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Prihovor predsedu
predstavenstva

Vazeni obchodni partneri,

bohuzial predikcie roku 2020, 7e pandémia tu bude inten-
zivne, ale kratko, sa nenaplnili. Prvé tri mesiace 2021 boli
vyznamne ovplyvnené lockdownom krajiny a vplyv pande-
mie na naSe sukromné Zivoty, ale aj pracovné ciele, vlastne
citime dodnes. Cely lizingovy trh zaznamenal zaCiatkom roku
spomalenie prameniace z neistoty, ktord na trhu panovala.
Dobréa sprava vSak bola, 7e po otvoreni trhu podnikatelia
opatovne nasli chut investovat a pozerat sa do buddcnosti.
Druha polovica roku bola v znameni rastu, ¢o nakoniec vyvr-
cholilo v raste leasingového trhu 14 %. Bohuzial vSak objem
obchodovania stale nedosiahol predcovidove vysledky.

PoCas celého roku 2021 sme sa snazili aj nadalej pomahat
naSim partnerom cez mohutn( aktivitu zmeny splatkovych
kalendarov a inych pomacnych programov na preklenutie
lockdownoveho obdobia. Presplatkovali sme celkom 20 %
nasho portfolia a pomohli tisicom klientov preklenut toto
neisté obdobie.

Som velmi hrdy na to, Ze sme v praxi mohli napliiat nas ciel,
byt pri nasich partneroch v dobrom aj v zlom a pomahat im
udrzat a dlhodobo rozvijatich biznis. Nasi obchodni partneri
ocenili, Ze sme pri nich v tazkych casoch stali, a po uvolneni
opatreni sa na nas s doverou obratili. Nase obchodné vy-
sledky a financné vysledky za rok 2021 st vdaka tomu, na

sucasnu dobu, vysoko nadpriemerné.

Napriek nakladovym opatreniam, ktoré reflektovali na znize-
né obchodné objemy, sme nasli kapacity a zdroje na rozvoj.
PokraCovali sme v nastavenej rozvojovej stratégii na dalSie
3 roky. Negativny vyvoj trhu a zmenu spravania zakaznikov
sme zobrali ako podnet na rozvoj. Investujeme do buduc-
nosti, do digitalneho predaja a obsluhy. Investujeme, aby
sme nasim partnerom neustale prinasali inovativne riesenia
a komfort. VSeobecne mézem zhodnotit rok 2021 ako opat
velmi UspeSny. Potvrdili sme svoje vedlce postavenie na li-
zingovom trhu a dokonca mierne zvySili svoj trhovy podiel
nad 23 %. CSOB Leasing potvrdil tieZ svoju poziciu naklado-
vo najefektivnejSej spolocnosti dosiahnutymi udrzatelnymi
vysledkami CIR 44,7 %, ktory bol vyrazne pod priemerom
trhu na Urovni 50— 60 % a s navratnostou kapitalu (RAROC)
cez 10 %.
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Foreword by the Chairman
of the Board of Directors

Dear Business Partners,

Unfortunately, the 2020 predictions that the pandemic will be
intense but short-lived have not materialized. The first three
months of 2021 were significantly affected by the country’s
lockdown, and we continue to feel the effects of the pandemic
on our private lives as well as our work goals up to today. The
entire leasing market experienced a slowdown at the begin-
ning of the year, stemming from the uncertainty that prevai-
led in the market. However, the good news was that after the
market had opened up, businesses rediscovered their desire
to invest and look to the future. The second half of the year
was marked by growth, which eventually culminated in 14%
growth in the leasing market. Unfortunately, trading volumes
have not yet reached the pre-pandemic results.

Throughout 2021, we strived to continue to help our partners
through the massive activity of changing repayment schedules
and other auxiliary programs to bridge the lockdown period.
Overall, we adjusted repayment schedules in 20% of our port-
folio and helped thousands of clients overcome this uncertain
period.

| am very proud that in practice, we were able to fulfill our
goal of standing by our partners in both good and bad times
and helping them maintain and develop their business in the
long term. Our business partners appreciated that we stood by
them in difficult times and turned to us with confidence after
the measures were lifted. Thanks to this, our business and fi-
nancial results for 2021 are highly above the average, taking
Into account the current situation.

Despite the cost measures that reflected reduced business
volumes, we found capacities and resources for development.
We continued with the development strategy formulated for
the next 3 years. We took the negative market developments
and change in customer behavior as an incentive for develop-
ment. We are investing in the future, in digital sales and servi-
ces. We are investing to constantly bring innovative solutions
and comfort to our partners. In general, | assess 2021 once
again as a very successful year. We confirmed our leadership
in the leasing market and slightly increased our market share
above 23%. CSOB Leasing also confirmed its position as the
most cost-efficient company with achieved sustainable CIR re-
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Tento narocny rok by sme nezvladli bez nasich zamestnan-
cov. Touto cestou sa vam chcem podakovat za vaSe nasade-
nie a timoveho ducha. Napriek hybridnému rezimu a vset-
kym nastraham, ktoré rok 2021 priniesol, sme ukazali, 7Ze
vieme flexibilne reagovat a pracovat ako dobre zohrany tim.

Toto je ta najlepSia oslava nasho 25. jubilea od zalozenia na-
Sej spolocnosti v decembri roku 1996. Zohrany vitazny tim
orientovany na potreby zakaznika, tim profesionalov, ktori
k sebe pristupuju s reSpektom a spolu riesia, co pride do
cesty.

Tieto riadky piSem zaCiatkom roku 2022. Musim povedat,
ze roky 2020 a 2021 sme povazovali za roky vyziev, a to ako
z titulu Covidu, resp. nastupujuceho problému nedostatku
Cipov, ktoré vyznamne zasiahli nasu najvyznamnejSiu ko-
moditu, osobné a nakladné auta. Rok 2022 vSak priniesol
dalSiu dimenziu z titulu rastucej inflacie, ktora vyznamne
ovplyviuje cenotvorbu smerom k zakaznikom, ako aj nase
naklady. AvSak tou najvacSou vyzvou pre nas vsetkych je
vojna, ktora sa odohrava za naSimi hranicami. Vojna, ktora
nebude mat vitazov a prinesie bremeno na nas vsetkych.
V Casoch globalizacie uz neexistuju lokalne konflikty. Kon-
flikt u nasich susedov je aj nasim konfliktom. A to ako eko-
nomicky, tak hlavne fudsky.

Vazeni obchodni partneri, dakujem vam za priazen a preja-
venu doveru. Aj v dalSom roku sa budeme opatovne snazit
byt sucastou vasho uspesneho pribehu a neustale vam pri-
nasat inovativne rieSenia pre vas komfort.

sults of 44.7%, which was significantly below the market ave-
rage ranging between 50% and 60%, and with a risk-adjusted
return on capital (RAROC) exceeding 10%.

We would not have been able to cope with that difficult year
without our employees. | would like to take this opportunity to
thank you for your commitment and team spirit. Despite the
hybrid mode and all the pitfalls that 2021 brought, we proved
that we were able to respond flexibly and work as a well-tuned
team.

This is the best celebration of our 25th anniversary since the es-
tablishment of our company in December 1996. A well-coordi-
nated, winning team that is customer-oriented and composed
of professionals who treat each other with respect and solve
whatever comes their way together.

| am writing these remarks at the beginning of 2022. | must
say that we regarded 2020 and 2021 as challenging due to
the COVID-19 pandemic as well as the emerging chip shortage
problem, which considerably hit our most important commodi-
ty — cars and trucks. However, 2022 brought another dimen-
sion as a result of rising inflation, which significantly affects
pricing towards customers, including our costs. But the biggest
challenge for all of us is the war that is taking place just bey-
ond our borders. The war that will have no victors and place a
burden on us all. In the time of globalization, local conflicts no
longer exist. A conflict taking place in neighboring countries
also becomes our conflict. Both economically and, more impor-
tantly, from the human perspective.

Dear business partners, | would like to thank you for your go-
odwill and trust. Next year we will endeavor again to be part
of your success story and constantly bring you innovative solu-
tions for your comfort.

Ing. Richard Daubner
Predseda predstavenstva a generalny riaditel CSOB Leasing, a.s.
/ Chairman of the Board of Directors and CEO of CSOB Leasing, a.s.
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Poslanie spolocnosti
CSOB Leasing, a.s.

CSOB Leasing je lidrom na slovenskom lizingovom trhu
s ponukou komplexnych lizingovych a poistovacich rieseni.
Specializuje sa na financovanie podnikatelskych subjektov,
ktorym financuje a poistuje hnutelny a nehnutelny maje-
tok prostrednictvom vlastnej obchodnej siete a v spolupraci
s CSOB Finanénou skupinou. Ambiciou CSOB Leasingu je
byt spolahlivym partnerom, ktory svojim zakaznikom ne-
ustale prinasa inovativne rieSenia pre ich komfort, stat pri
nich v dobrych aj horSich Casoch a stat sa tak sicastou ich
podnikatelskeho pribehu.

Profil spolocnosti
k 31.12. 2021

CSOB Leasing je stéastou skupiny KBC a 100 % dcérskou spo-
loénostou spolognasti Ceskoslovenska obchodné banka, a.s.
Na slovenskom trhu posobi od roku 1996 a so zakladnym ima-
nim vo vySke 49,8 mil. EUR je kapitalovo najsilnejSou lizingovou
spolocnostou na Slovensku.

0d svojho zalozenia je CSOB Leasing &lenom Asaci4cie leasin-
govych spolocnosti Slovenskej republiky.

Je drzitelom Certifikatu kvality ISO 9001:2015, ktory je pre kaz-
deho zakaznika zarukou vysokej kvality produktov a sluzieb.

OBCHODNE MENO:
CSOB Leasing, a.s.

gAfiSANE SiDLO:
Z17KOVA 11 - /
815 10 BRATISLAVA — MESTSKA CAST STARE MESTO
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Mission
of CSOB Leasing, a.s.

CSOB Leasing is the leader in the Slovak leasing market,
offering comprehensive leasing and insurance solutions.
It specializes in financing businesses by financing and in-
suring movable and immovable property through its own
business network and in cooperation with CSOB Financial
Group. CSOB Leasing's ambition is to be a reliable partner
that constantly brings its customers innovative solutions for
their comfort, stands by them in both good and bad times,
and thus becomes part of their business story.

Company Profile
as of 31 December 2021

CSOB Leasing is part of the KBC Group and a 100% subsi-
diary of Ceskoslovenska obchodna banka, a.s. It has been
operating on the Slovak market since 1996, and with share
capital of EUR 49.8 mil. it is the strongest capitalized lea-
sing company in Slovakia.

Since its establishment, CSOB Leasing has been a member
of the Association of Leasing Companies of the Slovak Re-
public.

It holds the ISO 9001:2015 Certification for Quality Mana-
gement Systems, which is a guarantee of high-quality pro-
ducts and services for every customer.

BUSINESS NAME:
CSOB Leasing, a.s.

REGISTERED OFFICE:

/IZKOVA 11

815 10 BRATISLAVA — MESTSKA CAST STARE MESTO
(OLD TOWN BOROUGH)
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Predmet podnikania

CSOB Leasing je univerzalna lizingovéa spoloénost pondka-
juca prostrednictvom vlastnej siete pobociek, centralneho
obchodného timu, obchodnych stredisk CSOB Banky a vy-
branych dodavatelov $iroky sortiment produktov spifiajdcich
vysoké naroky trhu a zakaznikov. Uzka spolupréca s obchod-
nymi partnermi vyznamne prispieva k dobrym vysledkom
a vysokej kvalite sluzieb CSOB Leasingu.

Na Urovni dovozcov osobnych automobilov, motocyklov a fah-
kjch Ufitkovych vozidiel CSOB Leasing spolupracuje so znacka-
mi Hyundai, Kia, Opel, Mitsubishi, Suzuki, Subaru, Volvo, Duca-
ti, Kawasaki, KTM, Triumph. Na trovni obchodného zastUpenia
pre Slovensku republiku v komoditach nakladné vozidla, stroje
a zariadenia spolupracuje so znackami IVECO, ZETOR, Tatra,
Schwarzmdiller Jungheinrich, Still, Hyster.

Nasi zdkaznici:

® pravnické osoby,

m fyzické osoby — podnikatelia,
® s(kromné osoby.

Financované komodity:
osobné automobily a lahké Uzitkove vozidla,
motocykle,

nakladné automobily,

tazne vozidla, privesy, navesy a autobusy,
stroje, zariadenia a informacné technologie,
nehnutelnosti.

Produkty spolocnosti

CSOB Leasing pre zdkaznikov:

® financny lizing,

operativny lizing so sluzbami,

Uver,

Specialne produkty:

AGROUver (Gver pre polnohospodarske odvetvie),

financny ramec,

volitelna splatka,

spatné financovanie,

repredaj dofinancovanych predmetoy,

® poistenie:
povinne zmluvné poistenie vSeobecnej zodpovednosti
za prevadzku motorového vozidla,
havarijné poistenie matoroveho vozidla,
poistenie financnej straty,
poistenie strojnych a technologickych zariadent,
poistenie nehnutelnosti.
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Lines of business

CSOB Leasing is a universal leasing company offering
through its network of branches, central business team,
CSOB Bank business centers, and selected suppliers a wide
range of products that meet the high requirements of the
market and its customers. Close cooperation with business
partners contributes significantly to the strong results and
high quality of CSOB Leasing services.

At the level of importers of passenger cars, motorcycles, and
light commercial vehicles, CSOB Leasing works with Hyundai,
Kia, Opel, Mitsubishi, Suzuki, Subaru, Volvo, Ducati, Kawa-
saki, KTM, and Triumph. As regards sales representation in
the Slovak Republic for commodities including trucks, machi-
nery, and equipment, it cooperates with IVECO, ZETOR, Tatra,
Schwarzmdller Jungheinrich, Still, and Hyster.

Our customers:

® businesses (legal entities),
® individuals — entrepreneurs,
® private individuals.

Financed commodities:

passenger cars and light commercial vehicles,
motorcycles,

trucks,

towing vehicles, trailers, semitrailers, and buses,
machinery, equipment, and information technologies,
real estate.

CSOB Leasing products

for customers:

® finance lease,

operating lease with services,

loan,

special products:

AGROUver (a loan for the agricultural sector)

financial framewaork,

optional installment,

refinancing,

resale of items with completed financing,

B nsurance:
compulsory third-party motor vehicle general liability
insurance,
motor vehicle accident insurance (hull insurance),
financial loss insurance,
insurance of machinery and technological equipment,
real estate insurance.
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Siet pobociek spoloc¢nosti CSOB Leasing, a.s.
/ Branch Network of CSOB Leasing, a.s.

BANSKA BYSTRICA
®

ZILINA
PRIEVIDZA
TRENCIN
TRNAVA :
o«
‘
* :
A o~ NITRA
BRATISLAVA ]
- " NOVE ZAMKY
DUNAJSKA STREDA
BRATISLAVA NOVE ZAMKY
Zizkova 11 Turecka 49

Tel. +421 910 396 327
bratislava@csobleasing.sk

DUNAJSKA STREDA
Nemesszegska 57

Tel.: +421902 767 874
dunajskastreda@csobleasing.sk

TRNAVA

Stefanikova 25

Tel.: +421 902 758 463
trnava@csobleasing.sk

NITRA

Frafia Mojtu 4

Tel.: +421902 793 736
nitra@csobleasing.sk

Tel.: +421 902 364 397
novezamky@csobleasing.sk

TRENCIN

Jesenského 2

Tel.: +421902 764 414
trencin@csobleasing.sk

PRIEVIDZA

Nam. slobody 9

Tel.: +421 915 782 462
prievidza@csobleasing.sk

ZILINA

Jana Reka 2/D

Tel.: +421902 790 243
zilina@csobleasing.sk

_ NAMESTOVO

POPRAD

" LUCENEC

BANSKA BYSTRICA

Dolna 55

Tel.: +421 902 768 926
babystrica@csobleasing.sk

LUCENEC

Kubinyiho namestie 10
Tel.: +421 911 088 733
lucenec@csobleasing.sk

POPRAD
Hviezdoslavova 28

Tel.: +421902 780 553
poprad@csobleasing.sk

PRESOV

Levocska 3/B

Tel.: +421 902 768 839
presov@csobleasing.sk

|

KOSICE

PRESOV

" MICHALOVCE

KOSICE

Néamestie osloboditelov 5
Tel.: +421902 770 474
kosice@csobleasing.sk

MICHALOVCE

Nam. osloboditelov 60

Tel.: +421 911 086 699
michalovce@csobleasing.sk

NAMESTOVO

Nabrezie 1161

Tel.: +421902 247 901
halimovicova@csobleasing.sk
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CSOB Leasing poistovaci
maklér, s.r.o.

CSOB Leasing poistovaci maklér, s.r.0., pdsobi na slovenskom
poistnom trhu od 1. jula 2004 a je evidovany v Narodnej ban-
ke Slovenska ako samostatny financny agent v sektore pois-
tenia a zaistenia, podla zakona ¢. 186/2009 Z. z. o financnom
sprostredkovani a financnom poradenstve.

Je 100 % dcérskou spoloénostou spoloénosti CSOB Leasing, a.s.

Hlavnym predmetom podnikania spolocnosti je vykonavanie
financného sprostredkovania na Uzemi Slovenskej republiky
v sektore poistenia a zaistenia, ¢o predstavuje sprostredkova-
nie poistenia zakaznikom CSOB Leasing, a.s., pre financova-
ny, ale aj nefinancovany majetok.

CSOB Leasing poistovaci maklér, sr.o., je dolefitym a vy-
znamnym obchodnym partnerom pre poistovne posobiace
na slovenskom poistnom trhu a napliia vyznamnu Glohu aj
v CSOB Finanénej skupine v oblasti sprostredkovania poiste-
nia. Nasim zakaznikom to prinaSa zaruku kvalitnych sluzieb
a profesionalneho pristupu pri sprostredkovani poistnych
produktov.

Portfolio poistnych produktov pontkanych zakaznikom pri
uzatvarani zmlQv zahfha predovSetkym produkty z nezivot-
ného poistenia, a to najma poistenie motorovych vozidiel,
strojov a zariadeni, poistenie nehnutelnosti a krytie ostatnych
rizik spojenych s financovanim Ci viastnictvom majetku.

Dolezitou sucastou obchodnej stratégie je aj sprostredkova-
nie poistenia po ukonceni financovania, ¢o prispieva k vy-
znamnému narastu kmena poistnych zmlav.

\lyhodou paistenia cez CSOB Leasing, a.s., je jednoduchy
a rychly proces dojednavania poistenia, ktory je integrovany
do procesu pripravy zmluvy o financovani. Zakaznik ma moz-
nost uzavriet poistnt zmluvu sucasne pri dojednavani zmluvy
o financovani a podpisat oba dokumenty naraz, prostrednic-
tvom elektronického podpisu. Poistné pritom plati spolocne
so splatkami za predmet lizingu a jeho vySka je garantovana
pocas celej doby financovania.

Poistenie financovaného majetku prostrednictvom
vlastného makléra okrem dodatocného vynosu z provi-
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CSOB Leasing poistovaci
maklér, s.ro.

CSOB Leasing poistovaci maklér, s.r.0. has been operating in
the Slovak insurance market since 1 July 2004 and is regis-
tered with the National Bank of Slovakia as an independent
financial agent in the insurance and reinsurance sector pur-
suant to Act No. 186/2009 Coll., on Financial Intermediation
and Financial Advisory Services.

The company is a 100% subsidiary of CSOB Leasing, a.s.

The company’s core business is carrying out financial inter-
mediation in the Slovak Republic in the insurance and rein-
surance sector, which includes insurance intermediation for
customers of CSOB Leasing, a.s. for both financed and non-
-financed assets.

CSOB Leasing poistovaci maklér, s.r.o. is an important busi-
ness partner for insurance companies operating in the Slovak
insurance market and also plays a significant role in CSOB
Financial Group in the intermediation of insurance. This gives
our customers a guarantee of quality services and a profes-
sional approach in the intermediation of insurance products.

The portfolio of insurance products offered to customers
when entering into contracts primarily includes non-life in-
surance products, particularly motor insurance, machinery
and equipment insurance, real estate insurance, and insu-
rance coverage for other risks associated with the financing
or ownership of property.

Insurance intermediation after the termination of financing,
which contributes to a significant increase in the managed
set of insurance contracts, is also an important part of the
business strategy.

The advantage of obtaining insurance through CSOB Lea-
sing, a.s. is the simple and fast insurance negotiation pro-
cess, which is integrated into the process of drawing up a
financing agreement. The customer has the option of con-
cluding an insurance contract at the same time when nego-
tiating a financing agreement, and signing both documents
at the same time via an electronic signature. Premiums are
paid together with installments for the leased asset and their
amount is guaranteed throughout the financing period.
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zii zabezpecuje vyznamny pokles operacnych a kredit-
nych rizik.

V roku 2021 rozsirila spolocnost CSOB Leasing poisto-
vaci maklér, s.ro., ponuku sprostredkovania poistnych
produktov o produkt poistenie PrediZenej zaruky. Tymto
produktom zabezpecCuje nielen krytie réznych portch na
motorovych vozidlach, ale aj zvySuje atraktivitu a hodnotu
jazdenych motorovych vozidiel, financovanych spolocnos-
fou CSOB Leasing, a.s.

CSOB Leasing poistovaci maklér, s.r.o., nadalej pracuje na
zefektiviiovani svojich procesov k zabezpeCeniu plynulého
a rychleho sprostredkovania poistenia aj prostrednictvom
roznych aplikacii a agregatorov. Tieto, su k dispozicii pre
vSetkych obchodnych partnerov spolupracujdcich v Cinnosti
sprostredkovania poistenia a umoznuju im na jednom mieste
a rychlym sposobom pripravit on-line ponuky poistenia.

Spolocnost si udrzala svoju poziciu v TOP 10 financnych
sprostredkovatelov posobiacich na slovenskom sprostredko-
vatelskom trhu.

Cielom spolognosti CSOB Leasing poistovaci maklér, s.r.o.,
v nasledujucich rokoch je Co najefektivnejSie vyuzivat
nosné obchodné distribucné kanaly so zameranim sa na
zakaznika a jeho potreby s rozsirenim sluzieb sprostredko-
vania poistenia.
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The insurance of financed assets through an own broker pro-
vides for a significant decrease in operational and credit risks,
in addition to additional commission income.

In 2021, CSOB Leasing poistovaci maklér expanded its offer
for the intermediation of insurance products with the Exten-
ded Warranty Insurance product. This product not only co-
vers various defects and breakdowns in motor vehicles, but
also increases the attractiveness and value of used motor
vehicles financed by CSOB Leasing, a.s.

CSOB Leasing poistovaci maklér, s.r.o. continues to work on
streamlining its processes to ensure smooth and fast insu-
rance intermediation, including through various applications
and aggregators. These are available to all business partners
cooperating in insurance intermediation and allow them to
prepare online insurance offers in one place and in a quick
manner.

The company managed to maintain its position in the TOP 10
financial intermediaries operating in the Slovak intermediary
market.

The objective of CSOB Leasing poistovaci maklér, s.r.o. in the
coming years is to optimize the efficient use of our main bu-
siness distribution channels with a focus on customers and
their needs while extending the scope of insurance media-
tion services.
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(::SOB Leasing ako sucast
CSOB Financ¢nej skupiny

CSOB Financ¢na skupina

CSOB Finanéné skupina poskytuje profesionalne finanéné
a poistovacie sluzby. Pod jednou strechou mozu klienti najst
nielen bankové produkty a sluzby, ale aj poistenie, staveb-
né sporenie, investicné produkty, lizing, faktoring a dalSie.
Clenmi CSOB Finanénej skupiny boli v roku 2021 okrem
Ceskoslovenskej obchodnej banky, a.s., aj CSOB stavebné
sporiteliia, a.s., CSOB Leasing, a.s., CSOB Real, s.r.0., Na-
déacia CSOB a CSOB Advisory, s.r.0. Sesterskou spolognos-
tou CSOB je CSOB Poistoviia, a.s.

Clen skupiny KBC

Materskou spoloénostou a jedinym akcionarom CSOB
je belgickd KBC Bank NV. Skupina KBC patri medzi naj-
vyznamnejSich hracov na belgickom bankovom trhu a za-
roven medzi najvyznamnejSie financné institUcie v strednej
a vychodnej Europe. Zastipenie ma aj v dalSich krajinach
a regionoch sveta. Svoje sluzby poskytuje najma retailovym
klientom, ale aj malym a strednym podnikatelom a privatnej
klientele. Jgj cielom je upevnovat poziciu na domacom trhu
v Belgicku, ako aj klucovych trhoch v strednej a vychodne;
Eurépe, ktorymi st Slovenska, Cesko, Madarsko, Bulharsko,

,

ale aj Irsko.

Profil Ceskoslovenskej

obchodnej banky

Ceskoslovenské obchodn4 banka, a.s., (dalej uz len ,CSOB”
alebo ,banka”) je poprednou slovenskou bankou s vySe
50-roénou tradiciou. Patri medzi najvyznamnejSie a najsil-
nejsie bankové domy na slovenskom trhu. CSOB je univer-
zalnou bankou, ktora poskytuje sluzby pre vSetky segmenty
klientov: fyzicke osoby, Zivnostnikov, malé a stredné podni-
ky, firemnych klientov, ako aj inStitucionalnych ¢i privatnych
klientov. Kipou OTP Banka Slovensko, a.s., si CSOB posilni-
la svoju poziciu na slovenskom bankovom trhu.
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(:ZSOB Leasing as Part of
CSOB Financial Group

CSOB Financial Group

CSOB Financial Group provides professional financial and
insurance services. Under one roof, clients can find ban-
king products and services, as well as insurance, building
savings, investment products, leasing, factoring, and more.
In 2021, CSOB Stavebna sporiteliia, a.s., CSOB Leasing,
a.s., CSOB Real, s.r.0., and the CSOB Foundation and CSOB
Advisory, s.r.0. were members of CSOB Financial Group, in
addition to Ceskoslovenska obchodnd banka, a.s. (CSOB).
CSOB Poistoviia a.s. is a sister company of CSOB.

Member of the KBC Group

The Belgian KBC Bank N.V. is the parent company and sole
shareholder of CSOB. The KBC Group is one of the leading
financial institutions in Belgium and one of the top banks in
Central and Eastern Europe. The group also has an estab-
lished presence in other countries and regions of the world.
KBC renders its services particularly to retail customers, as
well as small and medium-sized enterprises and private
banking clientele. Its aim is to strengthen its position on
the domestic market in Belgium, as well as key markets in
Central and Eastern Europe including Slovakia, the Czech
Republic, Hungary, and Bulgaria, as well as Ireland.

CSOB Profile

Ceskoslovenska obchodna banka, a.s., (hereinafter refer-
red to as "CSOB” or the “Bank’) is a leading Slovak bank
with more than 50 years of tradition. It ranks among the
most important and powerful banking houses on the Slo-
vak market. CSOB is a universal bank that provides services
to all client segments: natural persons, sole traders, small
and medium-sized enterprises, corporate clients, as well as
institutional or private clients. With the acquisition of OTP
Banka Slovensko, a.s., CSOB strengthened its position on
the Slovak banking market.
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Analyza financnej situacie

Spolocnost realizovala Statutamy zisk vo vySke 22 03b-tisic
FUR po zdaneni za obdobie konciace 31. decembra 2021, Co
predstavuje medzirocny narast o 7 558-tisic EUR (+52 %).

Vysledky za aktualny rok boli ovplyvnené predovSetkym niz-
Sou tvorbou opravnych poloziek a rozpustenim vyznamnej
Casti dodatocnej opravnej polozky v porovnani s predcha-
dzajucim obdobim. NajvyznamnejSie zmeny nastali predo-
vSetkym v dosledku nasledovného:

m \/ySSie Cisté vynosy z poplatkov a provizii (+10 % oproti
roku 2020) pozostavajuce hlavne z vysSieho poCtu pois-
tenych zml(v.

® \/ySSie prevadzkové vynosy (+4 % oproti roku 2020) boli
ovplyvnené vySSimi vynosmi z operativneho lizingu, vys-
Simi vynosmi z poplatkov a provizii, ako aj vysSou divi-
dendou z dcérskej spolocnosti.

m \/ySSie prevadzkové naklady (+22 % oproti roku 2020)
boli ovplyvnené vySSimi personalnymi nakladmi, ako a
vySSimi nakladmi na IT.

® \ynosy z rozpustenia opravnych poloziek vo vyske
2 372-tisic EUR (v roku 2020 naklady na tvorbu vo vySke
9 566-tisic EUR). Vynosy z rozpustenia opravnych polo-
Ziek vznikli predovSetkym v suvislosti so zlepSujucou sa
situaciou v suvislosti s pandémiou COVID-19 a nenapl-
nenim pesimistickych scenarov vyvoja, ¢o viedlo k roz-
pusteniu vyznamnej Casti dodatocnej opravnej polozky
vo vyske 2 421-tis. EUR.

/ Analysis of interest income by product

Analysis of the Financial Situation

The company made a statutory profit of EUR 22,035 thousand
after tax for the period ended 31 December 2021, representing
a year-on-year increase of EUR 7,558 thousand (+52%).

The results for the current year were mainly affected by the
lower amount of provisions and release of a considerable por-
tion of additional provision compared to the previous period.
The most significant changes occurred mainly due to the fol-
lowing:

= Higher net fee and commission income (+10% compared
to 2020), consisting mainly of a higher number of insurance
contracts concluded;

® Higher operating income (+4% compared to 2020) was
affected by higher operating lease income, higher fee and
commission income, as well as a higher dividend from the
subsidiary;

® Higher operating costs (+22% compared to 2020) were af-
fected by higher personnel costs as well as higher IT costs,

® Revenues from the release of provisions of EUR 2,372 tho-
usand (in 2020: creation costs of EUR 9,566 thousand).
Revenues from the release of provisions were generated
mainly in connection with the improving situation related
to the COVID-19 pandemic and the non-fulfillment of pes-
simistic development scenarios, which led to the release of
a considerable portion of additional provision of EUR 2,421
thousand.

/ thous. € / thous. € / thous. €

Urokové vynosy z finanéného lizingu / Interest income on finance leases 18 967 21009 22 281
Urokové vynosy zo spotrebného Gveru / Interest income on consumer loans 9844 9569 9439
Spolu / Total 28 811 30578 31720

/ Analysis of other interest income

/ Interest earned on commercial loans and advances provided to vehicle dealers 1082 1191 687
Bankové droky / Bank interest earned 0 2 1
Spolu / Total 1082 1193 688
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/ Analysis of fees and commissions

Vynosy z poistnych provizii / Insurance commission income 7155 6709 6 007
Iné poplatky / Other fees 1035 1020 1322
Spolu / Total 8190 71729 7329

/ Analysis of other income

/ thous. € / thous. € / thous. €
Vlynosy z operativneho lizingu / Income from operating leases 35984 35227 31503
Dividenda z dcérskej spolocnosti / Dividend from subsidiary 3827 3 366 3331
Iné prevadzkové vynosy / Other operating revenues 1082 251 393
Spolu / Total 40 893 38 844 35227

Analyza suvahy

Celkové aktiva spolocnosti narastli 0 0,4 % oproti predoslé-
mu roku. Narast aktiv bol spdsobeny predovSetkym zlepsSu-
jucou sa situaciou na trhu v stvislosti s COVID-19, v dosled-
ku Coho narastli najma pohladavky zo spotrebnych Gverov.

Balance sheet analysis

The company’s total assets increased by 0.4% compared
to the previous year. The increase in assets was primari-
ly caused by the improving market situation related to the
COVID-19 pandemic, resulting in a rise in consumer loan
receivables in particular.

/ Analysis of the financial position

Urokové vynosy (v tis. EUR) / Interest income (in thousands EUR) 32933 33893 37086
Cisté Grokové vynosy (v tis. EUR) / Net interest income (in thousands EUR) 29 705 30591 32157
Zisk/strata po zdaneni (v tis. EUR) / Profit/loss after tax (in thousands EUR) 22 035 14 477 20 401
Aktiva spolu (v tis. EUR) / Total assets (in thousands EUR) 1203194 1198 444 1204 638
Vlastné imanie (v tis. EUR) / Equity (in thousands EUR) 118 782 107 860 114 516
Pomer prevadzkovych nakladov k vynosom (CIR) / Cost income ratio (CIR) 46,17 % 39,60 % 41,01 %
Navratnost vlastného kapitalu (ROE) / Return on equity (ROE) 18,55 % 13,42 % 17,81 %

/ Profit/loss per share

Zisk/strata po zdaneni (v tis. EUR) / Profit/loss after tax (in thousands EUR) 22 035 14 477 20 401
Pocet akeii (v ks) / Number of shares (in units) 15000 15000 15000
Zisk/strata na 1 akciu (v tis. EUR) / Profit/loss per share (in thousands EUR) 1,47 0,97 1,36
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Navrh na vysporiadanie
finanéného vysledku spolo¢nosti
za rok 2021

Predstavenstvo spolocnosti CSOB Leasing, a.s., navrhuje
rozdelit dosiahnuty zisk po zdaneni za rok konciaci 31. de-
cembra 2021 vo vyske 22 035-tisic EUR takto:

Proposal for the Distribution of the
Company's Financial Results for
2021

The Board of Directors of CSOB Leasing, a.s. proposes to
distribute the achieved profit after tax for the year ended 31
December 2021 of EUR 22,035 thousand as follows:

/ Profit Distribution

Disponibilny zisk/strata (v tis. EUR) / Available profit/loss (in thousands EUR) 22 035
Pridel do socialneho fondu (v tis. EUR) / Allocations to social fund (in thousands EUR) 120
Pridel do rezervného fondu / Allocations to reserve fund 0
Vlyplata dividend pre akcionara / Dividend payouts for shareholders 21915
Nerozdeleny zisk (+)/strata (—) (v tis. EUR) / Retained earnings (+) / loss (-) (in thous. EUR) 0

Rezervny fond:

Slovenska legislativa vyzaduje, aby 10 % z Cistého zisku vy-
kazaného v Uctovnej zavierke spolocnosti sa prevadzal ako
nerozdelitelny do zakonného rezervného fondu az dovtedy,
kym tato rezerva nedosiahne 20 % vysky zakladného imania
spolocnosti. K 31. decembru 2021 dosiahla suma v tomto
fonde 9 958-tisic EUR, Co predstavuje 20 % zakladného
imania spolocnosti.

Socialny fond:
Predstavenstvo navrhuje previest zo zisku dosiahnutého
v roku 2021 do socialneho fondu sumu 120-tis. EUR.

Nerozdeleny zisk:
Predstavenstvo navrhuje vyplatit zvySok zisku dosiahnu-
tého v roku 2021 vo vyske 21 915-tisic EUR ako dividen-
du pre akcionara.

Reserve fund:

Slovak legislation requires that 10% of the net profit re-
cognized in the company’s financial statements is trans-
ferred as a non-distributable part to the statutory reserve
fund until such reserve reaches 20% of the company’s sha-
re capital. As of 31 December 2021, this fund reached the
amount of EUR 9,958 thousand, which represents 20% of
the company’s share capital.

Social fund:

The Board of Directors proposes to transfer the amount of
FUR 120 thousand from the profit achieved in 2021 to the
social fund.

Retained earnings/dividends:

The Board of Directors proposes to pay out the remainder
of the profit of EUR 21,915 thousand achieved in 2021 as a
dividend to the shareholder.

/ Share capital

Druh / Type kmeniova / Equity share kmeniova / Equity share kmenova / Equity share
Forma / Form na meno / Registered na meno / Registered na meno / Registered
Podoba / Nature zaknihovana / Dematerialized ~ zaknihovana / Dematerialized ~ zaknihovana / Dematerialized
Pocet ks / Number of units 15000 15000 15000
Celkovy objem emisie / Total volume of issue EUR 49 790 850 EUR 49 790 850 EUR 49 790 850
Nominalna hodnota akcie / Nominal value per share EUR 3 319,39 EUR 3319,39 EUR 3 319,39
Zakladné imanie / Share capital EUR 49 790 850 EUR 49 790 850 EUR 49 790 850
1
2021
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’."étatutérne organy spolocnosti
CSOB Leasing, a.s.

Clenovia predstavenstva CSOB Leasingu, a.s.,
v roku 2021

Ing. Richard Daubner

Ing. Michal Holly

Ing. Vladimir Vajgel

Clenovia dozornej rady CSOB Leasingu, a.s.,
v roku 2021

Ing. Juraj Ebringer

JUDr. Lubo$ Ondrejko

Ing. Stanislav Jassak

Personalna a mzdova politika
za rok 2021

Oddelenie fudskych zdrojov sa v roku 2021 aktivne zapa-
jalo do rieSeni situacii v ,tazkych” obdobiach roka. Hlavne
jesenné a zimné obdobie bolo poznacené zhorSujucou sa
covidovou situaciou a prevaznou pracou z domu pre vset-
kych zamestnancov. Vedenie spolocnosti priebeine reago-
valo na situaciu a komunikovalo na manazérov a vSetkych
zamestnancov aktualne opatrenia v spolocnosti. Nadale]
boli realizované aktivity na posilnenie hybridnej formy préa-
ce a podporu zamestnancov. Jednou z aktivit bola pripra-
va ,Manazérskych Standardov” v spolupraci s manazérmi,
s ciefom komplexného zhrnutia stanovenych a odporGca-
nych postupov, ako i rad pri praci so zamestnancami. Tato
aktivita bola podporena aj skoleniami.

Manazéri sa zGcastnili diagnostiky 360-stupriova spatna
vazba a vedenie spolocnosti absolvovalo diagnostiku Sty-
ly a klima. Odporucané aktivity, ktoré chceme v roku 2022
podporit, st koucingovy Styl vedenia, ako aj delegovanie

uloh Ci nastavenie medzitimovej spoluprace s cielom zvysit

informovanost.

CSOB Leasing nadalej aktivne a flexibilne reaguje na
trendy dynamicky sa meniaceho trhu, digitalizuje, a pre-
to rovnako ako CSOB Finanéna skupina doplnila existu-
juce e-learningoveé vzdelavanie o 5 novych e-learningov,
z ktorych by sme radi vyzdvihli Udrzatelnost a zmenu kli-
my s cielom budovat povedomie a informovanost na tuto
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Statutory Bodies of
CSOB Leasing, a.s.

Members of the Board of Directors of CSOB Leasing, a.s.
in 2021

Ing. Richard Daubner

Ing. Michal Holly

Ing. Vladimir Vajgel

Members of the Supervisory Board of CSOB Leasing, a.s.
in 2021

Ing. Juraj Ebringer

JUDr. Lubo$ Ondrejko

Ing. Stanislav Ja$Sak

Personnel and Wage Policy
for 2021

In 2021, the Human Resources Department was actively in-
volved in dealing with situations that arose during the , dif-
ficult” periods of the year. The autumn and winter seasons
in particular were marked by the deteriorating COVID-19
situation and the predominant work from home policy for
all employees. The company’'s management continuously
responded to the situation and communicated the current
measures taken in the company to the managers and all
employees. Activities to strengthen the hybrid form of work
and support employees continued to be carried out. The-
se also included the activity of preparing ,Management
Standards” in cooperation with managers with the aim of
making a comprehensive summary of established and re-
commended procedures as well as advice on working with
employees. This activity was also supported by trainings.

Managers participated in the 360-degree feedback diag-
nostics and the company’'s management completed the
Styles and Climate diagnostics. The recommended activi-
ties that we want to support in 2027 are the coaching style
of management as well as the delegation of tasks or the
establishment of cross-team cooperation in order to raise
awareness.

CSOB Leasing continues to actively and flexibly respond
to the trends of the dynamically changing market and is
undergoing digitization, therefore, just as CSOB Financial

|
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tému, ktora je dolezita pre zamestnancov nielen v praci,
ale aj sukromi.

V' e-learningu Nevedomé predsudky a diverzita sa cela
CSOB Finanéné skupina vratane CSOB Leasing zamerala na
budovanie povedomia o svojich nevedomych predsudkoch,
ktoré je prvym krokom k diverzitnému a inkluzivnemu spra-
vaniu.

Spolocnost sa opat zamerala v roku 2021 na zhodnotenie
kapacit jednotlivych timov a ich nasledné posiliovanie. Za-
merom dopliiovania kapacit v time je moznost efektivneho
reagovania na zmeny na leasingovom trhu ako aj pokrytie
rastucich poziadaviek od internych a externych zakaznikov.

Oddelenie ludskych zdrojov sa aj napriek nestandardnému
roku zameralo na rozvojove projekty. Do procesu vyhlada-
vania a vyberu zamestnancov pribudol novy komplexny
nastroj ,Recru”. Jeho Ulohou je mat nielen cely proces vy-
hladavania a vyberu na jednom mieste, ale do budtcnosti
aj efektivnejSie riadenie interného HR v spolocnosti.

Koncom roka sme sa zamerali na rozbehnutie projektu EVP
— .employe value proposition”. Jeho cielom je budovanie
dlihodobej, udrzatelngj a atraktivnej znacky zamestnavatela.
Pri praci na uvedenom projekte vychadzame z meratelnegj
spatnej vazby od externého a interného prostredia. Projekt
je realizovany v Gzkej spolupraci z CSOB Finanénou skupi-
nou a je jeho neoddelitelnou stcastou.

NaSi zamestnanci maju k dispozicii Siroku Skalu benefitov,
ktoré prispievajd k ich motivacii. Tvoria ich benefity ako pri-
spevok na doplnkové déchodkové sporenie, prispevok na
Zivotne poistenie, poskytovanie dalSieho pracovného volna
nad ramec Zakonnika prace, preventivne lekarske prehliad-
ky, kompenzacia praceneschopnosti, odmeny pri pracov-
nych a vyznamnych Zivotnych jubileach a pod. Samozrej-
mostou su aj zamestnanecké zvyhodnenia na produktoch
celej CSOB Finanénej skupiny.

Aj napriek pokraCujucej pandemickej situacii sme ako spo-
loCnost nepristupili ani v roku 2021 k ruSeniu benefitov. Na-
opak, koncom roka 2021 schvalilo vedenie spolocnosti na-
vySenia niektorych benefitov s platnostou od januara 2022.

/ dovodu protiepidemiologickych opatreni nebolo mozné
realizovat hromadné teambuildingové aktivity za osobnej
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Group, we supplemented the existing e-learning with 5
new courses, of which we would like to highlight Sustaina-
bility and Climate Change with a view of raising awareness
and knowledge of this topic, which is important for employ-
ees not only at work, but also in their private lives.

In the e-learning course titled Unconscious Prejudices and
Diversity, the entire CSOB Financial Group, including CSOB
Leasing, focused on building awareness of its unconscious
prejudices, which is the first step towards diverse and in-
clusive behavior.

In 2021, the company refocused on evaluating the capa-
cities of individual teams and their subsequent strengthe-
ning. Replenishing the team capacities is aimed at acqu-
iring the ability to respond effectively to changes in the
leasing market as well as to cover growing demands from
internal and external customers.

Notwithstanding this atypical year, the Human Resources
Department focused on development projects. A new com-
prehensive tool named ,Recru” was added to the employ-
ee search and selection process. Its purpose is not only to
have the entire search and selection process in one place,
but also to ensure that the company’s internal HR manage-
ment is more effective in the future.

At the end of the year, we focused on launching the Em-
ployee Value Proposition (EVP) project. Its goal is to build
a long-term, sustainable and attractive employer brand.
When warking on this project, we rely on measurable fe-
edback from the external and internal environment. The
project is implemented in close cooperation with CSOB Fi-
nancial Group and forms an integral part of it.

Our employees have a wide range of benefits at their dis-
posal, which contribute to their motivation. These include a
contribution to supplementary pension savings, a life insu-
rance contribution, additional days off outside the scope of
the Labor Code, routine medical examinations (check-ups),
compensation for incapacity to work, premiums for work
and significant life anniversaries, and more. As a matter of
course, employee discounts on all CSOB Financial Group
products are provided as well.

Despite the continuing pandemic situation, we as a com-
pany did not cancel the benefits in 2021 either. On the
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Ucasti. Tieto boli vSak z velkej miery presunuté do on-line
priestoru a prostrednictvom Ziveho vysielania sme v roku
2021 takymto sposobom oslavili aj 25. vyroCie spolocnosti.

Pre lepSie prekonanie pandémie nadalej priebezne zabezpe-
Cujeme pre zamestnancov jednorazové testy na COVID-19
a na pracovisku st k dispozicii respiratory.

Za rok 2021 spolocnost dosiahla priemerny evidencny po-
cet 275,5 zamestnancov. Narast poCtu zamestnancov opro-
ti roku 2020 je sposobeny rastom spolocnosti a posilnenim
kapacit v jednotlivych timach v stvislosti s naplfianim stra-
tegickych planov spolocnosti.

VYVOJ PRIEMERNEHO POCTU
ZAMESTNANCOV
CSOB LEASING

250
200,1

200
168,1
150
105,8
100
61.2
50 289
. I

Pocet zamestnancov / Number of employees
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218,5

contrary, at the end of 2021, the company's management
approved increases in certain benefits with effect from Ja-
nuary 2022.

Due to anti-epidemic measures, it was not possible to car-
ry out mass team building activities with personal partici-
pation. However, these were largely moved to the online
space, and so in 2021 we celebrated the company’s 25th
anniversary through a live broadcast.

In order to better overcome the pandemic, we continue to
provide our employees with single-use tests for COVID-19
on an ongoing basis and FFP?2 face masks are available at
the workplace.

In 2021, the company reached an average registered num-
ber of 275.5 employees. The increase in the number of
employees compared to 2020 is due to the growth of the
company and the strengthening of capacities in individual
teams in connection with the fulfillment of the company’s
strategic plans.

DEVELOPMENT OF THE
AVERAGE NUMBER OF
CSOB LEASING EMPLOYEES

270,5

261,2
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Podiel  zamestnancov s vysokoSkolskym  vzdelanim
k 31.12.2021 predstavuje 72 %. KazdoroCne méa zvySujuci
sa trend aj priemerny sluzobny vek zamestnancov. K 31.
12. 2021 dosiahla priemern4 odpracovana doba v CSOB
Leasingu Uroven 7,69 roka (v roku 2020 to bolo 7,51), Co
opétovne potvrdzuje poziciu spoloénosti CSOB Leasing ako
atraktivneho a stabilného zamestnavatela aj v casoch krizy.
Rovnako pozitivne vysledky spolocnost dosahuje aj v demo-
grafickom vyvoji zamestnancov. Priemerny fyzicky vek za-
mestnancov sa mierne zvySil na troven 42,96 roka (v roku
2020 to bolo 41,66 roka). Pomer muzov a Zien v spolocnosti
bol'k 31.12. 2021 na trovni 40 % ku 60 %.

POMER MUZOV A ZIEN
V SPOLOCNOST!
K 31.12. 2021

m /ENYB0%
MUZI 40 %

Zameranie a ciele na rok 2022

Dlhodobou viziou spolacnosti CSOB Leasing je budovanie ob-
chodnych vztahov zaloZenych na hodnotach partnerstva, dove-
ry a férového pristupu.

Rok 2021 napriec celym svetom nadalej potvrdil dolezitost
investicii do digitalizacie a preklapania procesov do on-line
prostredia tak, aby boli k dispozicii v kazdej situacii. Jednou
20 strategickych iniciativ naSej spolocnosti je digitalizacia
a elektronizacia procesov. Aj v roku 2022 bude CSOB Leasing
investovat vyznamnu Cast financnych a ludskych zdrojov do ob-
lasti dalSieho rozvoja on-line prostredia. Nasim cielom je dalgj
budovat dostupnost ponuky financovania formou on-line lizin-
govych kalkulaciek funkénych pre naSich partnerov v rezime
24/7.V oblasti rozvoja produktov sa chceme zamerat na oblast
sprostredkovania poistenia a rozsirit tak ponuku o poistenie
nefinancovaného majetku. Sprostredkovanie poistenia nefi-
nancovaného majetku mame ambiciu ponukat uz iba v on-line
prostredi tak, aby bolo toto prostredie bolo dostatocne komfort-
né pre nasich obchodnych partnerov Ci zakaznikov.

V/ centre nasej pozornosti aj nadalej zostavajl zakaznici a napl-
nanie ich potrieb a ocakavani. Mame zaujem neustale zvySovat
Uroven a dostupnost zakaznickych sluzieb ich permanentnou

|

N
o
-

18

i

The share of employees with a university degree as of 31
December 2021 accounts for 72%. Every vyear, the avera-
ge age (length) of employee service also has an increasing
trend. As of 31 December 2021, the average time worked
at CSOB Leasing reached the level of 7.69 years (in 2020:
7.51), which reaffirms CSOB Leasing's position as an attrac-
tive and stable employer, even in times of crisis. The com-
pany also achieves positive results in the demographic de-
velopment of its employees. The average age of employees
increased slightly to 42.96 years old (in 2020: 41.66). As
of 31 December 2021, the ratio of men and women in the
company was 40% to 60%.

RATIO OF MEN AND WOMEN
IN THE COMPANY AS OF
31 DECEMBER 2021

WOMENG60% m
MEN 40 %

Focus and Goals for 2022

CSOB Leasing's long-term vision is to build business relation-
ships based on values such as partnership, trust, and a fair
approach.

2021 has shown the entire world the impartance of investing
in digitalization and converting processes into the online en-
vironment so that they are available in every situation. One of
the strategic initiatives of our company is the digitalization and
electronization of processes. Even in 2022, CSOB Leasing wil
continue investing a significant part of its financial and human
resources in the continued development of the online environ-
ment. Our goal is to further build the availability of our financing
offer in the form of online leasing calculators that are functio-
nal for our partners 24/7. In the area of product development,
we want to focus on insurance mediation and thus expand our
offer to include the insurance of non-financed assets. We have
the ambition to offer non-financed asset insurance mediation
only in the online environment so that this environment is com-
fortable enough for our business partners and customers.

Customers and the fulfillment of their needs and expectations
remain at the center of our attention. We desire to constantly
increase the level and availability of customer services throu-
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elektronizaciou Ci zjednoduSovanim internych procesov. Ako
zasadné vnimame naSe rozhodnutie venovat sa komplexnemu
upgrade existujlceho Zakaznickeho portalu tak, aby sme jeho
dostupnost pre zakaznikov, funkcionalitu a komfort jeho pouzi-
vania zmenili na ¢o najviac flexibilné. Hlavnymi cielmi v projek-
te upgrade Zakaznickeho portalu st zjiednoduSenie pouzivania
20 strany zakaznika, rozSirenie ponuky sluzieb a ziadosti rieSe-
nych end-to-end uz iba elektronicky a celkové zjednoduSenie
komunikacie s CSOB Leasing vyuZitim novych komunikanych
Nastrojov.

Aktivity smerujdce k vytvaraniu internych kapacit na rozvoj bu-
deme smerovat predovsetkym do dalSej optimalizacie procesu
implementacie softvérovych a procesnych zmien. V roku 2021
sa nam podarilo podstatne navysit pocet zrealizovanych zme-
novych konani oproti predchadzajucim rokom. Hlavnym cielom
pokracujucej optimalizacie pre rok 2022 je zvySovat flexibilitu
a skracovat reakcny Cas podnetov prichadzajucich z prostredia
financnej skupiny, trhu alebo zakaznikov.

Dostupnost nasich sluzieb v on-line prostredi, zrychlenie nasgj
reakcie a flexibility vnimame ako nevyhnuté komponenty roz-
voja CSOB Leasingu tak, aby sme si aj nadalej udrfali poziciu
lidra lizingoveho trhu.

Schvalenie auditora

Podla Zakona o uctovnictve, ktory je Ucinny od 1. januara
2008, je valné zhromazdenie povinné (po odporucani) po-
tvrdit auditora, ktory overi (¢tovnu uzavierku dozornej rady.

Na zaklade navrhu predstavenstva dozorna rada CSOB
Leasing, a.s., odporGca jedinému akcionarovi schvalit
spolocnost PricewaterhouseCoopers Slovensko, s.r.o.,
ako auditora spolo¢nosti.

Ak by skupina KBC Group EXCO v buducnosti rozhodla
0 zmene 0soby auditora, tento suhlas bude prehodnoteny.

Spracovanie hlavnych
rizikovych oblasti

Tato oblast je spracovana v poznamkach k rocnej Uctovne
uzavierke.

gh their permanent digitization or the simplification of internal
processes. We consider our decision to devote ourselves to a
comprehensive upgrade of the existing Customer Portal so as
to make its availability to customers, functionality, and comfort
of use as flexible as possible. The main goals in the Customer
Portal upgrade project are to simplify its use by customers, ex-
pand the scope of services and end-to-end applications han-
dled only electronically, and simplify the overall communication
with CSOB Leasing by using new communication tools.

Activities aimed at creating internal capacities for development
will be directed primarily towards the further optimization of the
implementation of software and process changes. In 2021, we
managed to significantly increase the number of implemented
change procedures compared to the previous years. The main
goal of the angoing optimization for 2022 is to increase flexibi-
lity and shorten the response time of incentives coming from
the environment of the financial group, market, or customers.

We perceive the availability of our services in the online en-
vironment, the acceleration of our response, and flexibility as
indispensable components of developing CSOB Leasing so
that we continue to sustain our position as the leasing market
leader.

Approval of the Auditor

Under the Act on Accounting, effective as of 1 January
2008, the General Meeting is obliged (upon recommen-
dation) to confirm the auditor who will verify the financial
statements of the Supervisory Board.

Based on the proposal of the Board of Directors, the Super-
visory Board of CSOB Leasing, a.s. recommends that the
sole shareholder approve PricewaterhouseCoopers Sloven-
sko, s.r.0. as the company's auditor.

Should the KBC Group EXCO decide to change the auditor
in the future, this approval will be reassessed.

Processing of Major
Risk Areas

This area is referred to in the notes to the annual financial
statements.
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Naklady na vyskum a vyvoj

V uvedenom obdobi spolocnost nemala ziadne naklady na
vyskum a vyvoj.

Pobocky v zahranici

Spolocnost nema Ziadnu pobocku mimo Slovenska.

Vplyv na zivotné prostredie

Spolocnost nevykonava ziadnu cinnost, ktora by mala alebo
mohla mat’ negativny vplyv na zivotné prostredie.

Ostatné

Spolo¢nost CSOB Leasing, a.s., neobstarala v roku 2021
vlastné akcie, docasne listy, obchodné podiely a akcie, do-
Casné listy a obchodneé podiely ovladajlcej osoby.

Udalosti po suvahovom dni

Na zaklade vybornych vysledkov v roku 2021 sa vo febru-
ari 2022 spolocnost rozhodla vyplatit dodatocnu odmenu
pre vSetkych svojich zamestnancov. Tato odmena podlieha
schvaleniu KBC Valného zhromazdenia, odhaduje sa vo vys-
ke priblizne 295-tisic EUR a bude zauctovana v Gctovnom
roku 2022.

V Case pripravy tejto individualnej Uctovnej zavierky si invazia
Ruska na Ukrajine vyZadovala dodatocnu pozornost na Urovni
skupiny a na nasich domacich trhoch v strednej a vychodnej
Furope. Spoloénost nema Ziadnu priamu expoziciu voci Ukra-
jine a Bielorusku. Spolocnost velmi pozorne sleduje suvisiace
makroekonomické dopady (napr. vplyv vysokych cien plynu
a ropy na inflaciu a ekonomicky rast) a presahovacie efekty na
spolocnost a jej klientov, Ci uz z financného, alebo prevadzkove-
ho hladiska, pricom kladie vysoky doraz na hrozby informacnej
bezpecnosti. Ekonomické a financné sankcie zo strany zapadu
mozu dalej ovplyvnit eurdpske hospodarstvo. Spolocnost pod-
robne analyzuje mozné dopady a vyvoj v najviac zasiahnutych
sektoroch, preprava a automobilovy priemysel. Zavedené je ne-
pretrzité monitorovanie a podavanie sprav o situaci.

Po 31. decembri 2021 nenastali ziadne iné vyznamné uda-
losti, ktoreé by si vyzadovali Upravu tejto individualnej Uctov-
nej zavierky.
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Costs for Research and Development

During the given period, the company had no expenses for
research and development.

Foreign Branches
The company has no branches outside of Slovakia.

Environmental Impact

The company does not carry out any activity that would or
could have a negative impact on the environment.

Other

In 2021, CSOB Leasing, a.s. did not acquire its own shares,
interim certificates, or business interests nor did it acquire
shares, interim certificates, or business interests of the con-
trolling entity.

Events After the Balance Sheet Date

Based on excellent results in 2021, the company decided
in February 2022 to pay additional remuneration to all its
employees. Such remuneration is subject to the approval of
KBC General Meeting, is estimated at approximately EUR
295,000, and will be recognized in the financial year 2022.

At the time of the preparation of these separate financial
statements, Russia’s invasion of Ukraine required additio-
nal attention at the group level and in our domestic markets
in Central and Eastern Europe. The company has no direct
exposure to Ukraine and Belarus. The company is paying
close attention to monitoring any related macroeconomic
impacts (e.g. the impact of high gas and oil prices on in-
flation and economic growth) and spill-over effects on the
company and its clients, whether in financial or operational
terms, with a strong emphasis on information security thre-
ats. Economic and financial sanctions from the West can
further affect the European economy. Company analyses in
detail possible impact and development in most affected
industries, transportation and automotive. Continuous mo-
nitoring of and reporting on the situation is in place.

After 31 December 2021, there were no other significant
events that would require any adjustments to these sepa-
rate financial statements.
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Sprava o cinnosti dozornej rady
spolocnosti CSOB Leasing, a.s.,
v roku 2021

Dozorn4 rada CSOB Leasing, a. s., ako najvyssi kontrolny
organ spolocnosti, bola pocas svojich zasadnuti v roku
2021 podrobne informovana o ¢innosti predstavenstva, ako
aj o pokroku v obchodnej Cinnosti, cbchodnych vysledkoch
spolocnosti a realizacii strategickych zamerov spolocnosti.

V roku 2021 sa konali 4 pravidelné zasadnutia Dozorne
rady:

27. janudra, 23. aprila, 27. augusta, 22. oktobra 2021.

V roku 2021 sa konalo 1 pravidelné zasadnutie valngho
zhromazdenia: 23. aprila 2021.

V roku 2021 dozorna rada pracovala v nasledovnom
zloZeni:

Na zasadnuti, ktoré sa konalo 22. januara 2021, bolo zloZe-
nie dozornej rady nasledovne:

Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, Ing. Stanislav
Jassak

Na zasadnuti, ktoré sa konalo 23. aprila 2021, bolo zloZenie
dozornej rady nasledovné:

Ing. Juraj Ebringer, JUDr. [ubo$ Ondrejko, Ing. Stanislav
Jassak

Na zasadnuti, ktoré sa konalo 27. augusta 2021, bolo zloze-
nie dozornej rady nasledovne:
Ing. Juraj Ebringer, Ing. Stanislav JasSak

Na zasadnuti, ktoré sa konalo 22. oktobra 2021, bolo zloZe-
nie dozornej rady nasledovne:

Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, Ing. Stanislav
Jassak

Dozorna rada splinila vSetky podmienky s cielom splnit svo-
je povinnosti v stlade so zakonom a stanovami spolocnosti
a tiez priebezne dohliadat na Cinnost spolocnosti, ako aj na
jej riadiace ¢innosti.

Ing. Richard Daubner
Predseda predstavenstva
/ Chairman of the Board of Directors
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Report on Activities of the
Supervisory Board of
CSOB Leasing, a.s. in 2021

The Supervisory Board of CSOB Leasing, a. s., as the com-
pany's supreme supervisory body, was thoroughly informed
during its meetings in 2021 about the activities of the Bo-
ard of Directors, as well as about the progress of business
activities, the company’s business results, and the achieve-
ment of the company’s strategic goals.

In 2021, four regular meetings of the Supervisory Board
were held:

on January 22, April 23, August 27, and October 22, 2021,
In 2021, one regular General Meeting was held on April 23,
2021,

The Supervisory Board worked with the following com-
position in 2021:

At the meeting held on January 22, 2021, the composition
of the Supervisory Board was as follows:

Ing. Juraj Ebringer, JUDr. Lubo$ Ondrejko, Ing. Stanislav
Jassak

At the meeting held on April 23, 2021, the composition of
the Supervisory Board was as follows:
Ing. Juraj Ebringer, JUDr. Lubos$ Ondrejko, Ing. Stanislav Jassak

At the meeting held on August 27, 2021, the composition
of the Supervisory Board was as follows:
Ing. Juraj Ebringer, Ing. Stanislav Ja$sak

At the meeting held on October 22, 2021, the composition
of the Supervisory Board was as follows:
Ing. Juraj Ebringer, JUDr. Lubos$ Ondrejko, Ing. Stanislav Jassak

The Supervisory Board has met all the conditions in order
to fulfill its obligations in accordance with the Act and the
company’s Articles of Association, and to continuously
oversee the company’s business as well as its management
activities.

Ing. Michal Holly
Clen predstavenstva
/ Member of the Board of Directors
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