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Prihovor predsedu
predstavenstva

Vazeni obchodni partneri,

rok 2020 sa bude dobre pamatat a navzdy spajat s CO-
VID-19. V jednej chvili sa cely svet zmenil a uz neplatil sta-
tus quo. UrCite to nebol rok pre tych, ¢o nemaju radi zmenu.

To nebol pripad naSej firmy. Okamzite sme sa presunuli
z office do bezpecia prace z domu. Rychlo sme sa naucili
pracovat v tomto hybridnom/virtualnom rezime. Ihned sme
zamierili nas zaujem na naSich partnerov a pontkli okamzi-
td pomocnu ruku. Presplatkovali sme viac ako 20 % portfo-
lia a naSim partnerom v dilerskej sieti ponukli niekolko covid
balickov pomoci. Tato nasa aktivita iSla nad ramec trhoveho
Standardu, kde konkurencné spolocnosti, zvacSa reagujuc
na poziadavky klientov a prijatu legislativu, presplatkovali
cca 10 % portfolia.

Som velmi hrdy na to, 7e sme v praxi mohli naplfiat nas ciel

byt pri nasich partneroch v dobrom aj v zlom a pomahat im
udrzat a dlhodobo rozvijatich biznis. Nasi obchodni partneri
ocenili, Ze sme pri nich v tazkych ¢asoch stali a po uvolneni
opatreni sa na nas s doverou obratili. Nase obchodné vy-
sledky a financné vysledky za rok 2020 st vdaka tomu, na

sucasnu dobu, vysoko nadpriemerné.

Napriek nakladovym opatreniam, ktoré reflektovali na znize-
né obchodné objemy, sme nasli kapacity a zdroje na rozvoj.
NaStartovali sme novu rozvojovu stratégiu na dalSie 3 roky.
Negativny vyvoj trhu a zmenu spravania zakaznikov sme zo-
brali ako podnet na rozvoj. Investujeme do buducnosti, do
digitalneho predaja a obsluhy. Investujeme, aby sme nasim
partnerom neustale prinasali inovativne rieSenia a komfort.

Podporujeme zmenu k novym technologiam. 13 % novych
automobilov predanych za rok 2020 s inym ako tradicnym
spalovacim motorom ukazuje, Ze aj Slovensko nastupilo na
celosvetovy trend smerom k ekologizacii dopravy. CSOB Le-
asing berie tUto zmenu vaine a podporuje ju ako novymi
produktami, pri rokovaniach Asociacie, rokovaniach so za-
stupcami Statu, tak aj zmenou vo svojej fleetovej politike.
Pevne stojime pri naSich partnerskych importoch a poma-
hame im svojou aktivitou presadzovat tUto zmenu.

Foreword by the Chairman
of the Board of Directors

Dear Business Partners,

2020 will be well remembered and forever associated with
the COVID-19 pandemic. At one point, the whole world
changed and the status quo no longer applied. It certainly
was not a year for those who do not like change.

But this was not the case for our company. We instanta-
neously shifted office work to safely working from home.
We quickly learned to work in this hybrid/virtual mode.
We immediately focused our attention on our partners
and promptly offered a helping hand. We provided install-
ment credit for more than 20% of the portfolio and offered
several covid help packages to our partners in the dealer
network. Our activity went beyond the market standard,
where competing companies, mostly responding to client
requirements and adopted legislation, provided installment
credit for about 10% of the portfolio.

| am very proud that we were able to meet, in practice, our
goal of standing by our partners in both good and bad times
and helping them maintain and develop their business in
the long term. Our business partners appreciated that we
stood by them in difficult times and turned to us with con-
fidence after the measures were lifted. Thanks to this, our
business and financial results for 2020 are highly above the
average, taking into account the current situation.

Despite the cost measures that reflected reduced business
volumes, we found capacities and resources for develop-
ment. We launched a new development strategy for the
next 3 years. We took the negative market developments
and change in customer behavior as an incentive for deve-
lopment. We are investing in the future, in digital sales and
services. We are investing to constantly bring innovative
solutions and comfort to our partners.

We support shifting to new technologies. 13% of new cars
being sold in 2020 with an engine other than a traditional
internal combustion engine shows that Slovakia has also
started to follow the global trend towards green transport.
CSOB Leasing takes this change seriously and supports it
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VSeobecne mozem zhodnotit rok 2020 ako opat velmi
uspeSnym. Potvrdili sme svoje veduce postavenie na lizin-
govom trhu a dokonca mierne zvysili svoj trhovy podiel nad
23 %. CSOB Leasing potvrdil tie svoju poziciu nakladovo
najefektivnejsej spolocnosti s dosiahnutymi udrzate/nymi
vysledkami CIR 39,1 %, ktory bol vyrazne pod priemerom
trhu na trovni 50— 60 % a s navratnostou kapitalu (RAROC)
cez 10 %.

Tento narocny rok by sme nezvladli bez nasich zamest-
nancov. Touto cestou sa Vam chcem podakovat za VaSe
nasadenie a timového ducha. Napriek hybridnému rezimu
a vSetkym nastraham, ktoré rok 2020 priniesol, sme ukazali,
ze vieme flexibilne reagovat a pracovat ako dobre zohrany
tim.

Vazeni obchodni partneri, dakujem Vam za priazen a preja-
venu doveru. Aj v dalSom roku sa budeme opatovne snazit
byt stcastou Vasho spesneho pribehu a neustale Vam pri-
nasat inovativne rieSenia pre Vas komfort.

by rolling out new products, during the Association’s ne-
gotiations, during negotiations with state representatives,
as well as by changing its fleet policy. We stand firmly by
our partners making imports and our activities help them to
promote this change.

In general, | can again assess the year 2020 as a very suc-
cessful one. We confirmed our leadership in the leasing
market and slightly increased our market share above 23%.
CSOB Leasing also confirmed its position as the most cost-
-efficient company with achieved sustainable CIR results of
39.1%, which was significantly below the market average
ranging between 50% and 60%, and with a risk-adjusted
return on capital (RAROC) exceeding 10%.

We would not have been able to cope with that difficult
year without our employees. | would like to take this oppor-
tunity to thank you for your commitment and team spirit.
Despite the hybrid mode and all the pitfalls that 2020 brou-
ght, we proved that we were able to respond flexibly and
work as a well-tuned team.

Dear business partners, | would like to thank you for your
goodwill and trust. Next year we will endeavor again to be
part of your success story and constantly bring you innova-
tive solutions for your comfort.

Ing. Richard Daubner
Predseda predstavenstva a generalny riaditel CSOB Leasing, a.s.
/ Chairman of the Board of Directors and CEO of CSOB Leasing, a.s.
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Poslanie spolocnosti
CSOB Leasing, a.s.

CSOB Leasing je lidrom na slovenskom lizingovom trhu
s ponukou komplexnych lizingovych a poistovacich rieseni.
Specializuje sa na financovanie podnikatelskych subjektov,
ktorym financuje a poistuje hnutelny a nehnutelny maje-
tok prostrednictvom vlastnej obchodnej siete a v spolupraci
s CSOB Finanénou skupinou. Ambiciou CSOB Leasingu je
byt spolahlivym partnerom, ktory svojim zakaznikom ne-
ustale prinasa inovativne rieSenia pre ich komfort, stat pri
nich v dobrych aj horSich Casoch a stat sa tak sicastou ich
podnikatelskeho pribehu.

Profil spolocnosti k 31. 12. 2020

CSOB Leasing je stcastou skupiny KBC a 100 % dcérskou
spoloénostou spolocnosti Ceskoslovenska obchodné ban-
ka, a.s. Na slovenskom trhu posobi od roku 1996 a so zak-
ladnym imanim vo vyske 49,8 mil. EUR je kapitalovo najsil-
nejSou lizingovou spolocnostou na Slovensku.

0d svojho zaloZenia je CSOB Leasing ¢lenom Asociacie lea-
singovych spolocnosti Slovenskej republiky.

Je drzitefom Certifikatu kvality ISO 9001:2015, ktory je pre
kazdého zakaznika zarukou vysokej kvality produktov a slu-
Zieb.

OBCHODNE MENO:
CSOB Leasing, a.s.

gAfiSANE SiDLO:
Z17KOVA 11 - /
815 10 BRATISLAVA — MESTSKA CAST STARE MESTO

Mission
of CSOB Leasing, a.s.

CSOB Leasing is the leader in the Slovak leasing market,
offering comprehensive leasing and insurance solutions.
It specializes in financing businesses by financing and in-
suring movable and immovable property through its own
business network and in cooperation with CSOB Financial
Group. CSOB Leasing's ambition is to be a reliable partner
that constantly brings its customers innovative solutions for
their comfort, to stand by them in good and bad times, and
thus to become part of their business story.

Company Profile as of 31.12. 2020

CSOB Leasing is part of KBC Group and is a 100% subsi-
diary of Ceskoslovenska obchodna banka, a.s. It has been
operating on the Slovak market since 1996, and with share
capital of EUR 49.8 mil. it is the strongest capitalized lea-
sing company in Slovakia.

Since its establishment, CSOB Leasing has been a member
of the Association of Leasing Companies of the Slovak Re-
public.

It holds the ISO 9001:2015 Certification for Quality Mana-
gement System, which is a guarantee of high-quality pro-
ducts and services for every customer.

BUSINESS NAME:
CSOB Leasing, a.s.

REGISTERED OFFICE:

/IZKOVA 11

815 10 BRATISLAVA — MESTSKA CAST STARE MESTO
(A BOROUGH OF THE OLD TOWN)
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Predmet podnikania

CSOB Leasing je univerzalna lizingovéa spoloénost pondka-
juca prostrednictvom vlastnej siete pobociek, centralneho
obchodného timu, obchodnych stredisk CSOB Banky a vy-
branych dodavatelov $iroky sortiment produktov spifiajdcich
vysoké naroky trhu a zakaznikov. Uzka spolupréca s obchod-
nymi partnermi vyznamne prispieva k dobrym vysledkom
a vysokej kvalite sluzieb CSOB Leasingu.

Na Urovni dovozcov osobnych automobilov, motocyklov
a [ahkych Zitkovych vozidiel CSOB Leasing spolupracuje so
znackami Hyundai, Kia, Opel, Mitsubishi, Suzuki, Subaru,
Volvo, Ducati, Kawasaki, KTM, Triumph. Na drovni obchod-
neho zastUpenia pre Slovensku republiku v komoditach na-
kladné vozidla, stroje a zariadenia spolupracuje so znacka-
mi IVECO, ZETOR, Jungheinrich, Still, Hyster.

Nasi zdkaznici

® Pravnické osoby

m Fyzické osoby — podnikatelia
® Sikromné osoby

Financované komodity
Osobné automobily a [ahké Uzitkove vozidla
Motocykle

Nakladné automobily

Ta#né vozidl4, privesy, névesy a autobusy
Stroje, zariadenia a informacné technologie
Nehnutelnosti

Produkty spolocnosti

CSOB Leasing pre zdkaznikov

® financny lizing

m (perativny lizing so sluzbami

m Uver

m Specialne produkty:

- AGROUGver (Gver pre polnohospodarske odvetvie)

- Financny ramec

- Volitelna splatka

- Spatné financovanie

- Repredaj dofinancovanych predmetov

Poistenie:

- Povinné zmluvné poistenie vSeobecnej zodpovednosti
za prevadzku motoroveho vozidla

- Havarijné poistenie motorového vozidla

- Poistenie financnej straty

- Poistenie strojnych a technologickych zariadeni

- Poistenie nehnutelnosti

2020
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Lines of business

CSOB Leasing is a universal leasing company providing
through its network of branches, central business teams,
CSOB Bank business centers, and selected suppliers a wide
range of products that meet the high requirements of the
market and its customers. Close cooperation with business
partners contributes significantly to the good results and
high quality of CSOB Leasing services.

At the level of importers of passenger cars, motorcycles,
and commercial vehicles, CSOB Leasing works with Hyun-
dai, Kia, Opel, Mitsubishi, Suzuki, Subaru, Volvo, Ducati,
Kawasaki, KTM, and Triumph. As regards sales represen-
tation in the Slovak Republic for commodities trucks, ma-
chinery, and equipment, it cooperates with IVECO, ZETOR,
Jungheinrich, Still, and Hyster.

Our customers

® Businesses (legal entities)
® |ndividuals — entrepreneurs
= Private persons

Financed commodities

Passenger cars and light commercial vehicles
Motorcycles

Trucks

Trailers, semitrailers and buses

Machinery, equipment and information technologies
Real estate

CSOB Leasing products for

customers

® finance lease

m (perating lease with services

® [oan

® Special products:

- AGROUver (a loan for the agricultural sector)

- Financial framework

- Optional instalment

- Refinancing

- Resale of items with completed financing

Insurance:

- Compulsory third-party motor vehicle general liability
insurance

- Motor Vehicle Passengers Accident Insurance

- Financial Indemnity Insurance

- Insurance of Machinery and Electronic Equipment

- Real estate insurance
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Siet pobociek spoloc¢nosti CSOB Leasing, a.s.
/ Branch Network of CSOB Leasing, a.s.

. NAMESTOVO
ZILINA
PRIEVIDZA POPRAD PRESQV
TRENCIN 6
o
TRNAVA : o :
:
: ? o ?
i BANSKA BYSTRICA :
° o
. : : KOSICE " MICHALOVCE
e g NITRA " LUGENEC
BRATISLAVA 3
- " NOVE ZAMKY
DUNAJSKA STREDA
Bratislava Nové Zamky Zilina Presov
Zizkova 11 Turecka 49 Jana Reka 2/D Levocska 3/B
815 10 Bratislava 940 02 Nové Zamky 010 01 Zilina 08001 PreSov
02/5998 7058 035/7704 541 041/5077 921 051/7580 011

bratislava@csobleasing.sk

Dunajska Streda
Nemesszegska ul. 57,

92901 Dunajska Streda
031/3211 302
dunajskastreda@csobleasing.sk

Trnava

Stefénikova 25

917 01 Trnava
033/5340 967
trnava@csobleasing.sk

Nitra

Frafa Mojtu 4

949 01 Nitra
037/6556 947
nitra@csobleasing.sk

novezamky@csobleasing.sk

Trenéin

Jesenského 2

911 01 Tren€in
032/7484 931
trencin@csobleasing.sk

Prievidza

Nam. slobody 9

97101 Prievidza
046/5186 180
prievidza@csobleasing.sk

Namestovo

NabrezZie 1161

029 01 Namestovo

0902 247 901
halimovicova@csobleasing.sk

zilina@csobleasing.sk

Banska Bystrica

Dolna 55

974 01 Banska Bystrica
048/4700 191
babystrica@csobleasing.sk

Lucenec

Kubinyiho namestie 10
984 01 LuCenec
047/4812 360
lucenec@csobleasing.sk

Poprad

Hviezdoslavova 28

058 01 Poprad
052/7880 373
poprad@csobleasing.sk

presov@csobleasing.sk

Kosice

Namestie osloboditelov 5
040 01 Kosice

055/7202 01
kosice@csobleasing.sk

Michalovce

Nam. osloboditelov 60

071 01 Michalovce
056/6871 030
michalovce@csableasing.sk
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CSOB Leasing poistovaci
makleér, s.r.o. 2019

CSOB Leasing poistovaci maklér, s.r.o., pésobi na sloven-
skom poistnom trhu od 1. jdla 2004 a je evidovany v Na-
rodnej banke Slovenska ako samostatny financny agent
v sektore poistenia a zaistenia, podla zakona ¢. 186/2009 Z.
z. 0 financnom sprostredkovani a finanénom poradenstve.

Je 100 % dcérskou spoloénostou spoloénosti CSOB Lea-
sing, a.s.

Hlavnym predmetom podnikania spolocnosti je vykona-
vanie financneho sprostredkovania na Uzemi Slovenske
republiky v sektore poistenia a zaistenia, ¢o predstavuje
sprostredkovanie poistenia zakaznikom CSOB Leasing, a.s.,
pre financovany, ale aj nefinancovany majetok.

CSOB Leasing poistovaci maklér, s.r.o., je dolefitym a vy-
znamnym obchodnym partnerom pre poistovne posobiace
na slovenskom poistnom trhu a napliia vyznamnd Glohu
aj v CSOB Finanénej skupine v oblasti sprostredkovania
poistenia. NaSim zakaznikom to prinaSa zaruku kvalitnych
sluzieb a profesionalneho pristupu pri sprostredkovani po-
istnych produktov.

Portflio poistnych produktov ponukanych zakaznikom pri
uzatvarani zmlav zahfa predovsetkym produkty z nezivot-
neho poistenia, a to najma poistenie motorovych vozidiel,
strojov a zariadeni, poistenie nehnutelnosti a krytie ostat-
nych rizik spojenych s financovanim ¢i vlastnictvom majet-
ku.

Dolezitou sucastou obchodnej stratégie je aj sprostredkova-
nie poistenia po ukonceni financovania, Co prispieva k vy-
znamnému narastu kmena poistnych zmluv.

\yhodou poistenia cez CSOB Leasing, a.s., je jednoduchy
a rychly proces dojednavania poistenia, ktory je integrova-
ny do procesu pripravy zmluvy o financovani. Zakaznik ma
moznost uzavriet poistnU zmluvu sucasne pri dojednavani
zmluvy o financovani a podpisat oba dokumenty naraz, pro-
strednictvom elektronického podpisu. Poistné pritom plati
spolocne so splatkami za predmet lizingu a jeho vyska je
garantovana pocas celej doby financovania.

CSOB Leasing poistovaci
maklér, s.ro. 2019

CSOB Leasing poistovaci maklér, s.r.0. has been operating
in the Slovak insurance market since 1 July 2004 and is
registered with the National Bank of Slovakia as an inde-
pendent financial agent in the insurance and reinsurance
sector, pursuant to Act No. 186/2009 Coll. on Financial In-
termediation and Financial Advisory Services.

The company is a 100% subsidiary of CSOB Leasing, a.s.

The company’s core business is carrying out financial in-
termediation in the Slovak Republic in the insurance and
reinsurance sector, which includes insurance intermedia-
tion for customers of CSOB Leasing, a.s. for both financed
and non-financed assets.

CSOB Leasing poistovaci maklér, s.r.0. is an important part-
ner for all insurance companies operating in the Slovak
insurance market and also plays a significant role in the
CSOB Financial Group in the intermediation of insurance.
This gives our customers a guarantee of quality services
and a professional approach in the intermediation of insu-
rance products.

The portfolio of insurance products offered to customers
when entering into contracts primarily includes non-life in-
surance products, particularly motor insurance, machinery
and equipment insurance, real estate insurance, and insu-
rance coverage for other risks associated with the financing
or ownership of property.

Insurance intermediation after the termination of financing,
which contributes to a significant increase in insurance
contracts, is also an important part of the business strategy.

The advantage of obtaining insurance through CSOB Lea-
sing, a.s. is the simple and fast insurance negotiation pro-
cess, which is integrated into the process of drawing up
afinancing agreement. The customer has the option of con-
cluding an insurance contract at the same time when nego-
tiating a financing agreement, and signing both documents
at the same time via an electronic signature. Premiums are
paid together with installments for the leased asset and
their amount is guaranteed throughout the financing period.

1
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Poistenie financovaneho majetku prostrednictvom vlastné-
ho makléra okrem dodatocného vynosu z provizii zabezpe-
Cuje vyznamny pokles operacnych a kreditnych rizik.

V roku 2020 spolocnost CSOB Leasing poistovaci maklér,
s.r.0., doplnila do portfolia sprostredkovanych poistnych
produktov novy produkt: poistenie schopnosti splacat
splatky, Cim reflektovala na situaciu na trhu, ktora vznikla
v dosledku pandémie COVID-19. Napriek tejto situacii spo-
locnost nadalej zvysila celkovy predpis poistného a zaroven
si udrzala poziciu medzi TOP 10 financnych sprostredkova-
telov z pohladu trzieb financnych sprostredkovatelov.

K zvySeniu efektivity spoluprace s jednotlivymi distribucny-
mi obchodnymi kanlmi CSOB Leasingu prispeli pravidelné
intenzivne vzdelavacie kurzy zamerané na predaj roznych
typov poistenia.

Ciefom spolognosti CSOB Leasing poistovaci maklér, s.r.o.,
v nasledujucich rokoch je ¢o najefektivnejSie vyuzivat nosné
obchodné distribuéné kanaly so zameranim sa na zakaznika
a jeho potreby s rozSirenim sluzieb sprostredkovania pois-
tenia.

10

The insurance of financed assets through the company-
's own broker provides for a significant decrease in ope-
rational and credit risks, as well as additional commission
income.

In 2020, CSOB Leasing poistovaci maklér, s.r.0., added
a new product to its portfolio of brokered insurance pro-
ducts: installments repayment ability insurance, thus res-
ponding to the market situation induced by the COVID-19
pandemic. Despite this situation, the company continued
to increase the overall amount of premiums prescribed and,
at the same time, maintained its position among the TOP
10 financial intermediaries in terms of revenues of financial
intermediaries.

Regular intensive training courses aimed at the sale of
various types of insurance contributed to increasing the
efficiency of cooperation with individual CSOB Leasing bu-
siness distribution channels.

The objective of CSOB Leasing poistovaci maklér, s.r.o. in
the coming years is to optimize the efficient use of our main
business distribution channels with a focus on customers
and their needs while extending the scope of insurance
mediation services.
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(::SOB Leasing ako sucast
CSOB Financ¢nej skupiny

CSOB Financ¢na skupina

CSOB Finanéné skupina poskytuje profesionalne finanéné
a poistovacie sluzby. Pod jednou strechou mozu klienti najst
nielen bankové produkty a sluzby, ale aj poistenie, staveb-
né sporenie, investicné produkty, lizing, faktoring a dalSie.
Clenmi CSOB Finanénej skupiny boli v roku 2020 okrem
Ceskoslovenskej obchodnej banky, a.s., aj CSOB Stavebné
sporiteliia, a.s., CSOB Leasing, a.s., CSOB Real, s.r.0., Na-
déacia CSOB a CSOB Advisory, s.r.0. Sesterskou spolognos-
tou CSOB je CSOB Paistovia, a.s. Na konci roku 2020 sa
sucastou skupiny stala aj OTP Banka Slovensko, a.s.

Clen skupiny KBC

Materskou spoloénostou a jedinym akcionarom CSOB
je belgickd KBC Bank NV. Skupina KBC patri medzi naj-
vyznamnejSich hracov na belgickom bankovom trhu a za-
roven medzi najvyznamnejSie financné institUcie v strednej
a vychodnej Europe. Zastipenie ma aj v dalSich krajinach
a regionoch sveta. Svoje sluzby poskytuje najma retailovym
klientom, ale aj malym a strednym podnikatelom a privatnej
klientele. Jgj cielom je upevnovat poziciu na domacom trhu
v Belgicku, ako aj klucovych trhoch v strednej a vychodne
Eurépe, ktorymi st Slovenska, Cesko, Madarsko, Bulharsko,

,

ale aj Irsko.

Profil CSOB

Ceskoslovenské obchodn4 banka, a.s., (dalej uz len ,CSOB”
alebo ,banka”) je poprednou slovenskou bankou s vySe
50-roénou tradiciou. Patri medzi najvyznamnejSie a najsil-
nejsie bankové domy na slovenskom trhu. CSOB je univer-
zalnou bankou, ktora poskytuje sluzby pre vSetky segmenty
klientov: fyzicke osoby, Zivnostnikov, malé a stredné podni-
ky, firemnych klientov, ako aj inStitucionalnych ¢i privatnych
klientov. Kipou OTP Banka Slovensko, a.s., si CSOB posilni-
la svoju poziciu na slovenskom bankovom trhu.

2020
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(:ZSOB Leasing as Part of
CSOB Financial Group

CSOB Financial Group

CSOB Financial Group provides professional financial and
insurance services. Under one roof, clients can find ban-
king products and services, as well as insurance, building
savings, investment products, leasing, factoring, and more.
In 2020, CSOB Stavebna sporiteliia, a.s., CSOB Leasing,
a.s., CSOB Real, s.r.0., and the CSOB Foundation and CSOB
Advisory, s.r.0. were members of the CSOB Financial Group,
in addition to CSOB Banka. CSOB Poistoviia a.s. is a sister
company of CSOB. At the end of 2020, OTP Banka Slaven-
sko, a.s. was acquired by the Group.

Member of the KBC Group

The Belgian KBC Bank N.V. is the parent company and sole
shareholder of CSOB. The KBC Group is one of the leading
financial institutions in Belgium and one of the top banks in
Central and Eastern Europe. The group also has an estab-
lished presence in other countries and regions of the world.
KBC renders its services particularly to retail customers, as
well as small and medium-sized enterprises and private
banking clientele. Its aim is to strengthen its position on
the domestic market in Belgium as well as key markets in
Central and Eastern Europe, including Slovakia, the Czech
Republic, Hungary, and Bulgaria, and also Ireland.

Profile of CSOB

Ceskoslovenska obchodné banka, a.s., (hereinafter referred
to as “CSOB" or the "Bank”) is a leading Slovak bank with
more than 50 years of tradition. It ranks among the most
important and powerful banking houses on the Slovak mar-
ket. CSOB is a universal bank that provides services to all
client segments: natural persons, sole traders, small and
medium-sized enterprises, corporate clients, as well as in-
stitutional and private clients. With the acquisition of OTP
Banka Slovensko, a.s., CSOB strengthened its position on
the Slovak banking market.
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Analyza financnej situacie
Analyza vykazu ziskov a strat

Spolocnost realizovala Statutarny zisk vo vyske 14 477-tisic
FUR po zdaneni za obdobie konciace 31. decembra 2020,
Co predstavuje medzirocny pokles o 5 924-tisic EUR (-29 %).

Vysledky za aktualny rok boli ovplyvnené predovsetkym
vySSou tvorbou opravnych poloZiek v porovnani s predcha-
dzajucim obdobim, v dosledku pandémie COVID-19. Naj-
vyznamnejSie zmeny nastali predovsetkym v dosledku na-
sledovného:

m \/ySSie Cisté vynosy z poplatkov a provizii (+13 % oproti
roku 2019) pozostavajuce hlavne z vysSieho poCtu pois-
tenych zmldv.

m NizSie prevadzkové vynosy (—3 % oproti roku 2019) boli
ovplyvnené nizsimi istymi Urokovymi vynosmi.

m NizSie prevadzkové naklady (—6 % oproti roku 2019) boli
ovplyvnené opatreniami proti pandémii a z tohto dévo-
du Setrenim hlavne personalnych nakladov, marketingo-
vych nakladov, ako aj nakladov na Skolenia a cestovné.
Aj napriek mimoriadnym vplyvom spolocnost zlepsila
velmi dobry pomer nakladov k vynosom pod 40 %.

® Naklady na tvorbu opravnych poloZiek vo vySke 9 566-ti-
sic EUR (v roku 2019 naklady vo vySke 2 661-tisic EUR).
Naklady na tvorbu opravnych poloZiek narastli predo-
vSetkym v stvislosti s pandemiou COVID-19 a Gctovanim
dodatocnej opravnej polozky vo vySke 5 436-tisic EUR

/ Product analysis of interest income

Analysis of the Financial Situation

Analysis of the Income Statement

The Company made a statutory profit of EUR 14,477 tho-
usand after tax for the period ended 31 December 2020,
representing a year-on-year decrease of EUR 5,924 thou-
sand (-29%).

The results for the current year were mainly affected by the
creation of higher Expected credit losses compared to the
previous period, due to the COVID-19 pandemic. The most
significant changes occurred mainly due to the following:

Higher net fee and commission income (+13% compa-
red to 2019), consisting mainly of a higher number of
insurance contracts concluded:

® [ ower operating revenues (-3% compared to 2019) were
affected by lower interest income.

® [ower operating costs (-6% compared to 2019) were
affected by measures against the pandemic and, the-
refore, especially by saving personnel costs, marketing
costs, as well as training and travel costs. Despite the
extraordinary impacts, the company improved its very
good cost-income ratio to below 40%.

® The costs of creating provisions in the amount of EUR
9,566 thousand (costs amounting to EUR 2,661 thou-
sand in 2019). The costs of creating provisions increa-
sed mainly due to the COVID-19 pandemic and accoun-
ting for an additional provision of EUR 5,436 thousand.

Urokové vynosy z finanéného lizingu / Interest income on finance leases 21009 22 281 23626
Urokové vynosy zo spotrebného Gveru / Interest income on consumer loans 9569 9439 8981
Spolu / Total 30578 31720 32 607

/ Analysis of other interest income

/ thous. € / thous. € / thous. €

/ Interest earned on commercial loans and advances provided to vehicle dealers 1191 687 607
Bankové droky / Bank interest earned 2 1 0
Spolu / Total 1193 688 607
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/ Analysis of fees and commissions

Vynosy z poistnych provizii / Insurance commission income 6709 6 007 441
Iné poplatky / Other fees 1020 1322 658
Spolu / Total 711729 7329 5069

/ Analysis of other interest income

/ thous. € / thous. € / thous. €
Vlynosy z operativneho lizingu / Income from operating leases 35227 31503 24992
Dividenda z dcérskej spolocnosti / Dividend from subsidiary 3 366 3331 2680
Vlynosy zo spoluprace s PSA Finance / Revenues from cooperation with PSA Finance 0 0 0
Iné prevadzkové vynosy / Other operating revenues 251 393 863
Spolu / Total 38 844 35227 28 535

Analyza suvahy

Celkové aktiva spolocnosti poklesli o 0,4 % oproti predoslé-
mu roku. Pokles aktiv bol spdsobeny predovSetkym situaciou
na trhu v suvislosti s COVID-19, v dosledku coho poklesli
pohladavky z financného lizingu a spotrebného Gveru. Na
druhej strane vzrastli ostatné poskytnuté Gvery a pozicky.

Balance sheet analysis

The total assets of the company decreased by 0.4% compa-
red to the previous year. The decrease in assets was mainly
due to the market situation affected by the COVID-19 pan-
demic, as a result of which receivables from finance leases
and consumer loans decreased. On the other hand, other
credits and loans provided increased.

/ Analysis of the financial situation

Urokové vynosy (v tis . EUR) / Interest income (in thousands EUR) 33893 37086 36534
Cisté Grrokové vynosy (v tis. EUR) / Net interest income (in thousands EUR) 30591 32157 32 461
Zisk/strata po zdaneni (v tis. EUR) / Profit/Loss after tax (in thousands EUR) 14 477 20401 20914
Aktiva spolu (v tis. EUR) / Total assets (in thousands EUR) 1198 444 1204 638 1163 110
Vlastné imanie (v tis. EUR) / Equity (in thousands EUR) 107 860 114516 115 469
Pomer prevadzkovych nakladov k vynosom (CIR) / Cost income ratio (CIR) 39,60 % 41,01 % 42,04 %
Navratnost vlastného kapitalu (ROE) / Return on equity (ROE) 13,42 % 17,81 % 18,11 %

/ Profit/loss per share

Zisk/strata po zdaneni (v tis. EUR) / Profit/Loss after tax (in thousands EUR) 14 477 20401 20914
Pocet akeii (v ks) / Number of shares (in units) 15000 15000 15000
Zisk/strata na 1 akciu (v tis. EUR) / Profit/Loss per 1 share (in thousands EUR) 0,97 1,36 1,39
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Navrh na vysporiadanie
finanéného vysledku spolo¢nosti
za rok 2020

Predstavenstvo spolognosti CSOB  Leasing, a.s., navr-
huje rozdelit dosiahnuty zisk po zdaneni za rok konciaci
31. decembra 2020 vo vySke 14 477-tisic EUR takto:

Proposal for the Distribution of the
Company's Financial Result for
2020

The Board of Directors of CSOB Leasing, a.s. proposes to
distribute the achieved profit after tax for the year ended
31 December 2020 in the amount of EUR 14,477 thousand
as follows:

/ Profit Distribution

Disponibilny zisk/strata (v tis. EUR) / Available profit/loss (in thousands EUR) 14 477
Pridel do socialneho fondu (v tis. EUR) / Allocations to social fund (in thousands EUR) 116
Pridel do rezervného fondu / Allocations to reserve fund 0
Vyplata dividend pre akcionara (v tis. EUR) / Dividend payouts for shareholders (in thous. EUR) 14 361
Nerozdeleny zisk (+)/strata (=) / Retained earnings (+) / loss (-) 0

Rezervny fond:

Slovenska legislativa vyzaduje, aby 10 % z Cistého zisku vy-
kazaného v Uctovnej zavierke spolocnosti sa prevadzal ako
nerozdelitelny do zakonného rezervného fondu az dovtedy,
kym tato rezerva nedosiahne 20 % vysky zakladného imania
spolocnosti. K 31. decembru 2020 dosiahla suma v tomto
fonde 9 958-tisic EUR, Co predstavuje 20 % zakladného
imania spolocnosti.

Socialny fond:
Predstavenstvo navrhuje previest zo zisku dosiahnutého
v roku 2020 do socialneho fondu sumu 116 000-tisic EUR.

Nerozdeleny zisk:

Predstavenstvo navrhuje vyplatit zvySok zisku dosiahnutého
v roku 2020 vo vyske 14 361-tisic EUR ako dividendu pre
akcionara.

Reserve fund:

Slovak legislation requires that 10% of the net profit recogni-
zed in the company'’s financial statements is transferred as
a non-distributable part to the statutory reserve fund, until
such reserve reaches 20% of the company’s share capital.
As of 31 December 2020, this fund amounted to EUR 9,958
thousand, which represents 20% of the company's share
capital.

Social fund:
The Board of Directors proposes to transfer the amount of EUR
116,000 from the profit achieved in 2020 to the Social Fund.

Retained earnings/dividends:
The Board of Directors proposes to pay out the remainder
of the profit of EUR 14,361 thousand achieved in 2020 as
a dividend to the shareholder.

/ Share capital

Druh / Type kmeniova / Equity share kmefiova / Equity share kmenova / Equity share
Forma / Form na meno / Personal na meno / Personal na meno / Personal
Podoba / Nature zaknihovana / Registered  zaknihovana / Registered  zaknihovand / Registered

Poget ks / Number of units 15000 15000 15000
Celkovy objem emisie / Total volume of issue EUR 49 790 850 EUR 49 790 850 EUR 49 790 850
Nominalna hodnota akcie / Nominal value per share EUR 3 319,39 EUR 3319,39 EUR 3 319,39
Zakladné imanie / Share capital EUR 49 790 850 EUR 49 790 850 EUR 49 790 850
1
2020
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’."étatutérne organy spolocnosti
CSOB Leasing, a.s.

Clenovia predstavenstva CSOB Leasingu, a.s.,
v roku 2020

Ing. Richard Daubner

Ing. Michal Holly

Ing. Vladimir Vajgel

Clenovia dozornej rady CSOB Leasingu, a.s.,
v roku 2020

Ing. Juraj Ebringer

JUDr. Lubo$ Ondrejko

RNDr. Lucia Rosova

Personalna a mzdova politika
za rok 2020

Rok 2020 bol pre naSu spolocnost, tak ako pre ostatnych
zamestnavatelov, skuskou a postavil nas pred velké zmeny,
nove vyzvy. Zaciatkom marca sme uz aktivne riesili, ako bude
spolocnost fungovat v COVID prostredi. Vedenie spolocnosti
nastavilo novy systém riadenia spolocnosti, vedenia [udi na
dialku a operativne a rychlo pripravili spolocnost na fungo-
vanie v novej situacii. V kratkom case kolegovia z oddelenia
informacnych technologii naSich zamestnancov pripravili
na pracu z domu. Z pohladu spolocnosti neslo len o vyba-
venie technickeho charakteru, ale aj o funkCnost systémov.
Oddelenie [udskych zdrojov s nahlou zmenou prevainej
prace z domu operativne podporilo nasich manazérov a za-
mestnancov seriou workshopov na témy riadenie timov na
dialku a efektivna praca na dialku a z domu. Cielom bolo ¢o
najefektivnejSie nastavit spolupracu a komunikaciu v ramci
timov.

V oblasti adaptacného programu pocas prvych 3 mesiacov
pOsobenia nového zamestnanca v spolocnosti sme od aprila
2020 presli na hybridnu formu prezentovania vSetkych Sko-
lenf — predstavenie HR, budovy centraly a IT oblast v prvy
den sme nechali prezencnou formou, ostatné Skolenia onli-
ne formou (cez skypedbusiness).

V oblasti rovnovahy medzi pracovnym a sukromnym Zivotom
ponukame nasim zamestnancom moznost rozvoja v ramci
programu DETOX zdrave telo, zdrav( mysel organizovany pre
CSOB Finanén skupinu na Slovensku. Rovnako sa mozu za-

Statutory Bodies of
CSOB Leasing, a.s.

Members of the Board of Directors of CSOB Leasing, a.s.
in 2020

Ing. Richard Daubner

Ing. Michal Holly

Ing. Vladimir Vajgel

Members of the Supervisory Board of CSOB Leasing, a.s.
in 2020

Ing. Juraj Ebringer

JUDr. Lubo$ Ondrejko

RNDr. Lucia Rosova

Personnel and Wage Policy
for 2020

The year 2020 was a test for both our company and other
employers, causing us to face great changes and new chal-
lenges alike. At the beginning of March, we were already
actively solving how the company would operate in the
COVID environment. The company’s management set up
a new system of managing the company and managing pe-
ople remotely and prepared the company for functioning in
anew situation operatively and flexibly. Within a short time,
colleagues from the [T department prepared our employees
to work from home. From the company’s paint of view, it
was not only about technical equipment, but also about the
functionality of the systems. With a sudden changeover to
predominantly working from home, the Human Resources
Department operatively supported our managers and em-
ployees through a series of workshops on remote team ma-
nagement and efficient remote work and work from home.
The goal was to set up cooperation and communication
within teams as effectively as possible.

As regards the adaptation program for the first 3 months of
a new employee working in the company, since April 2020
we switched to a hybrid form of presenting all training ses-
sions — the presentation of HR, the headquarters building,
and the IT area on the first day was left in its current form,
while other training sessions were held online (via sky-
pedbusiness).

With respect to work-life balance, we offer our employees

1
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mestnanci zUcastnit pravidelnych inSpirativnych prednasok
na rozne temy typu cestovanie, zdravy zZivotny Styl, ochrana
Zivotneho prostredia a pod., pricom sme sa z dovodu pri-
tomnosti pandémie zamerali online formou predovsetkym
na témy orientujlce sa na zvladanie stresu, Uzkosti, prace
v home office a celkovy well-being zamestnancov.

Temy orientované na work-life balance (ako napriklad rozne
tipy — ako sa vyrovnat a dobre nastavit na novu situaciu su-
visiacu s pracou z domu) sme prinasali formou pravidelnych
clankov aj na intranet.

/amestnanci zaCali vyuzivat aj moznost online webinarov,
workshopov a prednasok z inovaéného strediska CSOB Surf
Studia, ktoré prinasa nove pohlady do oblasti financii v ram-
ci financnej skupiny prostrednictvom spoluprace s roznymi
startupmi, ako aj spoluprace s inovacnym strediskom KBC.

Aj v novom prostredi sa ukazala profesionalita kolegov, ma-
nazérov a vedenia spolocnosti. VSetci v silade s hodnotami
spolocnosti pristupovali k svojej praci profesionalne, s res-
pektom a Uctou voci ostatnym kolegom. Vedenie spoloc-
nosti zacalo na pravidelnej online baze formou tzv. Online
okienka informovat zamestnancov, ako sa dari spolocnosti
v aktualnej situacii a prostredi. Cielom aktivnej komunika-
cie zo strany vedenia spolocnosti bolo zamestnancov nielen
informovat, ale aj motivovat a povzbudit pri prevainej praci
z domu.

V ramci dalSieho rozvoja spolocnosti doslo k viacerym orga-
nizatnym zmenam a posilneniam vybranych timov. Pokraco-
valo sa v nastavenej stratégii dopliiania seniority v jednotli-
vych timoch a zaroven sa obsadzovali aj vybrané Specifické
pozicie. Vyhladavanie a vyber novych kolegov/kolegyn sa
operativne presunuli do online prostredia.

NaSi zamestnanci maju nadalej k dispozicii Siroku Skalu be-
nefitov, ktoré prispievaju k ich motivacii. Tvoria ich benefity
ako prispevok na doplnkove dochodkove sporenie, prispe-
vok na Zivotné poistenie, poskytovanie dalSieho pracovne-
ho volna nad ramec Zakonnika prace, preventivne lekarske
prehliadky, kompenzacia praceneschopnosti, odmeny pri
pracovnych a vyznamnych Zivotnych jubileach a pod. Sa-
mozrejmostou sU aj zamestnanecké zvyhodnenia na pro-
duktach celej CSOB Finanénej skupiny.

Pandémia zasiahla prakticky vSetky oblasti, ako aj oblast
benefitov. AvSak, napriek krize, sme ako spoloCnost nepri-
stupili k rueniu benefitov. Niektoré benefity, ktoré nebolo
mozneé poskytnut, z dévodu protiepidemiologickych opatre-

r 1
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the opportunity for development within the DETOX program
for a healthy body and healthy mind, which is organized for
the CSOB Financial Group in Slovakia. Employees may also
attend regular inspirational lectures on various topics such
as travel, healthy lifestyle, environmental protection, and
others.; due to the presence of the pandemic, we focused
our online lectures on topics such as coping with stress,
anxiety, working from home, and the overall well-being of
employees.

Topics focused on work-life balance (such as various tips —
how to cope and set yourself up well for the new situation
related to working from home) were also brought to the in-
tranet in the form of regular articles.

Employees also began to take advantage of online webi-
nars, workshops, and lectures from the CSOB Surf Studio
innovation center, which brings new insights into finance
within the financial group through cooperation with various
startups, as well as cooperation with the KBC innovation
center.

The professionalism of colleagues, managers, and compa-
ny management was also shown in the new environment.
In accordance with the company’s values, they all approa-
ched their occupational duties professionally, with respect
for other colleagues. The company’s management started,
on a regular online basis in the form of the so-called online
window, to inform employees about how the company was
doing in the current situation and environment. The aim of
active communication on the part of the company’s ma-
nagement was not only to inform employees, but also to
motivate and encourage them in carrying out work mostly
from home.

As part of the further development of the company, there
were several organizational changes and selected teams
were strengthened. The set strategy of supplementing se-
niority in individual teams was continued and, at the same
time, selected specific positions were filled. The search for
and selection of new colleagues operatively moved to the
online environment.

Our employees continue to have a wide range of benefits,
which contribute to their motivation. These include a con-
tribution to supplementary pension savings, a life insurance
contribution, additional days off outside the scope of the
Labor Code, preventive medical examinations, compensa-
tion for incapacity to work, bonuses for work and signifi-
cant life anniversaries, etc. As a matter of course, employee
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ni, sme museli zredukovat, pripadne pozastavit alebo pre-
sunut. Tyka sa to najma zruSenia teambuildingovych aktivit,
doCasneho pozastavenia programu MultiSport a v znizengj
miere bol vyuzivany aj prispevok na rekreaciu na Slovensku.

Ako kompenzaciu vypadkov niektorych benefitov, a najma
na lepSie prekonanie aktualnej situacie, sme pre naSich
zamestnancov zabezpecili vitaminove balicky, jednorazove
testy na COVID-19, zamestnancov zasobujeme firemnymi
riskami a v ramci CSOB FS majti zamestnanci moznost z0-
Castrovat sa na pravidelnom antigénovom testovani priamo
na pracovisku.

Za rok 2020 spolocnost dosiahla priemerny evidencny po-
cet 270,3 zamestnancov. Narast poCtu zamestnancov opro-
ti roku 2019 je spdsobeny rastom spolocnosti, zvySovanim
Ieg|s|at|vnych poziadaviek a posilnenim kapacit v jednotli-
vych timoch v suvislosti so zmenami niektorych internych
pProcesov.

VYVOJ PRIEMERNEHO POCTU
ZAMESTNANCOV
CSOB LEASING
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discounts on all CSOB Financial Group products are provi-
ded as well.

The pandemic affected virtually all areas, including the be-
nefits area. However, despite the crisis, we as a company
have not cancelled the benefits. Some benefits that could
not be provided due to anti-epidemiclogical measures had
to be reduced, suspended, or postponed. These include, in
particular, the cancellation of teambuilding activities and
the temporary suspension of the MultiSport program, while
the recreational allowance for holiday in Slovakia was also
used to a lesser extent.

To compensate for the cancellation of some benefits, and
especially to better overcome the current situation, we
provided our employees with vitamin packages, one-time
COVID-19 tests, and supplied them with company-branded
face coverings, and CSOB Financial Group employees have
the opportunity to undergo regular antigen tests directly at
the workplace.

In 2020, the company reached an average registered num-
ber of 270.3 employees. The year-on-year increase in the
number of employees, compared to 2019, is caused by the
company's growth, a higher number of legislative require-
ments, and strengthening capacities in individual teams in
connection with changes to some internal processes.

CHANGES IN THE AVARAGE
NUMBER OF CSOB LEASING
EMPLOYEES

270,3

261,2
2434 6
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Podiel zamestnancov s vysokoSkolskym vzdelanim nadalgj
predstavuje viac ako polovicu. ZvySenie priemerného slu-
Zo0bného veku zamestnancov na Groven 7,51 roka (v roku
2019 to bolo 7,02) potvrdzuje poziciu spoloénosti CSOB Le-
asing ako atraktivneho a stabilného zamestnavatela aj v ¢a-
soch krizy. Rovnako pozitivne vysledky spolocnost dosahuje
aj v demografickom vyvoji zamestnancov. Priemerny fyzicky
vek zamestnancov sa mierne zvySil na Uroven 41,66 roka
(v roku 2019 to bolo 40,89 roka). Pomer muzov a Zien v spo-
locnosti bol k 31. 12. 2020 na drovni 38 % ku 62 %.

POMER MUZOV A ZIEN
V SPOLOCNOSTI
K 31.12. 2020

m /ENY62%
MUZI 38 %

Zameranie a ciele na rok 2021

Dlhodobou viziou spoloénosti CSOB Leasing je budovanie
obchodnych vztahov zalozenych na hodnotach partnerstva,
dovery a féroveho pristupu.

Rok 2020 naprieC celym svetom ukazal dolezitost investicii
do digitalizacie a preklapania procesov do online prostredia
tak, aby boli k dispozicii v kazdej situacii. Jednou zo stra-
tegickych iniciativ naSej spolocnosti je digitalizacia a elek-
tronizacia procesov. Aj v roku 2021 bude CSOB Leasing
investovat vyznamnu Cast finanénych a ludskych zdrojov do
oblasti rozvoja online prostredia. Nasim cielom je zamerat
sa na budovanie dostupnosti ponuky financovania formou
rozvoja online lizingovych kalkulaciek funkcnych pre na-
Sich partnerov v rezime 24/7. V oblasti rozvoja produktov
sa chceme zamerat na oblast sprostredkovania poistenia
a rozSirit tak ponuku o poistenie nefinancovaného majet-
ku. Sprostredkovanie poistenia nefinancovaného majetku
mame ambiciu ponukat uz iba v online prostredi tak, aby
bolo toto prostredie bolo dostatoéne komfortné pre naSich
obchodnych partnerov Ci zakaznikov.

V' centre naSej pozornosti aj nadalej zostavaju zakaznici
a napliianie ich potrieb a ocakavani. Mame zaujem neusta-
le zvySovat Uroven a dostupnost zakaznickych sluzieb ich
permanentnou elektronizaciou ¢i zjednoduSovanim inter-

The proportion of employees with a bachelor or master de-
gree education continues to be more than half. The incre-
ase in average employee service length (seniority) to /.51
years (in 2019: 7.02) confirms the position of CSOB Leasing
as an attractive and stable employer even in times of crisis.
The company also achieves positive results in the demo-
graphic development of its employees. The average age of
employees increased slightly to 41.66 (in 2019: 40.89). The
ratio of men and women in the company as of 31 December
2020 was 38% to 62%.

THE RATIO OF MEN AND
WOMEN IN THE COMPANY
AS OF 31 DECEMBER 2020

WOMEN62% m
MEN 38 %

Focus and Goals for 2021

CSOB Leasing's long-term vision is to build business rela-
tionships based on values such as partnership, trust, and
a fair approach.

Year 2020 has globally shown the importance of investing
in digitalization and turning processes into the online envi-
ronment so that they are available in every situation. One of
the strategic initiatives of our company is the digitalization
and electronization of processes. In 2021, CSOB Leasing
will continue investing a significant part of its financial and
human resources in the development of the online envi-
ronment. Our goal is to focus on building the availability of
financing through the development of online leasing calcu-
lators that are functional for our partners on a 24/7 basis.
In the area of product development, we want to focus on in-
surance mediation and thus expand our offer to include the
insurance of non-financed assets. We have the ambition to
offer non-financed asset insurance mediation only in the
online environment so that this environment is comfortable
enough for our business partners and customers.

Customers and the fulfillment of their needs and expecta-
tions remain at the center of our attention. We desire to
constantly increase the level and availability of customer
services by their permanent electronization or the simpli-

r 1
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nych procesov. Ako zasadné vnimame nase rozhodnutie ve-
novat sa komplexnému upgradu existujiceho Zakaznickeho
portalu tak, aby sme jeho dostupnost pre zakaznikov, funk-
cionalitu a komfort jeho pouzivania urobili ¢o najviac flexi-
bilnymi. Hlavnymi cielmi v projekte upgrade Zakaznickeho
portalu su zjednoduSenie pouzivania zo strany zakaznika,
rozSirenie ponuky sluzieb a Ziadosti rieSenych end-to-end
uz iba elektronicky a celkove zjednoduSenie komunikacie
s CSOB Leasing vyuZitim nowych komunikacnych néstrojov.

Aktivity smerujuce k vytvaraniu internych kapacit na rozvoj
budeme smerovat predovSetkym do optimalizacie procesu
implementacie SW a procesnych zmien. Hlavnym cielom
tejto optimalizacie je skratit reakcny Cas podnetov pricha-
dzajucich z prostredia financnej skupiny, trhu alebo zakazni-
kov a zdvojnasobit pocet zrealizovanych zmenovych konani
oproti predchadzajicim rokom.

Dostupnost nasich sluzieb v online prostredi, zrychlenie na-
Sej reakcie a flexibility vnimame ako nevyhnuté komponen-
ty rozvoja CSOB Leasingu tak, aby sme si aj nadalej udrzali
poziciu lidra lizingoveho trhu.

Schvalenie auditora

Podla Zakona o uctovnictve, ktory je Ucinny od 1. januara
2008, je valné zhromazdenie povinné (po odporucani) po-
tvrdit auditora, ktory overi (¢tovnu uzavierku dozornej rady.

Na zaklade névrhu predstavenstva dozorn rada CSOB Le-
asing, a.s., odporuca jedinému akcionarovi schvalit spoloc-
nost PricewaterhouseCoopers Slovensko, s.r.0., ako audito-
ra spolocnosti.

Ak by skupina KBC Group EXCO v budtcnosti rozhodla o
zmene 0soby auditora, tento sthlas bude prehodnoteny.

Spracovanie hlavnych rizikovych
oblasti

Tato oblast je spracovana v poznamkach k rocnej Uctovne
uzavierke.
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fication of internal processes. We consider our decision to
devote ourselves to a comprehensive upgrade of the exis-
ting Customer Portal essential so as to make its availability
to customers, functionality, and comfort of use as flexible
as possible. The main goals in the Customer Portal upgrade
project are to simplify its use by customers, to expand the
scope of services and end-to-end applications handled only
electronically, and to simplify the overall communication
with CSOB Leasing by using new communication tools.

Activities aimed at creating internal capacities for develop-
ment will be directed primarily towards the optimization of
the SW implementation process and process changes. The
main goal of this optimization is to shorten the time for res-
ponding to initiatives coming from the environment of the
financial group, the market, or customers and to double the
number of implemented change procedures compared to
previous years.

We perceive the availability of our services in the online en-
vironment, the acceleration of our response, and flexibility
as indispensable components of developing CSOB Leasing
so that we can sustain our position as the leasing market
leader.

Approval of the Auditor

Under the Act on Accounting, effective as of 1 January
2008, the General Meeting is obliged (upon recommen-
dation) to confirm the auditor who will verify the financial
statements of the Supervisory Board.

Based on the proposal of the Board of Directors, the Super-
visory Board of CSOB Leasing, a.s. recommends that the
sole shareholder approve PricewaterhouseCoopers Sloven-
sko, s.r.0. as the company'’s auditor.

Should the KBC Group EXCO decide to change the auditor
in the future, this approval will be reassessed.

Processing of Major
Risk Areas

This area is referred to in the Notes to the annual financial
statements.
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Naklady na vyskum a vyvoj

V uvedenom obdobi spolocnost nemala Ziadne naklady na
vyskum a vyvoj.

Pobocky v zahranici

Spolocnost nema Ziadnu pobocku mimo Slovenska.

Vplyv na zivotné prostredie

Spolocnost nevykonava ziadnu cinnost, ktora by mala alebo
mohla mat’ negativny vplyv na zivotné prostredie.

Ostatné

Spolo¢nost CSOB Leasing, a.s., neobstarala v roku 2020
vlastné akcie, docasné listy, obchodné podiely a akcie, do-
Casné listy a obchodneé podiely ovladajlcej osoby.

Udalosti po suvahovom dni

Po skonceni UCtovneho obdobia do dia zostavenej vyrocnej
spravy nenastali Ziadne skutocnosti osobitného vyznamu.
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Costs of Research and Development

During the given period, the company had no expenses for
research and development.

Foreign Branches

The company has no branches outside of outside Slovakia.

Environment

The company does not carry out any activity that would
have or could have a negative impact on the environment.

Other

In 2020, CSOB Leasing, a.s. did not acquire its own shares,
interim certificates, business shares and securities, interim
certificates, and shares of the controlling entity.

Events After the End of the
Accounting Period

No events of particular significance have occurred after the
end of the accounting period until the date of the prepared
annual report.
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Sprava o ¢innosti dozornej rady
spolocnosti CSOB Leasing, a.s.,
v roku 2020

Dozorn4 rada CSOB Leasing, a.s., ako najvyssi kantrolny or-
gan spolocnosti, bola pocas svojich zasadnuti v roku 2020
podrobne informovana o ¢innosti predstavenstva, ako aj o
pokroku v obchodnej Cinnosti, obchodnych vysledkoch spo-
locnosti a realizacii strategickych zamerov spolocnosti.

V roku 2020 sa konali 4 pravidelné zasadnutia Dozorne
rady:

24 januara, 24. aprila, 21. augusta, 23. oktobra 2020.

V roku 2020 sa konalo 1 pravidelné zasadnutie valngho
zhromazdenia: 24. aprila 2020.

V roku 2020 dozorna rada pracovala v nasledovnom
zlozeni:

Na zasadnuti, ktoré sa konalo 24. januara 2020, bolo zloZe-
nie dozornej rady nasledovne:

Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, RNDr. Lucia Rosova

Na zasadnuti, ktoré sa konalo 24. aprila 2020, bolo zloZenie
dozornej rady nasledovné:
Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, RNDr. Lucia Rosova

Na zasadnuti, ktoré sa konalo 21. augusta 2020, bolo zloZe-
nie dozornej rady nasledovne:
Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, RNDr. Lucia Rosova

Na zasadnuti, ktoré sa konalo 23. oktobra 2020, bolo zloZe-
nie dozornej rady nasledovne:
Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, RNDr. Lucia Rosova

Dozorna rada spinila vSetky podmienky s cielom spinit svoje
povinnosti v stlade so zakonom a Stanovami spolocnosti a tieZ
priebezne dohliadat na ¢innost spolocnosti, ako aj na jej riadia-
ce Cinnosti.

Ing. Richard Daubner
Predseda predstavenstva / Chairman of the Board
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Report on Activities of the
Supervisory Board of
CSOB Leasing, a.s. in 2020

The Supervisory Board of CSOB Leasing, a.s., as the com-
pany's supreme supervisory body, was thoroughly informed
during its meetings in 2020 about the activities of the Bo-
ard of Directors, as well as about the progress of business
activities, the company’s business results, and the achieve-
ment of the company’s strategic goals.

In 2020, four regular meetings of the Supervisory Board
were held:

on 24 January, 24 April, 21 August, and 23 October 2020.
In 2020, one regular meeting of the general assembly was
held: on 24 April 2020.

At the meeting held on 24 January 2020, the composi-
tion of the Supervisory Board was as follows:

At the meeting held on 24 January 2020, the composition
of the Supervisory Board was as follows:

Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, RNDr. Lucia Rosova

At the meeting held on 24 April 2020, the composition of
the Supervisory Board was as follows:
Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, RNDr. Lucia Rosova

At the meeting held on 21 August 2020, the composition of
the Supervisory Board was as follows:
Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, RNDr. Lucia Rosova

At the meeting held on 23 October 2020, the composition
of the Supervisory Board was as follows:
Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, RNDr. Lucia Rosova

The Supervisory Board has met all the conditions in order
to fulfil its obligations in accordance with the Act and the
company’s Articles of Association, and to continuously
oversee the company’s business as well as its management
activities.

) Ing. Michal Holly
Clen predstavenstva / Member of the Board
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