych objemov dat so sofistikovanou transakénou logi-
kou, ako aj Specidlne portalové rieSenia s formuldrovym rozhranim
ur¢ené pre verejnu spravu, ktoré su implementované s napojenim
na prierezové komponenty eGovernmentu a zakladné registre.
Konkrétnu ponuku pre verejnu spravu predstavuje navrh a dodavka
komplexnych systémov pre Statnu spravu, zahfnajucich HW, sietovu
infrastrukturu, integranu platformu a Specializované vysoko zatazo-
vané aplikacie s garantovanou vysokou dostupnostou pre $pecifické
potreby $tatnej spravy typu centralne informac¢né systémy, agendo-
vé systémy, registre, kontroldrske informacné systémy pre distribu-
ciu Statnych prispevkov a dotacii, alebo rozpoctové informacné sys-
témy pre spracovanie a publikaciu rozsiahlych suborov dat.

Specialnou oblastou kompetencii Asseco CE je oblast Dopravnej
telematiky, do ktorej spadad predovsetkym Inteligentny Dopravny
Systém (IDS) s presahom na problematiku Smart Cities a Smart Traf-
fic. Toto rieSenie umoznuje efektivnejsie vyuzitie existujucej doprav-
nej infradtruktary, zvysenie plynulosti dopravy a tym podmienené
uspory ¢asu a pohonnych hmét. Vysledkom ich zavedenia je aj zni-
zenie negativnych dopadov na zivotné prostredie.

Dalsou oblastou spadajticou do Public SK Business Unit je business in-
telligence. Spoloc¢nost sa Vv tejto oblasti dostala pri vyvoji softvéru od
pbévodnych reportovacich uloh cez dashboardy a ad-hoc analyzy az
k pokrocilym metdédam dataminingu a prediktivheho modelovania.
Svoje rieSenie StarBl buduje bud na klu¢, alebo customizaciou vopred
pripravenych modulov. Vyuziva Standardnu platformu Bl a databazy
(IBM, Microsoft, Oracle a SAS). Asseco Central Europe ponuka $iroku
paletu rieseni na sledovanie a vyhodnocovanie profitability (produk-
tov, klientov, obchodnych kanalov), automatizaciu vykaznictva pre in-
terné alebo externé prostredie (pravidelny reporting, ad hoc vystupy),
hibkovt analyzu dat cez nastroje dataminingu s rie$enim tloh, ako su
napr. odhalovanie podvodov (poistovnictvo, $tatne prijmy — dane),
krizovy predaj, ndsledny predaj, segmentacia zakaznikov a iné typoveé
ulohy. Na konsolidaciu Udajov a ich prenosy medzi heterogénnymi
systémami je urcené rieSenie AQS (Asseco Quality Services), ktoré
kombinuje softvérovy produkt, metodiku a suvisiace sluzby zamerané
na realizaciu migracii, konsolidacii a Cistenie dat.

Hlavnym cielom divizie Public Consulting je, popri aktivitach v sek-
tore Skolstva a rezorte prace so zameranim na poradenstvo, rozsirit
svoje sluzby aj na dalie oblasti narodného hospodarstva a tiez su-
kromny sektor. Integrovanie existujucich ale tiez inovativnych systé-
mov vzdeldvania a implementovanie novych programov vyplyva-
jucich z poZziadaviek a trendov na trhu prace smerom k vzdeldvaniu
zostane nasou prioritou. Sucasny trend vysokého hospodarskeho
rastu v kontraste s nedostatkom kvalifikovanej pracovnej sily vytvara
dopyt po kvalitnych poradenskych sluzbach a inovativnych riese-
niach v oblasti vzdeldvania.

Na tento dopyt sme pripraveny reagovat silnym timom konzultan-
tov, analytikov a ludi schopnych riadit tieto rozsiahle projekty. Tento

Public SK Business Unit

Systems for public administration developed and implemented
by the Business Unit Public SK are the major fields of interest of the
Company in addition to solutions for commercial entities. In the area
of solutions to central public administration, Asseco CE specializes in
the creation and delivery of such solutions which cannot be carried
out by conventional means and instruments without a large amount
of creative work. The largest area of capabilities of the company is
the ability to design and implement systems for processing large
volumes of data with sophisticated transaction logic, as well as dedi-
cated gateway solutions with a form interface designed for public
administration that are implemented with links to eGovernment core
systems and basic registers. The specific offer for the public admin-
istration is the design and delivery of comprehensive systems for
state administration, including HW, network infrastructure, integra-
tion platform and specialized high-load applications with guaran-
teed high availability for specific government-type central informa-
tion systems, agendas, registers, audit information systems for the
distribution of state contributions and grants, or budget information
systems for the processing and publication of large data sets.

A special area of Asseco CE competence is the field of Traffic
Telematics which includes the Intelligent Transport System (IDS), with
the extension to Smart Cities and Smart Traffic. This solution enables
more efficient use of existing transport infrastructure, increased
traffic flow and thus time-saving and fuel savings. The result of the
implementation thereof is also the reduction of negative environ-
mental impacts.

The further area under Public Business Unit is Business Intelligence.
During software development, the Company developed in this field
from initial reporting tasks via dashboards and ad-hoc analysis to ad-
vanced methods of datamining and predictive modeling. Our prod-
uct StarBl is either provided as a turnkey solution or by customizing
modules prepared in advance. The solution uses standard Bl plat-
form and databases (IBM, Microsoft, Oracle and SAS). Asseco Central
Europe offers a wide range of solutions for monitoring and evaluat-
ing profitability (of products, customers, sales channels), automat-
ing reporting for internal or external environment (regular reporting,
ad hoc outputs), in-depth analysis of data through data mining tools
and dealing with tasks such as for instance detection of fraud (insur-
ance, government revenue - taxes), cross-selling, subsequent sales,
customer segmentation and other types of tasks. The AQS (Asseco
Quality Services) solution is used to consolidate data and transfers
thereof among heterogeneous systems by combining a software
product, methodology and related services designed to implement
migrations, consolidations and data cleansing.

The main objective of the Public Consulting Division is to expand its
services to other areas of education and labor as well as the private
sector, in addition to activities in the education sector and consul-
tancy work. The integration of existing but also innovative education
systems and the implementation of new programs resulting from
labor market demands and trends in education will remain our prior-
ity. The current trend of high economic growth combined with a lack
of qualified labor creates demand for quality counseling services
and innovative solutions in the field of education.

We are ready to respond to this demand with a strong team of
consultants, analysts and people able to manage these large-scale
projects. This team operates with expertise in the areas concerned,
utilizing already acquired competencies and partnerships that
Asseco has gained in other sectors. We work closely with support
departments and production divisions to develop an innovative

tool for diagnostics and competence management. We continue to
maintain our existing partnerships such as with the Confederation of
Trade Unions (KOZ), the Association of Employers Associations and
Associations (AZZZ), the Employers’ Union (RUZ), the Association of
Towns and Municipalities of Slovakia (ZMOS), Age Management z.
s., the Pontis Foundation, but we also build new emerging partner-
ships, such as with the Slovak Olympic Committee, Zapadosloven-
ska energetika and others.

The largest projects undertaken in this area include delivery of solu-
tions for ministries (Slovak Ministry of Transport and Construction,
Slovak Ministry of Interior), Slovak Supreme Audit Office, Cesmad
Slovakia, State Institute of Vocational Education and many other au-
thorities and institutions.

With respect to solutions for data warehousing and business intel-
ligence, important clients of the business unit include commercial
and non-commercial organizations from industries where Asseco
solutions significantly help for example the Financial Directorate of
the Slovak Republic in the fight against tax evasion, allow process-
ing of statistical data for the Czech Statistical Office or are part of
the integration of data and systems as in the case of Ceskomoravska
stavebni spofitelna.

Public CZ Business Unit

The profile of Public CZ Business Unit is similar to the characteris-
tics of the Public SK Business Unit. The developing competences
of our Company in the field of public administration may even be
broadened by using the principles of Enterprise Architecture. We
use the principles thereof for mapping the current state and propos-
ing the future state of the architecture of the target environment (in
this segment this includes for example an administrative authority
or a central administration authority], including a draft roadmap and
transformation projects. The projects of this type use the TOGAF™
methodology and the modeling language ArchiMate™. At present,
Government Enterprise Architecture (GEA, EA modified for public
administration) is among the major trends in public administration
and it is becoming more common. The National Architectural Plan
(NAP) in the Czech Republic is based on the principles of GEA. Every
new project in this area shall conform to the architectural patterns
and principles which are codified in the NAP.

Development of the BU Public in this area was the right decision. Use
of GEA within electronization of public administration and all its seg-
ments contributes towards a better arrangement and systemization
within designing and implementation of new eGovernment proj-
ects. This results in more frequent use of that competence within the
projects focusing directly on architecture development. A specific
offer to public administration is the design and delivery of complex
systems for government that includes hardware, network infrastruc-
ture and specialized heavy duty applications with guaranteed high
availability for the specific needs of government-type central regis-
ters, business registers, supervisory systems for the distribution of
government benefits and subsidies or budgetary information sys-
tems for processing and publishing of large data files on platforms
Informix or Oracle using WebLogic application servers and Geoclu-
ster RAC topology and Java development environment.

Among the largest projects undertaken in this area is the delivery of
solutions for ministries (Czech Ministry of the Interior, Czech Ministry of
Transport, Czech Ministry of Finance, the Capital City of Prague, etc)),
but we also cooperate with the Statistical Office of the Czech Republic
and many other authorities and institutions such as the Czech Social
Security Administration. In the past year, we managed to conclude
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tim operuje odbornymi znalostami v danych oblastiach, vyuziva-
nim uz nadobudnutych kompetencii a partnerstiev, ktoré Asseco
ziskalo v inych sektoroch. V spolupraci s podpornymi oddeleniami
a vyrobnymi diviziami pracujeme na vyvoji inovativheho nastroja
diagnostiky a riadenia kompetencii. NaSou prioritou nadalej zosta-
va udrZiavat existujuce partnerstva ako napriklad s Konfederaciou
odborovych zvazov (KOZ), Asociaciou zamestnavatelskych zvazov a
zdruzeni (AZZZ), Republikovou Uniou zamestnavatelov (RUZ), Zdru-
Zenim miest a obci Slovenska (ZMOS), Age management z.s., Nada-
ciou Pontis, ale takisto vybudovat novo vznikajuce partnerstva ako
napriklad so Slovenskym olympijskym vyborom, Zapadoslovenskou
energetikou a inymi.

Medzi najvacsie projekty realizované v tejto oblasti patria dodavky
rieSeni pre ministerstva (Ministerstvo dopravy a vystavby, Minister-
stvo vnutra SR), Najvyssi kontrolny urad SR, Cesmad Slovakia, Statny
institut odborného vzdelavania a mnohé dalsie Urady ci institucie.

S ohladom na rieSenia v oblasti data warehousingu a business intel-
ligence medzi vyznamnych klientov business unitu patria komeréné
organizacie ako aj nekomeréné institucie, kde rieSenia Asseco vy-
znamne napomahaju napr. Finanénému riaditelstvu SR v boji proti
danovym unikom, umoznuju spracovavanie Statistickych dat pre
Cesky statisticky Ufad, alebo su sucastou integracie dat a systémov,
ako je to v pripade Ceskomoravské stavebni spofitelny.

Public CZ Business Unit

Profil Public CZ Business Unit je podobny charakteristike Public SK
Business Unit. Intenzivne sa rozvijajuce kompetencie nasej spo-
lo¢nosti v oblasti verejnej spravy tu mozno este rozsirit o vyuzitie
principov Enterprise Architektury. Vyuzivame jej principy pre mapo-
vanie si¢asného stavu a navrh buduiceho stavu architektury cieloveé-
ho prostredia (v danom segmente je to napr. Urad alebo Ustredny
spravny Urad] vratane navrhu transformacnych projektov a roadma-
py. V ramci projektov tohto typu je vyuzivana metodika TOGAF™ a
modelovaci jazyk ArchiMate™. V suc¢asnej dobe je tzv. Government
Enterprise Architecture (GEA, EA modifikovana pre verejnu spravu)
v oblasti verejnej spravy vyznamnym trendom a jej vyuzitie je stale
castejsie. V Ceskej republike je na principoch GEA zalozeny tzv. N&-
rodni architektonicky plan (NAP). Kazdy novy projekt v tejto oblasti
uz musi zodpovedat architektonickym vzorom a principom, ktoré su
kodifikované prave v NAP.

Rozvoj BU Public v uvedenej oblasti bolo spravne rozhodnutie. Vyuzi-
tie GEA v elektronizacii verejnej spravy vratane vietkych jej segmen-
tov prispieva k sprehladneniu a vacsej systematizacii pri ndvrhoch a
realizacii novych projektov eGovernmentu. Toto vedie k ¢astejSiemu
vyuzitiu uvedenej kompetencie pri projektoch zameranych priamo
na tvorbu architektury. Konkrétnu ponuku pre verejnu spravu pred-
stavuje navrh a dodavka komplexnych systémov pre $tatnu spravu,
zahfnajucich HW, sietovu infradtrukturu a Specializované vysoko
zatazované aplikacie s garantovanou vysokou dostupnostou pre
Specifické potreby statnej spravy typu centralne registre, obchodné
registre, kontrolné systémy pre distribuciu $tatnych prispevkov a do-
tacii alebo rozpoctoveé informacné systémy pre spracovanie a publi-
kaciu rozsiahlych stuborov dat na platformach Informix alebo Oracle
s vyuzitim aplikacnych serverov Weblogic a topologiou Geocluster
RAC a vyvojového prostredia Java.

Medzi najvacsie projekty realizované v tejto oblasti patria dodav-
ky rieeni pre ministerstva (Ministerstvo vnitra CR, Ministerstvo
dopravy CR, Ministerstvo financi CR, Hlavni mésto Prahu, atd)), ale

spolupracujeme aj so Statistickym ufadem CR a s mnohymi dal$imi
Uradmi ¢&i institiciami ako napriklad Ceska sprava socidlniho zabez-
peceni. V uplynulom roku sa podarilo uzatvorit vyznamny kontrakt
na rozvoj nasho riesenia pre Cesku spravu socialniho zabezpece-
ni na cely rezort Ministerstva prace a socidlnich véci. Rovnako sme
uzavreli dvojro¢ny kontrakt na rozvoj RPP s Ministerstvem vnitra CR.

Utility Business Unit

Sirokl ponuku skupiny Asseco CE dopliiaju riesenia z oblasti GIS a
spravy rozsiahlych aktiv. Utility BU zakaznikom ponuka komplexné
rieSenie postavené na Uplne novej softvérovej platforme SAMO.

Pri vyvoji SAMO sme zhodnotili naSe bohaté skusenosti ziskané za
dvadsatsedem rokov v oblasti vyvoja a implementacie Speciadlnych
technickych rieSeni. Nové SAMO priamo nadvdzuje na Uspe$né
softvérové produkty TOMS, AG Portal a WFMS a vyznamne rozvija
moznosti vyuzitia ndsho klu¢ového systému LIDS, ktory sa stal zakla-
dom pre novu platformu. Nova generacia SAMO:LIDS umozni nasim
zadkaznikom budovat jednoduché aj zlozitejSie aplikacie &i portalové
rieSenia vyuzivajuce data LIDSu.

SAMO je technicko-prevadzkovy informacny systém, ktory je ob-
vykle zaradeny do kategérie systémov EAM (Enterprise Asset Mana-
gement). SAMO podporuje technicku aj majetkovu evidenciu a do-
kumentdciu véetkych zariadeni a objektov na baze systému typu GIS,
procesy planovania, vystavby, udrzby a zabezpeclenie prevadzky
technickej infrastruktury. Typickym uzivatelom SAMO su spolo¢nosti
spravujuce infrastruktdrny majetok [napr. rozsiahle distribu¢né siete
(elektrina, plyn, voda, kanalizacia, telekomunikacie, dialkové vykuro-
vanie], velké priemyselné aredly, bane, sprava miest, ktoré buduju
infrastruktaru ,Smart City“, dalej spravcovia dopravnej infrastruktury
(cesty, Zeleznice), Stdtna sprava ¢i poistovne (hodnotenie povodrio-
vych oblasti a dalSich rizik).

Medzi naSich najvyznamnejSich klientov patria spolo¢nosti spravu-
juce inzinierske siete (EON CR, a. s., Prazska plynarenska Distribuce,
a. s., N-ERGIE AG, Norimberk, EWR Netz GmbH Worms, Technische
Werke Ludwigshafen AG, Teplarny Brno, a. s., Vodarenska akciova
spole¢nost, a. s., Brno, Vychodoslovenskad vodarenska spolo¢nost,
a. s., Kosice, Brnénské vodarny, a. s. SWU Stadtwerke UIm GmbH,
ENNI Energie & Umwelt Niederrhein GmbH, Moers, SYNTHOS, PKN
Orlen a.i.), dalej spoloc¢nosti vlastniace rozsiahle priemyselné aredly
(BASF SE, CURRENTA GmbH & Co., Novartis Pharma AG Basel, AUDI
AG, Daimler AG, SKODA AUTO, a. s.) a organizacie z oblasti $tatnej
spravy a samospravy (Zeméméficky ufad (CR), Olomoucky kraj,
Agencja Restrukturyzacji i Modernizacji Rolnictwa (Polsko), mesto
Langenthal (Svajéiarsko) i vyznamné inzinierske a konzultacné firmy
(Basler&Hoffman, Lienhard).

IT Infrastructure & Integration Business Unit

IT Infrastructure & Integration Business Unit je dodavatelom infras-
trukturnych rieeni vo vsetkych fazach ich Zivotného cyklu od navrhu
cez dodavku a implementaciu az po zabezpecenie prevadzky s
pozadovanou uUroviou sluzby, vratane prevadzky v rezime nepre-
trzitej dostupnosti a podpory systémov 7x24. VyuZziva pritom svoje
dlihorocné skusenosti s vyvojom, dodavkou a prevadzkou kritickych
systémov vo verejnej sprave, finanénom segmente, zdravotnictve a
utilitdch a riadi sa Standardnymi metodoldgiami pre efektivhu do-
davku a spravu IT systémov. V sulade s aktualnymi trendmi a s vyu-
zitim najnovsich technologii sa Business Unit Infrastructure & Integ-
ration orientuje stale viac na dodavky integrovanych rieSeni az po

a major contract for the development of our solution for the Czech
Social Security Administration at the Ministry of Labor and Social Af-
fairs. We also concluded a two-year contract for the development of
the RPP with the Ministry of the Interior of the Czech Repubilic.

Utility Business Unit

The wide offer of the Asseco CE group is complemented by our GIS
solution and large asset management system. The Utility BU offers
customers a comprehensive solution built on the brand new SAMO
software platform.

In developing SAMO, we have used our rich experience gained over
twenty-seven years in the field of development and implementa-
tion of special technical solutions. The new SAMO is directly linked
to successful software products TOMS, AG Portal and WFMS; it has
greatly expanded the possibilities of using our core system LIDS
which has become the basis for the new platform. The new genera-
tion SAMO:LIDS will enable our customers to build simple and more
complex applications or portal solutions using LIDS data.

SAMO is a technical-operating information system which is usu-
ally included in the Enterprise Asset Management (EAM) category.
SAMO supports the technical and property records and documen-
tation of all GIS-based facilities and objects, planning, construction,
maintenance and technical infrastructure operations. Typical users
of SAMO are companies managing infrastructure assets (e.g. large
distribution networks (electricity, gas, water, sewerage, telecom-
munication, district heating), large industrial sites, mines, managing
cities that build Smart City Infrastructure, traffic infrastructure opera-
tors (roads, railways), state administration or insurance companies
(assessment of flood areas and other risks).

Our most important clients include companies that manage utilities
(EON CR, a.s., N-ERGIE AG, Norimberk, EWR Netz GmbH Worms, Tech-
nische Werke Ludwigshafen AG, Prazska plynarenska, a. s., Teplarny
Brno, a. s., Vodarenska akciova spole¢nost, a. s., Brno, Vychodosloven-
ska vodarenska spolo¢nost, a. s., KoSice, Brnénské vodarny, a. s. SWU
Stadtwerke Ulm GmbH, ENNI Energie & Umwelt Niederrhein GmbH,
Moers, SYNTHOS, PKN Orlen, etc.), also companies holding large in-
dustrial sites (BASF SE, CURRENTA GmbH & Co., Novartis Pharma AG
Basel, AUDI AG, Daimler AG, SKODA AUTO, a. s.) and organizations of
state and local governments [Zeméméricky urad (Land Survey Office,
Czech Republic), Olomoucky kraj (the Olomouc Region, Czech Re-
public), Agencja Restrukturyzacji i Modernizacji Rolnictwa (Poland) the
town of Langenthal (Switzerland) and major engineering and consult-
ing companies (Basler&Hoffman, Lienhard).

IT Infrastructure & Integration Business Unit

IT Infrastructure & Integration Business Unit is a provider of infra-
structure in all phases of their life cycle from designing through de-
livery and implementation to ensuring operation with the required
level of service, including service under continuous availability and
supporting the systems 7x24. Doing this, the division uses its long-
standing experience in the development, delivery and opera-
tion of critical systems in the public sector, the financial segment,
health care and utilities, and follows the standard methodology
for effective delivery and management of IT systems. In line with
current trends and using the latest technology, the Business Unit

Infrastructure & Integration focuses in an increasing extent on the
supply of integrated solutions up to the level of “IT as a Service”,
allowing customers to focus on their core business, while using
modern, flexible and efficient IT systems.

We work closely with other business units while preparing propos-
als so that the resulting solutions meet customer requirements for
functionality, security, performance, availability, extensibility and
scalability, administration and supervision. The infrastructure so-
lutions supplied by us cover all infrastructure layers including the
security project, server systems, networking and security, storage
systems, database systems, middleware, application servers and
user systems that are built according to the needs and require-
ments of the customer either “on premise” of the customer or in
“the cloud”. Asseco Central Europe provides call centre services
and helpdesk in continuous operation to support external and in-
ternal customers.

IT Infrastructure & Integration Business Unit ensures the supply of
hardware, software licenses, network and supporting infrastructure
and consumer devices, maintaining partnerships with most major
manufacturers and distributors of these technologies.

Among the most important customers to whom the Business Unit In-
frastructure & Integration delivered the design, supply, implementa-
tion and support of IT infrastructure are the Ministry of Interior of the
Czech Republic, , Czech Statistical Office, Supreme Audit Office of
the Slovak Republic, Czech Social Security Administration (operation
of the information and communication interfaces of e-Portal), Ad-
ministration of basic registers (operation of registers RPP and ROS),
the capital city of Prague (operation of the CMC Information System),
a subsidiary of DanubePay (support and operation of banking and
payment systems).

IT Infrastructure & Integration Business Unit also operates and devel-
ops internal information systems of Asseco Central Europe in which it
continuously varies the company's infrastructure in order to increase
the proportion of virtualization technology and cloud technology.
This provides flexibility and efficiency of sharing technological re-
sources for projects in the Czech Republic, Slovakia and Hungary
that allows efficient sharing of knowledge and resources across the
companies. The development teams of business units also benefit
from continuously designed, implemented and managed develop-
ment and testing environment necessary for the development of
and subsequent support to customer solutions.

Business Unit ERP

Business Information Systems from the portfolio of our subsidiaries
— Asseco Solutions - cover the needs of businesses of all sizes in
various fields of business and public administration. Systems com-
plement a wide range of services and partner programs. They are
highly valued for their technological advancement and the other
properties that result from perfect knowledge of the domestic
market. Thanks to the geographical closeness of Asseco Solutions
companies to local customers, the product portfolio can be better
tailored to the specific requirements across sectors and countries
and to offer a better service at a professional level. The selected
proven local solution can also be introduced into commercial offer
in other countries in the longer term.
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uroven ,|IT as a Service®, ¢o umoziuje zdkaznikom sustredit sa na ich
hlavné obchodné zameranie a pritom vyuzivat moderné, flexibilné
a efektivne IT systémy.

Pri navrhoch Uzko spolupracuje s dalSimi obchodnymi jednotkami
tak, aby vysledné rieSenie zodpovedalo poziadavkam zdkaznika na
funkcionalitu, bezpecnost, vykon, dostupnost, rozsiritelnost a Skalova-
telnost, spravu a dohlad. Dodavané infrastrukturne rieSenia pokryvaju
véetky infrastruktUrne vrstvy vratane bezpecnostného projektu, ser-
verovych systémoy, sieti a ich zabezpecenie, systémov pre uklada-
nie dat, databazovych systémov, middleware, aplikacnych serverov a
uzivatelskych systémov a su budované podla potreby a poziadaviek
zdkaznika bud',on premise” u zakaznika alebo v ,cloude”. Pre podpo-
ru externych i internych zakaznikov Asseco Central Europe poskytuje
sluzby Call Centra a Helpdesku v nepretrzitej prevadzke.

IT Infrastructure & Integration Business Unit zaistuje dodavky hardveé-
ru, softvérovych licencii, sietovej a podpornej infrastruktary aj za-
kaznickych zariadeni, pricom vyuziva partnerské vztahy s vacsinou
vyznamnych vyrobcov a distributorov tychto technolégii.

Medzi najvyznamnejsimi zdkaznikmi, pre ktorych Business Unit In-
frastructure & Integration zabezpecovala navrh, dodavku, imple-
mentaciu a podporu IT infrastruktry patri Ministerstvo vnitra Ceské
republiky, Cesky statisticky Ufad, Najvyssi kontrolny Urad Slovenskej
republiky, dalej, Ceska sprava socialniho zabezpeéeni [prevadzka
informacného a komunika¢ného rozhrania e-Portal), Sprava zaklad-
nich registrd (prevadzka registrov RPP a ROS), hlavné mesto Praha
(prevadzka Informacného systému krizového riadenia), dcérska

Nové projekty, produkty,
sluzby a rieSenia

spoloc¢nost DanubePay (podpora a prevadzka bankovych a platob-
nych systémov).

IT Infrastructure & Integration Business Unit prevadzkuje a rozvija tiez
interné informacné systémy Asseco Central Europe, v ramci ktorych
kontinualne obmiena infrastruktiru spolocnosti s cieflom zvyso-
vania podielu virtualiza¢nych technologii a technoldgii cloudu. To
prinasa flexibilitu a efektivitu zdielania technologickych zdrojov pre
projekty v Ceskej republike, na Slovensku a v Madarsku a umoziu-
je efektivne zdielanie znalosti naprie¢ spolo¢nostami. Pre vyvojové
timy obchodnych jednotiek priebezne navrhuje, buduje a spravuje
VyVojové a testovacie prostredia, nevyhnutné pre vyvoj a naslednu
podporu zakaznickych rieeni.

Business Unit ERP

Podnikové informacné systémy z ponuky nasich dcérskych spolo¢-
nosti Asseco Solutions pokryvaju potreby firiem vsetkych velkosti
v najréznejSich oblastiach podnikania a verejnej spravy. Systémy
dopliia $iroka ponuka sluzieb a partnerskych programov. St vysoko
cenené pre svoju technologicku vyspelost aj pre dalSie vlastnosti,
ktoré vyplyvaju z dokonalej znalosti domaceho trhu. Vdaka blizkosti
jednotlivych Asseco Solutions spolo¢nosti k lokdlnym zakaznikom
mozno lepsie prispdsobovat produktové portfélio Specifickym po-
ziadavkam jednotlivych odvetvi a krajin a ponukat este lepSie sluzby
na profesionalnej Urovni. Rovnako mozno vybrané overené lokal-
ne rieSenia v dlhodobejSom horizonte zavadzat aj do obchodnej
ponuky v ostatnych krajinach.

Produkty, sluzby a rieSenia z dielne Asseco Central Europe Uspesne konkuruju vo vetkych oblastiach hos-
podarstva. Aj rok 2017 priniesol zaujimaveé nové projekty.

Prva uspesdna dodavka poistného informaéného
systému Asseco v Afrike

Insurance Business Unit spolocnosti Asseco Central Europe sa v roku
2017 zamerala na realizaciu klu¢ového projektu, ktorym bola imple-
mentacia poistného core systému StarINS pre poistovne Wapic v
Nigérii, ktoré poskytuju produkty Zivotného ako aj nezivotného po-
istenia. Projekt, ktory sme zacali realizovat v polovici roka 2016, vy-
ustil do Uuspe$ného spustenia ostrej prevadzky systému dia 4. sep-
tembra 2017. Tato prva uspesnd dodavka poistného informacného
systému v Afrike v ramci celej skupiny Asseco preverila schopnosti
nasej spolo¢nosti Asseco CE spolu s nasim partnerom Asseco Nigé-
ria Software Ltd. I$lo o komplikovany softvér s celoplosnym zaberom
na prevadzku poistovni nasadeny v extrémne naro¢nom prostredi
s rozsiahlou migraciou dat. Na$ zakaznik poistovia Wapic vyuziva
benefity softvéru nového systému vo svojej kazdodennej prevadzke
a sucasne sa tesi na implementdciu dalsich faz projektu.

iPortal - novym produktom z dielne Asseco je samoobsluzné mobil-
né portalové rieSenie Asseco iPortal uréené pre sprostredkovatelov,
klientov poistovni ako aj ostatnych pouzivatelov. iPortal poskytuje
moznost online uzavretia poistnych zmluv a spliia najmodernejie
poziadavky trhu na mobilné aplikacie. Ide o technologicky spolah-
livé rieSenie disponujuce moznostou ziskania nezavaznych ponuk
potencidlnych zdkaznikov na ich poistné krytie. Umoziuje vysunut
najziadanejsie sluzby pouzivatelov na portal a tym odbremenit pre-
vadzku poistovne od kazdodennych rutinnych poziadaviek klientov.

O rieSenie prejavili zaujem nasi zdkaznici v Nigérii a jeho nasadenie
do prevadzky je naplanované na rok 2018.

Aktudlne prebiehaju viaceré obchodné rokovania na slovenskom
a Ceskom ako aj medzindrodnom trhu, ktoré verime vyustia do na-
slednych uspes$nych realizacii projektov pre oblast poistného core
systému ako aj ndsho mobilného portalového riesenia.

Migracia DWH na Oracle pre Finanéné
riaditelstvo Slovenskej republiky

Medzi najvacsie vyzvy spoluprace nasej spolo¢nosti Asseco Central
Europe v 15-ro¢nej historii existencie Datového skladu (DWH) pre za-
kaznika Finan¢né riaditelstvo SR [FR SR) bezpochyby patri poziadavka
na vymenu databazovej platformy. V zmysle poziadavky zakaznika
mala byt pévodna databaza Informix nahradend novou databazou
Oracle. Zakaznik tak oCakdva zvySenie efektivity svojej prevadzky,
zjednotenie DB platforiem v rdmci vSetkych svojich informacnych
systémov, lepSie vyuzitie ludskych zdrojov a samozrejme aj Uspory v
prevadzkovych a licenénych nakladoch.

Existujuce rieSenie DWH bolo svojim rozsahom mimoriadne velké.
Bolo potrebné zmigrovat cca 4TB dat, 4 700 tabuliek obsahujucich
historické udaje od r. 1992, prepisat priblizne 6 500 procedur a 3
000 SQL dotazov. Vzhladom na odlisné principy v DB Oracle bol
nevyhnutnou sucastou aj redizajn procedur a ich nasledna optima-
lizacia. A, samozrejme, désledné a opakované testovanie na novej
platforme, kde bolo vykonanych priblizne 4 470 testov. Vsetky tieto
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New Projects, Products,
Services and Solutions

Asseco Central Europe’s products, services and solutions compete successfully in all areas of the economy.
Even the year 2017 brought interesting new projects.

First Successful Delivery of the Asseco Insurance
Information System in Africa

The Insurance Business Unit of the company Asseco Central Europe
in 2017focused on the implementation of the key insurance project
StarINS for insurance companies Wapic in Nigeria which provide
both life and non-life insurance products. The project that we started
in mid-2016 resulted in a successful start of the system on September
4, 2017. This first successful delivery by the Asseco Group of an insur-
ance information system in Africa tested the capabilities of our com-
pany Asseco CE with our partner Asseco Nigéria Software Ltd. It was
a complicated software system with an all-in-one insurance business
system deployed in an extremely challenging environment with ex-
tensive data migration. Our customer, Wapic, benefits from the new
system’s software benefits in its day-to-day operations, while look-
ing forward to the implementation of the next phase of the project.

iPortal - a new product from the Asseco workshop is a self-service
mobile portal solution Asseco iPortal intended for intermediaries, cli-
ents of insurance companies as well as other users. iPortal provides
the ability to conclude insurance contracts online and meets the state-
of-the-art market requirements for mobile applications. It is a techno-
logically reliable solution that has the potential to obtain non-binding
offers for potential customers for their insurance coverage. It allows
the most requested user services to be listed on the portal, thereby
releasing the operation staff of the insurance company from everyday

routine customer requirements. Our customers in Nigeria expressed
interest in the solution and its commissioning is scheduled for 2018.

Several business meetings are currently taking place in the Slovak
and Czech Republics as well as internationally which we believe will
lead to successful projects for core insurance system as well as our
mobile portal solution.

Migration of DWH to Oracle for the Financial
Directorate of the Slovak Republic

One of the biggest challenges of cooperation of our company
Asseco Central Europe in the 15-year history of Data Warehouse
[DWH] for the customer The Financial Directorate of the SR (FR SR)
undoubtedly is the requirement for the change of the database plat-
form. As required by the customer, the original Informix database
should have been replaced by a new Oracle database. The thus cus-
tomer expects to increase the efficiency of their operations, unify
DB platforms across all of their IT systems, make better use of human
resources and, of course, decrease operating and licensing costs.

The existing DWH solution was extremely large in its scope. Approxi-
mately 4TB of data, 4,700 tables containing historical data starting
from 1992, overwrite about 6,500 procedures and 3,000 SQL que-
ries. Due to the different principles of the Oracle DB, a redesign of
procedures and the subsequent optimization thereof was essential.
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aktivity prebiehali 3-krat na troch réznych prostrediach - vyvojovom,
testovacom a na pilotnej prevadzke, kde kazdé z tychto prostredi
prinieslo svoje Specifické problémy a potrebu dodatocnych Uprav.

Od 7. februdra 2018 prebieha spustenie dudlnej prevadzky, kde
zdkaznik bude v paralelnych prostrediach porovnavat vysledky
migracie medzi prostredim Informix a prostredim Oracle. KedZe
prevadzka dvoch paralelnych prostredi so spracovavanim vsetkych
datovych zdrojov (DWH ma integrovanych 14 IS) je velmi naro¢na,
budu velmi délezité vysledky tejto dualnej prevadzky.

AVI — automaticka vymena informacii pre Finan¢-
né riaditelstvo SR

V rdmci medzinarodnej vymeny informacii Slovenska republika
prijima zo zahranicia informacie danového charakteru o osobach
(subjektoch), ktoré su rezidentmi Slovenskej republiky a naopak
informacie o ekonomickej ¢innosti cudzich §tatnych prislusnikov
na nasom uzemi poskytuje danovym organom v zahranici. Tato
vymena prebieha medzi danovymi orgdnmi na celom svete. Pre
nasho zdkaznika Finan¢né riaditelstvo SR (FR SR] sme postupne vy-

budovali moduly, ktoré tuto vymenu umoziuju. Konkrétne ide o

tieto Styri moduly:

e Modul DAC1 [vymena Udajov v rdmci EU), ktory umozriuje vymenu
informacii za oblast prijmov z prenajmu nehnutelnosti, déchod-
kov, tantiém, prijmov zo zavislej ¢innosti a produktov Zivotného
poistenia. Implementované v 4Q/2015.

e Modul FATCA [vymena udajov s USA) poskytuje informacie o fi-
nancnych uctoch rezidentov USA na uzemi SR a naopak. Imple-
mentované v 1Q/2016.

e Modul DAC2/CRS [vymena Udajov v rdmci EU/OECD), poskytuje
informacie o finanénych uctoch cudzich statnych prislusnikov na
uzemi SR a naopak. Implementované v 1Q/2017.

¢ Modul DAC4/CbCR (vymena udajov v ramci EU/OECD), ktoré po-
skytuju informacie uvedené v sprave podla jednotlivych Statov
nadndrodnych skupin podnikov s konsolidovanym obratom
vy$$im ako 750 mil. €. Implementované v 1Q/2018.

Primarnym predpokladom efektivneho vyuzitia tychto informacii je
stotoznenie (identifikacia) reportovanych oséb (FO, PO]) a nasledné
vyhodnotenie a porovnanie reportovanych udajov z jednotlivych
krajin s udajmi, ktoré subjekty vykazuju vo svojich daflovych prizna-
niach. Na dodavke pre stotoznenie a nasledné vyhodnotenie Asseco
prave pracuje. V ramci roka 2018 o¢akavame aj jeho nasadenie do
prevadzkového prostredia zakaznika.

Projekt Register individualnych kont poistencov
(Cssz)

Nasej spolo¢nosti Asseco CE sa podarilo v januari 2016 ziskat kon-
trakt na prevadzku a dalsi rozvoj Registra individudlinych uctov
poistencov Ceskej spravy socidlneho zabezpeéenia. Register IKP
podporuje klu¢ovu agendu CSSZ - sprava déchodkového pois-
tenia. Obsahuje centrdlnu a konsolida¢nu databazu so suhrnnymi
udajmi k déchodkovému poisteniu a zaistuje proces zberu, kon-
solidacie a publikacie informacii. V priebehu roka 2017 boli na pro-
jekte Register individudlnych kont poistencov realizované mnohé
Ciastkové rozsirenia vratane uvedenia do prevadzky na databazo-
vom systéme Oracle 12c.

Informacéné a komunika¢né rozhranie
Ministerstva prace a sociadlnych veci (MPSV) CR

Dlhodobym strategickym ciefom MPSV bolo zjednotit niekolko
rezortnych portalovych platforiem do Jednotného portalového

rieSenia rezortu prace a socialnych veci. Osvedcené rieSenie e-Por-
talu CSSZ, ktoré je povazované za jedno z najlepsich rie$eni ¢eského
eGovernmentu, bolo zvolené ako zaklad tejto jednotnej platformy.
V septembri 2017 bola podpisana trojstranna dohoda medzi Minis-
terstvom prace a socidlnych veci, Ceskou spravou socidlneho za-
bezpeclenia a Asseco Central Europe, a. s. 0 uzatvoreni ramcovej
zmluvy na prevadzku a rozvoj e-Portalu €SSZ. Cielom tejto dohody
bolo, aby MPSV mohlo vyuzit e-Portal CSSZ ako riesenie pre cely
rezort Ministerstva prace a socialnych veci CR. Nasledne v decembri
2017 bola podpisana zmluva na realizaciu rollout e-Portalu €SSZ do
celého rezortu MPSV. Realizacia Jednotného portalového riesenia
rezortu prace a socidlnych veci je velkym uspechom nasej firmy a
preukazuje nasu vyznamnu kompetenciu v oblasti eGovernmentu a
modernych portalovych rieseni.

Register prav a povinnosti — Ministerstvo vnatra CR

V novembri 2016 ziskala nasa spolo¢nost zmluvu na zasadny rozvoj
klucového systému eGovernmentu Ceskej republiky — Registra prav
a povinnosti (RPP). Ide o jeden zo zakladnych registrov CR. Jeho
rozvoj spociva v uprave Komplexného Registra prav a povinnosti
podla novely zakona, ktord prind$a vyznamné zmeny a nové sluzby.
Do RPP je novo zapracovana funkcionalita definovana zdakonom
¢.192/2016 Sb., ktorym se meni zakon ¢. 111/2009 Sb. o zakladnych re-
gistroch. Vznika tak nova, velmi ddlezita funkcionalita, ktora posuva
elektronizaciu Ceskej verejnej spravy opat o krok vpred. Najdoblezi-
tejSou zmenou je vytvorenie evidencie sukromnopravnych pouziva-
telov udajov (SPUU), ¢o v praxi bude predstavovat moznost ¢erpania
dat zo zakladnych registrov a z dalSich agendovych informac¢nych
systémov pre sukromnopravne subjekty. Medzi dalSie dblezité roz-
Sirenia patri vybudovanie jednotnej evidencie organov verejnej
moci [OVM], rozsirenie evidencie opravnenia na Udaje poskytované
agendami (AlSy) a zjednodusenie procesu registracie agendy a re-
gistracie poésobnosti OVM.

Od roku 2017 sme zahdjili pracu aj na rieSeni Procesného modelo-
vania agend pre RPP. Realizovali sme rozsirenie RPP AlS editatného
0 ulozisko katalégov a modelov pre podporu procesného modelo-
vania agend.

Pracu na tomto projekte povazujeme za prestiz, ale rovnako ju
chapeme ako vyznamnu referenciu z pohladu objemu i samotnej
prevadzky. Sucastou projektu su aj tri informacné systémy pre jeho
spravu - AlSy [Agendovy informacny systém). Ide o AIS Editacny, PO-
sobnostny a Specialny. Kazdy z nich je svojim rozsahom samostat-
nym systémom, ktory slizi na podporu RPP.

ARES - Administrativny register ekonomickych
subjektov

Nasa spolo¢nost je dlhoro¢nym dodavatelom ARES Ministerstva fi-
nancii, kde su suhrnne spristupnené udaje z informacnych systémov
pre vedenie registrov a evidencii verejnej spravy o ekonomickych
subjektoch. ARES prehladne spristupnuje udaje, ktoré prebera zo
zdrojovych registrov priamo do databazy ARES a su¢asne umoznuje
priame prepnutie do www aplikacii verejnych organov, ktoré pris-
lusné informaéné systémy prevadzkuju, ak tieto aplikacie uz existuju.
Ueelom prevadzkovania aplikacie je poskytnut rychle a véeobecne
dostupné informacie o jednotlivych subjektoch.

ISVR - Informaény systém verejnych registrov

Od jula roku 2017 zabezpecuje nasa spolo¢nost podporu prevadz-
ky a rozvoj informaéného systému verejnych registrov v CR (ob-
chodny register, register spolkov, register nadacii, register Ustavov,
register spolocenstva vlastnikov jednotiek a register vieobecne

And, of course, rigorous testing and re-testing on the new platform
was done in which approximately 4,470 tests were performed. All
of these activities took place three times in three different environ-
ments - development, testing and pilot operations, where each of
these environments brought up their specific problems and the
need for additional modifications.

Since February 7, 2018 the dual-traffic is running in which the cus-
tomer will compare the results of the migration from the Informix
environment to the Oracle environment in parallel environments.
Since the operation of two parallel environments with processing of
all data sources [DWH has integrated 14 ISs) is very challenging, the
results of this dual operation will be very important.

AVI - Automatic Exchange of Information for the
Financial Directorate of the Slovak Republic

Within the framework of international exchange of information, the
Slovak Republic receives from abroad information about the tax
status of persons (entities) who are residents of the Slovak Republic
and information on economic activity of foreign nationals in our ter-
ritory is provided to tax authorities abroad. This exchange of infor-
mation takes place among tax authorities around the world. For our
customer, the Financial Directorate of the Slovak Republic (FR SR}, we
have gradually built up modules that allow this exchange. Specifi-
cally, these four modules are:

e the DACI Module (data exchange within the EU) that allows for
the exchange of information on rental income, pensions, royal-
ties, income from dependent activity (employment] and life in-
surance products. Implemented in 4Q / 2015.

e the FATCA Module (data exchange with the US) provides informa-
tion on the financial accounts of US residents in the Slovak Re-
public and vice versa. Implemented in 1Q / 2016.

e the DAC2/CRS Module (EU/OECD data exchange) provides infor-
mation on financial accounts of foreign nationals in the territory
of the Slovak Republic and vice versa. Implemented in 1Q / 2017.

e the DAC4/CbCR Module [EU/OECD data exchange) provides the
information reported in a country-by-country report of multina-
tional enterprise groups with a consolidated turnover of more
than 750 mil. €. Implemented in 1Q / 2018.

The primary assumption for the effective use of this information is
identification (matching) of reportable persons [natural persons,
iuristic persons) and the subsequent evaluation and comparison
of reported country data with data reported by entities in their tax
returns. Asseco currently works to implement the identification and
subsequent evaluation. In 2018, the solution is also expected to be
deployed into the customer’s operating environment.

The Project of Register of Individual Accounts of
Insured Persons (CSSA)

In January 2016, our company Asseco CE succeeded in obtaining a
contract for the operation and further development of the Register
of Individual Accounts of Insured Persons of the Czech Social Secu-
rity Administration. The IKP Register supports the CSSA’s key agenda
- pension insurance management. It includes a central and consoli-
dation database with aggregated data on pension insurance and
provides the process of collecting, consolidating and publishing
information. During the year 2017, many partial extensions, includ-
ing commissioning on the Oracle 12c database system, were imple-
mented on the Individual Insurers Register project.

Information and Communication Interface of the
Ministry of Labor and Social Affairs (MoLSA) of
the Czech Republic

The long-term strategic objective of the Ministry of Labor and Social Af-
fairs was to unify several departmental portal platforms into the Unified
Portal Solution of the labor and social affairs sector. The proven solution
of the CSSA e-Portal which is considered to be one of the best solutions
of Czech eGovernment had been chosen as the basis of this unified plat-
form. In September 2017, a tripartite agreement was signed among the
Ministry of Labor and Social Affairs, the Czech Social Security Administra-
tion and Asseco Central Europe on the framework contract for the opera-
tion and development of the CSSA e-Portal. The aim of this agreement
was to allow the MoLSA to use the e-Portal of the CSSA as a solution for
the entire department of the Ministry of Labor and Social Affairs of the
Czech Republic. Subsequently, in December 2017, a contract was signed
for the rollout of the e-Portal of the CSSA into the entire Ministry of Labor
and Social Affairs. The implementation of the Unified Portal of Work and
Social Affairs is a great success of our company and demonstrates our
significant eGovernment competence and modern portal solutions.

Register of Rights and Obligations - Ministry of
the Interior of the Czech Republic

In November 2016, our company obtained a contract for the funda-
mental development of the key eGovernment system of the Czech
Republic - Register of Rights and Obligations (RPP). It is one of the
basic registers of the Czech Republic. Its development consists of
the elaboration of the Comprehensive Register of Rights and Ob-
ligations under the amendment to the Act which brings significant
changes and new services. The RPP incorporates the newly intro-
duced functionality defined by Act No. 192/2016 Coll. which amends
Act No. 111/2009 Coll. on the Basic Registers. This creates a new, very
important functionality that moves the electronization of Czech
public administration once again a step forward. The most impor-
tant change is to create a record of private-law data users (SPUU)
which in practice will be a possibility to extract data from basic reg-
isters and from other agenda information systems for private entities.
Other important extensions include the establishment of a unified
system of records on public authorities (OVM], the expansion of re-
cords to rights flowing from agendas [AlSs) and the simplification of
the rights and agenda registration process in OVM.

Starting in 2017, we also started working on the Process Modeling
Agenda for RPP. We have implemented the RPIS AIS editing exten-
sion for catalog storage and model repositories to support process
modeling of agendas.

We consider work on this project to be a prestigious one, but we also
understand it as an important reference pointin terms of volume and
operation itself. The project also includes three information systems
for its management - AlSy (Agenda Information System). These are
the Editing AIS, Competency AlS, and Special AlS. Each of them is a
stand-alone system that serves to support RPP.

ARES - Administrative Register of Economic Entities

Our company is a long-standing contractor of the Ministry of Finance
system ARES that publishes data from information systems for registers
and public records of economic entities in aggregate. ARES makes it
easy to access the data it downloads from the source registers directly
into the ARES database and at the same time allows direct switching
to the www applications of the public authorities that operate the
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prospesnych spolo¢nosti), ktory slizi ku komplexnému procesu
z4apisu udajov o pravnickych a fyzickych osobach do tychto regis-
trov. V ISVR pracuje priblizne 400 uzivatelov zo sudov (najma krajské

sudy - 7 krajsky sudov a 3 pobocky]) a priblizne 300 notarov. Aj ked'

sa jednd o jeden uceleny informacény systém, kazda z tychto skupin
uzivatelov ma svoje vlastné uzivatelské prostredie (GUI), pracovné
postupy aj niektoré Specifické funkcie. Do ISVR pristupuju tito uzi-
vatelia cez vyhradené rozhranie, ktoré je vyhradené pre verejnost.
Nasa spolo¢nost zabezpecuje v Ceskej republike prevadzku klu¢o-
vych informacnych systémov poskytujucich informacie o podnikaju-
cich osobach. Su to ISVR, ARES a ROS.

Sberbank CZ, a. s. — internet/mobile banking na
Omnichannel platforme

V rdmci trendu digitalizacie v bankovom sektore reaguje Sberbank
CZ, a. s. na zmeny v spravani a preferenciach zakaznikov nahradenim
stavajuceho rieSenia Internetbankingu a Mobile bankingu. Asseco sa
Uspesne zapojilo do tendra a v januari 2017 podpisalo so Sberbank CZ
zmluvu na dodavku moderného internetového a mobilného bankov-
nictva na Asseco Omnichannel platforme. Cielom realizacie je umoz-
nit Sberbank CZ poskytovat zakaznikom komplexné sluzby cez uziva-
telsky privetivé a graficky atraktivne prostredie s jednotnym dizajnom
v prehliadaci alebo cez nativnu mobilnu aplikaciu bez ohladu na pre-
ferovany on-line kanal. Su¢astou dodavky je zabezpecenie dvojfakto-
rovej autentifikacie a autorizacie s vyuzitim bezpecnostného servera
Sezam, vratane implementacie volitelnej komponenty mobilny token.
Z ponuky Asseco si Sberbank CZ vybrala aj daldi produkt Notifikacné
centrum, ktoré v rdmci komplexného rieSenia zabezpecuje zasielanie
SMS sprav a push notifikacii. Poslednu &ast skladac¢ky celého riese-
nia tvori redak¢ny systém WeblJET, produkt z portfélia spolo¢nosti
InterWay, ktorého Integracia s Omnichannel platformou umoziuje
tvorit a publikovat do pouzivatelskych rozhrani texty vo viacerych
jazykovych mutaciach ako aj dynamicky publikovat obsah zamerany
na kampane. RieSenie bolo na konci roka 2017 nasadené na UAT pro-
stredie a po ukoné&eni testov planuje Sberbank CZ zahdjit v priebehu
1. kvartalu pilotnu prevadzku pre vybranu ¢ast svojich klientov.

Orient Commercial Bank — internet/mobile
banking na Omnichannel platforme

Asseco Central Europe sa vramci svojej stratégie zameriava na nové
perspektivne trhy po celom svete a v sulade s touto stratégiou sa
Banking Business Unite podarilo v maji 2017 uspiet v tendri na dodav-
ku moderného internetového a mobilného bankovnictva pre Orient
Commercial Bank vo Vietname (OCB). V ramci tohoto, pre Asseco
svojim charakterom investicného projektu, prebehla kustomizacia rie-
Senia pre vietnamsky trh na urovni samotnej Omnichannel platformy
ako aj jednotlivych miniaplikacii, s ktorymi pracuje koncovy pouziva-
tel. Za relativne kratky ¢as 6-tich mesiacov bolo po kustomizacii a in-
tegracii rieSenie nasadené do UAT prostredia banky a zaciatkom roka
2018 boli zahajené akceptacné testy spolu so spristupnenim nového
internet bankingu a mobilnej aplikacie vybranym klientom. Paralelne
prebiehaju s OCB diskusie o pokrac¢ovani dalSich faz projektu.

Mobilné platby pre Slovensku Sporitelfiu, a. s.

V roku 2017 prebehla implementacna faza projektu AndroidPay pre
Slovensku Sporitelfiu. RieSenie umozni zakaznikom banky plnohod-
notne pouzivat mobil ako platobnu kartu na ktoromkolvek platob-
nom termindli podporujucom bezkontaktné platby. Pre vyuzivanie
sluzby staci klientovi telefon s NFC (Near Field Communication) a
opera¢nym systémom Android. Po nainstalovani aplikacie si klient do
mobilu mbze preniest svoje karty. Platby su chranené pristupovym
kédom do aplikacie, pri vacsich sumach aj PINom. Projekt bol im-
plementovany v spolupraci so spolo¢nostami Google, MasterCard a

Visa. Spustenie sluzby sa o¢akava v prvom kvartali 2018 pod nazvom
Google Pay.

Fluidum — nové front-end rieSenie pre stavebné
sporitelne

V priebehu roku 2017 prebiehal interny vyvoj nového produktu Flu-
idum — nového front-end systému na baze Omnichannel architek-
tury. Bol navrhnuty tak, aby plne pokryl Specifické business potre-
by stavebnych sporitelni a sucasne, aby dokazal spinit poziadavky
banky pri celkovej digitalizacii jednotlivych procesov v stavebnej
sporitelni.

Pri ndvrhu tohto nového produktu sa vychadzalo jednak z dihoro¢-
nych skusenosti analytikov a konzultantov spolo¢nosti Asseco ohla-
dom produktov a procesov v stavebnych sporitelniach a suc¢asne zo
skusenosti a poziadaviek finan¢nych institucii suvisiacich s procesom
digitalizacie.

Produkt je designovany tak, aby dokazal optimalne vyuzit a rozsirit
moznosti core systému pre stavebné sporitelne — StarBUILD, ktory
spolo¢nost Asseco doddva stavebnym sporitelniam. Jeho archi-
tektura su¢asne umoznuje integraciu na dalSie subsystémy banky
s cielom poskytnut uzivatelovi moderné, komfortné a ucelené roz-
hranie.

Implementacia StarBUILD Il v MPSS

Vyznamnou udalostou v r. 2017 bol podpis zmluvy s Modrou pyrami-
dou stavebni spofitelnou o zahajeni projektu StarBUILD II. Jednym z
hlavnych prinosov tohto projektu je najma moznost on-line prepo-
jenia core-banking systému s dalSimi front-end systémami s vyuzi-
tim vybudovanej servisne orientovanej architektury a tym padom aj
skratenie reakénej doby a zrychlenie spracovania jednotlivych ope-
racii stavebnej sporitelne.

Pokra¢ovanie modernizacie IT systémov CMSS

Vymena core-banking systému v CMSS za systém StarBUILD bola
prvym krokom v nastUpenej modernizacii IT systémov Ceskomorav-
ské stavebni spofitelny. Dal$im krokom bolo zahajenie nového pro-
jektu na celkovu digitalizaciu a automatizaciu procesu spracovania
uverov, na ktorom sa spolocnost Asseco podiela.

Poskytovanie podpornych sluzieb pre
zabezpedcenie prevadzky IS Elektronické sluzby
zdravotnictva na zdklade dohodnutych cielovych
urovni podpornych sluzieb

Spolo¢nosti Asseco CE ako skupine dodavatelov so spolo¢nostou

Beset, spol. s r.o, sa podarilo ziskat v novembri 2017 kontrakt na po-

skytovanie podpornych sluzieb pre zabezpecenie prevadzky In-

formacného systému Elektronické sluzby zdravotnictva na zaklade

dohodnutych cielovych urovni podpornych sluzieb. Predmetom

zakazky je poskytnutie podpornych sluzieb, ktoré pozostavaju zo:

¢ sluzby servisnej podpory — sprava a rieSenie incidentov a prob-
lémov,

e zmeny a rozvoj aplikacného programového vybavenia, vratane
testovania a podpory pri implementacii,

o sluzby prevadzkovej podpory — konzultacie, administracia, Skolenia.

Zakaznikom je Narodné centrum zdravotnickych informacii, ktoré je
prevadzkovatelom centralnych sluzieb. Podpora je zazmluvnena na
3 roky s opciou predizenia o dalsi rok.

Podporna zmluva nadvazuje na projekt realizovanej dodavky Elek-
tronickych sluzieb zdravotnictva, ktory bol odovzdany v decembri
2016, kde sme boli jednym zo subdodavatelov v ramci konzorcia.

respective information systems when these applications already exist.
The purpose of the application’s operation is to provide quick and
generally available information about individual entities.

ISVR - Information system of public registers

Since July 2017, our company has been providing support for the
operation and development of the information system of public
registers in the Czech Republic (companies register, register of as-
sociations, register of foundations, register of institutes, registry of
unit owners and register of generally beneficial companies) and
natural persons into these registers. ISVR serves approximately 400
users from courts (especially regional courts - 7 regional courts and
3 branches) and about 300 notaries. Although it is one comprehen-
sive information system, each of these user groups has its own user
interface (GUI), workflows and some specific features. These users
access the ISVR through a dedicated interface that is reserved for the
public. Our company provides for the operation of key information
systems in the Czech Republic providing information on entrepre-
neurs. They are ISVR, ARES and ROS.

Sberbank CZ, a. s. - internet / mobile banking on
the Omnichannel platform

As part of the trend of digitization in the banking sector, Sberbank
CZ, a. s. responds to changes in customer behavior and preferenc-
es by replacing an existing solution for Internetbanking and Mobile
Banking. Asseco successfully participated in the tender and signed
a Sberbank CZ contract in January 2017 for the delivery of modern
internet and mobile banking on the Asseco Omnichannel platform.
The goal is to enable Sberbank CZ to provide customers with com-
prehensive services through a user-friendly and graphically attractive
environment with a unified design in the browser or through a native
mobile application, regardless of the preferred online channel. Part of
the delivery is security of two-factor authentication and authorization
using the Sezam security server, including the implementation of an
optional mobile token component. From the Assecco offer, Sberbank
CZ has also selected another product — the Notification Center which
provides a comprehensive solution for sending SMS messages and
push notifications. The final part of the solution is WebJET, a product
from the portfolio of the company InterWay which integrates with the
Omnichannel platform to create and publish text in multiple language
mutations as well as to dynamically publish campaign content. The
solution was deployed at UAT at the end of 2017 and, at the end of the
tests, Sberbank CZ plans to launch pilot operations for a selected part
of its clients during the first quarter.

Orient Commercial Bank - Internet / mobile
banking at Omnichannel platform

Asseco Central Europe focuses on new prospective markets around
the globe, and in line with this strategy, Banking Business Unit suc-
ceeded in securing in May 2017 a contract for supplying a modern
internet and mobile banking system for Orient Commercial Bank in
Vietnam (OCB). In this context of this project of an investment nature
for Asseco, the customization of the solution was carried out for the
Vietnamese market at the level of the omnichannel platform as well
as the individual mini-applications with which the end user works. In
a relatively short time of 6 months, after customization and integra-
tion, the solution was deployed to the UAT environment of the bank,
and in the beginning of 2018 acceptance tests were launched along
with the availability of new internet banking and mobile applications
to selected clients. In parallel, OCB debates with us the continuation
of the next phase of the project.

Mobile Payments for Slovenska Sporiteliia, a. s.

In 2017, the implementation phase of the AndroidPay project for the
Slovenska Sporitelfia took place. The solution will allow the bank’s
customers to fully use their mobile phone as a payment card at any
payment terminal that supports non-contact payments. For the use
of the service, the client has to have an NFC [Near Field Communica-
tion) phone and an Android operating system. After installing the
app, the client can transfer their cards to their mobile phone. Pay-
ments are protected by the access code in the app, by PIN for larger
amounts as well. The project has been implemented in partnership
with Google, MasterCard and Visa. The launch of the service is ex-
pected in the first quarter of 2018 under the name of Google Pay.

Fluidum - New Front-end Solution for Building
Savings

In the course of 2017, the internal development of a new product
Fluidum has been ongoing - a new front-end system based on Om-
nichannel architecture. It has been designed to fully cover the spe-
cific business needs of building societies and at the same time to
meet the bank’s requirements for the overall digitization of individual
processes in the building savings bank.

The design of this new product was based on the years of experi-
ence of analysts and consultants of the company Asseco regarding
products and processes in building societies and at the same time
on the experience and requirements of financial institutions related
to the digitization process.

The product is designed to optimally exploit and expand the core
system potential StarBUILD for savings operations which Asseco
supplies to building savings banks. At the same time, its architecture
allows integration into other subsystems of the bank to provide a
user with a modern, comfortable, and comprehensive interface.

Implementation of StarBUILD Il in MPSS

An important event in the year 2017 was the signing of the contract
with Modrd pyramida stavebni spofitelna to start the StarBUILD I
project. One of the main benefits of this project is the ability to con-
nect the core banking system on-line with other front-end systems,
utilizing the service-oriented architecture and thus shortening the
reaction time and speeding up the processing of individual building
savings operations.

Continuation of modernization of CMSS IT
systems

The exchange of core-banking system in CMSS for StarBUILD was
the first step in the upgraded overall modernization of the IT systems
of Ceskomoravska stavebni spofitelna. The next step was the launch
of a new project for the overall digitization and automation of the
credit processing process which Asseco participates in.

Provision of Support Services to Ensure the
Operation of the Electronic Health Service IS
Based on Agreed Target Levels of Support
Services

The company Asseco CE as a group of suppliers with the company
Beset, spol. s r.o. obtained a contract in November 2017 for the pro-
vision of support services for the operation of the Electronic Health
Service Information System on the basis of agreed target levels of
support services. The subject of the contract is the provision of ancil-
lary services which consist of:
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Elektronické sluzby zdravotnictva resp. eZdravie je celospoloensky
sledovanym systémom, do ktorého sa od 1. januara 2018 hromadne
zapajaju vSetci poskytovatelia zdravotnej starostlivosti na Slovensku
prostrednictvom pripojenia vlastnych informacénych systémov a po-
mocou ktorych zdielaju zdravotné informacie o svojich pacientoch.
V rdmci predpisovania a vydavania liekov su do projektu zapojené
aj zdravotné poistovne, ktoré nasledne zasielaju tieto informacie do
centrdlneho systému. Kazdy obcan, vlastniaci elektronicky obcian-
sky preukaz s platnym certifikdtom, si m&ze v systéme prezerat infor-
macie, ktoré su o nom zaevidované.

JUBULA - modul DRG, uréeny pre pracu reviznych
lekarov v zdravotnych poistovniach

V priebehu roka 2017 prebiehala implementacia produktu JUBULA vo
VSeobecnej zdravotnej poistovni. Modul bol zakupeny i zdravotnou
poistoviiou Union, kde jeho implementacia prebehne v roku 2018.

Ide o modul ur¢eny pre reviznych lekarov, ktory umoznuje:

e ziskanie a pripravu udajov z produkéného systému o poistencoch,
hospitalizaénych pripadoch a vykdzanej zdravotnej starostlivosti

od poskytovatelov zdravotnej starostlivosti v rozsahu vykazova-
nych davok,

e prezeranie hospitalizacnych pripadov, s moznostou filtrovania
podla obdobia, poskytovatela, pacienta, hlavnej diagndzy, DRG
klasifikacie, vyhodnotenych vysledkov, zavaznosti identifikova-
nych chyb na pripade, rozdielov v pévodnom a revidovanom
zaradeni a stavu spracovania pripadu, ako aj zobrazenie detailu
hospitalizacného pripadu,

e export vyfiltrovanych hospitalizacnych pripadov do excelu ako
podklad pre dalsie spracovanie alebo externu reviziu.

Prinosom modulu pre reviznych lekdrov a zdravotnu poistoviiu je au-
tomatizované vyhodnocovanie Gdajov na trovni pripadu - splfianie
pravidiel kddovania, nesulad vo vyhodnocovani — konflikty vo vyka-
zanych udajoch, identifikacia neSpecifického vykazovania, extrem-
nych hodnét, podozrivych vykazanych pripadov ako aj ndvrhy na
opravu vykazaného pripadu. Modul na Urovni poistenca automati-
zovane vyhodnocuje preklady a re-hospitalizacie, konflikty vykonov
v historii, vyhodnotenie neexistujucej vedlajSej chronickej diagnozy.
Pre vSetky identifikované chyby stanovuje aj zadvaznost a umozni re-
viznemu lekdrovi sa zamerat na podstatné problémy vo vykazovani.

Moje lieky - Andrejko Nehrdy

Rodné disko: 0736010022
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Moje lieky na ePobocke V§ZP poskytuju informacie o predpisanych a vybratych liekoch vratane prehladu o moznom vzniku liekovych interakcii..
My medicines at ePobocka VSZP provides an information on prescribed and selected medicines, including an overview of possible drug interactions..

e Service Support Services - Managing and Addressing Incidents
and Problems,

e Changes and Development of Application Software, including
testing and implementation support,

e Business support services - consulting, administration, training.

The customer is the National Health Information Center which is the
operator of the central services. Support is contracted for 3 years
with the option of extending by another year.

The Support Contract follows the project of the delivered Electronic
Health Services package which was handed over in December 2016
where we were one of the subcontractors within the consortium.

Electronic health services and eZdravie is a system in which the gen-
eral public is interested; since January 1, 2018, it joins all health care
providers in Slovakia by connecting their own information systems
and by sharing health information of their patients. In the prescrib-
ing and issuing of medicines, health insurance companies are also
involved in the project which then sends this information to the cen-
tral system. Every citizen holding an electronic ID card with a valid
certificate can view the information that is registered in the system.

JUBULA - DGR module designed for the work of
reviewers in health insurance companies

In the course of the year 2017, the implementation of the product
JUBULA in V8eobecna zdravotna poistovia took place. The module
was purchased by the Union Health Insurance Company, where it
will be implemented in 2018.

It is a module designed for review physicians to:

e Obtaining and preparing data from the production system on
insured persons, hospitalization cases and healthcare provided
by health care providers to the extent of the benefits reported,

e Viewing hospitalization cases, with the possibility of filtering
by period, provider, patient, main diagnosis, DRG classification,
evaluated results, severity of identified case errors, differences in
original and revised classification and status of the case process-
ing, as well as displaying the details of the hospitalization case,

e Exporting filtered hospitalization cases to Excel as a basis for fur-
ther processing or external review.

The benefit of the review module for review physicians and the
health insurance company is automated data evaluation at the case
level - compliance with coding rules, discrepancy in evaluation -
conflicts in reported data, identification of non-specific reporting,
extreme values, reported suspicious cases as well as suggestions
for correcting the reported case. An automated assurance module
evaluates further care and re-hospitalizations, performance conflicts
in history, and evaluation of a non-existent side diagnosis. For all
identified errors, it also determines the severity and allows the re-
viewer to focus on significant reporting problems.

e-Portal of the Czech Social Security
Administration (CSSA)

Asseco CE signed a new four-year framework agreement for the
operation and development of the Information and Communication
Interface (IKR CSSA) with the Czech Social Security Administration in
September 2015 which is a means for online communication with the
clients of CSSA.

During the year 2017, several major extensions of the CSSA e-Portal
were carried out, in particular support for e-filing was launched in
accordance with Regulation 910/2014 elDAS and adjustments were

implemented to enable CSSA e-Portal users to use e-Citizens’ ID
which will be supported by the National Identity Authority in the
Czech Republic (NIA). The adjustments were made in accordance
with the requirements defined in the new Act No. 250/2017 Coll. on
electronic identification.

Solution for Electronic Prescription and
Dispensation (eRecept)

During the year 2017, Asseco CE developed and deployed a solution
for electronic prescription and dispensation “eRecept” for the Union
Health Insurance Company. It is a central system developed primar-
ily for health insurance companies. The basis is patient verification in
health insurance registers, enrollment of prescription (prescription of
eRecept], enrollment of dispensation (expense of eRecept), gener-
ics, patient card and patient drug interactions.

Its goal is to improve the quality, safety and effectiveness of patient
care. This is due to the better knowledge of the physicians about
the condition of the patient, their medication and the health care
they have been provided, with the doctor having this information
available directly in his outpatient or real-time hospital software for
patient care. The pharmacies benefit from the service as it brings
operational savings due to the ability to automatically retrieve recipe
data directly into their pharmacy software. Both the prescription and
the dispensation of the drug are simultaneous with online submis-
sion and sharing of information about this prescription, expenditure
between the patient, his / her physicians and the patient’s health
insurance company.

Mobile application VSZP:

In 2017, Asseco CE implemented a mobile application for the largest
health insurance company in Slovakia, the General Health Insurance
Company, supporting the objective of the insurance company: to
improve and make the communication with insured persons more
attractive. The free app was published for V§ZP policyholders in Oc-
tober 2017. The added value for policyholders is to facilitate access
to information they have in their various life situations. The mobile
app is available in the Apple store and Google Play store. It includes
a mobile insurance card, basic health information for first aid that
anyone can access on a locked mobile phone, or complete informa-
tion about prescription drugs and examinations.

The basic functionality of the mobile application includes the ID
card, the SOS First Aid Card (information on the blood group, chronic
diseases, allergies, medicines, the ability to call a fast health service
on the 155 or ICE contact), my health (details of last year’s health out-
comes]) information on preventive inspections.

In 2017, VSZP, in cooperation with Asseco, managed to issue a first
signal regarding the main objective of the insurance company to
promote communication with its policyholders and to provide them
with information primarily focused on their health.

My medicines at ePobocka

In 2017, Asseco contributed to the goal of the General Health Insur-
ance Company to provide information to clients about their online
health and to increase the level of education of the policyholders.
It supplemented ePobocka by the information on prescribed and
selected medicines, including an overview of possible drug interac-
tions. An overview of prescribed and selected drugs is displayed
for the last six months. In one place, it is therefore possible to obtain
information about when the medicine was prescribed, which
doctor prescribed it, and when and where the policyholder picked
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ev-PortéI Ceskej spravy socialneho zabezpeéenia
(CSsz)

Spolo¢nost Asseco CE v septembri 2015 podpisala s Ceskou spra-
vou socidlneho zabezpecenia novu Stvorro¢nd ramcovu zmluvu
na prevadzku a rozvoj Informacného a komunika¢ného rozhrania
(IKR CSSZ), ktoré predstavuje prostriedok pre online komunikaciu s
klientmi CSSZ.

V priebehu roka 2017 bolo realizovanych niekolko zasadnych rozsireni
e-Portalu CSSZ, najma bola spustena podpora overovania elektronic-
kych podani v sulade s nariadenim 910/2014 elDAS a boli implemen-
tované Upravy, ktoré umoznia uzivatelom e-Portalu CSSZ vyuzivat pre
prihlasenie elektronické obcianske preukazy a dalsie spdsoby prihla-
senia, ktoré bude podporovat Narodni identitni autorita v CR (NIA).
Upravy boli realizované v sulade s poziadavkami definovanymi v
novom zdkone €. 250/2017 Sb. o elektronickej identifikacii.

RieSenie elektronickej preskripcie a dispenzacie
(eRecept)

Spolo¢nost Asseco CE v priebehu roka 2017 vyvinula a nasadila rie-
Senie elektronickej preskripcie a dispenzacie ,eRecept” pre Zdravot-
nu poistoviu Union. Ide o centrdlny systém vyvinuty prioritne pre
zdravotné poistovne. Zakladom je overenie pacienta v registroch
zdravotnej poistovne, zapis preskripcie (predpisu eReceptu), zapis
dispenzacie (vydaju eReceptu), generikd, liekova karta pacienta a
liekové interakcie pacienta.

Jeho cielom je zvy3ovat kvalitu, bezpecnost a efektivnost liecby pa-
cientov. A to vdaka lep$ej informovanosti lekdrov o stave pacienta,
jeho liekoch a zdravotnej starostlivosti, ktorda mu bola poskytnuta,
pricom lekar ma tieto informacie k dispozicii priamo vo svojom am-
bulantnom, resp. nemocni¢nom softvéri v redlnom Case pri oSetreni
pacienta. Lekdarfiam sluzba prinadsa prevadzkovu usporu vdaka moz-
nosti automatického nacitania udajov z receptu priamo do ich leka-
renského softvéru. Predpis aj vydaj lieku sa tak deju zaroven s online
odoslanim a zdielanim informacii o tomto predpise, resp. vydaji
medzi pacientom, jeho oSetrujucimi lekarmi a prislusnou zdravotnou
poistoviiou pacienta.

Mobilna aplikacia VSZP

Spolo¢nost Asseco CE v roku 2017 implementaciou mobilnej apli-
kacie pre najvacsiu zdravotnu poistovriu na Slovensku, VSeobecnu
zdravotnu poistoviu, podporila ciel poistovne: zlepsit a zatraktivnit
komunikaciu s poistencami. Bezplatna aplikacia bola publikovana
pre poistencov VSZP v oktdbri 2017. Pridanou hodnotou pre pois-
tencov je ulah&enie pristupu k informaciam, ktoré maju v réznych
zivotnych situdcidch vzdy poruke. Mobilna aplikacia je dostupna v
Apple store aj Google play store. Jej sucastou je preukaz poisten-
ca v mobile, zakladné zdravotné informacie pre pripad poskytnutia
prvej pomoci, ku ktorym ma ktokolvek pristup aj na zamknutom mo-
bilnom teleféne, &i kompletné informacie o predpisanych liekoch a
vysetreniach.

Medzi zakladné funkcionality mobilnej aplikacie patri preukaz pois-
tenca, SOS karta prvej pomoci (informacie o krvnej skupine, chronic-
kych chorobdch, alergiach, liekoch, moznost zavolat rychlu zdravot-
nu sluzbu na linke 155 ¢i ICE kontakt), moje zdravie (podrobnosti o
zdravotnych vykonoch za uplynuly rok) informacie o preventivnych
prehliadkach.

V roku 2017 sa podarilo V$ZP v spolupraci so spolo¢nostou Asseco
vydat prvy signdl ohladom hlavného ciela poistovne podporovat
komunikaciu s jej poistencami a prindsat im informdcie primarne za-
merané na ich zdravie.

Moje lieky na ePobocke

Asseco v roku 2017 prispela k cielu VSeobecnej zdravotnej poistovne
poskytovat informacie klientom o svojom zdravi online a zvySovat tak
mieru edukacie svojich poistencov. Doplnila do ePobocky informa-
cie o predpisanych a vybratych liekoch vratane prehladu o moznom
vzniku liekovych interakcii. Prehlad o predpisanych a vybratych lie-
koch sa poistencom zobrazuje za obdobie poslednych $est mesia-
cov. Na jednom mieste je mozné ziskanie informacie o tom, kedy bol
liek predpisany, ktory lekdr ho predpisal a kedy a kde si poistenec liek
vybral. Okrem iného ma poistenec k dispozicii pribalovy letdk lieku a
moze zistit, ¢i k danému lieku existuju lacnejsie nahradné lieky. Infor-
macia o moznom vzniku liekovych interakcii je rozdelena podla ich
zavaznosti do dvoch skupin interakcie a menej zavazné interakcie.

Elektronickda komunikacia Vseobecnej zdravotnej
poistovne (V3ZP) a Ustredného portalu verejnej
spravy (UPVS)

Spoloc¢nost Asseco CE v priebehu roka 2017 vyvinula a implemento-
vala efektivhu komunikaciu medzi klientom a orgdnmi verejnej moci
(OVM]) vo forme rieSenia elektronickej komunikacie medzi VSZP a
UPVS, ktory zabezpecuje centralny a jednotny pristup k informac-
nym zdrojom a sluzbam verejnej spravy.

VSeobecna zdravotna poistovia (VSZP) bola prvou velkou $tatnou
instituciou, ktora uspesne zacala hromadnu elektronicku distribuciu
Uradnych rozhodnuti poistencom a platitelom cez Ustredny portal
verejnej spravy www.slovensko.sk. Do dne$ného dna zaslali 105 tis.
ro¢nych zuctovani zdravotného poistenia do elektronickych schra-
nok platitelov poistného. Elektronické dorucenie do e-schranky je
nova forma komunikacie so §tatom, na ktoru si vak firmy aj obca-
nia lahko zvyknu. E-komunikacia je pohodinejsia, nahradza listinnu
formu dorucovania, ale aj hodiny stravené na Uradoch pocas vyba-
vovania ziadosti. Zdkonna povinnost rozoslat tieto oznamenia do 30.
septembra bola splnend dokonca v predstihu.

Nespornym benefitom prechodu na elektronické doru¢ovanie je fi-
nanc¢nd uspora prevadzkovych nakladov. VSZP v tomto roku vdaka
elektronickej komunikacii s platitelmi uspori 176 tisic eur. Ak by malo
e-schranku aktivovanu na dorucovanie aj priblizne dalSich pol mi-
liona fyzickych oséb a takmer 40 tisic zamestnavatelov, ktorym
VSZP tento rok posiela vysledky ro¢ného zuctovania postou, podla
hrubych prepoctov by poistovia ro¢ne vedela usetrit na postovnom
a dalSich nakladoch vyse milidna eur.

V sUvislosti s komunikaciou s UPVS je spojena aj implementacia apli-
kacie pre exekutorov, kedy podla novely exeku¢ného poriadku ma
VSZP povinnost podavat ndvrhy na vykonanie exekucie spolu s pri-
lohami do elektronickej schranky Okresného sudu v Banskej Bystrici.
Aj v tomto smere bola prvou zo zdravotnych poistovni, ktora podava
automaticky navrhy na exekucie a dokumenty sa aj automaticky zara-
duju do spisov. Do dnedného dia bolo zaslanych 14 500 navrhov na
exekucie. Spolo¢nost Asseco touto implementdaciou v roku 2017 pre
najvacsiu zdravotnu poistovriu na Slovensku, VSeobecnu zdravotnu
poistoviu, podporila ciel poistovne: zefektivnit vymozitelnost pohla-
davok od poistencov v ramci ozdravného planu VSZP pre rok 2017.

Nova platforma SAMO

Rok 2017 bol ovplyvneny najma rozbehom vyvoja platformy SAMO,
ktora prindsa novu generaciu nasich tradi¢nych produktov TOMS,
AG Portal, WFMS, ktord by mala postupne nahradit a zaroven uzko
integrovat nasu vlajkovu lod, GIS systém LIDS. SAMO: LIDS bude v
buducnosti tvorit zaklad celej platformy SAMO, databdazu technic-
kych zariadeni a inych majetkov, nad ktorymi su vystavené jednotlivé
podporné agendy a systémy.

the medicine up. In addition, the policyholder has a package leaf-
let available and can find out if there are cheaper substitutes to the
drug. Information on the possible occurrence of drug interactions
is divided by their severity into two groups of interaction and less
severe interactions.

Electronic Communications of the General Health Insurance Com-
pany (V$ZP) and the Central Public Administration Portal (UPVS)

During 2017, Asseco CE developed and implemented effective com-
munication between the client and public authorities (OVM] in the
form of an electronic communication solution between the V§ZP
and the UPVS which provides a centralized and unified access to
information sources and public administration services.

The General Health Insurance Company (VS$ZP] was the first major
state institution to successfully launch massive electronic distribu-
tion of official decisions to policyholders and payers via the Cen-
tral Public Administration Portal www.slovensko.sk. To this day, they
have sent 105,000 annual health insurance bills in the payers’ elec-
tronic mailboxes. Electronic delivery to the e-mailbox is a new form
of communication with the state, but it is easy for businesses and
citizens to become accustomed to it. E-communication is more con-
venient, it replaces the hardcopy form of delivery, but also saves the
time spent at the offices during the processing of applications. The
legal obligation to start sending these notices not later than on 30
September was even introduced earlier than that.
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The undisputed benefit of the transition to electronic delivery is
financial savings in operating costs. This year, thanks to electronic
communication with payers, V3ZP will save 176 thousand euros. If the
e-mailbox is activated for deliveries to about half a million more per-
sons and nearly 40,000 employers to which V§ZP sends this year’s
annual post-settlement results, according to gross calculations, the
insurance company would be able to save more than a million euros
a year on postage and other costs.

The implementation of the application for bailiffs is also related to
the communication with VSZP, where, according to the amendment
to the enforcement order, VSZP is obliged to submit proposals for
enforcement together with attachments to the electronic box of
the District Court in Banskd Bystrica. Also in this respect, it was the
first health insurer that automatically submits claims for bailiffs, and
documents are automatically included in the files. To date, 14,500
submissions to bailiffs have been sent. By this implementation for
the largest health insurance company in Slovakia in 2017, the Gen-
eral Health Insurance Company, the company Asseco supported the
objective of the insurance company: to streamline the recoverability
of receivables from insured persons in the framework of the V§ZP
recovery plan for 2017.

New SAMO platform

The year 2017 was mainly influenced by the development of the
SAMO platform which brings a new generation of our traditional
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SAMO - Strategic Asset Management & Operations.

69



70

Jednym z pozitivnych impulzov pre vyvoj SAMO bolo rozhodnutie o
poskytnuti dotacie v ramci Operacného programu Podnikanie a ino-
vacie pre konkurencieschopnost [OPPIK) na projekt ,Vyvoj softvé-
rového produktu SAMO®, pricom nas projekt bol vyhodnoteny ako
jeden z najlepsie spracovanych. S vyuZitim najnovsich komponen-
tov SAMO sme v EWR realizovali kokpit pre planovanie, sledovanie
a hladsenie manipulacie s materidlom pre siete a zariadenia. Zahrnuté
je rozhranie z / do SAP MM (Sprava materidlu). Kokpit Uspesne pre-
klenul medzeru medzi ndkupnym procesom v SAP a mobilnou doku-
mentaciou materidlu pouzivaného v mobilnych aplikadciach WFMS.

Verejné osvetlenie mesta Vieden

Projekt - Verejné osvetlenie mesta Vieder bolo vyznamnym moto-
rom pre vyvoj platformy SAMO. Ide o prave realizovany projekt, kde
bude nase rie§enie SAMO v priebehu roka 2018 postupne nasadené
do ostrej prevadzky.

Vyvoj SAMO a projekt pre mesto Vieden su starostlivo sledované
aj nasimi dalSimi zakaznikmi, najma v Nemecku a to spolonosta-
mi ,Stawtwerke' EWR Worms a TWL Ludwigshafen, u ktorych boli v
uplynulom roku 2017 implementované prvé komponenty SAMO pre
oblast portalovych rieSeni. Proces implementacie SAMO na podpo-
ru prevadzkovo technickych €innosti tu bude intenzivne pokracovat
aj v najblizsich rokoch.

Projekt implementacie pre Prazskou
plyndrenskou Distribuci

V minulom roku sme UspesSne dokondili projekt implementacie PTIS
v Prazské plynarenské Distribuci, na ktory sme nasledne nadviazali
jeho dalSou etapou, ktora zahffia 11 rozvojovych tém napriec vSetkymi
TOMS modulmi. Pod nazvom V3S do Prazskej plynarenskej distribucie
doddvame portdlové rieSenie pre vyjadrenia tretim strandm. Projekt
implementacie TOMS pokracoval dalSou etapou v Teplarnach Brno.

Business Unit sa aktivne zapojila do rozvojovych obchodnych aktivit, z
ktorych je potrebné spomenut najma projekt verejného osvetlenia vo
Vietname v Hanoi, kde by sme radi vyuzili nielen nasu platformu SAMO,
ale aj skusenosti s procesmi prevadzky technickej infrastruktury.

ISO
certifikaty

SK/CZ| 1SO 9001, Systém manazérstva kvality

SK/CZ| 1SO 14001, Systém manazérstva environmentu

SK/CZ| 1SO 27001, Systém manazérstva informacnej bezpeénosti
CZ| 1SO 20000-1, Systém manazmentu IT sluzieb

SK| 1SO 25000, Poziadavky na kvalitu a hodnotenie kvality
softvérového produktu

SK| Potvrdenie o priemyselnej bezpecnosti na stuper
utajenia ,Tajné“, Narodny bezpeénostny urad

CZ| Osvedcenie podnikatela, stupen utajenia ,Tajné*, Narodny
bezpecnostny urad

Obchodni
partneri

Asseco CE ma uzavreté zmluvy o partnerskej spolupraci s radom
poprednych globalnych hracov v oblasti IT. V. mnohych pripadoch
spolo¢nost dosiahla najvyssiu Uroven kvalifikovanych partnerstiev,
ziskala rad odbornych certifikatov a aktivne spolupracovala na reali-
z4cii projektov a obchodnych pripadov.

Strategické partnerstvd, kontinuadlne vzdelavanie a zvySovanie od-
bornosti pracovnikov ndm umoznuje lepsie reagovat na Standardy
a trendy IT trhu, ale predovsetkym na zvysujlce sa poziadavky na
kvalitu dodavanych IT rieSeni a sluzieb.

CISCO SK/CZ| Select Partner
Dell EMC SK| Dell Registered Partner
HPE SK/CZ| Silver Partner

CheckPoint SK/CZ| Registered Business Partner**

IBM SK/CZ| Gold Partner

Microsoft SK/CZ| Gold Partner

Oracle SK/CZ| Platinum Level Partner
VMware SK| Solution Provider Professional
VMware CZ| Solution Provider Enterprise
Huawei CZ| Authorized Partner

AI10 CZ| Gold Partner

Eset SK/CZ| Bronze Partner

TOMS products, the AG Portal, WFMS and which should gradually
replace and integrate our flagship LIDS GIS system. In the future,
SAMO:LIDS will form the basis of the SAMO platform, a database of
technical facilities and other assets over which individual support
agendas and systems are managed.

A positive impetus for the development of the SAMO platform was
the decision to provide a grant under the Operational Program En-
terprise and Innovation for Competitiveness (OPPIK) to the project
“Development of Software of the SAMO Product” and our project
was evaluated as one of the best ones finished. Using the latest
SAMO components, we have developed a cockpit in EWR for plan-
ning, tracking and reporting material handling for networks and
equipment. The interface to / from SAP MM (Material Management)
is included. The cockpit has successfully bridged the gap between
the SAP buying process and the mobile material documentation
used in WFMS mobile applications.

Public Lighting of the City of Vienna

The project - Public lighting in Vienna was a major impetus for the
SAMO development. This is a project implemented currently where our
solution SAMO will gradually be put into operation in the course of 2018.

The development of SAMO and the project for the city of Vienna are
being carefully monitored by our other customers, especially in Ger-
many, by the companies Stawtwerke EWR Worms and TWL Ludwig-
shafen, where the first SAMO components for portal solutions were
implemented in the past year. The process of implementing SAMO
in support of operational technical activities will continue intensively
in the coming years.

Implementation project for Prazska plynarenska
Distribuce

Last year, we successfully completed the PTIS implementation proj-
ect at Prazska plynarenska Distribuce which was followed by its next
stage which includes 11 development topics across all TOMS mod-
ules. Under the name V3S, we provide a third-party portal solution
for Prazska plynarenska Distribuce. The TOMS Implementation Proj-
ect continued with the next phase in Teplarny Brno.

The Business Unit has been actively involved in developing busi-
ness activities, notably the Vietnam Public Lighting Project in Hanoi,
where we would like to take advantage not only of our SAMO plat-
form but also experience with the processes of operating the techni-
cal infrastructure.

ISO
Certificates

SK/CZ| 1SO 9001, Quality Management System
SK/CZ| 1SO 14001, Environmental Management System
SK/CZ| 1SO 27001, Security Management System

CZ| 1SO 20000-1, IT Services Management System

SK| 1SO 25000, Quality Requirements and Quality Evaluation
of Software Product

SK| Industrial Security Certificate at the “Secret” level, National
Security Authority

CZ| Entrepreneur Certificate at the “Secret” level, National
Security Authority

Business
Partners

Asseco CE concluded partnership contracts with a number of lead-
ing global IT players. In many cases the Company achieved highest
level of qualified partnership, it has received numerous professional
certificates and has actively participated in the implementation of
projects and business cases.

Strategic partnerships, continuing education, and professional
growth of the employees improve the Company’s ability to follow
the trends and standards of the IT market, as well as to react prompt-
ly on the increasing quality demands of the delivered IT solutions
and services.

CISCO SK/CZ| Select Partner
Dell EMC SK| Dell Registered Partner
HPE SK/CZ| Silver Partner

CheckPoint SK/CZ| Registered Business Partner**

IBM SK/CZ| Gold Partner

Microsoft SK/CZ| Gold Partner

Oracle SK/CZ| Platinum Level Partner
VMware SK| Solution Provider Professional
VMware CZ| Solution Provider Enterprise
Huawei CZ| Authorized Partner

A10 CZ| Gold Partner

Eset SK/CZ| Bronze Partner
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Odborné
certifikaty

e Archimate 2

e Architekt kybernetické bezpecnosti (ISO/IEC 27001)

e Manazer kybernetické bezpecnosti (ISO/IEC 27000 Series)

e Accredited Sales Professional ASP - HP Partner Fundamentals

e Accredited Sales Professional HP Enterprise Solutions

e Accredited Systems Engineer - HP StorageWorks (ASE)

e Applying Data Mining Techniques with Enterprise Miner TM

e CA Service Desk Manager r12 Administration 200

¢ IPMA Certified Project Manager Level C

o IPMA Certified Senior Project Manager Level B

o Certificated Information Security Manager

e CISA - Certified Information Systems Auditor

e Cisco Certified Design Associate

o Cisco Certified Network Associate Security

e Cisco Certified Network Associate Routing and Switching

e COBIT 5 Foundation

o FileNet Content Manager Java APl Programming 4.0

e HP Accredited Technical Professional - BladeSystem Solutions
Integrator V8.1

e HP Accredited Technical Professional - Rack and Tower Server
Solutions Integrator V8.1

e HP Accredited Technical Professional - Server Administrator V8

e HP Accredited Technical Professional - Server Solutions V2

e HP Sales Certified - Converged Infrastructure Solutions [2014]

e HP Sales Certified - SMB Solutions

e HP Technical Certified | - SMB Solutions

e Check Point Security Administration Il NGX

e |BM Certified Solution Designer - Object Oriented Analysis and
Design, vUML 2

e |BM Certified Solutions Designer Rational Unified Process V7.0

e |BM Certified Specialist FileNet Content Manager V5.1

e |BM Certified System Administrator - Informix 12.10

¢ |BM Certified System Administrator WebShere Application
Server Network Doployment V8.5.5, and Liberty Profile

e |BM Certified Systems Expert Enterprise Techical Support for AIX
and Linux -v2

e |BM Certified Technical Sales Specialist Power Systems with
POWER7 and AIX -v1

e IBM Tivoli Storage Manager V5.3 Implementation

¢ |BM Certified Deployment Professional: Tivoli Storage Manager
V6.2

e |BM Certified Systems Expert High Availability for AIX Technical
Support and Admin

¢ Informix Internal Architecture (2x911)

e Certified ISO 31000 Risk Manager

e ISTQB Certified Tester Foundation Level

e |TIL Foundation Certificate in IT Services Management

e |TIL Operational Support and Analysis Certificate

e |TIL Service Operation Certificate

o Liferay Certified Professional Developer LP 6.1

e Microsoft Certified Application Developer

e Microsoft Certified Professional (MCP)

e Microsoft Certified Professional Trainer

e Microsoft Certified Solutions Associate: Windows Server 2012

e Microsoft Certified Solutions Expert: Messaging

e Microsoft Certified Solutions Expert: Server Infrastructure

e Microsoft Certified Solutions Expert: Cloud Platform and In-
frastructure

e Microsoft Certified Solutions Expert: Productivity

Microsoft Certified Technology Specialist: .NET Framework 4,
Windows Applications

Microsoft Certified Technology Specialist: Volume Licensing
Specialist, Small and Medium Organizations

Microsoft Certified Technology Specialist: Windows Server 2008
Network infrastructure, Configuration

Microsoft Certified Technology Specialist: .NET Framework 4,
Data Access

Microsoft Certified Technology Specialist: SQL Server 2008,
Business Intelligence Development and Maintenance
Microsoft Certified Technology Specialist: Windows 7, Configu-
ration

Microsoft Certified Technology Specialist: Windows Server 2008
Network Infrastructure, Configuration

Microsoft Certified Technology Specialist: Windows Server
Virtualization, Configuration

Microsoft Certified Technology Specialist:.NET Framework 4,
Service Communication Applications

Microsoft Certified Technology Specialist:.NET Framework 4,
Web Applications

MongoDB Certifies Developer

OMG - Certified UML Professional Fundamental

OMG - Certified Expert in BPM 2 Fundamental

Oracle PL/SQL Developer Certified Associate

Oracle Application Server 10g R2: Administration |

Oracle Certified Professional: Java SE 7 Programmer

Oracle Database 11g: Administrator Certified Associate
Oracle Database 11g: Administrator Certified Professional
Oracle Database 11g: Advanced PL/SQL Ed2

Oracle Database 12c: Administrator Certified Professional
Oracle Database SQL Certified Expert

Oracle Fusion Customer Relationship Management 11g Sales,
Certifield Implementation Specialist

Oracle Linux Administrator Certified Associate

Oracle Linux Cerfitied Implementation Specialist

Oracle Linux 5 and 6 System Administrator

Oracle WebLogic Server 11g Advanced Administration Ed2
Oracle WeblLogic Server 11g: System Administrator

Oracle Solaris Certified Associate

Prince2 Foundation

Prince 2 Practitioner

SAS Base Programmer

SAS Certified Advenced Programmer

SOA Architect

SOA Professional

Support Consultant SAP Business One 6.5

TOGAF 9 Foundation (level 1)

TOGAF 9 Certified (level 2)

VMware Certified Professional 5

Professional
Certificates

e Archimate 2

e Architekt kybernetické bezpecnosti (ISO/IEC 27001)

e Manazer kybernetické bezpecnosti (ISO/IEC 27000 Series)

e Accredited Sales Professional ASP - HP Partner Fundamentals

e Accredited Sales Professional HP Enterprise Solutions

e Accredited Systems Engineer - HP StorageWorks (ASE)

e Applying Data Mining Techniques with Enterprise Miner TM

e CA Service Desk Manager r12 Administration 200

e |PMA Certified Project Manager Level C

e |PMA Certified Senior Project Manager Level B

e Certificated Information Security Manager

e CISA - Certified Information Systems Auditor

e Cisco Certified Design Associate

e Cisco Certified Network Associate Security

e Cisco Certified Network Associate Routing and Switching

e COBIT 5 Foundation

e FileNet Content Manager Java APl Programming 4.0

e HP Accredited Technical Professional - BladeSystem Solutions
Integrator V8.1

e HP Accredited Technical Professional - Rack and Tower Server
Solutions Integrator V8.1

e HP Accredited Technical Professional - Server Administrator V8

e HP Accredited Technical Professional - Server Solutions V2

e HP Sales Certified - Converged Infrastructure Solutions [2014]

e HP Sales Certified - SMB Solutions

e HP Technical Certified | - SMB Solutions

e Check Point Security Administration Il NGX

e |BM Certified Solution Designer - Object Oriented Analysis and
Design, vVUML 2

e |BM Certified Solutions Designer Rational Unified Process V7.0

e |BM Certified Specialist FileNet Content Manager V5.1

e |BM Certified System Administrator - Informix 12.10

e |IBM Certified System Administrator WebShere Application
Server Network Doployment V8.5.5, and Liberty Profile

e |BM Certified Systems Expert Enterprise Techical Support for AIX
and Linux -v2

e |BM Certified Technical Sales Specialist Power Systems with
POWER7 and AIX -v1

e |IBM Tivoli Storage Manager V5.3 Implementation

e |IBM Certified Deployment Professional: Tivoli Storage Manager
V6.2

e |BM Certified Systems Expert High Availability for AIX Technical
Support and Admin

¢ Informix Internal Architecture (2x911)

e Certified ISO 31000 Risk Manager

e |STQB Certified Tester Foundation Level

e |TIL Foundation Certificate in IT Services Management

e |TIL Operational Support and Analysis Certificate

e |TIL Service Operation Certificate

o Liferay Certified Professional Developer LP 6.1

e Microsoft Certified Application Developer

e Microsoft Certified Professional (MCP)

e Microsoft Certified Professional Trainer

e Microsoft Certified Solutions Associate: Windows Server 2012

e Microsoft Certified Solutions Expert: Messaging

e Microsoft Certified Solutions Expert: Server Infrastructure

e Microsoft Certified Solutions Expert: Cloud Platform and Infra-
structure

e Microsoft Certified Solutions Expert: Productivity

Microsoft Certified Technology Specialist: .NET Framework 4,
Windows Applications

Microsoft Certified Technology Specialist: Volume Licensing
Specialist, Small and Medium Organizations

Microsoft Certified Technology Specialist: Windows Server 2008
Network infrastructure, Configuration

Microsoft Certified Technology Specialist: .NET Framework 4,
Data Access

Microsoft Certified Technology Specialist: SQL Server 2008,
Business Intelligence Development and Maintenance
Microsoft Certified Technology Specialist: Windows 7, Configu-
ration

Microsoft Certified Technology Specialist: Windows Server 2008
Network Infrastructure, Configuration

Microsoft Certified Technology Specialist: Windows Server
Virtualization, Configuration

Microsoft Certified Technology Specialist:.NET Framework 4,
Service Communication Applications

Microsoft Certified Technology Specialist:.NET Framework 4,
Web Applications

MongoDB Certifies Developer

OMG - Certified UML Professional Fundamental

OMG - Certified Expert in BPM 2 Fundamental

Oracle PL/SQL Developer Certified Associate

Oracle Application Server 10g R2: Administration |

Oracle Certified Professional: Java SE 7 Programmer

Oracle Database 11g: Administrator Certified Associate
Oracle Database 11g: Administrator Certified Professional
Oracle Database 11g: Advanced PL/SQL Ed2

Oracle Database 12c: Administrator Certified Professional
Oracle Database SQL Certified Expert

Oracle Fusion Customer Relationship Management 11g Sales,
Certifield Implementation Specialist

Oracle Linux Administrator Certified Associate

Oracle Linux Cerfitied Implementation Specialist

Oracle Linux 5 and 6 System Administrator

Oracle WebLogic Server 11g Advanced Administration Ed2
Oracle WebLogic Server 11g: System Administrator

Oracle Solaris Certified Associate

Prince2 Foundation

Prince 2 Practitioner

SAS Base Programmer

SAS Certified Advenced Programmer

SOA Architect

SOA Professional

Support Consultant SAP Business One 6.5

TOGAF 9 Foundation (level 1)

TOGAF 9 Certified (level 2)

VMware Certified Professional 5
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Personnel Policy

Asseco CE is one of the major employers in the IT field in Slovakia and the Czech Republic. The personnel
policy of this Company is based on the principles of honesty, transparency, respect, integrity, personal re-
sponsibility and trust. In practice this means the daily integration of these principles into the running of the
Company, its behaviour and communication towards external and internal environment.



Zamestnanci
v Asseco Central Europe

Asseco CE povazuje za dolezity kazdy milnik v pracovnom Zivote
svojich zamestnancov — ¢i uzZ je to nastup pracovnikov alebo ich
adaptacia, motivacia, odmenovanie, vzdeldvanie ¢i hodnotenie pra-
covnikov, resp. zmena pracovnych podmienok alebo zjednoduso-
vanie a zvySovanie pridanej hodnoty procesov ludskych zdrojov k
firemnym vysledkom. Asseco CE starostlivo vybera zamestnancov
na zaklade ich schopnosti, znalosti a osobnostnych predpokla-
dov vzhladom na poziadavky jednotlivych pracovnych pozicii bez
ohladu na ich nadrodnost, vek a pohlavie.

Zdar nad Sazavou 7
Usti nad Orlici 7

Teleworking 18
Pardubice 3
Otrokovice 4
Liberec 1

Hradec Kralové 10

Hodonin 9
Havlicklv Brod 4
Ceské Bud&jovice 6
Brno 99

Beroun 1
Praha 96

Ziskavanie
pracovnej sily

Spolo¢nost podporuje predovsetkym odborny a kariéry postup z
radov vlastnych zamestnancov. Dal$im zdrojom pre nabory su referen-
cie od samotnych zamestnancov na externych kandidatov. V nepo-
slednom rade vyuziva pracovné on-line portaly, spolupracu s vysokymi
$kolami a $tudentskymi organizaciami, ako aj sluzby persondlno-pora-
denskych agentur.

Spolocnost vnima proces naboru ako jeden z najklucovejsich proce-
sov vzhladom na to, Ze predmet biznisu je produkt ludského kapitalu
a povazuje za dolezité, aby novi zamestnanci okrem splnenia odbor-
nych predpokladov boli kompatibilni s kulttrou spolo¢nosti. Prostred-
nictvom naboru si spolo¢nost zaroven buduje znacku zamestnavatela
na trhu prace, a preto obohatila tento proces o psychodiagnostické
metody a vyskolila zamestnancov, ktori prichadzaju do kontaktu s
uchadzaémi.

‘62%

Slovenska republika
Slovak Republic

‘38%

Ceska republika
Czech Republic

288 Bratislava

42  Banska Bystrica
42  Kosice

19  Lucenec

7  Ruzomberok

7  Trencin

5 Zilina

—

Rozlozenie zamestnancov v SR a CR.

Na konci roka 2017 pracovalo v spolo¢nosti a jej rovnomennej dcérskej firme v Ceskej republike v evidenénom stave 685 zamestnancov, z toho
265 v Ceskej republike a 420 zamestnancov na Slovensku. Pracovnici Asseco CE pdsobia okrem hlavnych miest (Bratislava, Praha) aj na pobockach
v rdmci regiénov Slovenska a Ceskej republiky. Spolo&nost tak podporuje moznost zamestnania kvalifikovanych odbornikov mimo hlavného
mesta a ich blizSiu dostupnost pre klientov. Spolocnost prostrednictvom svojich dcérskych spolo¢nosti zamestnava dalSich viac ako 2 300 fudi.
Distribution of Employees in Slovakia and the Czech Republic.

At the end of 2017, the Company and its subsidiaries with the same name in the Czech Republic had 685 employees, including 265 in the Czech
Republic and 420 workers in Slovakia. Employees of Asseco CE work out of major cities (Bratislava, Prague] and at branches in the regions of
Slovakia and the Czech Republic. The Company thus promotes the employability of skilled professionals outside the capital city and closer
proximity of the workers to clients. The Company, through its subsidiaries, employs further more than 2.300 people.

Employees
of Asseco Central Europe

Asseco CE considers every milestone in working lives of their em-
ployees to be important - whether it is the employee’s orientation
or adaptation, motivation, remuneration, education and evaluation
of staff or change in working conditions or simplification and value-
added processes of human resources to corporate results. Asseco
CE carefully selects employees based on their skills, knowledge and
personal abilities with regard to the requirements of each job, re-
gardless of nationality, age and gender.

Hiring of the
Workforce

The Company primarily supports the professional and career devel-
opment from among its own staff. Another source for recruitment
are recommendations of external candidates from existing employ-
ees. The Company also uses online job portals, collaboration with
universities and student organizations and services of recruitment
agencies.

The Company sees the process of staffing as one of the most crucial
processes due to the fact that the business is the product of human
capital and we consider it to be important that new employees not
only meet the qualifications but also are compatible with the Com-
pany culture. The recruitment process also allows the Company to
build its brand as an employer in the labor market and therefore en-
riched the process by psychodiagnostic methods and trained staff
who come into contact with candidates.

‘82%

Vyvoj
Development

‘3%

Obchod a marketing
Sales and Marketing

¢

Manazment
Management

n%
Administrativa
Administration

Struktura zamestnancov podla pracovnych pozicif.

Vzhladom na zameranie spolo¢nosti maju najvacsie zastupenie vyvojovi pracovnici. Programatori, analytici, systéemovi a databazovi Specialisti,
testeri, dokumentaristi, projektovi manazéri a konzultanti predstavuju z celkového poctu zamestnancov 82 %. Osvedcil sa model zaloZzeny
na presune odbornikov — business konzultantov priamo do vyrobnych divizii, aby spojenie vyvojarov a konzultantov podporilo pripravu a

poskytovanie rieSeni pre nasich zakaznikov.
Structure of Employees by Jobs.

Given the focus of the Company, the highest percentage of employees are developers. Software engineers, analysts, system and database
specialists, testers, project managers and consultants represent more than 82% of the total number of employees. The model based on the
transfer of experts - business consultants directly into production divisions to connect developers and consultants to support the preparation and
delivery of solutions to our customers has been successful.
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Starostlivost
0 zamestnanca

Témou starostlivosti 0 zamestnanca sa v spolo¢nosti Asseco CE zao-
bera predovsetkym utvar HR. Posledné roky sa ukdazalo ako efektivne
nastavit fungovanie Utvaru formou HR partneringu a to z viacerych
ddvodov. HR sa tak stalo neformalnou sucastou divizii a spésobom
prace dokaze viac podporovat procesy a ludi pri ich vykone prace.
Takéto nastavenie bolo nevyhnutnym predpokladom na to, aby HR
Utvar prinasal pre manazérov i zamestnancov konkrétne a na mieru
Sité rieSenia. Spolo¢nost venuje velkl pozornost naboru, adapta-
cii, odmenovaniu, motivacii a stabilizacii zamestnancov. Za tymto
ucelom vytvara réznorodé aktivity, ako prieskumy a série stretnuti
sO zamestnancami za U¢elom zistovania spokojnosti a zberu podne-
tov pre zlepSenie. Zaroven si spolo¢nost uvedomuije, Ze stimulujuce
pracovné prostredie je dolezité pre spokojnost, ale aj vykonnost za-
mestnancov. Klu¢ovymi bodmi, na ktoré sa utvar ludskych zdrojov
zameral v roku 2017, su:

* vzdeldvanie zamestnancov a ziskavanie novych certifikatov,

e rozvoj kontaktnych pozicii v oblasti komunikacie so zakaznikom a
vztahového manazmentu,

e budovanie povedomia o znacke Asseco a intenzivna spolupraca
s vybranymi univerzitami.

Socialny program
a benefity

Asseco CE si uvedomuje potrebu podporovat rovnovahu medzi
pracovnym a osobnym zivotom zamestnancov. Jednym z prvkov
ich stabilizacie a motivacie je bohaty socialny program, v ramci
ktorého zabezpecuje i prispieva na Sportove, kulturne a spolo-
Censké aktivity s cielom umoznit relax po praci, ¢i podporit lojalitu
a sudrznost pracovnych timov. Kazdoro¢ne su udelované individu-
alne ocenenia pri prilezitosti pracovnych jubilei zamestnancov, ako
aj ocenenia najlepsich pracovnych timov a ich vysledkov v ramci
organizovanych celofiremnych podujati. V uplynulom roku spolo¢-
nost pristupila k zavedeniu novych benefitov na podporu zdravého
zivotného $tylu zamestnancov ako napriklad Dni zdravej chrbtice.
Pokra¢ujeme v tradicii viano&ného vecierka, mikulasskych progra-
mov pre deti a opat sme pripravili oblibeny Sportovo-sutazny der
pre deti zamestnancov pod nazvom Asseco Sarkaniada. Spolo¢-
nost taktiez podporuje timovost a vytvaranie sudrznej atmosféry v
timoch prispevkom na teambuildingoveé aktivity. Ostatné poskyto-
vané benefity, ktoré spolo¢nost svojim zamestnancom ponuka su
Standardnou a stabilnou suc¢astou socidlneho programu.

‘71%

Muzi / Slovenska republika
Men / Slovak Republic

‘29%

Zeny / Slovenska republika
Women / Slovak Republic

‘75%

Muzi / Ceska republika
Men / Czech Republic

25%
Zeny / Ceska republika
Women / Czech Republic

Struktura zamestnancov podla pohlavia.
Asseco Central Europe zamestnava na Slovensku 420 zamestnancov, z toho 123 zien. V Cesku zamestnava 265, z toho 65 Zien.
Structure of Employees by Sex.
Asseco Central Europe employs 420 people in Slovakia, the number of women reaches 123. In the Czech Republic it employs 265 people
and the number of women reaches 65.

Caring for our
Employees

The HR department of the company Asseco CE is mainly engaged
in care of employees. It has proved effective in recent years to set
up HR partnering as the modus operandi for a number of reasons.
HR thus became an informal part of the divisions and its procedures
can now support the processes and people better in their work per-
formance. Such adjustment was a necessary prerequisite for the HR
department bringing specific and tailor-made solutions to both the
managers and employees. The Company pays significant attention
to recruiting, adaptation, compensation, motivation and stabilization
of employees. For this purpose, it creates various activities such as
surveys and series of meetings with employees for the purpose of
measuring satisfaction and collecting suggestions for improvement.
At the same time, the Company recognizes that stimulating working
environment is important for the well-being of employees as well
as for employee performance. The key points on which the Human
Resources Department focused in 2017 are:

e training of employees and obtaining new certificates,

e developing contact positions in the field of customer communi-
cation and relationship management,

e building awareness of the Asseco brand and intensive collabora-
tion with selected universities.

Social Program
and Benefits

Asseco CE recognizes the need to promote a balance between
work and personal life of its employees. One element of stabiliza-
tion and motivation is an extensive social program under which the
Company organizes and contributes to sports, cultural and social ac-
tivities in order to allow employees relax after work or to promote
loyalty and cohesion of work teams. Individual awards are handed
over annually on the occasion of service anniversaries as well as
awards to best teams and the results thereof within Company-wide
events. In the past year, the company has embraced new benefits to
promote a healthy lifestyle for employees such as Healthy Backbone
Days. . We continue the tradition of a Christmas party for employees,
Santa Claus programs for children and we have again prepared the
popular sport competition day for the children of employees enti-
tled Asseco Sarkaniada. The Company also promotes teamwork and
building cohesive team atmosphere by its contributions to team-
building activities. Other benefits provided by the Company to its
employees are a standard and stable part of the social program.

‘76%

Vysokoskolské / Slovenska republika
University / Slovak Republic

‘24%

Stredoskolské / Slovenska republika
High school / Slovak Republic

‘62%

Vysokoskolské / Ceska republika
University / Czech Republic

38 %
Stredoskolské / Ceska republika
High school / Czech Republic

Struktura zamestnancov podla dosiahnutého vzdelania.
Asseco Central Europe zamestnava na Slovensku 320 a v Cesku 163 fudi s vysokoskolskym vzdelanim.
Structure of Employees by Education.
Asseco Central Europe employs in Slovakia 320 and in the Czech Republic 163 people with university graduates.
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Vzdelavanie
zamestnanca

Asseco CE vnima rozvoj zamestnancov ako jednu z klu¢ovych ob-
lasti. Vzdeldvanie zamestnancov je realizované niekolkymi formami:

e interné vzdelavanie — ide o formu rozvoja zamestnancov lektor-
mi z radov zamestnancov, ktori su nosite/mi vynimoc¢ného know-
-how a odbornosti ¢i zru¢nosti, o ktoru javia zaujem ostatni za-
mestnanci,

e externé vzdeldvanie — ide o Ucast na externych vzdelavacich ak-
tivitdch, domacich a zahrani¢nych kurzoch, seminaroch a konfe-
rencidch zameranych na odborné i makké zru¢nosti. Tieto aktivity
sa spolo¢nost snazi koordinovat centralne a strategicky, s prihlia-
danim na inter-individudlne potreby zamestnancov,

e rozvoj prostrednictvom partnerstiev — ddlezitou sucastou vzde-
lavacich aktivit je ziskavanie odbornych partnerskych certifikatov,
ktoré umoznuju reagovat na Standardy a trendy trhu informac-
nych technolégii,

e vzdeldvanie cudzich jazykov — s ohladom na ICT prostredie, v
ktorom Asseco CE pdsobi ako i na skuto¢nost, ze je ¢lenom me-
dzindrodnej skupiny Asseco, sa neustdle podporuje zvySovanie ja-
zykovej Urovne zamestnancov v anglickom, nemeckom a polskom
jazyku, a to formou jazykovych kurzov priamo na pracovisku.

Odbornych externych $koleni sa v roku 2017 zuc¢astnilo 189 zamest-
nancov, celkovy pocet hodin bol viac ako 3 700. Skoleni makkych
zru¢nosti sa zucastnilo 100 zamestnancov, celkovy pocet hodin bol
viac nez 1200. Okrem toho mali zamestnanci moznost vyuzit jazyko-
vé kurzy a to v rozsahu dvoch hodin tyzdenne.

35 %

ACE
Akadémia

V roku 2014 spolo¢nost predstavila model interného vzdeldvania za-
mestnancov tzv. ACE Akadémiu. Velmi rychlo sa ACE Akadémia stala
dodlezitou sucastou procesu rozvoja zamestnancov. Cielom ACE Aka-
démie je vzdelavanie zamestnancov, zvySovanie ich kvalifikacie, od-
bornosti a zru¢nosti prostrednictvom internych $koleni a worksho-
pov, kde lektormi s nasi zamestnanci. Suc¢astou kataldgu Skoleni su
okrem ,hard skills* $koleni, ktoré tvoria vacsiu Cast katalogu Skoleni,
aj Skolenia zamerané na biznisové témy, napriklad z oblasti bankov-
nictva. V katalogu si zamestnanci mdzu vyberat aj spomedzi Skoleni
zameranych na makké zru¢nosti, akymi s komunikacné a prezen-
tacné zru¢nosti. Niektoré témy sa vyucuju formou klasického $kole-
nia, iné formou nacviku ¢i interaktivneho workshopu, v zavislosti od
charakteru témy a preferencie lektora. Interné Skolenia sa ukazali byt
plnohodnotnou formou rozvoja zamestnancov, ktord planujeme do
dalSich rokov posilnit.

V rdmci ACE Akadémie sme v roku 2017 vyskolili 263 zamestnancov a
celkovy pocet Skoliacich hodin bol viac ako 2 200.
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Struktura zamestnancov podla veku
Vekovd $truktura pracovnikov je dlhodobo vyvéazena. Priemerny vek na Slovensku je 39,05 roka a v Ceskej republike 43,27.
Structure of Employees by Age.
The employee age structure has been balanced in a long run. The average age in Slovakia is 39.05 years and 43.27 years in the Czech Republic.

Education of our
Employees

Asseco CE sees staff development as one of the key areas. Staff train-
ing is carried out in several ways:

e In-house training — it is a form of employee development by
instructors from among the employees who have exceptional
know-how and expertise or skills in which other employees
appear to be interested,

e External training — it is participation in external training activities,
courses in the country and abroad, seminars and conferences fo-
cused on professional skills and soft skills. The Company is trying
to coordinate these activities centrally and strategically with due
regard to inter-individual needs of the employees.

e Development through partnership - an important part of edu-
cational activities is acquiring professional partner certificates
enabling responsiveness to market trends regarding information
technology.

e Learning foreign languages - with regard to the ICT environment
in which Asseco CE operates as well as the fact that it is a member
of the international Asseco Group, the Company constantly aims
to improve the language skills of employees in English, German
and Polish in the form of language courses organized directly at
the workplace.

In 2017, 189 employees attended external technical trainings with the
total number of lessons exceeding 3 700. Soft skills trainings were at-
tended by 100 employees and the total number of lessons exceed-
ed 1200. In addition to that, employees had an opportunity to attend
language courses up to two lessons per week.

ACE
Academy

In 2014, the company introduced a model of internal employee
training called the ACE Academy. The ACE Academy has very quickly
became an important part of employee development processes.
The aim of the ACE Academy is to train our staff, develop their skills,
qualifications and knowledge by internal training and workshops.
The instructors are also our employees. Not just ,hard skills* sessions
are part of the training catalog (even though they form the majority
of the training catalog], it also contains training on business topics,
such as in the area of banking. The catalog has offered the employ-
ees a selection from among courses on soft skills such as communi-
cation and presentation skills. Some topics are taught in a classical
setting, other in the form of interactive workshops, depending on
the nature of the topic and the preferences of the teacher. Internal
trainings have proven to be a full-fledged form of staff development
and we plan to further strengthen it in the future.

Within the ACE Academy in 2017, we trained 263 employees and the
total number of training hours was more than 2,200.
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Vztahy s verejnostou

Spolo¢nost Asseco CE vnima komunikaciu s verejnostou ako potrebny a najma kontinualny proces, ktorym
predstavuje firemnu znacku a identitu externym aj internym cielovym skupinam. Komunikacia spolo¢nosti
ma viacero linii: v prvom rade jej cielom je zvysenie povedomia o znacke a propagacia Asseco CE ako lidra
v oblasti vyvoja softvéru, ako spoloc¢nost inovativnu, spolahlivi, poskytujucu kvalitné sluzby a produkty na
medzinarodnej urovni. Druhym cielom je zvySenie povedomia trhu o rieSeniach a produktoch spolocnosti
a podpora vzniku novych obchodnych prilezitosti. Dalsim délezitym kanalom je interaktivna komunikdcia so
Studentmi ako potencialnymi zamestnancami.
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Externa

Specificky biznis model a s tym spojené produktové portfélio a rie-
Senia davaju mensi priestor na masivnu externi komunikaciu. Na-
priek tomu spolo¢nost aktivne vyhladava rézne moznosti prezen-
tacie navonok. S médiami komunikujeme pomocou internetovych
strdnok spolo¢nosti, vyddvanim tla¢ovych sprav aj prostrednictvom
poskytovania priamych komentarov a aj prostrednictvom socialnych
sieti ako Facebook a LinkedIn. Do slovenskych a ¢eskych periodik
prispievame odbornymi komentarmi, autorskymi ¢lankami aj ucas-
tou na stretnutiach organizovanych tymito médiami. Svoje poznatky
suvisiace s vyvojom najnovsich IT rieSeni prezentujeme na viacerych
odbornych konferenciach a vystavach na Slovensku, v Cesku a v dal-
Sich krajinach. S cielom podporit informatizdciu v oboch spomina-
nych krajinach vystupujeme ¢asto v ulohe partnera, a to odbornych
aj spolocenskych stretnuti, akymi su napriklad IT Summit a IT Gala na
Slovensku a ISSS v Cesku.

Interna

Neoddelitelnou sucastou komunikacie spolo¢nosti je internd ko-
munikacia, nakolko zamestnanec, ktory pozna smerovanie firmy, jej
ciele a stratégiu a stotoznuje sa s jej hodnotami, prendsa svoje po-
zitivne postoje na svoje okolie a jeho praca je efektivnejsia. Interna
komunikacia taktiez podporuje pozitivneho timového ducha a loja-
litu zamestnancov.

Osvedcenymi nastrojmi internej komunikacie sa stali pracovné
porady, rozhovory, navstevy vedenia firmy na jednotlivych poboc¢-
kach, firemné podujatia, newsletter ¢i stranky vnutro firemného
webového portdlu — intranet, kde zamestnanci ndjdu zakladné in-
formacie o spoloc¢nosti, novych aj aktualne realizovanych ¢&i prave
ukoncenych projektoch, produktové portfélio, vnutropodnikove
normy, metodiky, smernice, novinky jednotlivych divizii, organizac-
né zmeny ¢i informacie z firemnych eventov.

Zamestnanecky casopis SOFTnews je dlhodobo oblubenym ko-
munika¢nym prostriedkom. Je uréeny pre zamestnancov a priate-
fov firmy. Hlavnou ulohou ¢asopisu je predovsetkym informovat o
uspesnych projektoch, inovativnych technolégiach a novych riese-
niach a podporovat vzajomné spoznavanie sa pracovnikov. Casopis
je pre vietkych zamestnancov pristupny aj v elektronickej podobe
na intranete a nadalej je mozné prezerat starsie Cisla v archive. Sa-
mozrejmostou je, ze Casopis je distribuovany aj ostatnym dcérskym
spolo¢nostiam v ramci skupiny Asseco CE.

Vedenie spoloc¢nosti sa uz tradi¢ne stretdva so zamestnancami na
Vyro¢nom stretnuti zamestnancov. Ciefom stretnuti je prezentovat
vysledky spolocnosti za uplynuly rok, predstavit vysledky kazdej
Business Unit, predstavit ciele a stratégiu firmy na dalsi rok ako aj
motivovat zamestnancov do dalSieho obdobia. Stretnutie sa kond v
troch najvacsich pobockach, v Bratislave, Prahe a v Brne, kvdli lepsej
dostupnosti pre zamestnancov. Tradiciou sa stal Vianoény vecierok,
ktorého sa okrem zamestnancov Asseco CE zucastiiuju aj zastupco-
via materskej Asseco Poland a dcérskych spolocnosti Asseco CE zo
Slovenska, Ceskej republiky a Madarska. Oficidlna ¢ast vecera vidy
patri zhodnoteniu dosiahnutych vysledkov a vyhlaseniu najlepsich
timov, najlepsich ¢lenov timov a projektov uplynulého roka.

Sponzoring

Asseco CE sa dlhodobo snazi o dosahovanie rovnovahy nielen
medzi zaujmami svojich akcionarov a klientov, ale aj potrebami pro-
stredia, v ktorom pdsobi. Sponzoring a spolocenska zodpovednost
su prirodzenymi nastrojmi, ktoré spolo¢nost vyuziva na zvySovanie
kvality Zivota na Slovensku a v Cechach. Aj v uplynulom roku sme
nadalej rozvijali spolupracu s nasimi dlhodobymi partnermi z radov
neziskovych organizacii.

Asseco Central Europe chce podporovat socidlne slabsich, rodiny s
detmi a vetkych tych, ktori to potrebuju. V minulom roku sme pro-
strednictvom nadacie Dobry anjel opakovane podporili rodiny na
Slovensku a v Ceskej republike, do ktorych osudu zasiahla diagnéza
rakoviny. Finan¢ne sme podporili vydanie 150 kusov knihy BUDEM
K VAM UPRIMNY... (Ako v rozhovoroch s tazko chorymi pacientmi
spajat otvorenost, Uprimnost a nadej). Publikacia vydavana spolo¢-
nostou B-Form, s.r.o. je ur¢ena lekarom 28 vybranych nemocni¢nych
oddeleni, ktori lie¢ia tazko chorych pacientov, alebo poskytuju le-
karsku starostlivost nevyliecitelne chorym pacientom.

V predviano¢nom obdobi su velmi oblubenym projektom Viano¢né
charitativne trhy, ktoré sme organizovali v Prahe a Brne v spolupraci
s neziskovou organizaciou Borlvka a Zajicek na koni a vSeobecne
prospesnou spolo¢nostou Tyflo-Centrum Brno, a v Bratislave v spo-
lupraci s chranenou dielfiou spolo¢nosti Majolika-R a Chranenou
dielfiou TOP-ART. Zamestnanci si mohli nakupit viano¢ny tovar a
tym podporit zamestnancov v chranenych dielfiach. Vdaka zaujmu
nasich kolegov sa podarilo uvedenym dobro&innym organizaciam
odovzdat na ich dalsie fungovanie hodnotny finanény vytazok.

Zamestnanci Asseco CE sa uz po Siestykrat pripojili na Slovensku
k najvacsej firemnej dobrovolnickej iniciative NaSe Mesto a pridali
sa tak k viac ako 10 000 dal§im dobrovolnikom v 52 mestach, ktori
pomahali pri 500 dobrovolnickych aktivitdch v réznych mestach a
obciach na Slovensku. Spolo¢ne sme pomahali upravit okolie zak-
ladnej Skoly na KuliSkovej ulici a kolegovia z nasej Zilinskej pobocky
v Stranskom pomahali pri Uprave terénu a obnove unikatnej a staro-
bilej kulturnej pamiatky. V Ceskej republike sa kolegovia zt&astni-
li charitativneho podujatia Avon Pochod, ktory je organizovany na
podporu boja proti rakovine prsnika.

Asseco CE sa snaZi aj o rozvijanie talentov v oblasti vzdelavania,
$portu, kultury ako aj informacnych technologii. Spolo¢nost spolu-
pracuje so slovenskymi univerzitami a ich fakultami s IT zameranim
formou odbornej pripravy Studentov do praxe [prostrednictvom
vymeny skusenosti, odbornych stazi) a finan¢nou podporou uni-
verzit, a tak pomaha zlep3ovat podmienky v slovenskom 3kolstve.
V rdmci takejto spoluprace sme uz po Stvrtykrat podporili mladé IT
talenty svojou uc¢astou na ocenovani najlepsich studentov Fakulty In-
formatiky a Informacnych technolégii STU, kde sme podporili ,Cenu
dekana za zavere¢nu pracu“. Zaroven sme boli v roku 2017 exkluziv-
nym partnerom neziskovej organizacie Junior Chamber International
(JCI) Slovakia, ktord uz po druhykrat zorganizovala sutaz pod ndzvom
Slovak University Startup Cup. Cielom projektu je podporit mladu
generaciu podnikatelov, ktori maju inovativhe ndpady a myslienky.
Sucasne sme boli partnerom Vyroénej konferencie JCI Slovakia a
partnerom sutaze Studentska osobnost roka, ktort organizovalo JCI.

V oblasti Sportu Asseco CE podporovalo aj basketbalovy klub Inter
Bratislava a sponzorovali sme aj Uspes$nu slovensku reprezentantku
Vv zjazdovom lyZzovani Veroniku Velez Zuzulovd. Tymto spdsobom sa
spolo¢nost nepriamo angazuje v rozvoji mladych Sportovych talentov.

External

The specific business model and related product portfolio and solu-
tions provide less scope for massive external communication. Never-
theless, the Company actively seeks various presentation options for
interacting with the outside world. It communicates with the media
via a website, by issuing press releases, through direct comments
and also through social networks like Facebook and LinkedIn. We
contribute expert commentaries and articles to Slovak and Czech
periodicals and participate in meetings organized by these media
outlets. We have presented our knowledge related to the develop-
ment of the latest IT solutions at several professional conferences
and fairs in Slovakia, Czech Republic and other countries. In order to
promote informatization in both these countries, we frequently per-
form the role of partner at professional and social gatherings such
as IT Summit and IT Gala in Slovakia and ISSS in the Czech Republic

Internal

An integral part of the communication of the Company is internal
communication as an employee who knows about the direction,
goals and strategy of the Company and shares its values influences
people around them by positive attitudes and their work is more ef-
fective. Internal communication also promotes a positive team spirit
and loyalty of employees.

Useful internal communication tools include meetings, interviews,
visits by Company management at the individual branches, cor-
porate events or pages of the corporate web portal - intranet and
newsletter where employees can find the basic information on the
Company, new, ongoing and just-completed projects, the product
portfolio, internal regulations, methodologies, guidelines, news and
information of the individual divisions, organizational changes, and
news from Company events.

The employee magazine SOFTnews has been a favorite means of
communication. It is intended for employees and friends of the
Company. The main aim of the magazine is to provide information
on successful projects, innovative technologies and new solutions
and to promote networking among the workers. The magazine is
available to all employees in electronic form on the intranet and it
is also possible to view older issues in an archive. The magazine is
of course distributed also to other subsidiaries within the Asseco CE
group.

The Company management has traditionally met with employees
at the Annual Staff Meeting. The aim of the meeting is to present
the results of the Company for the past year, present the results of
each Business Unit, goals and strategy of the Company for the next
year as well as to motivate employees for the future. The meeting
took place in the largest three offices in Bratislava, Prague and Brno
for better accessibility for employees. Another tradition is the Christ-
mas Party which is attended by employees of the parent company
Asseco Poland and subsidiaries of Asseco CE from Slovakia, Czech
Republic and Hungary in addition to employees of Asseco CE. The
official part of the evening always includes an assessment of results
and the announcement of the best teams, projects and the most
valuable team members of the last year.

Sponsorship

Asseco CE has been trying to not only achieve a balance between
the interests of its shareholders and clients but also the needs of the
environment in which it operates. Sponsorship and Social Respon-
sibility are natural tools that the Company uses to improve the qual-
ity of life in Slovakia and Czech Republic. We continued to develop
long-term cooperation with our partners from the ranks of non-profit
organizations during the past year.

Asseco Central Europe wants to support socially disadvantaged,
families and all those who need it. Through the Good Angel Foun-
dation (Dobry anjel) we again supported families in the Slovak and
Czech Repubilic in which somebody was diagnosed with cancer last
year. We have financially supported the issue of 150 pieces of the
book BUDEM K VAM UPRIMNY... (how to connect openness, sincerity
and hope in talks with heavily ill patients). The publication published
by the company B-Form, s.r.o. is intended for doctors of 28 selected
hospital departments treating heavily ill patients or providing medi-
cal care to incurably ill patients.

The Christmas period sees a very popular Christmas Charity Markets
project organized in Prague and Brno in cooperation with non-profit
organization Borlivka and non-profit organization Zajicek na koni
and a charitable society Tyflo-Centrum Brno and in Bratislave in co-
operation with the sheltered workshop of the companies Majolika-R
and TOP ART. Our employees could buy Christmas goods. Thanks to
the interest of our colleagues, we managed to hand over valuable
financial aid to the charitable organizations to support their contin-
ued activities.

Asseco CE employees joined for the sixth time the largest corporate
volunteer initiative Nase Mesto (Our City) and thus worked with the
nearly 10,000 other volunteers who assisted with 500 voluntary ac-
tivities in towns and villages in Slovakia. Together, we helped adjust
the surroundings of the elementary school on Kuliskova Street, and
colleagues from our branch in Zilina helped to adjust the terrain
and restore unique and ancient cultural monuments in Stranske. In
the Czech Republic, our colleagues attended the charity event en-
titled the Avon Parade that is organized in order to support the fight
against breast cancer.

Asseco CE also seeks to develop talent in the field of education,
sports, culture and information technology. The Company coop-
erates with Slovak universities and their faculties focused on IT in
the form of developing the practical skills of the students (through
exchange of experience, traineeships) and the financial support to
universities, thus helping to improve conditions in the Slovak edu-
cation institutions. Within the framework of such cooperation, we
had supported young IT talents for the fourth time by participating in
the evaluation of the best students at the Faculty of Informatics and
Information Technologies of the Slovak University of Technology
where we supported the ,Decan’s Prize for School-leaving Work.”
At the same time, in 2017, we were the exclusive partner of the non-
profit organization Junior Chamber International (JCI) Slovakia which
organized the Slovak University Startup Cup for the second time.
The project aims to support a young generation of entrepreneurs
who have innovative projects and ideas. At the same time, we were
partners of the JCI Slovakia Annual Conference and a partner of the
Student Personality of the Year contest organized by JCI.

Asseco CE also supported the basketball club Inter Bratislava and we
also sponsored a successful Slovak skiing representative Veronika
Velez Zuzulova. In this way, the Company is indirectly involved in the
development of young sports talent.
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Analyza finan¢nych vysledkov
Asseco Central Europe

Za obdobie dvanastich mesiacov konciacich 31. decembra 2017 (,,2017“) ako aj porovnatelné obdobie dvanastich mesiacov konciacich 31. decem-
bra 2016 (,2016“) vykazala Spolo¢nost nasledujuce finan¢né vysledky:

Trzby z predaja 49 320 - 46 729 - 55%
Hruba obchodna marza 10 882 22% 10 872 23% 0,1%
Prevadzkovy zisk 5312 1% 6 317 14 % -15,9 %
Zisk pred zdanenim 14 945 30% 11648 25% 28,3 %
Cisty zisk za obdobie 13 481 -- 10156 - 32,7 %

Spolocnost vykazala v roku 2017 medziro¢ny narast trzieb o0 5,5 %. Tento narast bol spdsobeny najma rastom sektoru zdravotnictva (3,3 mil. EUR)
a bankovnictva (0,67 mil. EUR) ako désledok novych projektov odstartovanych v roku 2017. Tento pozitivny vyvoj bol znizeny poklesom trzieb v
ostatnych segmentoch (Cisty pokles 0 1,37 mil. EUR). Vyznamny vplyv mali trzby z predaja hardvéru, ktoré medzirocne narastli o 2,3 mil. EUR. Narast
na trzbach z vlastného softvéru a sluzieb (+1,85 mil. EUR) bol zredukovany poklesom trzieb z predaja produktov tretich stran, ktoré sa medziro¢ne
znizili 0 1,54 mil. EUR.

Vyvoj hrubej obchodnej marze nereflektoval ndrast trzieb a zostal nezmeneny v porovnani s rokom 2016 ¢o spdsobilo pokles ziskovosti (z 23,3 % v
roku 2016 na 22,1 % v roku 2017). Narast produkcnych a administrativnych nakladov o 13,3 %, resp. o 30 % spbsobil pokles prevadzového zisku 0 15,9 %
a zadroven pokles prevadzkovej marze z 13,5 % na 10,8 %. Prevadzkovy zisk ocisteny o vytvorenu opravnu polozku k vnutroskupinovym pohladavkam
vytvorenu voci dcérskej spolocnosti DanubePay bol 6,4 mil. EUR, ¢o predstavuje 1,5 % narast oproti predchadzajucemu obdobiu.

Vynosy z finan¢nych ¢innosti zahiniajuce vyssi prijem z dividend (medziro¢ne o 6,3 mil. EUR] v sledovanom obdobi zapricinili narast zisku pred
zdanenim ako aj ¢istého zisku Spolo&nosti (oba o 3,3 mil. EUR). Cisty zisk upraveny o vytvorené opravné polozky k vnutroskupinové pohladavkam
a Uverom (v celkovej vyske 3 mil. EUR) bol 16,5 mil. EUR.

Analyza rizika koncentracie

Trzby z predaja presiahli v roku 2017 10 % podiel na celkovych trzbach Spolo¢nosti u nasledovnych zakaznikov: Finan¢né riaditelstvo Slovenskej
republiky a VSeobecna zdravotna poistoviia, a.s.

Ziaden z dodavatelov nepresahuje 10 % podiel na celkovych trzbach Spolo&nosti.

2016 2017

‘ Predaj softvéru a zariadenia tretich stran
Third party software and equipment

‘ Predaj vlastného softvéru a sluzieb
Proprietary software and services

Struktura sluzieb podla typu. (tis. EUR)
Structure by type of revenues. (EUR thousands)

Analysis of Financial Results
of Asseco Central Europe

The Company reported the following financial results for the period of twelve months ended 31 December 2017 (“2017”) and the comparative
period of twelve months ended 31 December 2016 (“2016):

Sales revenues 49,320 -- 46,729 -- 5.5%
Gross profit on sales 10,882 22% 10,872 23% 0.1%
Operating profit 5,312 N% 6,317 14% -15.9%
Pre-tax profit 14,945 30% 11,648 25% 28.3%
Net profit for the period reported 13,481 - 10,156 - 32.7%

The Company reported increase in sales by 5.5% in 2017 on year-on-year basis (“y/y”). This increase was mainly caused by increase in healthcare
(EUR +3.3 mil.) and banking segment (EUR +0.67 mil.) due to new projects started in reported period. Negative development of revenues in other
segments (net decrease by EUR 1.37 mil.) reduced the impact of increase of healthcare and banking. There was a significant impact of revenues
from equipment — which increased by EUR 2.3 mil y/y. Increase of proprietary software sales (EUR 1.85 mil.) was eliminated by decreased sale of
3rd party software and equipment, which dropped by EUR 1.54 mil.

Gross profit on sales has not reflected the development of the top line and remained unchanged in comparison with 2016 which caused decline
of profitability (from 23.3% to 22.1% in 2016 and 2017 resp.). Increase of Production costs and General administration costs by 13.3% and 30% re-
spectively caused fall of operating profit by 15.9% as well as decrease of operating profit margin from 13.5% to 10.8%. Operating profit adjusted
by allowance created to intra-group receivables to DanubePay was EUR 6.4 mil. which is 1.5% increase compared to 2016.

Net financial income included higher intra-group dividends in the reporting period (by EUR 6.3 mil. y/y) which resulted in higher 2017 pre-tax
profit and net profit (both by EUR 3.3 mil. y/y). Net profit adjusted by allowances made to intra-group receivables and loans (in amount of EUR 3
mil.) was EUR 16.5 mil.

Analysis of concentration risks

Sales revenues to the following customers exceeded a 10% share on total sales of the Company in year 2017: Finan¢né riaditelstvo Slovenskej
republiky and VSeobecna zdravotna poistoviia, a.s.

There are no suppliers exceeding 10% share in total revenues of the Company.

135 % 13,0 %

10,8 %

13 481

10 156
6 317

5312

2016 2017

‘ Trzby ‘ Prevadzkovy zisk ‘ Cisty zisk

Revenues Operating profit Net profit

‘ Prevadzkovy zisk % - upraveny
Operating profit % - adjusted

‘ Prevadzkovy zisk %
Operating profit %

Finan¢né vysledky:. (tis. EUR / %)
Financial results. [EUR thousands / %)
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Analyza finan¢nych vysledkov
skupiny Asseco Central Europe

Za obdobie dvanastich mesiacov konciacich 31. decembra 2017 (,,2017“) ako aj porovnatelné obdobie dvanastich mesiacov konciacich 31. decem-
bra 2016 (,2016“) vykézala Skupina nasledujuce finan¢né vysledky:

Trzby z predaja 215 931 - 168 235 - 28 %
Hruba obchodna marza 59 252 27% 43214 26 % 37%
Prevadzkovy zisk 24 634 1% 15279 9% 61 %
Zisk pred zdanenim 24757 n% 15 432 9% 60 %
Cisty zisk za sledované obdobie 18 907 9% 11250 7% 68 %

Finan¢né vysledky Skupiny za sledované obdobie boli pozitivhe ovplyvnené predovietkym nasledovnymi faktormi:

e Akvizicie novych dcérskych spolo¢nosti uskutoc¢nené v roku 2017 (trzby z predaja vyssie o 34,1 mil. EUR),

e Vyznamny organicky rast ERP biznisu (rast trzieb o 7 mil. EUR, medziro¢ne +12 %),

e ZlepSujuci sa vyvoj v spolo¢nostiach zameranych na infrastrukturu, ktoré boli akvirované v roku 2015 (rast trzieb o 2,1 mil. EUR, medziro¢ne +5,5 %),
o Trzby materskej spolocnosti medziro¢ne vyssie o 2,6 mil. EUR

¢ Narast trzieb v Ceskej republike o 1,6 mil. EUR (+7,7 %)

Na druhej strane madarské spolo¢nosti zaznamenali trzby nizsie o 1,3 mil. EUR najma z dévodu stagnacie v oblasti ziskavani novych projektov (Asseco
Central Europe Magyarorszag) resp. ukoncenia ¢innosti (Asseco IT Services). Celkovo Skupina zaznamenala narast trzieb o 28 % (+47,7 mil. EUR).

Hruba obchodna marza vzrastla o viac ako 16 mil. EUR [(medziro¢ne +37,2 %). Najvacsiu Cast (+14,3 mil. EUR) tohto narastu tvori rast spdsobeny
akviziciou novych spoloc¢nosti, zvy$nych 1,7 mil. pripada na organicky rast.

VysSie naklady na oblast predaja sa tykaju zvySeného ddrazu na oblast rozvoja medzinarodnych predajnych aktivit. Tieto naklady prispeli k rastu
nakladov na oblast predaja a administrativy o 0,8 mil. EUR. Nové akvizicie prispeli ndkladmi vo vyske 5,6 mil. EUR.

461

40776

126 998

158 613

2016 2017

‘ Predaj softvéru a zariadenia tretich stran
Third party software and equipment

‘ Predaj vlastného softvéru a sluzieb
Proprietary software and services

Ostatné trzby
Other sales

Struktura sluzieb podla typu. (tis. EUR]
Structure by type of revenues. (EUR thousands)

Analysis of Financial Results
of the Asseco Central Europe Group

The Group reported the following financial results for the period of twelve months ended 31 December 2017 (“2017”) and the comparative period
of twelve months ended 31 December 2016 (2016”):

Sales revenues 215,931 - 168,235 - 28%
Gross profit on sales 59,252 27% 43,214 26% 37%
Operating profit 24,634 N% 15,279 9% 61%
Pre-tax profit 24,757 1% 15,432 9% 60%
Net profit for the period reported 18,907 9% 11,250 7% 68%

Financial results of the Group for the reporting period were positively influenced mainly by following factors:

e Contribution of 34.1 million from subsidiaries acquired in 2017 (sales revenus higher by EUR 34.1 mil.)

¢ Significant organic growth in ERP business (revenue growth of EUR 7 mil. / +12% y/y).

e Improved development in revenues of infrastructure companies acquired in 2015 (EUR +2.1 mil. / 5.5% y/y)
e Parent Company reported revenues higher by 2.6 mil. y/y

e Revenue increase of EUR 1.6 million in Czech Republic (+7.7%)

On the other hand Hungarian companies [Asseco Central Europe Magyarorszag and Asseco IT Services) reported revenues lower by EUR 1.3
million y/y mainly due to lack of new projects (Asseco Central Europe Magyarorszag) and discontinuation of activities (Asseco IT Services). As a
result, the Group achieved 28% revenues increase (EUR +47.7 million).

The gross profit on sales increased by more than EUR 16 million y/y (+37.2%). Major part of this growth (EUR +14.3 million) represents contribution
from newly acquired companies and the rest was caused by the organic growth.

Higher selling costs related to business activities with special focus on international business development resulted in the higher portion of selling and
general administration costs by EUR 0.8 million in the reporting period while the new acquisitions contributed by additional EUR 5.6 million of costs.

16 %
168 235
10 % 8
— 9%
9% 8%
15279 11250
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2016 2017

‘ Trzby ‘ Prevadzkovy zisk ‘ Cisty zisk

Revenues Operating profit Net profit

‘ Asseco CE ‘ Asseco Solutions

Prevadzkovy zisk % / Operating profit %

Ostatné / Other

Finan¢neé vysledky z pokracujucich ¢innosti. (tis. EUR / %)
Reported financial performance from continuing operations. (EUR thousands / %)
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Kombinovany vplyv tychto faktorov sa prejavil na vyznamnom medziro¢nom naraste prevadzkového zisku Skupiny o 61 %.
Zisk pred zdanenim bol medziro¢ne vys$si o 60%, Cisty zisk vzrastol o 68 %.

Prevadzkova ziskovost projektovych aktivit narastla medzirocne z 9,1% na 11,4 %. Tento pozitivny vysledok bol dosiahnuty predovsetkym vdaka
akviziciam — ich prevadzkova ziskovost bola v roku 2017 25,5%. Na druhej strane, ziskovost materskej spolo¢nosti poklesla z 13,5 % na 13 % (ocis-
tené o vnutroskupinové opravné polozky), vyraznejsie poklesla ziskovost v Madarsku (z 15,5 % na 8,3 %)

Vacsina trzieb bola generovana z predaja vlastného sofvéru a sluzieb, ktoré tvorili v roku 2017 74% celkovych trzieb Skupiny, porovnatelne so 75%
v roku 2016. Infrastruktdrna Cast — predaj sofvéru a sluzieb tretich ako i repredaj pocitaCového hardvéru a infrastruktury, zvysila svoj podiel na
celkovych vynosoch z 24 % na 26 %.

Asseco Central Europe a Asseco Solutions su dve hlavné entity, ktoré sa od roku 2013 prezentuju ako prevadzkové segmenty. Segment ,Ostatné”
zahfna madarské spolocnosti.

Segment Asseco Central Europe zaznamenal v roku 2017 12,3 % narast (+12,7 mil. EUR) trZieb z predaja sluzieb externym zakaznikom. K narastu
najviac prispela akvizicia novej dcérskej spolo¢nosti (5,1 mil. EUR] ako aj organicky rast materskej spolo¢nosti (+2,6 mil. EUR] a infrastruktarnych
spoloc¢nosti (2,1 mil. EUR].

Prevadzkovy zisk tohto segmentu poklesol medziro¢ne 0 6,5 % z dévodu nizsej ziskovosti materskej spolo¢nosti. Tento vplyv bol ¢iasto¢ne kom-
penzovany prispevkom novej dcérskej spolo¢nosti CEIT (+0,7 mil. EUR).

Segment Asseco Solutions v roku 2017 vyznamne zvysil svoje trzby o 63 % (+35,9 mil. EUR) najma vdaka nadobnudnutiu kontroly v spolo¢nosti
Asseco Business Solutions, ktora k tomuto rastu prispela 28,9 mil. EUR. Organicky rast spésobeny vyvojom v regiéne DACH a v Ceskej republike
rezultoval z investicii do novych ERP produktov a predpredajnych aktivit.

Finan¢né vysledky segmentu ,Ostatné®, ktory je reprezentovany madarskymi spolo¢nostami, boli medziro¢ne nizsie (-909 tis. EUR vo vynosoch,
resp. -700 tis. EUR v prevadzkovom zisku] kvoli velmi vysokej porovnavacej zakladni z predaja nemocni¢nych IS v Madarsku v roku 2016.

Analyza rizika koncentracie
Ziaden zo zakaznikov nepresahuje 10 % podiel na celkovych trzbach Skupiny.

Ziaden z dodavatelov nepresahuje 10 % podiel na celkovych trzbach Skupiny.

As a combined result of these factors, the operating profit of the Group significantly increased by 61% y/y in 2017.
The pre-tax profit for the period increase accordingly by 60% y/y. The net profit for the reporting period was higher by 68%.

The operating profitability increased from 9.1% to 11.4% in the y/y comparison. This positive result was achieved mainly due to new acquisitions —
their operating profitability was 25.5% in 2017. On the contrary, profitability of Parent Company decreased from 13.5% to 10.8%, similarly as in case
of Hungarian companies (from 15.5% to 8.3%).

Majority of revenues were generated from sale of proprietary software and services which contributed by 74% to total revenues of the Group in
2017, similar to 75% in 2016. The infrastructure business line - the sales of third party software and services and resale of hardware and infrastruc-
ture, slightly increased its share of the overall revenues from 24% in 2016 to 26% in 2017.

Asseco Central Europe and Asseco Solutions are the two main business entities which are presented as operating segments since 2013. The
“Other” segment includes Hungarian companies.

Asseco Central Europe segment reported 12.3% increase of revenues y/y ([EUR +12.7 million). The main contributions to this growth were the ac-
quisition of CEIT (+EUR 5.1 million) as well as organic growth of Parent company (EUR +2.6 million) and infrastructure companies (EUR +2.1 million).

Operating profit of the segment decreased by 6.5% y/y due to lower profitability of Parent Company. This impact was reduced by contribution
of CEIT operating profit (EUR +0.7 million).

Segment Asseco Solutions significantly increased its sales revenues by 63% (EUR + 35.9 million) in 2017 y/y mainly due to gain of control in ABS
Group which contributed by EUR 28.9 million. Organic growth was caused by strong development in DACH region and in Czech Republic re-
sulted from investments into new ERP products and pre-sale activities.

The financial results of segment Other represented by Hungarian companies were lower (EUR -909 thousand in revenues and EUR =700 thousand
in operating profit y/y respectively] due to very high base from sale of hospital IS in Hungary in previous period.

Analysis of concentration risks

There are no customers exceeding 10% share in total revenues of the Group.

There are no suppliers exceeding 10% share in total revenues of the Group.
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Struktura sluzieb podla segmentov. (tis. EUR)
Revenues by segments. (EUR thousands)
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Informacia
pre akcionarov

Predstavenstvo spolo¢nosti

Predstavenstvo je Statutarnym organom Asseco CE, ktory riadi spo-
lo¢nost, kona v jej mene a zastupuje ju pri pravnych ukonoch. Pred-
stavenstvo rozhoduje o vsetkych zalezitostiach spolo¢nosti, pokial
nie su vSeobecne zavaznymi pravnymi predpismi alebo stanovami
spolo¢nosti vyhradené do pésobnosti valného zhromazdenia alebo
dozornej rady. Predstavenstvo ma minimalne troch a maximalne pia-
tich €lenov. V mene spoloc¢nosti su opravneni konat vo vietkych ve-
ciach ktorykolvek dvaja ¢lenovia predstavenstva spolo¢ne. Clenov
predstavenstva voli na obdobie 5 rokov, ako aj odvoldva, dozorna
rada spolo¢nosti. Dozorna rada zaroven urci, ktory z ¢lenov predsta-
venstva je predsedom predstavenstva.

Predstavenstvo je uznasaniaschopné, ak je pritomna nadpolovi¢na
vacsina ¢lenov predstavenstva vratane predsedu predstavenstva
alebo nim povereného ¢&lena predstavenstva. Rozhodnutie pred-
stavenstva je prijaté, ak zar hlasovala nadpolovi¢na vacsina pritom-
nych.

Predstavenstvo nema ziadne osobité vybory.

Dalsie ustanovenia o priebehu a organiza¢nom zabezpeceni za-
sadnuti predstavenstva, jeho pdsobnosti, zakaze konkurencie a o
ostatnych ndlezitostiach suvisiacich s predstavenstvom su suc¢astou
platného znenia stanov spoloc¢nosti.

Aktudlne zlozenie predstavenstva mozno najst na internetovej stran-
ke Asseco CE v sekcii Spolo¢nost.

Dozornd rada

Dozorna rada je kontrolnym organom spolocnosti, ktory dohliada na
vykon pd&sobnosti predstavenstva a uskutocnovanie podnikatelskej
&innosti spolo¢nosti. Dozorna rada ma 5 ¢lenov. Clenovia dozornej
rady sa volia ha dobu 5 rokov. Clenov dozornej rady voli a odvoldva
valné zhromazdenie. Ak ma spolocnost v ¢ase volby ¢lenov dozor-
nej rady viac ako 50 zamestnancov v hlavhom pracovnom pomere,
tak dve tretiny ¢lenov dozornej rady voli a odvolava valné zhromaz-
denie a jednu tretinu zamestnanci spolo¢nosti.

Ustanovenia o priebehu a organiza¢nom zabezpeceni zasadnuti do-
zornej rady, jej pésobnosti, zadkaze konkurencie a o ostatnych nale-
zitostiach suvisiacich s dozornou radou su suc¢astou platného znenia
stanov spolo¢nosti.

Aktudlne zloZenie dozornej rady mozno najst na internetovej stranke
Asseco CE v sekcii Spolo¢nost.

Informdcie o ¢innosti valného zhromazdenia,
jeho pravomociach, opis prdv akciondrov a
postupu ich vykondvania

Valné zhromazdenie je najvyssim organom spoloc¢nosti. Na valnom
zhromazdeni maju pravo zucastnit sa vietci akcionari alebo ich spl-
nomocnenci, ako aj iné osoby, v sulade s ustanoveniami stanov spo-
lo¢nosti. Clenovia predstavenstva a dozornej rady sa tiez zi¢astAuju
na zasadnuti valného zhromaZzdenia. Valné zhromazdenie sa kona
najmenej raz za rok a zvoldva ho predstavenstvo. Valné zhromazde-
nie sa spravidla kona v Bratislave, v sidle spolo¢nosti. Valné zhromaz-
denie sa mdze taktiez konat na ktoromkolvek inom mieste uréenom
predstavenstvom pri zvolavani valného zhromazdenia. P6sobnost
valného zhromazdenia vymedzuje zakon a platné znenie stanov. Ak
to vyzaduju zaujmy spoloc¢nosti alebo v pripadoch ustanovenych
v§eobecne zavaznymi pravnymi predpismi alebo stanovami mozno
zvolat mimoriadne valné zhromazdenie. Valné zhromazdenie zvola-
va predstavenstvo pisomnou pozvankou, ktoru zasiela akcionarom
vlastniacim akcie na meno, a to najmenej 30 dni pred konanim valné-
ho zhromazdenia na adresu sidla alebo bydliska akcionara uvedenu
v zozname akcionarov.

V pripade, ak spolo¢nost vydala zaknihované akcie na dorucitela
pravo akcionara zucastnit sa na valnom zhromazdeni sa overuje na
zdklade vypisu z u¢tu majitela cennych papierov vedeného ¢lenom
centralneho depozitara v SR (Centralny depozitar cennych papierov)
alebo ¢lenom zahrani¢ného centralneho depozitara, ktory ma drzi-
telsky ucet vedeny v Centralnom depozitari cennych papierov SR,
vyhotoveného k rozhodujucemu diu podila prislusného ustanove-
nia stanov spolo¢nosti.

Akcionar méze vykonavat svoje prava na valnom zhromazdeni
osobne alebo prostrednictvom pisomne splnomocnenej osoby.
Splnomocnencom akciondra neméze byt ¢len dozornej rady spo-
lo¢nosti.

Pri prezentacii na valné zhromazdenie su akcionari povinni predlozit
za Ucelom zistenia opravnenosti ich Ucasti na valnom zhromazdeni
tieto doklady:

V pripade, ak spolo¢nost vydala zaknihované akcie na dorucitela
original alebo uradne overenu kopiu vypisu z Uctu majitela cennych
papierov vedeného ¢lenom centrdlneho depozitara v SR (Centrdlny
depozitar cennych papierov) alebo ¢lenom zahrani¢ného central-
neho depozitara, ktory ma drzitelsky ucet vedeny v Centralnom de-
pozitari cennych papierov SR, vyhotoveného k rozhodujucemu dniu
podia prislusného ustanovenia stanov spolo¢nosti, a

Information

for Shareholders

Board of Directors

The Board of Directors is Asseco CE's statutory body, managing the
Company while acting on its behalf and representing it in legal acts.
The Board of Directors decides on all matters of the Company, unless
legal statute or the Company’s Statutes reserve that right to the
shareholders at the General Assembly or to the Supervisory Board.
The Board of Directors has a minimum of three and maximum of five
members. Any two members of the Board of Directors are jointly
authorized to act in the name of the Company in all matters. Board
members are elected, for a period of five years, or withdrawn by the
Supervisory Board. The Supervisory Board also determines which
Member of the Board shall be the Chairman of the Board.

The Board of Directors has a quorum when more than half of its
members are present, including the Chairman of the Board of Di-
rectors or any member of the Board of Directors authorized by him.
Resolutions of the Board of Directors are approved by a majority
vote of the members present.

The Board of Directors has no special committees.

Further provisions on process and organization of the meetings of
the Board of Directors, its competence, prohibition of competitive
conduct and other matters related to the Board of Directors are in-
cluded in the Company’s valid Statutes.

The current composition of the Board of Directors can be found on
Asseco CE's website under the “Company” section.

Supervisory Board

The Supervisory Board is the controlling body of the Company,
which oversees the performance of the Board of Directors and the
Company’s business conduct. The Supervisory Board has 5 mem-
bers. The Supervisory Board members are elected for a period of
5 years. They are elected and recalled by the General Assembly. If
the Company at the time of the election of the Supervisory Board
members has more than 50 employees in main employment, than
two thirds of the members of the Supervisory Board are elected and
dismissed by the General Assembly and one third by the Company
employees’.

Further provisions on process and organization of the meetings of
the Supervisory Board, its competence, prohibition of competitive
conduct and other matters related to the Supervisory Board are in-
cluded in the Company’s valid Statutes.

The current composition of the Supervisory Board can be found on
Asseco CE’s website under the “Company” section.

Information on the activities of the General
Assembily, its powers, description of
shareholders’ rights and their implementation
process

The General Shareholders Meeting is the supreme authority of
Asseco CE. All shareholders or their attorneys have a right to partici-
pate at the General Shareholders Meeting as well as other persons
in accordance with the Company Statutes, as for instance members
of the Board of Directors or members of the Supervisory Board.
The Board of Directors convenes the General Shareholders Meet-
ing at least once a year. That is being held generally at Asseco CE's
registered office. The meeting can take place at any other location
designated by the Board of Directors at the time when it calls the
General Assembly. The scope of authority at the General Assembly is
defined by law and valid Statutes. In cases when the interests of the
Company demand it, or in cases set out by legal statute or in the Stat-
utes, an extraordinary General Assembly can be called. The General
Meeting shall be convened by the Board of Directors by written invi-
tation sent to the shareholder holding the registered shares, at least
30 days before the General Meeting, to the address of the share-
holder’s registered office or domicile listed in the Shareholders’ List.

The right of a shareholder to participate in the General Assembly in
case the company issues bearer shares in the name of the bearer is
verified by the security owner’s account statement maintained by a
member of the Central Securities Depository of the Slovak Republic
(Central Securities Depository) or a member of a foreign central de-
pository that has a holder’s account maintained by the Central Securi-
ties Depository of the Slovak Republic, executed on the relevant date
according to the applicable provision of the Company s Statutes.

The shareholder may exercise his or her rights at the General As-
sembly in person or through a proxy acting under a written power of
attorney. The shareholder’s proxy may not be a member of Asseco
CE’s Supervisory Board.

When shareholders are going to be presenting at the General Assem-
bly, they are required, in order to ascertain the legitimacy of their pres-
ence at the General Assembly, to submit the following documents:

In case the company issues bearer shares in the name of the bearer
an original or officially authenticated copy of their security owner’s ac-
count statement, maintained by a member of the Central Securities De-
pository of the Slovak Republic or amember of a foreign central depos-
itory who has a holder’s account maintained by the Central Securities
Depository of the Slovak Republic and executed on the relevant date
according to the applicable provision of the Company’s Statutes; and
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Il
a) akcionar — fyzicka osoba:

e platny obciansky preukaz alebo cestovny pas alebo iny platny
doklad, ktory ich nahradza;

b) akcionar — pravnicka osoba:

e original alebo Uradne overenu fotokdpiu vypisu z obchodného
registra, nie starSieho ako 3 mesiace, ktory uvadza stav akcionara
— pravnickej osoby platny v ¢ase konania valného zhromazdenia;
a

e jej Statutarny organ, ¢lenovia Statutdrneho orgdanu, opravneni
konat v mene spolo¢nosti a pritomni na valnom zhromazdeni,
predlozia platny obciansky preukaz alebo cestovny pas alebo iny
platny doklad, ktory ich nahradza;

c) splnomocnenec - fyzicka osoba:

e origindl alebo uUradne overenu kopiu plnomocenstva s uradne
overenym podpisom akciondra, ak je tento fyzickou osobou
alebo Uradne overenym podpisom $tatutarneho orgdnu, pripad-
ne ¢lenov Statutarneho organu, opravnenych konat v mene akci-
onara, ak je akciondrom pravnicka osoba;

e platny obciansky preukaz splnomocnenca alebo cestovny pas
alebo iny platny doklad, ktory ich nahradza; a

e ak zastupuje akciondra — pravnicku osobu — aj original alebo
uradne overenu fotokdpiu vypisu z obchodného registra akcio-
nara, nie starSieho ako 3 mesiace, ktory uvadza stav akcionara
— pravnickej osoby platny v ¢ase konania valného zhromazdenia.

d) splnomocnenec — pravnicka osoba — zastipend svojim Statutar-
nym organom:

e origindl alebo Uradne overenu koépiu plnomocenstva s Uradne
overenym podpisom akciondra, ak je tento fyzickou osobou
alebo Uradne overenym podpisom Statutarneho organu, pripad-
ne ¢lenov Statutarneho organu, opravnenych konat v mene akci-
onara, ak je akcionarom pravnicka osoba;

e origindl alebo Uradne overenu fotokdpiu vypisu z jej obchodné-
ho registra, nie starSieho ako 3 mesiace, ktory uvadza stav splno-
mocnenca — pravnickej osoby platnym v ¢ase konania valného
zhromazdenia;

e platny obciansky preukaz Statutarneho zastupcu splnomocnenca
alebo cestovny pas alebo iny platny doklad, ktory ich nahradza; a

e ak zastupuje akciondra — pravnickl osobu — aj origindl alebo
uradne overenu fotokdpiu vypisu z obchodného registra akcio-
nara, nie starSieho ako 3 mesiace, ktory uvadza stav akciondra
— pravnickej osoby platny v ¢ase konania valného zhromazde-
nia. Ak akcionar alebo osoba, ktord ho na valnom zhromazdeni
zastupuje, nerozumie slovenskému jazyku, méze mat na valnom
zhromazdeni svojho timo¢nika.

Valné zhromazdenie rozhoduje o vSetkych otazkach dvojtretinovou
vacsinou hlasov pritomnych akcionarov, okrem pripadov, v ktorych
vieobecne zavazné pravne predpisy alebo stanovy vyzaduju vyssi
pocet hlasov akcionarov (viac). Pocet hlasov akcionara sa spravuje
menovitou hodnotou jeho akcii. Kazda akcia o menovitej hodnote
0,033194 EUR predstavuje jeden hlas. O priebehu valného zhromaz-
denia musi byt vyhotovena zapisnica. Notarska zapisnica o priebehu
valného zhromazdenia musi byt vyhotovena v pripadoch stanove-
nych zakonom.

Dalsie ustanovenia o priebehu a organiza¢nom zabezpec&eni zasad-
nuti valného zhromazdenia, jeho pdsobnosti a o ostatnych nalezi-
tostiach suvisiacich s valnym zhromazdenim su sucastou platného
znenia stanov spolo¢nosti.

a) Shareholder — natural person:

e avalid identity card, passport or any other valid document sub-
stituting them;

b) Shareholder - legal entity:

e an original or officially authenticated photocopy of the extract
from the Commercial Register, no older than three months, which
shows the shareholder’s status — valid legal entity at the time the
General Assembly is held; and

e the Company’s statutory body, members of the statutory body,
those authorized to act on behalf of the Company and those
present at the General Assembly submit a valid identity card,
passport or any other valid document substituting them;

c) Proxy — natural person:

e an original or officially authenticated copy of the power of attor-
ney with the officially authenticated signature of the shareholder, if
a natural person, or the officially authenticated signature of either
the statutory body or member of the statutory body authorized to
act on behalf of the shareholder, if the shareholder is a legal entity;

¢ valid identity card of the proxy or his or her passport or other
valid document substituting them; and

e if representing the shareholder — legal entity — also an original or
officially authenticated photocopy of the shareholder’s extract
from the Commercial Register, no older than three months, which
shows the shareholder’s status — valid legal entity at the time the
General Assembly is held;

d) Proxy — legal entity — represented by its statutory body:

e an original or officially authenticated copy of the power of attor-
ney with the officially authenticated signature of the shareholder,
if a natural person, or the officially authenticated signature of
either the statutory body or member of the statutory body au-
thorized to act on behalf of the shareholder, if the shareholder is
a legal entity;

e an original or officially authenticated photocopy of the
shareholder’s extract from the Commercial Register, no older
than three months, which shows the shareholder’s status — valid
legal entity at the time the General Assembly is held;

e valid identity card of the proxy’s statutory representative or his or
her passport or other valid document substituting for them; and

e if representing the shareholder — legal entity — also an original
or officially authenticated photocopy of the shareholder’s ex-
tract from the Commercial Register, no older than three months,
which shows the shareholder’s status — valid legal entity at the
time the General Assembly is heldlf the shareholder or a person
representing them at the General Meeting does not understand
the Slovak language, they may have their own interpreter at the
General Meeting.

The General Assembly rules on all questions by a twothirds majority
vote of all shareholders present, except in cases where legal statute
or the Statutes require a higher number of shareholder votes. The
number of votes for a shareholder is determined by the par value of
his or her shares, where each share at a par value of 0.033194 EUR
represents one vote. Minutes must be kept of the General Assembly.
Notarial deed on the course of the General Assembly must be made
in cases defined by the law.

Further provisions on process and organization of the General As-
sembly, its competence, prohibition of competitive conduct and
other matters related to the General Assembly are included in the
Company'’s valid Statutes.
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Sprava o Cinnosti

dozornej rady

a k uc¢tovnej zavierke spoloénosti Asseco Central Europe, a. s. za rok 2017

Dozorna rada sa v roku 2017 stretavala podla potreby, celkovo trikrat.

Prvé zasadanie sa uskuto¢nilo dna 28.2.2017 a venovalo sa hospo-
darskym vysledkom spoloc¢nosti a ro¢nej uc¢tovnej zavierke za rok
2016. Odporucili sme Valnému zhromazdeniu schvalenie hospodar-
skych vysledkov a predlozili sme navrh na rozdelenie zisku spoloc-
nosti tak, ako ho predlozilo predstavenstvo. Taktiez sme zobrali na
vedomie predlozenu Ro¢nu spravu spoloc¢nosti o jej ¢innosti za rok
2016. Schvalili sme znenie Spravy Dozornej rady za rok 2016 a predlo-
zili sme ju Valnému zhromazdeniu Spolo¢nosti.

Zobrali sme na vedomie prognodzu plnenia planu za 1. Stvrtrok roku
2017. Odporucili sme Valnému zhromazdeniu vyber auditorskej spo-
lo¢nosti Ernst & Young Slovakia, spol. s r. o. pre rok 2017.

Suhlasili sme s vyplatenim bonusov pre ¢lenov predstavenstva spo-
lo¢nosti.

Druhé zasadnutie sa uskuto¢nilo dna 23.6.2017 a venovalo sa indi-
vidudlnym a konsolidovanym vysledkom hospodarenia spolo¢nosti
za obdobie prvého polroku 2017. Tieto vysledky sme vzali na vedo-
mie. Bola prezentovana prognéza hospodarskych vysledkov za 3.
Stvrtrok a vyhlad do konca roka 2017.

Dna 23.6.2017 sa vzdal funkcie ¢lena Dozornej rady pan Karol Kleibl,
z doévodu skoncenia pracovného pomeru v spolo¢nosti, k tomuto
dnu bol ukon¢eny i vykon jeho Clenstva v Dozornej rade.

Suhlasili sme s uskutoénenim nepefiazného vkladu v podobe akcii
v spoloc¢nostiach Asseco Solutions, a.s. (Bratislava), Asseco Solutions
AG, (Karlsruhe) a Asseco Solutions, a.s. [Praha) do spolo¢nosti Asseco
Enterprise Solutions, a.s., tak aby podiel na zakladnom imani v spoloc¢-
nosti Asseco Enterprise Solutions, a.s. bol minimalne 50,09 %.

Odsuhlasili sme realizaciu akvizicného projektu na nakup 51 % akcii
spolo¢&nosti CEIT, a.s. Zilina v zmysle prezentovanych podmienok.

U akvizi¢nych projektoch sme poverili predstavenstvo na pripravu
projektovej a zmluvnej dokumentacie.

Tieto akvizicie sa aj v priebehu roka 2017 realizovali, ¢im sa zna¢ne
rozsirilo portfélio ponukanych produktov a rieSeni. Spolo¢nost
CEIT, a.s. ponuka mobilné robotické systémy a rieSenia v oblasti

f
ra
Adam Tadeusz Goral

predseda dozornej rady
Chairman of the Supervisory Board

robotizacie vyroby. Tato oblast je v Asseco Central Europe, a.s. Uplne
nova a ponuka perspektivy v oblasti priemyselnej vyroby.

Tretie zasadnutie Dozornej rady sa uskutoCnilo dna 14.12.2017. Zo-
brali sme na vedomie individudline a konsolidované hospodarske
vysledky Spolo¢nosti za obdobie 1.1 az 30.9.2017 a progndzu indivi-
dudlnych a konsolidovanych finanénych vysledkov Spolo¢nosti do
konca roka 2017.

Schvalili sme ndvrh rozpoctu na rok 2018 tak, ako bol predstaven-
stvom predlozeny.

Udelili sme suhlas na ¢erpanie Uveru vo vyske maximalneho ¢erpa-
nia 15 mil.€, v zmysle predlozenych podmienok.

V samotnej spoloc¢nosti Asseco Central Europe, a.s. doslo ku zvyse-
niu trzieb z predaja o 2 591 tis. € (narast 0 5,54 %) a k zvySeniu ¢istého
zisku 0 3,325 mil. €, (ndrast o 32,7 %).

Pri konsolidovanej u¢tovnej zavierke bol dosiahnuty Cisty zisk po zda-

nenivo vyske 18,907 mil. €, ¢o predstavuje 1,68 - nasobny narast. Tento
narast bol spbsobeny tym, Ze prvykrat prispievala do konsolidacie aj
spolocnost Asseco Enterprise Solutions a.s. v ktorej je dcérskou spo-
lo¢nostou, spolo¢nost Asseco Business Solutions S.A. (Polsko), ktora
pri konsolidacii zna¢nou mierou k tomuto Cislu prispela.

Spolupracovali sme pri audite s auditorskou spolo¢nostou Ernst&Yo-
ung. Berieme na vedomie vysledky hospodarenia spolo¢nosti za rok
2017 a podla predlozenych materidlov potvrdzujeme, ze spolo¢nost
bola predstavenstvom riadne vedena v zmysle stanov spolo¢nosti,
rozhodnuti Valného zhromazdenia a Dozornej rady. Odporicame
Valnému zhromazdeniu spoloc¢nosti schvalit riadnu tctovnu zavierku.

Dozorna rada suhlasi s ndvrhom predstavenstva spolo¢nosti na roz-
delenie zisku za uctovné obdobie hospodarskeho roka 2017 a od-
poruca Valnému zhromazdeniu, aby dalo suhlas k jeho realizacii.

Za vedenie spolo¢nosti a dosiahnuté hospodarske vysledky vyjad-
rujeme predstavenstvu spolo¢nosti podakovanie a suhlasime s vy-
platenim odmien a bonusov predstavenstvu.

V Bratislave, 26.marca 2018

Andrej Kosari
podpredseda dozornej rady
Vice-Chairman of the Supervisory Board

Report on Activities
of the Supervisory Board

and the 2017 Financial Statement of the Asseco Central Europe, a. s. Company

In 2017, the Supervisory Board met as necessary, three times in total.

The first meeting was held on 28 February 2017 and dealt with the
economic result achieved by the Company and the annual financial
statement covering the year 2016. We recommended that the General
Meeting approve the economic result and we submitted a proposal
concerning distribution of the Company’s profit as suggested by the
Board of Directors. Furthermore, we acknowledged the submitted
Annual Report of the Company on its activities carried out in the year
2016. We approved the wording of the 2016 Report of the Supervisory
Board and submitted it to the General Meeting of the Company.

We acknowledged a forecast concerning fulfilment of the plan in the first
quarter of 2017. We recommended that the General Meeting select the
Ernst & Young Slovakia, spol. s r.o. auditing company for the year 2017.

We consented to the payment of bonuses to the members of the
Company’s Board of Directors.

The second meeting took place on 23 June 2017 and focused on
individual and consolidated profit or loss achieved by the Company
in the first half of the year 2017. We acknowledged the results. A fore-
cast concerning the economic results in respect of the third quarter
was presented along with an outlook until the end of the year 2017.

On 23 June 2017, Mr. Karol Kleibl resigned from the office as a
member of the Supervisory Board due to the termination of his em-
ployment with the Company and his membership of the Supervisory
Board was terminated as at the same date.

We consented to a non-monetary contribution provided as shares
in companies Asseco Solutions, a.s. (Bratislava), Asseco Solutions AG,
(Karlsruhe), and Asseco Solutions, a.s. (Prague) to the Asseco Enterprise
Solutions, a.s. company so that the share in the equity in the Asseco
Enterprise Solutions, a.s. company represented 50.09 % a minimum.

We approved implementation of an acquisition project involving
purchase of 51 % of shares in the CEIT, a.s. Zilina company in compli-
ance with presented terms and conditions.

As concerns acquisition projects, we tasked the Board of Directors
with preparation of project and contract documentations.

The acquisitions were completed during the year 2017 and contribut-
ed to a significant enhancement of the portfolio of offered products
and solutions. The CEIT, a.s. company offers mobile robotic systems

Clen dozorfiej rady
Member of the Sup rvisO/ry Board

Marek Pawel Panek
Clen dozornej rady
Member of the Supervisory Board

and solutions in the area of robotization of manufacturing. This area
is brand new for Asseco Central Europe, a.s. and offers new pros-
pects in the area of industrial manufacturing.

The third meeting of the Supervisory Board was held on 14 December
2017. We acknowledged the individual and consolidated economic
results of the Company for the period from 1 January until 30 Sep-
tember 2017 and a forecast concerning individual and consolidated
financial results of the Company until the end of the year 2017.

We approved a draft budget for the year 2018 as it had been submit-
ted by the Board of Directors.

We granted consent to the use of a credit up to EUR 15 million a maxi-
mum in compliance with submitted terms and conditions.

The Asseco Central Europe, a.s. company itself increased its income
generated by sales by EUR 2 591 thousand (a 5.54 % increase) and the
net profit by EUR 3.325 million (a 32.7 % increase).

The consolidated financial statement shows the achieved net profit
after tax, amounting to EUR 18.907 million which represents a 1.68 -
multiple increase. This increase was achieved due the fact that the
Asseco Enterprise Solutions a.s. company contributed towards the
consolidation for the first time along with the Asseco Business Solu-
tions S.A. (Poland) company, as its subsidiary company, that contrib-
uted significantly to this result within the consolidation.

As concerns audits, we cooperated with the Ernst & Young auditing
company. We acknowledge the economic result of the Company for
the year 2017 and based on submitted documents, we confirm that
the Company was duly managed by the Board of Directors in compli-
ance with the By-laws of the Company and decisions of the General
Meeting and the Supervisory Board. We recommend that the General
Meeting of the Company approve the regular financial statement.

The Supervisory Board consents to the proposal of the Company’s
Board of Directors concerning distribution of the profit achieved
during the business year 2017 and recommends that the General
Meeting grant consent to the implementation of the proposal.

We thank the Company’s Board of Directors for the management of
the Company and achieved economic result and grant our consent to
the payment of remuneration and bonuses to the Board of Directors.

at Bratislava on 26 March 2018

Ao -
Ve sl
= Przemyslaw Piotrgeczkowski
Clen dozornej rady
Member of the Supervisory Board
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Zakladné udaje
a kontakty

Z3akladné udaje

Obchodné meno: Asseco Central Europe, a. s.
Sidlo: Trenc¢ianska 56/A, 821 09 Bratislava

ICO: 35 760 419

IC DPH: SK7020000691

Datum vzniku: 12. 2. 1999

Pravna forma: akciova spolo¢nost

Vyska zdkladného imania: 709 023,84 €

Pocet akcii: 21 360 000

Druh a podoba akcii: kmeriové akcie, zaknihované
Menovitad hodnota jednej akcie: 0,033194 €
Registracia: Obchodny register Okresného sudu Bratislava |,
oddiel: Sa, vlozka: 2024/B

Vyro€na sprava Asseco Central Europe sa zverejiiuje raz
ro¢ne. Je ur¢end akciondrom spoloc¢nosti, jej klientom, ob-
chodnym partnerom, analytikom, bankam a pracovnikom
spolocnosti. Je dostupna elektronicky vo formate pdf na we-
bovej stranke Asseco Central Europe.

Banska Bystrica Kosice

Asseco Central Europe, a. s. Asseco Central Europe, a. s.
J. Chalupku 3 Werferova 1

974 01 Banska Bystrica 040 11 Kosice

Slovak Republic Slovak Republic

Brno Beroun

Asseco Central Europe, a. s. Asseco Central Europe, a. s.
Zarosicka 13 Na Machovné 1610

628 00 Brno 266 01 Beroun

Czech Republic Czech Republic

Pardubice Usti nad Orlici

Asseco Central Europe, a. s. Asseco Central Europe, a. s.
Pernerova 444 Lazenska 354

530 02 Pardubice 562 01 Usti nad Orlici
Czech Republic Czech Republic

Kontakty

Asseco Central Europe, a. s.
Trencianska 56/A

821 09 Bratislava

Telefén: +4212 20 838 400
Fax: +4212 20 838 444

Web: www.asseco.com/ce
E-mail: sales@asseco-ce.com

Kontakt pre investorov:
investor@asseco-ce.com

Kontakt pre média:
marketing@asseco-ce.com

Vydava: Asseco Central Europe, a. s.

Vsetky prava su vyhradené. Kopirovanie, distribucia, pre-
klad a iné pouzitie dokumentu a jeho &asti pre akékolvek
ucely je mozné len po pisomnom suhlase vydavatela.

Lu¢enec Ruzomberok

Asseco Central Europe, a. s. Asseco Central Europe, a. s.
Martina Razusa 35 A. Bernoldka 6

984 01 Lu¢enec 034 50 Ruzomberok
Slovak Republic Slovak Republic

Ceské Budéjovice Havli¢kav Brod

Asseco Central Europe, a. s. Asseco Central Europe, a. s.
Zizkova 1 Smetanovo namésti 279
37118 Ceské Budé&jovice 580 01 Havli¢kav Brod
Czech Republic Czech Republic

Zdar nad Sazavou

Asseco Central Europe, a. s.
Havlickovo namésti 2

591 01 Zdar nad Sazavou
Czech Republic

Pobocky spolo¢nosti.
Poboeky v Ceskej republike patria pod Asseco CE v Ceskej republike, dcérsku spolo&nost Asseco CE na Slovensku.

Basic Data

and Contact Details

Basic data

Business name: Asseco Central Europe, a. s.
Registered seat: Trencianska 56/A, 821 09 Bratislava
Business ID: 35 760 419

V.A.T. ID: SK7020000691

Date of incorporation: 12 February 1999

Legal status: Joint-stock company

Share capital: EUR 709,023.84

No of shares: 21,360,000

Type, form and class of shares: Registered shares
Nominal value of share: EUR 0,033194

Registration: Commercial Register of District Court Bratislava |,
Section Sa, insertion 2024/B

Asseco Central Europe’s annual report is produced once a
year. It is intended for Company shareholders and clients,
business partners and investors, analysts, banks and employ-
ees. The report is available electronically in PDF format on
Asseco Central Europe’s website.

Contacts

Asseco Central Europe, a. s.
Trenc¢ianska 56/A

82109 Bratislava

Phone: +4212 20 838 400
Fax: +4212 20 838 444

Web: www.asseco.com/ce
E-mail: sales@asseco-ce.com

Contact for investors:
investor@asseco-ce.com

Contact for media:
marketing@asseco-ce.com

Publisher: Asseco Central Europe, a. s.

All rights reserved. Any copying, distribution, translation or
other use of this report or part thereof for any purpose may
only be done with the written consent of the publisher.
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Snina, (vysunuté pracovisko)
Asseco Central Europe, a. s.
Strojarska 113

069 01 Snina

Slovak Republic

Hodonin

Asseco Central Europe, a. s.
Za Drahou1

695 01 Hodonin

Czech Republic

Trenc¢in

Asseco Central Europe, a. s.

Dolny Sianec 1
91148 Trencin
Slovak Republic

Hradec Kralové

Asseco Central Europe, a. s.

Primyslova 12
501 43 Hradec Kraloveé
Czech Republic

Zilina

Asseco Central Europe, a. s.
Priemyselnd ulica 2

010 01Zilina

Slovak Republic

Liberec

Asseco Central Europe, a. s.
Tovaryssky vrch 1358/3
460 01 Liberec

Czech Republic

Company branches.

Praha - Sidlo/Headquarter

Asseco Central Europe, a. s.

Budéjovicka 778/3a
140 00 Praha 4
Czech Republic

Otrokovice

Asseco Central Europe, a. s.

Letisté 1197
765 81 Otrokovice
Czech Republic

Branches in Czech Republic are the branches of Asseco CE in Czech Republic, subsidiary company of Asseco CE in Slovakia.
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Vyhlasenie o dodrziavani
standardov riadenia

spoloénosti Asseco Central Europe, a. s.

v zmysle § 20 ods. 6 zakona €. 431/2002 z.z. o u¢tovnictve

Asseco Central Europe, a. s. (,Spolo¢nost”), ktorej akcie boli do 2.
maja 2017 obchodované na VarSavskej burze cennych papierov
bola viazana Kddexom o riadeni spolo¢nosti pre spolo¢nosti koto-
vané na Burze cennych papierov vo Varsave (“Kodex”) schvalenom
rozhodnutim Dozornej rady Burzy cennych papierov vo VarSave
¢. 27/1414/2015 zo dna 13. oktdber 2015. Piny text Kddexu o riadeni
spolo¢nosti je k dispozicii na webovej stranke http://www.corp-
-gov.gpw.pl. Sprava o kédexe o riadeni spolo¢nosti, ktory sa na
fu vztahoval, bola zverejnena dna 19. februara 2016. Pocas obdo-
bia verejného obchodovania s akciami Spolo¢nosti boli v sulade so
Standardami trhu zakomponované potrebné principy a metddy ria-
denia firiem, tzv. Best Practices, do dokumentov, procesov a horiem
spolo¢nosti. Aj po ukonceni verejného obchodovania s akciami
Spoloc¢nosti, si Spolo¢nost uvedomuje dblezitost dodrziavania Stan-
dardov Corporate Governance, €i uz vo vztahu k akcionarom, alebo
ako suc¢ast nadndrodnej skupiny Asseco, a preto aj nadalej pri svojej
sprave a riadeni uplatfuje principy tzv. Best Practices zavedené a
dodrziavané v Spolo¢nosti, aj napriek tomu Ze v sucasnosti ako ne-
verejnd obchodna spolocnost nie je viazana ziadnym kddexom o
riadeni spolo¢nosti.

Opis systémov vnutornej kontroly a riadenia rizik

Individudlna aj konsolidovana uc¢tovna zavierka Spolo¢nosti su pri-
pravené v stlade s Medzindrodnymi u¢tovnymi Standardami (*IAS”) a
Medzindrodnymi $tandardami pre finan¢né vykaznictvo [“IFRS”). IAS
a IFRS obsahuju interpretacie schvalené Vyborom pre interpretacie
medzindrodného finan¢ného vykaznictva (“IFRIC”).

Jednym z klu€ovych mechanizmov v procese pripravy uctovnej za-
vierky Spolo¢nosti je pravidelna previerka tejto zavierky nezavislymi
auditormi, a to najma previerka polro¢nej uctovnej zavierky, ako aj
predbezny a konec¢ny audit ro¢nej uétovnej zavierky. Spolo¢nost
vyberda nezavislého auditora spdsobom, ktory zaistuje, aby vykon ich
povinnosti prebehol nestranne. Pre Ucely takejto nestrannosti, Spo-
lo€nost meni osobu poverend vykonom auditu jej u¢tovnej zavierky
minimalne jedenkrat za pat rokov. Pod zmenu nezavislého auditora
spada aj zmena fyzickej osoby vykonavajucej audit. Nezavislého au-
ditora vybera dozorna rada z okruhu renomovanych auditorskych
spolo¢nosti, ktoré garantuju vysoky Standard sluzieb a nezavislosti.
Zmluvy na vykon auditu sa uzatvaraju na obdobie jedného roka.

V zaujme zaistenia presnosti uctovnych zaznamov Spolocnosti, ako

aj presnosti pri vyhotoveni spolahlivych finanénych udajov, schvalilo

predstavenstvo nasledujuce dokumenty:

e Organiza¢ny poriadok Spolo¢nosti

¢ Uctovné politiky a U&tovi osnovu, obidvoje v stlade s IFRS

e Systém riadenia kvality ISO 9001:2008

e Pocetné interné procedury upravujuce prevadzky Spolocnosti s
vyznamnou mierou vystavenia riziku.

Kvalita U¢tovnych zdznamov, ktoré poskytuju zaklad pre zostavenie
uctovnej zavierky, je navySe garantovana skuto¢nostou, ze uctovné
knihy Spolo¢nosti st udrziavané integrovanym ERP systémom.

Vybor pre audit, zloZzeny z ¢lenov dozornej rady, zohrava dolezitu
rolu pri internej kontrole zostavovania individudlnej a konsolidovanej
uctovnej zavierky. Rada je opravnena vykonat kontrolné &innosti v
ramci Spolo¢nosti, a to najma:

o sledovat proces finan¢nej zavierky,

e sledovat ucinnost systémov internej kontroly, interného auditu a
risk manazmentu,

¢ sledovat vykon ¢innosti pre vykon ¢innosti financného auditu,

e sledovat nezavislost auditorov, ako aj oséb poverenych vykonom
finanéného auditu.

Procesy internej kontroly a risk manazmentu aplikované v procese

pripravy uctovnej zavierky Spoloc¢nosti su velmi i¢inné a umoznuju

zostavenie reportov v najvyssej kvalite, €o je podlozené vyrokmi ne-

zavislych auditorov po ukonéeni ich auditu roénej Uctovnej zavierky

Spolo¢nosti.

Zoznam akcionarov, ktori priamo alebo nepriamo
vlastnia vyznamné podiely na zakladnom imani
spolo¢nosti, vratane poctu vlastnenych akcii a ich
podielu na zakladnom imani

Podla najlepsSieho vedomia predstavenstva Spolo¢nosti maju ku dru
zverejnenia tejto spravy, nasledujuci akcionari priamo alebo prostred-

nictvom dcérskych spoloc¢nosti, podiel na celkovom pocte hlasov,
ktory presahuje 5 % celkovych hlasov na valnom zhromazdeni:

Asseco International, a.s. 19 825 041 19 825 041 92,81 %

Report on Compliance
with Management Standards

of Asseco Central Europe, a. s.

Within the Meaning of Art. 20 Sec. 6 of Act No. 431/2002 Coll., on Accounting

Asseco Central Europe, a.s. [the “Company”), whose shares were
traded on the Warsaw Stock Exchange until May 2, 2017, was bound
by the Code of Conduct of the company for companies listed on the
Warsaw Stock Exchange (“the Code”) approved by the Securities and
Exchange Commission Supervisory Board in Warsaw no. 27/1414/2015
dated 13 October 2015. The full text of the of the Company Manage-
ment Code is available on the website http://www.corp-gov.gpw.pl.
The report on the Company Management Code that was applied to it
was published on 19 February 2016. During the public trading period,
the necessary principles and methods of company management
were incorporated into the standards in line with market standards,
i.e. Best Practices, in to documents, processes and norms of the com-
pany. Even after the end of public trading of the shares, the Company
is aware of the importance of complying with Corporate Governance
standards, whether in relation to shareholders or as part of the multi-
national Asseco Group, and therefore it continues to apply the prin-
ciples of the Best Practices introduced and adhered to in practice of
the Company even though it is not currently bound by any code of
management as a non-public traded company.

Main features of the internal audit and risk
management systems

The Company’s separate and consolidated financial statements are
prepared in compliance ith the International Accounting Standards
(“IAS”) as well as the International Financial Reporting Standards
[“IFRS”). Both IAS and IFRS include interpretations approved by the
International Financial Reporting Interpretations Committee (“IFRIC”).

One of the key control mechanisms in the process of preparing the
Company’s financial statements involves periodical verification of
such financial statements by an independent certified auditors, and
in particular the review of semi-annual financial statements as well as
the preliminary and final audits of annual financial statements.

Certified auditors are selected by the Company in such a way as to
ensure that their entrusted tasks are performed impartially. For the
sake of such impartiality, the Company changes the entity authorized
to audit its financial statements at least once every five years. The
change of certified auditors should be also understood as changing
the individual carrying out the audit. Certified auditors are each year
selected by the Supervisory Board from among reputable auditing
firms, which can guarantee high standards of service and indepen-
dence. Auditing agreements are concluded for one-year periods.

In order to ensure accuracy of the Company’s accounting books as
well as generation of highly reliable financial data, the Company’s

Board of Directors adopted the following documents:

e Company Organizational Regulations,

e Accounting Policy and Chart of Accounts, both consistent with
the International Financial Reporting Standards,

e Quality Management System ISO 9001:2008,

e Numerous internal procedures regulating the Company’s opera-
tions with significant exposure to risk.

Quality of the accounting data, which provide basis for the prepara-
tion of financial statements, is additionally guaranteed by the fact
that the Company’s accounting books are maintained in an integrat-
ed ERP system.

The Audit Committee, established from among Members of the Su-
pervisory Board, plays an important role in internal control of the
preparation of separate and consolidated financial statements. This
committee is entitled to perform financial auditing activities within
the Company and in particular to:

e monitor the financial reporting process;

e monitor efficiency of the internal control, internal audit and risk
management systems;

e monitor performance of the financial audit activities;

e monitor independence of the certified auditor as well as of the
entity authorized to audit financial statements.

The internal control and risk management procedures applied in the
process of preparing the financial statements of Asseco Central Europe
are very effective and enable production of high quality reports, which
is best proved by the opinions issued by certified auditors following
their audits of the Company’s annual financial statements.

Shareholders who, directly or indirectly, hold
significant stakes of shares inclusive of the
numbers of shares and equity interests held,
and the numbers of votes and voting interests
they are entitled to at the general meeting of
shareholders.

To the best knowledge of the Company’s Board of Directors, as at
the publication date of this report the Shareholders who, either di-
rectly or through their subsidiaries, held at least 5% of the total votes
at the General Meeting of Shareholders were as follows:

Asseco International, a.s. 19,825,041 19,825,041 92.81%
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Drzitelia akychkolvek cennych papierov
spojenych so Specidlnymi pravami tykajucimi sa
riadenia spolocnosti a opis takychto prav

Ziadni

Obmedzenia vykonu hlasovacich prav, ako
obmedzenia hlasovania drzitelmi urcitého poctu
hlasov, ¢asového obmedzenia hlasovania, alebo
iné ustanovenia, podla ktorych v spolupraci so
spoloc¢nostou je vlastnictvo cennych papierov
odvodené od takychto prav

Ziadne

Obmedzenia prevoditelnosti vlastnickych prav k
akciam spoloc¢nosti
Ziadne

Pravidla tykajuce sa vymenovania a odvolania
¢lenov organov spolocnosti a ur€enie ich
posobnosti, najma v oblasti rozhodovania o
vydani alebo stiahnuti akcii

Predstavenstvo je Statutarnym organom Spoloc¢nosti, ktory riadi
véetku ¢innost Spoloénosti, kond v jej mene a zastupuje ju pri prav-
nych tkonoch. V mene Spolo¢nosti navonok konaju a za Spolo¢nost
su opravneni konat vo vsetkych veciach ktorykolvek 2 (dvaja) ¢leno-
via predstavenstva spolocne. Predstavenstvo rozhoduje o vietkych
zdlezitostiach Spolocnosti, pokial nie su vSeobecne zavaznymi prav-
nymi predpismi alebo tymito stanovami vyhradené do pdsobnosti
valného zhromazdenia alebo dozornej rady.

Clenov predstavenstva voli na obdobie 5 [piatich) rokov, ako aj od-
volava, dozorna rada Spoloc¢nosti. Dozorna rada zaroven urci, ktory
z ¢lenov predstavenstva je predsedom predstavenstva. Ak dozorna
rada v zmysle stanov ¢lena/¢lenov predstavenstva nezvoli/ neod-
vol3, alebo neurci predsedu predstavenstva, voli/odvolava ¢lenov
predstavenstva, uruje predsedu predstavenstva valné zhromazde-
nie v zmysle stanov. Opatovna volba je mozna.

Pravidla tykajuce sa zmeny stanov Spolocnosti

Obchodny zakonnik (513/1991 Zb. v zneni neskorsich predpisov)
platny v Slovenskej republike upravuje formalne poziadavky na
zmenu stanov v akciovej Spolocnosti v § 173 a 174. Stanovy Spolo¢-
nosti neobsahuju Specidlne ustanovenie upravujuce zmenu stanov,
t.j. Spolo¢nost aplikuje ustanovenia Obchodného zakonnika platné-
ho v Slovenskej republike, podla ktorych si zmena stanov spolo¢-
nosti vyzaduje rozhodnutie valného zhromazdenia a zapis nového
znenia do zbierky listin pri Okresnom sude |, Bratislava.

Ak je zmena stanov na programe valného zhromazdenia, pozvan-
ka na valné zhromazdenie musi obsahovat minimalne zhrnutie na-
vrhovanych zmien. Navrh znenia Uprav stanov musi byt k dispozi-
cii akcionarom na vzhliadnutie v sidle Spolo¢nosti pocas valného
zhromazdenia Spolo¢nosti. Rozhodnutie valného zhromazdenia na
zmenu stanov vyzaduje suhlas dvoch tretin akcionarov pritomnych
na valnom zhromazdeni a spisanie notarskej zapisnice o priebehu
valného zhromazdenia. Po kazdej zmene stanov je predstavenstvo
povinné pripravit Uplné znenie stanov a je zodpovedné za ich upl-
nost a presnost.

Informdcie o ¢innosti valného zhromazdenia,
jeho pravomociach, opis prav akciondrov a
postupu ich vykonavania

Valné zhromazdenie je najvys$sim orgdnom Spolo¢nosti. Na valnom
zhromazdeni maju pravo zucastnit sa vietci akcionari alebo ich spl-
nomocnenci, ako aj iné osoby, v sllade s ustanoveniami stanov
Spolo¢nosti.

Clenovia predstavenstva a dozornej rady sa zG¢astfiuju na zasadnuti
valného zhromazdenia. Valné zhromazdenie sa kona najmenej raz za
rok a zvolava ho predstavenstvo. Valné zhromazdenie sa spravidla
kona v Bratislave, v sidle Spolo¢nosti.

Valné zhromazdenie sa mdze taktiez konat na ktoromkolvek inom
mieste ur¢enom predstavenstvom pri zvoldvani valného zhromaz-
denia.

Ak to vyzaduju zaujmy Spoloc¢nosti alebo v pripadoch ustanovenych
vSeobecne zavaznymi pravnymi predpismi alebo stanovami, mozno
zvolat mimoriadne valné zhromazdenie. Valné zhromazdenie zvola-
va predstavenstvo pisomnou pozvankou, ktoru zasiela akcionarom
vlastniacim akcie na meno na adresu sidla alebo bydliska akcionara
uvedenu v zozname akciondrov, a to najmenej 30 (tridsat) dni pred
konanim valného zhromazdenia.

V pripade, ak spolo¢nost vydala zaknihované akcie na dorucitela
pravo akcionara zucastnit sa na valnom zhromazdeni sa overuje na
zaklade vypisu z Uctu majitela cennych papierov vedeného ¢lenom
centralneho depozitara v SR (Centralny depozitar cennych papierov)
alebo ¢lenom zahrani¢ného centralneho depozitara, ktory ma drzi-
telsky ucet vedeny v Centralnom depozitari cennych papierov SR,
vyhotoveného k rozhodujucemu diu podila prislusného ustanove-
nia stanov spolo¢nosti.

Akcionar méze vykonavat svoje prava na valnom zhromazdeni
osobne alebo prostrednictvom pisomne splnomocnenej osoby.
Splnomocnencom akcionara neméze byt ¢len dozornej rady Spo-
lo¢nosti.

Pri prezentacii na valné zhromazdenie su akcionari povinni predlozit
za Ucelom zistenia opravnenosti ich Ucasti na valnom zhromazdeni
tieto doklady:

v pripade, ak spoloc¢nost vydala zaknihované akcie na dorucitela
original alebo uradne overenu kopiu vypisu z Uctu majitela cennych
papierov vedeného ¢lenom centrdlneho depozitara v SR [Centrdlny
depozitar cennych papierov) alebo ¢lenom zahrani¢ného central-
neho depozitara, ktory ma drzitelsky ucet vedeny v Centralnom de-
pozitari cennych papierov SR vyhotoveného k rozhodujucemu dnu
podla stanov

a

1.
a) akcionar — fyzicka osoba:

e platny obciansky preukaz alebo cestovny pas alebo iny platny
doklad, ktory ich nahradza;

Holders of any securities carrying special rights
with regard to control of the company and
description of such rights.

None

Limitations on the exercise of voting rights, such
as limitations on voting by holders of a certain
portion or number of votes, timing limitations
on voting, or other provisions under which, in
cooperation with the company, ownership of
securities is deprived of some rights incidental
thereto.

None

Limitations on transferability of ownership rights
to the issuer’s securities.

None

Rules regarding appointment and dismissal of
the management members and determining
their authority, in particular the right to decide on
issuance or redemption of shares.

The Board of Directors is the statutory body that manages the Com-
pany and acts on its behalf. Two members of the Board of Directors
acting jointly are entitled to represent the Company. The Board of Di-
rectors decides all matters related to the operations of the Company
unless the matter lies within the competence of the General Meet-
ing or the Supervisory Board. Any 2 (two] members of the Board
of Directors shall act jointly on behalf of the Company in all of the
Company’s matters towards third parties.

Members of the Board of Directors are elected for the period of 5
(five) years and recalled by the Supervisory Board of the Company.
The Supervisory Board shall at the same time determine which of
the members of the Board of Directors shall be the Chairman of the
Board of Directors. If in accordance with the Articles of Association
the Supervisory Board fails to elect/recall the member(s) of the Board
of Directors or to appoint the Chairman of the Board of Directors, the
General Meeting shall elect/recall members of the Board of Direc-
tors, appoint the Chairman of the Board of Directors in accordance
with the Articles of Association. A repeated election is possible.

Rules regarding amendment of the issuer’s
articles of association.

Commercial Code (Journal of Laws No. 513/1991) applicable in the
Slovak Repubilic regulates the formal requirements for change of the
Articles of Association in joint stock companies under § 173 and 174.
Articles of Association of Asseco Central Europe, a. s. does not pro-
vide specific provisions governing the amendment of the Articles
of Association, i.e. the Company applies the provisions of the Com-
mercial Code in force in the Slovak Republic (Commercial Code), ac-
cording to which a change of the Company Articles of Association
requires a resolution of general meeting and the introduction of new
wording to the Registrer of District Court Bratislava .

If the general meeting agenda includes a change of the Articles of
Association, the notice of general meeting must include at least a
summary of the proposed changes. The draft amendments to the
Articles of Association must be made available to shareholders for
inspection at the premises of the Company within a general meet-
ing. The resolution of the general assembly to amend the Articles

of Association requires a two-thirds of shareholders present at a
general meeting and a notarial record must be prepared. After any
change to the Articles of Association of the Board shall be obliged to
prepare the full text of the Articles of Association and is responsible
for its completeness and correctness.

The manner of operation and essential
authorities of the general meeting of
shareholders, description of the shareholders’
rights and the exercise thereof

The General Meeting shall be the supreme body of the Company.
All shareholders and/or their proxies authorized under power of at-
torney, as well as other persons/entities shall have the right to par-
ticipate in the General Meeting in compliance with provisions of the
Articles of Association of the Company.

Members of the Board of Directors and the Supervisory Board shall
attend the General Meeting. The General Meeting shall be held at
least once per year and it shall be convened by the Board of Direc-
tors.

The General Meeting shall usually take place in Bratislava in the Com-
pany’s registered seat. The General Meeting may be also held in an-
other place determined by the Board of Directors during convoca-
tion of the General Meeting.

The Extraordinary General Meeting may be convened if the Company’s
interests require so, or in cases provided for by the generally binding
legal regulations and/or the Articles of Association. The General Meet-
ing shall be convened by the Board of Directors by written invitation
sent to the shareholders holding registered shares at the address of the
registered office or residence of the shareholder listed in the Share-
holder List at least 30 (thirty) days prior to the General Meeting.

In case the company issues bearer shares, the shareholder’s right
to participate in the General Meeting is verified on the basis of an
extract from the account of the securities holder kept by a member
of the Central Securities Depository or a member of a foreign central
depository holding an account in the Central Securities Depository
of the Slovak Republic, issued on the decisive date pursuant to the
relevant provision of the statutes of the company.

The shareholder may exercise its rights at the General Meeting either
in person or through a proxy authorized under a written power of at-
torney. A shareholder’s proxy authorized under a power of attorney
may not be a member of the Supervisory Board of the Company.

During registration for the General Meeting the shareholders shall
present the documents listed further below in order to allow for veri-
fication of their right to participate in the General Meeting:

in the case where the company issues bearer shares original or of-
ficially authenticated copy from the extract of the shareholder’s ac-
count led by the member of the Central Securities Depository in the
Slovak Republic or by the member of foreign central depository,
which has proprietor’s account led in the Central Securities Deposi-
tory in the Slovak Republic, made out on the determining date in
accordance with the Articles of Association.

and

a) if the shareholder is an individual:

e avalid ID Card or a valid passport or another document replacing
the above documents;
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b) akcionar — pravnicka osoba:

e original alebo Uradne overenu fotokdpiu vypisu z obchodného
registra, nie starSieho ako 3 (tri) mesiace, ktory uvadza stav ak-
ciondra — pravnickej osoby platny v ¢ase konania valného zhro-
mazdenia; a

e jej Statutdarny organ, ¢lenovia Statutdarneho orgdanu, opravneni
konat v mene Spolo¢nosti a pritomni na valnom zhromazdeni,
predlozia platny obciansky preukaz alebo cestovny pas alebo iny
platny doklad, ktory ich nahradza;

c) splnomocnenec - fyzicka osoba:

e origindl alebo uUradne overenu kopiu plnomocenstva s uradne
overenym podpisom akcionara, ak je tento fyzickou osobou
alebo Uradne overenym podpisom $tatutarneho orgdnu, pripad-
ne ¢lenov Statutarneho organu, opravnenych konat v mene akci-
onara, ak je akciondrom pravnicka osoba;

e platny obciansky preukaz splnomocnenca alebo cestovny pas
alebo iny platny doklad, ktory ich nahradza; a

e ak zastupuje akciondra — pravnickd osobu — aj original alebo
uradne overenu fotokdpiu vypisu z obchodného registra akcio-
nara, nie starsieho ako 3 (tri) mesiace, ktory uvadza stav akcionara
— pravnickej osoby platny v ¢ase konania valného zhromazdenia.

d) splnomocnenec — pravnicka osoba — zastupend svojim Statutar-

nym organom:

e origindl alebo Uradne overenu koépiu plnomocenstva s Uradne
overenym podpisom akciondra, ak je tento fyzickou osobou
alebo Uradne overenym podpisom Statutarneho organu, pripad-
ne ¢lenov Statutarneho organu, opravnenych konat v mene akci-
ondra, ak je akciondrom prdvnicka osoba;

e origindl alebo Uradne overenu fotokdpiu vypisu z jej obchodné-
ho registra, nie starSieho ako 3 (tri) mesiace, ktory uvadza stav
splnomocnenca — pravnickej osoby platnym v ¢ase konania val-
ného zhromazdenia;

e platny obciansky preukaz Statutarneho zastupcu splnomocnenca
alebo cestovny pas alebo iny platny doklad, ktory ich nahradza; a

e ak zastupuje akciondra — pravnickl osobu — aj origindl alebo
uradne overenu fotokdpiu vypisu z obchodného registra akcio-
nara, nie starSieho ako 3 (tri) mesiace, ktory uvadza stav akcionara
— pravnickej osoby platny v ¢ase konania valného zhromazdenia.

Oficialnym rokovacim jazykom valného zhromazdenia je slovencina.
Ak akciondr alebo osoba, ktora ho na valnom zhromazdeni zastupu-
je, nerozumie slovenskému jazyku, mdze mat na valnom zhromaz-
deni svojho timoc¢nika.

Valné zhromazdenie rozhoduje o vSetkych otazkach dvojtretinovou
vacsinou hlasov pritomnych akcionarov, okrem pripadov, v ktorych
v§eobecne zavazné pravne predpisy alebo stanovy vyzaduju vyssi
pocet hlasov akcionarov [viac).

Pocet hlasov akcionara sa spravuje menovitou hodnotou jeho akcii.
Kazda akcia o menovitej hodnote 0,033194 EUR predstavuje jeden
hlas.

O priebehu valného zhromazdenia musi byt vyhotovena zapisnica.

Do pdsobnosti valného zhromazdenia patri:

e zmena stanov Spolo¢nosti,

e rozhodnutie o zvys$eni a znizeni zakladného imania, o povereni
predstavenstva zvysit zakladné imania podla ustanovenia § 210
Obchodného zakonnika a vydanie dlhopisov,

¢ volba a odvolanie ¢lenov predstavenstva, vratane ur¢enia pred-
sedu predstavenstva, ak nerozhodne o volbe/odvolani ¢lenov
predstavenstva, vratane uréenia predsedu predstavenstva do-
zornd rada v zmysle stanov,

* volba a odvolanie ¢lenov dozornej rady, s vynimkou ¢lenov do-
zornej rady volenych a odvolavanych podla ustanovenia § 200
Obchodného zakonnika zamestnancami Spolo¢nosti,

e schvalenie riadnej a mimoriadnej uctovnej zavierky, rozhodnutie
o rozdeleni zisku alebo Uhrade strat a uréeni tantiém,

e rozhodnutie o premene podoby cennych papierov vydanych
ako listinné cenné papiere na zaknihované cenné papiere a
naopak, ak to vSeobecne zavazné pravne predpisy umoziujd,

e rozhodnutie o zruSeni Spolo¢nosti a © zmene pravnej formy,

¢ rozhodnutie o skon¢eni obchodovania s akciami Spolo¢nosti na
burze a rozhodnutie o tom, Ze Spolo¢nost prestava byt verejnou
akciovou spoloc¢nostou,

e schvdlenie smernic pre odmeny ¢lenov organov Spolo¢nosti,

e rozhodovanie o schvdleni zmluvy o prevode podniku alebo
zmluvy o prevode Casti podniku,

e rozhodnutie o premene formy akcii Spolo¢nosti vydanych ako
akcie na meno na akcie na dorucitela a naopak,

e rozhodnutie o rozdeleni akcii Spolo¢nosti na akcie s nizSou me-
novitou hodnotou,

e rozhodovanie o dalich otazkach, ktoré zakon alebo stanovy za-
hffaju do pdsobnosti valného zhromazdenia alebo ktoré si valné
zhromazdenie uznesenim vyhradi do svojej pdsobnosti.

Ostatné ustanovenia o priebehu a organizacii zasadnutia valného
zhromazdenia, jeho &innosti a ostatné zalezitosti su uvedené v pri-
slusnych ustanoveniach Obchodného zakonnika alebo stanovach
Spolo¢nosti.

Informacie o zloZeni a ¢innosti organov
spolocnosti a ich vyborov

DOZORNA RADA

Dozorna rada je kontrolnym organom Spoloc¢nosti, ktory dohliada na
vykon pdsobnosti predstavenstva a uskutoc¢hovanie podnikatelskej
&innosti Spolo&nosti. Dozorna rada ma 5 (pét) ¢lenov. Clenovia do-
zornej rady sa volia na obdobie 5 (péat) rokov.

Clenov dozornej rady voli a odvolava valné zhromazdenie. Vzdy
musi byt dodrzana zasada, Ze 3 (traja) ¢lenovia dozornej rady budu
navrhovani spolo¢nostou Asseco Poland, S.A., so sidlom v Rzes-
zéwe, ul. Olchowa 14, 35-322 Rzeszdw, Polska republika, zapisana
v Registri podnikatelov Narodného sudneho registra vedeného
Okresnym sudom v Rzeszow, XIl Obchodné oddelenie Narodného
sudneho registra pod tzv. KRS ¢islom 0000104838 a 1 (jeden] ¢len
dozornej rady bude v zmysle platnych pravnych predpisov zvoleny
zamestnancami.

Medzi kompetencie a povinnosti dozornej rady patria:

e preskumanie riadnej a mimoriadnej uc¢tovnej zavierky Spoloc-
nosti,

e preskumanie a zhodnotenie sprav predstavenstva o ¢innosti a
stave Spoloc¢nosti a nou ovlddanych spolo¢nosti ako aj navrhov
predstavenstva na rozdelenie zisku alebo na Uhradu strat,

e schvalovanie ro¢ného finanéného rozpoctu Spoloc¢nosti,

e predlozenie pisomnej spravy o vysledkoch vyssie uvedenych
preskimani na zasadnuti valného zhromazdenia,

b) if the shareholder is a legal entity:

e an original or an officially verified copy of the Excerpt from the
Commercial Register not older than 3 (three) months, stating the
situation of a shareholder - the legal entity valid at the time of the
General Meeting, and

e ts statutory body; members of the statutory body authorized to
act in the name of the Company who are attending the General
Meeting shall submit a valid ID Card or a valid passport or another
document replacing the above documents;

c) a proxy — an individual:

e an original or an officially verified copy of the power of attorney
with an officially verified signature of a shareholder, if he/she is
an individual, or with an officially verified signature of statutory
body or members of a statutory body authorized to act on behalf
of the shareholder if it is a legal entity;

e avalid ID Card or a valid passport or another document replacing
the above documents; and

e if the proxy represents a shareholder — a legal entity — also an
original or an officially verified copy of the Excerpt from the
Commercial Register in respect of the shareholder not older than
three (3] months, stating the situation of a shareholder - the legal
entity valid at the time of the General Meeting.

d) a proxy — a legal entity — represented by its statutory body:

e an original or an officially verified copy of the power of attorney
with an officially verified signature of a shareholder, if he/she is
an individual, or with an officially verified signature of statutory
body or members of a statutory body authorized to act on behalf
of the shareholder if it is a legal entity;

e an original or an officially verified copy of the Excerpt from the
Commercial Register not older than three (3) months, stating the
situation of a shareholder - the legal entity valid at the time of the
General Meeting,

e avalid ID Card or a valid passport or another document replac-
ing the above documents of the statutory representative of the
proxy; and

e if the proxy represents a shareholder — a legal entity — also an
original or an officially verified copy of the Excerpt from the Com-
mercial Register not older than three (3) months, stating the situ-
ation of a shareholder - the legal entity valid at the time of the
General Meeting.

The official language of the General Meeting is the Slovak. If the
shareholder or the person representing them at the General Meet-
ing does not understand the Slovak language, they may have an in-
terpreter at the General Meeting.

The General Meeting decide about all questions by two-thirds vote
majority of present shareholders, except cases, when the generally
binding legal acts require higher number of votes of shareholders
(more).

The number of a shareholder’s votes shall depend on the nominal
value of shares held by such shareholder. Each share with a nominal
value of 0.033194 EUR shall represent one vote.

Minutes must be taken from every General Meeting in respect of its
course.

The following issues shall be entrusted in the scope of competence
of the General Meeting:

e amendments to the Articles of Association of the Company,

e deciding on increase and decrease in the registered capital, on
authorization of the Board of Directors to increase the registered
capital pursuant to Section 210 of the Commercial Code and to
issue bond

e selection and recalling of members of the Board of Directors, in-
cluding appointment of the Chairman of the Board of Directors,
provided that the Supervisory Board does not decide on elec-
tion/recalling of members of the Board of Directors, including ap-
pointment of the Chairman of the Board of Directors pursuant to
Article of Associations,

e election and recalling of members of the Supervisory Board,
except for the members of the Supervisory Board elected and
recalled pursuant to Section 200 of the Commercial Code by em-
ployees of the Company,

e approval of the Annual and Extraordinary Financial Statements,
deciding on distribution of profit or payment for losses and de-
termining the royalties,

e deciding on transformation of the nature of securities issued as
certificated securities into book-entry securities and vice-versa, if
allowed by the generally binding legal regulations,

e deciding on winding-up of the Company and on a change in its
legal form,

e deciding on termination of registration of the Company'’s shares
for trading at the Stock Exchange and deciding on Company’s
ceasing to exist as a public joint-stock company,

e approval of directives applicable to remuneration of members of
the Company’s bodies,

e deciding on approval of an Agreement on transfer of the enter-
prise or Agreement on transfer of a part of the enterprise,

e deciding on change of type of the Company’s shares issued as
registered shares to bearer shares and vice-versa;

e deciding on division (split off] of the Company’s shares into
shares with lower nominal value;

e deciding on further questions that the law or the Articles of As-
sociations put under the scope of competence of the General
Meeting or that the General Meeting acquires into its scope of
competence by its resolution.

Other provisions of the course and organization of the meetings of
the shareholders meeting, its activities and the other issues are part
of the appropriate provisions of the Commercial Code and Articles
of Associations of the Company.

Compositions and operations of the issuer’s
management, supervisory and administrative
bodies and their committees.

THE SUPERVISORY BOARD

The Supervisory Board is the inspection body of the Company which
supervises how the Board of Directors exercises its range of powers
and how the business activity of the Company is conducted. The
Supervisory Board shall have 5 (five] members. The term of office of
the members of the Supervisory Board shall be five (5) years.

Members of the Supervisory Board shall be elected and recalled
by the General Meeting. The principle shall apply at all times that
3 (three) members of the Supervisory Board shall be nominated by
Asseco Poland, S.A., with its registered office in Rzeszow, ul. Olcho-
wa 14, 35-322 Rzeszow, the Republic of Poland, registered in the Reg-
ister of Entrepreneurs of the National Court Register held by the Dis-
trict Court in Rzeszow, XIl Commercial Division of the National Court
Register under the KRS number 0000104838 and 1 (one) member of
the Supervisory Board shall be nominated and elected by employ-
ees pursuant to valid legal regulations.

The range of powers and duties of the Supervisory Board shall in-
clude, in particular, without limitation:

e review of the Annual and Extraordinary Financial Statements of
the Company;
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e schvalovanie pravidiel odmenovania ¢lenov predstavenstva
Spolo¢nosti,

e zvolavanie valnych zhromazdeni Spolo¢nosti za podmienok sta-
novenych Obchodnym zakonnikom a stanovami Spoloc¢nosti,

o dalSie zalezitosti, ktoré dozornej rade zveruju pravne predpisy
alebo dalSie ustanovenia stanov Spolo¢nosti,

¢ volba a odvolanie ¢lenov predstavenstva, vratane urcenia pred-
sedu predstavenstva,

e udelovanie suhlasu s udelenim prokury predstavenstvom Spo-
lo¢nosti,

e suhlas s Cerpanim/poskytovanim péziciek a Uverov Spolo¢nos-
tou, ktorych hodnota presahuje hodnotu zakladného imania v
jednej transakcii alebo v celej sérii spojenych transakcii, pripad-
ne zodpovedajucu hodnotu tejto Ciastky v inych menach, ktoré
neboli zohladnené vo finanénom rozpocte Spoloc¢nosti alebo
odsuhlasené uznesenim valného zhromazdenia alebo dozornej
rady,

e suhlas s predajom a kiipou nehnutelnosti Spolo¢nostou, vratane
spoluvlastnickych podielov na nehnutelnostiach bez ohladu na
hodnotu nadobudaného alebo prevadzaného prava k nehnutel-
nosti, ktoré neboli zohladnené vo finanénom rozpocte Spolo¢-
nosti,

e udelovanie suhlasu s vynalozenim nakladov, vratane investi¢nych
nakladov Spoloc¢nosti v hodnote nad desatnasobok zakladné-
ho imania v jednej transakcii alebo v sérii spojenych transakcii,
pripadne zodpovedajucu hodnotu tejto Ciastky v inych menach,
ktoré neboli zohladnené vo finanénom rozpocte Spolocnosti,

e poskytovanie akychkolvek zaruk, zabezpeceni, akychkolvek
podsuvahovych zavazkov, prijimanie zavazkov na nahradu $kod,
ktoré neboli zohladnené vo finanénom rozpodcte Spoloc¢nosti,

e udelovanie suhlasu so zaloZzenim alebo zriadenim vecného
bremena ktorejkolvek ¢asti nehnutelného majetku Spolo¢nosti,
ktory nebol uvedeny vo finanénom rozpocte Spolo¢nosti,

e suhlas s kipou alebo akymkolvek nadobudnutim obchodnych
podielov akcii inych spolo¢nosti so vstupom Spolo¢nosti do
inych obchodnych spoloc¢nosti, zdruzeni pravnickych oséb, na-
ddcii alebo inych investi¢nych fondov,

e suhlas s predajom aktiv Spolo¢nosti, ktorych hodnota presahuje
10 % (desat percent) u¢tovnej hodnoty aktiv Spolo¢nosti na zak-
lade ostatnej U¢tovnej zavierky overenej nezavislym auditorom,
ktorych predaj nebol zohladneny vo finanénom rozpocte Spo-
lo€nosti,

e udelovanie suhlasu s uzatvaranim zmluv medzi Spolo¢nostou a
Clenmi predstavenstva Spolocnosti, dozornej rady Spoloc¢nosti,
akcionarmi Spolocnosti, pripadne zavislymi subjektmi alebo sub-
jektmi kapitalovo alebo personalne spojenymi s ¢lenmi predsta-
venstva, s ¢lenmi dozornej rady alebo akcionarmi,

e udelovanie suhlasu s ndkupom a naslednym pouzitim konkrétne-
ho poctu vlastnych akcii Spolo¢nosti v rdmci celkového mnozstva
vlastnych akcii, ktoré je Spolo¢nost opravnend nadobudnut na
zaklade rozhodnutia valného zhromazdenia Spolo¢nosti.

Ostatné ustanovenia o priebehu a organizacii zasadnutia dozornej

rady, jej Cinnosti a ostatné zalezitosti su uvedené v prislusnych usta-
noveniach Obchodného zakonnika alebo stanovach Spolo¢nosti.

Zlozenie dozornej rady Asseco Central Europe, a. s. bolo ku driu 31.
decembra 2017, ako aj ku driu publikacie vyroénej spravy nasledovné:

Adam Goral Predseda
Andrej Kosari Podpredseda
Marek Panek Clen
Przemystaw Seczkowski Clen
Miroslav Kepencay Clen

PREDSTAVENSTVO

Predstavenstvo je Statutdarnym organom Spoloc¢nosti, ktory riadi
vSetku ¢innost Spoloc¢nosti, kond v jej mene a zastupuje ju pri prav-
nych ukonoch. Predstavenstvo rozhoduje o vietkych zalezitostiach
Spoloc¢nosti, pokial nie su vSeobecne zavaznymi pravnymi predpis-
mi alebo stanovami Spolo¢nosti vyhradené do pdsobnosti valného
zhromazdenia alebo dozornej rady.

Rozhodnutie predstavenstva je prijaté, ak zan hlasovala nadpolovic-
na vacsina pritomnych.

Predstavenstvo najma, ale nie vyluc¢ne:

zabezpecuje riadne vedenie Uc¢tovnictva Spolocnosti a predkla-
da valnému zhromazdeniu na schvalenie riadnu alebo mimoriad-
nu uc¢tovnu zavierku a navrh na rozdelenie zisku alebo uhradu
strat,

jedenkrat ro¢ne spolu s riadnou uctovnou zavierkou predklada
valnému zhromazdeniu spravu o podnikatelskej ¢innosti Spolo¢-
nosti a o stave jej majetku; tato sprava je vzdy sucastou vyvyroc-
nej spravy spracovanej podla osobitného predpisu,

predkladd dozornej rade raz do roka informacie o zasadnych za-
meroch obchodného vedenia Spolo¢nosti na budice obdobie,
ako aj o predpokladanom vyvoji stavu majetku, financii a vyno-
sov Spolo¢nosti,

na ziadost a v lehote ur¢enej dozornou radou jej predklada pi-
somnu spravu o stave podnikatelskej Cinnosti a 0 majetku Spo-
lo¢nosti v porovnani s predpokladanym vyvojom,

bezodkladne informuje dozornu radu o vetkych skuto¢nostiach,
ktoré mozu podstatne ovplyvnit vyvoj podnikatelskej ¢innosti a
stav majetku Spolo¢nosti, najma jej likviditu,

na poziadanie dozornej rady sa zucastnuje na zasadnutiach do-
zornej rady a podava jej ¢lenom v pozadovanom rozsahu dopl-
Aujuce informacie k predlozenym pisomnym spravam,
bezodkladne zvold mimoriadne valné zhromazdenie ak zisti, Ze
strata Spolo¢nosti presiahla hodnotu jednej tretiny zakladného
imania alebo to mozno predpokladat a predlozi valnému zhro-
mazdenie navrhy opatreni; o tychto skuto¢nostiach bez odkladu
upovedomi aj dozornu radu,

je povinné vykonavat svoju pdsobnost s odbornou starostlivos-
tou a v sulade so zaujmami Spoloc¢nosti a vSetkych jej akcionarov.
Najma je povinné zaobstarat si a pri rozhodovani zohladnovat
vietky dostupné informacie, tykajuce sa predmetu rozhodnutia,
zachovavat obchodné tajomstvo a mi¢anlivost o dévernych in-
formacidch a skuto¢nostiach, ktorych prezradenie tretim osobam
by mohlo Spolo¢nosti spdsobit Skodu alebo ohrozit jej zaujmy
alebo jej akciondrov. Povinnost mi¢anlivosti plati aj po skonéeni
vykonu funkcie ¢lena predstavenstva, a to az do doby, pokial sa
tieto informacie nestanu vSeobecne znamymi,

review and evaluation of the Reports of the Board of Directors
on the activity and position of the Company and the companies
controlled by it, as well as review and evaluation of proposals of
the Board of Directors for distribution of profit and/or covering
of losses;

approval of annual budget of the Company;

submission of a written report on results of the aforementioned
reviews at the General Meeting;

approval of rules for remuneration of members of the Board of
Directors of the Company;

convocation of General Meetings of the Company in compliance
with the conditions set forth by the Commercial Code and these
Articles of Association;

other issues entrusted to the competence of the Supervisory
Board by legal regulations and/or other provisions of these Ar-
ticles of Association;

election and recalling of members of the Board of Directors, in-
cluding appointment of the Chairman of the Board of Directors;
granting approval with procuration granted by the Board of Di-
rectors of the Company;

approval for the Company to take/provide loans and credits, the
value of which exceeds the value of the registered capital in one
transaction or in whole series of connected transactions or, as the
case may be, a corresponding value of this amount in other cur-
rencies, which have not been taken into account in the financial
budget of the Company, or which have not been approved by a
resolution of the General Meeting or of the Supervisory Board;
approval of a sale and purchase of real estate property by the
Company, including coownership interests in the real estate
property regardless of the value of the title to the real estate
property to be acquired or transferred, which have not been
taken into account in the financial budget of the Company;
granting approval with disposition of costs, including investment
costs of the Company, in the amount exceeding ten times the
value of the registered capital in one transaction or in a series of
connected transactions or, as the case may be, the correspond-
ing value of this amount in other currencies, which have not been
taken into account in the financial budget of the Company;
provision of any guarantees, security interests, any out-of-balance
sheet obligations, acceptance of liability for damage which have not
been taken into account in the financial budget of the Company;
granting approval with establishment or creation of an easement
on any part of the real estate property of the Company, which has
not been listed in the financial budget of the Company,

approval of a purchase or any other acquisition of ownership in-
terests of other companies, shares, with entrance of the Compa-
ny into other business companies, associations of legal entities,
foundations or other investment funds;

approval of sale of assets of the Company, the value of which
exceeds 10% (ten percent) of the book value of the assets of the
Company based on the last financial statements verified by an
independent auditor, the sale of which has not been taken into
account in the financial budget of the Company;

granting approval with entering into agreements between the
Company and members of the Board of Directors of the Company,
the Supervisory Board of the Company, shareholders of the Com-
pany or, as the case may be, Dependent Entities or entities con-
nected through capital or personally with members of the Board
of Directors, members of the Supervisory Board or shareholders;
granting approval with the acquisition and subsequent use of a
specific amount of treasury shares within the total amount of trea-
sury shares that the Company is entitled to acquire based on the
prior decision of the General Meeting.

Other provisions of the course and organization of the meetings of
the supervisory board, its activities and the other issues are part of
the appropriate provisions of the Commercial Code and Articles of
Associations of the Company.

The composition of the Supervisory Board of of Asseco Central
Europe, a. s. was as follows as at 31 December 2017 as at the date of
the Annual Report:

Adam Goral Chairman
Andrej Kosari Vice-Chairman
Marek Panek Member
Przemystaw Seczkowski Member
Miroslav Kepencay Member

THE BOARD OF DIRECTORS

The Board of Directors is the statutory body of the Company which
manages all the activity of the Company, acts on its behalf and rep-
resents it in legal acts. The Board of Directors decides all matters of
the Company unless they fall within the powers of the General Meet-
ing or the Supervisory Board pursuant to legal regulations or these
Articles of Association.

The Board of Directors adopts a decision by majority of all votes of
its present members.

The Board of Directors shall in particular, without limitation, to:

ensure proper management of the Company’s accounting and
submit to the General Meeting for approval the Company’s
annual or extraordinary financial statements and a proposal for
distribution of profit or covering of the Company’s losses,
together with the annual financial statements, submit to the Gen-
eral Meeting once a year a report on the business activities of the
Company and the state of its assets and liabilities; this report shall
form an integral part of the annual report prepared according to
special regulations,

submit to the Supervisory Board once a year information on fun-
damental intentions of the business management of the Com-
pany for the future period as well as the expected development
of the state of assets and liabilities, finances and proceeds of the
Company,

upon request and within the term determined by the Supervisory
Board submit a written report on the state of the business activity
and assets and liabilities of the Company as compared with the
expected development,

inform the Supervisory Board without undue delay about all facts
which may substantially influence the development of the busi-
ness activity and the state of assets and liabilities of the Company,
in particular its liquidity,

upon request of the Supervisory Board, participate in meetings
of the Supervisory Board and give its members additional infor-
mation in the requested scope about submitted written reports,
convene an extraordinary General Meeting without undue delay
if it finds out that the Company’s loss has exceeded one third of
its registered capital or if this can be expected, and submit to
the General Meeting proposals for measures; the Board of Direc-
tors shall also inform the Supervisory Board without undue delay
about these facts,

exercise its range of powers with due diligence and in accor-
dance with interests of the Company and all its shareholders. In
particular, it shall obtain and take into account all accessible infor-
mation concerning the subject matter of decision-making, not to
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e zabezpeduje zverejnenie Udajov z Uctovnych zavierok overenych
auditorom podla zakona o uctovnictve na naklady Spolocnosti
ich uverejnenim v Obchodnom vestniku,

e predkladd vsetky zakonom predpisané dokumenty do zbierky
listin vedenej prislusnym obchodnym registrom a podava navrhy
na zapis/zmenu zapisu vietkych udajov, ktoré sa zapisuju do ob-
chodného registra, a to do 30 (tridsat) dni od ich vzniku,

e po predchadzajucom suhlase dozornej rady schvaluje zasady
zalozenia novej spolocnosti s majetkovou Uc¢astou Spolocnosti
alebo ziskanie majetkovej Ucasti na existujucej spolo¢nosti, ako
aj zriadenie organizac¢nej zlozky v SR alebo v zahraniéni,

e dodrziava ustanovenia relevantnych vieobecne zavaznych prav-
nych predpisov, stanov Spolo¢nosti a rozhodnutia jej organov,

e spracuva finan¢ny rozpocet Spolo¢nosti, predklada ho na schva-
lenie dozornej rade a po schvaleni zodpoveda za jeho plnenie.

Ostatné ustanovenia o priebehu a organizacii zasadnutia predsta-
venstva, jeho ¢innosti a ostatné zalezitosti s uvedené v prislusnych
ustanoveniach Obchodného zdkonnika alebo stanovach Spoloc-
nosti.

ZloZenie predstavenstva Asseco Central Europe, a. s. bolo ku driu
31. decembra 2017 ako aj ku dnu publikacie vyro¢nej spravy nasle-
dovné:

Jozef Klein Predseda
Marek Grac Podpredseda
David Stoppani Clen
Branislav Tkacik Clen

PROKURA

Podla § 14 Obchodného zdkonnika (Zbierka zdkonov ¢. 513/1991),
predstavenstvo Asseco Central Europe, a. s. podla jeho uzneseni roz-
hodlo o udeleni prokuru tymto osobam:

Michal Navratil

Podla ¢lanku 34.2. a), dozornd rada spolo¢nosti Asseco Central
Europe, a. s. svojim uznesenim schvdlila prokuru udelenu predsta-
venstvom spolo¢nosti.

Prokurista kona v mene spolocnosti samostatne, a ked podpisuje
dokumenty, musia obsahovat obchodné meno spolo¢nosti, jeho
meno a v dodatku informaciu o prokure, a jeho podpis.

disclose business secret and confidential information and facts to
third parties, if such disclosure might be detrimental to the Com-
pany or threaten interests of the Company and its shareholders.
The obligation to keep confidential shall apply also after the expi-
ration of the term of office of a member of the Board of Directors
until such information becomes generally known,

e ensure publication of data from financial statements verified by
an auditor in accordance with Act on Accounting at the cost of
the Company by publishing them in Commercial Bulletin,

e submit all documents prescribed by law to the collection of
deeds maintained by the relevant Commercial Register and
submit motions for entry/change of entry of all data to be regis-
tered with the Commercial Register, and that within 30 days as of
their occurrence,

e with a prior consent of the Supervisory Board adopt principles
for founding of a new company with an interest of the Company
or acquisition of an interest in an existing company, as well as es-
tablishment of its branch office in the Slovak Republic or abroad,

e observe provisions of relevant generally binding legal regula-
tions, Articles of Association of the Company and decisions of
its bodies;

e executes budget of the Company, submits it for the approval of
the Board of Directors and after obtaining of an approval is re-
sponsible for its fulfillment.

Other provisions of the course and organization of the meetings of
the board of directors, its activities and the other issues are part of
the appropriate provisions of the Commercial Code and Articles of
Associations of the Company.

The composition of the Board of Directors of Asseco Central Europe,
a. s. was as follows as at 31 December 2017 as at the date of the
Annual Report:

Jozef Klein Chairman
Marek Grac Vice-Chairman
David Stoppani Member
Branislav Tkacik Member

PROCURATION

According to § 14 of Slovak Commercial Code (Journal of Laws No.
513/1991) the Board of Directors of Asseco Central Europe, a. s. pur-
suant its resolutions decided on granting procuration to following
persons:

Michal Navratil

According to Article of 34.2. a) the Supervisory Board of Asseco Cen-
tral Europe, a. s. by its resolution has approved procuration granted
by the Board of Directors of the Company.

Procurist acts on behalf of Company on its own, and when he signs
the documents he shall state the commercial name of the Company,
his name and in an addendum indicate his procuration, and attach
his signature.
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